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Message from
The Head of the Department

It gives me great pleasure to contribute this message to the 2026 edition of BizTrack, the
annual magazine of the Association of Business Administration of the Department of Business
Administration, University of Sri Jayewardenepura.

University education today takes place in a world shaped by rapid technological
advancement, changing forms of work, and increasing social complexity. Preparing our
students for such a world therefore requires more than developing knowledge in business
and management. It requires encouraging them to think critically, remain curious, adapt to
change, explore new possibilities, and understand the wider consequences of their decisions.

The contributions to this edition of BizTrack reflect these qualities through discussions of
contemporary issues, personal reflections, creative writing, and artistic expression. They
demonstrate that meaningful university education extends beyond the classroom and
provides opportunities for students to develop their own perspectives and voices.

As a department, we aspire to develop graduates who can respond confidently to change and
contribute effectively to organizations and society while remaining ethical and socially
responsible in their thinking and actions. In an increasingly technology-driven world, human
gualities such as judgment, creativity, empathy, integrity, and responsible decision-making
become even more significant.

| congratulate all contributors and sincerely appreciate the commitment of the editorial team,
the Association of Business Administration, its advisors, and everyone who contributed to
making BizTrack 2026 a reality.

Dr. Nayomi De Peiris

Head, Department of Business Administration
Faculty of Management Studies & Commerce
University of Sri Jayewardenepura
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Message from
The Advisor of ABA

It is with great pleasure that | extend my warmest greetings on the publication of the 9t
Edition of BizTrack, the annual magazine of the Association of Business Administration. Each
edition of BizTrack represents more than a collection of articles and creative works; it reflects
the ideas, perspectives, experiences, and aspirations of the students who bring it to life.

As an academic and the Advisor of the Association, it is particularly rewarding to witness how
our undergraduates continue to explore their creativity beyond the boundaries of the
classroom. In management education, we often emphasize knowledge, analytical ability, and
professional competence. Yet, the ability to imagine, question, communicate, and express
ideas creatively is equally important in shaping capable and responsible future business
leaders.

BizTrack provides a valuable space for students to develop and demonstrate these qualities.
This edition once again highlights the diversity of interests and talents within our student
community. Every article, creative contribution, and expression represents a willingness to
think differently and share something meaningful with others. Such initiatives remind us that
university life is not only about earning a degree, but also about discovering ourselves,
engaging with others, and developing the confidence to contribute our own ideas to the
world.

| would like to express my sincere appreciation to all the students who contributed to this
edition. Your enthusiasm and willingness to share your work are what give BizTrack its
character and purpose. | also extend my heartfelt gratitude to the editorial team and
everyone involved in bringing this edition together. Your commitment, teamwork, and
perseverance have transformed individual contributions into a publication that our entire
community can share and celebrate.

| wish BizTrack 2026 every success and hope that it continues to be a meaningful platform for
creativity, expression, and the growth of our students.

Mr. Tharindu Perera

Advisor

Association of Business Administration
Department of Business Administration

University of Sri Jayewardenepura




Message from
The President of ABA

BizTrack is more than a reflection of our academic journey. It is a platform that celebrates the
diverse talents, creativity, and perspectives of our undergraduate community. This edition
brings together a vibrant collection of literary and artistic expressions, from thought-
provoking articles and imaginative short stories to expressive poetry and captivating artwork.
Each contribution reflects the passion and individuality of our students, making this
publication a true representation of the creative spirit within our department.

| extend my sincere appreciation to all the students who have contributed their ideas and
creative works, and my deepest gratitude to our esteemed academic staff for their
continuous guidance, encouragement, and support in nurturing both academic excellence
and personal development.

My heartfelt appreciation also goes to the Editorial Team; your dedication, creativity,
coordination, and tireless efforts have brought this edition to life and created a publication
we can all take pride in.

As we celebrate the 9th edition of BizTrack, | hope it continues to inspire creativity, encourage
self-expression, and provide a platform for the unique voices and talents of our students. May
this edition stand as a testament to the spirit of collaboration, creativity, and excellence that
defines our Association.

Ashen Cooray

President

Association of Business Administration
University of Sri Jayewardenepura




Message from
The Editorial Board

We are delighted to present the 9th edition of BizTrack, the publication of the Association of
Business Administration, which continues to celebrate the creativity, innovation, and
intellectual excellence of our undergraduates. This edition brings together a collection of
inspiring ideas, diverse perspectives, achievements, and creative contributions that reflect
the vibrant spirit of our students.

Bringing this edition to life has been a rewarding experience made possible through the
collective efforts of many individuals. We express our sincere gratitude to the Head of the
Department, Dr. Nayomi De Peiris, along with Dr. Vasana Kaushalya and Mr. Tharindu Perera
and all lecturers of the Department of Business Administration for their invaluable guidance,
encouragement, and continuous support throughout this journey.

We would also like to express our heartfelt appreciation to our editors, digital designers, and
every member of the organizing committee whose commitment, creativity, and teamwork
have contributed immensely to the success of this edition.

As you turn these pages, we warmly invite you to explore new ideas, celebrate student
excellence, and experience the creativity that makes our community unique. May this edition
of BizTrack inspire you to think differently, dream boldly, and continue creating meaningful
impact.

Board of Editors
BizTrack - 9t" Edition
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ABA Highlights

The Association of Business Administration (ABA) is the official student association of the
Department of Business Administration at the University of Sri Jayewardenepura. With the
objective of fostering unity among undergraduates and supporting their personal,
professional, and intellectual development, ABA conducts a diverse range of initiatives
throughout the year. These programs provide undergraduates with opportunities to learn,
collaborate, develop their skills, and contribute meaningfully to the university community.

Business Legacy

The Business Legacy Committee is responsible for delivering BizTrack, the official e-magazine
of ABA. This provides an exclusive avenue for undergraduates to showcase their creativity,
ideas, experiences, and achievements. BizTrack also captures and celebrates the significant
programs and memorable moments of the association throughout the year, preserving the
spirit and legacy of the Department of Business Administration.
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Senehesara CSR Initiative Committee - 2026 Projects

Under the direction of the Association of Business Administration, the Senehesara, CSR
Initiative Committee conducted several meaningful projects during the year 2026. The
committee continued with its mission of promoting compassion, respect and social
responsibility and thus organized the following activities:

= Senehesara Ashirwadha: A heartfelt event organized to convey best wishes to the
newly appointed Association Board and the members of the Department of Business
Administration, celebrating leadership, unity, and the spirit of togetherness.

