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Goal 6:

University Mission

The mission of the university of Sri
Jayewardenepura founded upon the
tenet Vijja Uppattam Setta (“among the
all that rise knowledge is the greatest™)
is to excel as an institution of higher
learning. The university 's committed
to the pursuit and dissemination of
knowledge through teaching,
scholarship and research and active
service to the community in an
environment, which values creativity,
freedom of intellectual thought and
expression, equal opportunity, fairness
and professional growth. The
university's endeavor is to contribute to
national development by providing a
balanced education which blends the
finest in theory and practice and by
forging interaction between the
University and the wider society.

Faculty Goals (2006-2010)

Contribute to the socio-economic development of the
nation through production of human resources in the
fields of business and management.

Increase access to business and management education
with due concern for equity and social justice.

Enhance the indigenous contribution to the pool of
human knowledge with due regard to our social and
cultural identity by restructuring the faculty study
programs.

Develop capacity and infrastructure of the faculty for
high quality teaching, leamning and research within the

overall policy and strategy framework of the university.

Strengthen faculty capacity for community service and
resopurce generation with a view to long term
sustainability and global competitiveness.

Provide a non-threatening, stimulating and attractive
internal environment which promotes creativity and
innowvation within the overall framework of the
university.
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Message of the Vice-Chancellor
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1am writing this message with full nf compassion and  loving
kindnessinmy heart mour beloved soadents who have  excefled
intheir GOCE (A/L) Examinations tobe 2 privileged student in
the Faculty of Management Studies and Commerce.

Most of @ mansgement Gurus  have tmaght ue a3 bat of
theories, eoncepts and practices  through  their teaching  and
publications, However, most of them are ot practicing what they
preach. Consequently, they in general, have coeated an unneccssary
chaotic, problemane and sick livieg environment for us. Thercfore,
we need managers with heart and management 1o help solve oor
problems. In order wo solve our problems, we need o know
thoroughly  the meaning  of “ranape”, “manager” and
“management”. The following simple questinns are helpful o fully
understand and comprehend the words.

Whit do we mean by “manage’? Why do we need 1o “masage"?
How do we “manape’? What do we mean by “managers”F Why do we
need “managers”? How do “munagees” sodve problems? What de we
mesn by “management’? Why do we need "management”'? How do
weapply “management” to help develop S Lanka?

I had oppportunites to ask these questions from our Management
students. Maost of the times, I was not  happy wath thetr incomplete
and errant  answers. Thercfore, I wish to see  the complete and
correct answers from YOU 21].1

Drear daughters, sons you are the funare leaders of the world, Leaders
need 1o give  wholesome  answess for the  problems they have to
calve. T have no doubt or hesitation of your potentml, powet, energy,
courige, determination and dedication which lesad yoou b be a great
leader anywheze in the world enabling you 1o sohve problems, if  pou
can  utlize the Universiey facilities efficiendy, effectively anud
productively withaview tocreatea better world.

With greatlove, I wish you 10 be a great leader who can transform this
carth a better place for all living bemngs

-
-'\.'szr— 'ﬁ"' 5 I"L.\.:_F
Dr. N. L. A. Karunaratne
Vice-Chancellor




Deans' MGSsage It is with great pleasure that I extend this message of grectings on the
occasion of your admission to the Faculty of Management Studies and
commerce at the University of St Jayewardenepura. This is the first
and foremost faculty in Sri Lanka committed to excellence in
management education. Over the years students with very best results
at the G.CE (A/L) commerce stream examination are seeking
admission to our faculty. This faculty has been continuously and
steadily progressing undet its motto 'The Center of Excellence in
Management.

Our curriculum, developed by the faculty who are up to date
with both theory and practice in management, provide contemporary
knowledge, skills and capabilities built upon a strong historical
background of the Univetsity of Sti Jayewardenepura. Your success
requires enthusiasm, commitment, perseverance coupled with positive
attitudes and correct perception. Here at this university you have the
opportunity to obtain an education that s very well balanced with both
academic and extra curricular activities.

The faculty has eleven departments offering degree
programs that have attractive opportunities for employment. As the
Dean of the Faculty of Management Studies and commerce, I am
proud to mention that the faculty has introduced two new degree
programs in the academic year 2008/2009 under newly established
departments of Informaton Technology and Decision Sciences. In
particular, the degree programs are designed to cater to the needs of
Information Technology and Operations & Technology Management
requitements of the country .

The prospectus of the Faculty of Management Studies and
Commerce introduces you academic programs, examination
regulations, facilities available and other relevant information that are
needed to obtain a degree that meet student requirements and
university requirements. Careful and wise selection of an academic
program will eventually determine student's competitive position in
the employment matket. In particular, strategic selection of major,
minor and electives combination is critical for employment success.
Accordingly, students arc advised to make best use of this booklet.

I take this opportunity o wish you a successful univerzty life
where you will gain necessary knowledge , skills, attitude and exposure
that are the corner stone of becoming a productive, valuable and useful
citizen for Mother Lanka.

Dr. Sampath Amaratunge

Dean, ]
Faculty of Management Studies and Commerce
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1883-Establishment of the Vidyodaya Pirivena at
Maligakanda, by Reverend Hikkaduwe St
Sumangala Thero.

1959 - By the University Act No 45 of 1958, the
Pirivena was given the university status and named
as Vidyodaya University of Ceylon.

With this transformation, it was geographically
shifted from Maligakanda to its present location at
Gangodawila, Nugegoda. The student population
of the University was a mere 466.

1978 - The name was changed as the University of
Sri Jayewardenepura with the establishment of the
area of St Jayewardenepura as the administrative
capital of Sti Lanka.

Today it is one of the largest universities of the
nation spreading over approximately 55 acres of
land with an internal student population of about
8,000. The University consists of five facultes,
namely, Arts, Applied Sciences, Management
Studies and Commerce, Medical Sciences and
Graduate Studies.
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The first programmes of study commenced when two undergraduate degree
programmes in business administration and public administration were
introduced under the Department of Economics, Business and Public
Administration.

1968-The Department was reconstituted as the Department of Management
Studies.

1972-Under the reorganization of the university system the Department of
Management Studies was elevated to a faculty status and the Faculty of
Management Studies and Commerce (FMSC) was established having two
departments, namely, the Department of Management Studies, and the
Department of Commerce.

1973-The degree programme in Estate Management and Valuation, was
introduced as a unit of the Department of Business Administration.
1980-Department of Management Studies was split into two departments as
Department of Business Administration, and Department of Public
Administration.

1986-The programme in Estate Management and Valuation was given the
Department status.

1991-The Department of Accountancy and Financial Management was
established.

1992-Introduced a degree programme in Accountancy under the newly
established department of Accountancy and Financial Management.
1992-Department of Commerce, under its revised curriculum, introduced three
specialization areas, namely International Trade, Marketing, and Accounting in =
to its degree programme.

1994-Introduced a degree in Marketing Management under the Marketing
Unit, which functioned under the Department of Business Administration.
Department of Public Administration introduced a degree programme in
Human Resource Management functioning separately under the HRM Unit.
1995-Restructuring was introduced for the Department of Business
Administration and implemented 5 specializing areas under 5 programme
coordinators. Those areas of specialization were B.Sc (B.Ad.) Finance Special,
B.Sc (B.Ad.) HRM Special, B.Sc (B.Ad.) Business Economics Special, B.Sc
(B.Ad.) Marketing Special, and B.Sc (B.Ad.) Management Information
Systems Special.

1996-The Marketing Unit was converted into the Department of Marketing
Management.

1999-HRM unit was converted into the Department of Human Resource
Management.

2000-By this year, the FMSC had seven academic departments offering seven
undergraduate degree programmes.

2001-The year 2001 marked a turning point in the history of the FMSC. It
finalized a plan for restructuring, which had been in the working since 1997.
The restructuring plan resulted in the formation of 10 academic departments,
which were oriented as service departments. A service department is a
department which is identified with a specific functional area of business,
whose staff members are solely from that specific area of expertise, and which
offers courses solely from its own area of expertise for all the degree
programmes offered by the FMSC. All degrees are offered by the FMSC and
cach department will serve the needs of all the degree programmes by offering
courses from its functional area.

Prestigious History of University of SJP and the FMSC

2008~ The Depattment of Information Technology and Decision Sciences was
split into two Departments namely Department of Information Technology and
Department of Decision Sciences, These two Departments offer B.Sc.
Business Information Technology (Special) and B.Sc. Operations &
Technology Management (Special) Degrees respectively.




s A—

Table 1.1:
Academic Departments and their Codes

E Organizational Structure of the FMSC
The FMSC is organized under the Dean. The Dean's Office coordinates
all academic and administrative activities within the EMSC. There is a
Head for each academic department that comes under the Faculty. The
Heads of Departments report to the Dean. (See Table 1.1; Academic
Departments in the FMSC). To assist the [ean in the administeative
work an Assistant Registrar or a Senior Asgistant Repistrar i§ appointed.
He/She is responsible for assisting Diean i all matters regarding non-
academic staff, registration of studcnts in to the degree programmes,
examination work, secretarial work of the faculty board, and other general
administration wotk. Figure 1.1 shows the orgnniznﬂonnl structure of the
Faculty of Management Studies and Commerce.

In addition, the Faculty has the following supporting divisions.
The main task of this division is to provide the administrative mechanism
required for the purpase of conrdinanng across departments and degree
programmes. The majer arcas of responsibility of this division include
pragramme scheduling and coordination, and academic advising,

Ipformation Technology Resourse Contie (ITRC)

The EMSC is equipped with is own Information Technology Resource
Centre for the purpose of academic and professional I'T mining The
ITRC scrves undergraduates;/ future managers up-to-dase skills for their
celected specialized ficlds using the latest licensed software packages. The
ITRC is equipped with a modern computer network of nearly 250 Chient
Michines (Windows XP Professional) and Several Servers Running
Windows 2003, Operational for 12 Hours of the day, $ix Days of the
week, the centre serves appraximately 1000 undergraduates daily. The
present capacty of the centre i spread over four Computer labs with
sufficient foor space, Sute of the Ar Multimedia facilities are available at
the ITRC for the benefit of undergraduates, The ITRC provides free
wizeless internet access within it's environment. A newly installed
innovarive featere available at the ITRC is the ability to broadcast a Jecture
canducted in one lab (Sound, Video and Dtz to all four labs of the
ITRE, thereby extending the possible audience 1w 250 students. The
Technology facilities within the premises inchude state-of the art Barcode
and Biometrie Authentication systems and Network Cameras,

The ITRE is staffed with over 20 well qualified members from the

Department of Infarmation Technology and headed by 2 Coordinator
with necessary exposure in Information & Communication Technologies.

Coordinator: Mr. C.R.Peiris Fxtension: 773 / 772

Business Cummunieativn Cenres (BEC)

The BCC will be responsible for designing and offering business
communication eourse units, The BCC will be equipped with a language
labaratory consistng of andho-visual equipment, compact discs,
videotapes, films, textbooks and magazines related to business

communication.
Exterial Bregranmmes Offiey (EBQ) :

The EPO will be involved in activities such as designing and co-
ardinatinn of external degree programmes, diploma and certificate
coiiTses, tralming programmes Hor private and puhblic sector institutions.
Management Reesareh Lonra { MEE)

This MRC will co-ordinate rescarch and consulting activitics undertaken
by the academic staff members of the Faculty.
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Figure 1.1: Organizational Structure of the Faculty of Management Studies and Commerce and Commerce
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u?_?'__ | Degtee Programmes offered by the FMSC

Currently, the FMSC offers eleven Bachelors' degree programmes as shown in table 1.2 below with the response
to the acute deficiency of trained professional mangers and entrepreneurs in the country.

Table 1.2: Degtee Programmes Offered by the FMSC

! Academic Department Degtree
Accounting B.Sc. Accounting (Special)
Business Administration B.Sc. Business Administration (Special)
Business Economics B.Sc. in Business Administration (Business Economics) (Special)
Commerce B. Com. (Special)
Decision Sciences B. Sc. Opetations and Technology Management (Special)
Estate Management and Valuation | B.Sc. Estate Management and Valuation (Special)
Finance B.Sc. Finance (Special),
Human Resoutce Management B.Sc. Human Resource Management (Special)
Information Technology B.Sc. Business Information Systems (Special)
Marketing Management B.Sc. Matketing Management (Special)

Public Administration B.Sc. Public Management (Special)




Admission of Students to the FMSC

%
1 ) Introduction

Admission of students to the FMSE is based on the perfirmance at the G.C.E, {Advanced Level)
examination conducted by the Dépattment of Esarminations Students those whes are willing to follow B.
Se, Information Systems and B Sc. Operations and Technilogy Management degree programmes mustt
pass an aptitude test held by the respectve departments. Srudents secking entrance to the FMSC must have
studied Accounting, Business Studics and Feonomics as thiir subject combination at the Adwnced Level
exvamination. The allscation of students o the FMSC is made by the University Liranes Commission

(UGC).

-: P j The Common Programme

All students enrolled in the FMSC, except for some deviations in the cases of the B.Sc. Estate Management
and Valuation degree and the B. Sc. Public Management degree programmes, are required to follow a
common cacriculum in the first two years of study. This is intended to provide the core business
knowledge by teaching basic concepts in all functional areas in business.

Table 2.1 shows the corneolum of the two-year COMITHN PrOZTAMTITIC. The second-year currieulum of the
Estate Management and Valeation degree programme anud the Public Manapement degree progrimme
differs from other degree programmes, and therefore, those are shown separately in Table 2.2 and Table 2.3
respectively.

The course codes shown in these tables have the following meaning A course cixle consists of four digis
prefixed by 2 set of three letters signifying the department, which offers the course, The firse digit indicates
the vear of study and can mke value of 1,2, 3 or 4. The second dipit sipnifies the pumber of credit hours
riven for the criure The thied and fwreth digts indicare the serlal number of the course assigned by the
respective department. Bor example, BUS 1301 indicates 2 first year course (first digit) carrying 3 credits
fsecond digit), It is offered by the Department of Business Administration (BUS) and represents the first
of the sequence of courses tnught by that department in the first year (last two digits).

Table 2.1: Curticulum of the Two-Year Common Programme

|_ Course Course Titl Contact Credit Service
Code = £ . Hours Hours Department
Year I : Semester 1
BCC1201 English I: Grammatical Foundation 60 2 BCC
DSC1301 Finite Mathematics 45 3 DSC
ITC 1301 Introduction to Informaton Technology 45 3 ITC
BUS1301 Introduction to Management 45 3 BUS
ACC1401 Financial Accountng 60 4 ACC
Total Credit Hours 15 |
Year I : Semester 11
BCC1202 English II: Composition 60 2 BCC
DSC1302 Calculus and Probability Theory 45 3 DSC
ITC 1402 Computer Software and Applications 60 4 ITC
BEC1301 Microeconomics 45 3 BEC
ACC1302 | Cost and Managemen: Accounting | 45 3 ACC
Total Credit Hours 15 | J




Course Co Tid Contact Credit Service
Code A < Houts Hours Department
Year IT : Semester I
DSC 2401 Statistical Analysis for Management 60 4 ITC
BEC 2301 Macroeconomics 45 3 BEC
FIN2301 Financial Management 45 3 FIN
HRM 2301 Human Resource Management 45 3 HRM
[ MAR2301 Marketing Management 45 3 MAR
Total Credit Hours 16
) Year II : Semester 11
PUB 2201 Political Envitonment 30 2 PUB
COM 2201 Legal Environment 30 2 COM
DSC 2302 Operations Management 45 3 DSC
BCC 2201 English I1I: Professional Communication 60 2 BCC
HRM 2302 Personal and Social Responsibility 45 3 HRM
EMV 2208 Natural Resource Management 30 2 EMV
Total Credit Hours 14

k

Table 2.2: Second-Year Curriculum of the B.Sc. Estate Management and Valuation (Special)
Degree Programme

Course Course Title Contact Credit Service
Code Hours Hours Department
Year II : Semester I
BCC 2201 English IIT: Professional Communication 60 2 BCC
DSC 2401 Statistical Analysis for Management 60 4 DSC
BEC 2301 Macroeconomics 45 3 BEC
EMV 2301 Surveying and Levelling I (Theory) 45
Surveying and Levelling I (Practical) 60 3 EMV
EMV 2302 Building Construction I (Theory) 45
Building Construction I (Practical) 60
Computer Aided Designing 1 30 3 EMV
Total Credit Hours 15
Year II : Semester 11
EMV 2303 Environmental Studies 45 3 EMV
EMV 2304 Principles of Valuation 45 3 EMV
EMV 2305 Local Government Finance and Legal Syster 45 3 EMV
EMV 2306 Surveying and Levelling IT (Theory) 45
Surveying and Levelling II (Practical) 60 3 EMV
EMV 2307 Building Construction II (Theory) 45
Building Estimation 45
Building Construction II (Practical) 60
Computer Aided Designing 11 30 3 EMV
Total Credit Hours 15
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Table 2.3: Second-Year Curriculum of the B.Sc. Public Management (Special) Degree

Coutse Contact
Course Title
Code Hours

Hours

Credit Service
Department

Year 11 : Semester |

Year I and Year 1I: Semester I Same as in Table 2:1

PUB 2402 Political Science | 60 4 PUB
PUB 2403 Theory and Practice of Public |

Administration | 60 4 PUB
EMV 2208 Natural Resources Management 30 02 EMV
HRM 2302 Personnel & Social Responsibility 45 03 HRM
BCC 2201 English I11- Professional Communication 60 02 BCC

| Total Credit Hours | 15

£ _J:I Selection to Degree Programmes

The EMSC offers cleven degree programmes. The selection to five of them is made at university entrance

and the selection to other six programmes is made duting the first semester of the first year.

™ Selection t Commerce, Estate Management and Valuation,
3.1 ) . {
5L and Public Management Special Diegree Programmes

For the depree programmes n Commerce, Estate Management and Valuation, and Public

Management, students are selected directly on the basis of the performance at the G.C.E.

{Advanced Level) examination, Presently, he selection is nrade by the University Grants Com

TSSO B0

accordance with some sex criteria. After the common Programme, these students follow the final rwo-year
curriculum of the degree programme to which they were selected at the ome of university entmnce,
namely, B.Lam [Special), B5c Fstate Manaeement and Valuatigi I:'.'i]'.r:.'i:|.1'i|. ot B.Sc. Public Klanagement

(Specialy. Thie number of srudents enralled for the degree programmes m {“ommerce, Estate Management

and Valuation and Public Management are 125, 55 and 60 respectively.

39 ' Selection to Business Information Systems and Operations
Bl /) and Technology Management Special Degree Programmes

Students for the above twr degree programmes are directly selected by the University Grants Commission
from among the students thesic whi have passed the aptitude test conducted by the respective departments.

Fifty students are selected for each of these programmes.

3 Selection to the Rest of the Special Degree Programmes

L
-

For the degree programmes 0 the coneentranon areas of Accounting, Business A dintstrution, Husmess
Feonomics. Finance, Human Resource Management, and Marketing Management, students arc schected on

the hasis of the performance at the G, C . (Advan ed Level) and preference of the student, The

degree

[POSAMMES are B.Sc Accounting l::i['-L‘*L']!ll:. B5e Business Adminidreation rﬁr'w-,:u:l B.Se. Business

b dministeation (Pusiness Boonomics) {Speciall, Bie. Finance (Special), B.Sc. Human or Resource
Mansgement (Special), and BSc. Marketing Management (Special) degrees.

o Preference of Students for Selection

During the first Semester of the first year of the common programime applications ghall be called from
the students who are selected to follow the management stuidics . o allocate them among the above
mentioned six specializations. In this application students have to indicate their ranking of preference in
respect of all six areas of specialization.




W

* Quota

The students who are selected to follow the Management Studies are allocated by the UGC to the FMSC
without assigning them to a specific degree programme. The maximum student quota to any of the
aforesaid specialization areas is shown in Table 2.4. The FMSC shall, prior to the commencement of
each academic year, review and revise the student entolment policy after assessing resource availability
of each department and matket demand and shall have to determine the quota for each specialization
area.

e District Basis Representation

The selection procedure will ensure that the ratio of students enrolled to the FMSC from each district of
Sti Lanka is reflected in the final selection of students in each degree programme.

Table 2.4 : Maximum Number of Students Allocated for Each of the Degree Programme

Degree Programme Maximum Number of
| Students Allocated
B.Sc. Accounting (Special) 160
B.Sc. Business Administration (Special) 210
B.Sc. Business Administration (Business Economics) (Special) 50
B.Sc. Finance (Special) 125
B.Sc. Human Resource Management (Special) 60
B.Sc. Marketing Management (Special) 80
Amendments

In respect of any degree programmes to be introduced later by the FMSC, the aforesaid Selection
Procedure shall mutates mutandis (with appropriate changes) apply unless the FMSC would decide
otherwise. Morcover the FMSC shall make amendments in respect of this Selection Procedure, as it may
deem necessary with the approval of the Senate of the University.

u:l | Common Core, Major, Minor and Elective Requirements

In addition to the 60 credit hours in the common programme, students in each degree programme have to
complete 60 mote credit hours during the final two years of study. The total number of credit hours
required for graduation is 120 (See Section 4 for more detail). The 60 credit hours during the final two
yvears are earned through common core, major, minor and elective courses. The requirements for common
core, majot, minot, and elective credit hours for cach degree programme are summarized in Table 2.5.

Degree Programme

‘ i i

Course = g
o 2. < p=
S = |EE | £5 |5<E| = g = l252| 2 =&
S z 53 50 |28 A £ & LSz || & 55
= 3) < | 20 |ICRE| = i AN sl o G A N =
Common Cord}| 03 [ 09 09 | 0 | 12 : 09 | 09 09 | 09 | 09
Major 39 45 45 39 30 60 33 45 33 33 45

Minor 12 ; : 12 12 ) 12 12 12 .

Electives 06 06 06 6 - 06 06 06 06 06
Total 60 60 60 60 60 60 | 60 60 60 60 60




Commot Core consists of tliree courses, namely, Organizational Behaviour, Management Informanon
Systems, and Strategic Mamgement, Students it all depree programmes except BSe, Avcountng and B Sc.
EMV ate required o take these three courses Srudents in the BSe Accounting degree programme are
required to take only Strategic Management cousse unit as the common cote.

The Major courses For a given degree pEOgrIMME Consst of courses from the aren of concentranon. In
otder 1o folfil the major requitement, o studeng has m bale a minmmam of 33 ceedit hours of stody from the
area of specialization. This requirement is 43 for Lommeree, and Business Administration students; while it
ig 51 foor the Esmte Management and: Valuntion programmc.

A Minot is defined as any approved area of study, other than the major field. In general a student takes a
minimum of 12 credit hours of study, i.e. four subjects, one subject in each semester during the last two-
years (See the permitted minor fields in Table 2.6). The excepticns are Commetce, Business
‘Administration, Estate Management and Valuation and Public Management degree programmes, which do
not require a minor field.

An Elective can be any course othet than common core, majot and minor courses taken by a particular
student, All degree programmes, except for Estate Management and Valuation degree, require 2 minimum
of 06 credit hours of elective coutrses.

Table 2.6: Permitted Minor Fields of Study

Major Field Permitted Minor Fields * |

Aceountng (ACC) v v v
Business Economics (BEC) . VI v v |V
Chperations and Technology ilanagement(DSC) v v 4 v
Fimance (FIN) v v
Marketing (MAR) vV v v

| Business Informaton Systems (TC) | v v v | v v

|

* The FMSC may revise minor fields periodically on the basis of resource availabilities and
market demand

™ ) )
-E j Medium of Instruction

Lectures ate conducted in both Sinhala and English media during the common progtamme. Students can
learn and sit for examinations either on Sinhala or English upon their preference during the common
programme. Lectures in the third and the furth years will be conducted anly in English migdium,
Homwever, course manuals for the common programme ate provided only in English medium, The medium
is shown as "English' on the final results sheet.

The number of sessions to be conducted in each medium will be determined after assessing the student
demanid. A number of sessions of a particular course will be scheduled during daytime between 8:00 a.m.
and 5400 p.m., and in the evenings between 5:00 p.m. and 8:00 puom. This will prawide flexibility for students

to select & language and time of their choice.
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Description of degree programmes
and Subjects Offered by
the Academic Departments

3.1 Accounting

3.2 Business Administration

3.3 Business Economics

34 Commerce

3.5 Decision Sciences

3.6 Estate Management and Valuation
3.7 Finance

3.8 Human Resource Management

3.9 Information Technology

3.10 Marketing Management

3.11 Public Administration

ACC
BUS
BEC
COM
DSC
EMV
FIN
HRM
ITC

PUB




B.Sc.

Accountancy (Special)
Degree Programme




il Evolution

In the University of Sti Jayewardenepura, studies in Accounting date back to 1960 and were originally
conducted by the Department of Economics, Business and Public Administration, which was located in
the Faculty of Arts. Later, the Faculty of Management Studies and Commerce was established and studies
in Aécounting and Financial Management came under the putview of this new faculty within the
Departments of Business Administration, Public Administration and Commerce. Howevet, these
departments did not offer a special degree programme in Accounting, though a few subjects in accounting
were offered.

In order to fill this lacuna, in November 1991, the Department of Accountancy and Financial Management
was set up with the objective of offering a special degree programme in Accounting and the first-degrec
programme commenced in January 1992. This was well received by the corporate and the public sectors in
Sti Lanka and continued to grow in stature and acceptance. This has been clearly demonstrated by the
overwhelming demand for admission to the programme. The Department was renamed as Department of
Accounting in 2001 under the restructuring of the Faculty of Management Studies and Commerce. The
programme continues to be offered with some modifications.

@E‘E 152 Programme Objectives

The B.Sc. Accountancy (Special) Degree programme has been especially designed to meet the aspirations

of students who are willing to seeking a carrier in the functional discipline of Accounting. Its aim is to

| develop knowledgeable and skilled young men and women for employment in accounting-based positions
in the corporate and public in Sti Lanka. Further, exemptions granted by professional accounting bodies,
both here and abroad, to those holding the Accountancy (Special) Degtee, will enable them to pursue
Professional careers in Accounting, whilst possessing a sound academic qualification.

In order to achieve these objectives the degrec programme has been designed to equip the Accountancy
(Special) graduates with both theoretical knowledge and soft skills. In addition to an in-depth
understanding and appreciation of issues in Accounting, both from a theoretical and a practical standpoint,
students also develop important skills in the areas of information technology, and communication. Further,
the emphasis is also given to the importance of maintaining high ethical and professional sanders.

The department has a well-qualified and experienced staff of regular lectures. In addition, the programme
also employs a panel of visiting lectures who come from various educational institutions and companies.
The instructional methodologies used include lectures, discussions, tutorials, case studies, role- plays,
seminars, field trips, individual and group projects, and presentations. Emphasis is also laid on providing a

comprehensive working knowledge in accounting aspect of information technology.

@i’-}i_ 155 Practical Training (Internship in Accounting and Finance)

The Department is fully aware of the necessity to give its students a practical exposure to the corporate

wotld so that they will be in a better position to understand the relationship between theory and practice. In

order to achieve this, students are placed in selected organizations in the audit and the corporate sectors as
accounting trainees in the third and the fourth year of the degree. The training is provided under four
graded major course units titled as Internship in Accounting and Finance (Refer Table 3.2).

ﬁj 1.4 Professional Links

The Depattment maintains close relationships with organizations in the audit and corporate sectors. The

otganizations associated with the Department include all recognized audit firms, leading business firms and

government departments in Sti Lanka. These links have proved very useful in finding training placements

for our students. In recognition of the quality of the Accounting degree, 2 number of professional bodies

, have granted exemptions from theitr examinations (Table 3.1).
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Table 3.1: Exemptions Granted by Professional Bodies for the Accounting Degree

Professional Body Exemptions

Institute of Chartered Accountants of Sti Lanka (ICASL) | Foundation and Intermediate
[ | Examinations =
Chartered Institute of Management Accountants (CIMA) | Old Syllabus: Stage 1, Stage 11 (Four Subjects
and Stage IIT (One Subject)

New Syllabus: Foundation, Intermediate

e Subject)

Chartered Institute of Certified Accountants (ACCA) | Stage I (Three Subjects), Stage 11 (Two
1 Sulijects zﬂt\vo mote on assessment basis!
Society of Certified Management Accountants (CMA) Foundation Stage (Five Subjects)

Diploma Stage (Five Subjects)
Professional 1 Stage—Financial Accounting 1T
and Man -':'|_|“||_!|t Zocoomnnng I

Chartered Institute of Secretaties and Administratots Foundation, Pre-Professional and
' Professional (Three Subjects)

| Accounting graduates typically find job opportunities in accounting, banking, insurance and finance in
private sector organizations. However, due to the academic training they obtain in other functional ateas of
management, they could also fit in easily to general management positions as well. They are much sought
after in the public sector too. Some of the key public sector institutions that have recruited out accounting
graduates include the central, provincial and local government authorities, public sector corporations, the
Auditor General's Department, Inland Revenue Department, and the Central Bank.

