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Welcome

to
University
LT"
S11 Jayewaroenepura

I'am writing this message with a full of compassion and
loving kindness in my heatt to our beloved students who
have excelled in their G.C.E. (A/L) Examination to be a
privileged student in the Faculty of Management Studies
and Commerce.

- Most of the management Gurus have taught us a lot of
theories, concepts and practices through their teaching and
publications. However, most of them are not practicing
what they preach. Consequently, they in general , have
created unnecessary chantic, prublematic and sick living
environment for us. Therefore, we need managers with
heart and management to help solve our problems. In
order to sotve mur prohlems, we need to know thosoughly
the meaning of "manage" , "manager” and "managemens”.
The following simple guestions are helpfut to fully
understand the compreheasd the words.

What do we mean by "manage"? Why do we need to
“manage"?. How do we "manage™?. What do we mean by
"managees"?. Why do we need "Managers™?. How do
"managers” solve problems?, Whar do we mean by
"management™?. Why do we need "management™, How
do we apply "management" to help develop Sri Lanka?.

I had opportunities to ask these questions from our
management students. Most of the times, I was not happy
with their incomplete and errant answers. Therefore, 1
wish to see the complete and correct answers from you all

Dear daughters, sons, you ate the future leaders of the
world. Leaders need to give wholesome answers for the
problems they have to solve. I have no doubt ot hesitation
of your potential, power, energy, courage, determination
and dedication which lead you to be a great leader
anywhere in the wotld enabling you to solve problems, if
you can utilize the TUniversity facilities efficiently,
effectively and productively with a view to create a better
world

With great love, I wish you to be a great leader who can
transform this earth a better place for all living beings.

| I N
l Ji-..-.:fp{t?i.

Dr.N.L. A. Karunaratne
Vice-Chancellor
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We congratulate you on your decision to join us in our
commitment to excellence.  The Faculty of
Management Studies and Commerce (FMSC) of the
University of Sti Jayewardenepura (US]) has been and
continues to be in the forefront of management
education and in the advancement of developmentand
change in Sri Lanka. Our strategic f)lan implementation
is progtessing at a rapid pace and is well concerned
with our strategic goal of excellence. We continue to
focus our programs and engagements towards the
main strategic theme of “Center of Excellence in
Management Studies” in the country. Due to the
above reasons, the majority of Advanced Level
Commerce stream students with the highest scores
continue to choose the FMSC, USJ as their first
preference at the university entrance.

Our curriculum, developed by a very qualified faculty
who have real-wotld expetience in management and
industry, provides our students with the knowledge,
skills and abilities they need to be achievers in whatever
endeavors they pursue. Your own success will require
hard work as well as the need to enrich your academic
putsuits with co-curricular activities and community
work.

The Faculty has eleven departments in different areas
of management which offer very attractive job
otiented degrees. As the Dean of the FMSC, T am
proud to note that the Faculty has introduced another
new degree program in this academic year under a new
department, namely the Department of
Entreprencurship. The new degree program is
especially designed to cater to the longstanding needs
of the Sri Lankan economy.

Finally, I warmly wish you every success and sincerely
hope that you will gain the necessary knowledge,
attitudes and skills during your academic journey at the
FMSC, USJ to become productive and valuable citizens
of Mother Lanka.

Professor Sampath Amariinge
Dean of the Faculty

Greetings
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FEven though the university -
commemorated its golden jubilec in
vear 2009, it has a histosy'of more

than a century. ‘

[n 1883, the Venerable Hikkh.du'e
Sti Sumangala Thero establishez@_{;.'ﬁ
Vidyodaya Pirivena at '."{@“éh '
The Pirivena was given university -
status by the University 1\-- ﬁN}@D@?
of 1958 in 1959 and named =y

Vidyodaya University of G .5‘1"' e
With this transtormation. ;
geographically shifted fro
Maligakanda to its present o atior at

Gangodawila, Nu(rcgod ,f.. s P
‘H.l

At the inception, the stﬁdé’n’ . Il L
;r i— -
population of the University: Wis
mere 466. In 1978, the name was. 3
changed to the Umver@ltv 0 F Srl

-

establishment of 511]3\'@\\/ardcnepura L
as the administrative caplml off Stite i

[Lanka. 3

Today, USJP is one of the largest
university campuses of the nation 1
spreading over approximately 55
acres of land with an internal student
population ot about 8,000 and
consisting of five facultics, namely,
Arts, Applied Sciences, Management
Studies and Commersee, Medical
Sciences and Graduate Studies.
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Goal 01

Conttibute to the socio-economic development of the
nation through the education of human resources in the
field of business and management

Goal 02

Increase access to business and management education
with due concern for equity and social justice

Goal 03

Enhance the indigenous conttibution to the pool of
human knowledge with due regard, to our social and
cultural identity by restructuring the faculty study
programmes

Goal 04

Develop capacity and infrastrucrure of the faculty for high
quality teaching, learning and rescarch within the overall
policy and strategy framework of the university

Goal 05

Strengthen faculty capacity for community service and
tesoutce generation with a view to long term sestainahbility
and global competitiveness

Goal 06

Provide a non-threatening, stimulating and attractive
internal environment which promotes creativity and
innovation within the overall framework of the university

4 www.sjp.ac.lk/fmsc




Management
education at USJP
also has a history
of 50 years. The
first programmes
of study
commenced in
1959/60 when two
undergraduate
degree
programmes in
Business
Administration and
Public
Administration
were introduced
under the
Department of
Economics,
Business and
Public
Administration.
Subsequent major
developments of
the 'MSC are
viven here in
chronological
order.

1968~ The Department was

i 1992-
reconstituted as the
Department of Management
Studies.
1972- Under the reorganization of
the university system the 92
Department of Management 1992-
Studies was elevated to
faculty status and the Faculty
of Management Studies and
Commerce (FMSC) was
established with two
departments, namely, the
- Department of Management 1994-
Studies and the Department
of Commerce.
1973- The degrec programme in
Estate Management and
Valuation was introduced as
a unit of the Department ot
Business Administraoon.
Department of Management
Studics was split into two
departments: Department of
1995-

Business Administration,
and Department of Public
Administration.

Ih.: p! ein 'I~ata¢¢
9} nage: ent and V: 10D
— It Depart 3 .

A degree pregramme in
Accountancy was introduceg
undet the newly ¢stablisheq
department of Accountnncy
and Financial Management,

Department of Commerce,
under its revised cutriculum
introduced three
specialization areas, namely,
International Trade,
Marketing, and Accounting
into its degree programme.

Introduced a degree in
Marketing Management
under the Marketing Unit,
which functioned under the
Department of Business
Administration. Department
of Public Administration
introduced a degree ]
programme in Human

Resource Management
functioning separately under

the HRM Unit.

Restructuring was
introduced in the
Department of Business
1\_d_mi'r_§is_tmtio1_1 with fiv

B eI BIAUY Businicss:
Feonomics Egmauﬂ;,lis
QL. Ad:) ., &&;ﬁh&?ﬁp&m



1996-

1999-

2000-

2001-

The Marketing Unit was
converted into the
Department of Marketing
Management.

The HRM unit was
converted into the
Department of Human
Resource Management.

By this year, the FMSC had
seven academic departments
offering seven
undergraduate degree
programmces.

The year 2001 matked a
turning point in the history
of the FMSC. It finalized a
plan for restructuring, which
had been in operation since
1997. The restructuring plan
resulted in the formation of
10 academic departments,
which were treated as service
departments. A service
department is a department
that is identified with a
specific functional arca of
business, whose staff
members are solely from
that specific area of
expertise, and which offers
courses solely fromiits own
arca of expertisc forall the
degree programmes|offered
by the FMSC. Alldegrees
are offered by the EMSE
and each department will
scrve the needs ofiall the
d_cgrce |programmes by
offering courses fromyits
functional area.

S

2007~ The Department of

Information ‘technology and
Decision Sciences was split
into two departments,
namcly, Department of
Information Technology and
Department of Decision
Scicnces.

The first batch of students
was admitted to the Faculty
for the new degree B. Sc.
(Special) in Operations and
Technology Management.

UGC approved the proposal
for establishing the
Department of
Entreprencurship and
commencing the B.Sc.
(Entreprencurship) Special

Degree Programme

2010- The Department of

Business Administration
introduced the B.Sc.
Entreprencurship (Special)
Degree programme focusing
on entreprencurial
development in the FMSC
to fill the vacuum as well as
to execute a national need.
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The FMSC is headed by the Dean. The Dean's
Office coordinates all academic and
administrative activities within the FMSC. There
is a Head for each academic department that
comes under the Faculty. The Heads of
Departments report to the Dean. (See Table 1.1:
Departments in the FMSC).

To assist the Dean in the administrative work an
Assistant Registrar or a Senior Assistant Registrar
is appointed, who is resprnsihle fur assisting the
Dean in all matters reparding non-acadeinic staff,
peanstranon of students in the degres
PIOEFAMITIES, €% amimation work, terretarial work
of thi Faculty Boatd, aml other general
achministration work. Figure 1.1 shows the
arranizational structure of the Faculty of
Management Studies and Commerce.

In addition, the Faculty has the following
supporting divisions:

Undergraduate Programmes Office (UPO)
The main task of this division is to provide the
administrative mechanism required for the purpose
of cootdinating across departments and degree
programmes. The major areas of responsibility of
this division include progtamme scheduling and
coordination, and academic advising,

Information Technology Resource Centre
(ITRC)

ITRC is the main Information Technology
Resources provider for the Faculty of Management
Studies and Commetce. ITRC is equipped with six
computer labs, namely, ITRC 01, ITRC 02, ITRC
03, ITRC 04, ITRC 05 and ITRC 06 with a total
number of 320 client machines which are allocated
for students to support their studies. Operational
from 08.00 to 20.00 on weckdays and from 08.00 to
17.00 at weekends, the I'TRCs serve approximately
1500 undetgraduate and post graduate students
daily. Furthermore, ITRC maintains a modern
computer network with several server machines.
ITRC provides wircless internet access within its
environment.

ITRC lab 02 and ITRC lab 06 have been exclusively
reserved for free use by students and the other labs
are mainly used for practice under the supervision
of alecturer. All these computers are updated to
match the state of the art technology requirements
of future managers. Although these computers
arc run as separate labs, ITRC installed a featute
which is able to broadcast a lecture conducted in
one lab (Sound, Video and Data) to all labs of the
ITRC.

AN TTRC copmpumers are getting the latest original
licence Mictros«afsiH |;|roduct under the

- I} i s O

Memorandum of Understanding (MOU) with
Microsoft Inc. Students are also eligible to get a
copy of license software under the agreement and
ITRC is authorized to  handle the student
registrations for this programme.

ITRC is staffed by over 20 well qualified members
and headed by a Coordinator with necessary
exposure in information and communication
technologies.

Coordinator: Mr. PH.A.B. Shantha
Intercom: 8773 / 8772

External Programmes Office (EPO)

The EPO is involved in activities such as designing
and co-ordinating external degree programmes,
diploma certificate courses, and training
programmes for private and public sector
institutions.

Management Research Centre (MRC)

The MRC co-ordinates research and consulting
activities undertaken by the academic staff of the
Faculty.

Business Communication Unit
The English Courses of the Faculty of
Management Studies and Commerce were

\
fﬂ

conducted by the English Unit of the Faculty of
Arts until such ime as the Faculty finalized a plan to
introduce the service concept and a common
curticulum in Management in the English medium.
Thereafter, in 2004, the Faculty decided that the
Business Communication programmes should be
handled by members of its own Faculty; therefore,
as an initial step, two lecturers were recruited by the
Faculty for the purpose of co-ordinating across
departments and degtee programmes and for
providing support pertaining to English Language
Teaching. The Faculty is at present in the process of
setting up its own Business Communication Unit
that will cater to the expectations and needs for
acquiting the language of the Management
undergraduates.

Aims
The Business Communication Unit aims to build
up the confidence and language skills

the undergraduates need to work successfully in
their chosen course of study and to contribute to
their future professional development.

Obijectives

+ provide instructions and practice in oral and
written English using business-related topics
as its content base.
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Table 1.1: Departments in the Faculty of Management Studies and Commerce

inrroduce student centered seaching with 4 wiew to enhancing the learning

,;rlccrr\-nw.ﬂcsn-l"iﬂldﬂlu.

o |mtmachace Jetivities m develop the eommanicative competence o8 Al
windergraduates.

¢ Inoepraic l-'t:-m]'lultf-t-upported learning with classtoom instruction for first and
pocned yT st nes.

¢ |:J:||.'|1l.|t't_|_;v:|:'h|.'|:l'|-|!.'lrlil.1|.g

Accounting

ACC

B . Commmanickiion Couraes BUbln:‘bS ;'\dl]llﬂlbtl At10n
The English courses ane ncluded as compulsory le::uquiairﬁ to different core BUb
coueses. The undergraduates are taughe the four skills (liscening, speaking, reading,

apii] wrlnE), i an integrated way, 30 they can gradually impeove scross the whobe

mnge of gkills whils expanding their voeabulary and developing  effecove self
study habits. Business Economics

Description of Courses i} B E C

Intensive Coutse in English

Hefiire thi COMmmEncenent of academic activites, an Intensive Course in English is
erinducred for ncademis sy, The inrensive Course in English is a three week
cougse which provides a good preparanon for English medium education in the _
Faculry, |t eoncenteates on promoting fuency and accuracy and on developing the Commerce

ckills af reading, writing, speaking and listeninginan academic context. C ONI

BCC1320-ENGLISH I-GRAMMATICAL FOUNDATION
The first course, English I, is a remedial English Course, which helps the students

speak better, as well to recapziizc and use basic rules of the English language. The o -
course is taught as a communicative approach and all the modules ate interactive in Decision Sciences

nature. D S C

Estate Management
and Valuation

l",ntrcprcnuu‘ship

ENT

BCC1321-ENGLISH II-COMPOSITION
The English 11 Covirse is an advanced wiiting cowrse where students are taught
o werines ditbereat |.|::|%.m,'l :_;ur'h s IJL":ll;1i'|'!lfi'l-"'l'| |'|.'|TI.":1.|'i'-'\|.', CXpOSitOIY, comparative
and conrrmsgve, cowse and effect, csay W chc

BCC 2230/2320-ENGLISH II-PROFESSIONAL COMMUNICATION
The final course is purely a course of professional corterpmadenee; students learn &
visiius types of communicational aspects related to miganizannm and business

affaira
. Human Resource Management

- "I'nese srudents meet the teacher(s) twice a week, each meeting lasting for two hours I Rl\l
L:LITII i thee first and second semesters of the first year and the second semestet of
the secomil year.

Finance

Plans for the Future
Lllﬂﬁu;[g\u Lab and Resource Centee ; YViery soom the Budkiess Communication
L mi will have a well eeguipped langunge Ink and a Resonree Cenre where snadents
vl hivve necess o the wide rmnme langpisge learning resoerees, and wistald b pven
hedp s develdop their mam self 5ri.1;‘|1'|11'u!.;|'!1mn‘-1'-

English Foundation Course ‘The Unit intends to introduce a three month
.I inglish Foundanion Course each year for stadents whose English is significantly
bl the minimum level reguired by the Faculty e
B e oo Marketing Management

poken English : The Unit also hopes to miroduce 3 eommunication ikills caurse
1 help ssudenrs inerease their conndence, fuency, and correctress in the wse of
poken Enplish, Special amention will be given o pronuncinsan, developing 3
rIullznh"'-: vacabulary, and those fearures present in oral lnguage such as idiamatic
Ll i DR T L

Professional Links :The Business Communication Unit maintains constant Public Administration
professianal links with The British Council and The American Centre, and keeps ]

:'E_F'-'|: updlared wath the most recent trends in the field of English language PL 13
Teaching M earning.

10 www.sjp.ac.lk/fmsc




Figure 1.1: Organizational Structure of the Faculty of Management Studies and Commerce
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Degree Programmes offered by the FMSC
Currently, the FMSC offers twelve Bachelor's degtee programmes as shown in Table 1.2 below as a response to the
acute deficiency of trained professional mangers and entrepreneurs in the country.

Academic Department
Accounting
Business Administration
Business Economics
Commerce

> Decision Sciences
Entrepreneurship
Estate Management and Valuation
Finance
Human Resource Management
Information Technology
Marketing Management
Public Administration

Degtee
B.Sc. Accounting (Special)
B.Sc. Business Administration (Special)
B.Sc. Business Administration (Business Economics) (Special)
B. Com. (Special)
B. Sc. Operations and Technology Management (Special)
B.Sc. Entrepreneurship (Special)
B.Sc. Estate Management and Valuation (Special)
B.Sc. Finance (Special),
B.Sc. Human Resource Management (Special)
B.Sc. Business Information Systems (Special)
B.Sc. Marketing Management (Special)

B.Sc. Public Management (Special)

www.sjp.ac.lk/fmsc
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Admission of Students to the
FMSC

Course Contact Credit Service

Code (Clopas: Tl Hours Hours | Department

— e

Year I : Semester I

BCC 1320 English I (Grammatical Foundation)
DSC 1320 Business Mathematics

ITC 1320 Introduction to Information Technology
BUS 1320 Introduction to Management

ACC 1320 Financial Accounting

Total Credit Hours

Year I : Semester 11

e
BCC 1321 ‘ English II (Composition)
DSC 1321 Business Statistics

ITC 1321 ' Computer Software and Applications
BEC 1320 Microeconomics

FMC 1320 Political and Legal Environment*
Total Credit Hours e

=3




5.2

Degree Programme

B.Se. Accoﬁﬁting (Special)

B.Sc. Business Administration (Special)

B.Sc. Business Administration (Business Economics) (Special)
B.Sc. Entreprencurship (Special)

B.Sc. Finance (Special)

B.Sc. Human Resource Management (Special)

B.Sc. Marketing Management (Special)

B.Sc. Operations and Technology Management (Special)

Maximum Number of Students

Allocated




=3

Accounting

Business Administration
Business Economics
Commetce

Decision Sciences

Estate Management and Valuation

Entrepreneurship

Finance

Human Resource Management

Information Technology

Marketing Managem;nt

Public Administration

www.sjp.ac.lk/fmsc




B.Sc.
ACCOUNTING
(SPECIAL)
DEGREE
ROGRAMME
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- ol Evolution

In the University of St Jayewardenepura, studies in Accounting date back to
1960 and were originally conducted by the Department of Eoonomics,
Business and Public Admintstration, which was loeated in the Faculty of
Arts. Later, the Faculty of Management Studies and Commerce was
established and studies in Accounting and Financial Management came
under the purview of this new Faculry within the Departments of Business
Administration, Public Administration and Commerce. However, these
departments did not offer a special degree programme in Accounting,
though a few subjects in accounting were offered.

In otder to fill this lacuna, in November, 1991 the Department of
Accountancy and Financial Managemen: was setup with the objective of
offering a special degree programme in Accounong and the firsr-degree
programime commenced in Janoary, 1992 This was well received by the
corporate and public sectors in 6 Lanka and contineed to grow in stature
and acceptance. This has been deardy demonsteated by the overwhelming
demand for admissionto the programme, The Department was senamed as
Department of Accounting in 2001 under the restructuring of the Faculty
ll\‘C_)f Management Studies and Commerce.

- il Programme Obyjectives

The BSc. Accounting (Special] Degree Programme has been specially
designed to meet the aspiratons of smdents who are willing 1o seck 4 career
in the functional discipline of accounting and business management. [ts aim
is o develop knowledgeable and skilled young men and women for
employment in Accounting-based positions in the corporite and public
sectovs in 5o Lanks, Further, exemptions granted by professional
accounting bodies, both here and abroad, to those holding the Accountiris
(Special) Degree, enable them to pursue professional careers in Accounting,
whilst possessing a sound academic qualification.

In order to achicve these objectives the Degree Programme has been
designed o equip the Accounting graduaes with both theoreocal know
ledge and practical insights. In addition to an in-depth undesstnding and
appreciation of issues in Accounting, both from a theoreneal and apractical
stand paint, students also develop imparsnt skills in the aveas of e
and  Fivaueil Masagoment Skl  Manageaent and Pervopua! Capartty Sl
Cmmmicaion. SEIE and Kogoledge Seking and Lesrwingto Loavw Skl
Emphasis is also given to the importance of maintaining high ethical and
professional standards.

The Department has a well-qualified and experienced smaff of regubar
lecturers and & panel of visidng lectures from varous educadonal
institutions and companies. The instruetional methodologiesused include
lerrures, discussions, tusorads, cuse stodies, role-play, seminars, ficld trips;

whividual  and  sroup projects amil presgnuanons. Emphasis is also laid on
serwiding o comprehensive working knowledie in the accounting aspect of
L\f?f:‘mmntlon Technology.

comaipac i/ fmse ]




Skill Development Programme of
ﬂ 1.3 Intern Accountants

The “Skill Development Programme of Intern Accountants” is an important component of the Degree
Programme, which has been designed for the development of requisite skills of the accounting
undergraduates. These skills will enable them to seek employment opportunities in the field of accounting,
financial management and business management both nationally and internationally. This programme is
conducted under four course units in the third and fourth years of the Degree Programme (Refer Table 3.2).
The course units are designed undet four sub programs aimed at developing four types of skills, namely
Acconnting and Financial Management Skills, Management and Personal Capacity Skills, Communication Skills and
Knonledge Seeking and Learning to Learn Skills.

Acconnting and Financial Management Skills are subject specific skills which developed through the
Internship Programme. Under this programme students are placed at both private and public sector
organizations under a supervisor who holds professional qualifications specified by the Department.
The Internship Programme provides practical knowledge in Accounting, Auditing, Taxation, Finance
and Management to studentsin order to apply their conceptualunderstandingina real work setting.

Management and Personal Capacity Skills include skills such as adaptability, negotiation, interpersonal,
team working, time and stress management, problem solving and leadership. Thesc skills will be
developed through the projects organized by the Accountancy and Financial Management Association
(AFMA) and the work life at the organizations in which undergraduates undergo the Internship
Programme. Further, this sub programme aims to develop qualities such as integrity and ethical
conductamongtheundergraduates.

Commnnication S kills mainly focus on the oral and written communication skills in English. These skills

are developed through self-learning English language packages installed at the Skill Development

i Centre (SDC), the language laboratory of the Department. Through these packages, skills relating to
q reading, listening, writingand speakingin English language are developed alongside the IT skills.

| Knowledge Seeking and Learning to Learn Skills refer to the skills such as critical and creative thinking,
analytical ability, enquiry and research orientation and commitment to life-long learning. These skills
are mainly developed through a series of special research sessions conducted with the focus is on
searching, reviewing, critically analyzingand evaluating specific topics.

' 14 Professional Links

| The Department maintains close relations with organizations in the audit and corporate sectors. The
organizations associated with the Department include all recognized audit firms, leading business

. organizations and government departments in Sri Lanka. These links have proved very useful in finding
training placements for our students. Further, in recognition of. the quality of the Accounting degree, a
number of professional bodies have granted exemptions from their examinations (see Table 3.1).
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Table 3.1: Exemptions Granted by Professional Bodies for the Accounting Degree Programme

Professional Body Exemptions

linstitute of Chartered Accountants of Sri Lanka ICASL) | Certificate in Accounting and Business
(CAB) I and II

Chartered Institute of Management Accountants (CIMA) | Certificate Level
Operational Level
Management Level (One Subject)

Association of Chartered Certified Accountants (ACCA) | Knowledge Level
Skills Level

Tinstitute of Certified Management Accountants of Technician Stage (Five Subjects)
Sti Lanka (ICMASL) Intermediate Stage (Five Subjects)

Professional I Stage (except Information
Technology Management)

Professional 1I Stage (except Internal Control
and Risk Management and the Case Study)

Institute of Chartered Secretaries and Foundation
Administrators (ICSA) Pre-Professional
Professional (Three Subjects)

Ernst and Young Endowed Professorship

Under the auspices of Ernst and Young - Chartered Accountants, the above position was created to attract
senior academics employed in Sri Lanka or overseas for short stints of service in the Department. The
Department believes that input from academics of repute will greatly enhance its academic and rescarch
culture.

1.5 Employment pportunities

Accounting graduates typically find job opportunities in accounting, banking, msurance and finance in
private sector organizations. However, due to the academic training they obtain in other functional areas of
management, they could also fitin easily to general management positions. They are much sought after in the
public sector too. Some of the key public sector institutions that have recruited our accounting graduates
include the provincial and local government authorities, public sector cotporations, the Auditor General's
Department, Inland Revenue Department and the Central Bank.

.

- 1.6 Programme Structure for Year II, Year III and Year IV

Table 3.2 B.Sc. Accounting (Special) Degree Programme Structure for Year II, Year ITI and Year IV

Course Course Title | Course | Contact| Credit Service
Code | Status Hours | Hours | Departmen:
Fear T1: Semester 1
MAR 2323 | Marketing Management Core 45 3 MAR
HRM 2320 | Human Resource Management Core 45 3 HRM
BEC 2320 | Macroeconomics Core 45 3 BEC
ACC 2322 | Advanced Financial Accounting Core 45 3 ACC
ACC 2321 | Communication Skills and
Personal Development Core 45 3 ACC

Total Credit Hours 15
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Year II: Semester I1

FIN 2321 | Financial Management Cote 45 3 FIN
COM 2323 | Commercial Law Cote 45 3 COM
DSC 2321 | Operations Management Core 45 3 DSC
ACC 2320 | Cost and Management Accounting Core 45 3 ACC
ACC 2323 | Mﬂ Aopountine Coge 45 3 ACE |
Total Credit Hours 15
Year III: Semester I
COM 3322 | Corporate Law . Core 45 3 COM
ACC 3325 | Accounting Modelling Core 45 3 ACC
FIN 3321 | Investment and Portfolio Management I Core 45 3 FIN
ACC 3322 | Advanced Management Accounting Core 45 3 ACC
ACC 3321 | Skill Development of Intern Accountants I Core 400 3 ACC
Or
ACC 3327 | Accounting Information Systems Core 45 3 ACC |
“Total Credit Hours 15
FIN 3324 | Investment and Portfolio Management II Core 45 3 FIN
ACC 3320 | Financial Reporting Core 45 3 ACC
ACC 3323 | Auditing and Assurance Core 45 3 ACC
ACC 3324 | Taxation Core 45 3 ACC
ACC 3326 | Skill Ievelopment of Intern Accountants 11 Core 400 3 ACC
Total Credit Hours :

Year IV: Semester 1

BUS 4320 | Strategic Management Core 45 3 BUS

FIN 4321 | Business Valuation Theory and Application Core 45 3 FIN
Or

FIN 4322 | International Financial Management Core 45 3 FIN

ACC 4320 | Research Methodology Core 45 3 ACC

ACC 4321 | Skill Development of Intern Accountants IIT Core 400 3 ACC
Elective (Refer Section 3.1.7) Elective 45 3 ACC

Total Credit Hours 15

Year IV: Semester 11

ACC 4322 | Advanced Accounting Theoty Core 45 3 ACC
ACC 4323 | Financial Statement Analysis Core 45 3 ACC
ACC 4324 | Strategic Management Accounting Core 45 3 ACC
ACC 4325 | Skill Development of Intern Accountants IV Cote 400 3 ACC

_ | Elective Elective | 45 | 3 ACC
Total Credit Houts 15 |

q 117 Elective Courses

In Semesters I and IT of Year IV, the students can select one course unit pet semester as elective courses from

the list offered by the Department for the purpose of further specialisation in the subject areas concerned.

The elective courses offered by the Department are revised periodically in keeping with current

developments in Accounting and market demand. Currently, the Department is planning to offer the elective
.course units listed in Table 3.3,
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Table 3.3: List of Elective Course Units

YEARIV: SEMESTER I YEAR IV: SEMESTER 1I J

C:(:)Iurl f_e Course Title . Code Course Title

ACC 4326 | Reseatch Report in Accounting* ACC 4330 | Contemporary Issues in

Management Accounting
ACC 4327| Sustainability Management ACC 4331 Advanced Auditing and Assutance
Accounting
ACC 4328 Artificial Neural Networks in ACC 4332 | Public Sector Accounting and
Accounting and Finance Finance
ACC 4329 | Advanced Taxation ACC 4333 | Control Strategy and Governance

| | |
*Students who have selected “Research Report i Accounting” in Semester T should also select the same elective in
Semester IT as the elective course as it is equivalent i bw eailsse units.

1.8 Gold Medal Awards

The Diepartment recognizes the outstanding performance of the students by awarding four gold medals at |
the Uiniversity Convacation.

Prof. Y AD S Samaratunga and B R de Silva Memorial Gold Medal

Awarded to the best student of the B.Sc. Accounting (Special) Degree Programme by B R de Silva,
Chartered Accountants.

Chartered Institute of Management Accountants (CIMA) Gold Medal
Awarded to the student who had obtained the highest overall Grade Point Average (GPA) in the final

year as well as 2 minimum of 60 marks in st and Management Acoirunnng in the second year and
Advanced Management Accounting in the thire year of the Degree Programime.

Association of the Chartered Certified Accountants (ACCA) Gold Medal
Awarded to the student with the most outstanding achievements in studies and extra-curricular I
activities in the B.Sc. Accounting (Special) Degree Programme. |

Institute of Chartered Accountants of Sri Lanka (ICASL) Gold Medal

Awarded to the best student in the field of Financial Accounting in the B.Sc. Accounting (Special)
Degree Programme.

.

o

119 Associations

Accountancy & Financial Management Association (AFMA)

The Accountancy & Financial Management Association (AFMA) is the student association of the
Department whose office bearers are selected from among the students of the Department on an annual
basis, AFMA aims at the enhancement of knowledie and skills pertaining o the developmient of stadénts in
thie spheres of leadership qualities, onganizing abilities, communication skills, nerworking and shanng and
helping cach other. This is attained throuph an array of activides such as oEganiEing ruest lectures,
workshops and seminars in collaboration with the industry; compilation and printing of course manuals; and
assisting in the daily operations of the Accounting Resource Centre, Skill Development Centre,
Department Library, Reseatch and Information Centre, Gymnasium, Sports Centre and Music Room.

Alumni Association of Accountancy (AAA)

Un graduating, students are expected to obtain memhership of the Alumni Associition of Accountanc v, -
which i actve in 4 aumber of spheres The actinties include fund g s for ]’__'I.:pm'rméflt:ﬂ and smdent

necds, furthening academic and professional lesring among its members, organizing social events and |
exploring |=.~c|-.ki'|‘.|]|||j|_'S of wn ri-;1n|.‘: towards Obt:l.lﬂjl'l:_g Further feCogninon to _-‘-,1_-1,-_.-:||_||-|tir1g graduates in the |
business caotrim umnity. Office hearers are selected nim an annual basis.
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ﬂ 1.10 Facility Centres of the Department

The Department has the following facility centres which were either established or renovated and
refurbished in the Department under the World Bank sponsored IRQUE (Improving Relevance & Quality
of Undergraduate Education) Project.