* Sneha Sathkara: A community-service programme held on 22 March 2026 at the
Vajira Sri Children’s Development Centre. The initiative was organized to express care,
kindness and goodwill towards children while encouraging undergraduates to practice
empathy and social responsibility. The programme was successfully completed with a
donation to the children's development centre and provided undergraduates with an
opportunity to contribute meaningfully to the community.

= Anubuddhabhivandana: A religious, spiritual programme and Vesak Dansala were
conducted at the University of Sri Jayewardenepura to honour the teachings of Lord
Buddha, promoting spiritual well-being, mindfulness, and peace among
undergraduates and staff.

Through these projects, the Senehesara demonstrated the commitment of ABA to community
development and the promotion of positive social values among undergraduates.

|



VERVE Talents 2026

VERVE Talents 2026, one of the signature events organized by the Association of Business
Administration, was held successfully on 24 August 2026 at Bandaranaike Hall. The event was
conducted to provide undergraduates with a platform to showcase their creative abilities and
to celebrate the diverse talents of the Department of Business Administration. The
programme included student performances that reflected creativity, confidence and
dedication. It aimed to encourage self-expression, develop presentation skills and provide
undergraduates with an opportunity to demonstrate their abilities beyond academic studies.
The event also promoted teamwork, discipline and commitment among the participants.

More than a showcase of talent, VERVE Talents 2026 became a celebration of student
expression, collaboration and individuality. The dedication shown by the participants
throughout their preparations and performances reflected the importance of commitment
and perseverance in achieving excellence. The event also contributed to creating lasting
memories and strengthening the sense of belonging among undergraduates within the
department.

The success of VERVE Talents 2026 was the result of the dedicated efforts of the performers,
organizing committee, supporters and audience. The programme was successfully completed
and created a memorable platform for undergraduates to present their talents, while further
strengthening the spirit of unity and creativity within the Department of Business
Administration. It also provided undergraduates with an opportunity to step outside their
comfort zones, discover their potential and gain confidence through meaningful participation.
The enthusiasm and support shared throughout the event created an encouraging
environment where undergraduates could appreciate and celebrate one another’s abilities.




Pranama

The ABA hosted a successful farewell and valedictory ceremony on 29% January 2026 at the
SBM Hall to honour Mr. Nirmal Chathuranga, Senior Lecturer. This was done in recognition of
his guidance, encouragement and contribution to the Department of Business
Administration. The lecturers, undergraduates and members of the department express their
gratitude and best wishes to Mr. Nirmal Chathuranga, Senior Lecturer, through the program.
Pranama was carried out successfully, with an emphasis on a culture of appreciating others
in the ABA community.
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Fratellenza’ 26

The annual mini-welcome event for second-year undergraduates of the Department of
Business Administration, “Fratellenza’ 26 was successfully held on 8 February 2026 at the
University Lower Ground. Over 190 second-year undergraduates attended the event, which
was based on the theme of the awakened destiny. Participants were divided into four groups
and engaged in various team-building activities to enhance their creativity, leadership, and
teamwork skills. The Association of Business Administration (ABA), along with third-year
undergraduates organized this event. The day ended with a memorable experience for all the
attendees.
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ABA Super Lottery Draw \

The ABA Super Lottery was organized as the main fundraising event to support the future
programs of the ABA. Lottery tickets were sold among undergraduates from all faculties of
the university as well as external participants. This broad participation created an opportunity
to raise funds. A lottery draw took place at E110 Hall on 17th of July 2026, and a total of 8
winners were drawn: 3 winners of the following main prizes and 5 winners of the consolation
prizes. The draw was successful because of the commitment of the organizing committee and
the support of the participants, while the raised funds will be used to implement future ABA
programs.

Aalawantha Handewa

On 11t February 2026, the fundraising event Aalawantha Handewa was successfully held at
the University of Sri Jayewardenepura. The event was organized under the theme of ‘Love’
with a variety of stalls set up by students along with an evening musical programme.
Aalawantha Handewa was a fundraiser for future programs of ABA and was an enjoyable
opportunity for the undergraduates to engage in a common project.
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Friends in our lives..................

In our lives, there can be many friends... BUT
There are only a few people who are
comfortable and caring...

When we talk about friends, friends are the
people who stand with us during our difficult
and happy moments... Even if they are not with
us during our happy moments, they will stay
with us in our difficult moments.

Friends are people that we can share
everything with... Every person has their
difficulties, compromises, and weaknesses.

But friends are the ones who understand those

Friendship

things. Even though they can’t help us with our
difficulties, they give emotional support to
help us get over them.

When we are away from family, friends are the
ones who stay close to us... Not only do they
share emotions, but they also share food,
clothes and accessories. Sometimes | feel that
they are my second family.

When we make memories in our lives, they are
the ones who play an important part in our

lives.

Toshini Tharindi

3" year Undergraduate




The Hidden Roots of Success

This is not just the story of the Chinese bamboo

tree; it is a life lesson for all of us.

A farmer plants a bamboo seed, waters it every
day, fertilizes and cares for it patiently. But for
four years, nothing appears above the ground.
Then, in the fifth year, the bamboo suddenly
grows up to 80-90 feet in six weeks. To many
people, this seems like a miracle. They call it
sudden success or overnight growth. However,
the truth is that its growth took four years, not

six weeks.

During those first four years, the bamboo tree
spent time building a deep, strong, and
extensive root system underground. These
roots became strong enough to support a tree
that grows 80 to 90 feet tall. Because of this
strong foundation, the mature bamboo trees
can withstand even strong winds without
falling. Without such a strong root system, its

height and survival would be impossible.

In the same way, the root system reflects our
values, beliefs, attitudes, skills, knowledge,
discipline, and personality. These qualities
form the foundation of our lives and enable us

to achieve our goals successfully.

Ti’ne Chinese bamboo tree teaches us an

important life lesson. Think for a moment.

Does silence mean failure? Absolutely not.
Sometimes, our efforts and preparation are
visible only to ourselves; no one will see them.
We may feel like we are failing because we
cannot yet see any results. Many people give
up on their efforts and faith, not because
success is impossible, but because progress is
invisible. Human beings often want immediate
results and quick rewards instead of patiently

waiting for long-term success.