Table 3.2 B.Sc. Accounting (Special) Degree Programme Structute for Year IIT and Year IV

Course Course |ContactI Credit Service - |

Code | o | Status | Hours | Hours Department

Year 111: Semester 1

ACC 3301 | Advanced Financial Accounting Major | 45 3 | ACC
ACC 3302 | Taxation Major 45 3 ACC
ACC 3303 | Auditing Major 45 3 ACC
ACC 3304 | Internship in Accounting and Finance I Major 400 3 ACC
Ot
ACC 3305 | Computer Application for Accounting Major 45 3 ACC
Minor Minor 45 3
| |
| Total Credit Hours S | 15 ,
Year IIT: Semester 11
ACC 3306 | Advanced Management Accounting Major |45 3 ACC
ACC 3307 | Computer Based Accounting Major 45 3 ACC
COM 3301 | Corporate Law Major 45 3 COM
ACC 3308 | Internship in Accounting and Finance II
Or Major 400 3 ACC
ITC 3304 | Management Information Systems Common 45 3 ITC
Minor | Minor 45
Total Gredit Hours 15 )
=X
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Year IV: Semester I
BUS 4301 I Strategic Management ‘Common| 45 3 BUS
ACC 4301 Financial Reporting Major 45 3 ACC
ACC 4302 Internship in Accounting and Finance III Major 400 3 ACC
Minor Minor 45 3
— Elective Elective 45 | 3
Total Credit Hours 15
Year I'V: Semester 11
ACC 4303 | Advanced Accounting Theory Major 45 3 ACC
ACC 4304 | Financial Statement Analysis Major 45 3 ACC
ACC 4305 | Internship in Accounting and Finance IV Major 400 3 ACC
Minor Minor 45 3
Elective _ Elective 45 3
Total Credit Hours - 15
115G

The students who are selected to follow the B.Sc. Accounting (Special) Degree can select minor fields of
study under the following subject areas.

1.Finance

2. Information Technology

3.Marketing

1.7

In the year IV semesters I and II the students can select one course unit per semester as elective courses
either from the elective courses offered by the Department or from the other departments of the Faculty.
The elective courses offered by the Department will be revised periodically after considering the current
developments of the accounting discipline and the market demand. At present, the Department is planning
to offer the elective course units listed in Table 3.3. Further, students ate allowed to select course units
offered by other departments of the Faculty thus recognizing the importance of a multidisciplinary
approach to the degree programme.

Table 3.3: List of Elective Course Units

YEAR IV: SEMESTER 1 YEAR IV: SEMESTER I1I
Code Subject Code Subject
ACC 4306 | Research Methodology in ACC 4308 Advanced Taxation
Account:_ing * _ ACC 4312 | Research Repott in Accounting*
ACC 4307 | International Accounting ACC 4310 | Public Sector Accounting and Finance
ACC 4309 | Accounting Information Systems

ACC 4311 | Artificial Neural Networks in Accounting

ACC 4313 | Auditing and Assurance Services . ) —_
ACC 4314 | Managing costs in Organizations

ACC 4316 | Contemporaty Issues in

Management Accounting ACC 4315 | Strategic Management Accounting

ACC 4317 | Professional Communication Skills

*Students who have not selected to follow “Reseatch Methodology in Accounting” in Semester I as the elective
course, are not cligible to select “Research Report in Accounting” as the elective course in Semester II.
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1.8 Gold Medal Awards

The Department recognizes the outstanding performance of the students by awarding two gold medals at
the University Convocation.

1 Prof. Y A D S Samaratunga and B R de Silvii Memrial Gold Medal is awarded to the best student
of the department by the B R de Silva, a firm iif (hartered Accountants.

2 CIMA Memorial Gold Medal is saaeded by the Chargered Institute of Management Accouncants to
the student wha had obeined the highest overall Grade Point Average (GPA) i the final year 5 well
as & minimum of 60 matks for each for Cost and Management Accounting in the first year and
Advanced Management Accounting in the third year in the Degtee Programme.

3.Associatian of the Charted Certified Accountants (ACCA) Geld Medal is awarded to student with
most outstansling achievements in studies and extra- curricular activities in the B.Sc. Accountancy
(Special) Degree Programme.

4 Institute of Charted Accounts of Sti Lanka (ICASL) Gold Medal is awatded to the Best Student in
the field of Financia! Aceounting in the B.Sc. Accountancy (Special) Degree Programme.

1.9 Associations and Resource Centres

AFMA (Accounting & Financial Management Association)

The Accounting & Financial Management Assocition (AFMA] is the student associadon of the
Departmient whose office bearers are seJected from among the 3 ed year stadents of the Department on an
anrl basis. AFMA aims at the enhancement of knowledge ane skills pertaning to the development af
students in the spheres of leadership qualines, organizing ahilities, commumication skills, nerwotking and
shaving and helping each other. This s atained through an areay of actvitics such a5 orga nizing guest
lectures, workshops & seminars on a wide range of topics with the colliboraton of the industey; ,
compiletion and printing of course manuals; and assisting in the daily operations in the Acoounnng
Resquece Centre, Skills Developmient Centre, Library, Gymnusium, Sports Centre and the Music Room

The IRQUE Project

ROUE, Improving Relevance & Quality of Undergraduate Education, a competitive project funded by the
World Bank, was won by the Department in 2005, As the name signifies the focus of the project is the
students and cight crifical activities have been carefully designed to facilitate for the development of a
well balariced graduate with 3 optimal blend of left and right brain skills. This project is of four year
Jusation and is now in operation and will continue tll eatly 2010.

ARC (Accounting Resource Centre)
The Department has its own computer laboratory that was initially established with the funds received in |
1996 from the Asian Development Bank. After ten years of extensive service the ARC is being retovared
under the TROUE project. It will be elevated to the status of a most modern IT laboratory dedicated to
smudents. The ARC is open from 8.00 am to 8.00 p.m. six days a week

AFMA Library 1
This is a highly specialized library dedicated to field of Accounting. It is managed by AFMA and hence is
called the AFMA library. Students and lecturers, after obtaining the membership, can borrow or refet
books. It also has a huge collection of latest annual reports which is essential for vatious assignments of
students as well as research work.

SDC (Skills Development Centre)

Skills Development Centre (SDC) to be established under the IRQUE Project will provide an effective
solution to improving the communication skills of students. In this centre, students will have the facility to
learn in an environment using madern equipments. Further, special communication skills
sessions/workshops will also be conducted.




Gymnasium and the Sports Centre

The students have been provided a Gymnasium and a Sports Centre under the IRQUE Project with the
objective of developing students with healthy mind in a healthy body. Students can malke use of the Tread
Mill ot play a game of badminton, among many other options available for them to develop fitness. The
students and the staff of the other departments are also encouraged to make usc of these facilities.

The Music Room
The Music Room which has been setup recently serves the purpose of developing right brain skills. It is
well stocked with a wide range of musical instruments. Sound systems that should accompany the musical

instruments are also available in the music room. These facilities ate open to all students of the Faculty for
events organized by them.

AAA (Accounting Alumni Association)

On passing out, graduates are expected to obtain membership in the Alumni Association that is active in a
number of spheres. The activities include fund raising for Departmental and student needs, furthering
academic and professional learning among its members, organizing social events, and exploring possibilities
of working towards obtaining further recognition to Accounting graduates in the business community.

i Office bearers are selected on an annual basis.

Members of the Academic St

Appocinie Professor Be KD, Gonawardene
1% s i dsIE L T R TR A L Eisnniioni flet
Mr. Mangala Fonsclo
TS wishil; RN IVl
M A5 PG Manasmdage
B ey Puple e

M W. Hilary E. Silva
i i Sl ST T Slegio LN ik (lancwdiont 5 b L 10
M B Y. G Ratnesglkam

HAe; il Alivi: Seserl] (5T o S5 Rambiasdangr
Mlie. M adhnn Abmyadecra

Fs Wil il Frini .,-_||I LR WU AT

MM, 5, |5 K 1 Pernandn

iy Specsl) ST M Wige] TTITE WIEA (v T CATT-RECE T rudron bl ) (SR BAR Fan
e W, i, &, Belum

R manice & Fesim, SEeniromm el TS0 Paa b JAlE ] TR

g Aliss, DS MW P Sennratne

PTG T vl L

A mocials B Ms WA L A SRR W T Y T 10 T

LS50 ArEoiamiar shctiall th]1: ALK TR T i m—

Mr A AT Perpanido

i T, (s in ) (i P AT (T B Bl TT. b it AR P A T A U e o Frnerees | & Tt e
e (W) 10 N Samiiirasre

140 v fosy NSE s’ Nt Th R s B 1) i Jitja I {58 BB E ST lajuisg

e A HUN Ramyiwasam

|| e VT ] EE T B il 0 o ot B S [ TR

Mre. PDLE Udbvaaliantlis

LSS SeraiEinni | (b | LML L HEHET pecuerenren U HOC S
M K. AL B Dbl

il TN HAL seicitin | | b i | a1

My, TC.MGMSS M, S Conray

i erm ey Rooel aTET I ATRAS TR 154 i

Me A H. G K Karunaratiine

S Tk Salemed (RIFERERA (11N

Me A B Afweed

5% Nocomemapoy T Spumnufirs] | i AT A e el
M 1) O Heidaruelichi

iy il ThI el .H.I I
M. S ML ClP-Sesevparhme

MAc Acrnarmenes Spocans| P




Mie ML AN B Hemth
B A oy L = L]
Alr. LESL B Rodoipo

L Aocimemesey St ial T

Ma PAG, Gunathllaka

BSE Acoinaiinnry Spesal {R] 1%

Me PILS. Diewwiri

A Ao S 75117

S, BAS D, Bamunesinghe

L1 oo il Wnimenkip il Coimmmamesun g

Me AN, Gipnsirutline

HLSe [indnern Aiimininmmnan Spssied GTF ALY, ALEM UHipday b 100

Descripoon of the ‘ourses Offered by the Department of Accounnng

AT AT I ANCIAL MG TN

This course provides an introductory level undetstanding of the concepts and techniques of financial accounting. It
covers the following topics: the accounting environment, Partnership Accounts: recording of unrecorded assets of
partnership, dissolution of partnership, amalgamation, acquisition and comversion of partncrship; Company Aceounts,
issue and redemption of shares and debentures, published francial smtements, basie level eansolidated accounts, conteact
accounts, investment accounts, joint venture accounts, lease and hair pirchases and thearetical foundation of accounting

WO P AND COSTT AT AL S AG EAMENT ACCTILIS T e
This introductory level course provides basic knowledge and skills pertaining to cost accounting and management
accounting, It covers the following topics: the role and scope, classification of costs and revenues, accounting for material,
libar and overheads, job and pracess costing, cost volume profit analysis, special decision making situatosns, scivity
based costing, pricing decisions, budgeting, standard costing and variance analysis and selected current developments in
Cost and Management Accounting.

AT 350 ADVAMCED FINAMCTAL AT N TEML
This is an advanced level course that deals with the concepts and techniques of Financial Accounting, It focuses on
preparation and interpretation of comprehensive financial statements of fmited liabiliey companies with adequate
coverage of relevant accounting standards and gives a thraungzh understanding 1o group aceounts (including mergers and
-|. acquisitions), foreign currency transactions, branch accounts, capiral reduction and feoapanization, and hire purchase and
leases.
AT 5505 TANATIOMN
This specialised course deals with the principles of income tax, value added tax (VAT) and will enable students to apply
their theoretical knowledge and skills in practical situations. This course covers the following topics. Introduction to
taxation, liability to income tax, sources of income, employment income, income from property, dividend income, capital
gains, interest income, income from any other soutce, trade business profession and vocation, capital allowances, total
statutory income (TSI), assessable income (AT), taxable income, calculation of income tax- individuals, companies,
charitable institutions, clubs, trade associations and co-operative societics, tax concessions, tax credits, calculation of
income tax payable, payment of income tax under self assessment system, appealing procedure, recovery of tax, tax
refund, value added tax liability and calculations

AL 5308 AT R
This course provides a comprehemsive understanding of auditing concepis, principles, ml:h.rﬂques, and procedures. The
major arcas of coverage include evalurion of auditing, the andsn :.]:Ipr.':intmeﬂt process, q:uahﬁl,:; of an auditor, auditors'
liability, professional ethics, audit planning, audit working ~ papers, materiality and audit risk, internal control evaluation,
audit tests, audit sampling, audit evidence, audit reports and different audit opinions and auditing complex EDP systems.

i bl PRITIR NS I ACEDLNTINGG AMND FIN AMNCE ]
This course, one semester practical training component provides students with a practical knowledge of Accounting,
Auditing, Taxation, Finance and Management in order to apply their conceptual understanding of organizations in a real
work setting. In order to achieve this, students are placed at both public and private sector organizations that can
accommodate them under a supervisor who holds professional qualifications specified by the Department. In addition,
the academic staff of the Departmentalso reviews their progress ona regular basis

AET NS0 CTPTTER ATPLICA I PO SO LTS

This is a specialized course that deals with HTML, preparation of own web pages, general knowledge of statistical
software (SPSS) and advanced spreadsheet programming in relation to Financial Accounting, Cost And Management
Accounting and Financial Management. This course also provides theoretical and practical knowledge on Database
Management Systems to attain greatet analytical competence in the field of computerized database applications for

accounting,




This is an advanced level course, which deals with selected techniques, practices, and issues associated with Management
Accounting, The emphasis is on modern applications and recent developments in the area. The topics covered include the
following: estimating behaviour of costs, advanced cost volume profit applications, short term decision making models,
pricing decisions: decentralization, profit centres and transfer pricing, managing costs for competitiveness, issues in
budgeting and budgetary control, advanced standard costing applications, selected current advancements: strategic
management accounting, customet profitability analysis and life cycle costing. In the delivery of the course the lecture
discussion cum case study approach is adopted.

This is a specialised course that provides a comprehensive theoretical and practical knowledge in the application of
sclected accounting software (SAGE) in business data processing with a view to produce financial statements for both
internal and external users of accounting information. This course covets creditors, debtors and general ledger, inventory
module, salary module and budget analysis.

This course, one semester practical training component provides students with a practical knowledge of Accounting,
Auditing, Taxation, Finance and Management in order to apply their conceptual understanding of organizations in a real
work setting. In otder to achieve this, students are placed at both public and private sector organizations that can
accommodate them under a supervisor who holds professional qualifications specified by the Department. In addition,
the academic staff of the Departmentalso reviews their progress on a regular basis.

"T'his course deals with the financial reporting issues associated in the publication of financial statements of companies
with the focus on the accounting for group of companies. The major topics include the financial reporting environment
and international issues, accounting for non-current assets (tangible and intangible), accounting for taxation in company
accounts, reporting the substance of transactions, accounting for financial instruments, accounting for provisions and
contingencies, reporting financial performance, segmental reporting cnvironmental and sustainability reporting,
disclosure of non financial information and future directions in financial reporting

This course, one semester practical training component provides students with a practical knowledge of Accounting,
Auditing, Taxation, Finance and Management in order to apply their conceptual understanding of organizations in a real
wortk setting. In order to achieve this, students are placed at both public and private sector organizations that can
accommodate them under a supervisotr who holds professional qualifications specified by the Department. In addition,
the academic staff of the Departmentalso reviews theit progress on a regular basis.

This course introduces the theoretical basis of Accounting with a view to understand the practical aspects better and the
linkages between the theory and the practise. The major ateas of coverage include nature and definition of accounting,
conceptual framework, financial statements, accounting theory, process of accounting theory construction, evolution of
accounting theory, recognition of assets in financial statements, recognition of liabilities, expenses, revenue, conceptual
aspects of "goodwill," valuation and accounting for goodwill, true and fair view, conceptual aspects of depreciation,
concept of "accountability” in accounting, social responsibility accounting, human resources accounting, creative
accounting, inflation accounting, accounting standards, and professional ethics.

This is an advanced course, which imparts students with skills tequired to intetpret financial statements from an analyst's
point of view. The topics covered are a framework for financial statement analysis, accrual concept of accounting,
foundations of ratios and financial analysis, analysis cash flows, inventories, long-lived assets and impairments, analysis of
business combinations, and implications from sclected empirical research.

This course, one semestet practical training component provides students with a practical knowledge of Accounting,
Auditing, Taxation, Finance-and Management in order to apply their conceptual understanding of organizations in a real
work setting. In orderto achieve this, students are placed at both public and private sector organizations that can
accommodate thent under a supervisor who holds professional qualifications specified by the Department. In addition,
the academic staff of the Departmentalso reviews their progress on a regular basis.
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This course will introduce basic tools of accounting rescatch by explaining various research methodologies and
techniques. The course emphasizes an applied approach and focuses in patticular on organizational problems. Content
covered: the role and types of reseatch, theory building, the research process, preparation of a research proposal, methods
of collecting data in field surveys, statistical techniques for data analysis, analysisand presenting data and repott writing

This course will provide students with an undemstanding the nature of and influences on financial reporting practice in
different countries. The course stresses the importance of a country's cultural, social economic, legal, and political
environment in determining the rules and regulations, which govern its financial reporting practices. An overview of
international accounting and international business, accounting systems in the global environment, comparative
international accounting systems and practices, international accounting for goodwill and intangibles, international
segmental reporting, accounting for price changes and inflation internationally, accounting for foreign cutrency
transactions, comparative international analysis of ~financial statement, international disclosure trends  and financial
analysis, performance evaluation and budgeting, international taxation, accounting standards and standard setting
process: within and among nations, global accounting issues into the twenty firstcentury.

This course will provide students with an in depth undetstanding of theoretical issues and practical aspects of taxation.
Topics covered are sources of income and income tax, indirect taxes, tax cases on income tax and inditect taxes, corporate
tax covering different types of entities including limited liability compantes, partnerships, society etc., tax administration
(submission of tax retatns and assessments, tax payments, tax fecovery etc.) and search and inspection.
1 1 1 . 1

This course focuses on the qualitative aspects of information processing rather than on quantitative problems solving,
The AIS consists of two majot components; financial and management accounting providing information for external
and internal users. A study of AlS is important because today's accountants need to be familiar with a computetized
information system. This course consists of introduction to AIS, technology of AIS, document flow charting, processing
transactions, file structure, internal controls, controls in computerized system, frauds, ethics and corruptions, system
development, system design and system acquisition.

[his course imparts knowledge on Public Sector Accounting and Finance. Topics cove red: constitutional provisons and

parliamentary comtrol, objectves and fincgons of the ministry of finance and the treasury, PEVEONE and expendimun:
Forrats, autharity for expenditure, Arancial planning and hadgeting, estimates relasng o advance accounts, foreagn aid
accouting, g(wrmm-:lwt‘xg?:l1i|lfﬂl'=:.15"-"'-f"'11'3 nit secounting, delegation of financial functions, procunement procedare,
responsibilities of accousting officers and chief accounony offcers, obe of the auditor peneral & pashamentary aelect
committees.

This is an advanced course, which imparts students with skills required to make madels for prediction of corporate faiure,
detection of management frauds using published financial data and for the prediction of estnings using financial
spaternent infoemation and relative gosts of financial distress by using computer srsnes mathemancal modelling The
:n.:pu::.-_'-:u'-'e:rcﬂ ase neutl nepwotk fundamentals and overveea, amalvsis of fipancial condition, business failure prediction,
Aebit fisk nssmasment, srock market apeplicamons, futures and opoons markets applications and meurnl nebeork u.'|:||'.||‘-'|.'ll.".".-:'::=-
to financial forecasting. This course 15 widely aeelaimed as a classic that pravides portfolo managers, instimtional
investors, hankers and analysts with comprehensive and fascinatng intrducnon i this important plece of technnlogy
and numersns inEights into its most effective uses.

This course provides the smdens 2 thorough inroduction ©© empirical research in accounting and develops their
undesstanding of the reseanch process and the key elements of a sonind gesearch design. The students are recpuietd
carryour o rescasch 1o accounting and prepase A research Teport hased their study under the guidance of a research
supervizar appointed by the Deparmment

This course enhances the students understanding of the nature, objectives, principles & procedures of general audit
practice, investigations and the development in auditing and assurance services. The course gives an introduction to
Traditional Services Provided by Auditors, The Regulatory Environment of Auditing, Reporting including special
purposc audit report, Audit Strategy, Audit Expectation Gap, Special Audits in specific industries, Group Audits, Auditing
in a Computer Based Environment, Computer Controls and Security, Social and Environmental Audits and Issues in
Auditing and in providing assurance services.
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rhix course unit will provide stmdents with knowledge and skills pertaining to analysis and management of costs b
prpanteitions that are operative in todny's dynamic and competitive business ¢nvirinment with o wiew to enhanee
Fr:hj.l'.tli'l.'lr'.'. The foces will be analysis of organizational costs and design and implementaton of cost management
et in ooganizatons. Tradidonal as well as modern approaches to cost analysis and managng costs will be covered
with 1 critical evaluation of relevant theodes. L will cover the principles refated 10 COSt MANIZEMENT SySLEL design and

applicarion in different organizarienal contexts. Behaviournl consideeations and change management will also be covered.

ACC 4315 STRATEGIC MANAGEMENT ACCOUNTING

This course unit will enable students to assimilate knowledge and skills and  apply selected Management Accounting
concepts, techniques and procedures in modern business organizations which are strategically bent with the objective of
developing a sustainable competitive advantage in today's rapidly changing and complex business environment. The
course covers strategic planning; management accounting in the context of strategic management; segment profitability;
competitor accounting; customet account profitability; product profitability analysis; the relevance of organization
structure; single focus businesses; vertically integrated businesses vertically integrated businesses; conglomerates;
multinationals and global companies; non profit business organizations; common problems of control; launch strategies;
accounting for growth business; maturity; coping with old age and decline; designing strategic management accounting
systemsand operating strategic managementaccounting systems.

ACC 4316: CONTEMPORARY ISSUES IN MAN AGEMENT ACCOUNTING

This comrse woit will provide smdents wirth knowledge and possible salutons pertaining to critical 1ssues that hamper use
of Mansgement Accounting n offaniations. [t will nddress some of the problems, controversies and ambiguities
surrounding the practice of Mamgement Accoanting andd examine ways of overconung them, lewill be based an careful
etichy and critique of 3 series of puthorittve articles fraimn the following areas: Cost concepts and behaviour, 1t stge
allocatines and activiy-hased costing systems; pricig and produce-mix decisions; process and activity decisions; resouroe
allocations to achieve organizational objectives; contemporary mricthods b sty compentve, COMperaatnn 1ssues il
behavioural factors and change management.

ACC 4317: PROFESSIONAL COMMUNICATION SKILLLS

This specialized coutse unit will provide students with knowledge and skills in communication that turns out to be an
essential ingredient for success in their roles as Professionals in Accounting in the current complex, dynamic and
competitive business environment. The Course Unit will enable students to: apptectate and make of different types of
brain skills for enhanced performance; be familiar with a wide selection of communication techniques and use them to
advantage in their work-lives. The course covers a conceptual framework for professional communication; left brain vs.
right brain skills; lateral thinking and technical writing skills. The Course will also sharpen the listening skills; reading
skills; speaking skills: conversations, etiquette, mannerisms; public speaking skills; conducting meetings; taking minutes;
negotiating skills; prepatation of memos; notices and other office documents and presentation skills (inclusive of use of
visual presentation techniques) of students.
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kN 2.1 Evolution

The Degree in Business Administration has an academic history of more than 40) years as the pioneering
and leading degree programme in the field of Business Management in Sti Lanka, and as a result, the
degree has earned much popularity and recognition from it's inception. Formal studies in Business
Administration at university level commenced in 1959/1960 under the Department of Economics, at the
then Vidyodaya University. This Department was reconstituted as Department of Management Studies in
1968. In 1980, the Department of Management Studies was split into two separate departments, namely,
Department of Business Administration and Department of Public Administration under the Faculty of
Management Studies and Commerce. Commencing from the academic year 2001/2002, the existing degree
programme in Business Administration was completely redesigned to suit the present and future
requirements of the Faculty and the Business Community.

Programme ODbjectives

The coming decade will witness remarkable advances in the availability of information and speed of
communication and explosive growth in global business and international competition. This paradox of
technological advances and evolving globalization requires a multidisciplinary and integrative approaches to
comprehend the exact realities in management.

[t is this fundamental assumption which induced the newly introduced Business Administration (Special)
Degree to re-orient its thinking to view management as a ficld of inquiry that focuses on the organization
as a whole and its continuous interaction with emerging trends in the local and global business activities. In
this context, the programme philosophy of this degree programme is mainly guided by the following corc
values:

To be more futuristic through constant updating of knowledge

To be more leadership and strategy oriented

To be more external environmental focused and sensitive

To adopt an integrative or holistic approach to management

To be more change oriented (Creative, Innovative, Adaptive)

To be more learning oriented

To adopt more flexible, contingent and culture specific approach to management

To be more contributory to the university, business community, society and the national development
of our country

L) Lo —
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Intended Product

The new curriculum has been designed with the premise that a generalist should possess an adequate
knowledge on all functional areas of management along with many integrative and supportive courses with
an in-depth understanding of fundamentals of general management and its related disciplines. The
curriculum also includes courses that are aimed at enhancing the students' integrative and leadership skills
in the application of concepts and theorics related in all areas of Business Management in a strategic
context. However, a flexibility has been provided in the degree programme for the students to take up a
wide range of courses offered by the other specialised departments in the Faculty.

The intended product of the B.Sc. Business Administration (Special) Degree is a graduate:

*  Who has an in-depth undetstanding and appreciation of general management issues with a special
focus on strategic and leadership orientation in both the private and public sector organisations,

*  Who is a generalist with an adequate knowledge in all functional areas of management to comprehend
inter-functional organisational issues which will lay the foundation for further studies in management,

e Who has sound skills and attitudes in general management and is capable of continuously learning and
adapting to emerging trends in management and their applicability in the present-day organisations,

e Who has an instinct of science and the ability to conducting sound managerial analysis and research to
comprehend and effectively solve real world business issues and problems

*  Who is having an adequate knowledge and skills in modern information technological and computer-
based applications in management.

e Who is having good presentation and communication skills ( In both English and Sinhala languages)
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*  Who is capable of building and maintaining sound interpersonal and professional relationships,

*  Who is having an entrepreneurial attitude of risk taking and leadership with an innovative and
continuous improvement mind set,

*  Who is having good moral, intellectual and spiritual values

e Who is having a proactive stance to be sensitive to on-going changes in the business environment.

Above all, the Department of Business Administration is aimed at producing entreprencurs ot
entrepreneurial business leaders /managers for the new millennium who would either start up their own
businesses or putsue a cateer in management with a high intellectual and professional calibre. Hence, it
wishes to produce more job makers than job seekers. Nevertheless, the final product of the Department is
expected to be a graduate who possesses an overall conceptual capacity who could be adapted to pursue
any career in management with minimum industry-based training. Hence, the Department is confident that
its graduates will be able to successfully undertake any management position in the ptivate and public
sector organisations operating locally er internationally.

Our programme is a four year special degtee in General Management. Unlike the specialized programmes
offered by the other departments in the Faculty, this programme has a wide range of integrated general
management courses aimed at imparting multidisciplinary knowledge to look at management issues and
problems in holistic pespective. It also provides a broader knowledge in leadership and strategic aspects of
a business organization. The degree also includes certain capstone courses to enfich the students with
entrepreneurial spirit to commence and manage businesses on their own. A new method of practical
training (Internship in Management I and II) has been introduced in third and final years as part of the
degree programme to enhance the practical exposure of the students. This programme has been designed |
to offers lectures for all the courses offered by the Department, during day-time as well as in the evening |
for the benefit of the working and non-working students. In addition, the programme has also

| accommodated teaching methodologies and practical training sessions with the active participation from
the industry experts and practitioners. These distinctive features bring a special uniqueness and identity to
thlS [ Il.u o I I,

Ll 2.3
Major categories of prospective jobs include the following fields: Human Resource Management,
Marketing Management, Accountancy and Financial Management. They could also fit in easily to general
management positions as well. They are much fitted after in the public sector too. Some of the key public
sector institutions that have recruited Business Administration graduates include the central, provincial and
local government authorities, public sector corporations, the Auditor General's Department, Inland
Revenue Department, and the Central Bank. Moreover, students ate encouraged to start their own
ventures, and be job creators rather than job seckers. Department's capability of producing entrepreneurs

was justified by the selection of two graduates of the departments as the best entreprencurs of Sti Lanka
in 2006.

The Department of Business Administration has already finalized a programme to develop a network of

| linkages and tie-ups with related private and public sector professional bodies. The existing degree
programme has already obtained several exemptions from foreign as well as local professional bodies
engaged in offering professional management and related courses. The department intends to develop
more professional links in the future. Moreover, an internet-based professional job bank is maintained for
the final year undergraduates with the co-opetation of the Association of Business Administration and
Alumni Association, which consist of prominent graduates of B.Sc. Business Administration who are
holding influential positions in the private and public sector organizations.
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g::‘;_‘f 2.4 Programme Structure for Year [T and Year IV
Table 3.4: B.Sc. Business Administration (Special) Degree Programme Structure for i
Year III and Year IV
Course Courmmide Course Contact. Credit Service |
Code | L Status Hours | Hours | Department

Year 1II: Semester |

BUS 3303 Managing for Productivity and Quality Major 45 03 BUS

COM 3301 | Corporate Law Major 45 03 COM

HRM 3302 | Employment Law and Employment Relations | Major 45 03 HRM

DSC 3303 | Operations Research Major 45 03 DSC

BEC 3305 | Project Management Major 45 03 BEC
Total Credit Hours 15

Year 111: Scmester 11

BUS 3301 Organizational Behaviour Common 45 | 03 BUS
BUS 3302 Organizational Change & Development Major 45 03 BUS
ITC 3304 Management Information Systems Common 45 03 ITC
BEC 3304 | Managerial Economics Major 45 05 BEC
ACC 3306 | Advanced Management Accounting |  Major 45 03 ACC
Total Credit Hours 15

Year IV: Semester 1

BUS 4301 Strategic Management Common 45 03 BUS
BUS 4302 Contemporary Issues in Management Major 45 03 BUS
BUS 4303 Entrepreneurship and Small
Business Management Major 45 03 BUS
BUS 4304 Osganizational Culture and Leadership Major 45 03 BUS
BUS 4305 Research Methods in Management OR Elective 45 03 BUS
BUS 4310 Group Dynamics and Performance OR Elective 45 03 BUS
BUS 4511 Internship in Management I Elective 45 03 BUS
| Total Credit Hours 15
Year I'V: Semester T1
BUS 4306 Integrative Studies in Management Major 45 03 | BUS
BUS 4307 International Business Management Major 45 03 BUS
BEC 4304 | Development Economics Major 45 03 BEC
ITC 4304 Electronic Commerce Major 45 03 ITC
BUS 4308 Research Study in Management Elective 45 03 BUS
OR
| BUS 4312 | Internship in Management II Elective 45 03 BUS
Total Credit Hours 15




¥ Awards

Deshamanya Professor Linus De Silva Memaorial Gold Medal
This Gold Medal is awarded to the student who has acquired, first o second uppet class level degree pass
with the highest marks of the BSe¢, Business Administration ( Special] degree programme

Professor R. A. A, Perera Memorial Gold Medal
This Gold Medal is awieded to the student wha has acquired the highest marks in English medium of the
degree programme of BSec, Business Administration (Speciall.