Accounting Resource Centre (ARC)

IT related activities of the Department revolve around the Accounting Resource Centre (ARC), the
Coampter Laboratory. ARC aims to imtroduce new rechnols Hres 1n the student centred teaching-learning
process and thereby enhance the learming skills of students in I'T, [t comprises of 30 computers with internet
facilities and other modern equipments. New accounting seftware (gg Peachtree Accounting Sofrware
Package, S4GE UBS ERP System and Data Engine) and stutistical packages (SPSS 16 and AMOS) are used
for teaching and learning purposes jn ARC. ARC is mainly used to conduct lectures and assignments on
computer based accounting courses in the degree programume. Students are also given the oppartunity for
self-learning in the use of computers and internet at this centte.

Skill Dievelapiment Centre (SDC)

Skill Development Centre (SDC) is the language laboratory of the Department and it aims to improve the
English language skills of students. This is a computer-based seli-learning laboratory where students are
allowed to enhance their English proficiency thraugh the use of sofrware packages that are installed for this
purpeise. In addition, SDC also comptises of English Language test boaks and other language tearming
marerial. This Centre is managed by the English Language Instructor of the Department.

Centre for Accounting Internship and Skill Development (CAISD)

The Centre for Accounting Internship and Skill Development (CAISD) is responsible for the monitoring
and evaluation of the Skill Development Programme of Intern Accountants of the Degree Programme.
This unit is headed by the Coordinator of the Skill Development Programme of Intern Accountants. This
centre helps students to submit their training records via internet. Further, there ate many training
programmes conducted under CAISD in relation to Internship with a view to enhancing the technical and
soft skills of students.

Accounting Mini Library

The Accounting Mini Library is a specialised accounting library. It has a wide collection of Accounting and
Management text books and books for English Language improvement as well as for general reading. The
library consists of a large collection of Annual Repotts categorized under the industry segments of the
Colombo Stock Exchange (CSE).

Research and Information Centre (RIC)

Research and Information Centre (RIC) was set up with the intention of improving the research skills of
students and staff of the Department of Accounting, It is equipped with computers with internet facilities
and a collection of research articles on accounting and related fields downloaded from internationally
reputed journals, the Data Library of the CSE and annual reports of certain companies available in PDF
format.

Gymnasium and the Sports Centre

A Gymnasium and a Sports Centre was established under the IRQUE Project with the objective of
developing students with a healthy mind in a healthy body. The Sports Centre is equipped with a vatiety of
sports equipment while the Gymnasium is equipped with the essential gym equipment.

Music Room
| The music room of the Department was set up for the purpose of developing the right brain skills of
students and is equipped with musical instruments and sound equipment. This centte is widely used by
| students to organise cultural and talent shows of the University.
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el Members of the Academic Staff

Emeritus Professor in Accounting M. W. Wickramarachchi

B.A. (Hons) (Vidyodaya); M.Ec. (Acct. & Fin. Mgt.) (New England); PhD (Bamu) S.A.T.; FPFDA.; FCA (Chartered Accountant)
Professor Mangala Fonseka

B. Sc. (Colombo); MBA (Colombo); FCMA (UK); FCMA

Professor (Ms) D. S. N. P. Senaratne

B.Sc. Accountancy (Special) (SJP); MBA (PIM); PhD (Finance) (Colombo)

Professor K.D. Gunawardene

B.Sc. Bus. Admin. (Special) (SJP); MBA (Colombo); Ph.D. (Computer Engineering Mgt) (Thailand)
Mr. A. S. P. G. Manawaduge

B.Sc. Pub. Admin. (Special) (SJP); M.A. (Acct. & Fin.)(Lancaster); ACA. (Chartered Accountant)
Mr. W. Hilary E. Silva

B.Com. (Special) (SJP); P.G. Dip. (Bus Analysis) (Lancaster); M. A. (Acct & Fin) (Lancaster)

Mr. B. Y. G. Ratnesekara

B.Sc. Pub. Admin. (Special) (SJP); M.Com. (Sri Krishnadanaraya)

Mr. M. 8. J. S. K. D. Fernando

B.Com. (Special) (SJP); M.Sc. (Mgt) (SJP); MBA (Int. Bus) (AIT-BKK/Oxford); MBA (Fin) (ESCP-EAP-Paris)
Dr. W. G. S. Kelum

M.Sc. (Finance & Econ.)(Leningrad); PhD (Accountancy) (Leningrad)

Dr. (Ms) D. N. Samudrage

B.Com. (Special) (SJP); M.Sc. (Bus. Admin) (SJP); M.Sc. (Economics) (Japan); PhD (Business) (Japan)
Mr A. G. Dayananda

BBA (Accounting) (Special); MBA; ACA (Chartered Accountant); ASCMA; ACMA

Mr. P. D. C. Udayashantha

B.Sc. Accountancy (Special) (SJP); ACA (Chartered Accountant); MBA (PIM)

Mr.A. A. J. Fernando

B.Com. (Special) (Kelaniya); MBA (Int. Bus.) (AIT-BKK/Oxford): MBA (Fin) (ESCP-EAP-Paris) ACA. (Chartered Accountant)
Mr. A. H. N. Kariyawasam

B.Sc. Pub. Admin. (Special) (SJP); M.Com (Kelaniya)

Mr. A. H. G. K. Karunarathne

B.Sc .Pub. Admin. (Special) (SJP); MBA (PIV)

Ms.T.C. M. G. M. S. S. Cooray

B.Sc. Accountancy (Special) (SJP); MBA (PIM); ACMA (UK); MPhil (Manchester, UK)

Ms. S. M. C. P. Senevirathne

B.Sc. Accountancy (Special) (SJP); MBA (Colombo); CIMA (Passed Finalist)

Ms. K. A. N. Dilhani

B.Sc. Accountancy (Special) (SJP); MBA (PIM)

Mr. A. R. Ajward

B.Sc. Accountancy (Special) (SJP); ACA (Chartered Accountant)

Ms. D. C. Hettiarachchi

B.Sc. Pub. Admin.(Special) (SJP); MAAT

Mr. M. A. N. R. Herath

B.Sc. Accountancy (Special) (SJP); ICASL (Passed Finalist)

Ms. N. S. Liyanapathirana

B.Sc. Business Admin. (Special) (SJP); MA (Hiroshima, Japan); ACA (Chartered Accountant); ACMA
Ms. P. A. G. Gunathilaka

B.Sc. Accountancy (Special) (SJP); CIMA (Passed Finalist)

Mr. A. D. N. Gunarathne

MBA (PIM); B.Sc. Business Admin. (Special) (SJP); ACMA (UK); ACIM; Dip in Mkt. (UK): ACMA
Mr. U. S. U. K. Rodrigo

B.Sc. Pub. Admin. (Special)(SJP); PG Dip (Information Systems Management)

Ms. B. A. S. D. Bamunusinghe

BA (Kelaniya), Dip in Writership and Communication

Ms.B. D. N. Wijesinghe

B.Sc. Accountancy (Special) (SJP); MAAT

Mr. HM T G Sandaruwan

B.Sc. Accountancy (Special) {SJP)
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a 1.12 Descriptions of the Courses Offered by the Department of Accounting

o 1331k FIMAMNCIAL ACCOUNTIMNG
[huigcomme prenidis an in ernclsizeney bevel undesstanding of the coneepts and techniques of financial accounting. The
ppacs covered: the scconsnting erviponment, dispalunon, amalzamation, acquisition and conversion of partnerships;
cedemprinn oF shases aind debennites af companies; basic level consolidated accounts; contract accounts; investment
LECOLATE: joineveniure accntinis; hire parchasss; my ilrles, container accounts; and financial statement analysis.

ACC 2320: COST AND MANAGEMENT ACCOUNTING

This introductory level course provides basic knowledge and skills pertaining to cost acrining and munzement
accounting. The topics covered: overview; cost concepts; clements and classification of ewier and revenue; analvess of
overheads; costing methods; short term decision making; long term decision making; pricing; budgeting; standard
costing and responses to change in managementaccountng,

ACC 2321: COMMUNICATION SKILLS AND PERSONALDEVELOPMENT

(his course unit 1% desdgned with the intehson of upizesding the soft skills of the students and developing their
personalifies. [ consists of Pon compoagns; e smunieation skills and personal development. The communication
shilby compunint fEUEE OR IMPEOVING Wiiting und presentizon skills while prersomal develisprmient erimponent focuses
runn thie deveapmient of leadirship skills and iailling business ethics. An intersesive approach 1 adopted in the delivery
of the programme.

ACC 2322: ADVANCED FINANCIAL ACCOUNTING

This is a course that deals with the advanced concepts and techniques of financial accounting, The topics covered: the

conceptual framework underlying financial acco unting; the regulatory framework on financial reporting; accounting for

pa

branches; accounting for a group of companics (multi-group structures, changes in the comprvittin of the group

investment in associates); mergers and acquisitions; joint ventures; foreign currency transactans; disconmmucd
operations; government grants and retirement benefits.

ACC 2323: COMPUTER BASED ACCOUNTING

This is a specialized course that provides a comprehentive thersreticn and pracucal Eno ledpi of the applicooon ol

sclected accounting software (e.g Peachtree 2010) in business dnm pmocessing with a view m pn wluciny financal
statements for both internal and external users of accountir informsaton and oeneviting reports thae will be ot value
for managers in the decision making process. This course tenelies smudents to crste charts of seeounts in ordet
structure the accounting process. Students are given hands on experience in codifying accounts appropriately and
enternr frmsaemins into the agemsring system through various modules, namely, creditors, debtors, gencral ledger,
inverttoey. maveill, fixed assets gmil budsrer armivsis. Inpepration of all the modules in the accounting system and
persnpalization of accounting systemes to sult the inforation needs of different types of organizations ate also
covered.

ACC 3320: FINANCIAL REPORTING

This course imparts students with kniw lerlze in financial repirimpz concejas and procioes el ks them nppraise the

issues and constructively criticize current practices adopted hy the comparies i finiscial repustisis [he fepick covered
financial reporting environment; financial reporting procuss, arcaunin; [t pod-current asscts (property, plant and
cquipments, intangible asscts and biological assets); accou i frar liahiilipes el anemiers’ equity. (reporting sulssmnce of
transactions, financial instruments, leasing, provisions ir] COMIEISCICKS ), FEVETILE PECoEninon; deferred  pmackan:
reporting financial performance; segmental reporting; corprtate shctl respofisibality reporting sl disclossre ol man-
financial information and future directions in financial reporting,

ACC 3321: SKILL DEVELOPMENT OF INTERN ACCOUNTANTS I
This course, the first of the four units conducted under the Skill Development Programme of Intern Accountants
emphasises on the development of Accounting and Financial Management Skills, anzd Management and Personal
Capacity Skills. Thesc skills are developed through the Internship Programme in Accounting and Finance and projects
on management and personal capacity skills development.

ACC 3322: ADVANCED MANAGEMENT ACCOUNTING

This is an acvnnced bevel cowre, which deals vath selecied technlgues, i actices nnd isspes associaned with manggemens

seenuntng, The emphasis ison modernapplicanons and recent devclopments mtheasen. The mmes grwered: nvervicw
i muinapement accuunng the post and presend af tianasement acoounong the evalving mle il oMt
sceauntine 14 1 socinl sciener; shart-term decision anadysis and turther aspects of CNP annlyvsis; lomg-tesi decision I
anlysis - copiml mrestmenis cihst anddysis nnil strateying Ffor bemer pricimg decisions; usinj; budgets 1o achueve
erpranizannngl ohjeerives; thie problem of overhiends and activity hmsed conning TABLE new MlnEEsment AECHAINTng
techpbigues; responarimlity secrupting; decentralization and rebares lwsuss; rransfer pricing, performance, evaluanon of
Investmens centres amned somme napects of the-|1|_|-|'_r||:-.-| f management accounting in Sti Tanka.
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ACC3323: AUDITING AND ASSURANCE
Ihe abjecuve of this course is m provide snudents o comprehensive understanding of auditing conceprs, prifscipley
techiniques, and procedures, The nusjor areas covered: adin planrinyg; quality contmd for audit woel; inremal conpg).
it cvidence, using the work of others; auditor's involvement in spedial purpose modit engagements and Gty
assurance services, Further, this couamse aims develop students' understanding of the audit function; familiarize
students with the professional, legal, commercial and regulatory constraints within which audits are cartied out and
examine technigues used by aodirogs including risk analysis, evidence collectini and evaluation and audit repornng, In
nddinan, the prodramme intmduces the use of computer assisted audit techniques and issues related COHTIpter
informannn systems sudit

ACC3324: TAXATION

This specialised course aims to provide students with a sound understanding of ptinciples of taxation and enable them
to apply this theoretical knowledge in practice. The topics covered: introduction to principles of taxation; liability to
income tax; sources of income (employment income, income from propetty, dividend income, capital gains, interest
income, income from any other source, trade business profesaian and vocation); capital allrasanices, total statutory
income (TST), assessable income (AI), taxable income, calculation o income tax (of individusls, cesmpanies, charitable
institutions, clubs, trade associations and co-operative societies); tax concessions, tax credits, calculation of income tax
payable; payment of income tax under self-assessment system; appealing procedute, tecovery of tax, tax refund and
value added tax. Inaddition, this course also covers tax planning and international tax at an introductory level.

ACC3325: ACCOUNTING MODELLING

This is a specialized course that deals with HTML, preparation of web pages, general knowledge of statistical software
(e.g SPSS) and advanced spreadsheet programming in relation to Financial Accounting, Cost and Management
Accounting and Financial Management. It also provides theoretical and practical knowledge of Database Management
Systems to provide analytical competence in the field of computetized database applications in Accounting.

ACC 3326: SKILL DEVELOPMENT OF INTERN ACCOUNTANTS IT

This course, the second of the four units conducted under the Skill Development Programme of Intern Accountants
emphasises on the development of Accounting and Financial Management Skills, Management and Personal Capacity
Skills and Knowledge Seeking and Learning to Learn (KKSLL) Skills. These skills are developed through the Intetnship
Programme in Accounting and Finance, projects on management and personal capacity skills development andresearch
based KSLL sessions.

ACC3327: ACCOUNTING INFORMATION SYSTEMS (ATS) |

This course focuses on the qualitative aspects of information processing compared to quantitative aspects of problems
solving, It covers the provision of financial and management accounting information for external and internal users.
The study of AIS is of paramount importance due to the need of accountants to be familiar with computerized
information systems. The topics covered: introduction to AIS; technology of AIS; document flow charting; processing
transactions; file structure; internal controls; controls in a computerized system; frauds, ethics and corruption and
system development, design and acquisition.

= —a

ACC4320: RESEARCH METHODOLOGY

This coutse introduces the students to basic concepts, principles, methods and techniques of accounting research. The
course emphasizes an applied research approach and focuses on otganizational problems, in particular. The topics
covered: the role and types of research; theory building; the research process; prepatation of a research proposal;
methods of collecting data in field surveys; statistical techniques for data analysis; analysis and presenting data and
report writing.

ACC4321: SKILL DEVELOPMENT OF INTERN ACCOUNTANTS ITI

This coutse, the thitd of the four units conducted under the Skill Development Programme of Intern Accountants,
emphasises on the development of Accounting and Financial Management Skills, Management and Personal Capacity
Skills, Communication Skills and Knowledge and Seeking and Learning to Learn Skills. These skills are developed
through the Internship Programme in Accounting and Finance, projects on management and personal capacity skills
development, SDC sessions and KSLL sessions.
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—3 MargEment aceounting (scape, techriques, spplications, drivers and roadblocks, capiral budgesng analpsis, aecounting

-

A TIVANCED ACCOTINT WG THED R

hix course provides thie students with 2 sound understanding of acceunting thecries that are integral m fGnanciak
goenunrng practice and thereby enable them appraise the implicanons of these theories on stcounting pactics, The
fopics covered: evoluson of accounting theory; financial reparting environment; regulstions of fimancial aceounting,
ipernatnnl Accountng narmative theodies of accounting — concepmal framewark and socounting for changing
prices; positive aceounting theory; unegulated corpanite reporting decisions; consideration of system orignred
thentics; exnended systems of acoounting — the incorporation of soctal and environmental Factors within exeernal
seporting reactions of eapital market w financial reperting, behavioued rescarch in accousting; critical pesspectives of
,ceonnting and some contempoelry Bsucs and areas of coneern in finencial repormyg (CrElfve SCCOUNNE, forensic
accovnting and human resowrce aceraiting)

ACC 4323: FINANCIAL STATEMENT ANALYSIS

This is an advanced course, which impats students with skills required to interpret financial statements from an
analyst's point of view. The course intends to enhance the awareness of the students of business analysis and its
component processes of which financial statement analysis is an integral part. Hence, the course unit improves theit
knowledge and technical competencies in financial statement analysis and company valuation. The topics covered:
overview of financial statement analysis; financial reporting and analysis; analyzing financing, investing and operating
activities; cash flow analysis; profitability analysis; prospective analysis; credit analysis and equity analysis and valuation.

ACC 4324: STRATEGIC MANAGEMENT ACCOUNTING

This course unit enables students to assimilate knowledge and skills and apply selected management accounting
concepts, techniques and procedures in strategically otiented business organizations. The topics covered: strategic
management accounting (SMA) as the third stage of development in management accounting; SMA  practices;
diffusion of SMA practices; SMA as the intersection with other functional disciplines; SMA and operations
management; SMA and modern information technology; SMA and petformance measurement; SMA and marketing;
strategic risk management and management accounting ptofessionalsin practice in Sti Lanka.

ACC 4325: SKILL DEVELOPMENT OF INTERN ACCOUNTANTS IV

This course, the fourth of the four units conducted under the Skill Development Programine of Intern Accountant,
emphasises on the development of Accounting and Financial Management Skills, Management anel Personal Capacity
Skills, and Knowledge and Seeking and Learning ti Lears Skills. These skills are developed throagh the Internship
Programme in Accounting and Finance, projects on management and personal eapacity slilis developmient, o KESLL
sessions.

ELECTIVE COURSES

ACC 4326: RESEARCH REPORT IN ACCOUNTING

This corse provides the students with 4 thoroagh grounding in eepirical resstech in accoanng an develops their
anderstanding of the research process atd the key clements of asound pesearch desigs. They are required m carry outa
sesearch smdy in accounting and prepare & pesearch report based om dheit study usder the guidance of 2 research
supervisor appointed by the Department.

ACC 4327: SUSTAINABILITY MANAGEMENT ACCOUNTING

This is an advanced course unit in management accounting which enahles th students o understand the concept of
sustainahifity based on the latest developments in e local and global arena, The eourse ot will provide students
soand understanding i some selected concepts and wechnigues nelated t the three keys to sustainability, planct, people
and prafit. The topics covered: new developments in manigement accounting fowards sustainability; envitommentl

for ecologieal and carbon foor-prnong, ero-effieiency, life cocle anakysis ancd esessment, enviconmental audic, national
beome envifonmental acoounting); sceounting for the social dimension in sustainabiliy; integradon of three pilats
discussed in sustainability and frameworks available for reporting sustainability.
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ACCA4328: ARTTFICIAL NEURAL NETWORKS IN ACCOUNTING AND FINANCE

This is an advanced course, which imparts students with skills reguised 1 mmbe models for precicuion of

O P
failure, detection of management frauds using published financial daru, predicton of earn nps using financial |;|-_! = IE"
information and rclative costs of financial distress by using computer scicnce mathematical medelling The iy
covered are neural network fundamentals and overview, analyain eof fnzneml condidon, business Gl prediction
debit risk assessment, stock market applications, futuris anl oprions markes sppdicatons and neasal ||.;|-,-,,"i_
approaches to financial forecasting, This course is widely acclaimed as a classie that provides portfolio man W
institutional investots, bankers and analysts with a comprehenaive snd Basomntng inmaducton o ds impssriang i-,,._.l_:_:

of technology and numerous insights into its most cffective uses.

ACC4329: ADVANCED TAXATION

The objective of this course is to develop the technieal and conceptual skills of the students in relation to taxation in Sri
Lanka In convers the adminisitasion of income tax admnistrative structure, officers and responsibilities, returng,
assessmens & refunds); the self-nssessment system; tazanon of partnerships; taxation of companies (types of
companias and ax implications, different components of income tax payable by companies, human resource
endowment fund contribution, dividend tax, remittance of tax, social responsibility levy, cconomic service charges &
nation building tax); taxation of other entities (charitable institutions, clubs and trade associations); appeal procedures;
tax law; tax incentives and value added tax. This course also covers tax planning and intcrnational taxation at an
advancedlevel.

ACC4330: CONTEMPORARY ISSUES IN MANAGEMENT ACCOUNTING

This is an advanced course which provides students with knowledge pertaining to critical issues pertaining to the use of
management accounting in organizations. It addresses some of the problems, controversics and ambiguitics
surrounding the practice of management accounting and examines ways of overcoming them. It is based on a careful
study and critique of a scries of authoritative articles on the following concepts and practices: management accounting
change; the role of management accountants; budgeting and beyond budgeting; activity-based costing  and
management systems; performance measurement systems -the balanced scorecard; management control systems and
strategy; performance measurement in multinational otganizations; management accounting and digitization; cost
audits and behavioral managementaccounting,

ACC4331: ADVANCED AUDITING AND ASSURANCE

The objective of this course is to provide students with a comprehensive understanding of engagements to review
financial statements, agreed-upon procedures, and compilations with reference to the relevant Sri Lanka Auditing
Practice Statements (SLAPs), codes of conduct, ethics and corporate governance. The case study approach is used to
help students to understand the issues in a real life context. f

ACC4332: PUBLIC SECTOR ACCOUNTING AND FINANCE -

This course provides students knowledge of public scctor accounting and finance. Topics covered arc: constitutional
provisions and parliamentary control; objectives and functions of the Ministry of Finance and the Government
Treasury; revenue and expenditure formats; authority for expenditure; financial plannine and budeetin 1 estimates
> > pul o
relating to advance accounts; foreign aid accounting; government expenditure; government accounting; delegation of
financial functions; procurement procedure; responsibilities of accounting officers and chief accountine officers: role
2 fw) for) b
of the Auditor Gencral and parliamentary select committees. r

ACC4333: CONTROLSTRATEGY AND GOVERNANCE

This course focuses on the types and sources of risks faced by an organization, and how these risks can be managed and

controlled, in the context of overall business strategy, governance and policy of an organization. The topics covered:

risk and risk management; internal control systems; principles and mechanisms of corporate governance; professional

cthics and resolution of ethical conflicts; risks and controls in information systems; and auditing as a control '
mechanism.
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The Business Administration degtee has a history of more than fifty years as
the pioneering and leading degtee programme in the field of Business
Management in Sti Lanka. It has earned much popularity and recognition from
its inception. Formal studies in Business Administration at university level
commenced in 1959/1960 under the Department of Economics, Business and
Public Administration at the then Vidyodaya University. This Department was
reconstituted as the Department of Management Studies in 1968. In 1980, the
Department of Management Studies was split into two separate Depattments,
namely, Department of Business Administration and Department of Public
Administration under the Faculty of Management Studies and Commerce. In
1997 the department introduced two year specializations in the field of
Financial Management, Human Resource Management, Business Economics
& Marketing Management. Commencing from the academic year 2001/2002,
the existing degtee programme in Business Administration was completely
redesigned to produce present and future human resources requitements to
meet the socio- economic development of the country within a global
scenario.

Understanding the totality of organizations in the local and global context
offers a major intellectual challenge. Within this context, the department of
Business Administration aims to:

1. Provide study programmes that offer high quality learning opportunities,
in line with the university's vision, mission and policies, in order to
familiatize  students with recent developments in  knowledge,
technology, and skills.;

2. Provide a range of challenging teaching opportunities within the
modular structure of the Department to enable students to develop their
full academic interests and potential,

3. Provide suppott for students to develop knowledge, cognitive abilities,
analytical skills, cross-cultural, entrepreneurial, technical, and
transferable skills, that will allow them to contribute effectively to
understanding otganizations and their environments and to meet the
needs of the socio-economic needs of the government, industry, and
other potential sectors;

4, Provide support for students to develop their knowledge, skills,
competences and enthusiasm required for lifelong learning;

5. Provide a friendly, responsive, and supportive departmental
envitonment that is conducive to learn willingly while maintaining high
standards;

6. Provide a stimulating oppottunity for students from other departments
in the Faculty and the university to study business organizations at a level
appropriate to their needs;

7. Provide suppott for the teaching staff in their career development
through training, research and the provision of feedback and peeradvice;

8. Appoint competent staff for the effective organization of teaching,
learning, assessment, review and quality enhancement; and

9. Deliver the programmes through class-room interaction and through

| Learning Management Systems (LMS) to enable effectual teacher-

student interaction and learning.
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On successful completion of any of our study programmes students should have:
1. learnthow to bea good citizen;

2. known the existence of different realities and knowledge within broader socio-cultural, economic and
political contexts;

gained knowledge and understanding of different subjects of origination in changing wotld situations;
Jearnt how this knowledge and understanding can be applied - in practical situations;

learnt how state of the art technology helps organizations to be effective and successful;

AN AN

developed transformative learning, empowered to take responsibilities for learning, inspired courage
12 gronw intellectually, cultivated critical thinking, provided oppormunities for developing relatonships,
cultivated creative and innovative ideas through problem salving, claritied valucs, uplifted the spritand
enlightened action;

7. developed trust and competence to work independently;

8. learnt how to create new ideas and solutions in line with the local culture, history, knowledge, science,
technology, resoutrces, politics, and €conommics;

9. developed aninterestin reflective learning,

10. learntdiversity in learning and knowing.

On successful completion of Bachelor of Science in Business Administration (Special) Degree programme,
students should have obtained knowledge and understanding:

11. in the Bachelor of Science in Business Administration (Special), of rethinking organizations,
emergence of multiple realities in transition, complexity and uncertainty, including integrative whole
body of organizations, culminating in a detailed coverage of functional and integtative facets of
otganizations.

To help to achieve the outcomes in 1-11 above, our programme offers a learning experience that is
intended to enable students to:

12. build upon their academic credentials and potential by progressively penetrating knowledge and
understanding and gradually developing skills and competences within a broad array of
multidisciplinary and integrative perspectives;

13. study in fields which ate most relevant to understanding organizations and in which they have most
interest by offering a range of courses within a academic framework to widen and deepen their

knowledge and experience;

14. benefit from exposure in carrying out high level research through provision of units that exploit the
research strengths and resources of the department;

15. undertake a six-month targeted practical training in the fourth year to experience work in real life
situations;

16. undertake a high quality research project in the fourth year under the guidance of a member of the
research staff of ot outside the department;

17. benefit from a strong curriculum in which the design, teaching, learning, and assessment are enhanced
by the collective effort of staff, students and the university;

18. interact with staff who are positive, proactive, and dedicated and are exemplars for their students to
follow;
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19. interact with highly qualified staff committed to teaching and learming within a high quality researcy
envirnment and who appreciate the importance of these aetivities in relation to their dey clopmen
Anicd proigress;

20. interactwith staff committed to students' welfare, progtress and development;

21, be prowided with clear details of the programme guidelines, aims, learning outcomes, objectives of
emch course, learning outcomes of comiese units, contents of each course unit, academic requirernents’
assessmentand references.;

22. have a required and manageable workload within the accepted guidelines and norms of the university
on par with international standards;

23. receive transparent and appropriate assessment of progtess and grading, and feedback on individual
progtess;

24. haveaccessto adequate academic supportand resources;

25. have access to counselling services and be aware of those who provide the services within the
departmentand the university.

Finally, the department endeavours to ensure that:

26. first year units prowicle a fundamental background for learning and kuemledie in the second, third
and fourth year coursics that are appropriate, relevant, esseniial. tmetesting and lencficial to students'
learning and understanding otganizations;

27. programmes are designed in such a way that students acquirc: kninwledge and understanding and
skills and competences progressively through following courses aver the furyear petiod;

28. the department strives to follow and adhere to the university values, policies and guidelines spelled out
in the Corporate Plan -2006-2010;

29. the department prowides o ieaching and learning envitonment that promotes students to think, create
and benefit from nes Uxperiences; and,

30. we provide a non-threatening and non-discriminatory but stimulating teaching and learning
experience while respecting intellectual diversity inside and outside the department.

Special Identity of the Department

All our programmes integrate knowledge from multiple disciplines while focusing on critical
perspectives; the curricula have been develiped in a way that encourages students' creativity and
innovation. The core courses include major areas of mamagement, Innovation, know ledye
management and critical perspectivcs with the pm al producing hunvin resouree requiremients of
local and international organizations. Moteover, the Department has recently introduced an on-line
Learning Management System (LMS) in the teaching and learning environment and established a
research and consultancy centre to improve critical perspectives of research.

29

It is evident that almost 80% of Ph.Ds. in the field of Management in Sri Lanka have obtained their first
degree from the Department of Business Administratici ¢ thee [Tnay eEsity of ﬁn__!:L}rx-.-:nclq_- nepuea. Bermge the
pioneer Department in the field of Business Administeation, vver the past S0 vears, the Deparmment has
produced a number of eminent professors and rercmned entreprencurs i 50 Lanka, Moreover, high
positions in the public and private sector organizations are held by the gradustes produced by the Department
of Business Administration.