What we must understand is that all our efforts
and preparation are essential to our future
success, even if they do not yield immediate
results. They will ultimately help us achieve our
goals one day. Therefore, even if others
criticise you, tell you to give up or laugh at your
efforts, never lose faith in yourself or your

dreams.

As the lessons can be learnt from the Chinese
bamboo tree, if we have patience,
perseverance, faith in our efforts and the
endurance to keep going, they enable us to
stand strong and confident in the world.
Therefore, never give up. Keep dreaming, keep

believing, keep working and keep growing.

Sakuni Harshika Dewmini

3" Year Undergraduate
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The Most Expensive Career Choice Nobody Talks About

What is the most expensive career a person

can choose?

Most people would probably say medicine.
Years of university, internships, and endless
exams. Others might argue about aviation,
where training can cost a fortune before a pilot
ever flies commercially. Some would point to
law, with its demanding qualifications and

professional examinations.

But perhaps the most expensive career isn't

any of those.
Perhaps it's entrepreneurship.

Not because it always demands the most
money, but because it demands something far

more valuable than money: opportunity.

Economists have a name for it: opportunity
cost. Every decision we make comes at the
expense of another. Choosing one path means
giving up the benefits of the next best
alternative. We often think about this in terms
of money, but the greatest opportunity costs
are measured in years, experiences, and doors
that quietly close while we chase a different

dream.

Nowhere is this more evident than in

entrepreneurship.

While one graduate spends their twenties
collecting professional qualifications, climbing
he corporate ladder, building a resume, and

ulating years of recognised work

experience, another spends those same years

trying to build a business.

They are not sitting in lecture halls studying for
another certificate. They are negotiating with
suppliers, convincing investors, managing
employees, solving customer complaints,
fixing cash flow problems, and making
decisions with incomplete information every

single day.

Their classroom is the real world. Their exams
are paid in consequences. Neither path is
superior. Both require discipline, intelligence,
and sacrifice. Both contribute value to society

in different ways.

The difference becomes painfully clear when
things don't go according to plan. If an
employee loses their job, they still possess
recognised qualifications, years of professional
experience, references, and an established
career history. These become assets they carry

into the next opportunity.

An entrepreneur who loses a business often
walks away with something equally valuable—
leadership, resilience, negotiation skills,
financial discipline, strategic thinking, and the
ability to solve complex problems under
pressure. Yet society rarely values those
lessons the same way. Instead of seeing years
spent building a company, many simply see a

business that failed.



That is the hidden price of entrepreneurship.

Ironically, the entrepreneur may have learned
more about business than someone who
studied it in a classroom. They have managed
payroll instead of reading about it. They have
negotiated contracts instead of analysing case
studies. They have faced customers,

competitors, crises, and uncertainty in ways no

textbook can fully replicate.

But experience is only valuable when others
recognise it. And that recognition is not always

guaranteed.

Of course, many entrepreneurs try to avoid
this dilemma altogether. Some complete
before

university degrees launching a

company. Others pursue professional
qualifications while running a business or work
full-time to finance their entrepreneurial

ambitions.

Building a safety net is sensible.
Yet it is also easier said than done.

Time is finite.

Every evening spent preparing for another
professional examination is an evening not
sper}c improving a product. Every weekend
devoted to lectures is a weekend not spent
meeting customers. Every promotion accepted

may delay the business that could have been

built.
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Entrepreneurs constantly face a question most

people never have to ask:

"Which opportunity am | willing to sacrifice?"
That is why entrepreneurship carries such a
unique cost. It doesn't simply require financial
investment. It often demands giving up the
certainty of a conventional career before there
is any guarantee the business will succeed.
What makes this even more difficult is how

society measures success.

We celebrate the entrepreneur who makes it.
We admire the founder who built a billion-
dollar company. We buy their books, listen to
their podcasts, and quote their advice as
though success was inevitable all along.

But we rarely talk about the entrepreneur
whose company closed after five years of

relentless effort.

The one who employed people.
Paid taxes.

Created value.

Solved real problems.

And still failed.

Yet both entrepreneurs made the same
decision at the beginning.
Both accepted uncertainty.

Both sacrificed stable careers.

Both invested years that could have been

spent  earning  promotions, collecting
qualifications, and building conventional

résumeés.



* The only difference was the outcome.
Success transformed one person's sacrifices

into inspiration.

Failure made the other's sacrifices almost
invisible. Perhaps this is where society
misunderstands entrepreneurship.

We encourage people to innovate. We
celebrate startups. We tell young people to
dream big, take risks, and create businesses

that drive economic growth.

But when those risks don't work out, we often
judge the entrepreneur solely by the ending,
not by everything it took to get there.

Maybe that is the wrong way to measure
success. Perhaps success is not only the
businesses that survive, but also the courage to
pursue ideas with no guarantee of reward.

Every entrepreneur who dares to build

something new contributes to a culture of
innovation, whether their venture ultimately

succeeds or fails.

After all, every major company we admire
today exists because someone once accepted
uncertainty instead of certainty.

Someone gave up a predictable career.
Someone sacrificed years that could have been

spent elsewhere.

Someone paid the opportunity cost. An
expensive career in terms of money. But it may
be the most expensive career in terms of
everything its dreamers are willing to
surrender long before the world ever knows
whether their dream will succeed. And
perhaps that is the true price of chasing

possibility.

Rehansa Dewdini
2" Year Undergraduate



PROFESSIONALISM AND PROFESSIONAL ETHICS: THE
FOUNDATION OF PERSONAL AND ORGANIZATIONAL SUCCESS

In  today's rapidly evolving  world,
professionalism and professional ethics have
become indispensable qualities for success in
every profession. Organizations rely on
professionals to build trust with stakeholders,
maintain high standards of conduct, and
contribute positively to society. Therefore,

professionalism and professional ethics are no

longer optional; they are essential for
sustainable personal and organizational
success.

Professionalism

Professionalism refers to attitudes,

behaviours, values, and standards expected of
individuals in their professional lives. It is
demonstrated

through competence,

accountability, reliability, respect, and
commitment to excellence. A professional
consistently performs duties responsibly,
communicates effectively, respects others,

and strives for continuous improvement.