W.M.A. Weerakoon Memotial Gold Medal
This Gold Medal ix awarded to the student who has acquired the highest marks for Operational Reseasrch

. subject of the degree programme of B.Sc. Business Administration (Special).
.

m Associations and Resource Centres

ABA - Association of Business Administration .
The Association of Business Administration (ABA) is the Farmnal student associanon of the Department of .
Business Administration, The ABA crganizes and conducts many student SUPpOTT SEOVICe ACtvities

incleding puest lectures, workshops, ficld tours etc, geared at developing leadership skills andd the

personality of the studenits. I also performs printing and distribution of past papers anel organtzanon of

circial actvities ete. The department is in the provess of restroctunng the activities of ABA to incorporate

more student participation and membership under the New Degree Programmie - Some of these activities

of ABA include Publication of a Journal of Busincss Administration, Student Counselling Svstem,

Business Forum, Publication of a Business Directory, Design of a new Web Page for the Department, a

Talent Search, Productivity and Quality week in the Liniversity, Attitude Improwernent Programumc, Few

Sacial Contributary Activities along with Few Fund Raising Activities etc.

Resource Centre

. Department of Business Administration has its own resource centre managed by the ABA. A staff member
co-ordinates the work of the ABA and the resource centre. The department is  planning to develop this
resource centre to include a mini library with modern management text books, management related articles,
I\‘f:leld assignments prepared by the students and research reports of the past students.

2.7 Members of the Academic Staff
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28 Description of Coutses Offered by the Department of

Business Administration

BUS 1301 INTRODUCTION TO NMANAGEMENT

This is an introductory level coutse on basic concepts and theoretical foundations of management. This course covers
conceptual bases of organizations and management thought, organizational dynamics and processes: planning,
organizing, leading and controlling, and the changing context and content of management: the office and the work place
beyond 2000, managing in a borderless world, managing for total quality.

BUS 3301: ORGANIZATIONAL CHANGE AND DEVELOPMENT

This is an intermediate level course that focuses on the fundamentals of managing change for the organizational
development. It covers concepts and misconceptions of OD, systems, future shocks and change management, change
agency entry and intetrvention, developing change agent/client relationships, motivation of the client system, strategies
of intervention, OD intervention techniques, laboratory learning and other techniques, the managerial grid methodology,
team building and intervention, inter group intervention and system-wide interventions.

BUS 3302: MANAGING FOR PRODUCTIVITY AND QUALITY
‘This is an intermediate level course aimed at providing a sound understanding about the fundamental concepts and issues
of productivity and quality management. The course will provide the students with analytical skills of applying general
productivity and quality management tools and attitudes of quality. The course coverage includes concepts and
misconceptions of productivity, its measurement, factors affecting productivity, Japanese management and productivity
i improvements, concepts and misconceptions of quality, service quality and product quality, measurements of quality,
factors affecting quality, cost of quality, quality control, the concept and tools of TQM, national and international quality
award frameworks and policies towards quality enhancements, relationship between productivity and quality, analysis of
productivity and quality cultures in organizations, strategic frameworks to impreve productivity and quality, and empirical
studies and issues relating to productivity and quality.
BUS 3303: ORGANISATIONAL BEHAVIOUR
The aim of this coutse is to provide the students with basic understanding of human behaviour in organizations from a
managerial point of view. The nature of the subject knowledge is essentially interdisciplinary. The course is designed to
enable students to understand and translate organizational behaviour theory, concepts and techniques into practice and
work more effectively and efficiently with organizations in which they are likely to encounter. The course content covers
topics in relation to individual processes, group/teams processes, organizational processes and organizational
management.

BUS 45301 STRATEGIC MANAGENENT

This course deals with major concepts 2nd techniques in strategic analysis & formulation, implementation and controls.
This subject will culminate on priot knowledge of students on functional areas of business to conceptualise issues at
otganizational level in an interdisciplinary perspective. The coverage includes overview of strategic management,
elements of corporate strategy, SWOT analysis, analysis of industry and competitive structure, strategy formulation at
corporate/multi business level, strategy formulation at product/business level, competitive advantage and generic
strategies, operationalising the strategy through budgets and programmes, institutionalising the strategy through
structute, leadership and culture, and guiding and evaluating the strategy.
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This is a seminar course that deals with contemporary issues in general management and strategy. The course requires
review of selected journal articles in general management and strategy. Students will be required to engage in group as well
as individual presentations in addition to writing critics and reviews. The coverage includes strategy and strategic
thinking, organizational learning and learning organizations, knowledge management and knowing organizations, -
commetce, networking and business strategy.

This course introduces the students to the concepts, practices and techniques of small business and entrepreneurship
while making them awate of the value and the nature of entreprencurial businesses. This course covers conceptual aspects
of small business, conceptual aspects of entrepreneurship and entrepreneurial aspects of small business and business
tools, including accounting packages, required for the effective management of small business.

BUS 4304: ORGANIZATIONAL CULTURE AND LEADERSHIP

This is an intermediary level coutse to introduce organizational culture and leadership as strategic  factors of
otganizational success. The course covers theories and issues of culture and leadership as well as some normative models
on development of leadership attributes and cultural enhancement. The course coverage includes concepts and
misconceptions of corporate culture, manifestation of corporate culture, types of corporate cultures, communicating the
corporate culture, analysis and deciphering corporate culture, traditional and modern anatomical models, cross-cultural
compatisons, and culturization process, concepts and misconceptions of leadership, the role and functions of leadership
in organizations, theories on leadership styles, empirical findings on attributes of excellent leaders in the world, issues and
trends in leadership in Sti Lankan organizations, state of art of leading people, how leaders build and shape organizational
cultures, leadership roles of changing corporate culture, leader as a change agent, impact of culture on leadership style and
in search of Sri Lankan leadership style.

This is an advanced level course in general management and strategy taught primarily on the basis of a series of student
seminats on the analysis of selected cases. The course is aimed atimparting analytical skills to conceptualize organizational
problems ift a system perspective and to formulate pragmatic solutions. The selected cases will cover the areas of
corporate strategy, business strategy, strategic implementation and some special issues such as leadership, culture,
empowerment, BPR, and quality management.

This is an intermediate level course aimed at discussing general management and strategy in a global context. The course
covets definitions and concepts of international business, global market place and business centres, introduction to
international business theories, the role of culture in international business, forms of international businesses,
international strategic management, modes of entry into international businesses, international strategic alliances,
organizational designs for international businesses, controlling the international businesses, and introductions to
international perspectives on functional management.

This course is compulsory for those students who opt for the research study in the second semester of the Final Year. It
introduces basic philosophy, concepts and tools of conducting a scientific enquiry.  The coverage includes basic
philosophical assumptions governing social science research, different research paradigms, issues and central concepts in
social science research such as validity, biasness and generalizability etc., the process of positivistic empirical research, the
tesearch proposal, an overview of tools and methods of data collection and validation, an overview of tools and methods
of dataanalysis, styles of writing, formatting and referencing, the research output research report, papers and orals.

This is the major independent study component of the degree programme. Students are allowed to conduct their
independent study on a topic of their choice subject to the approval of the department and the supervision of a faculty
member. It is necessary that students take the research methodology course to undertake the independent study
effectively.

This is an intermediary level course, which introduces theoretical bases of organizations, social systems, and management.
The course covers basic concepts and definitions of OT, Anglo American perspectives on management, metaphors and
perspectives in OT, the social structure of organizations, organizational decision making, power and politics, otganization
culture, Marxists and radical approaches to OT, gender and ecological issues in organizations, economics and organization
theory transaction costs, evolutionary approaches and institutional economics.
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This is an advanced level course, which provides a specialized knowledge on industrial sociology and psychology of group
behaviour in organizations. This coutse covers theories of group formation, group conflicts, group effectiveness and
group eRtFOpY, This course is delivered on the basis of classroom discussions and student seminars based on selected
research readings.

This course is aimed at exposing the students to the real world of work and to learn by first hand experience. The student
will work in the capacity of a management trainee in an approved organization and is expected to produce a portfolio of
Jearning experience in a form specified by the Department and face a viva at the end of the semester. Itis the responsibility
of the student to find a suitable placement. The Department will assign a faculty member for counselling on the matters
relating to the internship.

This is an advanced level course that furthers on the students learning experiences from the Internship in Management L.
In addition to the general requitements and characteristics of the Internship Part I, this course requires the students to
develop a case on a selected management problem that the students actively engaged in as an intern.

Special Note on Electives: Students of our degree programme have been provided with three (3) Options to select the
elective course in addition to the four (4) major courses to complete the required course credits in the third and final years
of thedegree.

Students who select this option is required to engage in independent research study. Students who select this option cannot
sclect options 2 and 3. Under this option students should select the research methods in management course which is a
pre-requisite of the research study to be completed in the final year. The department always encourage full-time (non-
working) students to select this option.

Students who select this option is required to take up elective courses from the Department or any other Specialized
Department in the Faculty. Students who select this option cannot select options 1 and 3.

Students who select this option is required to engage in practical training in an otganization approved by the department.
Students who select this option cannot select options 1 and 2. Under this option students should select Internship in
Management I offered in the third year which is a pre-requisite to complete Internship in Management I1 in the final year.
The department always encourage working students to select this option.
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SRl bvolution

The Department of Business Administration commenced the concentration field in Business Economics

in 1995 and continued to offer this ficld of concentration undl 2000 with a great success. Because of the
growing importance of and the nced for economists with sound management background, from the
academic year 2001 /2002, this concentration has been upgraded to a fully-fledged degree programme
called the B.Sc. Business Administration (Business Economics) (Special) under the new Department of
Business Economics. This is first of this kind in a business school in Sri Lanka. This programme will blend
the theory and practice of management and applied cconomics to fill the needs of private and public sector
institutions.

The major objective of this programmie is to equip students with the theory and application of business
cconomics in order to prepare them to assume careers that demand training in both cconomics and
management. The other objectives of the programme include the provision of modern academic
knowledge, skills and attitudes of business economics, as well as an exposure to the current practices in
business economics.

Business economists who are well trained in economics and quantitative techniques along with
management-oriented subjects play a crucial role in modern business organizations, particularly in the area
of business forecasting, research and analysis. Business planning is critical to the survival in the
increasingly competitive and globalize business environment. The programme in Business Economics has
been designed to train graduates to undertake these increasingly important roles.

The Nature of the Programme

The programme of studies consists of a carefully integrated combination of subjects in the key areas of
managetial economics, financial economics, labour economics, international economics, development
cconomics, and econometrics with other sclected subjects of functional fields of management. The
curriculum is challenging and has been designed to mect the aspirations of essential knowledge and skills
necessary for success in the growing field of business cconomics. The programme is suited for those who
possess a strong competency in micro and macrocconomics, statistics and mathematics. The programme
has been designed to include an empirical content in each subject. Students have to select a minor field
from finance or information technology or marketing. The Department will also strive to incorporate
current developments in the field through a guest speaker series that runs throughout the year and
incorporate practical training for undergraduates in relevant organizations.

3 R

Business Economics graduates have excellent career prospects in government, semi-government and
ptivate sector organizations. The programme aims to prepare students in careers in the areas of economic
policy and regulation, economic and business analysis, cconomic and business planning, and research and
consulting in broader fields of economics. The target job market includes government and semi-
government organizations, economic and business research institutions, the central bank, commercial
banks, investment and merchant banks, development finance institutions, finance companies, stock brokers,
ptimary dealers, insurance companies, venture capital firms, fund management companies, unit trusts,
manufacturing and general trade, international and multinational business organizations, project-based
organizations, real estate development companies and pension funds.

The Department of Business Economics will maintain close relationships with the professional institutions
in the areas of economics, finance and banking in order to obtain feedback from the practitioners of the
field and to create opportunities for training and employment for business economics graduates.




3.4 Programme Structure for Year I11 and Year IV
Table: 3.5 B.Sc. inS Business Administration (Business Economics) (Special) Degree Programme
Structute for Year III and Year IV
| Course | Course Tidle Course | Contact Credit Service
Code | | Status Hours | Hours Department
Year I1I: Semester I 1
BEC 3205 Project Management Major | 45 3 BEC
BEC 3301 Mathematical Methods for Economics Major 45 3 BEC
DSC 3303 Operations Research Major 45 3 DSC 1
BEC 3302 Labour Economics Major 45 3 BEC
Minor - Minor 45 3 FIN/ITC/
MAR ]
BEC NC 01 | Study Skills Training | 45 None BEC
Total Credit Hours 15 18
Sampe—— I - = — _ |-
Year I11: Semester 11
1TC 3304 Management Information Systems Common 45 3 ITC |
BEC 3303 Financial Economics Major 45 3 BEC
BEC 3304 Managerial Economics Major 45 3 BEC
BUS 3303 Organizational Behaviour Common 45 3 BUS
Minor Minot 45 3 FIN/ITC/
MAR
BEC NC 02 | Study Skills Training [ 45 None BEC
Total Credit Hours | 15
. Year IV: Semester I
BUS 4301 Strategic Management Common | 45 3 BUS
BEC 4308 | Money and Banking Major 45 3 BEC
BEC 4302 Economettics Major 45 3 BEC |
BEC 4303 Research Methods Major 45 3 BEC I
Minor Minor 45 3 FIN/ITC/
MAR
Total Credit Hours ' 15 '
Year IV: Semester 11
BEC 4304 Development Economics Major 45 3 I BEC '
BEC 4305 International Economics Major 45 3 BEC
BEC 4306 | Applied Economics Major 45 3 BEC .
BEC 4307 | Independent Study on Business Economics Major 45 3 BEC |
Minor Minor 45 3 FIN/ITC/ J
MAR
Total Credit Hours 15 3 |
SNl S 1
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i:a 3:5 Awards

NIBM Gold Medal

The department of Business Economics awards a Gold medal to the best student of the department based
on the following criteria:

The medal shall be named NIBM Gold Medal for the best-petformed student, B.Sc.Business
Administration (Business Economics) (Special) Degree. This medal shall be awarded to a holder of a first
class each year of the B.Sc. in Business Administration (Business Economics) (Special) Degree. In the event
there is more than one first class NIBM shall award the medal to a first class holder with the highest GPA.
When there are no first classes, the upper division second class having the highest GPA shall be awarded
the NIBM gold medal, and when thete are no first classes or upper division second classes, the NIBM gold
medal shall not be awarded in that particular year. Should there be more than one student having the same

required performance (i.c. with the same GPA) they shall be entitled for NIBM gold medal.

@ ;
o 3.6 Associations

The Business Economics Students Association (BIZCON)

The students' association of the department of business economics has been established with theprimary
objective of promoting and enhancing the membets' academic, research and professional skills with a view
to make maximum contribution towards public and private sector growth and productivity and other
objectives of creating and enhancing the understanding among the members of the association and sharing
the knowledge among the members, enhancing the knowledge of members and developing their skills,
communicating, corresponding and coordinating with other academic institutions, professional
organizations and business organizations to enhance the knowledge of members and to promote the
business economics degree programme, organizing exhibitions, competitions etc., to encourage the
participation of members and thereby improving their skills in Business Economics and also generating
funcds tor the developmient of the business economics department, publishing a newsletter to provide
inFormarion on actvities of the department, establishing a series of 'awards' for the academic excellence of
the students of the Faculty of Management Studies and Commerce and taking such necessary action in the
interest of the members of the association to secure the rights and privileges of the membets.

The Alumni Association of Department of Business Economics

The Alumni Association of the Department of Business Economics has been formed with the intention
of pursuing the following objectives:

Maintain a sound telationship between alumni members, the faculty and the corporate body, to initiate and
develop programmes those are beneficial to membets and the university, to create and maintain a database
of both the members and the employers so as to serve the graduates and undergraduates produced by the
Department of Business Economics, implement programmes to upgrade and introduce B.Sc Business
Administration (Business Economics) (Special) Degree to the state and private sectots, facilitate
professional interactions and exchange of knowledge and establish and maintain relationships with Alumni

| Associations based on management background over the wotld.

—
e

| 4 "3“-:-_.. S5 Publications

The department of Business Economics annmally publishes “Sri Lankan Journal of Business Economics”,
a refereed journal approved by the University Senate of which the first journal published in June 2004, The
objective of the SLJBE is to advance the understanding of Business Economics by providing a forem for
publishing high quality research in the area. The target readership for the SLJBE is both local and foreign
academics, professional and students. Editorial boatrd of the SLJBE comprise eminent local and foreign
professors in the field of economics and management,
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- 3.8 Improvement to the Degree Programme.

Considering the expert ideas, the Depattment has decided to offet 6 specialization areas within the cutrent
programme itself. Accordingly the department offers new specializations areas as optional.(1) Economic
Development (02) Industtial Economics (03) Money and Banking, (04) Welfare Economics (05) Service
sector Economics and (06) International Business. The students can choose their fields, according to their
interests of study. It is compulsoty for year IV students to choose a field of specialization and the specific

specialization subject which department offers as a major subject. The Practical training and the

independent study should also be chosen from the area of specialization. Therefore, students have the
opporttunity to obtain practical training, engage in research (through the independent study) apart from the

subjects offered by the department.

- 5.9 Members of the Academic Staff

D1 E. A. Weerasinghe

B.A. Econ( Special) (SJP); PG. Dip. Econ (Colombo); M.Sc. Comp. (Bradford);

M.Sc. Econ. (Wakayama); PhD Econ. (Osaka)

Mrs. P. Priyantha Lalanie

B.Com. .(Special) (SJP); M.Sc. Mgt. (SJP); M.A. (International Development) (Korea University)
Dr. S. P. P. Amaratunge

B.A. Econ. (Special) (SJP); M.A. Econ. (Colombo); M.Sc. Econ. of Rural Dev. (Saga);

Ph.D. Econ. of Rural Dev. (Kagoshima)

Mr. U. Anura Kumara

B.A. Econ. (Special) (SJP); PG.Dip. So. Stat. (SJP); M.Sc. OR. (Moratuwa)

Ms. M. S. S. Peteta

B.Com. (Special) (SJP); MBA (SJP); M.A Inter Econ. &Finance (Chulalongkorn)

Mits. M. A. K. Sriyalatha

B.Sc. Mgt. Pub. (Special) (SJP); PG. Dip. Bus. Mgt (Colombo); M.Com (Kelaniya)

Ms. W. S. Handapangoda

B.Sc. Mgt. Pub. ( Special) (SJP); MSc (Mgt) (SJP)

Mss. D. W. K. Hemachandra

B.Sc. Mgt. Pub. (Special) (SJP); M.Sc.(Mgt) (SJP)

Ms. D. R. ]. Siriwardena

B.A. Econ. (Special) (SJP); PG. Dip. Bus. Stat (SJP); MA (Econ) (Colombo) M.Sc.(Mgt) (S]P)
Dz. P. J. Kumarasinghe

B.Sc. Mgt. Pub.( Special) (SJP);PG.Dip(PIM); MSc(Development Policy)(GRIPS);Ph.D.(Development Economics) (APU)
M:r. R. M. A. K. Rathnayake

B.A. in Business Statistics (Special) (SJP)

Ms. Y.M.H.P. Bandara

B.Sc. in Business Administration (Business Economics) (Special) (S]P)

Mzr. PJ.S. Fernando

B.Sc. in Business Administration (Business Economics) (Special) (S]P)

Ms. W.G.V. Gunasekara

B.Sc. in Business Admunistration (Business Fconomics) (Special) (SJP)

- 3.10 Description of Courses Offered by the

Department of Business Economics

BEC 1301: MICROECONOMICS *

This course is designed to introduce students to economic theories, and tools and methods of analysis that are useful
in the study of various economic issues and in business decision-making, It covets intexmediate theory of demand
and supply, theoties of consumer behaviour and production, various market structures, factor market for labout,

general equilibrium and welfare.

BEC 2301: MACROECONOMICS

This course intends to give students a basic understanding of aggregate economic system. It deals with concepts of
aggregate demand and supply, national income and product measures, the consumption and investment, the supply
side economics and its applications, the government's role in an economy, use of fiscal, monetary, and exchange rate
policies to guide the economy, employment and inflation. It also encompasses macroeconomic analysis both in closed

and open economy, income-expenditure, IS-LM model and modetn approach.
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BLC 3301 MATHEMATICAL METHODS FOR ECONONMICS

This course is designed to provide an advanced knowledge on application of mathematical methods to the theoretical
aspects of economic analysis. Mathematical approach to economics helps understand extremely complicated
cconomic situations and as such is very essential to the analysis of economics of business decision-making, It covers
cconomic models, linear models and matrix algebra, comparative statics, comparative static analysis of general
functions, optimisation, economic dynamics and integral caleulus, and continuous time models.

BLC 3302: LABOR ECONONIICS

This course provides an advanced knowledge of labour economics and offers the student a better understanding of
the labour market. The major topics include theory of labour supply, labour force participation, demand for labour,
wage determination, labour union and collective bargaining, cconomic impact of unions, and government and the
labour market

This course addresses basic theories of finance more analytically. Decision theory under uncertainty, portfolio theory
and capital asset pricing model, pricing of derivatives ate covered. Then corporate financial behaviour is focused from
the standpoint of shareholders. Financing decisions and investment decisions are analysed based on the capital market
theories. Topics include mean-vatiance portfolio analysis, the capital asset pricing model and arbitrage pricing theory,
equity and fixed income securities, options and the Black-Scholes pricing formula, and futures contracts. Financial
institutions and matkets will also be dealt.

BI:C 3304 MANAGERIAL ECONOMICS

This course provides the student with an advanced knowledge of applied microcconomics and its application in
managetial and business decision-making. This course covers optimising techniques, demand theory and analysis,
regression techniques and demand estimation, business and economic forecasting, advanced production and costs
analyses, market structures and batricts to entry, game theory and strategic behaviour, pricing decisions, long-term
planning decisions, risk and decision making, and business decisions and government.

BEC 3305: PROJECT MANAGEMENT

This course provides the students with an advanced knowledge and skills in project management and its application in
major project-based organizations. The course covers the process of project formulation, identification of project
attributes, identification of project outcomes, cost calculations, methods of appraisal, and project feasibility studies.
The computer programmes that handle critical path and slack time calculations and the development of computer

systems capable of handling cost estmates, budget control, resource allocation, and time scheduling with respect to
CPM and PERT ate also dealt in the course.

BECNC 01 & 02: STUDY SKILLS TANNING 1 & 11 (NON-CREDIT]

This is a compulsory non-ctedit course that provides an essential introduction to the various skills you will need to
complete your degree successfully. These include research and referencing, assignment planning, academic writing,
presentation skills, software packages and internet skills. The taught sessions are backed up by furthet training
seminars, materials, documentation and advice available from the learning support staff of the university.

This course is an advanced course of applied economics, which integrates the theories and application of economics
in business organizations. The major areas covered in this course are firms and markets with optimal boundaries, the
otganization of the firms with efficiency and controls, operations and costs, cost identification, financial control,
increasing the value of the firm, responding to competitive environment, corpotate strategy, government and the
firm, and competition policy. This course also provides case studies of relevant firms in business decision-making
process.

This advanced course introduces science and art of building models in economic measurement. Itis a set of quantitative
tools, which are used to construct and then test mathematical representation of the real wotld. It covers the basic
econometric concepts, two-vatiable regression analysis, multiple regression analysis, Multicolinearity, heteroscedasticty,
autocorrelation, regression on dummy vatiables, and econometric simulation. The statistical packages including TSP, SAS
and SPSS will be used in practical sessions.
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BEC 4303: RESEARCH METHODS

This coutse is a compulsory for students reading for the B.Sc. in (Business Administration) (Business Economics)
(Special). Course introduces complete set of techniques and concepts conducting a scientific enquiry. This subject is
inclusive of the areas; the planning of social sutveys, coverage of surveys, basic ideas of sampling, type of sample design,
expetiments and investigations, methods of collecting information, questioners, scaling methods, response errors,
processing of the data, analysis, interptetation and presentation

The objective of this course is to provide students with a comptehensive knowledge of development economics that is
useful in business decision-making. It encompasses, inter alia, ateas on economic development, characteristics of
developing nations, theoties of economic development and growth, poverty, and income distribution. A major thrust will
be on the Sti Lankan economy.

This course is designed to provide a specialized knowledge of international trade theory and policy and international
financial arrangements. The major areas of cOverage include international trade theory, economic growth and
international trade, impetfect competition and international trade, international trade policy: tariffs and non-tariff
barriers, political economy and international trade, preferential trading arrangements, international trade and economic
developmentand exchange rate market and international macroeconomic policy.

The objective of this course is to provide students with an in-depth knowledge of the practical aspects of the Sti Lankan
economy and the impact of globalisation. This subject is inclusive of the areas; economic petformance, outlook, issues
and policies, national income and expenditure, agriculture, industry, economic and social overheads, prices and wages,
labout force and employment, fiscal and budgetary operaticns, trade, balance of payments and tourism and the financial
sector. After completing this course, students will possess a comprehensive knowledge of the Sti Lankan economy in the
globalization mechanism.

This is a compulsory course and mainly focused on the applicanon of rescarch methodalogy in cennomics. The
department concerned primarily with what one thinks of as case smdies of individuals, smnll greups ot instinutions rather
than large-scale surveys. Students will be required to write an independent research report under the supervision of one
senior academic membert of the department or department approved personalin outside the department.

This course aims to equip students with a knowledge of the operations of the financial system, its relationships with the
real economy and the emerging developments in the system and their implications on the national and global economics.
Major topics discussed under this are money, money supply and relationship between money and prices, intetest rate
structure, exchange rate and its determination, financial system and regulations of the financial system.
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{E 4.1 Evolution

The Department of Commerce was set up in the Vidyodaya Campus of the University of Sti Lanka in
1973 concurrently with the establishment of the Faculty of Management Studies & Commerce undet the
University re-organization scheme in 1972. The department commenced its four-year programme leading
to the Bachelor of Commerce (Special) degree for internal students in Sinhala, Tamil and English media at
the beginning of the same academic year. The fitst batch of B. Com. students graduated in 1977.

In 1992 a major cursiculum revision was undertaken and students were given an opportunity to specialize in
one of the subject areas in International Trade, Marketing and Accountancy in the final year of the degree
programme. This arrangement opened up tremendous opportunities for B. Com. (Special) students in
terms of wider employment opportunities upon graduation. Howevet, subsequently in 2001 under the
faculty restructuring and educational reforms, the Department of Commerce relinquished the model of
offering specialization areas. -

The Department currently conducts its programme in the English medium only. It has a total of over 492
undergraduate students. The full time academic staff of the Department is supplemented by a team of
visiting lecturers holding higher academic and professional qualifications with a wider experience in the
industry. The Department is being assisted in teaching by other departments of the faculty in respective
subject areas.

r,__c“;] 4.2 Programme Objectives '
The objectives of the B. Com. Degree programme is to produce graduates equipped with the knowledge,
skills, and attitudes to meet the challenges encountered by the modern business organizations in the face of
increased competition and the highly demanding environment in which they have to operate at present. I I

The Nature of the Programme |
The curticulum of the B. Com. Degree provides a carefully selected subject combination in Economics, I
Accountancy, Management, Decision Sciences and Commetcial Law. The curticalum has recently been |
revised to lay a broad and sound foundation for students to pursue professional careers and more advanced

. study in Comtmerce.

|
|
Bl 13 Employment Opportunities and Professional Links ‘
B. Com. (Special) degree programme of the Depattment has a wide recognition wotldwide. B. Com. ;
graduates of the University of Sti Jayewardenepura have been awarded full marks in the Australian |
Migration programme. Most professional bodies; i.e. CIMA-UK, ACCA-UK, etc., grant exemption for
those with the B. Com. (Special) degtree qualification.

A recent survey has shown that B. Com. (Special) graduates are preferred over those with other I
qualifications in the industry, both in the private and public sector. Practical training programme of the

Department in the final year has opened up more opportunities for B. Com. graduates and enhanced their B
potential for securing a gainful employment.




a 4.4

Table 3.6: B.Com. (Special) Degree Programme Structure for Year III and Year IV

Programme Structure for Year III and Year IV

Course | Course Title Course | Contact | Credit Service
| Code Status | Hours | Hours | Department
| Year I1I: Semester I |
| COM 3301 | Corporate Law Major 45 3 COM

COM 3303 | Advanced Financial Accounting Practices Major 45 3 COM
COM 3304 | Management Science Major 45 3 COM
COM 3305 | Economic Analysis for Managers Major 45 3 COM
ACC 3302 | Taxation | Major 45 3 ACC
Etal Credit Hours 15
Year I1I: Semester IT
| COM 3302 | Monetary Economics Major 45 3 COM
| COM 3306 | Research Methodology in Commerce Major 45 3 COM
BUS 3301  Organizational Behavior Common 45 3 BUS
ITC 3304 | Management Information Systems Common 45 3 1TC
ACC 3307 | Computer Based Accounting | Major 45 3 ACC
“Total Credit Hours 15
Year IV: Semester I
COM 4001 | Practical Training 1
COM 4302 | International Trade Major 45 3 COM
COM 4303 | Banking Major 45 3 COM
COM 4306 | Management Control and Auditing Majot 45 3 COM
COM 4012 | Research Project :
BUS 4301 | Strategic Management Common 45 3 BUS
Elective Elective | 45 3
Total Credit Houts 15
Year IV: Semester 11
COM 4301 | Practical Training IT Majot/
Optional 45 3 COM
COM 4309 | International Finance Major 45 3 COM
COM 4310 | Managerial Accounting Major 45 COM
COM 4612 | Research Project* Major/
Optional 6 COM ITC
4304 Electronic Commetce Major 45 3 ITC
Elective Elective 45 3
| Total Credit Hours 15

% Students who are enrolled for COM 4612 Research Project are telieved from the tequitement from
taking an elective subject.
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- 4.5 Awards and Scholarships

Professor Hema Wijewardena Gold Medal

This medal was established in 1994 by Professor Hema Wijewardena, the founding Head of the
Department and a former Dean of the Faculty of Management Studies and Commerce and a former
Professor in Commerce at the University of Sti Jayewatrdenepura. He was a Professor in Accounting and
presently Honorary Principal fellow in the School of Accounting and Finance at the University of
Wollongong, Australia.