The Department of Business Administration has developed strong links and close ties with major private and
publie secror professianal bodics. The existng regree programmes and other courses have already being
recagnized by several fisreien as well as loeal professional bodies.
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a 2.4

Programme Structure for Year IT, Year Il and Year IV

Table 3.4: B.Sc. Business Administration (Special) Degree Programme Structure for Years II, III

Course Title

Year II: Semester 1

Course
Status

Contact
Hours

Credit |

Houts

Setvice

Diepartment

| ENT 2331  Introduction to Entrepreneurship and
Small Business Management Major 45 3
BCC 2320 | English IIT - Professional Communication I Major 45 3 BCC
ITC 2320 | Information Systems - Major 45 3 ITC
HRM 2320 | Human Resource Management Major 45 3 HRM
MAR 2323 | Marketing Management | Major 45 3 MAR
" Total Credit Hours 15
Year II: Semester II
BUS 2320 @ Indigenous Management Major 45 3 BUS
FIN 2321 | Financial Management Major 45 3 FIN
DSC 2321 | Operations Management Major 45 3 DSC
BCC 2321 | English IV - Professional Communication 11 Major 45 3 BCC
oM 2323 | Commiroial Ly Mage | 45 3 L0

| Total Credit Hours 15
Year III: Semester I
BUS 3320 | Organizational Behaviour Common 45 03 BUS
BUS 3321 | Knowledge Management Major 45 03 BUS
BEC 3323 | Managerial Economics Major 45 03 BEC
COM 3322 | Corporate Law Major 45 03 COM
DSC 3320 | Operations Research Major 45 03 DSC
BCC 3020 | Business English 1 Non-credit
Total Credit Hours 15 |
Year III: Semester 11
BUS 3322 | Culture and Leadership Major 03 BUS
BUS 3323 | Research Methodology Major 45 03 BUS
BUS 3324 | Managing for Productivity and Quality Major 45 03 BUS
BUS 3325 | Economic Development Major 45 03 BUS
ITC 3325 | Management Information Systems Common 45 03 ITC
BCC 3021 | Business English II MNon-credit)
Total Credit Hours 15
Year IV: Semester I
BUS 4320 | Strategic Management Common 45 03 BUS
ENT 4331 | Managing Creativity and Innovation Major 45 03 ENT
BUS 4321 | International Business Management Major 45 03 BUS
BUS 4322 | Dissertation I Elective 45 03 BUS
BUS 4323 | Management Control Elective 45 03 BUS
BUS 4324 | Cotporate Social Responsibility and Ethics Major 45 03 BUS
BUS 4325 | Internship in Management I Elective 45 03 BUS
_BCC 4020 | Business Fnglish 111 fNon-credi
l Total Credit Hours 15
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Year IV: Semester 11

BUS 4326 | Otganizational Development and Change Major 45 03 BUS

BUS 4327 [ Integrative Studies in Management Major 45 03 BUS
BUS 4328 | Dissertation II Elective 45 03 BUS
ITC 4326 | E Business Major 45 03 ITC
BUS 4329 | Psychology and Sociology in Business Major 45 03 BUS
BUS 4330 | Critical Management Science Elective 45 03 BUS
BUS 4331 | Internship in Management 11 Elective 45 03 BUS
BCS 4021 | Business English IV {Non—ctediq

Total Credit Hours : 15 |

2o Awards and Scholarships
Deshamanya Professor Linus De Silva Memorial Gold Medal

This Gold Medal is awarded to the student who has acquired a first or second upper class level degtee
pass with the highest marksin the B.Sc. Business Administration (Special) degree programme.

Professor R. A. A. Perera Memorial Gold Medal
This Gold Medal is awarded to the student who has acquited the highest marks in the English medium of
| the degree programme of B.Sc. Business Administration (Special).

W. M. A. Weerakoon Memorial Gold Medal
This Gold Medal is awarded to the student who has acquired the highest marks in the Operational
Reseatch subject of the degree programme of B.Sc. Business Administration (Special).

26
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(ABA) Association of Business Administration

The Association of Business Administration (ABA) is the formal student association of the Department of
Business Administration. The ABA organizes and conducts many student support service activities
including guest lectures, workshops, field tours, etc. geared at developing leadership skills and the personality
of the students. It also prints and distributes past papers and organizes social activities, etc. The Department
is in the process of testructuring the activities of the ABA to incorporate mote student participation and
membership under the New Degree Programme. Some of the activities include publication of a Journal of
Business Administration, Student Counselling System, Business Forum, publication of a Business Directory,
design of a new Web Page for the Depattment, a Talent Search, Productivity and Quality week in the
University, Attitude Improvement Programme, Social Contributory Activities along with Fund Raising
Activities, etc.

Resource Centre

The Department of Business Administration has its own resource centre managed by the ABA. A staff

member co-ordinates the wotk of the ABA and the Resource Centre. The Department is  planning to

develop this Resource Centre to include a mini library with modern management text books, management
| related articles, field assignments prepared by the students and research reports of paststudents.
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This is an introductory course on the basic concepts and theoretical foundations of management. The basic Object'we
of the course is to introduce the student to the management discipline and the managet's job. The emphasis is o
effective managerial practices.
The course is structured into three modules:

01.Conceptual Bases of Organizations and Management Thought

02.0tganizational Dynamics and Processes

03.The Changing Contextand Content of Management

In comparison with othet nations, Sti Lanka has a prestigious and long cultural heritage. Despite the Hindu, Chtistian
and Islamic interventions that occurred time to time, since ancient times, Stri Lankan society was governed and moulded
by Buddhist teachings. Thus, this has created a socicty characterised by indigenous knowledge and management
practices. Analyzing the indigenous management practices in ancient Sti Lanka, historical periodicals of the nation
provide evidence of very advanced methods of management and knowledge in managing their scare resources for
sustainable development of the country. Hence, the prime purpose of this course is to build on that knowledge and
establish a firm foundation and provide remedies to organizational issues through the use of indigenous knowledge and
management of Sti Lankan history, culture and Buddhist teachings.

The aim of this course is to provide the students with a basic understanding of human behaviour in organizations from
a managerial point of view. The nature of the subject knowledge is essentially interdisciplinary. The course is designed
to enable students to understand and translate organizational behaviour theory, concepts and techniques into practice
and work effectively and efficiently in organizations. The course content covers topics on individual processes,
group /teams processes, organizational processes and otganizational management.

Business in the 21st century has become increasingly competitive as it has become global. A plethora of new
technologies and business processes such as business intelligence, content management, supply chain management, J
customer relationship management and enterprise resource management has resulted in the rise of new information |
types and interrelationships that require knowledge in diverse ateas. Hence, in the quest for sustainable competitive |
advantage, companies have finally come to realize that technology alone is not what sustains knowledge. The primary
focus is on the effects of recognizing knowledge within the organization, capturing this knowledge, and using it to
position the organization in a competitive internal and external environment. In this course, students develop skills and B

processes to build solutions that leverage organizational and individual knowledge while focusing on the issues of 1
organizational transformation, change and managing knowledge within otganizations.

This course primarily attempts to enhance theoretical and conceptual knowledge of organizational culture and
leadership with a view to strengthening students' potential leadership role in the wotld of work. The course facilitates
the study of managerial aspects of organizational culture and leadership, and thus, facilitates undetstanding how the
constructs are interchangeably interwoven, their impact on organizational effectiveness, and how national culture

shapes and aligns with organizational culture and leadership i

The purpose of this course is to enable students to acquire the skills necessary to undertake research projects or industry
reports. The objective of this course is to provide students with an in-depth knowledge of research methods by |
focusing on the critical decisions the researcher makes when conducting a research. The course beings with discussions

of the nature of research including both the "products” of the research and the processes through which such

"products” are produced. We then discuss the basic elements of both qualitative and quantitative approaches in

research. The course also serves as an excellent foundation for the dissertation/industty repott. Students apply the

relevant processes when doing their research or industry report in their final yeat. In addition, this coutse is beneficial in

developing their career at the senior level and to those students wishing to pursue postgraduate studies.

www.sjp.ac.lk/fmsc 37




This is an integrative course on "Productivity” and "Quality". Its aim is to provide a comptehensive knowledge and
understanding of the fundamental concepts and issues of productivity and quality and to impart the knowledge, skills,
and attitudes required to successfully improve productivity and quality in business organizations. Meaning of concepts,
interdependence and interrelationship of productivity and quality, strategies for improving productivity and quality,
issues related to the two concepts will be discussed in depth. Further several practical activities such as factory visits,
article presentations, guest lectures, and surveys will be used as active learning methods to improve students' practical
knowledge on productivity and quality.

This course aims at providing the students with a comprehensive knowledge of development economics with special
emphasis on the importance of national economic prosperity. The course also discusses the experiences of NICs in
celation to the Sti Lankan situation. This course will help the students in selecting businesses, structuring them and
making other decisions.

Business Strategy is an integrative course that draws upon previous courses delivered at lower levels. The purpose of the
business strategy course is to deliver a holistic course that ties previous disciplines together at a strategic level in
determining the strategic direction of organizations in the context of the broad general and immediate competitive
environment and their choice of corporate, competitive and functional strategies.

The emphasis will primatily be on the analysis of the extetnal and internal environment of vatious organizations and
industries using appropriate theories, concepts and principles. Students will be provided with the necessary frameworks
and models to analyze an organization or an industry, its environment and make the appropriate choice of future
direction and competitive scope to deliver competitive advantage. This will need to be underpinned by sound analytical,
decision-making and problem solving skills. Students will need to draw upon their previous knowledge of the
functional aspects of an organization in an integrative way and determine their overall conttibutdon to the strategic
whole.

The course also serves as an excellent foundation for the dissertation/ industry report as students will primarily apply
the relevant theories, frameworks and concepts gleaned from the business strategy course when doing their research in
their final year. In addition, this course will be beneficial in developing their career in the senior levels and to those
students wishing to pursue postgraduate studies.

This course is designed as a culmination of all management subjects in the business area where principles of
management, strategic management and marketing management are prominently illustrated in order to exploit the
opportunities of globalization. The major areas covered in this course include cultural and social environmental
analysis, legal and political environmental analysis, the economic environment, international trade theory, government
and regional influences with respect to international business management.

Social responsibility encompasses a wide variety of concerns such as ethical values in business, welfare of society,
awareness, respect, protection of the natural and built environment as regular action that business can take to solve the
problem being faced by e society. This course will discuss the emerging concepts of social responsibility while

| examining how companies have responded to the demand for more ethical behaviour and social and environmental
responsibilities. Furthermore, it will also examine how corporations can become more effective in managing their social
impact and improving the relationships they have with all of their stakeholders in the processes.

This course is designed to provide a sound theoretical knowledge of organizational development (OD) while enabling
students to understand how the theory relates to practice by focusing on the changing nature of business, facing
challenges through globalization, information technology and complexity of human behavior. OD is the application of
behavioural science to improve organization performance and functioning. Armed with humanistic values and concern
for the unintended negative consequences of bureaucratic organizations, OD offers a process for making the
organization hospitable to people. Thus, at the outset of this course a general introduction to OD will be given to the
students highlighting the growth and relevance of OD to the 21st century dynamic organizations. Further, areas such as
the nature of planned change, the role of the OD practitionet, the process of OD, OD interventions and OD in the
global setting will be discussed in this module.
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This is an advanced course in general management and strategy based on an analysis of already developed
cases and development of new cases based on real world business experiences. The course is aimed at
developing skills necessary to wotk independently and conceptualize organizational problems in an
integrative manner. The cases will cover the areas of corporate strategy, business strategy, functional strategy,
and some special issues such as leadership, culture, empowerment, BPR, and quality management.

The major objective of this course is to provide students with theoretical concepts and knowledge of the
psychology and sociology pertinent to business otganizations, and encourage them to acquire practical
knowledge and expetience in business. Thus, this course fills an important gap in the modern Sti Lankan
business environment providing stakeholders with socio-psychological knowledge with practical
implications and guiding management students in resolving human problems of their organizations
equipping them with abilities of understanding themselves and others and their mental and physical
processes.

ELECTIVE COURSES

This course is an evaluation of knowledge and understanding gained by students in research methodology.
77 der the supervision of senior lecturers they will develop high quality research proposals in an area of
businesc management.

BUS 4323: MANAGEMENT CONTROL (OPTION 2)

"T'his course is designed to give students a broad understanding of and approaches to management control,
which is understood critically within the wider context in which it operates. It seeks to provide ideas that will
stimulate a wider seatch for knowledge in management control in organizations.

BUS 4325: INTERNSHIP IN MANAGEMENT (I) (OPTION 3)

The emerging socio-economic trends in the world of work compel the undergraduates in business to absotb
more practice oriented skills and to develop business ethics and values. Thus, the internship programme in
management is aimed at exposing the undergraduates to the world of work and to learn through real world
expetiences. The programme therefore helps the undergraduates to receive management-related training in
a business organization and to test out the applicability of their theoretical and conceptual knowledge in Sri
Lankan business organizations.

BUS 4328: DISSERTATION IT (OPTION 1)

The objective of this course is to develop research skills in students through research projects guided by
senior lecturers. The research study is  based on BUS 4323 Dissertation I. Students produce standard
research through surveys, case studies, descriptive, evaluative or causal studies. However, the emphasis is on
the analysis of business problems using theoretical knowledge and practical experiences in the business field.
The research studies may take different philosophical orientations

BUS 4330: CRITICALMANAGEMENT SCIENCE (OPTION 2)

This course is designed to give students a wide knowledge of critical management science in contrast to the
main stream tradition of management knowledge. Borrowing materials from critical social theory, it
attempts to develop critical awateness of the current practices of management in organizations considering
management as a social phenomenon meriting serious critical examination rather than as a socially valuable
technical function.
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BUS 4331: INTERNSHIP IN MANAGEMENT (I) (OPTION 3)

This course i 4 contribution of internship in management (T). The emerging socio-sconomic trenchs in the world nf
work comypel the undergraduates in business to abwserby more practical oriented skille and o develop business ethics
and values. Thus, the Internship Programme in Management i4 airned ar exposing the undergraduntes to the workd of
wuth and o learn through real world experiences. The programme therefore helps the undergradusies to receive
sranagement-relaned tinif; in 3 bosiness omganization and  to test out the applicability of thear theoretdcal and
conceptual knowledge in Sd Lankan business organizations.

OPTION 1: DISSERTATION ROUTE

Students who select this option are required to take up a research study with a seniot lecturer with the
approval of the Department. Students who select this option cannot selectoptions 2and 3.

OPTION 2: ELECTIVE SUBJECTS ROUTE

Students who select this option ate required to take up elective courses from the Department or any other
specialized department in the Faculty. Students who select this option cannot select options 1 and 3.

OPTION 3: PRACTICAL TRAINING ROUTE

Students whe seleet this opthon are required tm engage in practical trining in an arganizstion approved by
the Deparmment. Stadents whosclect this optian cannot select optinns | asd 2 Uniler this option students
should select Internship in Management I, offered in the final year which is a pte-requisite to complete
Internship in Management II (final yeat second semester). The department always encourages working
students to select this option.
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u 3.1 Evolution

The Depattment of Business Administration commenced the course in
Business Economics in 1995 and continued to offer it until 2000 with great
success. Because of the growing importance of and the need for economists
with sound management background, from the academic year 2001/2002, this
course has been upgraded to a fully-fledged degree programme called the B.Sc.
in Business Administration (Business Economics) (Special) under the new
Department of Business Economics. This is the first of its kind in a business
school in Sti Lanka. This programme will blend the theory and practice of
management and applied economics to fill the needs of private and public
|, sector institutions.

u 552 Programme Objéctives

The major objective of this programme is to equip students with the theory and
application of business economics in order to prepare them for careers that
demand training in both economics and management. The other objectives of
the programme include the provision of modern academic knowledge, skills
and attitudes of business economics, as well as an exposure to the current
practices in business economics.

Business economists who are well trained in economics and quantitative
techniques along with management-oriented subjects play a crucial role in
modern business organizations, particulatly in the area of business forecasting,
research and analysis. Business planning is critical to survival in the
increasingly competitive and globalize business environment. The programme
in Business Economics has been designed to train graduates to undertake these
increasingly important roles.

The Nature of the Programme

The programme of studies consists of a carefully integrated combination of
subjects in the key areas of managerial economics, financial economics, labour
economics, international economics, development economics, and
econometrics with other selected subjects of functional fields of management.
The curriculum is challenging and has been designed to meet the aspirations of
essential knowledge and skills necessary for success in the growing field of
business economics. The programme is suited for those who possess a strong
competency in micro and macroeconomics, statistics and mathematics. The
progtamme has been designed to include an empirical content in each subject.
The Department also strives to incorporate current developments in the field
through a guest speaker series that runs throughout the year and incorporate
practical training for undergraduates in relevant organizations.

u 3.3 Employment Opportunities and Professional Links

Business Economics graduates have excellent career prospects in government,
semi-government and private sector organizations. The programme aims to
prepate students in careers in the areas of economic policy and regulation,
economic and business analysis, economic and business planning, and research
and consulting in the broader fields of economics. The target job market
includes government and semi-government organizations, economic and
business research institutions, the central bank, commercial banks, investment
and merchant banks, development finance institutions, finance companies,
stock brokers, ptimary dealers, insurance companies, venture capital firms, fund
management companies, unit trusts, manufacturing and general trade,
international and multinational business organizations, project-based
organizations, real estate development companies and pension funds.

The Department of Business Economics maintains close relations with
professional institutions in the areas of economics, finance and banking in
ordet to obtain feedback from the practitioners in the field and to create
\q—opportunities for training and employment for business economics graduates.
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a4 Programme Structure for Year II, Year III and Year IV

Tahle: 3.5 B.Sc. in Business Administration (Business Economics) (Special) Degtee Programme
gructure for Years 11, ITI and IV

[
Course

Code

Course | Contact | Credit Service
Status | Hours | Hours [}eparimen

Course Title

Year II: Semester I

BEC 2320 | Macroeconomics Major 3
BCC 2320 | English IIT Professional Communication Major 45 3 BCC
DSE 2320 | Statistical Analysis for Management Major 45 3 DSE
HRM 2320 | Human Resource Mahagement Major 45 3 HRM
MAR 2323 | Markenng Management Major 45 3 MAR
" Total Credit Hours 15
Year II: Semester II
BUS 2320 | Introduction to Entrepreneurship
and Small Business Management Major 45 3 BUS
DSE 2322 | Operations Management Major 45 3 DSE
FIN 2321 | Financial Management Major 45 3 FIN
COM 2323 | Commercial Law Major 45 3 COM
HRM 2324 | Personnel and Social Bespansibility hiajor 45 3 HRM
“Total Credit Hours 15
BEC 3320 | Mathematical Methods for Economics Major 45 3 BEC
BEC 3321 | Labour Economics Major 45 3 BEC
BEC 3323 | Managetial Economics Major 45 3 BEC
BUS 3320 | Otganizational Behaviour Major 45 3 BUS
FIN 3321 | Investment and Portfolio Management Major 45 3 FIN
I" BEC 3025 | Study Skills Training 45 None BEC |
I Total Credit Hours 15
I Year I1I: Semester I1
BEC 3322 | Financial Economics Major 45 3 BEC
¥ BEC 3224 | Project Management Major 45 3 BEC
3 ITC 3325 | Management Information Systems Major 45 3 ITC
f FIN 3322 | Bank Management Major 45 3 FIN
FIN 3323 | Financial Modelling and Forecasting Major 45 3 FIN
BEC NC 02 | Study Skills Training 45 None BEC
| Total Credit Hours 15
Year I'V: Semester I
BEC 4320 | Econometrics Major 45 3 BEC
BEC 4322 | Research Methods Major 45 3 BEC
BUS 4320 | Strategic Management Major 45 3 BUS
FIN 4321 [ Business Valuation Theory Major 45 3 FIN
FIN 4322 | International Financial Management Major 45 3 FIN
Total Credit Hours 15
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BEC 4321 | *Money and Banking Major 45 3 BEC
BEC 4323 | Development Economics Major 45 3 BEC
BEC 4324 | International Economics Major 45 3 BEC
BEC 4325 | Applied Economics Major 45 3 BEC
BEC 4326 | Independent Study on Business Economics Majot 45 3 BEC

Total Credit Hours o=t~ —
*New Areas

The Department offers six (06) specialization ateas as electives within the cutrent programme itself. The

include (1) Economic Development (02) Industrial Economics (03) Money and Banking, (04) Welfare
Economics (05) Service sector Economics and (06) International Business. The students can choose their
fields, according to their interest of study. The department offers this opportunity through Money &
Banking, BEC4321, Year IV Semester II)

35

NIBM Gold Medal

Awards

The Department of Business Economics awards a Gold medal to the best student.

It is named the NIBM Gold Medal for the best student in, B.Sc.Business Administration (Business
Economics) (Special) Degree. It is awarded to a holder of a first class each year of the B.Sc. in Business
Administration (Business Economics) (Special) Degree. In the event thete is more than one first class,
NIBM shall award the medal to a first class holder with the highest GPA. When thete ate no first classes,
the upper division second class having the highest GPA shall be awarded the NIBM gold medal, and
when thete are no first classes or upper division second classes, the NIBM gold medal shall not be
awarded in that particular year. Should there be more than one student having the same required
performance (i.e., with the same GPA) they shall be entitled to the NIBM gold medal.

-
&l s

Associations

The Business Economics Students Association (BIZCON)

The students' association of the department of business economics was established withthep timarty
objective of promoting and enhancing the members' academic, research and professional skills to make
the maximum contribution to public and private sector growth and productivity, creating and enhancing
understanding and knowledge among the members, developing theitr skills, communicating,
corresponding and coordinating with other academic institutions, professional otganizations and
business organizations. It also promotes the business economics degree programme by organizing
exhibitions, competitions, etc. and also generating funds for the development of the business economics
department, publishing a newsletter , establishing a seties of 'awatds' for academic excellence of the
students of the Faculty of Management Studies and Commetce and taking necessary action to secure
the rights and privileges of the members.

The Alumni Association of Department of Business Economics

The Alumni Association of the Department of Business Economics was formed with the following
objectives: to maintain a sound relationship between alumni members, the faculty and the corporate
body, to initiate and develop programmes beneficial to members and the univetsity, to create and
maintain a database of both the members and the employers so as to setve the graduates and
undergraduates produced by the Depattment of Business Economics, to implement programmes to
upgtrade and introduce B.Sc. in Business Administration (Business Economics) (Special) Degree to the
state and private sector, to facilitate professional interactions and exchange of knowledge and to

establish and maintain relations with Alumni Associations based on a management background across
the world.
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7 Publications

The department of Business Economics annually publishes the Sti Lankan Journal of Business Economics

(SL|BE}, a refereed journal approved by the University Senate of which the first journal was published in

|.,:;'._- 20, The oljectve of the SLIBE s to advance the nderseanding of Business Eeonomics by providimg

4 forum for pubbishing high quality research in the area. The target readership for the SLIBE is both local and

foreign academics, professionals and students. The editoral board of the SLJBE comprises eminent local
, and foreign professotsin the field of economics and management.

3.8 Improvement to the Degree Programme

The Department offers six optional specialization areas within the current programme: Economic
Development, Industrial Economics, Money and Banking, Welfare Economics, Setvice Sector
Economics, and International Business. The students can choose their fields, according to their interests of
study. It is compulsory for year IV students to choose a field of specialization and the specific specialization
subject which department offers as a major subject. Independent study should be chosen from the area of
specialization and students have the opportunity to engage in research (through the independent study) apart
| from the subjects offered by the department.

39 | Members of the Academic Staff

Prof. S. P. P. Amaratunge

B.A. Econ. (Special) (SJP); M.A. Econ. (Colombo); M.Sc. Econ. of Rural Dev. (Saga); Ph.D. Econ. of Rural Dev. (Kagoshima)
Dr. E. A. Weerasinghe

B.A. Econ (Special) (SJP); PG. Dip. Econ (Colombo); M.Sc. Comp. (Bradford); M.Sc. Econ. (Wakayama}; PhD Econ. (Osaka)
Mrs. P. Priyantha Lalanie

B.Com. .(Special) (SJP); M.Sc. Mgt. (SJP); M.A. (International Development) (Korea University)

Dr. U. Anura Kumara :

B.A. Econ. (Special) (SJP); PG.Dip. So. Stat. (SJP); M.Sc. OR. {Moratuwa) ;PhD (SHU,UK)

Ms. M. S. S. Perera

B.Com. (Special) (SJP); MBA (SJP); M.A Inter Econ. &Finance (Chulalongkorn)

Dr (Mrs). M. A. K. Sriyalatha

B.Sc. Mgt. Pub. (Special) (SJP); PG. Dip. Bus. Mgt (Colombo); M.Com (Kelaniya); Ph.D (Meijo Japan)

Dr (Mrs). W. S. Handapangoda

B.Sc. Mgt. Pub. ( Special) (SJP); MSc (Mgt) (SJP): PhD in Global Studies, Doshisha University, Japan

Mrs. D. W. K. Hemachandra

B.Sc. Mgt. Pub. (Special) (SJP); M.Sc.(Mgt) (SJP); Master in Public Policy, NUS, Singapore

Ms. D. R. J. Siriwardena

B.A. Econ. (Special) (SJP); PG. Dip. Bus. Stat (SJP); MA (Econ) (Colombo),M.Sc.(Mgt) (SJP)

Dr. P. J. Kumarasinghe

B.Sc. Mgt. Pub.(Special) (SJP); PG.Dip (PIM); MSc (Development Policy) (GRIPS); Ph.D. (Development Economics) (APU)
Mr. R. M. A. K. Rathnayake

B.A. in Business Statistics (Special) (SJP); MEcon (Financial Economics) (Colombo)

Ms. Y.M.H.P. Bandara

B.Sc. in Business Administration (Business Economics) {Special) (SJP): Mcom (Finance) (University of Sydney, Australia)
Mr. P.J.S. Fernando

B.Sc. in Business Administration (Business Economics) (Special) (SJP); MEcon(Development Economics)(Colombo)
Ms. W.G.V. Gunasekara

B.Sc. in Business Administration (Business Economics) (Special) (SJP); MEcon(Development Economics)(Colombo)
Ms. A. A. D. T. Saparamadu

B.Sc. in Business Administration (Business Economics) (Special) (SJP)

Ms. H.K. Amarasinghe

B.Sc. in Marketing Management (Special)(SJP)

Mr. M.P.K. Withanawasam

B.Sc. in Business Administration (Business Economics) (Special) (SJP)

www.sjp.ac.lk/fmsc




3.10 Description of Coutrses offered by the Depattment of Business Fconom

i~

BEC 1320: MICROECONOMICS
This course is designed to introduce students to economic theories, and tools and methods of analysis that ate useful i
the study of vatious economic issues and in business decision-making, It covers intermediate theory of demand ang
supply, theories of consumer behaviour and production, various market structutes, the factor matket forlabour, generq)
equilibrium and welfare.

BEC 2320: MACROECONOMICS
This course intends to give students a basic understanding of the aggregate economic system. Tt deals with concepts of
aggregate demand and supply, national income and product measures, ConSupHEN and investment, supply side
economics and its applications, the government's role in an ey, uae of Aacal, monenry, and cxchange rte policie
to guide the eronomny, employment and infladon, It 2lso encnmpasdes macrneconomic analysis bath ina closed angd
open ecomnmy, income-expendsture, [S-1.M madel and modern approaches.

BEC 3320: MATHEMATICAL METHODS FOR ECONOMICS

This course is designed to provide an advanced knowledge of the application of mathematical methods to the
theoretical aspects of economic analysis. The mathematical approach to economics helps in understanding exttemely
L1J||1|ﬁil:-1[{'t| SEOmOILE St :'l'.'"-'ll 1= therefoire :55m‘|’_|.1| 17] thi ;||:|;|J:|"5|,5 of l.'hl:' ﬂl“‘l.i'lﬂ!iﬂ of business II{!EiHH ifj=
making |Fcovers eeanmmic mndels, Baearmmodels and matox dgebea, comparative SAHCE, COMPAraTive smic analysis of
general functions, optinisation, economic dynamics and integral ealoulus, and continuous tme models.

BEC 3321: LABOUR ECONOMICS

This course provides an advanced knowledge of labour economics and offers the student a better understanding of the
labour market. The major topics include theory of labour supply, labour force participation, demand for labour, wage
determination, labour union and collective bargaining, economic impact of unions, and government and the labour
market.

BEC 3322: FINANCIALECONOMICS

This course analyses basic theoties of finance: _ decision theory under uncertainty, portfolio theory and capital assct
pricing model, and pticing of derivatives. Corporate financial behaviour is focused from the standpoint of
shareholders. Financing decisions and investment decisions are analysed based on capital market theories. Topics
include mean-variance portfolio analysis, the capital asset pricing model and arbitraye pricing theoty, equity and fixed
income securities, options and the Black-Scholes pticing formula, and futures eqnrracts, Financial institutions and
marlkets are also dealt with.

BEC 3323: MANAGERIAL ECONOMICS

This course provides the student with an advanced knowledge of applied microeconomics and its application in
managerial and business decision-making. This course covers optimising techniques, demand theory and analysis,
regression techniques and demand estimation, business and economic forecasting, advanced production and cost
analyses, market structures and barriers to entry, game theory and strategic behaviour, pricing decisions, long-term
planning decisions, risk and decision making, and business decisions and government.

BEC 3324: PROJECT MANAGEMENT

This course provides the students with advanced knowledge of and skills in project management and its application in
major project-based organizations. The coutse covers the process of projeet fnsmuilstinn, identification of project
attributes, identification of project outcomes, cost calculations, methods of appraizal, and project feasibility studies.
The computer programmes that handle critical path and slack time calculations and the development of computer
systems capable of handling cost estimates, budget control, resource allocation, and time scheduling with respect to
CPM and PERT are also dealt with in the course.

BEC 3025: STUDY SKILLS TRAINNING I & IT WON-CREDIT)

This is a compulsory non-credit course that provides an essential introduction to the various skills you will need to
complete your degree successfully. These include research and referencing, assignment planning, academic writing,
presentation skills, software grackages and internet skills. The taught sessions are backed up by further training seminars,
materials, documentation and advice available from the learning suppott staff of the university.

BEC 4320: ECONOMETRICS

This advanced course introduces the science and art of building models in economic measurement. It is a set of
quantitative tools, which ate used to construct and then test mathematical representations of the real world. It covers
basic econometric concepts, two-variable regression analysis, multiple regression analysis, multicolinearity,
heteroscedasticty, autocotrelation, regression on dummy variables, and econometric simulation. The statistical
packages including TSP, SAS and SPSS are used in practical sessions.
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BEC 4321: MONEY AND BANKING

Mioney and Banking is designied to provide an nclvanced knovledge of the economic prnciples npplicd 1o monetary
analyss and the Banking system and theie Enpact en the worlang of the coconomy with special emphasis-on Srl Lankid, It
covers the narre and functions of money, credit and fnanclal markess in the mudern intemanonal economy, ecntrl
banking and effects of theinterest and foreign exchange rates on the real Econdmy.