Understanding Professional Ethics

Professional ethics are the moral principles
and standards that guide the behaviour of
individuals within a profession. They provide a
framework for making fair, honest, and
responsible decisions, particularly in situations

olving ethical dilemmas. Professional ethics
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ensure that individuals prioritize honesty,
integrity, fairness, accountability, and respect
over personal interests. Ethical professionals
maintain confidentiality, avoid conflicts of
interest, comply with laws and regulations, and
act transparently in all professional activities.
They recognize that their decisions can affect
themselves but also their

not only

organizations, customers, colleagues, and

society. Ethical conduct  strengthens

confidence in professional services and
enhances the reputation of both individuals

and organizations.

The Relationship Between Professionalism
and Professional Ethics

Professionalism and professional ethics are
closely connected and complement one
another. Professionalism focuses on how
individuals perform their responsibilities, while
ethics guides how those responsibilities should
be carried out. A person may possess excellent
technical knowledge, but without ethical
values, that knowledge may be misused.

Likewise, good intentions alone are insufficient

without professional competence. For
example, an accountant must prepare
accurate financial statements while

maintaining honesty and confidentiality. A
doctor must provide quality healthcare while

respecting patient privacy and acting in the



patient's best interest. An engineer must
ensure public safety by adhering to
professional standards and ethical principles.
In every profession, professionalism and ethics
work together to promote responsible and
trustworthy behaviour.

Importance of Professionalism and
Professional Ethics

Professionalism and ethics provide numerous
benefits to individuals, organizations, and
society. First, they help build trust and
credibility. Clients, employers, and
stakeholders are more likely to trust
professionals who consistently demonstrate
honesty, competence, and responsibility. Trust
strengthens long-term relationships and

contributes to organizational success.

Second, professionalism improves workplace
productivity and collaboration. Employees
who communicate respectfully, fulfil their
responsibilities, and support their colleagues
create a positive working environment. Such
an environment encourages teamwork,

innovation, and mutual respect.

Third, professional ethics reduce misconduct
and unethical practices such as fraud,
corrintion, discrimination, and misuse of
confidential information. Ethical behaviour
promotes transparency, accountability, and
compliance with laws and regulations,
reducing organizational risks and protecting

blic confidence.

Finally, professionalism contributes to career
development. Employers value individuals
who are dependable, ethical, and committed
to continuous learning. Such employees are
more likely to receive promotions, leadership

opportunities, and professional recognition.

Developing Professionalism and Ethical
Behaviour

Professionalism and ethics are developed
through continuous learning, self-discipline,
and practical experience. Universities play an
important role by teaching students not only
academic knowledge but also responsibility,
leadership, teamwork, and ethical decision-
making. Participation in internships, research
projects, student  organizations, and
community  service  provides valuable
opportunities to develop professional skills.
Individuals can strengthen professionalism by
practising honesty, managing time effectively,
respecting diversity, maintaining
accountability, communicating professionally,
and seeking continuous personal and
professional development. Ethical behaviour
should become a habit rather than a response
to rules or supervision. For university students,
professionalism begins long before entering
the workforce. Every assighment completed
honestly, every deadline respected, every
group project undertaken responsibly, and
every interaction conducted with respect
contributes to becoming a competent and

ethical professional. By embracing



* professionalism and professional ethics,
Aol s WV . .

, :'mdlwduals can build successful careers while
making meaningful contributions to their

organizations and to society.

. W.A. Devni Tharaka

4™ Year Undergraduate




The Last Seat

The train to Colombo was unusually crowded
that Monday morning. Every seat was
occupied, and passengers stood shoulder to
shoulder as the train rattled through the

countryside.

Among them was Nilan, a successful corporate
executive. Dressed in a perfectly tailored suit,
he scrolled endlessly through emails, ignoring
the world around him. Success had changed
him. Years ago, he had been kind and
approachable. Now, every conversation was
an inconvenience, and every stranger was

simply an obstacle in his busy life.

As the train stopped at the next station, an
elderly man climbed aboard with visible
difficulty. His hands trembled as he searched

for a place to stand.

"Could someone please offer him a seat?" the

Y
conductor asked.
lg'ilence.

People looked away. Some pretended to sleep.
Others buried themselves in their phones.

ilan noticed everything—but chose to do

=,
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"Someone else will stand," he thought.

A few moments later, a young boy, no older

than ten, stood up.
"Grandfather, you can have my seat."
The old man smiled warmly.

"Thank you, son. But where will you sit?"
The boy shrugged.

"My mother says kindness never makes
anyone weaker."

The passengers smiled, but Nilan felt strangely
uncomfortable. Those simple words echoed

louder than the train itself.

The next morning, Nilan entered his office
expecting another ordinary day. Instead, he
found employees whispering in the hallway.
"What happened?" he asked.

His assistant hesitated.

"Mr. Fernando resigned."

Nilan frowned.

"Our best manager? Why?"

"He said people here are treated like

machines, not human beings."
Nilan dismissed the comment.

"If he can't handle the pressure, that's his

problem."

Over the following weeks, more employees

resigned. Productivity declined. Customers
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'Complained. The company that had once

~ dominated the market began losing contracts.

One evening, exhausted after another

disappointing board meeting, Nilan boarded
the same train. To his surprise, he saw the
same elderly man sitting by the window—and
the same young boy beside him.

The boy recognized him immediately.

"You're the man who didn't give up your seat."
Nilan felt his face burn with embarrassment.
The old man smiled gently.

"My grandson remembers faces," he said.

"I'm... sorry," Nilan replied quietly.

The old man“nodded.

- "Do you know why people fail?"

Nilan was expecting a lecture about business.
~ Instead, the old man said,

"Tf‘stop seeing people."

e words struck harder than any criticism

had ever received.

4

remembered helping strangers, visiting his
parents every weekend, and believing that

success meant lifting others along the way.

Somewhere between promotions and profits,

he had forgotten who he was.

The next morning, something changed.

Instead of walking straight into his office, he

greeted the security guard by name.

He thanked the cleaner who had worked

unnoticed for years.

He listened to employees instead of

interrupting them.

He apologized to Mr. Fernando and invited him
back—not with promises of a higher salary, but
with a promise to become a better leader.
People were sceptical.

Real change, they believed, was temporary.

