HR Practical Session

HR Practical Papers
Introduction
The organizing committee of the HR Conference organized by the Department of HRM invites
HRM Practical papers from the HR Professionals in Sri Lanka. HR Professional Session is a
platform of collecting HR Professionals in HRM field and open up their insight of the HR issues
and the HR solutions. This is the first forum for presenting, discussing and sharing the practical
issues and solutions of HRM by the HR professionals in Sri Lanka

Purpose
The main purpose of this session is to discuss the HR issues and the solutions identified/
perceived by the HR professionals.

There are few specific objectives derived under the main purpose, which are;

1. Offer a platform to present HR issues and solutions of the HR professionals in Sri Lanka.

2. Share the different views, analysis, perceptions of HR issues and solutions presented by
the HR professionals at the HR Professional Session.

3. Cultivate the knowledge sharing among the professionals, academics and the students in
the HRM field.

4. Develop explorative research studies in HRM for the future investigations.

5. Get the support to upgrade the Sri Lankan Own HRM Schools from the HR
professionals.

Eligibility
1. HR professionals
2. HR trainees
3. Non-HR professionals who are dealing with HR activities
4. Academics
5. Managers in SMEs

Area of the Paper
Any angles of managing human resources in the workplace are the areas of the practical paper
such as HRM, Organizational Behavior, Work Psychology, Labour Law, Sociology, etc.

Structure of the Paper

Those who are interested to present a paper at the HR Professional Session, a paper should be
written with the following structure.

Title of the paper

Name of the author/s

Affiliation/s of the author/s
Introduction/ »€x38®

Problem and objective of the study
Literature review (if possible)
Method

Findings

ONoGak~wWNE



9.

Discussion and conclusion

10. Reference (if possible)

1. Title of the paper

v

v
v

Paper should contain all the key elements of your study.
It should be attractive and as much as short.
It should be covered the main area of the paper, employee category and the sample.

2. Name of the Author/s

v

Name of the author or authors should be mentioned

3. Affiliation/s of the Author/s

v

Designation, company name and email address should be mentioned.

4. Introduction

v
v

v

v

Introduction is the starting part of your paper.

This section should start with a broad statement and then narrow down into the research
topic.

You can start this section from one of your key words of the title of the paper and then
indicate other important points.

If you can give “in-text citation”, the value of the section may be high. However, it is not
compulsory (you can freely write this section).

5.Problem and Objective of the Paper

v

AN

This is also an important part of the paper and first part should be enriched with
symptoms of the main problem. Symptoms are the root causes of your main problem.

At the second part, you have to mention the main/central problem of the paper.

Obijective of the paper may be similar to the problem of the study.

Numbers of objectives depend on your study. It may be single objective or more than one
objective.

6. Literature Review

v
v

This is not compulsory part.
If you have enough time spends, then you can enrich the paper with available literature
review relating to the paper title.

7. Method

v
v

v

Firstly mentions the sample of the study.

Secondly, mention the data gathering method/s (multiple data gathering may be used
such as interview of the workers, your observations, exit interview, etc.).

Thirdly mention the data analysis method/s (there is no need to mention the systematic
data gathering methods such as univariate analysis, bivariate analysis or multivariate
analysis). You have to mention the informal data analysis method/s such as percentage
analysis, etc. or qualitative judgments.




8. Findings
v’ List out your major findings.

9. Discussion and Conclusion
v In this section, you have to discuss the findings of your study.
v Finally, you have to mention your final conclusion of your findings.

10. References
v This is not compulsory.
v’ If literature review is referred to your paper, then you have to give the reference list
(follow the Harvard Style)
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