—_

BEC 4322: RESEARCHMETHODS

This course is compulsory for students reading for the B.Sc. in (Business Administration) (Business Economics)
(Special). It introduces a complete set of rechniques and coneepts in condiicting a scientific enquiry, This subject is
inclusive of these areas: the planning of socal surveys, coverage of survevs, basic ideas of samipling, type of sample
design, cxpenments and investigations, methods of collecting information, questionnaires, scaling methods, response
errots, pm:using of the data, analysis, interpretation anid presentation

BEC 4323: DEVELOPMENT ECONOMICS

The objective of this course is to provide students with a comprehensive lenomwrdedie of development economics thatis
useful in business decision-making. It encompasses, inter alia, areas of ceamomic development, characteristics of
developing nations, theories of economic development and growth, poverty, and income distribution. The major focus
is on the Sti Lankan economy.

BEC 4324: INTERNATIONAL ECONOMICS

This course is designed to provide a specialized knowledge of international trade theory and policy and international
financial arrangements. The major arcas of coverage include international trade theory, economic growth and
international trade, imperfect competition and international trade, international trade policy, tariffs and non-tariff
barriers, political ecconomy and international trade, preferential trading arrangements, international trade and economic
development and exchange rate markets and international macroeconomic policy.

BEC 4325: APPLIED ECONOMICS

The objective of this course is to provide students with an in-depth knowledge of the practical aspects of the Sti
Lankan economy and the impact of globalisation. This subject covers these areas: ectiiamic performance, outdorsk,
issues and policies, national inceme and expenditure, agticulture, industry, economic am soeial werheads, prices and
wages, labour force and employment, fiscal and budgetary operations, trade, bufancs of paymnts and tourism and the
financial sector. After completing this course, students will possess a comprehensive lmowledze of the Sri Lankan
economy in the globalization context.

BEC 4326: INDEPENDENT STUDY OF BUSINESS ECONOMICS

This is a compulsory course mainly focused on the application of research methodology in economics. The depattment
is concerned primarily with what one thinks of as case studies of individuals, small groups or institutions rather than
large-scale surveys. Students are required to write an independent rescarch reportunder the supervision of one senior
academic member of the department ora department approved person outside the department.
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-_{%I_ | Evolution

The Department of Commetce was set up in the Vidyodaya Campus of the
University of Sri Lanka in 1973 concurrently with the establishment of the
Faculty of Management Studies & Commerce under the University re-
organization scheme in 1972. The department commenced the prestigious
four-year B.Com (Special) degree programme initially in all three languages -
Sinhala, Tamil, and English. Later, the Tamil medium was discontinued as
faculty competent to teach the degree curriculum in Tamil was not available and
as degree programmes in Commerce in the Tamil medium wetre introduced in
other universities, especially in the North and East of St Lanka. The
department was proud to runa highly reputable and successful B.Com (Special)
degree program in Sinhala and English with students initially allocated from
among those sent to the Faculty of Management Studies and Commerce and
afterwards directly from the University Grants Commission. The Department
cutrently conducts its programme in the English medium only. Currently, it has
a total of over 500 undergraduate students. In 1992, a major cutriculum revision
was implemented to give students an opportunity to specialize in one of the
subject areas of International Trade, Marketing and Accountancy in the final
year of the degtee programme. This has opened tremendous opportunities for
students by expanding employment oppottunities upon graduation.

In addition to the internal degree programme, the department has an external
degree programme in Commerce for externally registered students. At the start,
the department offeted a four- year B.Com (Special) external degree program
with first year being the foundation year. Subsequently in 1996, the special
external degree was teplaced by a three- year general external degree
programme in Commetce.

The department had been a substantially large one in terms of teaching faculty
which once stood at well over thirty lecturers including a Professor. Following
the restructuring of the Faculty of Management Studies and Commerce in |
2001, the department was down sized and academic staff in the department was
reallocated among other departments created under the Faculty restructuring
initiatives. Curtently, the department has around ten academic staff meimnbers
including a Professot, and five of them are Senior Lecturers with postgraduate
qualifications and extensive teaching and tesearch expetience. The full time
academic staff of the Department is supplemented by a team of visiting
legturers holding higher academic and professional qualifications with wide
experience in the industry. The Department is assisted in teaching by other ™= 4
departments of the faculty in the relevant subject areas.

LS
' - 4.2 Programme Objectives

The ohiectives of the B, Com. Degrec programme is to produce grradunics
equipped with  koowledge, skills, and anirudes to meet the challenges of
modern business organizatons in the face of soff competition and a murbulent
global and local economic envitonment.

The MNature of the Programme

The curreulum of the B. Com. Degree provides a carefully blended subject
comhination of Bronomics, Accountancy, Management, Degision Sciences
and Commercial Law. The curtriculum was recently revised to lay a broad and
sound foundation for students to pursue professional careers and more
;\fdvanced study in Commerce and Management.
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3 4 3 Employment Opportunities and Professional Links
The B. Com. (Special) degree programme enjoys wide recogrutlon wotldwide. B. Com. graduates of the
University of Sti Jayewardenepura have been awarded full marks in the Australian Migration Programme.

Most professiumil hodies such as CIMA-Uk and ACCA-UR, erc. have recognized the B. Com. (Special)
degree qualification an<d grant exemptions for BCom (Special] degree holders.

Employment Opportunities and Professional Links

Programme Structure for Year II, Year III and Year IV

Industry sutveys have revealed that B. Com. (Special) degree holders from the University of Sti
Jayew arddenepura are preferred over those with other gualifications in the industry both prrvate and public.
The tnternship programme of the Departmentin the fimal vear has breadened the scope of appartunities for
B. Com. Degtee holders and enhanced their potential for securing gainful employment speedily

4.4

Table 3.6: B.Com. (Special) Degree Programme Structure for Year II, Year III and Year IV

Course

Course Title

Course

Contact

COM 2322
COM 2323
FIN 2321
DSC 2322
BCC 2321

Cost Accounting
Commercial Law
Financial Management
Operations Management

English IV (Professional Communication 1I)

Major
Major
Major
Major
Major

COM 2320 | Advanced Financial Accounting I Major

COM 2321 | Macroeconomics Major 45
BCC 2320 | English III (Professional Communication I) Major 45
HRM 2320 | Human Resource Management Major 45
MAR 2323 | Marketine Minagement Major 45
Total Credit Hours

45
45
45
45

Credit

L L LW W W

Setrvice

Code Status | Hours | Hours | Hepartment
Year II: Semester I

COM
BCC
HRM
MAR

LW LW W W W

Year II: Semester I1

COM
COM
FIN
DSC
BCC

“Tuotal Credit Hours

Year III: Semester I

COM 3320 | Advanced Financial Accounting II Major 3

COM 3321 | Economic Analysis for Managers Major 45 3 COM
COM 3322 | Corporate Law Major 45 3 COM
COM 3323 | Management Science Major 45 3 COM
BUS 3320 | Orpganizaricnal Behaviour Major 45 3 BUS
“Total Credit Hours

COM 3324 | Advanced Cost Accounting Major 3

COM 3325 | Taxation I ( Personal Tax) Major 45 3 COM
COM 3326 | Auditing Major 45 3 COM
COM 3327 | Research Methodology in Commerce Major 45 3 COM
ITC 3325 | Management Information Systems Major 45 3 ITC
Total Credit Hours . 15
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| Total Credit Hours

Year I'V: Semester 1

COM 4320 | Taxation I (Cotporate Tax) Major 45 3

COM 4321 | International Trade Major 45 3 COm
COM 4322 | Theory and Practice of Banking Major 45 3 COm
COM 4023 | Independent Study

COM 4024 | Internship

BUS 4320 | Strategic Management Major 45 3 BUS
COM 4327 | Current Issues in Trade and Commerce Major 45 3 i g

Year I'V: Semester II

@& -

COM 4323 | Independent Study Major/

Optional 45 3 COM
COM 4324 | Internship Majot/

Optional 45 3 COM
COM 4325 | Management Accounting Majot 45 3 COM
COM 4326 | International Finance Major 45 3 COM
ITC 4325 | Electronic Business Major 45 3 ITC
ACC 2323 | Computer Based Accounmng | Major 45 3 ACC
Total Credit Hours 15 7

Professor Hema Wijewardena Gold Medal

Awards and Scholarships

This medal was established in 1994 by Professor Hema Wijewardena, the founding Head of the
Department, a former Dean of the Faculty of Management Studies and Commerce and a former
Professor of Commerce at the University of Sti Jayewardenepura. He was a Professor of Accounting
and is currently Honorary Principal Fellow in the School of Accounting and Finance at the University of
Wollongong, Australia.

The Professor Hema Wijewardena medal is awarded annually at the univetsity convocation to a student
who obtains the highest overall GPA (Grade Point Average) wirh a First Class Division Pass in the B.
Com. (Special) Degree Programme. The medal may be awarded to a student who obtains a Second Class
(Upper Division) Pass with the highest overall GPA if there is no First Class Division Pass.

Hirdaramani Memorial Scholarship

This scholarship is awarded annually by the Hirdaramani Group of Companies in memory of the late
Mr. Bagawandas Hirdaramani and the late Mr. Nanda Hirdaramani, founder members of the
Hirdaramani Group. It is offered to a student who obtains the highest GPA in the B. Com. (Special)
Degree Part I examination.

A
&«

L

Students' Associations

Commerce Society (COMSO)

Commerce Society is the student association affiliated to the Depattment of Commerce. The society
operates under the direct purview of the department by a committee elected annually from among the
members of the society. Membership is open to students registered in the Bachelor of Commetce
(Special) degree programme. The head of the department serves as patron of the society. The main
objectives of the society are to facilitate and organize activities to enhance the knowledge and skills of
the members, compile and publish newsletters and magazine in the field of Commerce, organize
wotkshops and other relevant events to develop and inculcate right attitudes and personal attributes
among members to engage in any other activities deemed necessary to promote the image and well-
being of the department.
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a 4571 Members of the Academic Staff

Prof. E. Dayaratne

B. Com. (Special) (Peradeniya); PGD. (Dev. Econ) (Colombo); MA (Econ) (Thammasat)
Mr. S. S. Naotunna

B. Com (Special) (Vidyodaya); MBA (Ottawa)

Mr. E.A. Dharmadasa

B. Com. {Special) (Vidyodaya); PGD (Fin. Mgt.) (MSM-Netherlands); MBA (Leuven)
Dr. S.W. Hirantha

B. Com. (Special) (SJP); PGD (Econ) (Essex-UK); MA (Int. Econ) (Essex-UK); Ph.D, (Nagoya-Japan)
Mr. S. Sarath Mathilal De Silva

BA (Special) (Vidyodaya); MA (SJP); PGD (Land Sett.& Dev.) (Colombo); LL.B (Colombo); LL.M (Colombo); Attorney-at-Law
Mrs. E. A. G. Sumanasiri

B. Com. (Special) (SJP), MBA (Colombo), CIMA Passed Finalist (UK)

Mr. M. A. N. Chandratilaka

LL.B (Special) (Colombo), LL.M (Wolverhampton-UK), Attorney-at-Law

Mr. G. S. Mapitiya

BSc. (Accounting) Special (SJP) ACA, (Chartered Accoutant), ACMA, ACPM

Ms. K. M. V. Sachithra

B. Com. (Special) (SJP)

Ms. G.A.C. Sajeevi

LL.B (Honours) (Colombo), Attorney-at-Law, CIMA Passed Finalist (UK)

Ms. W.M.S.A. Jayathilake

B .Com. (Special) (SJP)

4.8 Description of Courses offered by the Department of Commetce

FMC 1320 POLITICAL AND LEGALENVIRONMENT

This course consists of two subjectareas, namely, Political Environment and Legal Environment.

LEGALENVIRONMENT

This course is an introductory course in law and provides an introduction to the legal system and system of
administration of justice in Sti Lanka. The course enables students to understand the nature and relevance of law in
management studies and commetce. The topics covered include definition of law; legal system of Sri Lanka, courts
system of Sti Lanka, administrative tribunals in Sri Lanka, and source of law in Sxi Lanka.

COM 2320 ADVANCED FINANCIAL ACCOUNTING I

This course aims to advance students' ability to prepare and present accounts in accordance with relevant standards,

| impart a thorough knowledge and understanding of accounting principles, concepts, and techniques applicable to the
selected topics and, create and develop an awareness of significant events and current issues concerning financial
reporting. It encompasses the regulatory framework of financial reporting, the conceptual framework of accounting,
issue and redemption of shares and debentures, preparation and presentation of financial statements of limited liability
companies, earnings per share, capital reduction and re-organization, branch accounts, hire purchase and leases.
COM 2321 MACROECONOMICS
The main objective of this course unit is to provide the students with theoretical understanding and knowledge to
analyze the behaviour of an economy as a whole. This coutse encompasses theories and policy questions in
macroeconomics and deals with the concepts of national income, determinants of national income and employment,
and the government's role in the economy. It also covers closed and open economy macroeconomic analysis.

COM2322 COST ACCOUNTING
This introductory level course provides basic knowledge and skills in cost determination of a product and cost control
clements. The topics covered include the role and scope of cost accounting, classification of costs, accounting and
control for material, labour and overheads, basic job order and process costing, standard costing and simple variance
analysis, integrated accounts and reconciling the cost and financial records.
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COM 2323 COMMERCIALLAW
This conrse introduces the fandamentals of commercial law s relared 1o the commercial sector in S0 Lanly
enables the stisdents to aceuire 2 basic knowledge to understand and deal with commeroal issues wich legal implicagg,
The areas covered are kaw of contrac, law of partnership, law of sale of goods, lew of agency, bow of insumy
consumer protection b, intellectual property law; bill of exchange b, low of consumer eredit, and inmoductiog 5,
industtial law.

COM 3320 ADVANCED FINANCIAL ACCOUNTING I
This is an advanced level coutse which aims to develop a thorough knowledge and understanding of the account‘mg
principles, concepts, regulations, and techniques as applicable to the selected complex topics. The main areas covereq
include preparation of consolidated financial statements under different group structutes, accounting for investments
in associates, interests in joint ventures, mergers and acquisitions, defetred taxation, foreign cutrency transactions,
accounting for changing prices, analysis and interptetation of financial statements, preparation of accounts for
specialist organizations and currentissues and developments in financial accounting,

COM 3321 ECONOMIC ANALYSISFORMANAGERS
This course is designed to provide a basic knowledge of the application of economic theory and decision science tools
in management decision-making. The use of economic tools to study the business environment and to increase
efficiency and effectiveness of the business decision-making process is emphasized. This course enables students to
analyse business issues as confronted by business organizations and to make recommendations to improve business
decision making. The major areas include demand and supply analysis, quantitative demand analysis, theory of
individual behaviot, business and economic forecasting, production process and costs, market models - competitive
markets, monopolistic matkets, monopolistically competitive markets, oligopoly markets- and game theory, pricing
strautegrics for firms with market poswer, pricing and employment of inputs, and grweenmeniin the marker place.

COM 3322- CORPORATELAW
This course aims to acquaint the student with legal principles, statutory controls, rules, and regulations rwerning
companies, and securities such as stocks, bonds, and unit trusts in Sti Lanka. It enables the student to apgly the
ke ledire acetired through the course in different business related sinations with legal implicanons. The main topics
cowered inelude The legal basis of corporate existence, formaniog of 1 company, articles of association, memorandim
of association, share capital and debentures, corporate gewernance, mectini anid resiilutingd, acobinms and audiz,
dissolution of companies and the law relating to secutities.

COM 3323 MANAGEMENT SCIENCE

This coutse provides an overview of the nature and applications of Management Science / Operations Research
(MS/OR). Solving a varety of practical problems usiny manigement seience technigues snd models will eable
students to formulate muathematical mosdels to solve pracacal problems, find solutions and interpret the resules as they
may be required to do in decision making as managers and busincss excrumes of cnterprises Topics such as
intrduction to management science, lineat progrmmeming (LP), mode! frrmulativns, the graphical methisd, simplex
inethod, duality and semsstivity analysis, transpostasion and assignment prokilems, project scheduling, PERT /CFM
network and decision theory are covered.

COM 3324 ADVANCED COST ACCOUNTING

This is an advanced course in cost accounting which is built on the fundamentals introduced in COM 2322: Cost
Accounting offered in the second year. The major areas covered include cost behavior and cost estimation, joint and by
product costing, service costing, marginal costing and cost volume profit analysis, activity based costing, advanced
standard costing applications, current approaches to cost control such as learning curves, life cycle costing and just-in-
time principles.

COM 3325 TAXATIONI PERSONAL TAX

This 15 an intermesdinte: level course aiming at prowiding a comprehensive knivwledie and skills required to deal with Sti
| ankan income tiganun for individuals. It covers baxic cuncepis of income mxation, sources of income, income from
employment, sent, interest, annuities, royaltes, propeery, dividend, capital gains and lesses, profit from rade, business,
prcifeesion and wocation, exclusins, allowable deducrion, smntory income, determination of assessahle income,
determinaton of taxable income, caleulaion of mx, tax coedis and self-nssessment scheme.

COM 3326 AUDITING

This is an advanced level course which provides an in-depth knowledge of auditing standards and principles, practices,
techmiques and procedures 1o be used by sudivors for certifping fAnanesal siatements, Areas cowvered include sty
audits, audit phanning and documentation, materiabity snd sudit sk, assessment of oeks and internal control systems,
auclit tesr, audit sampling, stdit evidence, aucht repucts and awdis opinns, wwdier's lability and professional ethics
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COM 3327 RESEARCH METHODOLOGY IN COMMERCE

This course is designed to familiarize students with the basic concepts, tools and techniques of research methodology as
applied in research in the field of commerce. On the completion of the course, students are required to compile a
reseatch proposal which serves as a working plan for COM 4323: Independent study (research project) in the fourth
vear. The tepics eovered include research process, writing 8 research proposal, selecnon, and formulation of a research
|'||'-':-|1|l:-:l‘-1. research design, sample design, sampling procodures, questionnain: disign, data collection methods,
measurements and sealing techimiques, statistical technigues for dats analysis and report wrinog

COM 4320 TAXATIONII CORPORATE TAX

This an advanced level coutse which provides students with a practical knowledge of Sti Lanka cotporate tax and deals
with cotporate tax system covering different types of entities including companies, partnetships, charitable institutions,
trade associations and societies, tax incentives and tax holidays, appeal procedure, application of value added tax and
other taxes applicable to business organizations.

COM 4321 INTERNATIONALTRADE

This course focuses on theories, policies, practices, and other implications of international trade. The major areas
include introduction to international economics, international trade theoties, the modern theory of international trade,
offer curves, Heckscher-Ohlin theory, commetcial policies, economic integration, customs union and international
trade and economic development.

COM 4322 THEORY AND PRACTICE OF BANKING

This is an intermediate level course that provides the student with knowledge of the theory and practice of the banking
operation especially in the context of the banking system in 51 Lanls, The majer arcas  include diffesenn banking
systems, the banker-customet relationship, negotiable instruments, dutics and respansibilities of the collecting banlker
as well as paying banker, ancillary banking setvices, types of advances, principles of lending and internaticnal barking;
operations.

COM 4023/ 4323 - INDEPENDENT STUDY

This is a research project which requires students to undertake a research study on a topic in the field of commerce and
industry. Itis an optional course and students taking independent study are tequired to submit a report/ dissertation.
Both theoretical and empirical studies pertaining to any area of significance to industry and the economy are
accommodated. A lecturer is appointed as a supervisor to provide academic guidance from formulation of the problem
to report writing, To prepare students on the fundamentals of a tesearch project, a preparatory course on research
methodology is given in the thitd year and a tentative research proposal which serves as a working plan of this course
unitis prepared by students.

COM 4024/ 4324 - INTERNSHIP

Internship or industrial training provides an opportunity to complete training in an otganization approved by the
Degurtmerie. This coutse component imtends 1o provide a supervised learning and worl experience in areas pertaining
to the general field of commerce and managsment with a view to promoting the overall gquality aif the program of study
and enhancing the employability of students reading for the B.Com (special) degree. A minimum of 450 working hours
per semester must be completed to earn three (3) credits assigned to the course.

COM 4325 - MANAGEMENT ACCOUNTING

The course aims to help students develop a thorough knowledge and understanding of the theory, principles, concepts,
and techniques used in management accounting primarily to assist managers in running a mote effective business and to
critically examine the suitability and effectiveness of managementaccounting approaches for a variety of management
challenges. Topics covered include the role of management accounting, advanced cost volume profit applications,
short-term operating decisions, pricing and product mix decisions, capital expenditure decisions, budgeting,
decentralization and performance measurements, responsibility centres and transfer pticing, activity based
management, environment and social management accounting and strategic management accounting,

COM 4326 - INTERNATIONAL FINANCE

This course provides a basic knowledge of international finance, and shows how the international financial
environment affects giant multinationals as well as other firms involved in international trade and transactions. This
encompasses the study of foreign exchange matkets, foreign exchange rate determination, international parity
conditions, managing foreign exchange risks and exposute, and optimal policy tools to manage the international
financial environment.

COM 4327 - CURRENT ISSUES IN TRADE AND COMMERCE

This course deals mainly with current issues in trade and commerce and is based on research and other articles in
academic journals and business weeklies. This course imparts necessary training and skills to students to understand and
analyse domestic and global issues affecting the performance of trade and commetce. The course content by and large
depencds on the preasing and significan: issues at the time.
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- 5.1 Evolution

Operations Management/ Production Management was taughtin almostall the
degree programmes offered by the FMSC until 2001. With the formation of the
new department of Information Technology and Decision Sciences in 2001
under the faculty restructuring programme, it was decided to offer Operations
Mangement Subject in the management common degree programme. The
department felt that there was a need for a degree programme in the Operations
Management area as it was one of the main functional areas of a business.
However, it was found that Operations Management alone was insufficient as
the modern operations managers had to make decisions regarding rapidly
changing technologies as well. Therefore, the department initiated the
development of new degtree programme in 2002 and the University approved
the programme in 2003. The department also felt the need for two separate
departments for future progress and development of the two degree
programmes in their respective fields. In September 2007 the University Grants
Commission approved the new degree programme and the proposal for
splitting the Department to form two departments, Depattment of Decision
Sciences and Department of Information Technology. Due to the nature of the
subjects to be offered under the degree programme it was decided to select
students through an aptitude test. The first batch of students was admitted to
the new degree programme in 2008. However, due to practical difficulties, the
department decided to select students for this degree programme too
.,\fccording to critetia givenin 2.3.2.

- 52 Programme Objectives

Activities performed by the operations managers include: improving quality of
manufactured products or services, selecting and implementing appropriate
technologies, increasing productivity, managing projects, planning and
scheduling productions, and constructing models to facilitate decision making
to improve profits or reduce costs. Hence, this degree programme covers
philosophies, issues, theoties and implementation of management principles,
in particular, pertaining to Operations and Technology Management. Students
are expected to go through a practical training programme in addition to class
room learning at the university to gather much needed exposure to the industry.
This programme focuses on developing problem solving skills, analytical
thinking, communication and the implementation of cutting edge
technologies. These skills are needed to deal with operational problems faced
by managers in manufacturing, services and public organizations. With these
akillsy, Operations and Techoology Management gradustes will be in 2 better
posicon o gan employment and perform up to the expecmation of
manngrement so thit their congaborion o nanonal development isass ured.

\.
54 Employment Opportunities

Operations and Technology Management is a broad academic and a
professional discipline, which has vast employment opportunities in
manufacturing and setvice sectors as operations managers, project managers,
inventory and warehouse managers, distribution systems managets, purchasing
managers, etc. This degree programme is the first of its kind in addressing
overall employment opportunities in line with developed countries. Motreover,
management schools and universities in developed countries give top priority
to this academic discipline because it promises more employment in
management and its contribution to organizational competitiveness is vital.
Since this is the first programme introduced in Sti Lanka, graduates can expect
low competition for employment.

.
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5.4 Programme Structure for Year II, Year IIT and Year IV

Table 3.7: B.Sc. Operations and Technology Management (Special) Degree Programme Structure
for Years II, IIT and IV.

Course Coutse Titl Course | Contact | Credit Service
Code > Z Status | Hours | Hours | Preprartmen
Year II: Semester I
DSC 2320 | Stadstical Analysis for Management Major 45 3 DSC
BCC 2320 | English 111 (Professional Communication) Major 45 3 BCC
BEC 2320 | Macro-Econommics Major 45 3 BEC
HRM 2320 | Human Resources Management Major 45 3 HRM
[ MAR 2323 | Markenng Management Mot 45 3 MAR
| Total Credit Houts 15
Year II: Semester I1
DSC 2322 | Operations Management Major 45 3 ITC
DSC 2323 | Technology Management Major 45 3 DSC
ACC 2320 | Cost & Management Accounting Major 45 3 DSC
FIN 2321 | Financial Management Major 45 3 DSC
EMV 2325 | Natural Resources Management Major 45 3 EMV
Taotal Credit Hours 15
Year III: Semester I
DSC 3320 | Operations Research Major 45 3 DSC
DSC 3321 | Supply Chain Management Major 45 3 DSsC
BUS 3320 [ Organizational Behaviour Common 45 3 BUS
MAR 3322 | Product and Brand Management Major 45 3 MAR
BEC 3323 Min'l:'l._[_!ll::riﬂ Economics Minot 45 3 BEC
Total Credit Houts 15
|
Year II1: Semester I1
|
DSC 3322 | Total Quality Management Major 45 3 DSC
DSC 3323 | Advanced Operations Research Major 45 3 DSC
DSC 3324 | Opetations System Design and Management Major 45 3 DsC
HRM 3324 | Employee Health and Safety Management Major 45 3 HRM
ITC 3325 | Management Information Systems Common 45 | 3 IT
Total Credit Hours 15

DSC 4320 | Operations Planning and Control Major 45 3 DSC

DSC 4321 | Research Methods for Operations Managemen| Major 45 3 DSC

BUS 4320 | Strategic Management Common 45 3 BUS

MAR 4322 | Personality and Skills Development Major 45 3 MAR

One of the Elective

DSC 4322 | Industrial Policy Elective 45 3 DSC
_DSC 4323 | Statistical C}uality Control Elective 45 3 DSC

Total Credit Hours 15
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Year IV: Semester II

DSC 4324 | Service Management Major 45 D&

ITC 4328 | E-Commerce Major 45 1T

BUS 4329 | Intetnational Business Management Major 45 L%
One of the Electives

DSC 4625 | Operations and Technology Management
Research Project Elective 90 DSC
Or

DSC 4626 | Internship Elective 90 DSC
Or

DSC 4327 | Technology Transfer Elective 45 DSC
And

DSC 4328 | Simulation | Elective 45 DSC ]

:' 5.5
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a 5.6 Description of Courses offered by the Department of Decision Sciences

DSC 1320: BUSINESS MATHEMATICS

This course, the first course in mathematics, introduces students to basic principles, laws and rules necessary to develop

an overview of application capabilities of the subject matter in the field of business and economics. The course covers
functions, differentiation of functions, maxima and minima of functions,partial derivatives, integration, and area under

curve and between curves and mathematics of finance. The course also includes the applications of differentiation and
integration in business and economics. Under the applications of ditferentiation, tofics such as profit maximidon,

cost minimization, elasticity of demand, and marginal analysis are discussed The major wopies eovered under
applications of integration include marginal revenue and manginal cost, consumes’s surplus, producers’ surphus, total

change 1n revenue, etc.

DSC 1321: BUSINESS STATISTICS

"This course provides an introduction to the fundamental concepts, principles and methods of Business Statistics. The
mepics inclode  descoptive techmigques, prizhakility theory, probability diswributions and inferential techniques. The
major topics discussed under descripove sechniques include data colleetion, presentation and organisation and
sparistica] gummary mieasures. Three imipooadnt thenretical distributions, namely, Binomial, Poisson and Normal
distribution arc discussed under probability distributions. The major topics under inferential techniques include
sampling and sampling distributions, estimation and hypothesis testing.

DSC 2320: STATISTICAL ANALYSIS FOR MANAGEMENT

This course emphasises on understanding, and interpretation of statistical information and using them to form sound
judgments in business siraticns. Ii includes diat analysis techniques such as ANOVA, Regression, Time Series Analysis
and Non-Parametric methods. Statistical safraare will be used to perform data analysis using these techniques.
DSC2322: OPERATIONS MANAGEMENT

This course, the first course in Operations Management, introduces the students to key concepts, principles and design
techniques that are essential to develop an appreciation of their uses in the field, and their interactions and relationships
with parallel management activities in order to cultivate a general understanding of the field as a totality. Major topics
include operations strategy and competitiveness, product design and process selection, total quality management,
capacity management, layout planning, job design, work measurements, supply chain management, inventory control,
business process re-engineering and manufacturing and setvice strategy.

DSC 2323: TECHNOLOGY MANAGEMENT

This course provides the students with an underszinding of the primary relationship of technology to the strategic
position of the firm. First, it emphasizes the impartance and role of technology in determining the organization's
competitive advantage and its distinctive competence. Second is the drive for acquiring new technology, management
of innovation and technology development in organizations. This will be done by conscious design of the organization
upon selection of approptiate technology in line with its focused business strategy.

DSC2221: QUANTITATIVE TECHNIQUES

This is a two-credit course specifically designed for the students following the B.Sc. Estate Management and Valuation
(Special) Degtee Programme. Under this course, students learn data analysis techniques such as ANOVA, Regtession,
and Time Series Analysis. Statistical software is used for data analysis using these techniques. Further, topics related to
trigonometry which are essential for students following the above mentioned degree programme are also taught in this
programme.

DSC 3320: OPERATIONS RESEARCH

This course is designed to give a basic introduction to fundamental concepts, methods and techniques of operations
research (OR). The topics include definition of OR, scope of OR, the OR problem solving process, models and
modelling in OR, model formulations of lincar programming (LP), the graphical method and the simplex method for
solving LP problems, special cases of LP problems, definitions of the dual problem, primal dual relationship, economic
interpretation of duality, dual simplex method, sensitivity ot post optimal analysis, determination of starting solutions
and solution of rtranspormnon problems, special cases of transportation problems, Hungarian method and an
application of the assignment problem, praject scheduling with certain activity time and time/ cost trade off in PERT/
CPM networks.
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DSC3321: SUPPLY CHAIN MANAGEMENT

This course is an introduction to the supply chain concept andl explores the management of supply chains to lnpe,,
an organization's overall supply efficiency. Further, it devedops an understanding of key deivers of suppl, chain !
petformance and their inter-relationships with strategy und other functicns of the company such as r|'|:|rl_._-1,_TIFI
manufacturing and accounting. Other concepts included are the definiticns of supply chaing, identificason procedyy,,
an overview of methods, processes, and systems used in the opesation of supply chaing, and the spplicisions 7
methods, processes, and systems to improve supply chain performance.