But days became weeks, and weeks became
months.

Nilan kept every promise.

He introduced fair working hours, rewarded
teamwork instead of competition, and

encouraged managers to lead with empathy




rather than fear. Slowly, the workplace
- transformed. Employees smiled again.
Customers noticed the difference. Trust

returned.

Almost a year later, Nilan boarded the morning
train once more.

The same elderly man entered the carriage.
Before anyone could react, Nilan stood.

"Sir," he said with a smile, "please take my
seat."

The old man laughed.
"I knew you had changed."
Nilan smiled back.

"No," he replied. "l simply remembered the
person | was meant to be."

As the train continued its journey, the young

boy looked out of the window and whispered,

"Grandfather... one small act really can change
someone."

The old man nodded.

17

"It always begins with one person. Human
behaviour doesn't change because of rules or
punishment. It changes when the heart finally

understands what the mind has ignored."

Outside, the morning sun rose over the city,
reminding everyone on that train that every
new day offers another chance—not to change

the world first, but to change ourselves.

W.A. Devni Tharaka
4™ Year Undergraduate




Educated Women and Society

An educated woman is a valuable asset to
society. Her education not only improves her
personal life but also contributes significantly
to the well-being of her family, the progress of
society, and the development of the nation.
The saying, "When you educate a woman, you

educate a generation," clearly highlights the

importance of women's education.

Education provides women with knowledge,
skills, self-confidence, and leadership abilities.
It enables them to make informed decisions,
protect their rights, and fulfil their
responsibilities as active members of society.
Furthermore, education empowers women to
become economically independent and
contribute to improving their family's standard

of living.

Today, educated women play outstanding
roles in various fields such as education,
medicine, engineering, law, science, business,
and government leadership. Through their

knowledge, dedication, and hard work, they

=,

promote innovation, economic growth, and

social justice within society.

An educated mother is the first teacher of her
children. She teaches them the value of
education, good morals, and positive values.
Therefore, educated women play a vital role in
shaping future generations and building a

better society.

However, many women still face challenges
such as poverty, gender inequality, and limited
access to  educational  opportunities.
Therefore, it is the responsibility of society to
ensure that every woman has equal access to
education and the support she needs to

develop her full potential.

An educated woman is not only a strength to
her family but also a driving force behind the
progress of society and the nation. Investing in
women's education is an investment in

building a just, strong, and prosperous society.

Dulakshi Sagarika
2" Year Undergraduate



“It is not the strongest of the species that
survives, but the one most responsive to

change.”
- Charles Darwin

Artificial intelligence is changing the way
people work. Just a few years ago, Al tools
were mainly used for simple and less value-
adding tasks such as mathematical calculations
and basic problem-solving. Today, they can
assist human beings step by step in functions
such as analysis, report writing, image design,
and even making business decisions. This Al
revolution has made both workers and
companies think deeply about what the
changes will be in the future job market and
business industry. Some time ago, this whole
idea of Al and other Industry 4.0 technologies
felt like something futuristic, but it has now

become a part of the daily work life of every

human being.

The biggest challenge from Al is for entry-level
jobs. In the past, entry-level jobs were the
main path to learn practical skills and gain
knowledge for young workers. They performed
repetitive duties such as drafting reports,
cheéking data, answering calls, and writing
emails as part of their job duties in their early
careers. Now Al has the ability to do those
things in 10 seconds with one simple

instruction. This means the entry-level jobs

ilable in the job market are decreasing, and
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Al and the Future of Work

it will be difficult for fresh graduates to find
their first job. This does not mean that each
and every job role is going to be replaced by Al.
Though Al can efficiently perform calculations
and basic analytics, to make recommendations
and to make subjective decisions, the critical

thinking power of human beings is essential.

Another massive change is how Al is used in
companies. In today’s competitive business
environment, using simple and generic Al tools
is not enough. The concept of “Context
Engineering” explains that Al works best when
it understands its own data and its own way of
doing things. Al systems should be taught
about the company-specific needs the same
way as in training a new employee. Businesses
that invest time and money in this type of
system will get the real advantage of using Al
because it can give much more accurate and

reliable insights about company data.

Al is also changing how people work together.
Many businesses view Al as a business partner
now rather than seeing it as something that
replaces human workers. This concept is
referred to as “Al Augmentation”. Employees
use Al to do quick research and generate new
ideas. Under this, humans make the final
decision, but Al leads them towards a better
choice. For example, Al can be used in
marketing to choose the best advertisement
that matches human judgment and experience

better. Companies that treat Al this way seem



* to get better results than companies that try to

automate everything. Also, this method is well
suited for maintaining employee motivation

and engagement.

However, this shift brings new questions that
every company that uses Al needs to recognize
and answer. This is with regard to the ethical
perspective of using Al in an organizational
context. The main consideration is whether the
Al decisions are always fair and correct. Who is
going to take responsibility for workers whose
jobs become redundant? There should be a
pathway to facilitate those kinds of workers
because they are not people who lose their
jobs due to incompetence or misconduct.
Another argument here is the role of the
government in supporting those workers.
Should the government create new rules to
regulate such situations, or are they going to
shift the entire responsibility to companies?
There are different ways of approaching this

concern in different countries, but in my view,

- __
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there should be a globally recognized way to

address those questions.

In conclusion, | can say Al is not simply taking
jobs away or replacing humans, and it is
reshaping the skills that matter in the
workplace and the way teams work. Workers
who learn to work well with Al tools, blending
critical and

thinking, creativity,

communication, will likely have a real
advantage in this Al era. Businesses that
combine Al power with human judgment
rather than choosing one over the other will
succeed in the global business environment.
The future of work is not a debate on Al versus
human beings. It is all about how people and
technology can work collaboratively to create
value. As Darwin reminded us, survival has
never belonged to the strongest, but to the
most adaptable. In the age of Al, workers and
businesses that adapt quickest will be the ones

who shape the future of work.

Januli Jayathilaka
2"Year Undergraduate



Cultivating Academic Excellence in a Demanding University

Environment

Holistic adaptation to university life is essential
for achieving both academic excellence and
meaningful personal growth. At the
undergraduate level, university education is
not limited to theoretical knowledge and
lectures; it also represents a significant
transition from the structured routine of
school into a more independent and
academically demanding environment, where
students must develop their own learning pace
and assume greater responsibility for their
education. This transition requires time,
adjustment, and the development of strong

self-management skills.

