
HR Practical Session 
 

HR Practical Papers 
Introduction 
The organizing committee of the HR Conference organized by the Department of HRM invites 

HRM Practical papers from the HR Professionals in Sri Lanka. HR Professional Session is a 

platform of collecting HR Professionals in HRM field and open up their insight of the HR issues 

and the HR solutions. This is the first forum for presenting, discussing and sharing the practical 

issues and solutions of HRM by the HR professionals in Sri Lanka 
 
Purpose 

The main purpose of this session is to discuss the HR issues and the solutions identified/ 

perceived by the HR professionals.  

 

There are few specific objectives derived under the main purpose, which are; 

1. Offer a platform to present HR issues and solutions of the HR professionals in Sri Lanka. 

2. Share the different views, analysis, perceptions of HR issues and solutions presented by 

the HR professionals at the HR Professional Session. 

3. Cultivate the knowledge sharing among the professionals, academics and the students in 

the HRM field. 

4. Develop explorative research studies in HRM for the future investigations. 

5. Get the support to upgrade the Sri Lankan Own HRM Schools from the HR 

professionals.  
 
Eligibility 

1. HR professionals 

2. HR trainees 

3. Non-HR professionals who are dealing with HR activities 

4. Academics 

5. Managers in SMEs 

 

Area of the Paper 
Any angles of managing human resources in the workplace are the areas of the practical paper 

such as HRM, Organizational Behavior, Work Psychology, Labour Law, Sociology, etc. 
 
Structure of the Paper 

Those who are interested to present a paper at the HR Professional Session, a paper should be 

written with the following structure. 

1. Title of the paper 

2. Name of the author/s  

3. Affiliation/s of the author/s  

4. Introduction/ yeÈkaùu 

5. Problem and objective of the study 

6. Literature review (if possible) 

7. Method 

8. Findings 



9. Discussion and conclusion 

10. Reference (if possible) 

 

1. Title of the paper 

 Paper should contain all the key elements of your study.  

 It should be attractive and as much as short. 

 It should be covered the main area of the paper, employee category and the sample. 

 

2. Name of the Author/s 

 Name of the author or authors should be mentioned 

 

3. Affiliation/s of the Author/s 

 Designation, company name and email address should be mentioned. 

 

4. Introduction 

 Introduction is the starting part of your paper.  

 This section should start with a broad statement and then narrow down into the research 

topic. 

 You can start this section from one of your key words of the title of the paper and then 

indicate other important points. 

 If you can give “in-text citation”, the value of the section may be high. However, it is not 

compulsory (you can freely write this section). 
 
5.Problem and Objective of the Paper 

 This is also an important part of the paper and first part should be enriched with 

symptoms of the main problem. Symptoms are the root causes of your main problem.  

 At the second part, you have to mention the main/central problem of the paper. 

 Objective of the paper may be similar to the problem of the study. 

 Numbers of objectives depend on your study. It may be single objective or more than one 

objective.  

 

6. Literature Review 

 This is not compulsory part. 

 If you have enough time spends, then you can enrich the paper with available literature 

review relating to the paper title. 

 

7. Method 

 Firstly mentions the sample of the study. 

 Secondly, mention the data gathering method/s (multiple data gathering may be used 

such as interview of the workers, your observations, exit interview, etc.). 

 Thirdly mention the data analysis method/s (there is no need to mention the systematic 

data gathering methods such as univariate analysis, bivariate analysis or multivariate 

analysis). You have to mention the informal data analysis method/s such as percentage 

analysis, etc. or qualitative judgments.  

 

 



8. Findings 

 List out your major findings. 

 

9. Discussion and Conclusion 

 In this section, you have to discuss the findings of your study. 

 Finally, you have to mention your final conclusion of your findings. 

 

10. References 

 This is not compulsory. 