DSC3322: TOTAL QUALITY MANAGEMENT
This course provides the student with the underlying principles and techniques of Total Chsality Management (TQm)
with emphasis on using quality as a strategic tonl tr jrain competitive ndvantage. It emphasizes the importance of
embedding TQM into the organizational culture. Topics covered include a historical perspective on quality, teachings of
quality “gurus”, TQM models, standards, and implementation guidelines, application of Six Sigma and quality awards,

DSC 3323: ADVANCED OPERATIONS RESEARCH
This is an extension of course DSC 3320 Operations Research. Major areas include advanced topics in linear
programming, integer programming, dynamic programming (multistage programming), decision theory, games and
queuing theory with management applications. Students are provided with knowledge to apply quantitative techniques
to solve various business problems especially in the operations management departments of both manufacturing and
service organizations. Even though various quantitative techniques are successfully used by large as well as small
companies in the developed countries they are hardly used in Stri Lanka. Therefore, the emphasis of this course will be
on practical applications rather than on theory.

DSC 3324: OPERATIONS SYSTEMS DESIGN AND MANAGEMENT
This course unit aims to develop learners' understanding of the issues and dynamics associated with the design and
management of modern operations systems of both service and manufacturing organizations. This module explains
the techniques available for the effective design and management of operations systems. Topics include design of
production and operations layouts, job designs, work measurements, group technology, work cells, and cellular
manufacturing, automation and robotics. Applications of information systems to design are also explored in the course.
Special attention is paid to lean manufacturing systems during this course.

DSC 4320: OPERATIONS PLANNING AND CONTROL
This course is aimed at providing students with knowledge and skills required to design and manage planning and
control systems for manufacturing and service organizations. It provides an overview of the relationship of production
planning and control to the opetations management function. The content of the course deals with translating a sales
forecast into a viable production plan to coordinate, execute and control the activities of an operation to ensure that the
organization's goals are met in a cost effective manner. The topics include matetial requirement planning (MRP), just-
in-time (JIT), facilities planning, capacity planning, production planning, scheduling, demand management and other
current topics of operations management.

DSC 4321: RESEARCH METHODS FOR OPERATIONS MANAGEMENT
Even though this course has been designed as a prelude to DSC 4307, this is a compulsory course for all students. Its
objective is to provide students with the theoretical knowledge required to carty out a research study in the
Operations/Technology Management area. Quantitative as well as qualitative research methods are discussed under
this course. Using selected examples, this course introduces students to a variety of ways of conducting research in
Operations/ Technology Management. At the end of this course the students will have the ability to conducta research
study from the start to the end. During the coutse the students will develop a research/project proposal. The topics
included in this course are fundamentals of research design, survey design, sample design, data input, statistical analysis
and writing the research report. Students learn how to use statistical techniques and statistical software such as SPSS to
analyse data.

DSC4322: INDUSTRIAL POLICY
The objective of this coutse is to provide future managers with a thorough understanding of the interdependencies
between business strategy and economic policies of the country and how research and development activities at the
industry level as well as the individual organization level are affected by government policies. Too often, policy
decisions are made by government officials with little knowledge of what the business community's concerns ate. And
all too often, business leaders, not just in major corporations but in smaller ones as well, find themselves suddenly hit by
adverse policy decisions that they could have avoided or atleast adjusted to, had they pro-actively sought a dialogue with
public authorities at the right time. Some of the questions that will be discussed in this course are the objectives and
consequences of national and supranational industrial, trade, and competition policies, how to determine the
appropriate dividing line between activities best left to the private sector and those necessitating active government
involvement, the consequences to the firm competing in global markets of disparate national government policies and
how conflicts are resolved. The course especially compares the Sti Lankan situation with situations prevailingin East
Asian countries such as South Korea, Hicany Kong and Singapore.
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DSC 4323: STATISTICAL QUALITY CONTROL

The objective of this coutse is to acquaint students with statistical thinking and its role in total quality, emphasizing its
use to monitor and improve processes and to identify sources of process variation. Further, it prepares students for
further study in statistical methods for product and process improvement such as design of experiments. Topics
covered are introduction to statistical thinking, attribute control charts, variable data control charts, process capability,
sampling and sub-grouping principles, components of variation, measurement processes, the role of design of
experiments and special control charts.

DSC 4324: SERVICES MANAGEMENT

Services management techniques are important for managers to improve skills in managing efficiency and quality. The
major topics covered include service strategy and competitiveness, scrvice productivity, value of the customer, the
cffect of technology on services management, design and delivery of service systems, managing demand and supply in
services, pricing of services, service quality and improvement, service innovations, waiting for scrvices and service
inventory systems. Services managementin the international arena is also covered in the course.

DSC 4625: OPERATIONS AND TECHNOLOGY MANAGEMENT PROJECT/ RESEARCH

This project / rescarch helps students to put knowledge and skill acquired so far into practice aml apply the rechnigues
in a practical setting so that they gain much needed practical exposure. They are required tiv conduct this projecr /
rescarch under the dual supervision of alecturer of the department and a practising operations manager. Students are
expected to carry out a professional research project by using the methods and technologics learned in DSC 4303 and
arc expected to submita reportat the end of the semester.

DSC4626: INTERNSHIP

The objective of this course is to provide students with an opportunity of exposure to the real wotld of work. They are
expected to work in the operations/technology management department of a manufacturing or service organization.
Even though the department provides every support needed, it is the responsibility of the student to find a suitable
placement. At the end of the course students are expected to present a report based on the experience gained and face a
viva. The department assigns a faculty member for counselling on matters relating to the internship and ideally the
organization appoints amentor from the organization.

DSC 4327: TECHNOLOGY TRANSFER

The objectives of this course are to gain an understanding of the broad context of the technology transfer process,
including information regarding the key components involved in the transfer of technology as well as the various
technical methods used and their application in the transfer of technology. Also discussed is the role and growing
importance of technology transfers in international business and trade, in particular, in accelerating technological
developments, lowering costs, and boosting sales. Some technical aspects of technology transfers are covered together
with economic and legal aspects of fundamental importance.

DSC 4328: SIMULATION

Simulation is one of the most powerful tools available to decision-makers responsible for the design and operation of
complex processes and systems. Since the 1950s, computer simulation has been uscd to tackle a range of business
problems leading to improvements in efficiency, reduced costs and increased profitability. Simulation has become an
indispensable problem solving methodology for operations managers in an increasingly competitive world. The
objective of this course is to provide students with a basic understanding of  the modelling and simulation process.
During the course students learn to develop models and simulate them using a simulation softwate package such as

ARENA.
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6.1 Evolution

The profession of Estate Management had its origin with the beginning of
human civilization when man decided to live in huts in hamlets cultivating their
own plot of land. The hut he built and the plot he cultivated had to be
managed. This in essence is Estate Management, i.c., property development
and its management during its useful life. Over a hundred years ago it received
professional status with the establishment of the Royal Institute of Chartered
Surveyors of London. Later a degree programme was established in the
University of London. During the colonial days the valuation officers in Sri
Lanka were Buropeans trained in the United Kingdom. After Independencein
1948, Sri Lankan staff was trained by sending them to the United Kingdom.
The first attempt to train the staff locally was made in the eatly part of the
1950's with the establishment of-the Diploma Programme in Valuation at the
Ceylon Technical College. This programme was later abandoned.

Having recognized the need for a degree course in Estate Management and
Valuation and in accordance with a proposal made by then Minister of Finance
Dr. N.M. Perera in his budget speech of 1971/72, the degree programme was
established at the University of Colombo in 1972 and one year later this
programme was transferred to the University of Sti Jayewardenepura. The
degree programme functioned as a unit of the Department of Business
Administration until the Department of Estate Management and Valuation
was established in 1986.

6.2 Programme Objectives

Transmit the knowledge and professional skills to the students enabling
them to serve in the fields of Valuation, Estate Management and Urban
and Regional Planning,

¢ Create a conducive environment for students to develop attitudes and to
gain necessary life skills, which would permit them to perform
competently.

¢ Promote research and publication in the field of real estate

6.3 Nature of the Programme

Having recognized the need for multi-disciplinary training in land resource
management and the interrelated and interdependent character of the land-

‘ based profession, the curriculum of the Estate Management and Valuation
Degree programme was designed to provide both theoretical knowledge and
technical skills. Each student is required to complete an independent research
study on any of the fields such as Valuation, Estate Management, Urban
Economics, Land Economics and Urban and Regional Planning in the final

| year of the programme. In addition, each student has to prepare a non -
statutory valuation report in the third year and a statutory valuation report in
the final year.

Students also undergo practical training in the third and the final years of the
programme. The training given to the students is of two methods. One stream
of training has been designed by linking the programme with the industry.
Accordingly, students in the third year of the programme undetgo practical
training in the Government Valuation Department. Secondly, the practical
training and project work associated with ~subjects such as surveying and
levelling, building construction, urban and regional planning is the other stream
of training given to the students. The annual survey camp further strengthens
the application of theoty to practice.

The vital role played by computer and information technology in all disciplines
has been duly recognized in designing the coutse curticulum. Therefore,
computer software such as AutoCAD and Geographic Information System
(GIS) has been integrated with the subjects such as urban and regional planning

'-hand building construction.
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6.4 Employment Opportunities and Professional Links

The Estate Management and Valuation Degtree programme is a blend of academic knowledge and
professional eompetence. Hence, an affiliation with the professional instdtutions is of vital importance to
maintain this character, The two key institutions assnciated with the degree programme are the Institute of
Valuers of Sti Lanka and the Institute of Town Planners of Sri Lanka.

The Department also maintains strong links with the Government Valuation Department, Survey General's
Department, Urban Development Authority, National Physical Planning Department and the National
Housing Development Authority and Local Government Authorities.

Careet opportunities available for the B.Sc. Estate Management and Valuation (Special) graduates are
 Ingovernment institutions related to the fields of valuation, real estate management, planning and urban
development, housing and environmental management

Local government institutions ’

Financial institutions

Real estate firms

Plantation sector otganizations, all of which handle a variety of activities related to planning,
development and management of real estate.

* & & o

|
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6.5 Programme Structure for Year II, Year III and Year IV

Table 3.8: B.Sc. Estate Management and Valuation (Special) Degree Programme Structure for
Years II, IIT and I'V.

S

< Course - Course | Contact | Credit Service
I- Code Comgs Wik Status | Hours | Hours | Dleparmment
i
I
j BCC 2220 [ Professional Communication Major 30 2 | BCC
i HRM 2220 | Principles of Human Resource Management Major 30 2 HRM
E- EMV 2320 | Sutveying and Levelling I (Theory) 45
i Surveying and Levelling I (Practical) Major 75 3 EMV
4 EMV 2321 | Building Construction I (Theory) 45
Building Construction I (Practical) } Major 60
Computet Aided Designing I 30 3 EMV
DSC 2221 | Quantitative Techniques Major 30 2 DSC
BEC 2320 | Macro Economics Mapor | 45 3 BEC
Total Credit Hours 15
EMV 2020 | Soft Skills Development 45 None EMV
EMV 2220 | Environmental Studies Major 30 2 EMV
EMYV 2322 | Sutveying and Levelling I (Theory) 45
Sutveying and Levelling IT (Practical) Major 75 3 EMV
EMV 2323 | Land Economics Major 45 3 EMV
EMV 2324 | Principles of Valuation Major 45 3 EMV
EMV 2420 | Building Construction II (Theory) 45
Building Cost Estimation Major 45
Building Construction II (Practical) 60
Computer Aided Designing 11 30 4 EMV
| Total Credit Hours 15
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Year III: Semester I

EMV 3320 | Law of Contract and Tort Major 45 3 EMV
EMYV 3321 | Geographic Information Systems (Theory) 45
Geographic Information System (Practical) Major 60 3 EMV
EMYV 3322 | Urban and Regional Planning 1 Major 45 3 EMV
EMV 3323 | Real Estate Finance and Marketing Major 45 3 EMV
EMV 3324 | Advanced Valuation (Theory) 45
Advanced Valuation {Peactical Report) Major 15 3 EMV
Total Credit Hours 15
EMV 3325 | Property Law Major 45 3 EMV
EMYV 3326 | Local Government Administration Major 45 3 EMV
EMV 3327 | Urban & Regional Planning IT
(Theory/ Studio work and Practical work ) Major 45 3 EMV
EMV 3328 | Agricultural Valuation Major 45 3 EMV
EMYV 3329 | Applied Valuation I } Major 45 3 EMV
Training Progrrarmme 80
Total Credit Hours 15
EMV 4220 | Research Methods Major 30 2 EMV
EMYV 4320 | Construction Project Management Major 45 3 EMV
EMV 4321 | Real Estate Development and Management Major 45 3 EMV
EMV 4420 | Urban Development and Management Major 60 4 EMV
EMYV 4421 | Applied Valuation II Major 60 4 EMV
EMV 4520 | Independent Research Repart (cont.) Major 60 - 1 EMV
Total Credit Houts 16
EMYV 4322 | Urban Economics Major 45 3 EMV
EMV 4323 | Environmental Valuation Major 45 3 EMV
EMV 4324 | Property Portfolio Management Major 45 3 EMV
EMV 4520 | Independent Research Report Major 60 5 EMV
EMV
~ Total Credit Hours 14

66 Awards and Scholarships

Three Gold medals are awarded to Estate Management and Valuation graduates at the convocation. They
are:

Gold Medal for the most outstanding student of the course

Gold Medalin the subject of Urban and Regional Planning

Gold Medal in the subject of Valuation
Merit awards ate offered for the best performance in several core subjects of the degree course. These
awazrds ate offered by related professional and government institutions. The details are given below in Table
3.9
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Table 3.9: Merit Awards offetred by the Department
Subject Awarding Institution |
i Surveying & Levelling 1 Sutveyot's Institute of Sti Lanka
?rinciples of Valuation State Mortgage and Investment Bank
_Advanced Valuation Institute of Valuet's of Sti Lanka
Applied Valuation I & II Government Valuation Department
Land Economics Ceylinco Housi.ng_and Real Estate Co. Ltd.
Urban and Regional Planning T & II Institute of Town Planners Sri Lanka
Urban Development and Management Urban Development Authotity
| Construction Management Ceylinco Homes International (Pvt.) Ltd.
Real Estate Finance & Marketing Real.Estate Exchange Company Ltd. (REEL)
Environmental Valuation Ceyfco Property (Pvt) Ltd

In addition, Estate Management and Valuation (EMV) undergraduates are entitled to apply for the
scholarship scheme awarded by the Estate Management and Valuation Alumni Association. These
scholarships are awarded on the basis of merit and or financial difficulties of the students.

ﬂ 6.7 Associations and Resource Centers

Estate Management and Valuation Students' Association
Students of the Department have formed the aforesaid association with the view to enhancing
interaction among students-students, students-staff and students-industry. The Association makes
every possible endeavour to improve the quality of the study programme, organizing academic and extra
curricular activities as well as improving social harmony among the university community and outside
society. The following are the specific objectives of the Association:

Obijectives

¢ Toenhance the value of the members of the Association by increasing their interestin studies
¢ To facilitate cateer development of the members through effective links with the industry

¢ Toensure the social harmony and welfate of the members

¢ Toeducate members to be good citizens

The annual activities

¢ Otganizing the “EMV Annual Research Session” in collaboration with the Department
Conducting the annual “EMV Talent Show” in collaboration with the Faculty

Raising funds for the EMV Resource Development Fund (EMVRDF) and other activities
Donating text books to the EMV Resource Centre annually

Assisting the Department to organize workshops and other activities

* & o o

Resource Centers
The Depattment has its own premises accommodating the department office and lecture rooms. The
Department also has access to computer laboratory facilities in the Faculty of Management Studies and
Commerce and the Information Technology Resource Centte especially to facilitate research and
project wotk of the undergraduates. Student work is further facilitated by the Information Resource
Centte at the Department which houses a considerable volume of relevant books, magazines, journals
project reports, etc. The Department is equipped with the required tools to carry out practical work
% related to building construction and surveying and levelling,
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6.9 Description of Courses Offered by the Department of

Membets of the Academic Staff

Prof. R. G. Ariyawansa

B.Sc. Est. Mgt. & Val. (Special) (SJP); M.Sc. (Mgt.} (SJP); M.Sc. Development Planning (London)

Mrs. Janakie Edirisinghe

B.Sc. Est. Mgt. & Val. (Special) (SJP); PGD Urban Dev. (Moratuwa.); PGD. Env. Science (Colombo.); M.Sc. Human Sett.Pl (AIT); M[Tp (SL
Mrs. K. G. P. K. Weerakoon |
B.Sc. Est. Mgt. & Val. (Special) (SJP); PGD Urban Dev. (Moratuwa.); M.Sc. Human Sett. PI. (AIT); MITP (SL)

Mrs. N. C. Wickramarachchi

B.Sc. Est. Mgt. & Val. (Special) (SJP); M.Sc. T & CP (Moratuwa.); MITP (SL})

Mr. H. M. Premathilaka

B.Sc. Est. Mgt. & Val. (Special) (SJP); M.Phil. Agri. Econ. (Peradeniya); ARVA (UK); FIV (SL), Member Land Acquisition Board of Review
Mr. J. N. Hettiarachchi

B.Sc. Est. Mgt. & Val. (Special) (SJP); M.Sc. Project Mgt. (Moratuwa ); FIV (SL); LLB (OUSL), Atiorney at Law

Mrs. T. G. U. P. Perera

B.Sc. Est. Mgt. & Val. (Special) (SJP); Master of Urban Engineering (Tokyo) ICMA (UK)

Mr. Prathap Kaluthanthri

B.Sc. Est. Mgt. & Val. (Special) (SJP); MBA (PIM; SJP), DipM (UK}

Mr. H.M. Iresh Jayawardena

B.Sc (Hons) T & CP (Moratuwa), M.Sc. REMV (SJP), MITP (SL), RITP.IND (UK)

Mrs. H.M.L.P. Karunarathne

B.Sc. Est. Mgt. & Val. (Special) (SJP)

Mr. W.H.T. Gunawardhana

B.Sc. Est. Mgt. & Val. (Special) (SJP)

Estate Management and Valuation

EMV 2221 /EMV 2325: NATURALRESOURCE MANAGEMENT

The general objective of this course is to impart knowledge of key aspects related to natural resource management and
resoutces and environmental economics. The subject natural resources management deals with the scientific enquiry
into aspects telated to the natural resoutce base, use of natural resources and its issues and appropriate policy decisions
for sound management. The section on tesources and environmental economics focuses on the economic analysis of
certain environmental issues in the context of market behaviour and environmental conservation.

Note: This coutse is offered to students following the Public Administration and Decision Sciences degree
programmes of the Faculty.

EMYV 2020: SOFT SKILLS DEVELOPMENT

The objective of this course is to enhance personality traits that improve the ability of graduates to deal with people
effectually and politely, in addition to their technical/professional skills. The course mainly deals with activity based
training programmes to enhance basic skills such as interpersonal skills, team spirit, social grace, business manners,
negotiation skills, behavioural characteristics, etc.

EMV 2320: SURVEYING AND LEVELLING I

This coutse covets introductory concepts of surveying and levelling. It focuses on both the theoretical and practical
knowledge of surveying and levelling,

EMYV 2321: BUILDING CONSTRUCTIONI/ COMPUTER AIDED DESIGNING I

The course in Building Construction provides knowledge of locational, environmental, functdonal and technical
aspects of building in the context of valuing them and also enhances the skills of drawing and designing of buildings.
The course on Computer Aided Designing focuses on enhancing the skills in relation to the drawing and designing
buildings.

EMV 2220: ENVIRONMENTAL STUDIES

This course imparts knowledge of the basic principles and concepts relating to the environment and enhances critical
awareness of human behaviour and its impact on the environment.
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EMV 2322: SURVEYING AND LEVELLING IT
This course provides the knowledge and application of advance techniques related to surveying and levelling applicable
in real estate development and management, valuation and planning,

EMV 2323: LAND ECONOMICS
This course provides an introductory level treatment of major concepts in land economics. It largely focuses on the
theory and foundation of land economics in order to apply them to issues in land and land resources. The major areas
of coverage include real estate development, management and planning, the pricing of land and land resources,
investment in real property, the timing and rate of development, public-sector development, cost benefit analysis, land
use and land values, location theories and regional policy.

EMYV 2324: PRINCIPLES OF VALUATION
This course covers an introduction to the key concepts, theories and basic practical aspects needed to develop skills
required to assess the values of differentinterests in different types of laws and real property.

EMYV 2420: BUILDING CONSTRUCTION II / BUILDING COST ESTIMATION- COMPUTER AIDED
DESIGNING II

This course provides knowledge of building construction specially in relation to the role of various patties involved in
the construction procedure and the professionals working in connection with buildings. It also enhances the skills of
drawing and exposes the students to practical experience through site visits.

Building estimation, which is a part of the coutse, provides the knowledge of building estimation and cost variations in
the construction industry in Sti Lanka.

Computer aided designing gives a comprehensive knowledge from conceptual design to printing a final layout of a
house plan and survey plans to supplement the practical component of the subjects of building construction and
surveying and levelling,

EMV 3320: LAW OF CONTRACT & TORT

This course deals with the legal principles of Roman Dutch Law and Statute law governing aspects of immovable

property and the elements of the law of delict, mortgage law, law of inheritance and acquisition law, applicable to
H immovable property in Sti Lanka. The objective of this subject is to provide the students with the knowledge of
mortgage law, inheritance law and acquisition law applicable to immovable property in Sri Lanka and to apply those legal
ptinciplesin the fields of estate management and valuation.

EMYV 3321: GEOGRAPHIC INFORMATION SYSTEMS (GIS) THEORY AND PRACTICAL
The course provides an otientation of GIS technology and its potentiality in real estate development and planning, It
aims to provide adequate knowledge about GIS, both in theoretical concepts through classroom lectures and practical
skills through laboratory sessions. Then it will cover the general concepts and methodology in GIS and also seek to give
hands-on working experience with GIS software (ArcGIS).

EMV 3322: URBAN AND REGIONAL PLANNING I

This course provides an introductory level treatment of fundamentals in Urban and Regional Planning. It mainly
focuses on the basic concepts of urban and regional planning. The major areas covered in the course are historical
development of utban and regional planning, fundamental concepts and theories of planning,

EMV 3323: REAL ESTATE FINANCE & MARKETING

The objective of this course is to provide Risk return and decision making in real estate, Financial analysis for real estate,

Real estate financing principles and practice, Leasing real estate, Real estate investment criteria, Discounted cash flow

models, Risk analysis in real estate.

Application of marketing principles in the real estate market, Real estate market analysis, conducting research in Real

estate market.

| EMV 3324: ADVANCED VALUATION THEORY / PRACTICAL REPORT
This course provides an advanced level treatment of methods and techniques of valuation. The course mainly focuses

A on the applications of valuation methods such as investment method, comparative method, contractor's method,

residual and profits method to value various properties. The course also deals with tax and tax adjusted valuation tables.

EMV 3325: PROPERTY LAW

This course deals with the basic principles of special areas of law, which are related to the local government law,
Apartment ownership law, Agricultural land law, and law of evidence in relation to valuation, property development and
management. The objective of this subject s to provide the students with further knowledge of the law with focus also
on procedural aspects/legal action and to apply them in practical issues in the fields of Estate management & valuation.

L
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EMV 3326: LOCAL GOVERNMENT ADMINISTRATION
This course is focused to enlighten the knowledge on the legal and institutional set up of the lucal mvernment Systery
of Sti Lanka and to build up a critical awareness on the aspects and issues related to the local povernment finance SYstem
in the context of good governance.

EMYV 3327: URBAN & REGIONALPLANNING II
This course provides an advanced level treatment of further concepts of urban and regional planning and applicationg
of Geographic information system. It mainly focuses on the application of urban and regional planning techniques,
The course also deals with regional planning, patticipatory planning, and planning techniques.

EMV 3328: AGRICULTURAL VALUATION
This course provides and introductory level treatment of major concepts in Agticulture. It mainly focuses on basje
concepts related to soil science, principles of crop science and agricultural economics in order to provide students with
basic knowledge and skills needed ta value agricultural properties in both domestic and plantation sector. This course
specially deals with valuation aspects of properties of plantations such as tea, rubber and coconut.

EMV 3329: APPLIED VALUATIONI
This course provides an in-depth treatment of mote advanced concepts in valuation. It focuses largely on valuation
mathematics, discounted cash flow, comparative uses of NPV and IRR, inctemental analysis and computet aided

development appraisals. It also covers valuations of a complex nature involving legislation such as Land Acquisition
Act, Rent Acts, UDA Law, NHDA Law and BOI Actetc.

The training programme aims to provide students with a sound understanding of the principles and practices involved
in property valuation, handled by Government Valuation Department of Sti Lanka.
This in terms will enhance the following skills

¢ provide appropriate skills on identification of properties

¢ Will be able to clear the titles, collect data, identify the legal mattets etc.

¢ Improve the application of concepts on rating valuations.

EMYV 4220: RESEARCH METHODS
The objective of this course is to introduce the basic tools techniques and methods of reseatch to enable learnets to
undertake research in the related fields of Estate Management and Valuation. The course mainly focuses on the social -
research methods and the application of the techniques to research problems. The major areas covers by the course are
as follows

Defining a research problem, Development of hypotheses, Preparation of a research proposal, The research process,
Preparation of a research plan, Forming concepts to measurable variables, Sample selection, Data collection and
analysis methods, Writing research, Presenting research results etc.

EMYV 4320: CONSTRUCTION PROJECT MANAGEMENT
This course provides a specialized knowledge and skills in consttucdon management. It mainly focuses on
construction industry and its activities related to the teal estate market. The course mainly deals with introduction to
construction industry, construction process, role of professions in construction industry, methods and techniques of
evaluation of construction projects and cost-in-use.

EMV 4321: REALESTATE DEVELOPMENT AND MANAGEMENT
This course provides an advanced treatment of management methods and techniques applied in Real Estate
Development and Management. The major topics ate urban property development, renewal control and maintenance,
apartment ownership, management and marketing of condominiums, the legal, technical and infrastructure issues in
urban property development and management, shifting and floating values of estate management, theory of state
control over private land use, and principles and applications of estate management with special teference to state
owned urban estates and new towns.

EMV 4420: URBAN DEVELOPMENT & MANAGEMENT

This course is an advanced level treatment of urban development and management. The major areas covered in this
course are aspects related to urban management and urban governance, poverty and urban management, urban
planning and urban development, legal aspects and urban development, urban development and settlement planning,
settlement planning in Sti Lanka and public participation in settlement planning,
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EMV 4421: APPLIED VALUATIONTI
This coutse provides an in-depth treatment of more advanced concepts in valuation. It covers Local Authority
Taxation, Assets Valuation, Valuation for Stamp duty, Insurance purposes and valuation of plants and machinery. This
coutse also deals with evolution of modetn valuation models and demonstration of the ability to apply them in vatious
situations.

Introduction to Valuation of Plant and Machinery, Basis of plant and machinety valuation, Plant and Machinery
forming part of a building, pteparation of an inventory, information to be included, items to be included and excluded,
repott preparation of plantand machinery.

EMV 4322: URBAN ECONOMICS

"The major objective of this course is to provide an advanced knowledge and applications of urban economics based on
the ptior course in land economics. The major ateas to cover this course are the growth of urban areas, the quality of
the urban environment and problems of urban ateas, urban housing, theory and practice of utban public finance and
the incidence of taxation on land resources. o

EMV 4323: ENVIRONMENTAL VALUATION

This course provides the knowledge to understand the difference between environmental assets and other properties
and techniques of valuing them. Italso emphasizes the importance of assigning values to the environmental resoutces
in relation to the real estate development and management. Major topics include difference between environmental
assets and other properties, values assigned to environmental assets, behaviour of market and valuation of
environmental assets, aspects of environmental economics related to environmental valuation, techniques of valuing
environmental resoutces, application of techniques in valuing environmental tesources, the role of economics in
valuing environmental assets.

EMV 4324: PROPERTY PORTFOLIO MANAGEMENT

The objective of this course is to enlighten the knowledge of the students with regard to real esmile investment
management and the tisk return relationship associated. The areas covered in this coutse are Financinl markess nnd
institutions, Portfolio theory, Analysis and selectdon, Capital market theoty, Equity portfolio management, Fixed
income portfolio management, Technical analysis, Efficient matket hypothesis, Options and futures, Managing client
portfolios, Performance evaluation and attribution. ‘The course will make use of cases in the area of portfolio
management.
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q 7.1 Introduction

The progress and advances made on the entrepreneurial business front is very
vital for the development of a country. The importance of the educadon
system in producing entrepreneuss of high intellectual and professional calibre
has been emphasized and acknowledged by governments wotldwide.
Accepting the global trend, the Government of Sti Lankan has also taken
various initiatives to encourage and foster entrepreneurial business
development in the country.

Thus, the Department of Business Administration introduces the B.Sc.
Entrepreneurship (Special) Degree program focusing on entrepreneurial
development, in the Faculty of Management Studies and Commetce of the
University of Sri Jayewardenepura to fill the vacuum as well as to execute a

-\Lnational need

172 Programme focus

Development of the entrepreneurs and entrepreneurial managers.

s
- {85 Objective of the Programme

To develop an entrepreneur with appropriate entrepreneurial spitit,
characteristics and behaviours who could readily start and run successfully a
business venture at a maximum efficiency and effectiveness.

The graduates of B.Sc. Entrepreneurship degree programme would be
different from the other traditional management graduates in several aspects.
Firstly, they would revolutionize business processes and change the status quo
through new and better methods. Secondly, they would produce new products
and improve the existing products with their innovative ideas that ultimately
result in the economic development of the nation. Thirdly, they would possess
good moral and intellectual values with exemplary personal qualities and lead
the rest. Finally, they would challenge traditional university graduates by
'.\freating jobs rather than secking job opportunities.

- 7.4 Programme Outcomes

On completion of the degree programme students will be able to,

1. Have a rigorous theoretical understanding of the approaches to micro and
macro aspects of entrepreneurship, recognize their strengths and
limitations and apply those theories with necessary modifications for the
betterment of their business venture and society atlarge.

2. Recognize environmental opportunities and creatively exploit them to
produce new products, processes or organizations that would lead
ultimately to the betterment of society.

3. Evaluate business projects and produce business plans for their ventures.

4. Comprehend the different stages of an entrepreneutial venture and
manage their requirements at maximum efficiency and effectiveness to
ensure the smooth growth of the venture,

5. Organize the resources of the business displaying a maximum level of
expertise for making optimal use of them.

6. Demonstrate the belief in the use of local resources, technology and
science and establish a truly indigenous business with maximum value
addition.