Balancing academic responsibilities and stress
is a fundamental aspect of this adjustment
process. When students enter university,
particularly in disciplines such as Management
Studies and Commerce, they are expected to
wide academic

manage a range of

commitments, including assignments,

research  projects, presentations, and

extracurricular activities. Managing these

responsibilities simultaneously can create
considerable pressure. However, experiencing
stress is a normal and inevitable part of
university life, regardless of how well-prepared
students may be. Therefore, effective time

management becomes essential for academic
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Planning daily and weekly schedules enables
undergraduates to complete assignments and
readings in a systematic and organized
manner. It also helps students avoid last-
minute pressure while maintaining clarity and
consistency in their learning. Furthermore,
using structured planning tools such as
timetables, calendars, and task lists enhances
organization and reduces cognitive overload
students their

by allowing to manage

responsibilities more efficiently.

However, successful adaptation is not solely
about productivity; it also requires adequate
psychological recovery throughout the
learning process. Continuous studying without
sufficient breaks can lead to mental fatigue,
reduced concentration, and lower academic
performance. Taking short restorative breaks
— such as going for a walk, listening to music,
or practising relaxation techniques — helps
refresh the mind,

improve  cognitive

performance, and enhance focus.

Finally, maintaining a healthy lifestyle plays a
crucial role in managing academic stress. A
balanced diet, adequate hydration, sufficient
sleep, and regular physical activity are
fundamental to both physical and mental well-
being. These healthy habits improve emotional
resilience, sustain energy levels, and enable

students to cope more effectively with



adapting to university life more sustainable,

productive, and less overwhelming.

Udari Sandeepa
3" Year Undergraduate




Don't Just Think; Put Yourself in Someone Else’s Shoes

People often say, "Think in someone else's
shoes," but the correct expression is "put
yourself in someone else's shoes." In
reality, we do not always practice this.
Sometimes, we consider another person's
situation, but many times we judge others
based only on our own perspective. This is
one of the main reasons why people
develop different perceptions of the same
situation. The ability to understand
another person's feelings, thoughts, and
experiences from their point of view is a
fundamental characteristic of emotional
intelligence. It involves empathy, active
listening, and avoiding quick judgments. By
understanding others’ perspectives, we
can communicate more effectively, resolve
conflicts peacefully, and develop stronger

relationships.

Although empathy has become a widely
used term today, it is often misunderstood
and not always practised meaningfully.
Many people believe that feeling sorry for
someone or showing concern is empathy,
but true empathy requires a deeper
undgrstanding. It means recognising
another person's emotions, respecting
their experiences, and understanding the

reasons behind their thoughts and actions.
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However, empathy does not mean that we
must agree with another person's decisions
or opinions. Instead, it allows us to
understand why they think or feel in a certain
way. This distinction between understanding
and agreement helps create more
constructive conversations and reduces

unnecessary conflicts.

In conclusion, empathy is not merely a
popular concept but an essential part of
emotional intelligence and human
relationships. When we genuinely put
ourselves in someone else's shoes, we
become better communicators, leaders, and
individuals. Until empathy becomes a true
human quality, society will continue to
experience misunderstandings, conflicts,
discrimination, and emotional disconnection.
Therefore, developing empathy as a personal
value is necessary to create a more
respectful, compassionate, and harmonious

society.

“A better society begins when we choose to

understand others before we judge them.”

Shifra Banu

34 Year Undergraduate



Career Paths Open for Management Students

A management degree provides students with
a wide range of career opportunities across
different industries. It develops essential skills
such as leadership, communication,
teamwork, decision-making, and problem-
solving, which are important for success in
today’s competitive business environment.
Since every organization requires effective
management, graduates can explore many

career paths in both the public and private

sectors.

One of the most common career options is
Human Resource Management (HRM). HR
professionals are responsible for recruiting
employees, conducting training programs,
managing

employee performance, and

maintaining a positive workplace

environment. They help organizations build

strong teams and improve employee
satisfaction.
Another  popular field is Marketing

Management. Marketing professionals focus
on understanding customer needs, promoting
products and services, conducting market
research, and developing marketing strategies.
With the rapid growth of digital platforms,
careers in digital marketing and social media

marketing are also becoming high demanded.

Management graduates can also build careers

inance and Accounting by managing
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budgets, preparing financial reports, and
supporting business decisions. Professional
qualifications such as CA, ACCA, and CIMA can
further improve career opportunities in this

area.

Other important career paths include
Operations Management, Supply Chain
Management, Business Analysis, and Project
Management. Professionals in these fields
help organizations improve efficiency, manage

resources, solve business problems, and

successfully complete projects.

Some graduates also choose Entrepreneurship
by starting their own businesses. A
management background helps entrepreneurs
understand areas such as finance, marketing,

human resources, and business operations.

Overall, a management degree creates
opportunities in many industries, including
banking, manufacturing, healthcare, tourism,
retail, education, and information technology.
With  practical experience, continuous
learning, and professional development,
management graduates can progress from
entry-level positions to senior leadership roles

such as managers, directors, and CEOs.

Thilini Sandunika

3"dyear undergraduate



The Degree Debate: Lessons | Learned from Working in the
BPO Industry

One recurring conversation during my time in
the BPO industry has stayed with me ever
since: “Why spend years earning a degree or
even an MBA when you can already build a
successful career without one?” At first glance,
it was difficult to disagree. My own experience
in the BPO industry seems to support that

view.

| worked in Business Process Outsourcing
(BPO), a fast-paced industry that provides
business support services to companies
worldwide. My role was in Revenue Cycle
Management (RCM), where | handled accounts
receivable and follow-ups for healthcare
providers in the United States. Many of my
talented colleagues and | entered the
workforce straight out of high school or before
completing college. They were newcomers to
their careers, eager to grow professionally and
become financially independent at an age
when many of their peers were still studying

full-time.

One thing | came to appreciate about the
industry is that it offers young people career
progression often largely based on the skills
they develop along the way, which previous
generations rarely had the opportunity to
rewards performance and

experience. It

experience rather than simply academic
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gualifications. For many, it becomes a gateway

to financial stability and career growth.