Prof. Hema Wijewardena medal is awatded annually at the university convocation to a student who secures
a highest overall average marks among the First Class Division Pass in the B. Com. (Special) Degree
Programme. The medal may be awarded to a student who obtains a highest average matks among the
Second Class (Upper Division) Pass if there is no First Class Division Pass.

Hirdaramani Memorial Scholarship
This scholarship is awatded annually by the Hirdaramani Group of Companies in memory of the late Mr.
Bagawandas Hitdaramani and the late Mr. Nanda Hirdaramani, founder members of the Hirdaramani

group.

It is presented to a student who ranks first in terms of highest average marks in the B. Com. (Special)
Degree Part I examination.

h"a.
- 4.6 Students' Associations

Commerce Society (COMSO)

Commetce Society is the student association affiliated to the Department of Commerce. The society
opetates under the direct purview of the department by a committee elected annually from among the
members of the society. Membership is open to students registered in the Bachelor of Commerce (Special)
degree programme. Head and academic staff of the department serve as patron of the society. Main
objectives of the society is to facilitate and organize activities to enhance the knowledge and skills of the
members, compile and publish newsletters and magazine in the field of Commerce, organize workshops
and other relevant events to develop and inculcate right attitudes and personalities in the membership and
to engage in any other activities deem necessary to promote image and well-being of the department.

- 47 Members of the Academic Staff

M:. S.S. Naotunna

B. Com. (Special) (Vidyodaya);MBA (Ottawa)

M:t. E.A. Dharmadasa

B. Com. (Special) (Vidyodaya); PGD (Fin. Mgt.) (MSM-Netherlands); MBA (Leuven)

Mr. E. Dayaratne

B. Com. (Special) (Peradeniya); PGD@Dev.Econ) (Colombo); MA (Econ) (Thammasat)

Dr. S.W. Hirantha

B. Com. (Special) (S]JP); PGD (Econ) (Essex-UK); MA (Int. Econ) (Essex-UK); Ph.D (Nagoya-Japan)
Mt. S. Sarath Mathilal De Silva

BA (Special) (Vidyodaya); MA (SJP); PGD (Land Sett.& Dev.) (Colombo); LL.B (Colombo); LL.M (Colombo); Attorney-at-Law
Mrs. E.A.G. Sumanasiri

B. Com. (Special) (S]P), Ad. Dip. Mgt. Acc. (CIMA-UK)

Mir. M.A.N. Chandratilake

LL.B (Special) (Colorgbo), LL.M (Wolverhampton-UK), Attornery-at-Law
Mirs. L.J.R. Chandtaratne
B. Com. (Special) (SJP), CIMA-UK (Passed Finalist)




a 2 Description of Coutses Offered by the Department of Commerce

COM 2201 LEGALENVIRONMENT

This course is designed primarily as an introductory course. The objective of this course is to provide the fundamentals of
law required for business students. The course is intended to train the students' abilities and skills in understanding the
iegal environment of business and to suitably deal with business related problems with legal implications. Therefore the
cousse places more emphasis on the aspects of business law. The main areas of the course are the brief introduction to the
legal system of Sri Lanka with emphasis on sources of law and court system in Sri Lanka. Law of contract, Law of agency,
Partnership, Sale of goods, Bill of exchange, Higher purchase and Industrial law.

COM3301: CORPORATE LAW

This cousse is aimed to acquaint the student with legal principles, statutory controls, rules and regulations governing
companies, secutities such as stocks, bonds and unit trusts in Sri Lanka and to make enable the student to apply the
knowledge acquired through the course in different business related situations with legal implications. The major topics
covered in the course include legal basis of cerporate existence, formation of a company, memorandum and articles of
association, share capital and debentutes, corporate governance meetings and resolutions, accounts and audit, dissolution
of companies and the law relating to securities.

.

This course is designed to provide a basic knowledge on international and domestic financial setting, determination of
economic variables, monetary ecconomics theory and policy and to improve skills of students to analyze monetary
macroeconomic problems and issue of an economy. On the successful completion of the course students should be able
to analyze interdependency of financial martkets, to formulate macroeconomic models and apply economics tools to

evaluate the impact of monetary and fiscal policy action of an economy. Topics covered include Introduction to
Monetary Economics, Money, Classical Monetary Economics, IS-LM Model, Monetarism, Monetary Macroeconomics
of Open Economy and Monetary Policy.

This course develops from the material covered in Financial Accounting. The course aims to advance students ability to

prepare and present accounts in accordance with relevant standards, develop a thorough knowledge and understanding of

the accounting principles, concepts and techniques applicable to the sclected topics and, create and develop an awareness

of significant events and current issues concerning financial reporting. It encompasses, the regulatory framework of

financial reporting, Overview of the published financial statements, Preparation of consolidated financial statements:

Simple groups, Complex group structures, Accounting for associated companies, Preparation of consolidated cash-flow |
statements, Accounting for mergers and acquisitions, Accounting for joint ventures, Accounting for branches,

Accounting for changing prices, Exploring current issues and developments in accounting, Analysis of financial

statements.

This course provides an overview of the nature and applications of Management Science / Operations Research
(MS/OR). After surveying a variety of practical problems which can be approaches using the methods of management
science, students will be able to formulate mathematical models to solve practical problems, find solutions and to interpret
the results, as they may be required to do so in the decision making as managers and business executives of enterprises.
Introduction to Management Science, Linear Programming (LP): Model formulations, The graphical method, The
simplex method, Duality and sensitivity analysis, Transportation and assignment problems, Project scheduling:
PERT/CPM Network and Decision theoty ate the main topics covered during the course.

This course is designed to provide a basic knowledge on the application of economic theory and decision science tools in
management decision-making. Use of economic tools to study business environment and to increase efficiency and
effectiveness of business decision-making process is emphasized. At the end of the course, students will be able to
analysis business issues confronted by business organizations and to make recommendations to improve business decision
making. The major arcas of coverage include Demand and supply analysis, Quantitative demand analysis, Theory of
individual behaviour, Business and economic forecasting, Production process and costs, Market models: Competitive
markets, Monopolistic markets, Monopolistically competitive markets, Oligopoly markets and game theory, Pricing
strategies for firm with matket power, Pricing and employment of inputs, Governmentin the market place.

COM 3306 RESEARCHMETHODOLOGY IN COMMERCE

The main objective of this coutse is to familiarize students with the basic concepts, tools and techniques of Research
Methodology. At the end of the course students ate expected to produce a research proposal which may serve as a
working plan for the course Com 4612 Research Project. The major topics covered include: The Reseatch process, The
research proposal, Selection and formulation of a research problem, Research design, Sample design, Sampling
procedures, Questionnaire design, Data collection methods, Measurements and scaling techniques, Statistical techniques
for data analysis and Report writing,
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1
Srudents who opr for Practical Traming 1 requiTed b0 undergo unimp-n n afEsnEpnon approved by the Depariment
Practcal Tealting scheme tntends m provide a supervised levming and work experence in areas pertaining to the genceal
Freldd of Caiieace amd Mansgementn order to improve the cverll gualiy of dhe progeamene of soody and enhance the
employability of the B. Com. graduates. Students undertaking practical training are required to complete 2 minimum of

420 work hours pet semester to be eligible to earn three (3) credits assigned for the practical training course.

The following institutions and organizations have provided practical training opportunities for students during the year
2007/2008.

*DFCCBank, HDFC Bank, Seylan Merchant Bank Ltd., Bank of Ceylon, MBSL, People's Bank

*Janashakthi Insurance (Pvt) Ltd., Eagle Insurance, Sti Lanka Insruance

*People's Leasing Co. Ltd., Glaxo Smith Kline, Phoenix O & M (Pvt) Ltd.

This is a specialized course that deals with theoties, policies and practices of international trade. The major ateas of
coverage include Introduction to Infernational Economics, International trade theoties, The modetn theory of
International Trade, Offer curves, The Heckscher-Ohlin Theory, Commercial policies, Economic integration: Customs
Unionand International trade and economic development.

This is an intermediate level course that provides the student with knowledge on theory and practice of the banking
operation specially in the context of banking system in Sri Lanka. The major areas of coverage include different banking
systems, banker-customer relationship, negotiable instruments, duties and responsibilities of collecting banker as well as
paying banker, ancillary banking services, types of advances principles of lending and international banking operations.

This course aims to equip students with an in-depth knowledge of the management controls, auditing principles,
techniques and control systems and procedures involved, with special reference to limited liability companies and enhance
their ability to apply them in practical situation. The topics such as Accounting, control function and auditing concepts,
Management control, Planning of an audit, controlling and tecording of audit work, Assessment of tisks and internal
control systems, Techniques and procedures and Audit reporting, Auditor liability, Miscellaneous ate covered.

This course provides a basic knowledge of international finance, and shows how international financial environment
affects giant multinationals as well as other firms that involve in international trade and transactions. This encompasses
the study of foreign exchange markets, foreign exchange rate determination, international parity conditions, managing
foreign exchange risks and exposure, and optimal policy tools to manage international financial envitonment.

The aims of the course are to help students develop a thorough knowledge and undesstanding of the theory, principles,
concepts and techniques used in managerial accounting ptimarily to assist managets in running a more effective business
and to critically examine the suitability and effectiveness of managetial accounting approaches for a variety of
management challenges. Topics covered include: The role of Managerial Accounting, Cost behaviour and cost volume
profit analysis, Cost estimation, Pricing decisions, Short-term opetating decisions, Long-term decision analysis: capital
budgeting, Budgets and budgeting, Standard costing and vatiance analysis, Measuring performance, Transfer
petformance, Transfer pricing, Innovations and management accounting systems.

Inliew of two subjects, students may do a research project. Students who select this option is expected to be engaged in an
independent research study relevant to this cusriculum and submit a report (dissertation) which may be either theoretical
in nature or involve an investigation of an industrial / commercial problem.

Each studentis assigned a lecturer who will function as his/heft supetvisor in respect of the project. The student will work
on this project and prepare the report during the coutse of the academic year under the guidance of supervisor.

To facilitate students this project, an introductoty course on Research Methodology is offered in the second semester of
the third year. During this course unit students are expected to prepare a research proposal which may serve as a working
plan for the reseatch project. Approval by the Head of the Department/supetvisor appointed by the Head for the project
is required.
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Operations Management/ Production Management was taught for almost all the degree programmes

offered by the FMSC until 2001. With the formation of new department of Information Technology and

Decision Sciences in 2001 under the faculty restructuring programme, the subject Operations Management
| was introduced to the management common degree programme. The department felt that there was a need
of a degree programme in the Operations Management area as it was one of the main functional areas of g
business. However, it was found that Operations Management alone was insufficient as modern operations
managers had to make decisions regarding rapidly changing technologies as well. Therefore, the department
initiated the development of new degree programme in 2002 and the University approved the program in
2003. The department also felt the need for two separate departments for future progress and development
‘ of the two degree programmes in their respective fields. In September 2007 the University Grants

Commission approved the new degree programme and the proposal for splitting the Department to form
two departments, Department of Decision Sciences and Department of Information Technology. Due to
| the nature of the subjects to be offered under the degree programme it was decided to select students
l through an aptitude test. The first batch of students was admitted to the new degree programme in 2008.
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It covers philosophies, issues, theories and implementation of management principles, in particular,

pertaining to operations and technology management. Students are expected to go through a practical

training programme in addition to class room learning at the university to gather much needed exposure. |
| This programme focuses on developing problem solving skills, analytical thinking, communication and the
implementation of cutting edge management principles and technologies. These skills are needed to deal |
with operational problems faced by managers in manufacturing, services and public organizatons.
Activities performed by operations managers include: improving quality of manufactured products or
services, selecting and implementing appropriate technologies, increasing productivity, managing projects, '
planning and scheduling productions, and constructing models to facilitate decision making to improve |
profits or reduce costs. With these skills, Operations and Technology Management graduates will be in a
better position to acquire employment and petform up to the expectation of management so that their
contribution to the national development is assured.
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Operations and Technology Management is a broad academic and a professional discipline, which has vast
employment opportunities in manufacturing and service sectors as operations managers, project managers, |
inventory and warehouse managers, distribution systems managers, purchasing managers etc. This degree |
programme is the first of its kind in addressing the overall employment opportunities in line with

developed countries in the world. Moreover, management schools and universities in developed countries

give top priosity to this academic discipline because it involves more employment in management and its
contribution to organizational competitiveness is vital. Since this is the first programme introduced in Sti |
Lanka, graduates can expect a low level of competition for employment.

The Sri Lanka institute of Purchasing and Material Management has been established recently in order to
develop professional standards of purchasing and material managers. In fact, few years ago this institute |
asked us to establish a degree in purchasing and material management. Since Operations and Technology
Management covers purchasing and material management, a starting link with this institution will be 2 good
beginning. There are many professional bodies established in this field in developed countries, which
provide bright prospects for graduates .The department plans to link up with some of these important

| institutions in addition to its present links with reputed universities that are dedicated to the development
of the field as a totality.
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a 5.4 Programme Structure for Year IIT and Year IV

Table 3.6: B.Sc. Operations and Technology Management (Special) Degree programme Structure

for Year IIT and IV
| Course | Course Titl Course | Contact | Credit Service
Code _ L & Status | Hours Hours | Department
Year III: Semester I
| ' I '
BUS 3303 | Otganizational Behaviout Common | 45 3 BUS
DSC 3301 | Operations Research Major 45 3 DSC
DSC 3302 | Technology Management Major 45 3 DSC
DSC 3303 | Purchasing & Supply Chain Management Major 45 3 DSC
Minot | Minor | 45 3
Total Credit Hours 15 |
Year I1I: Semester IT
ITC 3304 Management Information System Common 45 3 | ITC
DSC 3304 | Research Methods &Data Analysis
for Management Major 45 3 DSC
DSC 3305 | Mathematical Programming Major | 45 3 DSC
DSC 3306 | Operations Planning & Control Major 45 3 DSC
Minor Minor 45 %)
Total Credit Hours 15
Year IV: Semester I
A g —
BUS 4301 Strategic Management Common 45 3 BUS
DSC 4301 | Total Quality Management Major 45 3 DSC
DSC 4302 Service Management Major | 45 3 DSC
Minor Minor 45 3
Elective | Elective 45 3
Total Credit Hours 15
Year 1V: Semester 11
DSC 4303 | Operations Systems Design & Management Major 45 3 DSC
DSC 4304 | Inventory & Physical distribution Management| Major 45 3 DSC
DSC 4305 Operations & Technology Management [
Project/ Research Majot 45 3 DSC '
Minor Minor 45 3
Elective Elective 45 3 O
Total Credit Hours 15
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= _:J Description ot Courses ottered by the Department of Decision Sciences

DSC1301: EENUTENMATHEMA TICS

This course introduces the students to basic mathematical principles, laws and rules that are necessary to develop
application capability of the subject matter. Major areas coveted in the coutse include basic topics of algebra, graphical
representations of functions, mathematics of finance, matrices and introductory level trigonometry.

DSC 15302: CAT.CULUS AND PROBABILITY THILORY

This is an introductory level course, which has been designed to further application capabilities and skills of mathematics.
Calculus module covers limits and continuity, differentiation of functions, maxima and minima of functions, partial
derivatives, integration, area under and between curves, and applications of differentiation and integtation in business and
economics. Probability theory module covers counting techniques, approaches of probability, probability theorems,
conditional probability, total probability law and Bayet's theorem.

DSC2401: STATISTICAL ANAINSISFORMANAGEMENT

This is an introductory level course that deals with the fundamental concepts, principles and methods of business
statistics. Its majot topics include collection and reptesentation of data, frequency distributions, basic measutements of
central tendency and variability, theoretical distributions, sampling procedures, estimation and hypothesis testing, analysis
of variance, regression analysis, time series analysis and basic non-parametric techniques.

DSCZ2302: OPERATIONS MANAGEMENT

This course, the first course in Operations Management, introduces the students to key concepts, principles and design
techniques that are essential to develop an appreciation of the uses of the field, its interactions and relationships with
parallel management activities in order to cultivate a general understanding of the field as a totality. Major topics covered
include operations strategy and competitiveness, product design and process selection, total quality management, capacity
management, layout planning, job design, work measurements, supply chain management, inventory control, business
process reengineering and manufacturing & service strategy.
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ot Model formulanons of lnexr progeamming (117, the graphical method and the simplex method toc sedving LP
problems, specal eases of LF prohlems, definitlons of the dual problem, prmal dual relasonship, eoonomic
pterpreration o dazality, dual simples methed, sensmmin or post aptirrial analysis, determination of starting solution and
durinn of transpartation problems, special cases of mransportation problems, Hungarian method and an application of
assignment problem, project scheduling with certain activity time and time/ cost trade off in PERT/ CPM networks.

DSC 3302 TECHNOLOGY MANAGEMENT

his course provades the primary relafoashin of technology to the strategic position of the firm. First it will be
prmphiasized the importance and the role of technology m determining the organization's competitive advantage and its
distincive competence. Secind 4 the drive for acowrne new technology, management of innovation, technology
development and technology transfer in organizations. This will be dose by eonscinus desigm of the organization wpon
selection of appropriate technology in line with its focused business strategy. The course w ill further cover m@Eues in
international technology development and transfer which is essential fi orpanization’s developoent and sustennes

This cousse ie desipned o deal with issues, principles, concepes and ochniques: of purchasing and supply chain
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functions and operations systems, the interrelationships between purchasing and logistics functions and operations

activity and their role in assisting operations and marketing strategy are also dealt with.

This course is designed to ensure application capability of statistics in business and management; the major topics covered
include proflem idenritication, problem definition, attitude scaling, validity, reliability, questionnaire design, data analysis
LT EOIYpLET packages such as SPSS, SAS, MINITAB and LISREL, research and project report writing,

This coarse |J-'i.'.‘\.l:.'l'll."\..: 14 prepare i l_|_||_|u A level studente ".i'.'ﬁli.'l."'h'll'li"'n:l 8] '|'|r“\-'1-|”|'“-“' amd T r"“r"l“!“" hfan: AL T et
ynd Inforimarion Technolory tor grain highier-leve] competency exsent il b apply mdathemaric 1] propramiming fechnigees b

avicler Finge af practicil SEUATHER Civerng warlous dhsCiplmes of management Majng topacs eorvered inciude advaneed
topics in lincar programming, integer programming, dynamic programming (multistage programming), decision theory
and games with management applications.

This course is aimed at providing students with knowledge and skill required to design and management of planning and
control systems for manufacturing and service organizations. The topics covered include MRP, JIT, facilities planning,
capacity planning, production planning, scheduling, demand management and other current topics of operations
managesment.

This course emphasizes the importance of quality management in the success of a business firm. Major topics covered
include statistical quality control, responsibility for quality, role of inspection, supplier certification programmes, 1SO
9000, the Baldridge quality award, quality and just time programmes and ethical issues are discussed.

I'he services management techmgues will be impormant for makigers w improve sleills it managng efhcency and guality,
Thie majpor topics covered nchede secvice sentegy and competiniveness, service produativiey, value of the custamer, the
effieet of mchnology on services manngement, desym and delivery of service systems, managng demand and sepply in
services, pricing of services service quality and improvement, service innovations, waiting for services and service
inventory systems. Services management in the international arena is also covered in the course.

DSC 4303 OPERATIONS SYSTEMS DESIGN AND MANAGENENT

This course includes study of design and management of operations systems of both service and manufacturing
organizations. Topics covered include design of production and operations layouts, job designs, wotk measurements,
group technology, work cells, and cellular manufacturing, automation and robotics. Applications of information systems
to design are explored in the course.
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DSC4304 INVENTORY AND PHYSICAL DISTRIBUTION MANAGEMENT

This course emphasis the importance of having an integrated inventory and physical distribution system for
organizational success. Major topics covered include the development of a conceptual framework for a successful
inventory and physical distribution system types of inventory systems, types of transportation system, types of
warehousing system, make or buy decisions, interfaces of order processing systems, industrial packaging systems, material
handling systems and location analysis for warehouses, manufacturing and service facilities.

DSC4305 OPERATIONS AND TECHNOLOGY MANAGEMENTPROJECT/ RESEARCH

This project / research helps students to put knowledge and skill acquired in the coutse of operations and technology
management to practice and apply the techniques in a practical setting so that they gain much needed practical exposute.
The students ate required to conduct this project / reseatch under a dual supervision of alecturer of the departmentanda
practicing operations managet.
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The profession of estate management had its origin with the beginning of human civilization when man

decided to live in huts in hamlets cultivating their own plot of land. The hut he built and the plot he

cultivated had to be managed. This in essence is estate management, i.e, property development and its

management during its useful life. Over a hundred years ago it received professional status with the

establishment of the Royal Institute of Chartered Surveyors in London. Later a degree programme was

established in the University of London. During the colonial days the valuation officers in Sti Lanka wete
Europeans trained in the United Kingdom. After the independence in 1948, Sri Lankan staff was trained

by sending them to the United Kingdom. The first attempt to train the staff locally was made in the early

part of 1950's with the establishment of the Diploma Programme in Valuation at the Ceylon Technical |

College. This programme was later abandoned.
Having recognized the need for a degrée course in Estate Management and Valuation and accordance to a |
proposal made by then Minister of Finance Dr. N.M. Perera in his budget speech of 1971/72, the degree
| programme was established at the University of Colombo in 1972 and one year later this programme was
transfetred to the University of Sti Jayewardenepura. The degtee programme functioned as a unit of the
Department of Business Administration until the Department of Estate Management and Valuation was
, established in 1986.

‘3 o

* Transmit the knowledge, professional skills to the students enabling them to serve in the fields of |
Valuation, Estate Management and Urban and Regional Planning, |
*  Create conducive environment for students to develop attitudes and to gain necessary life skills, which
would permit them to perform competently.
* Promote research and publication in the field of real estate

Nature of the Programme

Having recognized the need for multi-disciplinary training in land resource management and the
intertelated and interdependent character of the land-based profession, the curticulum of the Estate
Management and Valuation Degree programme has been designed to provide both theoretical knowledge
and technical skills. Each student is requited to complete an independent research study on any of the
fields such as Valuation, Estate Management, Urban and Land Economics and Urban and Regional
Planning in the final year of the programme. In addition, each student has to prepare a non - statutory
valuation report in the third year and statutory valuation report in the final year.

Students also undergo practical training in the third and the final years of the programme. The training
given to the students is of two methods. One stream of training has been designed by linking the
programme with the industry. Accordingly students who are in the third year of the programme undergo
practical training in the Government Valuation Department. Secondly the practical training and project
work associated with the subjects such as Sutveying and Levelling, Building Construction, Urban and
Regional Planning is the other stream of training given to the students. The annual survey camp further
strengthen the application of theory into practice.

The vital role played by computer and information technology in all disciplines has been duly recognized in
designing the course curticulum. Therefore, computer software such as AutoCAD, and Geographic
Information System (GIS) have been integrated with the subjects such as Utban and Regional Planning and
Building Construction.

3 %

The Estate Management and Valuation Degree programme is a blend of academic knowledge and

| professional competence. Hence, an affiliation with the professional institutions is of vital impottance to
maintain this character. The two key institutions associated with the degree programme are the Institute of
Valuers of Sti Lanka and the Institute of Town Planners of Sti Lanka.
The Department also maintains strong links with the Government Valuation Department, Survey General's
Department, Urban Development Authority, National Physical Planning Department and the National
Housing Development Authority and Local Government Authorities.
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Careet opportunitics available far the B.Sc. Estare Management and Valuation [Specinl} graduates are,
o In Ein'e rament lastmtions related to the fields of Valuaton, Real Bstate Managemens, Planning and
Urban Development, Housing and Environmentil Managenient :

Local Government Institutions

Financial Institutions

Real Estate Firms

Plantation Sector Organizations and

All of which handle a variety of activities related to planning, development and management of real
estates.

5,

a 6.4 Programme Structure for Year 11T and Year IV

Table 3.7: B.Sc. Estate Mgt. and Valuation (Special) Degree Programme Structure for
Year III and Year IV

| Course Course Title Course | Contact | Credit | Service
Code Status | Hours | Hours | Department
Year III: Semester [
EMV 3301 | Land Economics Major 45 3 | EMV
EMV 3302 | Property Law 1 Major 45 3 EMV
EMV 3303 | Agriculture for Valuation Major 45 3 EMV
EMYV 3304 | Urban and Regional Planning 1 Major 45 3 EMV
EMV 3305 | Introduction to Geographic Information
System 45
GIS (Practical) Mabor 30 3 EMV
Total Credit Houts 15
Year I11: Semester 11
EMV 3306 | Advanced Valuation | 45 |
Practical Repott Major 15 3 EMV
EMYV 3307 | Urban and Regional Planning 11 45
(Theory) Studio Work and Practical Major 30 3 EMV
EMV 3308 | Property Law IT Major 45 3 EMV
EMV 3309 | Research Methods for Real Estate Major 45 3 EMV
EMV 3310 | Real Estate Finance and Matketing Major | 45 3 EMV |
Total Credit Hours 15 '
Year IV: Semester I :
EMV 4301 | Applied Valuation I Major 45 3 EMV
EMYV 4402 | Urban Development and Management Major 60 4 EMV
EMV 4303 | Environmental Valuation Major 45 3 EMV
EMV 4304 | Construction Management Major 45 3 EMV
EMV 4305 | Property Portfolio Management Major 45 3 EMV
EMV 4409 | Independent Research Repart [Cont.) | Major 60 - EMV |
Total Credit Houts 16 |
Year IV: Semester 11 |
EMV 4406 | Applied Valuation IT 45
(Practical Report) Major 15 4 EMV |
EMYV 4307 | Real Estate Development and Management Major 45 3 EMV
EMV 4308 | Urban Economics Major 45 3 EMV
EMV 4409 | Independent Research Report Major 45 4 EMV
' I EMV | |
| Total Credit Hours 14
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i_ :."t:ﬁi 6.5 Awards and Scholarships

Three Gold medals are being awarded to Estate Management and Valuation graduates, at the convocation
by the Department. They are;

Gold Medal for the most outstanding student of the course

Gold Medal for the subject of Urban and Regional Planning

Gold Medal for the subject of Valuation
The merit awards are being offered to the students for their best performance in several core subjects of
the Degree Course. These awards are offered by related professional and government institutions. ‘The
details are given below.

Subject Awarding Institution
Surveying & Levelling I _ Surveyor's Institute of Sri Lanka
Valuation T State Mortgage and Investment Bank
Valuation 11 Institute of Valuer's of Sri Lanka
Advanced Valuation Government Valuation Department
Land Economics Ceylinco Housing and Real Estate Co. Ltd.
Town and Country Planning I Institute of Town Planners Sti Lanka
Town and Country Planniog Il | .0 Development Authority
Construction Management

‘ Ceylinco Homes International (Pvt.) Ltd.
| Real Estate Marketing Real Estate Exchange Company Ltd. (REEL)

Beside that, the Estate Management and Valuation (EMV) undesgraduates ate also entitled to apply for the
scholarship scheme awarded by the Estate Management and Valuation Alumni Association. These
scholarships are awarded on the basis of merit and ot financial difficulties of the students.

6.6

Estate Management and Valuation Students' Association

Students of the Department have formed the aforesaid associaton with the view of enhancing the
interaction among students- students, students-staff and students-industry. The Association takes every
possible endeavour to improve the quality of the study programme organizing academic and extra
curricular activities as well as improving the social harmony among the univetsity community and the mass
society. Followings are specific objectives of the Association.

Objectives
° To enhance the value of the members of the Association by increasing the interest of studies
| * To facilitate career development of the members through effective links with the industry
* To ensure the social harmony and welfate of the members of Students' Association of Estate
Management & Valuation
* To educate members to be good citizens

The annual activities

* Organizing the “EMV Annual Presentation” in collaboration with the depattment

* Conducting the annual “EMV Talent Show” in collaboration with the Faculty

* Raising funds for the EMV Resoutce Development Fund (EMVRDF) and other activities
* Donate text books to the EMV Resoutce Centte annually

* Assist the department to organize workshops and other activities

Resource Centres

The department has its own premises which accommodates the department office and lecture rooms. The
department also has access to computer laboratory facilities in the Faculty of Management Studies and
Commerce besides that the department has the Information Technology Research Centre specially to facilitate
the research & project works of the undergraduates. Student work is further facilitated by the Information
Resource Centre at the depattment which houses a considerable volume of relevant books, magazines, journals
project repotts etc. The department is equipped with required tools to carryout practical work related to the
Building Construction and Surveying and Levelling,
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6.8

The general objective of this course is to give knowledge on key aspects related to natural resoutce management and
resources and environmental economics. The subject natural resources management deals with the scientific enquiry into
the aspects related to natural resource base, use of natural resources and it's issues and appropriate policy decisions for
sound management. The scction on resources and environmental economics  focuses the economic analysis of certain
environmental issues in the context of market behaviour and environmental conservation.

Note : This course is offered to students (except the EMV undergraduates) who are in the common programme of the
faculty.