7. Possess good moral and intellectual values with exemplary personal traits

|\% andlead the rest.
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725 Opportunities for Employment and Professional Development

The programme ditectly focuses on the development of entrepreneurs who run their own business.

Therefore, they can be self employed as business entrepreneurs. Further, they already command vast

employment opportunities in the corporate sector as entrepreneurial managers in the field of marketing,

HRM, and finance, etc. In addition, entrepreneurship graduates will be able to work as business consultants

to the SME sector. Therefore, there will not be any problem regarding opportunities for employment and
\ professional development.

7.6

Those who are planning to start their own businesses with creativity and innovation and those who wish to
| enhance their entrepreneurial skills with the expectation of becoming entrepreneurial managers.

7.7 Entry Qualification

L Selected to follow a degree in the Faculty of Management Studies and Commerce of the University of Sri
Jayewardenepura.
e

Target Group

7.8

Selection will be made through an interview. The intetview would focus on the following:
¢ Willingness to be an entrepreneur or entrepreneurial manager

¢ Creativity of the applicant

*  Willingness to work hard

¢ Achievement orientation and intrinsic motivation

Selection to the Programme

S

7.9 Curriculum of the Degree Programme

To achieve the objective specified in Nos. 3 and 04 above, the students are provided with a sound knowledge
of the theoretical framework of entrepreneurship with a thorough exposure to the practical aspects of
entrepreneurial ventures. The curticulum of the programme focuses on inculcating the necessary
knowledge, skills and attitudes that are required to be successful entrepreneuts.

Table 3.10: B.Sc. Entrepreneurship (Special) Degree Programme Structure for Years I1, IIT and IV.

Course
Code

Contact | Credit Service
Hours | Hours | [¢parnent

Coutse

Course Title
Status

Year II: Semester I

ENT 2320 | Introduction to Entrepreneurship & SMEs

ENT 2321 | Intelligence and Belief Management Major 45
MAR 2323 | Marketing Management Majot 45
HRM 2320 | Human Resource Management Major

BEC 2320 | Mactroeconomics Major

Year II: Semester 11

ENT 2325 | Managing Creativity and Innovations Major 45 03 ENT
ENT 2326 | New Venture Creation Major 45 03 ENT
DSC 2321 | Operations Management Major 45 03 DSC
COM 2323 | Commetcial Law Major 45 03 COM
FIN 2321 | Financial Management | Major 45 03 FIN
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ENT 3320
ENT 3321
BEC 3323
COM 3322
BUS 3320

ENT 3325
ENT 3326
ITC 3325
BUS 3324
ENT 3327

ENT 4320
ENT 4321
ENT 4322
ENT 4323
BUS 4320

ENT 4325
ENT 4326
ENT 4327
ENT 4328
BEC 4323

Year ITI: Semester I

Business Plan Development
Professional Skills Development -1
Managetial Economics

Corporate Law

Organizational Behavior

Professional Writing - Sinhala
Managing Entrepreneurial Growth
Management Information System
Managing for Productivity and Quality
Professional Skills Development 11

Year I'V: Semester

Competitive Strategies for SMEs
Internship in Entrepreneutship - I
Research Methods in Entrepreneurship
Professional Skills Development -I1I
Strategic Management

Research Study in Entrepreneurship
Internship in Entrepreneurship - IV
Managing Global Businesses
Professional Skills Development-IV
Development Economics

Year III: Semester I

Year IV: Semester 11

Major
Major
Major
Major
Major

Major
Major
Major
Major

Major

Major
Major
Major
Major

Major

Major

Major
Major

Major
Major

45
45
45
45

03
03
03
03

ENT
ENT
ITC
BUS
ENT

ENT
ENT
ENT
ENT
BUS

ENT
ENT
ENT
BEC
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a Tedbl Course Desctiptions for the Subjects Newly Introduced

ENT 2320: INTRODUCTION TO ENTREPRENEURSHIP & SMES

This is an introductory level course in the basic concepts and theoretical foundations of entrepreneurship and small and
medium scale enterprises. It discusses the meaning and definitions of entrepreneur, entreprencurship and
intrapreneurship, the nature characteristics and behaviour of the entrepreneur, the entrepreneut's role as a leader of an
enterptise, the role of the entrepreneur in the economy, and influences on entreprencurship development. The course
aims at developing awareness of the specific features of SMEs, especially in the Sti Lankan context. This involves a broad
discussion of the business environment of SMEs in Sri Lanka, problems encountered by Sri Iankan SMHEs and
overcoming them, and currentissues in SME scctor.

ENT2321: INTELLIGENCE AND BELIEF MANAGEMENT

This course intends to develop the intelligehce management competencies of the students so that they can deal with the
realities of uncertain and turmoil environment as entrepreneurs. The course focuses on the development of self-
awareness and accurate self assessment skills, initiative, sound decision making, empathy, communication, influence,
adaptability and sclf management. The coutse aims to change the patterns of mental and emotional behaviour of
students through neuro linguistic programming (NLP), which is considered as an effective organizational change
management technique.

ENT 2325: MANAGING FOR CREATIVITY AND INNOVATIONS
This is an intermediate level course in the development of human creativity and managing innovations. It discusses basic
concepts of creativity and innovation, creativity and problem solving, the creative process, obstacles to creativity,
overcoming obstacles and developing creativity, key elements of creative thinking, and approaches to creative thinking,
Management games and workshops with brain storming are used as the basic techniques of changing the traditional
framework of thinking and developing the necessary skills.

ENT 2326: NEW VENTURE CREATION

The course involves studies in rescarching and starting a new business. It discusses the charactetistics of new
entreprencurial ventures with special emphasis on their structure and culture, idea generation for a new venture,
recognizing and exploiting opportunities, screening venture opportunitics, feasibility studies for new ventures, financing
entreprencurial ventures, and obtaining the service of BDSPs.

ENT 3320: BUSINESS PLAN DEVELOPMENT

This is an intermediate level course in the development of a business plan for an entrepreneurial business that introduces

the concept of business plan, its purpose and bencfits, preparation of financial, marketing and human resource plans,
problems associated with the business plans, editing and finalizing the business plan. Further, it develops the necessary
knowledge and skills in opportunity identification, feasibility analysis and preparation of the business plan. Student
evaluation includes development of a business plan fora selected business.

ENT 3321: PROFESSIONAL SKILL DEVELOPMENT -1

Professional Skill Development 1 specially focuses on enhancing awareness of cthics and etiquette required by an
entrepreneur. The course aims to equip students with a range of analytical tools with which to assess and make judgments
about competing ethical claims. It enhances students' ability to deal professionally both with internal and external
stakcholders. A wide array of teaching and learning methodologies such as case studies, programmed readings,
workshops, video film discussions, oral and written presentations, debates, team wotk, field trips, and management
games, etc.is usedto developing the required skills.

ENT 3325: PROFESSIONAL WRITING SINHALA

This is an intermediate course in professional writing, It provides the students with a clear understanding of correct
grammatical usage and serves as a base of understanding the grammatical foundation of any other language. The course
attempts to develop the writing skills of the students in Sinhala.

ENT 3326: MANAGING ENTREPRENEURIAL GROWTH

This is an intermediate level course aimed at discussing the know-how of managing a growing firm. It includes
discussions on managing the life cycle of a business, making the transition to professional management, strategics of
coordination for the growing firm, growth strategies, and characteristics of well-run SMEs for the future, and new
| product development.
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ENT 3327: PROFESSIONAL SKILLS DEVELOPMENT -IT
This course aims to provide the students with the meceasary knowdedge and "iF-:i]_I}i in public relations and
communication. This plays a vital role in deciding the effectiveniss of the earreprenes as it is one of the ey function,
which differentiate entreprencurs from the rest. The cowerage includes the eoncepts of - puhblic n:lp.m,,m\
professionalism in public relations, elements of public relatins management, operstional public relatons, theetheeg of
public relations and public relations in marketing. A wide array of teaching and leasning methodologles such as cage
studies, programmed readings, workshops, video film discissatans, cral and wiitten presenmnons, debates, team Wil
field trips, management games, etc. is used to develop the requiied skills,

ENT4320: COMPETITIVE STRATEGIES FOR SMES

This is an advanced level enurse that discasses enmpetitive strategies for SMEs, This invobves discsssons on frenery
strategies for sustainable competitive sdvantages, Le., SME networking, disgnostic tols for entiepreneurial businesses
the eomcept of eady warning and early warning analysts, intermationalizagion of small and mediun bugingsses, snd
selectidd topicsin manynng arganizational chanye and developmen.

ENT4321: INTERNSHIP IN ENTREPRENEURSHIP I

This cosirse |s aimed 4t exposing the sdents wo the real world of work and to lesen by first hand experience. The
student will work in the capacity of o munsgement teainee in an approved arganizanon and is expected to preduce 2
paritolio of leiming cxperience in o farm specified by the Department and fce 3 viva at the end of the semester. It is
the responsibiliy of the student o find 2 suitable placement. The Department will assign a faculty member for
eounseling onmatiers relating ro the intermship

ENT 4322: RESEARCH METHODS IN ENTREPRENEURSHIP

Thes course mitoduces the basic philosophy, concepts and tols of conduceng & sdentific enquery,  The COVEragE
inchisdes hiasic philosophical nssumpons eoverning socinl sclence research, difforent research puadizmms, iszsues g
central cancepts in socinl seience research such s validity, bias and generalizability, ere,, the provess of posieivistic
empirical research, the research proposal, an overview of wwils ani methods of dars collecnon and validation, an
averview of tools and methods of data analysis, styles of writing, formatting and referencing, the research ML
rescarch report, papers and orals.

ENT4323: PROFESSIONAL SKILLS DEVELOPMENT ITI

This course aims at installing and sharpening the leadership and team building skills of the undergraduates. The
coverage includes basic theories behind leadership and team building. A wide array of teaching and learning
methodologies such as case study, programmed reading, workshops, video film discussions, oral and written
presentations, debates, team work, field trips, management games, etc would be used in developing the skills.

ENT 4325: RESEARCH STUDY IN ENTREPRENEURSHIP

This is the major independent study component of the degree programme. Students ean copuct their independeri
study on a topic of their choice subject to the approval of the departmen: and the supervisiun of a faculty piether 11
necessary that students take the research methodology course to undertake the independent study cffectively.

ENT 4326: INTERNSHIP IN ENTREPRENEURSHIP IT

This is an advanced level course that furthers the students learning expetiences from the Internship in Management [
module. In addition to the general requirements and charactetistics of Internship Part I, this course requires students to
develop a case on a selected management problem that the students are actively engaged in as anintern.

ENT 4327: MANAGING GLOBAL BUSINESSES

This is an intermediate course that examines the issues assesciated with undermbking ghobal business in ol nowd
kawowledie related markers It exploses changing markers and the complesity of undertaking business in a fast paced
mechnologica and knoodedpe hased age in a dynimoc and sieateise context. The mle of 56 Lankai ETITEPIETELTE
roquited 1o engage n entrepreneisial scrvities that ste fuelling innewvation, as happened particulaely in the so called

BRIC nations, will be addressed at length. The students learn b 11 view phiabal competition as s positive dnd healthy
trend for growth.

ENT4328: PROFESSIONAL SKILLS DEVELOPMENT IV

This coutse aims at developing the oral and written presentation skills requited to be an effective entrepreneut.
Emphasis is placed on the development of professional writing skills of the undergraduates. A wide array of teaching
and leatning methodologies such as case studies, programmed readings, workshops, video film discussions, oral and
written presentations, debates, team work, field trips, management games, etc. would be used in developing the skills.
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TA2 Conduct of Examinations

Examinations shall be conducted in accordance with the Examinations by-laws already applicable to the
Faculty of Management Studies and Commetce of University of Sti Jayewardenepura.

7.13 Type and Duration of an Examination and Assessment Techniques

The type and duration of an examination can vary depending on the requirements for each course.
Accordingly, the word “examination” may refer to any assessment techniques such as written examinations,
oral presentations, practical tests, project reports, viva voce examinatons, group work, essay reports, role
play, etc. The method of assessment will be clearly specified in the course syllabi of the relevint semester. :
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- 8.1 Evolution

B.Sc. Finance (Special) degree is one of the new specialized degree programmes
offered by the FMSC since 2001 /2002 academic year. In 2001, the Faculty split-
up then existing Department of Accountancy and Financial Management into
two Departments, namely the Depariment of Accounting and the Department
of Finance, thus creating a separate Department for the subject of Finance.
Although the old Department of Accountancy and Financial Management did
not offer a degree in Finance, starting in 1995, the Department of Business
Administration offered a very successful degree in Business Administration
with Finance as a concentration subject. Now, the subject of Finance has been
elevated to a fully-fledged degree programme in recognition of the growing
demand for Finance specialists, which has been created by the unprecedented
growth in financial markets and institutions in Sti Lanka over the past decade.

S
G 8.2 Programme Objectives

The objectives of the degree programme are as follows,

¢ To produce resourceful, employable graduates in finance, who are capable
enough in meeting the challenges in growing financial and capital markets,
bothlocally and internationally.

¢ To enhance leadership, teamwork, analytical and creative thinking skills
which are needed to cope-up with the dynamic financial environment.

¢ To continuously maintain a close relationship between the academic staff
and the students in the learning process.

¢ To produce resourceful and committed team of lecturers who will be
actively engage in teaching, research, consulting and community services.

¢ To develop working relations with national and international universities,
professional finance institutions and the industry.

¢ To catry out theoretical as well as upplied research in finance and related
discipliies arnd disseminate imdings of such research activities among
'\_ academics and practitionets.

ﬂ 8.3 Nature of the Programme

The programme of studies consists of a carcfully integrated combination of
subjects in the key areas of Corporate Finance, Investments, Portfolio
Management, and International Financial Management. The curriculum is
challenging and has been designed to meet the essential knowledge and skills
necessary for success in the growing and interesting field of Finance. The
programme is suited for those who possess a strong competency in
Economics, Mathematics and Accounting. Instrucdonal methodologies
include lectures, case studies, individual and group assignments, field work and
seminats. The programme is rich in content and intends to develop graduates
fora careerin Finance in the corporate sector.

The programme includes research content. The students have opportunity to
learn about contributions from major researches on both Sri Lankan and
international capital markets. As the degree programme is established to meet
the needs of the market, it offers an internship training component in the final
year of the study. The Department provides guidance in finding finance related
internship placements for students. The objective of this component s to allow
students to use their theoretical knowledge into practice. The Department will
also strive to incorporate current developments in the field through a guest
M_lecture series that runs throughout the year.
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- 8.4 Employment Opportunities

Finance graduates have excellent career prospects. The typical entry-level positions will be research and
financial analysts, corporate finance executives, portfolio and fund managers and investment banking
executives. The target job market includes finance companies, commercial banks, investment and merchant
banks, stock brokers, primary dealers, insurance companies, development finance institutions, venture capital
firms, fund management companies, unit trusts, pension funds and other financial institutions. It should
however be noted that finance job market is highly correlated with the economy and hence the petformance
of the economy is the key determining factor in job prospects for finance graduates. The prospective
employers tend to look for progress toward a professional qualification in addition to a degree. Therefore,
\ finance geaduates are strongly encouragesd to engape in professional studies.

a 8.5 Industry Links

The Department of Finance has been maintaining a close relationship with Colombo Stock Exchange (CSE),
Securities Exchange Commission (SEC), banks and other financial institutions, stock brokering companies,
fund management companies and insurance companies since 2002. The major professional body relevant to
the financial discipline in Sti Lanka is the Chartered Financial Analysts (CFA) Institute, which has been
maintaining a very productive relationship with the Department of Finance. Although CFA is considered as a
master level professional qualification, the finance undergraduates studying in the third year of the degree
.\frogramme are given opportunity to register for CFA examinations.

8.6 Programme Structure

During the First Year of the B.Sc. Finance (Special) Degree programme, the students of the Department
have to follow the common programme (see table 2.1) after which they have to go through the specialized
degree programme from the second year to the final year (refer table 3.11).

Table 3.11: B.Sc. Finance (Special) Degree Programme Structure for Years II, III and IV.

Course C Til Course | Contact| Credit Service
Code e = Status | Hours | Hours | [department
Year II: Semester I
BEC 2320 | Macro-economics Major 45 3 BEC
MAR 2323  Marketing Management Major 45 3 MKT
HRM 2320 | Human Resource Management Major 45 3 HRM
BCC 2320 | English III (Professional Communication) Major 45 3 BCC
FIN 2320 | Financial Mathematics Major 45 3 FIN
Total Credit Houts 15
Year II: Semester 11
FIN 2321 | Financial Management Major 45 3 FIN
HRM 2324 | Personal Social Responsibility Major 45 3 HRM
DSC 2321 | Operations Management Major 45 3 DSC
ACC 2320 | Cost and Management Accounting Major 45 3 ACC
| COM 2323 | Commercial Law Major 45 3 COM
| | Total Credit Hours 15
| Year III: Semester I
| |
|| FIN 3320 | Corporate Finance Major | 45 3 FIN
BEC 3323 | Managerial Economics Major 45 3 BEC
BUS 3320 | Otrganizational Behaviour Major 45 3 BUS
FIN 3321 | Investment and Pottfolio Management I Major 45 3 FIN
Electivel Elective 45 3 ACC/BEC/
| . - DSC
Total Credit Hours 15
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Year III: Semester I1
FIN 3322 | Bank Management Major 45 FIN |

3
FIN 3323 | Financial Modelling and Forecasting Major 45 3 FIN
FIN 3324 | Investment and Portfolio Management 11 Major 45 3 FIN
ITC 3325 | Management Information Systems Major 45 3 IT
FIN 3025 | Skill Development Non Credit 45 None FIN
Elective2 Elective 45 3 | ACC/BEC
Total Credit Houts 15 =
Year IV: Semester |
FIN 4320 | Research Methodofogy in Finance Major 45 3 FIN
FIN 4321 | Business Valuation Theory and Applications Major 45 3 FIN
FIN 4322 | International Financial Management Major 45 3 FIN
BUS 4320 | Strategic Management Major 45 3 BUS
Elective3 Elective 45 3 | ACC/BEC/
| i FIN |
Total Credit Hours 15
Option 1
FIN 4629 | Research Project in Finance Major 90 6 FIN
Two Major Electives Major 90 6 FIN
- Elective4 Elective 45 3 | ACC/BEC
Total Credit Hours .15
Option 2 a
FIN 4630 | Internship in Finance Major 90 6 FIN
Two Major Electives Major 90 6 FIN
Elective4 Elective 45 3 | ACC/BEC
Total Credit Hours 15
Option 2 b
FIN 4331 | Internship in Finance and Accounting Major 45 3 FIN
Three Major Electives Major 135 9 FIN
Elective4 Elective 45 3 | ACC/BEC
Total Credit Hours 15
Option3 | =
Four Major Electives Major 180 12 FIN
Electived Elective 45 3 | ACC/BEC
Total Credit Hours 15

Major Elective Subjects

Course Course Title Course | Contact| Credit
Code Status Hours

FIN 4324 | Risk Management and Insurance Major 45 3
FIN 4325 | Corporate Governance Major 45 3
FIN 4326 | Financial Detivatives Major 45 3
FIN 4327 | Entrepreneurial Finance Major 45 3
FIN 4328 | Real Estate Finance Pelapir 45 3
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Note: FElectivel : ACC 3320 Financial Reporting BEC 3320 Mathematical Methods for Economics
DSC 3320 Opetations Research

Elective2 : BEC 3322 Financial Economics BEC 3324 Project Management
ACC 3324 Taxation

Elective3 :BEC 4320 Econometrics BEC 4321 Money and Banking
ACC 4327 Strategic Management Accounting  FIN 4323 Financial Analysis

Electived :BEC 4324 International Economics ACC 4322 Advanced Accounting Theory
ACC 4323 Financial Statement Analysis BEC 4325 Applied Economics

Year IV Semester IT .

Option 1 . Apart from FIN 4629 which is compulsoty,, students are requitred to select two of the
major elective subjects with one elective from other Departments

Option2-a  : Apart from FIN 4630 which is compulsory, students are required to select two of the
major elective subjects with one elective from other Departments.

Option2-b  : Apartfrom FIN 4331 whichis compulsory,, students are required to select three of the
major elective subjects with one elective from other Departments

Option 3 . Students are required to select four of the major elective subjects with one elective from
other Departments

In Semester 11, Year IV, students are allowed to select one of the three alternative options given in the
programme structure. Option 1 is offered to the students who are interested in carrying outa research project
in Finance. Option 2 is specifically designed for those who are intetested in gaining work experience. There
are two sub categories in Option 2: in option 2-a, students are entitled to go through an internship in Finance
which carties 6 credits and in option 2-b, the internship in Finance and Accounting which carries 3 credits.
Option 3 is designed for those who are interested in obtaining more subject based knowledge in the field of
Finance.

| 8.6.1 Major Elective Subjects

| Students atre offered FIN 4324 Risk Management and Insurance, FIN 4325 Corporate Governance, FIN
| 4326 Financial Detivatives, FIN 4327 Entrepreneutial Finance and FIN 4328 Real Estate Finance during the
second semester, Year IV as major elective subjects.

ﬂ 8.6.2 Elective Subjects

| Apart from the major subjects offered by the Department, students are given the opportunity to select
subjects from other Departments such as Business Economics, Accountancy and Decision Sciences, etc.
Students are offered ACC 3320 Financial Reporting, BEC 3320 Mathematical Methods for Economics and
DSC 3320 Opetrations Research in Semester I, Degree part I1L In Semester 11, students are offered BEC 3322
Financial Economics, BEC 3324 Project Management and ACC 3324 Taxation. In the First semester of Year
IV, students are offered BEC 4320 Econometrics, BEC 4321 Money and Banking, ACC 4327 Strategic
Management Accounting and in Semester II they have to select one subject from BEC 4324 International
Economics, ACC 4322 Advanced Accounting Theory, ACC 4323 Financial Statement Analysis, BEC 4325
Applied Economics. Further, FIN 4323 Financial Analysisis offered to students by the Department itself in
\%Semester I, Year IV.

8.7 Associations

Students' Association of Finance (SAF)

The Department of Finance of the University of Sri Jayewardenepura has formed the Students' Association
of Finance (SAF) with the view to enhancing interaciion among students of the Department and has made
every possible endeavour to improve the value of the degree programme in Finance. The SAF supports the
planned objectives of the Department and, at the same time, expects to initiate and maintain extracurricular
activities to promote and facilitate the career development of the undergraduates.

%
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- 8.8 Awards

Gold Medal For excellent academic performance
Thisis awarded by the Chartered Financial Analyses (CFA) Sei Lanka to the student who has excelleq
in academic performance (highest GPAj seeuring a First class or a Second class (uppes) division Pass
in the B.5¢. Finance (Special) degree programme.

Gold Medal For excellent academic performance in the field of capital markets
This is awarded by the Securities Exchange Commission of Sti Lanka to the student who has excelled
in academic performance in the capital market related subjects (highest average marks) securing a First
class or Second class (upper) division pass in the B.Sc. Finance (Special) degree programme.

N

- 8.9 Membets of the'Acaderm'c Staff

Prof. W. M. A. Bandara

B.Sc. Bus. Admin. (Speciai) (SJP); MBA (Ottawa); MAAT

Prof. D. B. P. H. Dissa Bandara

B.Sc. Mgt. (Public) (Special) (SJP); M.Sc. Management (SJP); PhD (Chukyo); APFDA; AITD (SL)
Associate Prof. Y. K. Weerakoon Banda

B.Sc. Bus. Admin. (Special) (SJP); MBA (Colomba); PhD (AUEB)

Mr. K. L. W. Perera (on study leave)

B.Com. (Special} (SJP); MBA (AIT)

Dr. (Ms.) R. P. C. R. Rajapakse

B.Sc. Bus. Admin. (Special) (SJP); MBA (Colombo); MBA (Wakayama); PhD (Japan)
Dr. P. D. Nimal

B.Sc. Bus. Admin. (Special) (SJP); MBA (PIM- SJP); MBA (Shiga); PhD (Shiga, Japan)
Mr. A. G. C. Gunathilaka

B.Sc. Acc. (Special) (SJP); ACA; FMAAT (SL); (Chartered Accountant); MBA (Finance) (Colombo)
Mrs. N. S. Nanayakkara

B.Sc. Acc. (Special) (SJP); MBA (PIM- SJP)

Ms. P. A.N. S. Anuradha

B.Sc. Bus. Admin. (Special) (SJP); MBA (Finance) (Colombo)

Ms. K. L. U. D. Perera

B.Sc.Fin. (Special) (SJP)

Mr. S. D. L. Kongahawatte

B.Sc. Fin. (Special) (SJP).

Mrs. I. G. S. M. lllubethanne

B.Sc. Fin. (Special) (SJP), CIMA (UK) Passed finalist

Ms. Y. M. P. S. Abeyrathne

B.Sc. Fin. (Special) (SJP), CIMA (UK) Passed finalist
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a 8.10 Desctiption of Courses offered by the Department of Finance

FIN 2320: FINANCIAL MATHEMATICS

This is an introductory course in Financial Mathematics. Prerequisites for the course are completion of the Business
Mathematics and Statistics course. This course extends the discussion of Business Mathematics and Statistics into their
applications in Finance. Financial Mathematics is a very broad and expanding area. The focus is on the mathematics of
financial derivatives, which involves differential equations and probability, and provides an introduction to how some
rather advanced mathematics enters modern finance. This is the first course in modern applied mathematics in finance.

FIN 2321: FINANCIAL MANAGEMENT

This course provides an introductory level understanding of major concepts and techniques in Financial Management.
It covers the analysis and interpretation of financial statements, financial environment, time value of money, sccutity
valuation, risk and return, cost of capital, capital budgeting, capital structure and leverage, dividends and working capital
management.

FIN 3320: CORPORATE FINANCE

This is an advanced course in Financial Management, which is basically based on the case study method. The majot
areas of coverage include risk and teturn, capital budgeting advanced techniques, cost of capital, capital structure,

dividend policy, hybrid financing, leasing, derivatives, working capital management and corporate financial strategy.

FIN 3321: INVESTMENT AND PORTFOLIO MANAGEMENT I

This course is designed to acquaint students with basic concepts, theories and practices in understanding, analyzing and
making decisions in investment and portfolio management. The course discusses understanding the market place,
buyers and scllers participation in securities market, investor behaviour, efficient capital markets, valuation and analysis
of riskless and fixed income securities, valuation and analysis of common stocks, risk free borrowing and lending and
technical and fundamental analysis.

FIN 3322: BANK MANAGEMENT

This is an advanced course that deals with the concepts and techniques related to the management of a commercial
bank. It covers the current structure of banking regulations, understanding bank financial statements, measuring
return and risks in banking, evaluation of bank performance, asset and liability management, managing the loan
portfolio, interest margin and sensitivity management, measuring and managing interest rate risk and international
banking. Studentsare required to analyse the performance of commercial banks in Sri Lanka as a case study.

FIN 3323: FINANCIALMODELING AND FORECASTING

This is an advanced course dealing with the theory and practice of modelling and forecasting financial statements of
different types of businesses The major topics covered in this course include economic analysis, industry analysis,
company analysis, preparation of forecasting assumptions and forecasting profit and loss statement, balance sheet and
cash flow statement. The coursc is taught with the use of spreadsheets, econometrics and other computer packages for
modelling and forecasting;

FIN 3324: INVESTMENT AND PORTFOLIO MANAGEMENT 1T

This is an extension of the Investment and Portfolio Management I course and discusses the uscs and applications of
concepts and theories discussed in it The course also discusses portfolio analysis, capital assct pricing model, factor
models, arbitrage pricing theory, bond portfolio management, financial derivatives for hedging the portfolio risk,
portfolio performance evaluation and international investment. It also uses empitical findings on these topics as and
when required.

FIN 3025: SKILL DEVELOPMENT

This is 2 compulsory non-credit course that provides essentinl exposure for third year students who need various skills
to complete their degree. In addition, this course is a structured and supported process to develop the capacity of
individuals to reflect upon their own learning, achievements and to improve their own personal and social awareness to
blend with current social requirements of the public and private scctor

FIN 4320: RESEARCH METHODOLOGY IN FINANCE

This is a compulsory course aimed at providing a clear guide on how to undertale research in Finance. The course will
help students to familiatize themselves with the commonly used research methodologies in Finance and to acquire the
knowledge and skills required to carry out rescarch in Finance. The course is organized into two broad modules. The
first provides the necessary understanding of the research process, and the second  emphasizes  the practical side of
research. A panel of lecturers discuss research articles with the students. At the end of the course students are expected
to prepare a tesearch proposal based on the knowledge gathered from the lecture series.
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FIN 4321: BUSINESS VALUATION THEORY AND APPLICATIONS
This is an advanced course in the theory and practice of valuation of business and exquities Thi: mujir ateas of coverage
include free cash flow valuation, dividends discount models, price multiple methoris incluhing 1! ratio, PS ratio angq
PBYV ratio, economic profit valuation method, adjusted present value method, valuation of acquisitions and takeovers
anid special cases of valuation.

FIN 4322: INTERNATIONAL FINANCIAL MANAGEMENT

This is a specialized course that deals with international issues of financial management. The major topics are
international financial system, balance of payments, foreign exchange markets and theories of exchange rate
determination, international parity conditions, managing foreign exchange exposure, cost of capital and financial
structure, multinational capital budgeting, international equity and debt market, interest rate risk management, political j
tisk management, international portfolio investments and international working capital management. 4

FIN4323: FINANCIAL ANALYSIS .
This course improves skills in analyzing financial information and advances the knowledge of finance theory and
application. The overall financial analysis includes analysis of business strategy, financial statement analysis, evaluation

of financial performance and risk, and determination of the value of 2 company's stock.

FIN4324: RISK MANAGEMENT AND INSURANCE

This is an advanced course in the theory and practice of tisk management and insurance. The objective of this course is
to provide an understanding of  risk management techniques and the importance of insurance as a risk management
technique. This includes four main ateas, namely, an overview of tisk management, risk assessment methods,
techniques of risk management and insurance institutions and coverage. The main areas covered under the overview of
tisk management includes an introduction to risk and risk management. The area of risk assessment consists of the
fundamentals of risk assessment and quantitative methods in risk assessment. Risk management methods and
techniques focus on risk control and risk financing techniques. An introduction to the insurance industry, insurance
regulations and financial assessment, pricing of insurance and legal aspects of insurance contracts are covered under
Part 4 of the course syllabus.