During my role, | noticed something
interesting. Many of the leaders | worked with
had invested in their higher education.
However, not every manager held an advanced
degree, and not every degree holder became a
manager. Promotions were earned through
results, leadership, and experience. Yet
education often gives people an additional
advantage. It broadened their perspective,
strengthened their confidence, and prepared
them for responsibilities beyond their current

roles.

These observations often led to discussions
among my coworkers. Some argued that
degrees and MBAs were becoming irrelevant.
If someone without a degree could start their
career with a good income and progress to the
role of team leader and beyond, why spend
years and money pursuing higher education?
That conversation did not end when | left the

company to focus on my education.

Recently, | spoke with one of my former
colleagues, and he raised the same point. He
told me, based on his experience, that by the
time a college graduate joins the company as
an associate, someone who entered the

workforce immediately may already be a



senior associate or even a team lead. To him,
those years spent in college were years of lost
income and missed promotions. In his view,
time to earn a degree delays a person's career.
On the surface, his argument seems rather
logical. The industry rewards experience, and
those who start earlier often progress faster at

the beginning of their careers.

But | believe that comparison tells only part of
the story. | often find myself on the opposite
side of these debates because | am pursuing a
when |

degree. There were moments

questioned my own decision. Watching
colleagues earn promotions while | remained
committed to my studies made me wonder
whether | was falling behind. Over time, | came

to realize | wasn’t falling behind; | was taking a

different path.

My take on this is that education does not
delay experience. Education itself is a different
form of experience. Workplace experience
teaches us how to solve today’s problems in a
certain area. Education teaches us how to
understand why those problems exist in the
first place, think strategically and critically, and
how to overcome challenges that we have not
yet encountered. Most importantly, education

does not limit us to a specific area only.

The value of a degree should not be judged
solely by where someone's career begins. It
should be judged by where it can help

eone go. Real career growth is not
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measured in the first three or five years; it is
measured over decades. Someone may begin
as an associate after graduation, but education
can provide knowledge, analytical thinking,
and professional credibility that become
increasingly valuable as responsibilities grow,

and career paths evolve.

My experience in the workplace has shown me
that success in your career is possible even
without a college degree. The industry gives
value to a person's efforts and experience,
Importantly, it does not limit a person’s career
growth based on their paper qualifications. But
it has also shown me that learning should
never stop. A degree is not merely a
gualification to secure a first job. It is a major

investment in the way we think, lead, and

adapt throughout our careers.

The question should never be, “Is a degree
worth it?” The better question is “How can my
education help me grow throughout my
career?” If your goal is simply to get a job, the
BPO industry has already proven that a degree
is not always required. But if your goal is to
expand your opportunities, lead organizations,
move across industries, influence decisions, or
build something of your own, education
remains one of the most valuable investments

you can make.

My decision to continue my education was not
due to my experience being insufficient.

Experience tells us where we have been, while



R
gi_iucation can help shape where we can go

‘next. Success is not about choosing between
education and experience; it is about
recognizing that the strongest professionals

}l - are often those who combine both.

Mevansa Kotalawala

2nd year undergraduate
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Art is not what you see, but what
you make others see.”

— Edgar Degas
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ARTS

Serenity

“The world is full of noise, but nature speaks in a softer
language. It whispers through the drifting clouds, the vibrant
pink blossoms, and the open sky, inviting us to quiet our
minds and simply breathe.”

Kavindi Kumaragamage
3|'d y%r

Textured Portrait

“In the comfort of shared silence, words aren't needed. Sitting
side by side, our thoughts wander while our hearts remain
tightly connected by a lifetime of understanding.”

Ashani
3rd y%r

The Silent Wing

“The eagle’s gaze sees what others miss, and its wings reach where
others fear to go. A reflection of unwavering focus, absolute
freedom, and an indomitable spirit carved in ink.”

Don Dimungu Arachchige Don Wyanga Dilshani
ond year

50




Infinite Lines

“Every pattern begins with a single line, but together
they create a story of patience, creativity, and endless
imagination.”

Dangallage Nayani Madhushani Perera
3I’d year

Nature's Eternal Bond

"The gentle embrace of flowers and the graceful flight of birds
reflect the timeless beauty of nature. They remind us that
kindness blossoms like a flower, love strengthens like wings,
and every moment becomes meaningful when shared with
those who matter most."

Nayimbalage Dinishi Hasinika

3rd y%r

: Fbr’an Extended “Net” Life Expectancy

~ "For a healthier life, use coconut oil for cooking."

Abhiman Dias
3rd year
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Two Worlds in One

“This title is about how one person can hold two very different
feelings — or worlds — inside at the same time. The blue side
represents one world: calm, quiet, and peaceful, like night or
water. The orange and red side represents the other world:
energetic, passionate, and strong, like fire or day. Even though
they look opposite, both coexist within the same face.
Therefore, “‘Two Worlds in One’ means that we all have calm
moments and intense moments — peace and fire — and both
parts make us who we are.”

R. V. A. Dharmika
2nd yea.r

Fragments of Stillness

“Every pixel tells a story, and every story begins with a single
vision.”

Yeshani Sathsara
3|'d yea.r

@@ 6 8vaQed cwes

"Deded) el e®fvmewrsy YuuNd, OF ouB On BIeem
BB ® 0g®ed 2Osd6 3d®w."

Ganeesha Hansamali
2" year
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Sunset’s Last Anchor

The sea gets heavier the closer you get to the shore, but it is
there that the bravest vessels find their final, quiet peace.
Though its sails may be weathered by the salt and the storm,
and its hull stained by the deep, it stands tall against the fiery
curtain of evening, a testament to every wave it conquered
and every distant shore it dared to touch.

| masha Nethmini
2nd year

Soul in Blossom

~ "She carried a garden within her soul, and every bloom was a quiet
~ act of becoming." £ ¥>
o

Nethmi Himasha
3rd year
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Symphony of Grace

“Bloom with grace and let your beauty speak in silence.”

Senali Apsara
3rd y%r

The Peacock Mandala

"A single pen can unfold a boundless world of imagination."

I masha Nethmini
ond year

Rhythm of the Soul

Every step tells a story, every movement whispers a dream, and
every dance reveals the strength within.

Yeshani Sathsara
3rd y%r
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The Circle That Heals

“Mandalas of the soul: Mandala art is not just an art; it
is a journey of healing. Like meditation, it calms the
mind, nurtures the soul, and brings inner peace.”