 If literature review is referred to your paper, then you have to give the reference list 

(follow the Harvard Style) 
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HR Practical Papers 
udkj iïm;a m%dfhda.sl ,sms 

yeÈkaùu 
udkj iïm;a l<ukdlrK wOHhkdxYh úiska ixúOdkh lrkq ,nk udkj iïm;a iuq¿j 
i|yd ixúOdhl lïgqj Y%S ,xldfõ udkj iïm;a jD;a;slhkaf.ka m%dfhda.sl ,sms i|yd werhqï 
lrkq ,efí' udkj iïm;a jD;a;Sh ieish hkq udkj iïm;a l<ukdlrK lafIa;%fha 
jD;a;slhkaf.a talrdYSlsÍula isÿlrkq ,nk fõÈldla jk w;r udkj iïm;a .eg¨ iy udkj 
iïm;a úiÿï ms<sn|j Tjqkaf.a wka;¾oDIaÀh újD; lrkq ,nkakls' Y%S ,dxldfõ udkj iïm;a 
jd;a;slhka úiska udkj iïm;a l<ukdlrKh iïnkaofhka jq .eg¨ iy úiÿï bÈßm;a lrkq 
,nk" idlÉPd lrkq ,nk iy fnodyod.kq ,nk m<uq ieish fuh fõ' 
 
wruqK  
udkj iïm;a jD;a;slhka úiska yÿkd.kq ,nk$ ixcdkkh lr.kq ,nk udkj iïm;a .eg¨ 
iy úiÿï idlÉPd lsÍu fuu ieisfha m%Odk mrud¾:h fõ' 
 
m%Odk wruqK ;=<ska cks;jkq ,nk úfYAIs; mrud¾: lsysmhls' tajd kï" 

1. Y%S ,xldfõ udkj iïm;a jD;a;slhkaf.a udkj iïm;a .eg¨ iy úiÿï bÈßm;a lsÍug 
fõÈldjla bÈßm;a lsÍu' 

2. udkj iïm;a jD;a;slhka úiska udkj iïm;a jD;a;Sh ieisfha § bÈßm;a lrkq ,nk 
udkj iïm;a .eg¨ iy úiÿï i|yd úúO woyia" úYaf,aYkhka" ixcdkkhka 
fnodyod.ekSu' 

3. udkj iïm;a l<ukdlrK lafIa;%fha kshq;= jD;a;slhka" Ydia;%{hka iy isiqka w;r 
±kqu fnodyeÍu j¾Okh lsÍu' 

4. wkd.; wkdjrKhlr .ekSu i|yd udkj iïm;a l<ukdlrKfha .fõIkd;aul 
m¾fhaIKhka ixj¾Okh lsÍu' 

5. udkj iïm;a jD;a;slhka ;=<ska Y%S ,xldjg whs;s udkj iïm;a l<ukdlrK .=rel=,h 
j¾Okh lsÍug iyfhda.h ,nd.ekSu' 

 
fhda.H;dj 

6. udkj iïm;a jD;a;slhka 
7. udkj iïm;a mqyqKqjkakka 
8. udkj iïm;a ld¾hhkag iïnkaê;j jevlrkq ,nk udkj iïm;a fkdjk jD;a;slhka  
9. wdpd¾jreka 
10. iq¿ yd uOH mßudk jHdmdrj, l<ukdlrejka 

 
,smshg wod, lafIa;%hka 
m%dfhda.sl ,smshl lafIa;%h jkqfha ud'i'l'" ixúOdk p¾hdj" ld¾hh ufkdaúoHdj" Y%ñl kS;sh" 
iudc úoHdj wd§ jQ jev mßirh ;=<È udkj iïm; l<ukdlrKhg yiqjkq ,nk ´kEu 
lafIa;%hls' 
 
,smsfhys jHqyh 
udkj iïm;a jD;a;Sl ieish i|yd ,smshla bÈßm;a lsÍug wfmaCIdlrkq ,nkafka kï" my; 
±lafjk jHqyhg ish ,smsh ,sùu isÿl< hq;= fõ' 
5. ,smsfhys ud¾;=ldj 

6. l;Df.a ku$kï 

7. l;Df.a wkqneÈhdj 

8. yeÈkaùu 



9. wOHhkfha .eg¨j iy mrud¾: 

10. idys;H úu¾Ykh ^bÈßm;a lsÍug yelskï& 
11. l%uh 

12. fidhd.eksï 

13. idlÉPd lsÍu yd wjidk ks.ukh 

14. wdY%s; .%ka: ^wjYHfõ kï& 
 
1' ,sms YS¾Ih 

 Tnf.a wOHhkfha ish¿u uQ,sldx. ,sms YS¾Ifha we;=,;aúh hq;=fõ' 
 ,sms YS¾Ih yels;dla fláúh hq;=h' 
 ,smsfhys m%Odk lafIa;%h" fiajl j¾.h iy ksheÈh ,sms YS¾Ifhys we;=,;aúh hq;=h' 