This course provides introductory concepts of surveyingand levelling It focuses to acquire both theoretical and practical
knowledge of surveying and levelling,

The course on Building Construction provides the knowledge of locational, environmental, functional and technical
aspects of buildingin context of valuing them and also enhance the skills of drawing of building elements. The course on
Computer Aided Designing basically focused to enihance the skills in relation to the drawing and designing of buildings.

This course provides the knowledge on the basic principles and concepts relating to the environment and enhance the
critical awareness on human behaviour and its impact on the environment.

ENN 2304 PRINCIPLES OF VALUIATTON
This course covers an introduction to the key concepts, theoties and basic practical aspects needed to develop skills
required to assess the values of differentinterests in different types of laws and real properties

This course is focused to enlighten the knowledge on the legal and institutional set up of the local government system of
Sti Lanka and to build up a critical awareness on the aspects and issues related to the local government finance system in the
context of good governance.

This course provides the knowledge and application of advance techniques related to the surveying and levelling
applicable in real estate development & management, valuation & planning
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This course provides the knowledge on building construction specially the relation to the role of various partics involved
in the construction procedure and the professionals working connected to buildings. Italso enhances the skills of drawing
and expose the students to practical expetience through site visits. Building Estimation which is a part of the course
provides the knowledge on Building Estimation and cost vatiations in the construction industry in Sti Lanka. Computer
Aided Designing gives comprehensive knowledge from conceptual design to printing a final layout of a house plan and
survey plans to supplement the practical component of the subjects of Building Construction and Surveying and
Levelling,

EMV 3301 LAND CONODMICS

This course provides an introductory level treatment of major concepts in Land Economics. It largely focuses on the
theory and foundation of Land Economics in order to apply them with regard to issues in land and land Resoutces. The
major areas of coverage include real estate development, management and planning, the pricing of land and land
resources, investment in real property, the timing and rate of development, public-sector development, cost benefit
analysis, land use and land values, location theories and regional policy.

This course deals with the legal principles of Roman Dutch Law and Statute law governing aspects of immovable property
and the elements of the law of Delict, Mortgage law, law of inheritance and Acquisition law; applicable to immovable
property in Sti Lanka. The objective of this subject is to provide the students with the knowledge of Mortgage law,
Inheritance law and Acquisition law applicable to immovable propetty in Sti Lanka and to apply those legal principles in
the fields of estate management & valuation.

EAV 533053 AGRICULTURE FOR VALUATION

This course provides and introductory level treatment of major concepts in Agriculture. It mainly focuses on basic
concepts related to soil science, principles of crop science and agricultural economics in otder to provide students with
basic knowledge and skills needed to value agricultural properties in both domestic and plantation sector. This course
specially deals with valuation aspects of properties of plantations such as tea, rubber and coconut.

SNV 3304 URBAN AND REGIONAL PLANNING T

"This course provides an introductory level treatment of fundamentals in Urban and Regional Planning, It mainly focuses
on the basic concepts of urban and regional planning.  Also this course provides an introduction to geographic
information system technology and its potentiality in planning and decision-making. The major areas covered in the
course are historical development of urban and regional planning, concept models and theories of planning, land use
planning, migration, and urbanization

EMV 3305 INTRODUCTION TO GEOGRAPHIC INFORMATION SYSTEM (GIS)

The course provides an introduction to GIS technology an its potentiality in real estate development and planning. It aims
to provide adequate training as the introduction to GIS, both in theoretical concepts through classroom lectures and
practical skills through laboratory sessions. Then it will cover the general concepts and methodology in GIS and also seek
to give hands-on working experience with GIS software (Arc view). It consists overview of GIS, characteristics of
geographic data, data structures, input manipulation and display, output dissemination, spatial and thematic
characteristics, database management, fundamental spatial data model, data manipulation and analysis.

ENMV 3306: ADVANCED VALUATTON

This course provides an advanced level treatment of methods and techniques of valuation. The course mainly focuses on
the applications of valuation methods such as investment method, comparative method, contractor's method, residual
and profits method to value various propetties. The course also deals with tax and tax adjusted valuation tables.

NV 3307 URBAN & REGIONAL PLANNING 11

This course provides an advanced level treatment of further concepts of urban and regional planning and applications of
Geographic information system. It mainly focuses on the application of urban and regional planning techniques. The
course also deals with regional planning, participatory planning, and planning techniques.

TNV 3308: PROPERTY TLAW T

This course deals with the basic principles of special areas of law, which are related to the local government law, Apartment
ownership law, Agricultural land law, and law of evidence in relation to valuation, property development and management.
The objective of this subject is to provide the students with further knowledge of the law with focus also on procedural
aspects/legal action and to apply them in practical issues in the fields of Estate management & valuation

EMV 3309 RESEARCHMETHODS FORRIEAL ESTATE

The objective of this course 1s to introduce the basic tools techniques and methods of rescarch to enable  learners to
undertake research in the related fields of Estate Management and Valuation. The course mainly focuses on the social
research methods and the application of the techniques to rescarch problems The major arcas covers by the course are as
follows Defining a research problem, Development of hypotheses, Preparation of a rescarch proposal, The research
process, Preparation of a research plan, Forming concepts to measurable variables, Sample selection, Data collection and
analysis methods, Writing research, Presenting research results ete
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LMV 3310: REAL ESTATE FINANCE & MARKETING

The objective of this course is to provide Risk return and decision making in real estate, Financial analysis for real estate,
Real estate financing principles and practice, Leasing real estate, Real estate investment criteria, Discounted cash flow
models, Risk analysis in real estate.

Application of marketing principles in the teal estate market, Real estate market analysis, Conducting research in Real
estate market.

FNMY 4301 APPLIED VALUATION L

This course prowides and in-depth treatment of more advanced concepts in valuaticn. It focuses larzely on valuation
mathematics, discounted cash flow, comparative uses of NPV and IRR, incrementil analysis aml compater aided
development appraisals. Italso covers valuations of a complex nature involving legislation such as Land Acquisition Act,
Rent Acts, UDA Law, NHDA Law and BOI Actetc.

EMV 4402: URBAN DEVELOPMENT & NANAGEMENT

Thiz course s an advanced level mensment of prban developmens and managemicnr.  The mapor aress covesed o chis
course are aspeats related m urban management and urhan povesnance, poverty and urban management, urhan planning
andd urban development, legal nspects and urban developmendt, urban development and sertlement planning, scalement
planning in Sti Lanka and public participationin settlement planning,

PNV 4303 ENVIRONMENTAL VALUATION

This course provides the knowledge to understand the difference between environmental assets and othet properties and
techniques of valuing them. It also emphisizcs the importance of assigning values to the environmental resources in
relation to the real estate development and mianagement. Major topics include difference between enwirnnmental assets
and other properties, values assigned to environmental assets, behaviour of markes and valuation of cxwviranmental assets,
aspects of environmental economics related to environmental valuation, techniques of valuing environmental resoutces,
application of techniques in valuing environmental resoutces, the role of economics in valuing environmental assets.

BNV 4304: CONSTRUCTION MANAGENMIENT

This coutse provides a specialized knowledge and skills in construction management. It mainly focuses on construction
industry and its activities related to the real estate market. The course mainly deals with introduction to construction
industry, construction process, role of professions in construction industry, methods and techniques of evaluation of
construction projects and cost-in-use.

ENY 4305: PROPERTY PORTFOLLIO MANAGEMENT

The objective of this course is to enlighten the knowledge of the students with regard to real estate Irveytmsng
management and the sk return relanonship assocaated. The areas covered in this course are Financial murlets and
institutions, Portfolio dieory, Analysis and selection, Capital market theory, Equity portfolio management, Fixed income
portfolio managesent, Technical analysis, Efficient matket hypothesis, Options and futures, Managing client portfolios,
Performance evaluaticn snd arribution. The course will male use of cases in the area of portfolio management.

EMV4406: APPLIED VALUATIONII

This course provides an in-depth treatment of more advanced coneeptsn valuation. It covers Local Authority Taxation,
Assets Valuation, Valuation for Stamp duty, Insurance purposes and valuatian of plants and machinery. This course also
deals with evolution of modern valuation models and demonstration of the ability to apply them in various situations.
Introduction to Valuation of Plant and Machinery, Basis of plant and machinery valuation, Plant and Machinery farming
part of a building, preparason of an inventory, informanon to be included, items to be included and excluded, repon
preparation of plant and machinery.

EMV 4307: REALESTATE DEVELOPMENT AND MANAGEMENT

This course provides an advanced treatment of management methods and techniques applied in Real Estate Development
and Management. The major topics are urban property development, renewal control and maintenance, apartment
warmership, management and marketing of condominmims, the kegal, rechnical and infrastructine isswes in arban property
develnpment and management, shifting and floating values of citate management, theory of stte control over provate
land use, and principles and applications of estate managesment with special reference m state owmed urban esoites and
new towns.

EMV 4308: URBAN ECONOMICS

The major objective of this course is to provide an advanced knowledge and applications of urban econnmics hased on
the prior eatrse b land economics. The major areas to cover this course are the growth of urban ateas, the qualizy of the
urban emiranment and problems of utban areas, urban housing, theory and practice of urban public finance and the
incidence of taxation onland resources.

LMV 4409: INDEPENDENT RESEARCH REPORT

The objective of this course is to introduce and develop the skills and knowledge of basic tools of planning and real estate
market research. The course mainly focuses on the application of techniques and tools to research problems related to
subjects as real estate valuation, land economics, urban and regional planning, real estate development and managemient,
urban economics etc. Tt also deals with a lecture series of Research Methodology and students are need to wiite a ressasch
report related to above subjects which is supervised by a senior academic member of the Department.
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B.Sc. Finance (Special) degree is one of the new specialized degree programmes offered by the Faculty of

Management Studies and Commerce starting in the 2001 /2002 academic year. In 2001, the Faculty split-up

then existing Department of Accountancy and Financial Management into two departments, namely the

Department of Accounting and Department of Finance, thus creating a separate department for the

subject of Finance. Although, the old Department of Accountancy and Financial Management did not I

offer a degree in Finance, starting in 1995, the Department of Business Administration offered a very i

successful degtee in Business Administration with finance as a concentration subject. Now, the subject of

finance has been elevated to a fully-fledged degtee programme in recognition of the growing demand for

finance specialists, which has been created by the unprecedented growth in financial matkets and |
| institutions in Sti Lanka over the past decade.

i

Z-f” 2

The degree programme has been designed to produce graduates in Finance who are capable enough in
meeting the challenges in growing financial and capital markets.

The Nature of the Programme
The programme of studies consists of a carefully integrated combirativi of subjects in the key areas of
Corporate Finance, Investments, Portfolio Management, and Internationsl Financial Management. The
curriculum is challenging and has been designed to meet the essential knowledge and skills necessary for
success in the growing and interesting field of Finance. The programme is suited for those who possess a
strong competency in Accounting, Economics and Mathematics. Instructional methodologies include

| lectures, case studies, individual and group assignments, and seminars. The programme is rich in content,
and intends to develop graduates for a career in Finance in the corporate sector.
The programme includes research content. The students have opportunity to learn about contributions
from major research on both Sti Lankan and international capital markets. As the degree programme is
established to meet the needs of the market it offers an internship training component in the final year of
the study. The department assists in findings internship placements for students in Finance such as
Portfolio Management, Investment Analysis, and Banking etc. The objective of this component is to allow
students to use their theoretical knowledge into practice. The Department will also strive to incorporate
current developments in the field through a guest speaker series that runs throughout the year.

7.3 1

Finance graduates have excellent career prospects. The typical entry-level positions will be research and
financial analysts, corporate finance executives, junior portfolio and fund managers, and investment

| banking executives. The target job market includes the finance companies, commercial banks, investment
and metrchant banks, stock brokets, primary dealers, insurance companies, development finance institutions,
venture capital firms, fund management companies and unit trusts, and pension funds.
It should however be noted that finance job matket is highly correlated with the economy and hence the
performance of the economy is the key determining factor in job prospects fot finance graduates. The
prospectve employers tend to look for progress toward a professional qualification in addition to a degree.
Therefore, finance graduates are strongly encouraged to engage in professional studies towards becoming a
Chartered Financial Analyst, a Chartered Accountant, or a Management Accountant. The Departments
expects to work very closely with the corporate sectot in finding job opportunities for finance graduates.
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Programme Structure for Year I11 and Year IV

Table 3.8: B.Sc. Finance (Special) Degree Programme Structure for Year III and Year IV

= ]
Course Course Titl Course | Contact| Credit Service
Code -OUBSCaILS Status Hours | Hours | Department
Year II1: Semester 1
COM 3301 | Corporatc Law Common 45 3 COM
FIN 3301 Advanced Corporate Finance Major 45 3 FIN
ACC3301 Advanced Financial Accounting Major 45 3 FIN
FIN3302 Bank Management Major 45 3 FIN
Minor Minor 45 3 ACC/BEC/
i ITC
Total Credit Houts 15
Year 11I: Semester 11
e — = |
ITC3304/ Management Information Systems / ITC
BUS 3301 Organizational Behaviour Common 45 3 BUS
FIN3303 Financial Modelling and Forecasting Major 45 3 FIN
FIN3304 International Financial Management Major 45 3 FIN
BEC 3304 Managerial Fconomics Major 45 3 BEC
Minor Minor 45 3 | ACC/BEC/
iy ITC
Total Credit Houts 15
Year IV: Semester 1
BUS4301 Strategic Management Common 45 3 BUS
FIN4301 Investment and Portfolio Management Major 45 3 FIN
FIN 4302 Rescarch Methodology in Finance Major 45 3 FIN
Minor Minor 45 3 | ACC/BEC/
ITC
Elective* Elective 45 3
Total Credit Hours 15
L Year 1V: Semester 11
FIN4305 Internship in finance II or Major 45 3 FIN
FIN4306 Rescarch project in finance
FIN4307 Business Valuation Theoty and Applications Major 45 3 FIN
ACC 4304 | Financial Statement Analysis Major 45 3 ACC
’ Minor Minor 45 3 ACC/BEC/
ITC
| Elective®* Elective | 45 3
Total Credit Houts 15

Note: Elective®: FIN 4303 Real Estate Finance FIN 4304 Internship in finance I or any approved
elective
Elective**: FIN 4308 Risk Management and Insutance, FIN 4309 Corporate Governance




- %] dinor Fields of Stucs

Selected Students for the B.Sc. Finance (Special) Degree can select courses offered in the following subjects
arcas as their minor fields of study.

1. Accounting l
. Business Economics
. Information Technology

- I2 Hlective Suhjects !

‘The students are offered Real Estate Finance and Internship in Finance [ as elective courses in Semester 1, |
Degree part IV Further, students are allowed to select Internship in Finance 11, in Semester 1T in place of
Rescarch project in Finance. However, Internship in Finance 11 requires a completion of 3 report by the

srudent at the end of the semester. The studeénts are offered Risk management and insurance and

Corporate Gowvernance as elective courses in semester I, Degree part TV. The department will announce

other finance electives at the beginning of each semester if it considers more appropriate to discuss some
cotemporary environmental issues in finance.

- Tod N RsnCanons

Students' Association of Finance (SAF) [

]
-
D

The Department of Finance of the University of Sti Jayewardenepura has formed the Students'

Association of Finance (SAF) with the view of enhancing the interaction amamg stidents of the

department and has taken every possible endeavour to improve the value of the degres programme in |
Finance. The SAF supports to achieve the planned objectives of the department and at the same time, |
expect to initiate and maintain extra curricular activities that enable to promote and facilitate the career
development of the undergraduates.

76 Awards

Gold Medal For Excellence
This is awarded by the department of Finance for a B.Sc. Finance undergraduate it he/she becomes the
excellent student in performing undergraduate studies in the Faculty of Management studies and

Commerce.

Gold Medal For Best Performance
This is awarded for a B.Sc. Finance undergraduate for overall best performance throughout the four years l
securing a first class or second class upper standing; |
Gold Medal For Leadership

This is awarded for a B.Sc Finance undergraduate who has shown excellence in leadership activities and a
member of the student body of Finance.

.
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7.8

This course provides an introductory level understanding of major concepts and techniques in Financial Management.
This coutse covers financial statements, cash flows and taxes, analysis of financial statements, financial environment, risk
and rates of return, time value of money, bonds and their valuation, stocks and their valuation, cost of capital, capital
budgeting, and dividends and share repurchases.

This is an advanced level course in Financial Management, which is taught primarily on the basis of cases. The major
areas of coverage include valuation, risk and return, capital budgeting, cost of capital, capital structure, dividend policy,
merges and acquisitions, working capital management, and corporate financial strategy.

This is an advanced course that deals with thie concepts and techniques of management of a commercial bank. This
course covers the current structure of banking and regulations, understanding bank financial statements, measuring return
and risks in banking, evaluation of bank performance, asser and liability management, managing the loan portfolio,
interest margin and sensitivity management, measuring and managing interest rate tisk and international banking. The
students will be exposed to the analysis of commercial banks in Sti Lanka and some case studies.

This is an advanced course that deals with the theory and practice of modelling and forecasting financial statements of
different types of businesses. The major topics covered in this course include economic analysis, industry analysis,
company analysis, preparation of forecasting assumptions, and forecasting profit and loss statement, balance sheet and
cash flow statement. The course is taught with the use of spreadsheet, econometric, and other computer packages for
modelling and forecasting.

This is a specialized course that deals with international issues of Financial Management. The major topics are
international financial system, balance of payments, foreign exchange markets and theories exchange rate determination,
international parity conditions, managing foreign exchange exposure, cost of capital and financial structure, multinational
capital budgeting, international equity and debt market, interest rate risk management, political risk management,
international portfolio investments and international working capital management.

This is a specialized course dealing with investment management. The major topics covered include financial markets and
institutions, portfolio theory, analysis and selection, capital market theory, equity portfolio management, fixed income
portfolio management, technical analysis, efficient market hypothesis, options and futures, managing client portfolios,
performance evaluation and attribution. The course will make use of cases in the area of portfolio management.

This is a seminar course that deals with major research areas and methodologies in finance. This course will require a
review of major research article in finance, and review of research articles based on the Sri Lankan financial market.
Students will be required engaged in group as well as individual presentation in addition to writing critiques and reviews.

This is a specialized course that focuses on evaluation issues and ptinciples in the area of real estate. The major areas
covered include risk return and decision making in real estate, financial analysis for real estate, real estate financing
principles and practice, leasing real estate, real estate investment critetia, discounted cash flow models, and risk analysis in
real estate.

This course provides the students with practical knowledge of finance and corporate sector treasury management in order
to apply their conceptual and theoretical aspects in a réal working setting, Internship placements as found by the students
will be approved by the department subject to the department guidelines. The academic staff of the department reviews
their progress on a regular basis. Practical knowledge the standard reached by the students will be tested in an interview
that will be held at the end of the semester. Internship in Finance IT in semestet IT requires a completion of a report at the
end of the semester
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FIN 4306: RESEARCH PROJECT IN FINANCE

This course mainly focuses on the application of research methodologies and techniques selecting a topic pertaining
to a research problem in finance. Therefore, students will be required to engage in research and write a report under
the guidance of one academic supervisor assigned to him by the department. The emphasis is on applied finance
research involving in corporate sector and in financial market development areas.

FIN 4307: BUSINESS VALUATION THEORY AND APPLICATIONS

This is an advanced course on the theory and practice of valuation of businesses and equities. The major areas of
coverage include free cash flow valuation, dividends discount models, price/earning multiple method, price/book
value method, price /sales method, ptice/EBITDA method, valuation of acquisitions and takeovers, and special cases
of valuation.

FIN 4308: RISK. MANAGEMENT AND INSURANCE

This is an advanced course on the theory and practice of risk management and insurance. The objective of this coutse
is to provide an understanding on the risk management techniques and importance of insurance as a risk management
technique. This includes four main areas, namely an overview of risk management, tisk assessment, methods and
techniques of risk management and insurance institutions and coverage. Main areas covered under the overview of
risk management include an introduction to risk and risk management. The area of risk assessment consists of
fundamentals of risk assessment and quantitative methods in risk assessment. Risk management methods and
techniques focus on risk control and risk financing techniques. An introduction to the insurance industry, insurance
regulation and financial assessment, pricing of insurance and legal aspects of insurance contracts is coved under the
part four of the course syllabus which is insurance institutions and coverage.

FIN 4309: CORPORATE GOVERNANCE

This course provides an understanding of the theory of the firm, information problems and the theoretical context
of firm governance and a framework for identifying the nature and linkages between the three key aspects of internal
corporate governance: ownetship structure, monitoring function and management incentives, and the emerging codes
of corporate governance. Further it gives an understanding of the role of external 'discipline' in corporate
governance, coveting: the takeover market, creditors and other stakeholders etc. In addition, an ovetview on various
'national' governance models and comparisons between them: Anglo-Saxon, Japan, emerging markets and transition
economies is also provided. Considesing the changing nature of the subject, awateness on on-going governance issues,
recent episodes of governance-related failures and corporate responses etc. is considered.




- Human Resource
Management
(Special)

Degr_@e Programme




8.1

The B.Sc. Human Resource Management (Special) Degree was commenced in 1994 under a separate unit
attached to the Department of Public Administration of the Faculty. It gained departmental status in 1999.
The Department of Human Resoutce Management (HRM) is a major line Department of the Faculty of
Management Studies and Commetce and it also plays a service role to all other (nine) Departments of the
Faculty by teaching HRM and Personal and Social Responsibility, of which the latter is a newly developed
and introduced course to all the students in the Faculty.

It has been observed that one of the major reasons for inefficient and ineffective Sti Lankan organizations
in specific and the relatively underdevelopment of Sti Lanka in general is mal-HRM/bad HRM. It is mainly
due to lack of sufficient personnel qualified in specialised HRM and lack of understanding of the
overwhelming importance of HRM as a source of more sustainable competitive advantage. Hence, HRM
education has become one of the top priority areas of the University. The Department endeavours to
supply a pool of HRM graduates of high calibre to the country. Though the Department has a fairly short
history, it has already achieved the status of the most highly respected University Department in teaching,
researching, publishing and consulting in the area of HRM in Sti Lanka. It aims at maintaining and

| enhancing this status and also at becoming a highly respected University Department in the same in Asia.
The Department's line role is to offer a special degree in HRM.

8.2

HRM is one of the most important functional fields of Business Administration that is a discipline of
education that gives a competitive advantage to the University. The Degree programme has been named as
B.Sc. Human Resource Management (Special). The term 'special’ means a fout-year degree denoting the
duration. Also it means 'a degree with independent study/research and practical training'. The degree
provides a general understanding of organizational management, competencies in communication,
quantitative reasoning and information technology and then increasing specialization in HRM commencing
from the second year up to the final year. The seven Outcomes or Goals of the degree programme ate to
develop:
1. A graduate who will become a good citizen in Sti Lanka.
~ 2. A graduate who values excellence, productivity, integrity, expertise and job & business
performance.
3. A graduate who has the potential to become an effective and efficient professional in the field of
Human Resource Management.
4. A graduate who is a person of good character.
5. A graduate who can give a significant unique contribution to human development and
institutional development of Sri Lanka.
6. A graduate who has a passion as well as a mental and physical fit for continuous learning and self-
development.
| 7. A graduate who is special, giving from his /her heart, making the wotld a better place for those
whose lives he/she touches.

83 Employment Opportunities and Professional Links

The demand for job opportunities in HRM area has been growing, The major categories of prospective
jobs include the following: General Manager, Human Resource Manager/Executive, Personnel
Manager/Executive, HRD Manager/Executive, Recruitment and Selection Manager/ Executive,
Petformance Evaluation Managet/Executive, Reward Managet /Executive, Industrial Relations
Manager/Executive, Training and Development Manager/Executive.

In order to gain exposure to HRM practices, it is a compulsory component of the degree that
undergraduates embark on practical training which carries 3 credits, in a ptivate or government sector
organization for a minimum period of six-months. The trainces would be attached to an HRM ot
personnel division of an organization for that period. The Department maintains close relations with the

| industty and our HRM graduates are highly regarded by the business community. The sole purpose of this
is to allow the undergraduates to gain exposute to real HRM practices and to have hands on experiences.

67




&

o

Programme Structure for Year HI and Year IV

Table 3.9: B.Sc. Human Resource Management (Special) Degree Programme Structure
for Year III and Year IV

Course Course Tid Course | Contact| Credit Service
Code e Status Hours | Hours | Department
Year II1: Semester I
HRM 3305 | Performance Evaluation Major 45 3 HRM
BEC 3302 Labour Economics Major 45 3 BEC
HRM 3302 | Employment Law and Employee Relations Major 45 3 HRM
HRM 3303 | Human Resource Planning and Staffing Major 45 3 HRM
HRM 3307 | Intetnational Human Resource Management | Major 45 3 HRM
Total Credit Hours 15
Year III: Semester 11
ITC 3304 Management Information Systems Common 45 3 ITC
HRM 3304 | Compensation Management Major 45 3 HRM
BUS 3301 Organizational Behaviour Major 45 3 BUS
HRM 3306 | Employee Health and Safety Management Major 45 3 HRM
HRM 3308 | Managing Staff for the Small Business Major 45 3 HRM
Total Credit Hours 15
Year IV: Semester 1
BUS 4301 Strategic Management Common 45 3 BUS
HRM4301 | Work Psychology and Counselling Major 45 3 HRM
HRM4302 | Practical Training in HRM Major 45 3 HRM
HRM 4309 | Research Methods for HRM Major 45 3 HRM
Elective Elective 45 3
Total Credit Hours 15
Year IV: Semester 11
HRM4303 Human Resource Development Major 45 3 HRM
HRM4304 Advanced Human Resource Management Major 45 3 HRM
HRM4305 Human Resource Management Independent
Research Study Major 45 3 HRM
HRM 4307 | Contemporary Human Resource Management | Major 45 3 HRM
Elective Elective 45 3 Total
Total Credit Hours 15

8.5

A gold medal is awarded annually, by the academic staff to the student with the highest GPA over the

| entite degree programme. Also, the students are eligible for the Dr. Patric Mendis Leadership medal,
awatded by the Faculty of Management Studies and Commerce to the student who displays the highest
level of leadership skills.
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a 3.0 Assocations |

Students Association

HRM FAMILY is the official name of the Students' Association of the department. It comprises of all
students who are in 3rd and 4th years. The encrgetic and enthusiastic undergraduates engage in
association's activities ranging from a students magazine, guest lectures, welcome party and promenade
night, fund raising activities etc to students-arranged outbound training programme, even amidst their
.k\vorks of curriculum.

n 8.7 Members of the Academic Smff -

i P TR E ey ol T d! ) : 6k | e} FRAT AL, (5000 H
e (Men) B.J-HL Arachohigre I
s sl s bl [Spaeiad) S ET POLIED f Colondbeyls FDEE sl e ERE 1T AL Ciphimfaa)
Mer, MGG Tharnmranié

% Pl Ao (Rpecal) (1% MIA [ olnmb

D, G, G Arond Shamths

NS Pl AdmB Fesacial] 1R AT S0 Slnmamereie (B4 1 LLEC e o

Mis. C. K. Batapodn I
Rt ik Akl [Aprectai) 1_||:'| KRS [ oy
My K H Hemantha Komarm

B, s iLabtiniis el 5] P fHLIAL
M, G. Lk N, Perera

DS FIMAL [apochaly (3] M b Se Manuiement (517
Mo NWOK, DL E Dayarame

TRIR S T AN : NS e BIFING FTh ST [

Mes: Padnii, ]

R 4 e STELA, (ATISL Y ALS

AT Thalgaspittyi !
Fae A al 1 Traernaoioes] rerety of lanan) K o PR Enlimal)
Mla. T L. %

1 BTl [ L 5

Mre, K. A Chandriki

RS IR R M A 1T

Me 'S L. Wimalnsena

s FERN] o =ozimag a1

e

Dreseription of Courses Ottered by the |
Department of Human Resource Management

FRN 250 UM ANRES ‘

An obvious interdependence exists between our society and organizations that produce goods and services in order to
fulfil our needs. The standards of living and even survival of people in the society depend on the goods and services of the
organization, Thus, any society/nation wants organizations that need people to achieve organizational objectives. Human
Resource Management (FIRM) is for managing these people in organizations. The main objective of this cousse is to
provide a systematic and rational understanding of HRM, both conceptual understanding and job-oriented practical
understanding It focuses on a systematic and scientific approach to the analysis and handling of issues/problems in HRM
with especial reference to Sti Lankan contest. The main areas covered by the coursce are: Introduction to HRM,
organization of the HR Department, job design, job analysis, human resoutce planning, recruitment, selection, hiring &
induction, performance evaluation, pay management, training and development, employce movements, disciplinary
administration, safety, health and welfare administration, grievances handling and management of labour relations.