Hans Dulsaranee Samaraweera
ond year

Roar of the Soul

"Every roar echoes the battles survived, the fears
conquered, and the spirit that refused to surrender. It
is the voice of resilience, reminding the world that
true strength is forged not in moments of comfort, but
in the courage to rise again after every fall."

Wyanga Dilshani
2" year
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Blooming Beauty: Celebrating Nature's Colours

"Nature does not hurry to create beauty; it nurtures
every blossom with patience, colours every petal with

1 purpose, and paints the world with a masterpiece that

changes with every season."

Asini Yashasmi Gangahara
3I’d y%r
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Al CREATIONS

Digital Jungle

“As technology replaces real-world
experiences, future generations risk knowing
nature only through digital simulations. A
virtual forest can never replace the beauty, life,
and connection of the natural world.”

Dangallage Nayani

3I'd year
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l 3 ' B gi‘iiyEas:s“:—) Business Ethics & Corporate Responsibility
Nl - EI'J —C~s : & “Honest businesses make a positive impact by choosing
- CORPORATE :

| RESPONSIBILITY & W othics, building trust, and creating a better tomorrow.”

I masha Nethmini Ariyarathna

2nd year

Human Spirit & Digital Dawn

“True innovation is not about replacing human thought, but

giving it a broader digital sky to fly in.”

Thakshila Sewwandi

4" year
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A Mother's Dream

“She carries more than a child; she carries a dream. That
dream begins in the womb and grows with every
sacrifice, every prayer, and every act of love. Every
mother hopes her daughter will have the opportunities
she never had to become strong, educated,
independent, and free to create her own future, because
every mother’s greatest dream is to see her daughter go

further than she ever could.”

Nairoos Shifra Banu

3rd y%r

Shaping Tomorrow Together

“Empowered women have the power to empower

SHAPING THE FUTURE

LEAD ISSPURE TAPTWIK

the entire world.”

A.l.N. Ariyarathna

2" year
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The Sound of Silence

“Sometimes the loudest noise isn’t around us, but
inside us — drowning out our peace while we sit in

complete silence.”

P. R. Amanda Dewmini Bandara

2" year

Mastering the E-Commerce Funnel Growing & Mansging Your Customer Base

Acquiring L £* Managng &
etanng

“From Digital Acquisition to Long-Term Retention.”

Durga Kavindi Vitharanage

3rd y%r

Infinite Possibilities

“Choose Your Own Combination.”

Abhiman Ruwin Dias
39 Year




The Creative Horizon

“A mind without limits creates a world without
boundaries. Every breakthrough, every invention
and every dream begins as a single thought
waiting to be explored.”

Januli Rumesha Jayathilaka
2" year

The Next Beginning

“From the first spark of fire to intelligent
machines, humanity has always moved
toward the unknown. Each generation
believed it had reached the future, only to
¥ discover a new beginning waiting ahead.
| The child watches not the end, but the
edge of what comes next. It is a story no
one has written yet.”

Januli Rumesha Jayathilaka
2" year
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We Are Just Humans

Even the huge sky cries when the clouds
can't bear the weight anymore,
So why can't we cry when it is too heavy

to hold anymore?

Even the strongest wind gets trapped and
loses its way in the valley,
So why do we accept defeat over just one

wrong choice?

Even the great rivers hit rocks and must
flow through narrow paths,
So why expect that we won't face any

tough times in our lives?

The Unspoken Glow of Pain

Pain is a profound feeling.

Only time can bring true healing.

It is an unpredictable emotion,

Yet every soul on earth experiences this

transformation.

Pain brings forth tears.
Yet it reveals your strength.
It wounds you internally,

Even when it is not expressed externally.
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Even the beloved moon can't show its full
face to everyone every night,
So why try to be perfect in front of

everyone all the time?

We are just humans — just ordinary
humans who can't control everything,
So why expect a life with no barriers, no

losses, and no tears?

Yet we are humans — humans with the
greatest minds,
So why not learn to avoid repeating

mistakes and change for the better?

Hansani Sewmini
3'dyear Undergraduate

A person who has endured pain

Learns acceptance,

Embraces challenges,

And overcomes everything with q’uiet

strength. ’ v
, /_
If pain hurts you, you are a beginner.

If pain disturbs you, you are beginningto

mature.



If pain makes you reflect, you are
learning.
If pain lets you move on with a smile, you

are ready to face the realities of life.

The Silent Architect of My Life

You were the steady weight of hands.
Before my own feet knew the floor,
The quiet murmur in the dark

Before the world broke through the door.

You carried freight | never saw,
And fought the winds you never named,
Your silence building up my spine,

Your hidden sacrifices framed.

When | lost step, you caught my fall;

When doubt grew loud, you kept your grace.

And when the road ran out of light,

Your shadow was my safest place.

The older | become, the more
| read between the lines you wrote,
A father’s love is keeping time,

A quiet, unrequited note.

The map of years upon your skin,

The tired patience in your eyes—

The honest grief, the quiet tried

They tell the truths you never spoke of,
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Tilasha Abilashini Nadarajamoorthy
3rd Year Undergraduate

No wealth could match the thing you gave,
No sentence holds what | should say,
But if a wish could bridge the gap

And sweep the heavy years away.

I’d want you certain of this truth:
| see the quiet paths you trod,
| hold your love against my chest,

And walk with pride upon this sod.

For every sleepless, guarded night,
For every silent, urgent prayer,
For being there when anchors slipped,

Thank you for just being there.

You are the root that holds the tree,
The first brave thing | ever knew,
And half the blood inside my veins
Will always beat because of you.
Asini Yashasmi Gangahara
3'dyear Undergraduate
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3'dyear Undergraduate
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39 year Undergraduate
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ACROSS

2. The activities used to identify, promote, price, and distribute products to customers.
5. Recording financial transactions.
7. Thefirst function of management.
9. Hiring new employees.
10. Introducing new ideas.
DOWN

1. Money invested by owners.

3. The process of influencing people toward organizational goals.
4. Management of money and financial resources.

6. Department responsible for managing employees.

8. Comparing performance with standards.

11. Moral principlesin business

77



Answer

Devni Tharaka

4™ Year Undergraduate
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Bellestristic Notion of Management
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