— —_—

FIN 4325: CORPORATE GOVERNANCE
This course provides an understanding of the theory of the firm, information problems, the theoretical context of firm |
governance, a framework for identifying the nature and linkages between the three key aspects of internal corporate
governance: ownership structure, monitoring function and management incentives and the emerging codes of
corporate governance. Further, it gives an understanding of the role of external “discipline” in cotporate governance,
covering the takeover market, creditots and other stake holders, etc. In addition, an overview of various “national”
governance models and comparisons between them - Anglo-Saxon, Japan, emerging markets and transition economies-
is also provided. Considering the changing nature of the subject, awareness of on-going governance issues, recent
episodes of governance related failures and corporate responses, etc. is considered.

FIN 4326: FINANCIALDERIVATIVES

This course introduces the basic principles, concepts, and theories that are necessary to understand and analyse the
available financial detivatives in the market. The focus is on the mathematics of financial detivatives, which involves -
differential equations and probability, and provides an introduction to how some rather advanced mathematics enter
modern finance. The course further covers the charactefistics and pricing of various derivatives (e.g, forward contracts,
futures contracts, put options, call options and swaps) and provide an overview of how they are used by hedgers,
speculators and arbitrageurs.

FIN 4327: ENTREPRENEURIAL FINANCE

This is a specialized course focused on proper investment and financing decisions in small and medium enterprises
(SMEs). The course covers all stages of the process, from start-up to hatvest. The major areas of coverage include
identification of opportunities, financial aspect of strategic and business planning, financial forecasting, valuation,
organizational design and financial contracting, and financing and harvesting choices. The knowledge and skills
learned are invaluable for all students, whether they find a job in an entrepreneurial enterprise, work in an established
firm or start a company of their own.

FIN 4328: REAL ESTATE FINANCE

This course is a study of the major aspects of real estate finance and investment from the perspective of corporate and
private ownets, investors and users. Commercial properties are emphasized. The course begins with an overview of the
fundamentals of income producing real estate and builds on these concepts as we consider the forces that influence the
cyclical, fragmented and inherent character of the local business of real estate investment. These foundation concepts
are further considered in detail in a case that will be presented and discussed in the class. The course exposes students to
current “real world” real estate finance and investment situations and people who shape them. Students have the
opportunity to develop their business presentation skills through case discussions and a final project presentation.
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FIN 4629: RESEARCH PROJECT IN FINANCE

This course mainly focuses on the application of tesearch methodologies and techniques, selecting a topic pertaining to
a research problem in finance. Therefore, students are required to engage in rescarch and write a report under the
pguidinee of an academic supervisor assigned to him/her by the Department. The emphasis is on applied finance
research involving the cotparaie sector and financial matket developmentareas.

FIN 4630: INTERNSHIP IN FINANCE

This coutse provides an opportunity for students to gain a practical knowledge in the areas of finance while applying
their conceptual and theoretical knowledge. It emphasizes obtaining highly finance related training, Internship
placements arc fouiid by the students and are required to be approved by the internship coardimiutor. The course carries
six credits. The pragress of the student is reviewed by the inteinship coordinator on 4 reprielar basis and he/she is
required to submit a written report at the end of the semester. The extent of the exposute gained and the performance
achieved by the student is by a panel of lecturers at aviva voce.

FIN 4331: INTERNSHIP IN FINANCE AND ACCOUNTING

This course considers practical training with major focus on both finance and accounting, Thus, it catries only three
credits. The internship guidelines and the procedures are the same as those applicable to FIN 4630 - Internship in
Finance. At the end of the semester, the exposure gained and the performance achieved are evaluated by a panel of
lecturers ata viva voce.
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9l Evolution

The B.Sc. Human Resource Management (Special) Degree was commenced in
1994 under a sepatate unit attached to the Department of Public Administration
of the Faculty. It gained departmental status in 1999. The Department of
Human Resource Management (HRM) is a major line Department of the
Faculty of Management Studies and Commerce and it also plays a service role to
all other (nine) Departments of the Faculty by teaching HRM and Personal and
Social Responsibility, of which the latter is a newly developed course offered to
all studentsin the Faculty.

Tt has been observed that inefficiencies in Sti Lankan organizations are due to
the people working in them. As the human resource makes the difference in
petformance in any organization it is vital to have knowledge of handling this
resource. Hence, human resource management as a field has to be developed
within the Sri Lankan context and managers need to be knowledgeable in the
subject area of HRM. HRM education has become one of the top priotity areas
of the University. The Department endeavours to supply a pool of HRM
graduates of high calibre to the country. Though the Department has a fairly
short history, it has already achieved the status of the most highly respected
University Department in teaching, researching, publishing and consulting in
the area of HRM in Sri Lanka. It aims at maintaining and enhancing this status
. and also at becoming a highly respected university department in Asia.
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m N2, Programme Objectives

HRM is one of the most important functional fields of business administration
and is a discipline that gives a competitive advantage to the University. The
Degree programme has been named B.Sc. Human Resource Management
(Special). The term 'special' means a four-year degree denoting the duration.
Also it means 'a degree with independent study/research mrd practical trainlng’.
The degree provides a general understanding of organizational management,
competencies in communication, quantitative reasoning and information
technology and then increasing specialization in HRM commencing from the
second year up to the final year. The seven outcomes or goals of the degtree
programme ate to develop:

I RITOIAI T DY RIS IAY

1. A graduate who will become a good citizen of Sti Lanka.

2. A graduate who values excellence, productivity, integrity, expertise and job
and business performance.

3. A graduate who has the potential to become an effective and efficient
professional in the field of human resource management.

4. Agraduate whoisa person of good character.

5. A graduate who can make a significant and unique contribution to human
and institutional developrnent in StiLanka. ‘

6. A graduate who has a passion as well as a mental and physical preparedness
for continuous learning and self-development.

7. A graduate who is special, giving from his/her heart, making the world a
better place for those whose lives he/she touches.

25) Employment Opportunities and Professional Links

The demand for job opportunities in HRM has been growing, The major
categoties of prospective jobs include the following: general manager, human
tesource manager/executive, personnel manager/executive, HRD
manager/executive, recruitment and election manager/ executive,
performance evaluation manager/executive, reward manager /executive,
industrial relations manager/executive, training and development
manager/executive.
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In order to gain exposure to HRM practices, itis a compulsory component of the degtee that undergraduates
embark on practical training which catties 3 credits, in a private or government sector organization for a
minimum period of six months. The trainees would be attached to an HRM or personnel division of an
organization for that period. The Department maintains close relations with the industry and our HRM
graduates are highly regarded by the business community. The sole putpose of this is to allow the
undergraduates to gain exposute to real HRM practices and to gain hands on experience.

e,_.._ﬂ 94 Programme Structure for Year II, Year III and Year IV

Table 3.12: B.Sc. Human Resource Management (Special) Degree Programme Structure
for Years II, III and IV.

Course | Course | Contact Credit Service

Code Couneids Status | Hours | Hours | Depariment

Year I1: Semester I
HRM 2320 | Human Resource Management Common 45 3 HRM
HRM 2321 | Self and Professional Development Major 45 3 HRM
BEC 2320 | Macroeconomics Common 45 3 BEC
BCC 2320 [ English 111 Professional Communication Common 45 3 BCC
MAR 2323 | Marketinge Management ]Common 45 3 MAR
Total Credit Hours 15

Year I1: Semester 11
HRM 2322 | Human Resoutce Planning and Staffing Major 45 3 HRM
HRM 2323 | Performance Evaluation & Management Major 45 3 HRM
HRM 2324 | Personal and Social Responsibility Common 45 3 HRM
FIN 2321 | Financial Management Common 45 3 FIN
DSC 2321 | Operations Management Common 45 3 DSC

“Tonal Credit Hours 15

Year III: Semester 1
HRM 3320 | Wotk Psychology and Counselling Major 45 3 | HRM
HRM 3321 | Labour Law and Relations Major 45 3 HRM
HRM 3322 | Human Resource Development Major 45 3 HRM
BUS 3320 [ Otganizational Behaviour Common 45 3 BUS
BEC 3321 | Labour Economics Common 45 3 BEC
Total Credit Hours 15

Year III: Semester II
HRM 3323 | Compensation Management Major 45 3 HRM
HRM 3324 | Employee Health and Safety Management Major 45 3 HRM
HRM 3325 | Contemporary Human Resource Management | Majot 45 3 HRM
HRM 3326 | Managing Staff for the Small Business Major 45 3 HRM
ITC 3326 | Management Information Systems Common 45 3 ITC
Total Credit Hours 15

Year IV: Semester I
HRM 4320 | Sri Lankan Applications in HRM & IR Major 45 3 HRM
HRM 4321 | International Human Resource Management Major 45 3 HRM
HRM 4322 | Reseatch Methods for HRM Major 45 3 HRM
HRM 4323 | Human Relations: Interpersonal Skills Major 45 3 HRM
BUS 4320 | Strategic Manageiment Common 45 3 BUS
Total Credit Hours 15
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Year IV: Semester II

HRM 4325 | Advanced HRM Major 45 3
HRM 4620 | Practical Training in HRM Major 45 6 HRM
HRM 4621 | Human Resoutce Management

Independent Research Report Major 45 6 HRM
Total Credit Hours 15 =

A gold medal is awarded annually by the academic staff to the student with the highest GPA over the entire
degree programme. Also, the students are eligible for the Dr. Patrick Mendis Ieadership medal, awarded by
the FMSC to the student who displays the highestlevel of leadership skills.

o o

D6 Associations
Students Association
HRM FAMILY is the official name of the Students' Association of the department. It comptises students in
2nd, 3rd and 4th years. The energetic and enthusiastic undergraduates engage in the association's activities

ranging from a students magazine, guest lectures, welcome party and promenade night, fund raising activities,
etc. to outbound training programmes.

T el
9}’?!1 - 1;-.: Members of the Academic Staff

Prol. (Dr.) Henarath H. D. N. P, Opatha

850 Bus. Admin. {Spacs) [S57)M.3c. (BN} HAM {BIF); KB | Bimmnglsen); D 24 & 5 [Camb Col) Tip Eng, (CAME: Ph. HRM
HREM [limah bl L G HMIPRE IS0

Prof, K. H. Hemantha Kumiara

B Bs-Admin. (Spedal] {518 MEA (RUSL)

Dr (Mrs) B. J. H. Arachchige

.50 Pubic Adminstraljon |Specel (28} PEOED [Colomag); PRD [WeBnagon) Diploma i Peyohnlogy ([PE--Colomb)

Mrs. M. G, G. Tharanganie

B ot Publ) ddimin fSpncel] [5F]; MBACalorno)

Dr. G. G. Aruna Shantha

B30 M. [Sosoisll (5P E MSe Mursqumant (5P PRET (Mel)

Mrs, C. K. Batagoda

B:52 Paly Admin §Spedaly 55 MAAICaamba)

Mrs, Padmini Jayasekara

B2 Mol [Pléile) [Eoocial] (BJP); MEA (RLISLY M2 bat (5P

Mrs, G. D. N. Perera

B 3e. HREM. (Speclaly{ 3P MeSs. Wanagemers S0P

Mr. N. W, K. D. K. Doyaratne

BB, AR (Spac) (Relanfya); M2e Mpt iSR! PG Cart [(HRMY (PS8

Mrs. L. K, Thaigaspitiva

8 5e HAM. {Bha

Mrs. K. A, C. Chandrika

B.5c. HRM. [Spacial] (B0): MBA PALER)
Mr. 5. L. Wimalasana

B5E HEM (Epodal) 519 M3A (PGS
Mr. T. D. Wearasinghe

B HRM (Spect 1P
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ﬁ ig 9.8 Desctiption of Courses Offered by the Department of
. Human Resource Managemernt

HRM 2220: PRINCIPLES OF HUMAN RESOURCE MANAGEMENT

The main objective of this course is to provide a systematic and rational understanding of Human Resource
Management (HRM), both conceptual understanding and job-otiented practical understanding. It focuses on a
systematic approach to the analysis and handling of issues/problems in HRM with especaal reference to Sri Lankan
context. Having completed this coutse, participants will have a sufficient understanding to deal successfully with
selected issues of managing human resources of an organization regardless of functional specialty of Estate
Management & Valuation.

HRM 2320: HUMAN RESOURCE MANAGEMENT

An obyious interdependence exists berween our society and organimtinge that produce goods and senaces in order to
Fulfil our needs. The smndards of living and even survival of peoplein socety depend on the groods and services of the
onganization, Thos, any sockety/ nagon wants orgsnizagans that need people w achicve organizational objectives,
Hurrean resource management (HREM) b managnng these people in organizanons. The main objective of this eourse i
to provide a systematic and rutional understanding of HRM, both conceprual undesstanding and job-oriented practicsl
understandig, Tt fiscuses on 4 systemane and scienific approach w the annlysis and handling of issees problems in
HRM with especial reference to the Si Lankan context, The main areas covered are: introduction m HREM,
otganization of the HR department, job design, job analysis, human resource planning, recruitment, selection, hiring
and induction, performance evaluation, pay management, training and development, employee movements,
disciplinary administration, safety, health and welfare administration, grievances handling and management of labour
relations.

HRM 2321: SELF AND PROFESSIONAL DEVELOPMENT

This course 15 @ non-tradinonal couwrse, which sims at developing seif so.as produce successful professianals. An active
role i ployed by the amadent whi will have o formulnte several plans about his/her peesomal and profezsional life
Aspects of seif and professional development of an undergraduare which will be covered dunng the course inclide
understanding shout life, death and fife after death, comprehensive self evahmtion, developing 4 pessonal life plan,
developing a professional life plan, getting ready for the first job, preparing for professional advancement, and facing
worties of life.

HRM 2322: HUMAN RESOURCE PLANNING AND STAFFING

This is a specialized course, which provides theoretical and practical aspects of human rescurce planning and smffing in
work organizations. The major topics covered include mearting, abjectves and principles of human resource planning,
forecasting techniques of human resource, techniques and appromches te job desiming, job design and 535, total gualsty
management, quality circles and total confidence, techniyues and approsches of job analyss, process of job analysis,
issues in job analysis, tecruitment and theoties of recruirment, recrmtment sources and wechnigues, selechon and
selection techniques, selection testing, selection process, placement and orientation, placement process, and orientation
rechmigues

- HRM 2323: PERFORMANCE EVALUATION & MANAGEMENT

The main objective of this specialized course is to provide a systematic and rational understanding of performance
evaluation of human resources at work, both conceptual undetstanding and job-otiented practical understanding. It
focuses on o systematc and sclentific approach to the amalysis and handling of ksues/ problens in PE with especial
reference o the S Lanksn context, Having completed this course, participans will have o firm foundation upos which
to further the stady of PE, and evaluate job performance of human resources in an agranizagon in an efficient and
cffeetive way, Course comrents are HEM nnd I’PF:,."'I"]-'-. cantext; definition, nature and significance of PE; purposes of
PE; process of PE; PE policies; PE criteria and standards; PR methods; PE form and procedure; training of evaluators;
PE discussion/feedback; review and renewal; some Issues of PE such as maintaining documentation, minimizing
evaluator errors, group evaluation, top management support, strategic issues. etc., expattiate PE; development of a
dynamic PE system; performance management and Stri Lankan PE practices.

HRM 2324: PERSONAL AND SOCIAL RESPONSIBILITY

Based on a primary goal of education, this course is designed to develop a person of good character. It is a deliberate
and planned endeavour to develop virtues (while minimizing vices ) that are essentially good for the individual and
society , where the individual will have values such as respect for humanity; loving first the native soil and then the rest
of the global village; appreciation and tolerance of the diversity of human aspirations, norms, attitudes, experiences,
education, and dreums for the future; snd observing ethical principals in professional wotk and general social conduet.
Therefisre, the main objective of this coarse 15 to provide 2 spstematic and ratonal undersmnding of personal and social
responsihilicy through conceptual and application-onented understnding, On completing this course, participants wil
have a firm foundaton upon which o further stady  personal and secial responsibilicy, anel bve a5 7 personally and
socially responsible citizen. This course addresses ateas such as character development, time management, important
aspects of industrial psychology, solutions for student conflicts, social responsibility, business ethics, anger
miansgement and positive thinking,

HRM 3320: WORK PSYCHOLOGY AND COUNSELLING

[ndustrial ook psychology (WS} s one of the major appbed specialites in psychology worldwide,  As W a6
canecrned with the worlplace, its findings and principles are relevant w every employee in an organzaton. This is o
specalmed course that provides o sense of the scicnice of menitl life in work srpanizatons. The contenes of tas courss
include the origin of the conceps of work and work oopanzeations, the nofeee of humnn noture, orgins of woitk
pavechology, the psychalogdeal contreet of work, personality factors ar work, perceiving people in work organizanons,
attinides amd job sarisfacoon, lesrning in work organizatons, wchnigues of pob designing and redesigning, managing
selection and assessment, the unconscious ar work, enponomics and cquipment desyming, mansging discipline,
fanaging minodty groups and equal job opportunities, counselling in work ofganzatons, wiark and mental health,
managing occupational stress, the state of work, non-work and in-berween, and managing occupational chosces.
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HRM 3321: LABOUR LAW AND RELATIONS
Managing people at work needs to be done in compliance with 4ll the televant iboar laws imposcd by the boveen

to better the employment relationship at work. This is a specaalized courss, which provides conceptunl and Practiey)
aspects of employment law and employee relations with specinl reletenes to S0 Fankan business ANy, and |
humian resource management Ipnlh:iu and practices; The objective of this course is w mtpast w the smdent 3 it
understanding of the legal shigations of 2 manager with respect 1o personnel and HI mansgement. Major
eovered in this cnarse inclide eomployes and independent contractor, the contract of emplovment, rerminatien ..pF
coniract of employment, employees in shop and office, employees in factory and industrial undertaki %, lemal dspee
of different types of keave, emyployment of women, young pessons and children, emplovee provident fund, emplogg,
trust fund and gratuines, domestie inquiry procedore, industeal dispuses, industrial and libous courts, histoties)
evelution of employee relatons, theones « loyee refations, tade unions and employee relations, collectiye
bargaining, nesotanon and conpuliation, and rele of the human resoirce manapger inemployee relations.

HRM 3322: HUMAN RESOURCE DEVELOPMEN'T
The main ebjecive of this specinlized course is 1o provide 1 systematic and rtional undersmnding of the developmeng
af human resources at worlk, both 2 éonceptunl unsi.'rsm&di.rtgmd job-oriented practical understanding, Tt focuses an 4
systemanc and scientfic approach to the analysia 2nd handling of issues/problems in HRD with eapecial reference i
the 5 Lankan context. Micro HRD topics include HRD conrest; trining (T} definition, nanare and significance (need
and purposes); the psyehology of learning (L): definition of L, functions of prychology of L, L curves, types of |
factors affecting L, thearies of L, and 1 principles; osertation: T for new employess; methods of T: T procesy:
identification of T needs and prioerizing T nesds; establishment of T finstrocmonal abjeetives; seting T evaluation
eriterid and standards. designing the T programme and implemenration; evalustion of T responsibilitics G T; trainers
and T styles; post wraining support for improved perfoemanee at wor; T cenrres and like instrations; instroctiog]
technolagy: analysis of syllibusknowledgee and skills; exparmare ‘T; HR development mday; the HR develnpment
pricess; development poedy analysis and succession planaing planning and choosiag o development apprnach;
management development; careers and earcer planning; indmr"jzi-ul isgaes; and elf dmu:"ﬂ]pﬂ'l.n'll., SCATE MECT S5
sueh a8 hutnan resources and economic development, global trends and HRED envirbament, gpproaches in HED, hasie
education, adulr education, technical and voeational education, higher education, environmental education,
entreprencunial shills for the poorand unemployed, and the mle of nan-government ptranizatsons in HRD.

HRM 3323: COMPENSATION MANAGEMENT

The objective of this course 15 w provide a systematic and ranonal spproach 1o the analysis and handling of issues in
compensanon manngement with special reference to S Lanka. It focuses on three main aspects such a8 wages and
salanies management, incentives management aned welfare/ henefits management. It centeal guestion is how palicics,
precedures, rules, systems and gaidelnes of compensaton can be developed o ensure pay equity, legal compliance,
employee setention, citenship behavioer, employee invalvement, employee monvation and emploves cosr conrial,

HRM 3324: EMPLOYEE HEALTH AND SAFETY MANAGEMENT

The success and progress of any organizaton lugely depends on the quality of the human resources it has and
managing seundly the health and safety of employees which  ensure the ennsmar availabifity of high quality human
resiurces. This is 3 specialseed course that provides theoretical knowledge and pracrical aspects of emplovee safity,
health and well-being in an srganizatonal contest ind the muin ohiective of the course bs o provide deep eoncepral
understanding as well asa practical understanding with regard 1o employee health and safery muasagement. This course
covers imporant aspeets such w4 occupational bealth and safety {&}HS] In afganictions, impormance of impooving
CYHS, Iinkage berwern CHS and HRM, haxards to OIS, occoparional necidents, eeenpaticnn diseases, occupatonal
seress, low quality of work life, OHS sirategics for improvement, legislation on workmen's DOMpenEALion, arganing
anl seaffing for OHS, approaches 1o effective gafery man 1t, an effectve safery management programme, an
effeetive health management propramme, poisoning, first a'ﬁ, safe dizposal of waste, in introduction 1o onplemensn
g house keeping pracaces through 58, safery audit, statistical anslyams, nssessment of the :Fk'::umnmnfphm]m an
safety management, speeiil ssues of OHS in S Lanka and safety awards in Sti Lanka.

HRM 3325: CONTEMPORARY HUMAN RESOURCE MANAGEMENT

This course deals with current issues in HRM rather than those that existed in the past. Issues are non-traditional in
rarure compased with the tradivonal functional pesspecave. The main ohjective of this course s to enable the students
to develop a systernatic and mtonal approach 1o analyze contempoeary issues of HRM. The main areas covered under
this eouese are cheal canees couple Bsues, women managers in onzanizations, managing diversiey, employee relations in
sl and medium-sived enterprise, sexml hamssment, managing professional and managerial empliyees, himon
resoutces, technology and productivity, work ethics, worl: jind leisure, quality of work life, knowledge crestion and
management, virtual organization and emerging HRM trends, HR in mesrers and soquisitions and HE o 1T
otganizations.

HRM 3326: MANAGING STAFF FOR THE SMALL BUSINESS

This conrse ts concermed with issaes in rmnnaggry employees who wark in small business enterprises. The main ihjective
of this course i tmenable smidents 1o develop a sound understanding of managing staff for the small business. This
undetstanchng will be useful especially for those who wall have to wotk as managers or become owners of small
businesses whio are planning either to employ staff for the frst tme or m expand their existing workforce. The main
arcas addressed are small businesses, eabeulating staff needs, secruiting and selecting staf, training staff, employing
ataft, cantrolling seft, dealing with staff, ending employment, employment b relaring to small business, problems of
igrticultral Inbour nnd ather related issues

wwwsjp.ac.lk/fmsc 99



eyt

HRM 4320: SRILANKAN APPLICATIONS INHRM AND IR

Placing the student in a simulated organizational situation and submitting him/her in the place of the manager or
administrator who is required to resolve the problem(s) in HRM is very important for effective learning. Powerful
learning takes place when the student is allowed to use theory within the context of the real world. Applications allow
learners to utilize theory in practice. This course based on St Lankan applications in HRM and IR offers opportunities
for students to gather learning experiences and improve analytical and operational problem solving skills. Rather than
passive learning, active learning is promoted and the course is student-centred.

HRM 4321: INTERNATIONAL HUMAN RESOURCE MANAGEMENT

The globalization of businessis having a significantimpact on HRM. Itis more imperative than cver before for firms to
be engaged in HRM on an international scale. This course is about the study of HRM from an international perspective.
The main objective of the course is to provide a systematic and tational approach to the analysis and handling of
' issues/problems in international HRM. This is a course for those who specialise in HRM, and hence leads towards the
achievement of the purpose of educating participants to become specialists rather than generalists. The course aims to
address the following: overview of IHRM; internationalization and HRM; international HRM approaches; expatriate
failure; management of expatriates; expattiate recruitment and selection; expatriate performance management;
expatriate training and development; expatriate reward management; repatriation; international labour relations and
other dimensions of IHRM.

HRM 4322: RESEARCH METHODS FOR HRM

This course elucidates the nature of and processes involved in research with special reference to management of people
at work. The main objective of the course is to offet a systematic and rational approach to the preparation and conduct
of research in the management of employees, at B.Sc. level. The course leads to provide preparation for scholatship
and systematic inquiry. Having completed this course, participants will be able to develop a firm foundation upon which
to further study research methods in HRM ot a related area, and to conduct and complete a scientific or systematic
study within a limited period of time. The main topics covered are introduction to research in HRM, HRM tesearch
process, problem identification and formulation, literature review, development of a theoretical or conceptual
framework, variables, hypotheses, conceptualization and operationalisation, scientific research design, data collection
methods, fundamentals of sampling, data analysis, writing research proposals and qualitative research.

HRM 4323: HUMAN RELATIONS: INTERPERSONAL SKILLS
Based on the fundamental belief that the success of any job that involves interaction with people significantly depends

| on functional skills and generic skills, the main objective of this course has been formluated to provide a systematic and
| rational understanding of basic concepts in interpersonal telations in organizations. The course focuses on a systematic
{ approach to the development and improvement of interpersonal skills through skill-buildets, critical incidents, case

studies and role-plays. The principal areas included in the course are understanding individual differences, interpersonal
r communication, resolving conflicts with others, developing team-work skills, group problem-solving, becoming an

effective leader, motivating others, assisting othets to develop, developing positive political skills, understanding cross-
| cultural relations and diversity, developing customer satisfaction skills and improving ethical behaviour.

HRM 4325: ADVANCED HUMAN RESOURCE MANAGEMENT

The importance of HRM in relation to the overall effectiveness of an organization has increased considerably and over
the last forty years or so, new techniques, activities, approaches to managing people have been developed as a result of
the research and experiences in the field. The main objective of the course is to provide a systematic and rational
approach to the analysis and handling of issues/problems in advanced HRM, and hence leads toward the achievement
of the purpose of educating participants to become specialists rather than gencralists. The course addresses two main
areas of advanced HRM. First, management of HR strategically is examined. The main objective of this module is to
provide a systematic and rational understanding of HRM from a strategic perspective. Secondly, the selected topics in
HRM are discussed. The main objective of the module is to provide an in-depth knowledge as well as skills in some
selected topics in HRM.

| HRM 4620: PRACTICAL TRAINING IN HRM

This course allows the student to go to an organization in the real world of work and acquire practical experience in

| various aspects of HRM. The student needs to be supervised by the head of the HR department of the organization
where the training is obtained. The students' performance on this course will be assessed through a written evaluation
form, oral test and quality and quantity of training record.

HRM 4621: INDEPENDENT RESEARCH STUDY

Students are required to writc an independent research report, selecting a topic pertaining to Human Resource
Management. A separate research methodology course will be conducted to enable students to understand the ways in
which systematic research can be conducted to desctibe, explain and predict phenomena of interest pertaining to
various aspects of managing human resource in an organizational context. The student may conduct a survey, an audit,
an evaluative study, causal comparative study ot any systematic study under this subject.
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The rapid development in Information Technology (IT) has enabled business
organizations to exploit IT as a tool to obtain competitive advantages. A key
ingredient in the formula for success in this endeavour is for business
professionals to apply Information Technology in management practices.
Graduates armed with appropriate knowledge in Management and Information
Technology disciplines is desired by the industry to meet the national
requirement. The launch of a new Special degree programme named B.Sc.
Business Administration (Information Systems) (Special) by the Faculty of
Management Studies and Commerce, University of StiJayewardenepurain 2001
was aimed to meet this demand. This programme was the first of its kind in Sti
Lanka that combined Management and Information Technology disciplines for
students in the Advanced Level Commerce stream. The Department of
Information Technology and Decision Sciences was established in the Faculty to
provide the organizational infrastructure for the degree programme.

In December 2007, the Department was split into two separate departments
namely Information Technology and Decision Sciences to facilitate the
development of the separate disciplines. Subsequently, the existing degree
programme offered by the Department of Information Technology was
renamed as B.Sc. Business Information Systems (Special) Degree. The renaming -
of the degree was carried out to better reflect the composition of the course
| structure and to address the evolving market needs.

10.2 Programme Objectives

The course aims to teach fundamental Management and Information =
Technology concepts as well as the application of IT in business. The
programme has been specially designed to meet the aspirations of students who
are willing and seeking a career in Management with specialization in
Information Systems. In order to achieve the objective of the degree
programme, it has been designed to equip graduates with theoretical knowledge
as well as practical experience in Management, Information Systems and
| Information Technology.

10.3 Employment Opportunities and Professional Links

Presently a high demand exists in business organisations for graduates who can
better exploit Information Technology to achieve business goals. The graduates
of this degree programme will be able to apply the knowledge to gain
competitive advantages for business organisations through the use of
Information Technology. A graduate can expect to commence his/her cateet in
a position such as Business Analyst, Systems Analyst, IT Manager, IT
Consultant, Knowledge Manager, or Project Manager. Their skills in logical
thinking, problem solving and I'T applications can also equip them for a more
general business career in Marketing, Finance, Human Resource Management,
Production and Operations Management. With further enhancements of
Information Technology skills, a graduate can open up avenues to positions
such as Software Developer, Database Administrator and Netwotk
Administrator. Graduates of this degree programme have successfully secured
sound positions in different disciplines of reputed organisations, both locally ¥
and internationally, as envisaged by the department.

The department has signed a Memorandum of Understanding with Microsoft
Sri Lanka (Pvt) Ltd., which has enabled the Department to get the membership
of the Microsoft Developer Network Academic Alliance Programme. Under
this programme, students of the department are provided with selected
Microsoft Software free of charge for research purposes.

The Department maintains strong links with public and private sector
organizations, which has allowed the department to nominate selected students §

for industrial placement. Links have also been established with the key
. Professional Associations which are related to I'T Industry.

-
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10.4

Associations

Student Association of Information Technology (S@IT)
S@IT is the student body affiliated to the Department of Information Technology. The association carties

out various academic and social activities such as arranging seminats, workshops, field visits and student get-
| togethers to develop knowledge, skills and research abilities of students.
"

10.5 Programme Structure for Year II, Year IIT and Year IV

Table 3.13: B.Sc. Business Information Systems (Special) Degree Programme
Structure for Years II, III and IV.