R i 2505 PERSONAL AMD SOCAL BESPOMSIEILITY

Based on a primary goal of education, this course is designed to develop a person of good character. This course is a
deliberate and planned endeavour to develop virtues (while minimizing vices to a significant extent) that are essentially
good for the individual and the society as well, where the individual will have values sweh as ummost respest for the
humanity; loving first the native soil and then the rest of the global wllape; appreciation and mlernnce of dmversity of
human aspirations, norms, attitudes, experiences, education, sl dreams fur the future, and observing ethical primeipals in
professional work and general social conduct. Therefore, the main objective of this course is to provide a systematic and
rational understanding of personal and social responsibility through conceptual and application-oriented understanding,
Having completed this course, participants will have a firm Eﬂu:uiadnnupﬂm which to; further study of personal and sracial
responsibility, and live as a good person who is personally and spcinlly responmble. This course nchdpesaes the areas such as;
character development, time management, important aspects of tmdustoal PsycholoE:_::, solutions for smdent conthcs,
social responsibility, business ethics, anger management and positive thinking. |
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LR, 3302 B PLOYMIENT LA AND |
Managing people at work needs to be done in compliance with all the relevant labour laws imposed by the government to
better the employment relationship at work This is a specialized course, which provides conceptual and practical aspects
of employment law and employee relations with special reference to St Lankan Business Organizations, and Human
Resource Management policics and practices. The objective of this course is to impart the student with the right
understanding of the legal obligations of a manager with respect to personnel and HR Management. Major topics covered
in this course include employee and independent contractor, the contract of employment, termination of the contract of
employment, employees in shop and office, employees in factory and industrial undertaking, legal aspects of different

types of leave, employment of women, young person and children, employee provident fund, employee trust fund and
gratuities, domestic inquiry procedure, industrial disputes, industrial and labour courts, historical evolution of employce
relations, theoties of employee relations, trade unions and employee relations, collective bargaining, negotiation and
consultation, and role of the human resource manager in employee relations

HRM 3308 HUMAN RESOURCE PLANNING AND STAFFING

This is a specialized course, which provides theoretical and practical aspect of human resource planning and staffing in
work organizations. The major topics Covered include meaning, objectives and principles of human resource planning,
forecasting techniques of human resource, techniques and approaches of job designing, job design and 5Ss, total quality
management, quality circle and total confidence, techniques and approaches of job analysis, process of job analysis, issues
in job analysis, recruitment and theories of recruitment, recruitment sources and techniques, selection and selection
techniques, selection testing, selection process, placement and orientation, placement process, and orientation techniques.

The objective of this course is to provide a systematic and rational approach to the analysis and handling of 1ssues in
Compensation Management with special reference to Sri Lanka, Tt focuses on three main aspects such as wages & salaries
management, incentives management and welfare/benefits management. Its central question is how policies, procedures,
rules, systems and guidelines of compensation can be developed to ensure pay equity, legal compliance, employee
retention, citizenship behaviour, employcee involvement, employee motivation and employee cost control

The main objective of this specialized course is to provide a systematic and rational understanding of Performance
Evaluation of Human Resources at work, both conceptual understanding and job-oriented practical understanding It
focuses on a systematic and scientific approach to the analysis and handling of issues/problems in PE with especial
reference to Sti Lankan context. Having completed this course, participants will have a firm foundation upon which to:
further study of PE, and evaluate job performance of human resources of an organization in an efficient and effective
way. Course Contents are: HRM and PE/PE Context; Definition, Nature and Significance of PE; Purposcs of PE;
Process of PE; PE Policies; PE Criteria and Standards; PE Methods; PE Formand Procedure; Training of Evaluators; PE
Discussion/Feedback; Review and Rencwal; Some Issues of PE such as maintaining documentation, minimizing
evaluator errors, group cvaluation, top management support, strategic issues etc.; Expatriate PE; Devclopment of a
Dynamic PE System; Performance Management and Sti Lankan PE Practices.

Success and progress of any organization largely depends on the quality of the human resources it has and managing
soundly the health and safety of employees largely ensures the constant availability of high quality human resoutces. This
is a specialized course that provides theoretical knowledge and practical aspects of employee safety, health and well-being
in a work organizational context and the main objective of the course s to provide a decp conceptual understanding as well
as a practical understanding with regard to employce health and safety management. This course covers the important
aspects such as occupational health and safety (OHS) in organizations, Importance of improving OHS, linkage between
OHS and HRM, hazards to OHS, occupational accidents, occupational diseases, occupational stress, low quality of work
life, OHS strategies for improvement, legislation on workmen's compensation, organizing and staffing for OHS,
approaches to effective safety management, an effective safety management programme, an effective health management
programme, poisoning, first aid, safe disposal of waste, in introduction to implementing good house keeping practices
through 58, safety audit, statistical analysis, assessment of cffectiveness of health and safety management, special issues
on OHS in Sri Lanka and safety awards in Sri Lanka.

The globalization of business is having a significant impact on HRM. It will be more impetative than ever for firms to be
engaged in HRM on an international scale. This course is about the study of HRM from a international perspective. The
main objective of the course is to provide a systematic and rational approach to the analysis and handling of
issues/problems in International HRM. This is a course for those who specialise in HRM, and hence leads towards the
achievement of the purpose of educating participants to become specialists rather than generalists. The course aims to
address the followings; overview of IHRM; internationalization and HRM; international HRM approaches; expatriate
failure; management of expatriates; expatriate recruitment & selection; expatriate performance management; expatriate
training and devclopment; expatriate reward management; tepatriation; international labour relations and other
dimensions of IHRM.
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HRM 3308: MANAGING STAFFFOR THI. SMALL BUSIN FiSS
This course is about issues in managing employees who work in small business enterprises. The main objective of this |
course is to enable the students to develop a sound understanding of managing staff for the small business. This
understanding will be useful specially for those who will have to work as managets or become ownets of small businesses

whio are planmemg cither o employ statf for the first ime of to ¢ spand their exlsting workforce. The main arcaf Al ressed 1
e sl businesses, caloulanng smff needs, recruinng aniil sebectiny staff, training staff, emplovim stalk, controlling sl
desibing vwith seaff, ending employment, emplogmens law relanng b small business, problems of agneuliord labisuar nnd

other related issues

HRM 4301: WORK PSYCHOLOGY AND COUNSELING

Industrial/work psychelogy (%S)is one of the major applied specialities in psychology warldwide. As WS is concerned
with the workplace, its finncdingzs and principles are relevant to every employee in an orgaizaticn. This is a specialized
coursc that provides a sense of the science of mental life in work orzanizarions. The contents of this course include origin |
of the concept of work and work organizations, natare of human nature, origins of work psychology, the psychological

cOiract OF wnrk, pc rhomality: Factors ot wionds, peteoming people now il CEEATIZALIGNE, srtitucdes and job saosfacton,
learninir m waork organizamons, :n'|1'.1||:||||.. fE jeala -.‘:."-'I:_|1:|'|u anct rq.'||L'-=._:'.'."-Il|:.'. P sebeetion and assessment, the
OIS IctTs Al i) L ETZONOTICS and |_'.,|||||'\-|':"1"1! Hesrnir .;__TI.I:II'l.II'_l'."'..'II\.I'!'L'I|'-|I'.'!<'_ manapaE Mooy groups and |.'l\.:..|.'.| ]Ob
opportunities, counsellmy n votle prpanizanong, wock and menl bealth, manngiog occupanon 3l stress, the smne of
speatle, fiodi-wnrk andd in-besweei, sl (1 Hled B roCtpatin wual choices. |

HRM 4302: PRACTICAL TRAINING IN HRM |
This course allows the student to go to an organization in the real wortld of work and acquire practical experience on

various aspects of HRM. The student needs to be supervised by the head of HR Depattment of the organization where

the training is obtained. The students' performance on this course will be assessed through a written evaluation form, oral

test and quality & quantity of training record.

HRM 4303: HUMAN RESOURCE DEVELOPMENT
The main objective of this specialized course is to provide a systematic and rational understanding of development of

Hupnan Resowrces at work, both conceprisl understanding and job-nnented practical understanding. lr focuses on a
suremane snd scentfic approach ro the analvis and handling of issuws/ probileme in HRD with especinl referenes o 30
Lankan context. Micrs HRD toptes mclude HRD Congexe; Training (T Detminen, Nature and Stgnificance (need and
purposes); The Psychology of Learning (I): definition of L, functions of psychology of L, L curves, types of L, factors
alfecting L, theoties of I, and L principes; Upentanan: T for New Employees; Methods of T; T Process; Identification of
T ®leeds and Prioritizing T Needs; Iistablishiment o T /Instructional Objectives; Setting T Evaluation Criteria and |

Standards; Designing the 'T' Programme and Implementation; Evaluation of T; Responsibilities for T Trainers and T
Styles; Post Training Support for Improved Performance at Wotk; T Centers and Like Institutions; Instructional
Technolipy: Analysis of Syllabus-Fnealedge and Sklls; Fxparriare T; HR Devclopment Today; The HR Development |
Process; [Fevelpment Needs (Ainalisn and Succession Flanniner; Planning and Choosing a Development Approach; I
Management Development; Carects and Career Planning: Individual Issues; and Self Development. Some Macro Issues
such as Human Resources and Economic Development, Global Trends and HRD Environment, Approaches in HRD, | '
Basic Bducation, Adult Education, Technical and Vocational Education, Higher Education, Environmental Education,
Entrepreneurial Skills for the Poor and Unemployed, and The Role of Non-Government Organizations in HRD are (A
covered briefly. ‘ 1

over the last forty years ot so, new techniques, activities, approaches of managing people have been developed as a result of
the research and experiences in the field. The main objective of the course s to provide a systematic and rational approach
to the analysis and handling of issues/problems in advanced HRM, and hence leads toward the achievement of the
purpose of educating participants to become specialists rather than generalists. The course addresses two main areas of
advanced HRM. First, management of HR strategically is examined. The main objective of this module is to provide a
systematic and rational understanding of HRM from a strategic perspective. Secondly, the selected topics in HRM are
discussed. The main objective of the module is to provide an in-depth knowledge as well as skills in some selected topics in

The importance of HRM in relation to the overall effectiveness of an otganization has been increased considerably and |

Students are required to writc an independent research report, selecting a topic pertaining to Hurmin Resource |
Management. Separate research methodology course will be conducted to facilitate the students to undepsmand the ways in |
which systematic research can be conducted to describe, explain and predict phenomena of interest pertaining to various

aspects of managing human resource in an organizational context. The student may conduct a survey, an audit, an

evaluative study, causal comparative study or any systematic study under this subject.
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Based on the fundamental belief that the success of any job that involves interaction with people significantly depends on
functional skills and generic skills, the main objective of this coutse has been set to provide a systematic and rational
understanding of basic concepts in interpersonal relations in organizations. The course focuses on a systematic approach
to the development and improvement of interpersonal skills through skill-builders, critical incidents, case studies and role-
plays. The ptincipal areas included in the course are; understanding individual differences, interpersonal communication,
resolving conflicts with others, developing team-work skills, group problem-solving, becoming an effective leader,
motivating others, assisting others to develop, developing positive political skills, understanding cross-cultural relations
and diversity, developing customer satisfaction skills and improving ethical behaviour.

HRM 4307: CONTEMPORARY HUMAN RESOURCE MANAGEMENT

This course is about issues in HRM that exist now rather than in the past. Issucs are non-traditional in nature compared
with traditional functional perspective. The main objective of this course is to enable the students to develop a systematic
and rational approach to analyze contemporary issues of HRM. The main areas covered under this course are; dual career
couple issues, women managers in otganizations, managing diversity, employee relations in small and medium-sized
enterprise, sexual harassment, managing professional and managerial employees, human resources, technology and
productivity, wotk ethics, wotk and leisure, quality of work life, knowledge creation and management, virtual organization
and emerging HRM trend, HR in mergers and acquisitions and HR in IT organizations

HRM 4308: SRILANKAN APPLICATIONS IN HRM AND IR

Placing the student in a simulated organizational situation and submitting him/her in the place of the manager or
administrator who is required to make a resolution for the problem(s) in HRM is very important for effective learning.
Powerful learning takes place when the student is allowed to put theory within the context of the real world. Applications
allow learners to utilize theory into practice. This course based on Sti Lankan applications in HRM and IR offers
opportunities for students to gather learning experiences and improve analytical and operational problem solving skills.
Rather than passive learning, active learning is promoted and the course uses student centred learning philosophy.

HRM 4309: RESEARCH METHODS FOR HRM

This course elucidates the nature of and processes involved in Research with special reference to management of people at
work. The main objective of the course is to offer a systematic and rational approach to the preparation and conduct of a
research in management of employees at B.Sc. level. The cousse leads to provide a preparation for scholarship and
systematic inquiry. Having completed this coutrse, patticipants will be able to develop a firm foundation upon which to:
further study of research methods in HRM o a related atea, and to conduct and complete a scientific or systematic study
within a limited petiod of time. The main topics covered are; introduction to research in HRM, HRM research process,
problem identificatdon and formulation, literature review, development of a theoretical or conceptual framewotk,
variables, hypothesis, conceptualization and operationalisation, scientific research design, data collection methods,
fundamentals of sampling, data analysis writing research proposal and qualitative research.
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- 9.1 Evolution

The rapid development in Information Technology (IT) has enabled business organizations to exploit IT as
a tool to obtain competitive advantages. A key ingredient in the formula for success in this endeavour is for
business professionals to apply Information Technology in management practices. Graduates armed with
appropriate knowledge in Management and Information Technology disciplines is desired by the industry 1
to meet the national requirement. The launch of a new Special degree programme named B.Sc. Business
Administration (Information Systems) (Special) by the Faculty of Management Studies and Commerce, |
University of Sti Jayewardenepura in 2001 was aimed to meet this demand. This programme was the first

of its kind in Sti Lanka that combines Management and Information Technology disciplines for students in I'
the Advanced Level Commertce stream. The Department of Information Technology and Decision :
Sciences was established in the Faculty to provide the organizational infrastructure for the degree
programme.

In December 2007, the Department was §plit into two separate departments namely Information

Technology and Decision Sciences to facilitate the development of the separate disciplines. Subsequently, [

the existing degree programme offered by the Department of Information Technology was renamed as

B.Sc. Business Information Systems (Special) Degree. The renaming of the degree was carried out to better
| reflect the composition of the course structure and to address the evolving market needs.

=

ol 0.2 Programme Objective

The course aims to teach fundamental Management and Information Technology concepts as well as the
application of IT in business. The programme has been specially designed to meet the aspirations of
students who are willing and seeking a career in Management with specialization in Information Systems. In
order to achieve the objective of the degree programme, it has been designed to equip graduates with
theoretical knowledge as well as practical experience in Management, Information Systems and
Information Technology. |

=

9 3 Employvment Opportunities and Professional Links

r'|-.

Presently a high demand exists in business organisations for graduates who can better exploit Information
Technology to achieve business goals. The graduates of this degrec programme will be able to apply the
knowledge to gain competitive advantages for business org'lms'mons through the use of Information
Technology. A graduate can expect to commence his/her career in a position such as Business Analyst,
Systems Analyst, I'T Manager, I'T Consultant, Knowledge Manager, or Project Manager. Their skills in
logical thinking, problem solving and I'T applications can also equip them for a more general business
career in Marketing, Finance, Human Resource Management, Production and Operations Management.
With further enhancements of Information Technology skills, a graduate can open up avenues to positions
such as Software Developer, Database Administrator and Network Administrator. Graduates of this degree
programme have successfully secured sound positions in different disciplines of reputed organisations,
both locally and internationally, as envisaged by the department.

The department has signed a Memorandum of Understanding with Microsoft Sti Lanka (Pvt) Ltd., which
has enabled the Department to get the membership of the Microsoft Developer Network Academic
Alliance Programme. Under this programme, students of the department are provided with selected
Microsoft Software free of charge for research purposes.

The Department maintains strong links with public and private sector organizations, which has allowed the
department to nominate selected students for industrial placement. Links have also been established with
the key Professional Associations which are related to I'T Industry.

|' 9.4 Associations

Student Association of Information Technology (S@IT)
S@]IT is the student body affiliated to the Department of Information Technology. The association catties
out various academic and social activities such as arranging seminars, workshops, field visits and student

| get-togethers to develop knowledge, skills and research abilities of students.
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9.5 Programme Structure for Year 1T and Year IV .
Table 3.10: B.Sc. Business Information Systems (Special) Degree Programme Structute for I
Year III and Year IV
[P Course Title Course | Contact| Credit |  Service .

Code | e Status | Hours | Hours | Department
Year I1I: Semester I
ITC 3301 Systems Analysis and Design Major 45 3 ITC
ITC 3302 Visual Programming Major 45 3 ITC
ITC 3303 Database Design and Development Major 45 3 ITC |
DSC 3301 | Operations Research Major 45 3 DSC I
Minor Minor 45 3 ACC/BEC/
_ | FIN/ MAR
Total Credit Hours | 15
[ Year I1I: Semester II
BUS 3303 | Otganizational Behaviour Common 45 3 BUS
ITC 3304 Management Information Systems Common 45 3 ITC
ITC 3305 Softwate Engineering Major 45 3 ITC
ITC 3306 IT Project Management Major 45 3 ITC
Minor Minor 45 3 ACC/BEC/
. _ FIN/ MAR
Total Credit Hours | 15
Year IV: Semester 1 '
BUS 4301 Strategic Management Common 45 3 BUS I
| ITC 4301 Information and Communication Networks Major 45 3 ITC !
ITC 4302 Web-based Application Development Major 45 3 ITC ]
ITC 4303 ICT Environment for IS Major 45 3 ITC
Minor Minor 45 3 | ACC/BEC/ |
| FIN/ MAR |
Total Credit Hours 15 1
Year IV: Semester 11
ITC 4304 Electronic Commerce Major 45 3 ITC
ITC 4305 Information Systems Application
Development Project Major 45 3 ITC
ITC 4306 Information Technology Management Major 45 3 ITC
ITC 4307 ICT for Otrganizational Strategy Majot 45 3 ITC |
Minor Minor 45 3 ACC/BEC/ |
FIN/ MAR |
| Total Credit Hours 15 | ;

W os |

A gold medal is awarded annually, by Microsoft Sti Lanka (Pvt) Ltd, to the student with the highest GPA
ovet the entire degree programme.
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Dt. K. M. S. Dushyantha Kulatunga
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Mts. S. M. Samarsinghe
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Mr. A. L. Lokuge

B.Sc (Colombo); MSc Computer Science (Colombo); MBA (Colombo)
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B.Se.Mgt.(Pub) (Special) (SJP); M.Sc (Com.Sci) (Kelaniya)

Mr. W. M. N. Fernando

B.Sc.(SJP); MBA (PIM SJP),MACS

Mt. D. J. Punchihewa

B.Sc.(Business Studies) (Sabaragamuwa); MBA (E com.) (Stockholm)

Mr.K.S. L. Gunawardena

B.Sc.(SJP); MIEEE (USA); MIET (UK); MBCS (UK); MACM (USA)

Mr. K. K. Pahalawatta

B.Sc, (Colombo); M.Sc,(SJP); M,Fore.Sc.(Canterbury); PGD (Com. Sci) (Canterbuty)
Mis. K. Nishika Jayasingnhe

B.Sc.Bus.Admin. (Special) (SJP)MBA In Information Technology (Moratuwa)

M. P°D. K. Amitha Kumara

B.Com.(Special) (S]P)

Mr. P. H. A. B. Shantha

B.Sc.(Estate Management & Valuation) (Special) (SJP)

Mrs.U. G. D. L. Abeyesekara

M.Sc.(Mgt) (Pub) (Special) (SJP), ACS

- 9.8 Subjects offered by the Department of Information Technology

ITC1301: INTRODUCTION TO INFORMATION TECHNOLOGY

This is an introductory level course consisting of both basic theoty and practice relating to computers. The course
consists of four modules: one theoretical module and four practical modules. The theoretical module includes:
introduction, overview of computers, computer hardware, computet softwate, the Internet and its setvices and IT
applications in business environment. The four practical modules provide knowledge & skills on the use of Opetating
systems, Word Processing, Spreadsheet & Presentation Software.

ITC 1402: COMPUTER SOFTWARE & APPLICATIONS

The course consists of two modules. The theoretical module provides a comprehensive knowledge on Programming
Concepts, Database Management Systems, Data Communication & Computer Networks, Development of Information
Systems, and Electronic Commerce. The practical component of this course covets the use of Data Base Management
Systems, Personal Information Managers and Groupwate.

ITC3301: SYSTEMS ANALYSIS AND DESIGN

This course provides the knowledge and skills to analyze business problems and design Information Systems to fulfill
business requirements. Major topics covered in this course include: A framework for information systems development,
System Analysis, fact finding techniques for Requirement Discovery, Data modeling, process modeling, Feasibility testing,
System Design, Application Architecture & Model, Database Design, Output Design and Input Design. The practical
component in this course gives the skills to use the tools & technologies to support System Analysis and Design.

ITC3302: VISUAL PROGRAMMING

This course provides an introductory level treatment of major concepts in Programming, leading to development of
computer applications for business organisations. The course also covets algorithm concepts that help to enhance the
problem solving skills of the students. It will be supplemented by a study of procedural programming techniques, which
are useful for understanding the event-dtiven; object oriented programming (OOP) methodology. The course will use
currently popular visual programming languages for application development practices. In addition to the ptimary focus
on visual programming, the course will also introduce web-based applications, database programming and rapid
application development tools.

ITC3303: DATABASE DESIGN AND DEVELOPMENT

This course provides specialised knowledge & skills in designing and development of databases. The coutse consists of
two modules. The first module discisses the importance of the databases to different uset groups, database development
process, different modelling technicues, database designs and developments and accessibility, las/idatibase
adminstradan and data warehousing. The second module provides the necessary practical skills s sitenpthen the
kmoadedze @aned in the first module. During this module the students are exposed to databas: TR EITENT SFRIEmS
currently available in the Business Environment.

}
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ITC 3304 MANAGEMENT INFORMATION SYSTEMS
This i an advanced level course that deals with the usage and applicnton of mformaton systems. This course covers [
information systems in business, fundamentals of information systems, telecommunications and the internet wrked
enterprise, database management systems, the internet and electronic commesce, MTANCL, CXISE, and enterprise
' collshoration, mformation systems for business operations, information systems for managerial decision making,
infrmation systems for serategic advantage, knowledge managemest, and knowledge integrtian i information systems
development.

ITC 3305: SOFTWARE ENGINEERING
This i3 3 specilized course on software engineering that focudes on the pranaples of softwarc enpineeong, with an
ermphasis an the pracrical gspects of cmuwcﬁngli:mﬂp-mlu software systems. This course covers intrmduction to
sofrware englncering, software process, software reguisement analysts and specification, sofrweare design, coding, testing,
software mamntenance, computer sided soffwart engincering (CASE), and Software quality.

I'TC 3306: INFORMATION TECHNOLOGY PROJECT MANAGLEMENT |

This course provides the opportutity 1o leasn the application of project management theorics and techniques in
Information Technology (IT) projects. The ecurse conrent 15 based an the project management Framework and it's |
application to 1T projeces. The main :?-lim imclude introductsion to project managrement, citical need for bester project
management in the field of IT, identificaton of the project management famewotk, project management knvarledge
arexs in the context of [T project, applications of the project management process groupd (o the real 1T projects sod
asage of propect mamagement toolks and techaiques toassistin IT projects.

ITC 4301: INFORMATION AND COMMUNICATION NETWORKS
Communication Metwarks ate nereasingly becoming a shiguitoes entty in Information Systems. the need for msean
access to large volumes af dats are omauipresent The skill to idenify needs in nerom©lng compurers, and consader
communicationd technobogies, standirds available & required in a 1T Managee This course provides the essential
knowledee 1o make informed degisions regarding the sclection, purchase, instullation & maintenance of Local Arca
Merworks. The coorse also provides pracrical -shi.ﬁu rebited in serting up Netwoark Operating systems o poovide basic
network services.
I'TC 4302 WEB-BASED APPLICATION DEVELOPMENT
This is a specialized couzse that provides 3 comprebensive theoretical and practical knrxledge in the area of web based
applications. The course consiers of two modules. Module-1 is theoretical and eower basic concepts of the Internet
commudication, web desim eoncepts, mark-up languages and scripting linguages for client and server side. Module-II,
the practical component imvobres 2 project selecmd st ﬁ'u: COMImCEement ufﬁcourse that enhances hands on skills of
the smdents while ar the development of the web based application projectis ongoing,
ITC 4303: INFORMATION AND COMMUNICATION TECHNOLOGY ENVIRONMENT FOR
INFORMATION SYSTEMS
“The majority of IT enabled srganizations rely on the smooth opeeation of thetr compaters & related penpherals, system
softwnre to enable touhle free operatons When systems fall, swifi decision making o décide on the course of acton
recuired is 3 highly desized skill in an 15 Manager. They mzst constantly keep the systems up-to-date, and be sware of the
new technological developrments which can grve the competitve advantage m teday's dynamic environment. This course
aims [0 provide students with the ability o evaluate supplier bids for procwrement of ICT {nformmson &
Commumeation Tn:thn-.‘:b%? Resourees, Appraise computer peripherals used in Cpranizations and their aperitioa,
Uperade [ Change fearures of Compater Systems and ldentify present and emergng trends related to 1CT.

TG a3 ELECTROMIC COMMERC]

This is an advanced course that deals with the concepts and practice of electronic commesce. The major topics covered in
this eourse include: introducton to interner business, models of e-business, preparing the ealine business, selecting the
technolopy, avoiding logal issues, madkedng strategies on the wih, search engnes and porls, comparng web
rechnolegies, seeurity on the internet, imaging on the internet, and paying via the ner

I'TC 4305: INFORMATION SYSTEMS APPLICATION Ly HLAWPRERT PROGEC]

This is a specialized course availshle anly 1o the students who ate specializing in the field of informanon systems. This
course prrovides an opporumity for students o apply their conceptu k:mwlc:d]a: into practice. Each student is required 1o
select an application project from a prvate ar pubslic sector oyganization. Each student has to develop o compeehensive
application package or submit a project report based on the type of application project they selece. The application
package or project repart should meet the espectations of the relevans onganization. Each stdent will be assigned a
supervisot from the department.

T e INFORMATION TEC HMOLOGY MANAGEMIENT

This course alms to provide the knowledge about role of TT in the srganizations tiobiain the compeitive advantage in the |
digital economy: This is an advanced course, which deals with the Information Technology fior the Management. The

et conremts include Information Technology in the onganization, the web Revalution, Organizational Applications,

Managerial and Decision suppon systems, Managng Information Resources & security and Impacts of IT on

prganuzations, Individuals and sockety

ITC 4307: INFORMATION AND COMMUNICATION TECHNOLOGY FOR ORGANIZATIONAL
STHATTLY

Glohally, there is an increasing dermand 1o develop peronned who eould advice, guide | develop and deploy 1CT based
rescysrees to gain competitie advantage jincresse productivity, innovate finvent and improve the standasd of lving of its
stake holders In arganizstions. It is very evndent in 50 Lanks 1on that most Organizagonal/ Corpormte Decision makers
lack ICT Maturity and are unable t exploit the vast potengal due lack of awareness and proper guidsnce. This course 15
intended to bridge this gap by taking an initial step towards developing furire Leaders/ Managers that are versed with the
applications and the mplicatinns of this strategic tonl and with the ability to justfy sech invesment.
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&l 0.
Due to the growing importance of Marketing as a field of study and the increased demand from students
for studies in marketing, the Faculty recognized the necessity for offering a special degtee in marketing, As
a result 2 “Marketing Unit” was established in January 1994, which introduced the B.Sc degree in Marketing |
Management. The Marketing Unit became the Department of Marketing in 1996. Statting in the academic |
year 2001/2002, the degree has been renamed as “B.Sc. Business Administration (Marketing) (Special)” and
cutticulum has been strengthened. However, being updated with the new development in the field of |
marketing management, presently “B.Sc. in Marketing Management (Special) Degree” is used as the official
name of the degree.

10.2 i

The main objective of this degree programme is to provide undergraduates with knowledge, talents, skills |
and attitudes to be marketets who can make a real difference in consumer and industrial market, profit and
non- profit organizations, small and large firms and domestic and international matkets by influencing the
development of new prouets anl services, supporting the personal development of the people who work .
for them, reconciling organizatinnal activities with ecological, sial and political concerns across the word,

| adapting to the challenges that come from globalization of the economy and the constant and quick
changing pattern of competitive pressures and opportunities.

| £l 103

Marketing is a very board area with a wide vatiety of activities involving the analysis, planning,
implementaiion and control of marketing programmes. Matketing career offers constant challenges,
stmulatne !-.n_:.l_z.l.:-rr: &, the opportnity o work with peopie, and excellent career advancemen
opportunities, Graduares who secure the B5e, Marketng Management (Special) Degree, offered by the
[Deparoment of Markeong Manageinent will find marketing poshions in all ivpes ind sizes of institutions.
Chur graduates will have markening eareers in Advertising, Brand and producs Management, Customer
Affnirs, Tndusirial Markedng, New Produce Planning, Physical Dismbution, Publie Relanons, Purchasing,
Merchandising, Sales Manapement, Resail Markeng, Sales Promation, Supply Chun Management,
Wholesaling, Credit Management, and Corpotare Social Responsthiliny. Growing accepranee of marketing

N careers by non- profir arganizations such as colleges, hospitals and librares will also create more job
opportunities. I
The Department is fully aware of the necessity tor give its stucents 4 practical exposure to the corporate

wotld so that they will be in a better position to understand the relationship berween theory and pracnce. In
otder to achieve this, the internship progtamme has héen introduced o Betlieare final vear students ot the
department to gain the practical exposure by being trained under the corporate sector as management
trainees or marketing trainees.

The Department maintains close links with the Chartered Institute of Matketing (CIM), the Sri Lanka
Institute of Marketing (SLIM) and the Association of Certified Professional Marketers. The Sri Lanka
Institute of Marketing (SLIM) offers a gold medal to the best student of the Marketing Management
Diepartment in each year, Further, the deparment has a close links with the Sti Lanka Military Academy,
Divaealawn for conductng the Oumward Bound Training Propramme for the students of the department
ender the conrse unit of Personality and Skl Development.

10.4

The programme curticulum has been designed to help students to learn the basic concepts and practices of
modern marketing in an analytical and practical way. It provides fresh insights into the latest marketing
developments. The programme covers Product Management, Marketing Communication, Sales
Management, Retail Matketing, Consumer Behaviour, Services Matketing, International Marketing, strategic
marketing and Marketing Research as the core subjects.