 

2. l;Df.a ku$kï 

 ,smsfhys l;Df.a ku$kï i|ykal< hq;= fõ' 
 
3' l;Df.a iïnkaO;djh 

 ;k;=r" iud.fï ku iy úoHq;a ;eme,a ,smskh wdÈh ±laúh hq;=h' 
 
4' yeÈkaùu 

 Tnf.a ,smsfhys wdrïnh jkqfha yeÈkaùu keu;s ud¾;=ldj fõ' 
 fuu fþoh wdrïnl< hq;af;a mq¿,a uÜgfukajk w;r l%ufhka mgqlrñka meñK 

Tnf.a ud¾;=ldjg fhduqùula ±laúh hq;=h' 
 Tng fuu fþoh wdrïn lsÍu i|yd Tnf.a ,smsfhys mj;sk m%Odk jpkhla Ndú;l< 

yelsh' bkamiq l%ufhka jeo.;a lreKq olajñka fuu fþoh ixj¾Okh lsÍu isÿl< 
yelsfõ' 

 fuu fþohg úúO ,smsj,ska ,nd.;a Wmqgd ±laùï isÿl< yelsh' th Tnf.a ,smfhys 
.=K;ajh j¾Okhùug n,mdkq ,efí' flfiafj;;a th w;HdjYHu fohla fkdjknj 
okajd isáñ' 

 
5. ,smsfhys .eg¨j iy mrud¾: 

 fuu fldgi o Tnf.a ,smsfhys b;d jeo.;a fldgila fõ' m%Odk .eg¨j yÿkd.ekSug 
we;s ksñ;s m<uqo ±laúh yelsh' tkï fiajl msßjegqu" fiajl m%jdis;djh" fiajl 
ÿla.ekú,s" fiajl wk;=re" wd§h fõ' 

 Tnf.a ,smsfhys m%Odk .eg¨j olajkak' 
 .eg¨j ±laùfuka miq Tnf.a ,smsfhka ,.dùug wfmaCIdlrkq ,nk mrud¾: ±laùu 

isÿl< yelsh' 
 ,smsfhys mrud¾: ixLHdj ;SrKh jkqfha Tnf.a wOHhkh wkqj fõ' iuyrúg tla 

mrud¾:hla fyda mrud¾: lsysmhla Tnf.a ,smsfhys ±laùug yelshdj we;' 
 

6. idys;H úu¾Ykh 
 fuh w;HdjYHu fkdfõ' 
 Tng m%udKj;a ld,hla mj;Skï" ,smsfhys ud¾;=ldjg wod,j idys;H úu¾Ykhla 

isÿlsÍug Tng yelshdj we;' 
 

7. l%uh 
 Tnf.a wOHhkhg wod, ksheÈh m<uqj olajkak' 
 fojkqj o;a; /ialsÍfï l%uhka olajkak' fiajlhka iu. idlÉPd lsÍu" Tnf.a 



ksÍCIKhka" fiajlhka bj;aj hdfï iïuqL mÍCIK wd§ nyqúO o;a; tl;= lsÍfï 
l%uhka Tng fhdod.; yelsfõ' 

 ;=kajkqj o;a; úYaf,aYKh lsÍfï l%uh olajkak' ixlS¾K ixLHdkuh l%u Ndú; 
lsÍug wjYH fkdjk w;r wúêu;a o;a; úYaf,aYk l%u fï i|yd Ndú; l< yelsh' 
m%;sY; úYaf,aYkh fyda Tnf.a ks.ukhka ^.=Kd;aul wdldrfhka& ±laùu isÿl< yelsh' 

 

8. wkdjrKhka 
 Tn úiska yÿkd.kq ,enQ m%Odk wkdjrKhka olajkak' 

 

9. idlÉPd lsÍu iy ks.ukh 
 Tnf.a wOHhkfha wkdjrKh lr.;a lreKq idlÉPd lrkak' 
 Tn úiska wjidk ks.ukhla bÈßm;a lsÍula isÿlrkak' 

 

10. wdY%s; .%ka: 

 fuh w;HdjY fkdfõ' 
 Tn úiska idys;H úu¾Ykhla isÿlr we;skï ta wjia:dfõ § ta i|yd Ndú;l< idys;H 

,sms f,aLKj, f;dr;=re bÈßm;a lsÍula isÿl< yelsh' 
 

 