1 In addition, practical training in the form of internship and submission of a tesearch report are

compulsory parts of the programme. Furthermore, the programme also provides the students with an

oppottunity to select subjects from other departments of the Faculty such as the Information Technology

and Decision Sciences, Human Resource Management, and Finance. Table 3.11 depicts the course content |
of the degtee for year III and IV. '
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Table 3.11: B.Sc. Marketing Management (Special) Degree Programme Structure for
Year III and Year IV

Course Course Titl Course | Contact | Credit Service
Code O Status | Hours | Hours | Department
Year III: Semester 1
MAR 3301 | Product Management Major 45 3 MAR
MAR 3302 | Marketing Communications Major 45 3 MAR
MAR 3303 | Sales Management and Retail Marketing Major 45 3 MAR
MAR 3304 | Consumer Behaviour Major 45 3 MAR
DSC 3304 | Operations Reseatch Major | 45 3 DSC
Total Credit Hours N 15 | !
Year I1I: Semester 11 |
MAR 3305 | Service Marketing Major 45 3 MAR |
BUS 3301 Otrganization Behaviour Major 45 3 BUS |
BEC 3305 | Managerial Economics Major 45 3 BEC
ITC 3304 Management Information Systems Common 45 3 ITC l
_ITC 3307 Software and Praject Manasemen: Minor 45 3 ITC I
Total Credit Hours 15
Year IV: Semester I i
BUS 4301 Strategic Management | Common 45 3 BUS
MAR 4301 | Marketing Research Major 45 3 MAR
MAR 4302 | Practical Training Major = 3 MAR
MAR 4303 | Personality and Skill Development Elective 45 3 MAR
MAR 4304 | Agency Management Elective 45 3 MAR
~ ITC 4302 Web based Application Development | Minor 45 | 3 ITC
Total Credit Houtrs 15
Year IV: Semester 11
MAR 4305 | Research Report Major 45 3 MAR
MAR 4306 | Strategic Marketing and Marketing
Case Analysis Major 45 3 MAR
MAR 4307 | International Marketing Major 45 3 MAR
MAR 4308 | Hospitality Marketing Elective 45 3 MAR
MAR 4309 | Services Management Elective 45 3 MAR
BEC 4304 | Development Economics Minor 45 3 BEC ,
ITC 4304 E-Commerce Minor | 45 3 ITC
Total Credit Houts 15
kil 10.5

| The department of marketing management offers a gold medal for the best student of the department
annually. This gold medal is sponsored by the Sti Lanka Institute of Marketing (SLIM).

80 1

—



-

4 . |
- 10.6 Students' Assoclations and Resource Centres '

Marketing Management Association (MMA) is the official Student Association of the Department of
Marketing Management. This is a separate student body, which gives more opportunities to enhance the
unique skills required to be moulded in marketing undergraduates. Marketing is truly a practical discipline,
which is continuously shaped by the competitive attitudes of marketers. In order to become excellent
marketing professionals the unique skills and talents must be developed within the students. MMA provide
such facilities as it is a very innovative, creative and proactive association, which organizes many workshops,
events and activities annually.

The department and the Marketing Management Association (MMA) annually organize Out Bound
Training (OBT) programme, which gives a seven days training programme at Diyathalawa Army Defense
Academy for the purpose of enhancing our students personality and required soft skills, under the course
unit of Personality and Skill Development. Besides, Trade Fares (under Marketing Management), Social
Projects (under Marketing Management), Simulation Games (under Product Management), Workshops
(under Marketing Communication) and Field Visits (under Strategic Marketing Management) are organized
annually by the students of the department with the support and guidelines of the department for the
purpose of improving students' organizing capabilities and letting them close to the practical aspects of the
philosophical and theoretical knowledge.

The department maintains a research library mainly for the final year students of the department as an
assistance to write their final year Research Report, which is a compulsory requirement of the degree
programme. The research library consists of the accepted tesearches conducted by the passed out
graduates of the department and some researches conducted by the lecturers of the department for
l‘jtudents' reference. Besides, the department is in the process of establishing a resource centre for students'

of the department.
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Deseription of the Courses offered by the
10.8 . : ;
Department of Marketing Management

MAR 2301 MARKETING MANAGENMENT

This course 'pmv_l_d:; undergraduate with a basic knowledee an understanding about the nature and the scope of
marketing manngement with special reference to the pracical applications in the Sti Lanka context. The course includces
the ugdcrsmndipg marketing management and annlyzing. marketing opportunities, developing marketing strategies,
planning marketing programmes and managing g the marketing effort.

MARBZLE PRODUCT MANAGEMENT
The objective of this course is to provide students with a specialized knowledge on management of exiting products and
transforming innovations in to new products. This course covers such areas as meaning and roles of products, product
development through technological innovations, developing new products, test marketing, frnaging product life cycle
strategies and technological life- cycle strategies, managing products mix decisions, and developing marketing strategies
for product manufacturing originations.
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MAR 3302: MARKETING COMMUNICATIONS

The purpose of this course 15 to enihle students to buikd i sound theoreoeal and pracocal undesstanding of the
formulation of marketing communicational strategy and the mamagement uf matkenng communieativn process. This
course will cover communication in marketing, effective communication proceis, miesdils s communieatinn, elements of
marketing communication mix, and media decisions relating to marketing communications.

W LAE 3 SALES MAMAGEVENT ANDRETTAL MAREFTTMNG
The ohjeetive of this course is w csmblish a hasie foundadon of knowledge in sales management and retail matkenng, The
eousse will inelude formularion of strateme fales programme, implementation of the sales progrimme, implemention
of the sales programme, and evaluation and the control of the sales programme.

MAR 3304: CONSUMER BEHAVIOUR

This course imparts knowledge and understanding to students about the concepts and theoretical foundations of
consumer behaviour. It will cover the ariza such a5 the evolution of the field of consumer behaviour, classical and modern
models of consumer behaviour, consumer decision-Omatketing process and the factors influencing the same.

MAR 3305: SERVICE MARKETING -

This course provided an intmduetion w servce markenng and its application to the service industry including the
applicatdan uf basicmarketngs enneeprs a il straseines. Thiz course will cover the nature of services, the nature of demand
for services. 2 framewnek for service markerine management, decisions on expended marketing mix, service quality,
customer care and satisfaction.

MAR 4301: MARKETING RESEARCH

Thix course imparts hasie kaowledpe and endetstanding to the undergradunte aboar the nature and scope of marketng
resereh and (e rode m deripning and implemenning seccessful markeong programme The course will also preade a
eomeepiunl frimewark: for conducting marketing research, a basic undenstnding about marketing research process and b
pesearch and stasisssenl vools could be used m mardenng rescacch.

MAR 4302: PRACTICAL TRAINING

Students are required to ugirion hunids on experience on practical markeng scenarios by working in organizations under
the supervision of the department and an appointed training mnager A record book has to be maintained by the
students.

AR PERSOMALITY ANDSKEILL DEVEL]

This eonarse mmit 15 designed oo enhance the persanaliny ol sarft aliills of the final year students of the department as o
result of fecorntng the impartinee of them to become dimamie and spccessful markeress in the husbiessworld. This
includes praccal and theoretical expeosere wo personality theoeies, bustness emgquetecs, public spealang, phveical and
mental fimess, Personsl Development, and Leardership, Ourward Buand Trambng Programme (OB Programme), one
of the annunl evens erganized by the deparament, is for the studens! personal development under this course umit

MAR 4304: AGENCY MANAGEMENT

The purposc of this coursc is to cnable students to build a basic knowledge and understanding in agency management.
Also, it gives an understanding of the advertising srritejics, and the process of agency management. The course unit
covers the foundation of advertising, advertiset-agrsiy planonship, advertising environment, creative strategies, media
planning and measuring effectiveness of advertising,

MAR 4305: INDEPENDENT RESEARCH STUDY
Students are required write a research report carrying out independent study on selected marketing related issues. A
supervisor will be appointed for each student.

MAR 4306: STATEGIC MARKETING AND CASE ANALYSIS

The cosrse presvices a basic knowledge and sriderstanding in staregic marketing concepts. The course includes stratffe
MANAEEIMILNE PCOCEss, STATCI and mackering analvsis, smatogc dirernn= and  strategic formulations, strategic choice,
- evaluton, and streme mplementation and conteol
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will cover intreduction to iobal marketing, glohal mardong plinning esvironment, mrgating lobal markes, formulsting

lovhal maarketing stratepies, iobal markerng mix, andl leading, organizing and conmalling wobal arketing effort

MAR 4308: HOSPITALITY MARKETING
Thié caurse unit is designed o provide an anderstanding of the theones and practices m hospitaliry marketing with the
ppecial emphasis on touiem and hotel indussry, Impormntdy, this course univ cancerns with the eole of hosprmli

magketing in the cconomy, the unique concepts and strteges which hrings competitive advantages, and gholal wends
which could be localized suitably.

MAR 4309: SERVICE MANAGEMENT

This course unit aims to provide an understanding of the theories and practices in managetial aspects of pervice:
organizatlon. Specifically, this course unit concerns with the role of service in the economy, the service coneegpt ind
corrLl;u_-.-i five strategy, sttucturing the service enterprise, Managing service operations, and quantitative models with service
applications.
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11.1 |

This University has offered the undergraduate degree in Public Administration since the academic year [
1959/1960 (through first by then Department of Lconomics, later by the Department of Public and

Business Administration, and then by the Depatrtment of Management Studies). It received due and

independent recognition with the establishment of this Department of Public Administration in 1980.

The Department then took over the respounsibility for the study programme leading to the B.Sc. Public

Administration (Special) Degree, which was renamed as the B.Sc. Management (Public) Special Degree in |
1993. Commencing in 2001/2002, it has been offered as the B.Sc. Public Management (Special) Degree.

The Depattment is proud to be the only such academic unit within the national university system offering a |
degree in Public Management.

151082

The B.Sc. Public Management (Special) Degree Programme has its roots in the B.Sc. Public Administration
(Special) Degree, which the Department conducted eatlier. That had the distinguishing clement of
revolving around the principle components of the field of public Administration: Development
Administration, Public Sector Economics, Constitutional and Administrative Law, International Relations,
Local Government and Rural Development. An interdisciplinary approach was, however, present through
courses in management studies including subjects such as Management process, Human Resource
Management, Organizational Behaviour and Strategic Management as well as through a host of other
courses in the fields of Accounting and Finance, Economics, Mathematics, Computing and Information
Systems. Recent changes have made it possible for students to specialize in some areas so as to be able to
enhance their own marketability.

The programme attempts to integrate management and administration theories with the realities of policy
formulation and implementation, and is structured to provide a foundation that is intensive, wide in scope
and multidisciplinary in nature. It is aimed at developing student's the knowledge and the managerial skills
required for both public and private sector organizations. Thus, this programme is designed to equip
students with the skills needed to apply this managerial knowledge to real world decision-making in the
capacity of professional managers and administrators in both the public and private sector institutions.

Lectures and tutorial/practical sessions are used as the principal means of instruction. Workshops,
seminars, guest lectures etc. are used as supplementary tools. Course-work assignments and field/project
work are used to help the student to develop an appreciation for the application of knowledge to real world
situations.

113

The Department has a training programme, which provides undergraduate an opportunity to obtain
practical experience from the public sector organizations and private sector organizations.

Our members of the department serve as lecturers in other universities and institutions. They also have
considerable experience in consultancy work for government bodies and private sector organizations.
Former students have successfully found employment in a wide variety of national and international
organizations in government and private sector.

The Department has important relationships with professional and regulatory bodies such as Ministry of
Public Administration, Ministry of Planning and Implementation, Ministry of Rural Economy, Ministry of
Labour, Ministry of Women Affairs, Department of National Planning, Central Bank of Sti Lanka, Hector
Kobbakaduwa Agrarian Research and Training Institute, Rural Development Training and Research
Institute, Open University of Sti Lanka and University of Moratuwa etc.



_ Progrimme Soructare tor Year 11

'I'l;__| II".

Table 3.12 : B.Sc. Public Management (Special) Degree Programme Structure for
year III and year IV

PUB 3301 Public Management Major 45 3 PUB
PUB 3308 | Public Finance Major 45 3 PUB
PUB 3302 | Research Methodology I Major 45 3 PUB
PUB 3303 Managing Local Government Major 45 3 PUB
PUB 3306 Constitutional & Administrative Law Major 45 3 PUB

Total Credit Hours

ITC 3304 | Management Inforimation Systems Common 45 3 ITC
PUB 3304 Development Administration Major 45 3 PUB
PUB 3305 | Policy Analysis and Decision Making Major 45 3 PUB
BUS 3301 Otganizational Behaviour Common 45 3 BUS
PUB 3307 | Research Methodology 11 Major 45 3 PUB
BUS 4301 Strategic Management Common 45 3 BUS
PUB 4301 International Relations Major 45 3 PUB
PUB 4302 | Managing Rural Development Major 45 3 PUB
PUB 4303 | Contemporary Issues in Development Major 45 3 PUB
PUB 4306 Public Sector Project Management Elective 45 3 PUB
ACC 3302 | Taxation Elective 45 3 ACC
Total Credit Hours 15
ACC 4310 | Public Sector Accounting and Finance Major 45 3 ACC
PUB 4304 Comparative Public Administration Major 45 3 PUB
PUB 4309 | Development Policy & Management Major 45 3 PUB
PUB 4305 Practical Training Major 45 3 PUB
PUB 4307 E- Governance Elective 45 3 PUB
ACC 3303 | Auditing Elective 45 3 ACC
PUB 4308 Disaster Management Elective 45 3 PUB
Total Credit Hours 15
Awards and Schaol 'r"“|”| 15

Gold Medals

Students reaching top levels of academic achievement ate awarded the following Gold Medals at the annual

convocaton:

Public Administration Alumni Association Gold Medal

Deshamanya Prof. Linus De Silva Memorial Gold Medal
Scholarships
Eight special scholarships are awarded to needy students who ate selected among the third year students in
the Department of Public Administration, thus providing supplementary financial assistance to help them
i proceed with their higher education.
e,
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| Association of Public Administration (APA) ' I
The Association of Public Administration represents the total student community in the Public
Administration / Public Management study programmes of the University. It was established in early 1980s
and is regulated by its constitution. The main purpose of the APA is to promote the field of Public 1
Administration and the affiliated areas. APA is solely for the betterment of Public Management students. il
All students are encouraged to join as active participants. It is aimed to create mote opportunities for

students to develop their knowledge, skills and research abilities.

Alumni Association

Graduates who have passed through this department ate eligible to be members of the Alumni Association \
of Public Administration. The association already has mote than 500 permanent members. .I

- ! |
While it aims primarily to promote interaction and mutual support among the graduates of the Depattment ||
of Public Administration, the members, as professionals in society, seek to help in upgrading the quality of
the degtee, enriching the field of Public Administration and serving the country in general.

_ Members af the Academic Statt |

Mr. F A C. Fernanido

| cominie v e -Jll"lblui!‘:rh‘.l' s | heitiest: ipl PR AR g kel
e HoMO A Heewih

ESe Ml Al i ':i|1.-.u.'-_$-||'-. A et L T P e b )
Mrs, WoN, A D, C, Wecrssinghe

RS0 Tl Al Sippoopl 50| MU sl s Ursnd Tusint

D (Mrs) B Lalitha'S, Fesnurido

B Tots o Nilerue cspocml b P AL e lencSt & Sl Syl smcin
MW, ML N Wegrnthnga
B Pl e Comeerdd) § Perdvastva il
Sl M. AL Sinira Kumars
Wil FeliBel] Soocial) ST M8
Miss. R .P C K. Jayusinghe

T = L TF —y -
S s Thrhlig) (eexlal) Coitl

_ Descripuon of the Courses Offered by the
Deparvment af Public Adminstragon
PUR 2200 POLITICAE ENVIRCONMENT
The objective of this course unit is to provide the students with an introduction to the key concepts, theories and practical

aspects in the areas of Political Science, Public Administration and Public Policy Analysis. This has three components:
Political Science, Public Administration and Public Policy Analysis.

PLIA 2902 POLETTCAT SUI N
This course it is designed to provide the students with an understanding of the political environment within which o
mmngu,."-admjnjﬂmnum-handmmH-r:mmmappim&mﬂiﬁmpnﬁdm]ﬁctmnfﬁudqmﬂ:hﬂuvm.The
major topics eovesed inclode both general theorencal concepts of naton, stare, rghts, liberty and equaliy s well as the
‘politieal institutons' with special reference to Sn Lanks. Attention is paid to constinitional developroents in 5n Lanka 28
well 28 10 the evolution of party and electoral politics.

PLUA 20 TR AR PRACTICILOE PLILC ADMINETRATICRS

The purpose of this coarse unit i 10 provide knowledye of the principles and practice of public Administration both in
g:ﬂ:ml and with particulir reference to the system prevailing in St Lanka. The orientation is the sdministrative process
:pprl:m:h. Dievelospmenis in the sty of public ademenistrarion and current practice in St Lanka are sewered to provide an
adequare perspective. Bureaucracy and its contod snd accountability, efficiency and effectiveness of public administration,
regponal adminseration, administrative reforiss ase also discussed.

LIRS0 POTRLIC MAN AGTEMENT

The unit provides an introduction to fandamental issucs that underlic the field of Public Management. The emphasis s
given 1o discussion and assessment of the thearses and pineiples of "New' Public Mana t (Managenalism /
Entteprenenrial Government), and to gompars and contrast thesewith the Traditanal Model nE Public Administraton, It
also emphasizes the changing role of the government, strategic management in Public services, key challenges to public
service delivery, and ethics of the setvices under the new paradigm.




This aims to ptovide an introduction to the tools and techniques used by social science researchers. The major topics
covered include the nature of social science research, basic philosophy and concepts of social science inquiry, research
design, data collection methods, statistical tools and techniques, qualitative research methods and preparation of a
research proposal.

This course unit aims at providing an understanding of the setting in which local bodies function in Sri Lanka. It covers the
principles of local government, local government models, evolution of local government system in Sri Lanka (1865
onwards), trends and developments since Independence, present structure of local authorities, their powers, functions
and role in the development, and centric-local relation.

The basic objective of this coutse unit is to provide the students an understanding of the global issues and challenges of
development with special reference to Sti Lanka. The subject deals with the evolution of development administration, the
impact of colonization and other links between developed and developing countries, the causes of poverty and inequality,
administrative reforms, the administrative capacity and set up in Sri Lanka and other related aspects of development
administration.

This unit examines vatious perspectives on Public Policy centring on the relationship between Policy Analysis and
Decision-Making, The major atreas of coverage include introduction of policy analysis and decision-making, methods of
policy analysis, theoties and models of policy making, formulation of Public Policy, implementing policy choices,
evaluating the impact of public policies, Policy succession and termination. The course unit is taught with reference to
both developed and developing counttries.

The course unit considets the two branches of public law namely: Constitutional Law and Administrative Law. The
Constitutional law component focuses mainly on sources of supreme power, legislative, executive, judicial, constitutional
reform, fundamental rights and Election. That on Administrative Law covers organizational powers and duties of central
and local authotities and other statutory bodies and judicial and other control of such public authorities.

The student is tequired to study a problem related to the field of Public Administration through the use of collected data.
The ability to specify the research problem and its significance, to move from the specific to the general, to present things
logically and cleatly and to wotk towards conclusions and recommendations. The research report is prepared under the
guidance of a supervisor of the academic staff.

This course is designed to provide the students with an understanding of the financial aspects of public sector activities.
Thus, it focuses on fiscal institutions, tax systetns, expenditure programmes, budget procedures, stabilization instruments,
debt issues and levels of government. The study of public finance combines a thorough understanding of fiscal
institutions with a cateful analysis of the economic issues, which underlie budget policy.

The course unit is designed to provide the students with an understanding of the political aspects of the subject and to
attempt a general survey of internatonal relations as a whole. The concept of national interest, the nature of international
politics, the threat and the use of force in internatonal relations, the role of aid and trade as levers of influence and
instruments of coopetation, and the functions and role of international institutions are among the subjects discussed.

This course unit introduces basic issues relating to the theory and practice of Rural Development. The historical evolution
of thought, and current issues as well as theoties and concepts of rural development are examined. Methodologies and
implementing strategies are also studied with reference to the problems and experiences in Sti Lankan rural development
projects and programmes.

The aim of this course unit is to familiatize students with topics and issues relevant to the study of development. The
basic philosophy and problems of change and development are the main areas for discussion. Students are expected to
learn and share experiences as well as synthesize innovative ideas which contribute to new concepts and issues of
development.

This course unit is designed to provide sound theoretical and practical knowledge of public administration in the global
context with special reference to India, Japan, the USA and the UK. The topics include the basic features of the
constitutional framework, administrative organization and role of the civil service in other countries.




PUB 4305: PRACTICAL TRAINING

The purpose of this peactical training programme is to provide an exposure to the practics of manapementin bath puhlic
and private sectot opganizations, Students are sequired o study practical aspects of public management in selected public
sector organizations for a period of four manths under the supervision of a senior manager,/ administrator in the relevant
organizations.

PUB 4306: PUBLIC SECTOR PROJECT MANAGEMENT

This course is based on implementing pablic sector programmes more effectively through applicatons of project
ne. Mainly, this course covers pablic policy, planning and programming, peoject appraisal and programming,

PERT and CPM to analyze the projects, quahity assurance models, Earned Value Measure (EVM) and customes's review of

projects ate discussed in detail.

The course is designesd to provide both theoretical and practical knowledge of E- Governance, Smdents woukd be able tno
ger basic knowledge and experience of how o manage the government and the governance process by using the Internet
and relared technologies. The included topics are Introduction 1o govesnment, Good governance and its main actors and
compomnents, dimensions and principles of Good governance, Practice of Good governance, Benefits and problems of
Gowod governance. Also included topics to be covered are Introduction to E-Governance, Intemnet and World Wide Web,
Managing buresucracy and govermance process by using B-tools, Forential areas of application of E-tools in the
hureaucracy and governance process. How to handle problems of governance with the usage of Internet and related tools
and related issues are also discussed.

Thiis course s primaily based on the phenomenon of “MNawral Disasters”. Managing a disaster situation is quite different
from managing a situation ender normal cireumseances. Thus, this course aims to study how managetial skills can be
developed 5o us o deal with a disaster situation. The stages of 2 disaster situation, namely, relief provision stage, recovery
effrrt seage and reconstruction stage are also discussed. Students will learn how each of these stages is propetly managed
by earcler-to mitirate the AdVETRE COMSEGUERTES 06 affecred due to a disaster.

'The course aims ar creating awareness amnong the students, of the main development issues facing developing coumntries,
altermative palicies available and how the policy regimes should be managed. Stadents will be erenurged (o examine the
issues and remedies criteally, deswing examples and experivnces of both the developed and developing nations, in the Hght
of the emerging global developments, At the end of the course, students will be able us assess key development iS50 ina
balanced manner and propise ways of and means of ensuring sustainable policy regimes.




' Examination k L ‘
Regulations [
‘
& By Laws J L

r-v

"




! Introduction

These regulations provide the criteria and other conditions relating to examinations leading to the B.Sc.
Degrees and the B.Com Degree conducted by the FMSC such as B.Sc. Accounting (Special), B.Sc. Business
Administration (Special), B.Sc. Business Administration (Business FHconomics) (Special), B. Com. (Special), B.
Sc. Operations and Technology Management (Special), B.Sc. Fstate Management and Valuation (Special), B.Sc.
Finance (Special), B.Se. Human Resource Managemeut (Special), B.Sc. Business Information Systems (Special),
B.Sc. Marketing Management (Special), and B.Sc. Public Management (Special), and any other degree
programimes to be conducted by the FMSC. Any interpretations of these regulations shall be submitted to the
Senate and the decision of the Senate shall be final. These regulations shall be eftective for the new entrants of
the academic year 2006/2007 and thereafter.

2 Structure of the Degree Programme

The academic programmes of the FMSC shall be full time degrees organized on a two-semester system, over a
period of four academic years. Fach academic vear consists of two semesters, and each semester lasts tor 13
weceks. Thus the degree programmes shall constitute of 8 semesters, and examinations shall be held at the end
of cach semester.

3 Credit Hours

s 2 - . - L ,
R 3.1 Relation between Class Hours and Credit Hours

The unit of measure for academic credit purposes is the semester hour.  One semester hour is normally
cquivalent to one hour of classroom work per week per semester. A Course that meets tor four hours a week 1s
worth four semester hours. On that basis, the number of credit hours given for a particular course is indicated

in Table4.1.
Table 4.1: Relation between Class Hours and Credit Houts
Number of (asy = ours Per \Waele Nomlser gf Craait Hours
—]

1
‘) | 2
3 | 3
4 4

Any exceptions to the above shall be approved by the FMSC. Approved exceptions include English (BCC 1201,
BCC 1202, BCC 2201) and Surveying and Levelling I and IT (EMV2201, EEMV2205), Building Construction
and Auto CAD Land 11 (EMV2202, EMV2200), where the number of credit hours is fixed at two although the
classes mecet for four hours a week.

32 The Norm about the Number of Class Hours per Week

The norm at the FMSC is for a class to meet twice a week. Therefore, a course carrying three credit hours meets
twice a week for one hour and forty five minutes each, while a course carrying four credit hours meets twice a
week for two hours each.

4 Student Course l.oad

Typically, a student is required to take five taught courses per semester. The credit hours given for each Course
depend on the number of class hours as indicated above. The typical course load for a semester is 15 credit
hours. It means that a student is given classroom instructions of 15 hours per week. FEach of the four
semesters in the two-year common programme is designed to carry 15 credit hours. During the final two years,
the number of credit hours per semester may vary among programmes. However, the total of the credit hours
for an academic year shall not exceed 30. The total number of credit hours for an entire degree programme is

120.
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g 4 B Grading Scale

Student performance is graded on a 10-point scale, which ranges from A+ (excellent) to F (fail). The grading
scaleis shown in Table 4.2. The letter 'M'is given for medical withdrawals.

Table 4.2: Grading Scale

Range of Marks [ Letter Grade Interpretation Grade Points Per

Semester Hour
85100 A+ Exceptional 4.00
70 84 A Excellent 3.67
65 69 =A - Excellent 3.33
60 64 B+ Very Good 3.00
55 59 B Very Good 2.67
45 54 C+ Good 2.33
40 44 C Good 2.00
35 39 D+ Poor - Passable 1.67
30 34 | D Poor - Passable 1.00
00 - 29 I e Failure - 0.00
b Guidelines for the Calculation of Grade Point Average

The grade point average (GPA) is a numerical representation of a student's overall academic achievement. The
grade point average is the quotient obtained by dividing the total number of grade points earned by the total
number of credit hours in which a student receives a 'letter’ grade. Decimals beyond two places are truncated,
not rounded, in computing the grade point average.

The formula for GPA calculation is given below.

N
Z(Credit Hours), X (Grade Points Per Hour),
I e—————

N
Z (Credit Hours),
il
where, i = course number, and N = the total number of courses considered.

The maximum possible GPA is 4.00 while the minimum is 0. Table 4.3 illustrates the calculation of the GPA of
a hypothetical student at the end of the first semester of the degree programme

Table 4.3: Illustration of GPA Calculation

Chnreint e | (e Chmale [ Civaalle Grade Points Number of Grade Point Values Earned =
| [larned | Hours I per Hour Credit Hours X Grade Points Per Hour
BCC1201 A+ 2 | 4.00 8.00
1DS 1301 A - 3 3.33 9.99
I1DS 1302 B+ 3 3.00 9.00
BUS1301 C 3 2.00 6.00
ACC1401 D 4 1.00 - g 4.00
Total 15 W 36.99

GPA = Total number of Grade Point Values Earned = 36.99 = 2.46*
Total number of Credit Hours 115

* Decimals beyond two places are truncated, not rounded, in computing the GPA.




7 End-Semester Examinations and Continuous Evaluation

4.7.1 Except for section 4.9.3 and 4.9.4 each course requites a final examination at the end of each semester.
End-semester examination will be held during the final examination petiod. The duration of the

examination can vary depending on the requirements for each subject. Normally, they are of three-hour
duration.

4.7.2 In addition, each course conducted by the FMSC shall carty a continuous evaluation component. The method
of continuous evaluation may include term and research papers, case studies, presentations, practical reports,
critical incidents, skill builders, class participation etc. When a student has not completed continuous
assessments during the year with valid reasons given in section 4.11, he/she may be allowed to participate in the
continuous assessments held in the succeeding year. (For example the mid-semester test). If itis not possible a
special continuous assessment may be held for those students.

4.7.3 The overall grade for a Course is based on the performance of all graded assessments for that Course.

8 Eligibility Requirements to Sit for an End-Semester Examination

4.8.1 No student shall be permitted to sit for an examination unless the Head/Heads of the relevant
Department/Departments has/have certified that he/she has completed the courses of study for the
examination.

4.8.2 Students shall be admitted to the final examination only if they have complied with the attendance
requirements and other regulations specified by the respective Instructor, Department, the Faculty and the
University.

4.8.3 Failure to fulfil the attendance requirements disqualifies a candidate from sitting for that examination, but itis
treated as an attempt. Such candidate/s shall repeat the course and shall be required to pay the examination fees
as stipulated by the regulations.

4.8.4 Unless the Senate decides otherwise, a candidate shall present himself/herself for each examination on the first
occasion on which the examination is held after the completion of the course of studies for the examination.

4.8.5 Students who fail to sit for an examination without authorization or without good cause shall be given a symbol
of 'AB' (Absent) for that examination. This symbol is equivalent to a failing grade (F).

9 Guidelines for the Calculation of Final Marks for the Coutses

4.9.1 The end-semester examination carties a weight not less than 60% and not more than 75% of the final marks
assigned to a course.

4.9.2 The continuous evaluation component carties a weight of not more than 40% and not less than 25% of the
final mark assigned to a course. This may comprise marks from one or more of the continuous evaluation
modes such as mid-semester examinations/ tests/quizzes, term and research papers, case studies, presentation,
practical reports, skill builders, and class participation.

When a candidate has not completed all the continuous assessments required for a subject, the final marks shall
be calculated based on the total marks allocated for the continuous assessments. For example, in a situation
where 10 marks have been allocated for each of the 4 continuous assessments scheduled and the candidate has

completed only 2 continuous assessments and earned 12 marks his final matks for the continuous assessments
for that subject shall be 12/40.

92

e i -

e T b - & b

= _ Y moat

PV L

B N

P L A




4.9.3 If acourse has a mid semester exam/practical test/quizzes ( one day exam) instead of continuous assessments,
the mark obtained for the exam /test/quizzés will be treated as the continuous assessment mark.

A student who gets absent for the mid semester exam /test/quizzes ( one day exam) with valid reasons given in
section 4.11 will be given the opportunity to do the exam /test/ quizzes or the continuous assessment in the
succeeding academic year. If the absence is withouta valid reason the student will be given a “00” (Zero) mark.

4.9.4 Repeat students ( Failed or Absent without valid reasons ) are not allowed to re-sit for the mid semester
examination/test/quizzes. The final mark calculates using final Examination mark with 100% weight but the
maximum is 40%.

4.9.5 Repeat students ( Medical , Absent with valid reasons ) final mark calculates considering the carried forward
continuous evaluatdon/ end semester marks. They can sit for the repeat exam with privileges.

4.9.6 When the coutse content is exclusively practical (e.g. Practical training), the evaluation shall be conducted
according to guidelines prepared by the department of study and approved by the Faculty Board and the
Senate.

4.9.7 Research and Research Methodology Course Units shall be evaluated according to guidelines prepared by the
FMSC and approved by the Senate.

10 Passing or Failing a Course

4.10.1 A candidate shall be deemed to have passed in a course if he/she obtains an overall average (weighted average
marks of continuous evaluation and end-semester examination) of 40% or above for that course.

4.10.2 If a candidate is absent for the end-semester examination or mid semester examination, the following symbol
will be indicated appropriately.

4.10.3 Absent due to medical reason, which has been approved, will be given the symbol of "MC" (Medical). Refer
Section 4.12.

4.10.4 Absent due to valid reasons, which have been approved will be given the symbol of "DFR" (Deferred). Refer
Section4.11.

4.10.5 Absent without valid reasons will be given the symbol of "AB" (Absent)

11 Valid Reasons for Absence from an Examination

4.11.1 Excuse will be granted only if the absence is due to a grave cause such as the student's serious ill health, or death
of some member of the immediate family or any other cause which is accepted by the Faculty Board and
approved by the Senate. If excuseis granted to a student, he/she can sit the examination on the next immediate
occasion with privileges i.e. without any restriction of marks.

4.11.2 A candidate who is absent at examinations due to medical reasons shall submit a medical certificate obtained
from a Government Medical Officer. The University Medical Officet shall endotrse this medical certificate. This
must be submitted to the Undergraduate Programme Office of the Faculty within two weeks after holding the
examination for the particular paper to be presented to the Faculty Board and the Senate for approval. In that
event, the student will receive a symbol of ™C' for that course.

4.11.3 Absence of a candidate from an examination on account of bereavementin the family (death of parent brother
ot sister, and if married, spouse or child) will be excused if approval is obtained from the Faculty Board and the
Senate by submission of the death certificate and appropriate proof of relationship. In that event, the student
will receive a symbol of 'DFR' for that course.
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12 Withdrawal for Medical Reasons

A stubent may withdraw feom & coursé at anynme duning the semester on valld medical grounds with
documentary proof. Tn thar event, the stiudent will receive s wymbul of 'MC', The student is required 1o fienl bt
the Faeulry and University puidelines in requesting a medical withdrawal, A smudent has to st for that subjectin
the subsequent year unless writen approval is chtained boe an extended e period on the basis of the medicil

condition.
. (5] .
4 B8 Repeating a Course
4.13.1 A student who obtains a grade of "F ' shall repeat that course by registering in that course in a subsequent
semester.

4.13.2 A student who obtains a grade of "D+ or D' may repeat that course by registering in that course ina subsequent

semester.

i exammnanon shall not be eligible to obtain more than #¥4 (minimum

4.13.3 A eandidate whe repents couse n of
1¢ /s, which he/she has repeated irrespective of the ach il marks

mark given for 2 'C grade) foreach of the cour
obtained. The muasimum geade plven for a repeat course is C.

'
E-r
]

4.13.4 If the student obtains a lower grade at a repeatattempt thana grade received in catlier attempts, the better grade

shall be retained. 1

o ’

A ! . . '
14 Repeating Continuous Evaluation of a Course 0
-

A exndidare, 'who i absent with am peceptable  reason in section 4.11 at a mid-semester I"
examination/tost fquizses must be given another opportunity to undertake the said evaluation in the K
suceeid i’..‘L‘_ sciesterwithout any rest ricton nf minrks. i )

A . . o i

15 Repeating End-Semester Examination of a Course 1
i

4.15.1 No repeat examination will be conducted by the FMSC for end semester examination. If a student fails an b
examination or was unable to sit for the examination due to ill health or any other valid reason in section 4.11 i

he/she has the opportunity to sit for such examination when it is conducted during the next academic year. r

4.15.2 A seudent who ibeins an gverall avorage of less than 5L shall repent the End-Semester Examination of that '

i

course by registering in that codrse dring the next academic year: Sach candidare is not chgible to albitun more
thar %% for epch of the courmn/s which hie) she hus h:lﬂ:m-d IFPLEECTINE [ i the acrual mark plinatoes] for the
End-Semester examination and Continuous Evaluation.

[
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4.15.3 A candidate who is absent from End-Semester Examination with valicl reason given in secrion 4.1 shove and :
which has been furnished by the candidate and aceepted by the Faculty Berare] and the Senate, bras b treated-an il

if hefshe has nee tised thie inltial OPPortunity- Such eandidaee hus tirsll for ve Eng-Semiestor Faamenatioh f ‘i

that Corume by regstering in that course during the next scademic year it h preteilejies. Such candidate has vo sit
that sulyest 10 the subsegiient academic year upbes= i Wworier .||1-1mw.;| |& phrmned foran extinded nme pon: 1
on the basis of the valid reason.

16 Absentees at End-Semester Examinations

A candidate who has been absent from a whole end-semester examination shall be treated as if he/she has used
an occasion, unless a valid reason has been furnished by the candidate and accepted by the Fagulty Baard and
the Senate. A candidate with an accepted valid reason eligible to take the whole end-semester gxantination on
the next immediate occasion and get grading for courses without any restriction.

If a candidate avoids taking the whole end-semester examination on the next immediate occasion without
furnishiga walid reason, it shall be treated asa used attempt.




'17 Release of Results of the Semester Examination

Year 1 (Semester 1 & 1I), Year II (Semester 1 & 11), Year III (Semester I & 1I) and Year IV (Semester | & II)
Examinations

The GPA will be reported to the candidates at the end of each semester with the grade carned by the candidate
for each course as indicated in the Grading Scale given in Table 4.2. The Semester Examination Results Sheet
will be issued to each candidate after the release of results each Semester. A specimen of the Semester
Examination Results Sheet, which is used in the Common Programme of the FMSC, is shown in Table 4.4.

18 Passing a Semester Examination

A candidate shall be deemed to have passed any of the semester examinations, if he/she has earned a minimum
GPA of not less than 2.00 for each semester, and has no more than one poor grade (D+ ot D) per semester and
has no fail grades (I). i

The total number of poor gtades should not exceed 06 for the entire degree programme and if a candidate
accumulates 06 poor grades for earlier semester examinations, the remaining semester examinations shall not

have any poor grade.

19 To be Referred in Semester Examinations

A candidate who has failed to fulfil the requirements given in Section 4.18 above will be referred in that
examination. A referred candidate shall sit for failed course/s (all 'D' and 'F' grades) and pass those courses
subject to relevant restrictions given in Section 4.13 above.

= A
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! 20 Completion of Degtee: Requirements for Graduation

J In order to graduate with a bachelot's degree from the FMSC, a student shall have:
; Completed a minimum of 120 semester hours, angd

Earned a minimum GPA of notless than 2.00 for each semester, and

A minimum overall GPA of 2.00 for the entire degree programme, and

No fail grades (F), and

No more than one poor grade (D+ or D) per semester, and

The total number of poor grades should not exceed 06 for the entire degree programme, and

Fulfilled all the requirements given above, within a maximum of 7 academic years from the academic year of
original enrolment in the University other than approved valid reason.

21 Award of Classes

4.21.1 FirstClass Standing
A student shall meet all the following requirements in order to be awarded a degree with First Class Standing;
e The student shall have earned an overall GPA in the 3.33 - 4.00 range in the entire degree programme.
* The student shall have earned grades of A+ or Ainatleast half the courses in the degree programme.
* The studentshall not have earned grades below C.
e The student shall have fulfilled these requirements within four academic years from the first academic

year of registration other than approved valid reason.

4.21.2 Second Class (Upper Division) Standing
A student shall meet all the following requitements in order to be awarded a degree with Second Class (Upper
Division) Standing:
e The student shall have earned an overall GPA of 3.00 or above in the entire degree programme.
¢ The student shall have earned grades of B or better in atleast half the courses in the degree
programme
e The student shall not have earned more than two poor grades (D+ or D) for entire degree

programme.
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4.21.3 Second Class (Lowet Division) Standing
A student shall meet all the following requirements in order to be awarded a degree with a Second Class (Lower i |
Division) Standing: (

e The student shall have earned an overall GPA of 2.67 or above in the entire degree programme.

e The student shall have earned grades of Bor better in at least half the courses in the degree programme.
e The student shall not have earnegl mate than two poor grades (D or L) for entire degree programme.
e The student shall have fulfilled these requirements within four academic years from the first academic

year of registration other than approved valid reason.

22 Effective Date of the Degree

The effectve date of thedegree shall be the last date st the stipulated examinatic pET | oo which the Year IV
Comester 1] Bxamingtion conchades To be elydble for this effective ditte, & candidate ahall submit the
eampleted Research Report, it regquired by the respective depret, before the ending of the Yeir IV Semester 11
Examination

Table 4.4: Semester Examination Results Sheet (Specimen)

UNIVERSITY OF SRI JAY EWARDENEPURA

FACULTY OF MANAGEMENT STUDIES AND CONDIERCE
SEMESTER EXAMINATION RESULTS SHEET | .
“NAME I ' ‘ ' 3
REGISTRATION NUMBER !fl
INDEX NUMBER '
ACADEMIC YEAR ‘
YEAR AND SEMESTER ‘
This js to miarm that you have pussed/ fathed) referred; not eompleted the above Semester '
Examination. The grades obtained by you and the GPA of this Semester Examination are given below.
These results are subject to the approval of the Senate.
COURSE CODE | COURSE TITLE GRADE | CREDIT
BCC 1201 English I: Grammatical Foundation 2
DSC 1301 ‘ Mathematics I: Finite Mathematics 3
ITC 1302 Introduction to Computers 3
BUS 1301 | Introduction to Management 3 ‘
ACC 1401 Financial Accounting 4 |
GPA
Official Seal Sigmuture of Authorized Officer
e GRADING SYSTEM
Range of Marks ) Grade [mterpromtion Grade Points
85 - 100 A+ | Exceptional 4.00 .
70 - 84 A Excellent 3.67 !
65 - 69 A- Excellent 3.33
60 - 64 B+ Very Good 3.00 i
55-59 B Very Good 2.67
45 - 54 C+ Good 2.33
40 - 44 C Good 2.00
35-39 D+ Poor - Passable 1.67
30 - 35 D Poor - Passable 1.00
00-29 F Failure 0.00
MC Medical
AB Absent
|_ FR Deferred (weith valid reisoni}




Other Courses
Offered by the
FMSC




In addition to the undergraduate degree programmes the EMSC offers a number of postgraduate, diploma and
certificate courses. Details of these programmes are given in this section.

1 Postgraduate Courses

1.1 M. Sc. (Management) Degreec Programme

Sinee the enthusiastic respoase by the private and public secrors, the faculty launched an Mb5e in Mamgement
programme i 1995 with the aoble purpose of awuakemng of indigenioas mowledige w0 promote the
dieveloprient of Sn Lanks, Fven the uni ersity b the couniry’s leading management prosggrracheate insprutinn
(Ponteraduare Tnstinee of Manzgement), the faculty provides 4 very competinve Mée programtme throwh the
faculty of graduate studies. -

The MSc (Management) 18 @ postgraduate degoree awarded by University of Sa Jayewardenepura o people whis
have stodbed the subject of the soenrific art of Management at & viery scvaneed level, This programme: &
desigred for those who sre inferested in developing i conceprmal and analytical overview of modeen theory and
peactiee i cach of thic key nrcas of Organisazionul Management.

Contact Details
Dr. P. D. Nimal, Cootdinator
Telephone/Fax : +94-(0)114303055

M.Sc. in Real Eitare Management and Valuaton (M.Sc. in REMYV)
1 2 and Postreadaate Diploma in Real Estate Management and
Viluation (PGD in REMV)

The Postgraduate Diploma in Real Estate Management and valuation and the M.Sc. in Real Estate
Management and Valuation degree programmes intreduced in 2007 are the latest development of the Real
Estate Sector in the country. The department af Fstat: Management and Viluation has despned these
programmies (o increase the efficency and thie effecivencss of the professionals of Real Esmte Management
wind Valuasion ditough higher learning, rencarch and publications. The PG Dip in REMY 15 0 one year
programme and the M.Sc. in REMV is a two yeat progpurmimie. Beith e o snducted in English medium.

Contact Details

Cootdinator of the M.Sc. REMY,

Department of Estate Management and Valuation
Telephone: +94 (0)112-802004,

web www.sjp.aclk/fmsc/emv,

email emv@sjp.ac.lk

13 Postgraduate Diploma in Marketing Management PGDMM)

Post greadiate DHiplearmt in Markedng Management, which is designed for a miche nearket, 15 @ One-yer Course
rilored for those who pursue higher studics in the field of marketing, The course wall provide 8 systenic
framework for understanding marketng a5 both a busness philosophy and & bosiness function. Thiz
progeamme consists of three semesters, The semestens have been desigmed to provide students with courses
focus on improving knowledge, technigques, shills, appromches, models and philosophies associated with
avalyeing, formulanng |111Eh_-nu..-n::|n_L-, ansl eontrofling markeng straegies and policics {or domessc anu] globaal
markets by creating o syntheas of theoretical knowledpe omd poactical problem solving skills. The progranune
alssy pives students experience i ndependent rescarch and entical thinkiog in the field of markeung The
progrumme aims ot providing the sadents with tratning and experience in independent reflection, rather than
just knowledge reproduction, The learmtng i pe Jlem orented and smudents hive towork on specific problems
themselves. Purthermiore, the programme encourages inferdisciplinaty thinking, ‘This i sought through
interdiscipltnary introductury coarse n several departments. The registrateod 15 1 Apnl, The medum of
instruction is English.

Contact Details

Mis. D.S.R.Samarasinghe, The Coordinator PGDMM
Department of Marketing Management

Telephone :+94-(0)112-802009
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14 Postgraduate Diploma of Applied Finance /Master of Applied Finance

Department of Finance of the University of Sti Javewardenepura, otfers the Postgraduate Diploma in Applied
Finance and the Master of Applied Finance for those who have completed the Postgraduate diploma in
Applied Finance and wish to pursue Master of Applied Finance. Srudents are normally admitted first into the
Postgraduate Diploma in Applied Finance. Those students who complete the diploma will be eligible to do the
Master of Applied Finance degree. Candidates who are admitte=: to the Master of Applied Finance be eligible
for the award of a Diploma in applied finance or an Master of \pplied Finance but not both. Candidates who
fail in Master of Applied Finance courses be eligible for the award of the Diploma only.

Duration of the course is 24 months, 12 months fot the Diploma and another 12 months for the Masters. Each
programme has three semesters.

Contact Details

Dr Y.K. Weerakoon, Programme Coordinator

Department Finance
I Telephone: +94-(0)112-801118
Fax 1 +94-(0)112-803653

E-mail  :finance@sjp.ac.lk

]

External Degree Programmes

: - B . - .
~-1 B.Sc. Business Administration (General) External Degree Programme

Bachelor of Science Business Administration (General) External Degree Programme is a three year general
degree programme offered by the Department of Business Administration Faculty of Management Studies
and Commetce - University of Sri Jayewardenepura. This Degree Programme was first introduced in 1997.
Initially 1800 applicants were registered and 1300 sat for the first vear examination. Six batches of students have
already passed out with very good results.

The main purpose in introducing this External Degree is to provide an opportunity - for those who have passed
the advanced level examination and could not enter the Natdonal Universities to pursue a recognized degree in
management in the most reputed university for management education in Sri Lanka.

It is also intended to serve the nation by encouraging the students and working population in our country to

widen their knowledge in management and administration while providing them with an opportunity to obtain
adegree level academic qualification to prosper in their respective careers.

It is always aimed at disseminating a highest standard of management education at an affordable cost to a wide
spectrum of individuals who have the basic entry qualification.

Contact Details

Ms. G. D. V. Rupika Senadheera, Coordinator,
Department of Business Administration,
Telephone :+94-(0)112803472

E-mail  :rukmal@sjp.ac.lk




2-2 B. Com. (General) External Degree Programme

With the commencement of the B. Com. (Special) degree at the University of Sri Jayewardencpura in 1973 the
external degree in commerce conducted by the External Services Agency of the University of Sri Lanka was
transferred to this university.

Accordingly, candidates were registered for the B. Com. (Special) External degree until the end of 1995.
However, in 1996, the B, Com, (Speckall Tiaternal degree was converted to a three year B. Com. (General)
deiree. At present candidates with entey quulifications approved by the university are eligible to register for the
B, Cistr (General) External degree in Sinhula and English media.

Contact details

Mr. E. Dayaratne, Co-ordinator
Department of Commerce
Telephone: +94-(0)112-802513

2.3 B.Sc. Management (Public) General External Degree Programme

liSc. Management (Public) General Exrernal Degree Programme was introduced from 99T by the
Peparrment af Public Administation of Faculty of Managemedr Studies aned Commerce in University of Sri
Juycomidenepurs. Regstration of undeegeaduates and conducring exuminatons in tis counc ar: done by
external examinations unit of the university.

Contact Details

Mrs. W.N. A. D. C. Weerasinghe, Coordinator,
Department of Public Administration
Telephone : +94-(0)112-802006

3 Diploma and Certificate Programmes

3-1 Diploma in Public Management

The Diploma in Public Management is offered by the Department of Public Administration. Successfully
completed participants will be fully equipped with knowledge, skills and positive attitudes in the fields of both
public and private sectors in the position of Junior Management and Executive levels.

Contact Details

Dr. (Mrs) R. Lalitha S. Fernando
Department of Public Administration
Telephone : +94-(0)112-802006

32 Diploma in Marketing Management

DMM course is commenced with the main purpose of catering to and satisfy the unmet needs of the market
segment consisting of students seeking higher education in the fickd of marketing in a recognized univarsity,
while providing opportunity to enrich the theoretical and practical knowledge and enhancing the soft skills
needed to be dynamic. The students who possess at least six passes with three eredit passes, including a credit
paass for English language for the G.C.E. (O/L), with the minimum of two years exprrienees; or stuclents with
three passes for the G.CE. (AL) examination in the any stream, or two pasfch for the GUCE (AT
examination, in any stream and pass in General English subject, or the qualificution which the aniversity
accepts as equivalent to the above mentioned are eligible for the course, which has a duration of one year, two
semesters. The registration is in January. The medium of instruction is English.

Contact Details
Mt. J.W.D. Chaminda, Coordinator -
Department of Marketing Management

Telephone : +94-(0)112-802009 -




' 3.3 Advanced Diploma in Marketing Management (ADMM)

I The main objective of the programme is to cater to and satisfy the unmet needs of the market segment
consisting of students seeking higher education in the field of marketing in a recognized university, while
providing opportunity to enrich the theoretical and practical knowledge and enhancing the soft skills needed to
be dynamic. The students who successfully complete (minimum of 40 marks) all the subjects of the Diplomain
Marketing Management Course while possessing a minimum of 50 marks as the total average marks of the
Diploma in Marketing Management Programme, are eligible for ADMM course, which consists of two
semesters, cach for six months. The registration is in July. The medium of instruction is English.

Contact Details

Miss. P.G.S. Amila Jayarathne, Coordinator
Department of Marketing Management
Telephone : +94-(0)-112-802009

4 Small and Medium Enterprise Development Support Unit (SMEDSU):

SMEDSU is the official body designed by the FMSC to link the academia with the industry. SMEs as a sector
does not develop on its own. Services of supporting institutions are required by them. These institutions and
most of the stakeholders of SMEs are distant from SMEs. SMEDSU aims to act as a catalyst in developing
viable relationships among Universities, Government sector organizations, NGOs, and all related stakeholders
of SMEs.

4 1 Certificate in Small Business Management (CSBM) and
. Diploma in Entrepreneurial Business Management (DEBM)

Certificate in Small Business Management (CSBM) and Diploma in Entrepreneurial Business Management
(DEBM) are two programmes developed by SMEDSU for enhancing the petformance of small and medium
enterprises of the country. Objective of the CSBM & DEBM Programmes is to develop the management
know-how of the Sti Lankan entrepreneurs, managers, consultants, and other interested parties so that they can
effectively and efficiently face local and global challenges. Programmes will be advertised in March , and classes
will be started in June every year. Lectures will be held on Sundays from 8.30 a.m. to 5.30 p.m.

Contact Details
Mr. M.V.S.S.Udayanga,
Chief Coordinator/Small and Medium Enterprise

Development Support Unit
Mr. Rukmal Weerasinghe,
Coordinator/ Education




Additional Facilities at the University

ﬂ'- % _.: Library

The libeary is bocated in i
thiam 178,000 books In additon to tha
acddition to lending books 1o the students and the staff library provides a phatacopy SCEvIEE rhriruirh 3
company. The multi media centre at the library provides e-journal faeility to the aca dermic statf, postgeaduate
students and the final vear smdents those who are ergraged n research studics: The library supcrvises the
il the Sumaneala bulding, Management pelated books are found at

reading halls located at the library huilding a
the right hand side far eormer af the lower {losor located ar the e i if thie entrance lobly. For mor detntls 1_';'" e

contact the library.

 crven Bk nest 1o the S Soratha building, Presently it has a colle tion of more
t thie lilrary has subscribed to more than 500 peris ilicals and journals. In
DALt

Librarian Mr. P. Widanapathirana.

n} | Computer Centre

Ir addition to the Information Technology Resources Center (ITRC) of the Faculty of Management Studies
nd Commetce . students have the aeeess m the University Computer Lents e(UEC), The LHCL, bocated at the
hsesrent of the Sunmangals Bullding, consists wath tous labs and it has maore than 115 computess, Generally
UG opens between 800 am to 8,00 poa on weelidavs during the academic year and between 8.00 am to 4.00

s during the veation, Amongother things the LT jarovides the following main services.
e} B i |

Conducts computer literacy courses for undergraduates those who do not have an opportunity to follow

aIT related course during their degree programme.

Provides and maintains internet and e-mail services to the university community

Maintains the university web page.
* Computetization of the academic and non-academic departments of the University.

Students can usc the internet facility located at the UCC by prior reservation. For more details please contact
the UCC.

Coordinator Dr.N. L. A. Karunaratne.

u 3 | Career Guidance Unit

This unit was established in 1998 with the theme of “Supporting Capability and Employability for
Tomorrow”. The following services are provided by this unit.

e Provides information regarding the job and entrepteneurship opportunities.

e Assists undergraduates to improve attitudes and skills required by employets through workshops and
tralning programimes.

« Conducts wotkshops, especially for final year students, on prepating CVs and facing interviews.

e Conducts workshops to develop skills and personality for undergraduates of all years.

e Provides assistance for graduates start businesses and industries.

* Assists employets to select graduates according to their requirements.

Cootdinator : Mr. W. M. Dhanapala




u*' | Hostel Facilities

Presently the University has 25 hostels. Some of them are located inside the University premises while the
others are located outside. Currently about 25% of the students receive hostel facilities. First and final yeat
students are given a priority when providing the hostel facilities. Students are selected based on the criteria
decided by the University. For more details about the hostel facilities please contact the student welfare
section.

ﬁi:' .+ The Medical Centre

@

a

The university has a medical centre staffed with three medical officers including the chief medical officer, one
dentist, staff nurses and pharmacists. This medical provides medical facilities for the students and the staff
during 8.00 am to 4.00 pm on week days. The medical centre provides a counselling service between 11.00 am
and 1.00 am for students having educational, personality, mental and physical problems. Medical centre has an
ambulance outside the service hours the university will provide the transport facilities to transfer the patient to
the nearest hospital.

Department of Physical Education

This department conducts a sports meet for the first year students and an open interfaculty sports meet for all
the students. Based on the talents shown by the students they will have the opportunity to represent the
university at the interuniversity games. Students those who excel in sports are awarded university colouts at the
end of the year. Currently students can participate in sports cricket, football, wrestling, rugger, weight lifting,
judo, twycondo, basketball, netball, hockey, athletics, marathon, swimming, carom, baseball, badminton, table
tennis, tennis, volleyball, elle and chess.

Cultural and Religious Associations

The university has established the Art Circle with the objective of developing cultural and aesthetic activities
within the university. The Circle consists of representatives from the academic, non-academic and students. A
cultural centre has been established within the university with the objective of protection and development of
indigenous culture and values under the supervision of the Art Circle.

The students those who are interested in religious activities can join associations Buddhist Society, Catholic
Society, Christian Society or the Muslim Mujlis Society.
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Other Information

i Key Officials of the University

Chancellor
Rev. Professor Bellanwila Wimalarathana Thero

Vice-Chancellor

Dr. N.L.A. Karunaratne
BA(Special Hons y(Vidyodya)PhD (Durhai)

Dean, Faculty of Arts
Dr. P. Athukorala
B\ (Hons), NLA(Peradeniya). PhD(US[)

Dean, Faculty of Applied Sciences
Professor A. M. Abevsckara
B.Sc. (Colombo), PhD (Belfast), FENASSL, F1CHhem(Cey.)

Dean, Faculty of Management Studies
and Commerce

Dr. S.P.P. Amaratunge
B.A Econ. (Special) (S]P); M.\ Econ. (Colombo); NLSe. Econ. of Rural Dev: (Saga)
Ph.D. Econ. of Rural Dev. (Kagoshima)

Dean, Faculty of Medical Sciences

Professor Jayantha Javawardana
MBBS, MS, FSLCOG, FRCOG

Dean, Faculty of Graduate Studies

Prof. (Mrs) Kumudu Wijewardena
MBBS, MD, Dip (Stat, Epid)

Librarian
Mpr. P. Vidanapathirana
B.A. (Cevlon); Diploma in Lib. “Sri Lanka); MLS (NSW); FSLLA, FCILIP(LK)

Registrar
Jayalath Musettuwegedara,
BA Econ(Hams ¥ Krlinira), PGDipManagement(OUSL)

Bursar

Ms. D. C. Ranathunga
B.Sc. Bus. Admn. (Special)(S|P)







Head, Department of Information Technology

Dr. K M.S. Dushyantha Kulatunga

BSc. Industrial Mgt.(Special) (Kelaniya);MBA (PIM SJP), Ph.D.(Business Adm.& Infor.Sci.)(Chubu)
Telephone : +94-(0)-602132497

Extension : 821

Head, Department of Marketing

Dr. B. N. E Warnakulasootiya
B.Com. (Special) (Colombo); MBA (Colombo); PhD (Pune)

Telephone : +94-(0)-112802009
Extension : 853

Head, Department of Public Administration
M:r.W. M. N. Weerathunga

B.A. Pol.Sc. (Special) (Peradeniya); M.A.(Peradeniya)
Telephone : +94-(0)-112802006

Extension : 871

7 Business Communication: Lecturer

L. Wijewardena

B. A. (Kelaniya; M. A. (Colombo); Dip in TESL (Colombo); ATCL(I.ondon)
E M. Irshad

B. A. (Kelaniya); M.A.(Kelaniya); Dip in TESL(Colombo)

i Administrative staff of the Faculty office

Senior Assistant Registrar

Ms.K.Y.P. Thushari Malkanthi -
B.Com (Special) Peradeniya, PGD in Business Adm. Peradeniya

Assistant Bursar

Mr. K. H. U. D. Wasantha Kumara
L.LBMAAT-SL
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Legend
01. Dept. of Botany
02. Dept. of Botany
03. Dept. of Zoology
04. Dept. of Forestry
05. Dept. of Botany
06. Dept. of Zoology
07. Dept of Chemistry
08. Dean's Office-Faculty Applied Sciences
09. Dept. of Mathematics
10. Dept of Forestry
11. Dept. of Physics
12. Green House
13. Physics Computer Lab
14. Auditorium
15. Animal House
16.Dept. of Physics
17. Dept of Estate Management & Valuation
18. Sti Soratha Mandiraya -
Faculty of Management Studies and Commerce
19. New Art Theater
20. Prof. R.A. Perera Memotial Building
21. Sti Sumangala Building - Faculty of Arts
22, Bandaranayeke Hall
23. Dancing Room
24, Dancing Room
25, Rathanasara Building

Map of the University of Sri Jayewardenepura

To Boralasgamuwa

26. Graneshwara Building
27. Faculty of Medical Science
28. Dept of Micro Biology

29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.

44
45
46
47
48
49
50

Dept of Family Medicine
Faculty of Graduate Studies
Canteen

Career Guidance Building
Maintenance Unit
Gymnasium

Physical Education Unit
Boys Hostel

Rahula Girls Hostel
Dharmapala Girls Hostel
Soratha Gitls Hostel
Library

English Unit

Medical Center

Students' Union Office and Canteen
. Sangawasaya - Bikku Hostel
. Welfare Unit

. Dt. Wimala De Silva Gitls Hostel
. Administrative Building

. Cultural Center

. Quarters

. Open Air Theater

Designed by: Dept. of EMV
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Faculty of Management Studies and Commerce
University of Sri Jayewardenepura
Gangodawila, Nugegoda, Sri Lanka

Telephone: +94-(0) 112803343 , Fax: +94-{0} 112803653
WA, Sip.ac. kK