Coutse
Code

Course Title

Year II: Semester I

Service
Deparmment

Credit

Houts

Contact
Hours

Coutse
Status

BEC 2320 | Macro-economics Major 45 3 BEC
ITC 2320 | Information Systems Resource Management Major 45 3 ITC
HRM 2320 | Human Resource Management Major 45 3 HRM
BCC 2320 | English III Professional Communication Major 45 3 BCC
MAR 2323 | Marketing Manngzenient Major 45 3 MAR
Total Credit Hours 15 .
ITC 2321 | Programming Concepts Major 45 3 ITC
ITC 2322 | Systems Analysis and Design Majot 45 3 ITC
ITC 2323 | Information and Communication Networks Major 45 3 ITC
FIN 2321 | Financial Management Major 45 3 FIN
DSC 2321 | Operations Management Major 45 3 DSC
Total Credit Hours 15
Year III: Semester I

ITC 3320 | Information Technology Project Management | Majot 45 3 ITC
ITC 3321 | Object Otiented Analysis and Design Major 45 3 ITC
ITC 3322 [ Database Design and Development Major 45 3 ITC
BUS 3320 | Organizational Behaviour Major 45 3 BUS

: DSC 3320 | Operations Research | Major 45 3 DS&C
Total Credit Hours 15

Year III: Semester 11
ITC 3323 | Professional Ethics and Responsibility Major 45 | 3 ITC
ITC 3324 | Software Engineering Major 45 3 ITC
ITC 3325 | Management Information Systems Major 45 3 ITC
ITC 3326 | Visual Programming Major 45 3 ITC
Electives:
One of the following electives

ITC 3327 | Information Systems Security and Auditing Elective 45 3 ITC
ITC 3328 | Enterprise Resource Planning Systems Elective 45 3 ITC
Tatal Credit Hours | 15
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Yeur IV: Semester |

ITC 4320 | Object Otiented Programming Major 45 3 ITC
ITC 4321 | Web-based Application Development Major 45 3 ITC
ITC 4322 | Information Systems Application

Development Project Major 45 3 ITC
BUS 4320 | Strategic Management Major 45 3 BUS
MAR 4322 | Personality and Skills Development Major 45 3 MAR
ITC 4323 | Research Methodology on Creditl 45 None |ITC/ ACC

BEC/ FIN

Total Credit Hours 15 1
ITC 4324 | Software Quality Assurance Major 45 3 ITC
ITC 4325 | Business Process Management Major 45 3 ITC
ITC 4326 | Electronic Business Major 45 3 ITC

Elective Set 1:

One of the following electives
ITC 4327 | Internship in Information Systems Elective 43 3 ITC
ITC 4328 | Resecarch Project Elective 45 3 ITC

Elective Set II:

One of the following electives
ITC 4329 | Contemporary Topics in Information Systems | Elective 45 3 ITC
ITC 4330 | Technical Communication Elective 43 3 ITC
DSC 4324 | Service Management Elective 45 3 DSC
Total Credit|Hours 15

10.6 Awards

Agold al is wwircled annually by Microsoft Sti Lanka (Pvt) Ltd. to the student with the highest GPA over
the entire degree programmi.
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Dr. K. M. S. Dushyantha Kulatunga
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Mrs. S. M. Samarsinghe

B.Com (Special) (SJP); M.Sc, Mgt (SJP)

Mr. A. L. Lokuge

B.Sc (Colombo); MSc Computer Science (Colombo); MBA (Colombo)
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B.Sc. (Business Studies) (Sabaragamuwa); MBA (E com.) (Stockholm)

Mrs. K. Nishika Jayasingnhe

B.Sc. Bus.Admin. (Special) (SJP), MBA in Information Technology (Moratuwa)

Mr. P. D. K. Amitha Kumara

B.Com. (Special) (SJP), MBA in Information Technology (Moratuway))

Mr. K. S. L. Gunawardena

B.Sc.(SJP); MIEEE (USA); MIET (UK); MBCS {UK); MACM (USA)

Mr. K. K. Pahalawatta

B.Sc, (Colombo); M.Sc, (SJP); M, Fore.Sc. (Canterbury); PGD (Com. Sci) (Canterbury)
Mr. P. H. A. B. Shantha

B.Sc. (Estate Management & Valuation) (Special) (SJP)

Mrs.U. G. D. L. Abeyesekara

B.Sc. (Mgt) (Pub) (Special) (SJP), MBA in Information Technology (Moratuwa), ACS
Mrs. L.D.C.S. Subhashini

B.Sc.ICT (Colombo)
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10.8 Subjects offered by the Department of Information Technology

ITC 1320: INTRODUCTION TO INFORMATION TECHNOLOGY 1

This is an introductory level course consisting of both basic theory and practice relating to information technology. The
theoretical module includes: Introduction to computers, computer hardware, computer software, and computer
networks and the Internet. The practical module provides the knowledge and operational skills operating systems, word
processing software, spreadshect software and presentation software which are frequently used in an organizational
environment,

ITC1321: INTRODUCTION TO INFORMATION TECHNOLOGY II

This Course is a continuation from Introduction to Information Technology I course taught in the first semester. The
course continues the dissemination of knowledge on theory and practice of information technology. The theoretical
module includes: multimedia and the web, e-commerce, information systems and systems development, programme
development and programming languages, databases and database management systems, computer secutity and
privacy, and the intellectual property rights, ethics, health, access, and the environment. The practical module provides
the knowledge and skills that are required to effectively use database management systems and personal information
manager software in an organizational context.

TTC 2320: INFORMATION SYSTEMS RESOURCE MANAGEMENT

The Majority of I'T enabled organizations rely on the smooth operation of their IS/ICT resources to enable trouble free
operations. When systems fail, swift decision making to decide the course of action required is a highly desired skillin an
IT Manager. This course enables the participants to evaluate supplier bids for procurement of IS JICT resources,
appraise IS/ICT resources used in organizations and their operation and also identify present and emerging trends
related to IS/ICT resources.

ITC 2321: PROGRAMMING CONCEPTS

This is a specialized course which introduces the basic theoretical and practical knowledge in the area of programming,
The course consists of two modules. Module-I is theoretical and covers the basic concepts of programming using
object otiented programming language C# as a problem-solving tool, basic data structures and algorithms, structured
programming techniques, and examines principles, practices and applications of programming in an object oriented
environment for developing good programming style. This includes Introduction to C#, Understanding of NET
Environment, Overview of C#, Literals, Variables and Data Types, Opetators and Expressions, Decision Making and
Branching, Looping, Using Methods in C#, Handling Arrays, Manipulating Strings, Structures and Enumerations, and
Classes and Objects. Module-11, the practical component, involves the design and development of effective functional
and object oriented software modules.

ITC2322: SYSTEMS ANALYSIS AND DESIGN

This course provides the knowledge and skills to analyze business problems and design information systems to fulfil
business requirements using structured methodologies. Major topics covered in this course include: a framework for
information systems development, system analysis, fact-finding techniques for requirement discovery, data modelling,
process modelling, feasibility testing, system design, output design, input design and intetface design. The practical
component in this coutse provides the skills to use the tools and technologies to support system analysis and design.

ITC2323: INFORMATION AND COMMUNICATION NETWORKS

Communication networks are increasingly becoming a ubiquitous entity in information systems. The needs for instant
access to large volumes of data ate omnipresent. The skill to identify needs in networking computerts, and consider
communications technologies and standards available is required in IT Manager. This course provides the essential
knowledge to make informed decisions regarding the selection, purchase, installation and maintenance of local area
networks. The course also provides practical skills related in setting up network operating systems to provide basic
network setvices.

ITC 3320: INFORMATION TECHNOLOGY PROJECT MANAGEMENT

This course provides the oppottunity to learn the application of project management theories and techniques in
information technology (IT) projects. The course content is based on the project management framework and its
application to IT projects. The main topics include introduction to project management, critical need for better prcject
management in the field of IT, identification of the project management framework, project management knowledge
areas in the context of IT projects, applications of the project management process groups to the real I'T projects and
usages of project management tools and techniques to assistin I'T projects.

ITC 3321: OBJECT ORIENTED ANALYSIS AND DESIGN

This course will facilitate the students to gain knowledge and skills required to analyze business problems and design a
computer-based system using object-oriented methodologies. OOAD is an advanced course developed for students
who have followed the System Analysis and Design course. OOAD coutse presents use-case based analysis, modelling
domain classes and developing appropriate UML diagrams for static and dynamic behaviours of systems. These
concepts are discussed within the context of unified process, design patterns and agile development.
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ITC 3322: DATABASE DESIGN AND DEVELOPMENT
This course provides specialized knowledge and skills in desipming pnd dievelopmnent of databoses. The cotrse COMsis,
of two modules. The first module discusses the importance of the dambases o differcir weer Enaups, dag
development process, different modelling techniques, dombose desipne and development and  acoees b
data/database administration and data warehousing, The second mesdule provides the pee ssany pracric s, ”I“
strengthen the knowledge gained in the first module. Dhuring this mosdule the studens ase expased 1 d

'
At
1%

.'|I..||_m_.

management systems currently available in the business environment
ITC3323: PROFESSIONAL ETHICS AND RESPONSIBILITY b
Computer professionals and users are responsible for: maintining relationships with and responsibilities towarq

cusirimars, elients, eo-worers, employess; and é nployers; making critical decisions that have significant consequences
fiar many people; and derermining how o manage, select, or use computers in a professional setting. This cisirss |
aimed at edlucating the students and providing them with necessary knewledae to face these challenges and ewerion,
them with grear responsibility.

ITC3324: SOFTWARE ENGINEERING

This is a specialized course on software engineering that focuses on the principles of software engineeting, with an

emiphasis om the pracocal sspects of construecony birpe seale soliwan: systems, This tourse covers Intn ducton,
Software Life Cycle Models; Software Projeer Manapement, Bespurement Analysis and Specificanan, Sofowan: Design, |
Futietod-Olnented Sofrwsse D:HI:_?_H Oibpecr Modelling usizg LM, r"l‘-‘]i.'l. tCTE e Bk Development, User

Ltetface Design, Coding and Testing, Sofraare Reliabiling ind Quality Management, Computer Aided Software
Engineering (CASE), Software Maintenance, Reuse with Emerging Trends.

ITC3325: MANAGEMENT INFORMATION SYSTEMS

This is an advanced course that deals with usage and application of information systems. This coutse covers
infarmation systems in business, information technodogy infrastruciuse, informanon sysrems asmd thee relstivnghip
with organizanons, inforination systems for blisiness petisons, intrrmanon systens formanagerial decigiom m iking,
imftmaton systems  for Airene  advng A, enrerprisc wide applicanons, informanom aysrems. bulding and
mianagement, and managing chanpe,

ITC3326: VISUAL PROGRAMMING |
The course is designed o prowice the vssenssl knowledae of software development in the .Net environment. The
lecture sessions will be conduered in 1 compurer lab environment and discusses the design of user intetfaces, writing
codes, deployment of software to meet client requirements. Major topics covered in this course include: user interface
design, coding, handling database connections, testing, creation of help and deployment, and creation of distribution |
packs. |

ITC3327: INFORMATION SYSTEMS SECURITY AND AUDITING

This course will provide a broad understanding of current information systems security and audit principles and
practices. The technical, legal and management issues involved in the implementation of system secutity controls and

the impact of emerging information technologies and security practices will be considered. This course is designed to
provide students with an understanding of the importance of the proper implementation and management of security
controls and audit of information systems in the otganizational environment. The course includes: introduction to
information systems security, organization, secutity and privacy, security technology: concepts and models, legal aspects

of information systems secutity and ptivacy, information systems audit process, information systems risk and
fundamental auditing concepts, standards and guideline for information systems auditing, audit management and
information systems security and audit practices in Sti Lanka. 1

ITC3328: ENTERPRISE RESOURCE PLANNING SYSTEMS

This course provides a broad introduction to ERP systems, focusing on the activities of an organization in different
business functions. Areas covered include: ERP systems, ERP software, ERP vendots, implementation of ERP
systems, integrating business functions in an organization, decision making under ERP systems, and current issues in
ERP systems. The objective of this course is to equip students with knowledge in basic concepts of ERP systems so that
they can recognize the need for ERP systems and know how to integrate the business activities in an organization in
order to utilize organizational resources effectively and efficiently.

ITC 4320: OBJECT ORIENTED PROGRAMMING

This is a specialized advanced course which covers in-depth theoretical and practical knowledge in the area of
programming and extends the knowledge acquired during the course of “PROGRAMMING CONCEPTS”. The
coutse consists of two modules. Module-I is theoretical and covers the advanced concepts of object oriented
programming using C# for component based design and development of software for Windows and Web. This
includes user-defined Classes, Methods, Objects, Interfaces and Inheritance and Polymorphism, Opetator
Overloading, Delegates and Events, Console 1/O Operations, Handling Errors and Exceptions, Multithreading,
Module-II, the practical component, involves the design and development of effective reusable software components.
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ITC 4321: WEB BASED APPLICATION DEVELOPMENT

This is n specialized course that provides 1 comprchensive theoretical and practical knowledge in the area of web based
applications. The course consists of theory and practical modules. Theory module covers the basic concepts of
Intemet communieation, fundamentals of web designing, and scopting languages. Practical module gives in-depth
coverage of web-based application development including design and development of effective web pages and web-
based applications.

ITC 4322: INFORMATION SYSTEMS APPLICATION DEVELOPMENT PROJECT

This-is a spécialized course available only to the stodents who are specializing in the field of infnrmation systems. Ths
course provides an oppormnicy for students 1o apply their conceprual knowledge inte prictice. Bach student is requared
to seclect an applicanon projeoy from & prvate of public sector onnization, Each smdent has to develop =
comprehiensive application package or submit a project repart bused on the type of application project they select. The
appiication package of project report should meet the expectatioms of the relevant arganization. Each student will be
assigned a supetvisor from the department.

TTC 4323: RESEARCH METHODS

This is a non-credit course for the students. However, the successful completion of this course is required to follow ITC
4328: Research Project conrse. In this course the student will become nequainted with social research methodedagies. The
areas covered include: the nature and scope of social research, formulatian of the research problem, measurement sl
the problem if causality, selection of study design, sampling, methods of data collection, analysis and interpretation of
data, formulating the sesearch proposal, and writing the research report.

ITC 4324: SOFTWARE QUALITY ASSURANCE

This course covers an introduction to quality assurance, planning for quality, assessing the quality plan, ensuring the
quality in testing process, and experimental approaches in quality planning and quality standards for software systems in
software production. This includes application of software quality assurance techniques in software projects that
demands high-quality deliverables.

ITC 4325: BUSINESS PROCESS MANAGEMENT

This is an advanced course that basically deals with aligning otganizations with the wants and needs of clients. The
course consists of three modules. The first module prewides discussion on process management theories such as six
sigma and business process reengineering (BPR) that lead te BIFAL Secoud muosdule provides an overview of the BPM
concepts, BPM principles and BPM practices. In this comest it shows how BPAM is evolving o enable process
enterprises. Third module prevides as verview of BEM systems and then illustranes honw BEM sysrems fulfil the roleas
an enabler of process enterprises. Finally hased on lessons learned from theoties, a methodology to improve BPM
solutions is provided.

ITC 4326;: ELECTRONIC BUSINESS

"This is an advanced course that deals with the concepts and practice of electronic business. The major topics coveredin
this course include: understanding e-business, defining your e-business idea, creating an e-business plan, getting yout e-
business off the ground, operating your e-business, marketing your e-business, taking advantage of affiliate marketing,
designing your website, understanding web technologies, and secuting your e-business.

ITC 4327: INTERNSHIP IN INFORMATION SYSTEMS

The primaty purpose of this internship programme is to expose the undergraduate students to the business world and
to work in a practical environment. The department prefers the students to have a supervised learning and work
experience preferably related to information technology, which entiches the degree programme. However, considering
the lack of expansion of IT sector in Sri Lanka, an internship in any other functional area within an otganization is also
encouraged and accepted by the department.

ITC 4328: RESEARCHPROJECT

This course imparts basic knowledge and understanding to the undergraduates about the nature and scope of
information systems related research. The course will also provide a conceptual framewotk for conducting research, a
basic understanding about research process and how research and statistical tools can be used in information system
related research. The students are required to carry outa research study in the field of information systems and prepare
atesearch report based on their study, under the guidance of the research supervisor appointed by the department.

ITC 4329: CONTEMPORARY TOPICS IN INFORMATION SYSTEMS

The contemporary topics lecture sexies is a series of talks about current topics of intetest, challenges, industry, and
research problems related to information systems. The lectures are of an advanced level and are intended to make
students aware of interesting and current topics and problems. The students are also encouraged to find out more about
topics that they find interesting. The lectures are given by internal and external speakers from local and national
companies and universities. Some of the lectures may be based on video presentations.

TTC 4330: TECHNICAL COMMUNICATION

Technical communication is the process of conveying technical information through writing, speech, and other
mediums to a specific audience. This course is aimed at improving the technical writing, speaking, and presentation
skills of students so that they become effective communicators and presenters at their warking places,

108 www.sjp.ac.lk/fmsc




B.Sc.
MARKETING
MANAGEMENT
(SPECIAL)
DEGREE
PROGRAMME




We, Department of Marketing Management
Provide undergraduates with knowledge, talents, skills and

arorudes 1o be markerers who can make a vl
difference in the local and glelal

husiness organteations

1, |k frmsc




-

-_-1:.1;-';1_  Evolution

Due ta the growing importince of marketing as a field of smody and the
increased demand from stedents for studies in markeding, the Faeulty
recogtized the need  for a spectal degree in marketing, As a resulra “marketing
unit” was cstablished in January 1994, which introdoced the BSe degree in
Marketing Management. The marketng unir became the Department of
Markenng in 1996, Startirig in the academic year 2001 /2002, the degree has been
renamed a5 “BSc. Business Admnistration (Marketing) (Special]” and the
curticulum has been strengthened, However, being updated with the new
development in the field of marketing management, currently the B.Sc. in
Marketing Management (Special) Degree is retuined as the official title of

|,\_th6 degree.

@1 > rrogramme Objectives

The main objective of this degree programme is to prewvide undergraduates with
knowledge, talents, skills and attrudes to be marketers who can make a real
difference in the consumer and industeial market, profit and non- profit
organizations, smalland large firms and domestic and international markers by
nfuencing the development of new products and services, supporting the
personal development of the people who work for them, reconciling
organizational activines with ecological, sacial and political concerns across the
word, adapting to the challenges that come from globalization of the economy
and the constant and quick changing pattern of campetitive pressures and

\Hc_)p'portunities.

- 11 3 .. Employment Opportunities and Professional Links

Marketing is a very broad area with a wide array  of activities involving the
analysis, planning, implementation and control of marketing programmes. A
marketing career offers constnt challenges, sumulatng problems, the
opportunity m work with people, and excellemr cazeer advancement
opportunitics. Gradoates who secure the BSc Marketing Management
(Special) Degree, offered by the Department of Markesing Management will
find marketing posinons in all rypes and sizes of insttutons Our praduates will
have marketing careers n advertising, brand and product management,
customer - affairs, industrial marketing, new product planning, physical
distribution, public relations, purchasing, merchandising, sales management,
refail marketing, sales promotion, supply chain management, wholesaling,
ceedlit management, and corporate social responsibility: Growing acceptance of
marketing careers by non- profit organizations such as colleges, hospitals and

libraries will also create more job apporanites.

The Department is fully aware of the need to give its students a practical
exposure tox the corporate world so that they will be in o better position o )
understand the relationship between theory and practice. In order o achicve
this, the internship programme enables final year students to gain exposure by *
being trained under the corporate sector as management trainees or marketing
trainees.

The Department maintains close links with the Chartered Institute of
Marketing (CIM), the Sri Lanka Institute of Marketing (SLIM) and the
Association of Certified Professional Marketers. The Sti Lanka Institute of
Markesing (SLIM) offers a gold medal to the best student of the Marketing
Management Department in each year and Charted Institute of Marketing 8
(CIM) offers 1 Gold medal w the most cutstanding student whao obtain a first
class with extra-curncular activities. Further, the department has close links
with the 56 Lanka Military Academy, Divamlawa, for conducting a residential
personality and skill development programme for the students of the
department under the course unitof Pessonality and Skill Development.
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Table 3.13A: Exemptions Granted by Professional Bodies for the B.Sc. Marketing (Special) Degree

Professional Body

Exemptions

Sti Lanka Institute of Marketing (SLIM)

B.Sc. Marketing Blanapement (Special) degree holders cin spply for
Associate Membershup (AMSLIM) or Ordinary Memlwrship
(MSLIM) of SLIM. (For Ordinary Membership, candidates need
minimum of three years experience in marketing: rnnapement or in
marketing education.;

Association of Certified Professional Marketers (ACPM)

Three subjeces (Madeing Besearch, Modemng Communicaooor,
Marketing Srrategy) are exempted and need oo complens only o
:uhiq_l::; (Asia Pacific Business, s Pacific &ia rliEIII'IP:
Management] io s the Cenified Professonsl Markeier srans
(shwvalel have five vears experience 0 earectinig i an Asion ooanmiry]

Chartered Institute of Marketing (CIM) -

Professional Certificate in Marketing Level (Stage — 1) of the
Genetic Marketing Programme

1.4

Programme Structute for Year I, Year III and Year IV

The programme curriculum has been designed o help students fo learn the basic conceprs ansl pracoces of
modern marketing in an analytical and practical way. It prowides fresh insighes 1o the latest markenng
developments. The programme covers principles of marketing, advanced markering management, fane arts,
product and brand management, markenng COMmLInNication, sales manapement, retail marketing, consumer
behaviour, services marketing, international marketing, hospitality marketing, strategic marketing and

marketing research, etc. as core subjects.

In addition, practical training in the form of internship and submission of a research report are compulsory
parts of the programme. The programme also prowides students with an oppartunity to select subjects from
other departments of the Faculty suchas Informaticmn Technology anc THeeision Sciences, Human Resoutce
Management, and Finance. Table 3.11 depicts the conrse content of the degree for years IL IIT,and IV,

Table 3.14: B.Sc. Marketing Management (Special) Degree Programme Structure

for Years 11, III and IV.

Course |
Code

Course Title

Year I1:

Service
Department

Contact| Credit
Hours | Hours

Course
Status

Semester 1

MAR 2320 | Principles of Marketing N/A 45 3 MAR
BEC 2320 | Macroeconomics 45 3 BEC
DSC 2320 | Statistical Analysis for Management 45 3 DSC
HRM 2320 ' Human Resource Management 45 3 HRM
BCC 2320 | English III - Professional Communication 45 3 BCC

Total Credit Hours

Year II: Semester I1

MAR 2321
MAR 2322
DSC 2322
FIN 2321
HRM 2324

Advanced Marketing Management
Fine Art

Operations Management

Financial Management

Personal and Social Responsibility

45
45
45
45
45

MAR
MAR
DSC
FIN
HRM

Tatal Credit Hours

Year II1: Semester I

MAR 3320 | Consumer Behaviour 45 3 MAR
MAR 3321 | Integrated Marketing Communcation 45 3 MAR
MAR 3322 | Product and Brand Management 45 3 MAR
DSC 3320 | Operations Research 45 3 DSC
BEC 3323 | Munagerial Economics | 45 3 BEC_
Total Credit Hours 15
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Year III: Semester 11

MAR 3323 | Service Marketing 1
MAR 3324 | Sales Management and Retail Marketing
MAR 3325 | Marketing Research I

MAR 3326 | Human Anthropology

HRM 3325 | Contemporary Human Resource Maragrment
Total Credit Hours

Year I'V: Semester I

MAR 4320
MAR 4321
MAR 4322

Marketing Research 11
Service Marketing TT
Personality and Skills Development
MAR 4323 | Strategic Matketing

ITC 4329 | B- Marketing 45 ITC
Total Credit Houts =

Year IV: Semester 11

MAR 4324
MAR 4325

Dissertation
International Marketing
MAR 4326 | Hospitality Mazrketing

MAR 4620 | Internship |
Total Credit Hours 15

- 11.5 Awards

The Department of Markenng Management offers two gold medals for the best students of the department
anctually af the U niversity Comvoeiticn

Sti Lanka Institute of Marketing (SLIM) Gold Medal

SLIM Gold Medal is awarded 1o the student who his obrained the hishest Grade Paine Average (GPA) with a
Fitstor Second (Upper) [ivision Class in the B.Sc. Ma rketing Management (Special) Degree Programme,
Charted Institute of Marketing (CIM) Gold Medal

CIM Gold Medal is awarded to the student with the st outstanding achievements in studies and extra-
curricular activities in the B.Sc. Marketing Management (Special) Depree Programeme,

- 11.6 Students' Associations and Resource Centres

Marketing Management Association

Marketing Management Association (MMA) is the official students' Association of the Department of
Marketing Management and it is one of the strongest students' Associations within the Faculty with a high
recognition. Its' office beaters are selected from among students of the department on an annual bass.
Marketing Management Association is a very innovative, creative and proactive student body.

The main objective of the MMA is to enhance the skills and talents of the students to face the challenges and
difficulties of dynamic marketing environment by organizing different kinds of workshops, events, and
activities annually. This is a separate student body, which gives more opportunities to enhance the unique
skills required to be molded in marketing undergraduates. MAA can be viewed as the congregation of

marketing undergraduates who seek to set trends and du everything in an extraordinary waywith the maotto of
“Dare to be different”.

The Department and the Matketing Management Association (MMA) annually organize Personality & Skill
Development Programme at Diyathalawa Military Academy, Trade Fares (under Marketing Management),
Social Projects (under Marketing Management), Simulation Games (under Product & Brand Management),
Workshops (under Marketing Communication) and Field Visits (under Strategic Marketing Management and
Hospitality Matketing) with the purpose of improving students' organizing capabilities and letting them
close to the practical aspects of the philosophical and theoretical knowledge. Accordingly, MMA can be
viewed as 2 well established student's association seeking to serve all kind of marketing students in every

I'\f)ossible way while being the pulls of the Department of Marketing Management and the marketing field of
sri Lanka.
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CIM Club

The Chartered Institute of Marketing (CIM) Sti Lanka Region is the first international branch of CIM — UK
established on 20" October 1995. Today the Department of Marketing Management and the Chartered
Institute of Marketing Sri Lanka Region are planning to join hands with each other in order to pave the way for
undergraduates to become professional elites and to shape up the future marketers to help raise our island to
the nextlevel of economic status.

CIM club which is exclusively for undergraduates aims to develop young professionals through the activities of
the club. From this club undergraduates are to engage in various activities where innumerable marketing
concepts are practiced and it will help the undergraduates to become professional and practicing marketers in
the future.

Marketing Alumni Association

Marketing Alumni Association is theofficial gathering of passed out Marketing Graduates of the Department
of Marketing Management. This has created an approach to gather J'pura Marketers who have scattered
throughout Sri Lanka. It intends to create a gathering of marketing professionals who can contribute to the
growth of professional marketing culture and marketing education of the country. It also provides an
opportunity for our graduates to maintain and enhance their relationships among their colleagues throughout !
their life time. In addition to that, Marketing Alumni Association expects to provide their utmost contribution
to the future development of the Department of Marketing Management especially for the improvement of
quality of the undergraduate programme in ways such as providing internship opportunities and creating
corporate sector links with the Department.

Students' Resource Centre

The Department of Marketing Management has established its own Resource Centte for the use of marketing
undergraduates in their academic and extra-curricular activities. Office bearers of the Marketing Management
Association (MMA) coordinate and manage the activities of the Resource Centre.

Research Library

The department maintains a reseatch library mainly for the use of final year students of the department
which helps them in writing their Research Report, which is a compulsory requirement of the degree
programme. The research library consists of the accepted researches conducted by the passed out
graduates of the department and some researches conducted by the lecturets of the department for
-.,"E_tudents' reference.

11.7 Members of the Academic Staff

Prof. (Dr) B. N. F. Warnakulasooriya

B.Com. (Special) (Colombo); MBA (Colombo); PhD (Pune)

Ms. D. S. R. Samarasinghe

B.Sc, Bus. Admin. (Special) (SJP); PG. Dip. Marketing (PIM); M.Sc. Bus. Admin. (SJP); EPPG. Dip. tn Marketing of Services. (MSM
Netherlands)

Mr. K. P. L. Chandralal

B. Com. (Special) (SJP); M.Sc. in Management (SJP), EPPG. Dip. In Marketing of Services. (MSM Netherlands)
Mr. J. W. Dushan Chaminda

B. Sc. Mkt. Mgt. (Special) (SJP), M.Sc. in Management ( SJP)

Ms. B. R. M. N. Rathnayake

B. Sc. Mkt. Mgt, (Special) (SJP); M.Sc. in Management (SJP), M.A Marketing (Nottingham)
Ms. L. C. R. Perera

B.Sc. Bus. Admin. (Special) (SJP); M.A.Com (Kgbe)

Ms. M. A. A. Malkanthi®

B St Mkt. Mgt. (Special) (SJP), MSc in Management (SJP)

Ms-P. G. S. Amila Jayarathne

B Sc Mkt. Mgt. (Special) (SJP). M in Policy Stud (Tokyo), MSc in Management (SJP)
Ms. B. Sandamali Galdolage

BB Mgt Mkt (Special) ( Kelaniya)

Ms. H. P. Samanthika Gallage

3 5 Mxb Mgt {Speciai} (SR CIMAL 3 Finaisy

Mr W.P.S. Harsha Tissera

B Sc Mkt Mgt (Special) {SJP)
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- 11.8 Description of the Courses offered by the
: Department of Marketing Management

MAR 2320: PRINCIPLES OF MARKETING

This is an introductory course on basic concepts and theories of marketing management. It familiarizes students with the

marketing discipline. The course provides undetstanding of the nature and scope of marketing which includes marketing

philosophies, the theoretical perspective of marketing strategies and analyzing marketing opportunities. \1
I

MAR 2321: ADVANCED MARKETING MANAGEMENT

The objective of this course is to provide students with practical and specialized knowledge on marketing management,
application of marketing strategies, planning the marketing programmes and managing the marketing effort, with specia)
reference to their application in the Stj Lankan context.

MAR 2322; FINE ARTS 1

The objective of this course is to help students to relax mentally, develop creativity, improve concentration and soft skillg
which are essential to become a good marketer. This course provides opportunities for students to learn music, dancing ot
att. Further this course provides insights for the students to cope with mental stress thus enabling them to develoP
emotionally balanced personalities.

|
MAR 3320: CONSUMER BEHAVIOR j

This course imparts knowledge and understanding of the concepts and theoretical foundations of consumer behaviour. It
covers areas such as the evolution of the field of consumer behaviour, consumer decision-making process, socio-cultural
and psychological factors thatinfluence consumer behaviour. Further it enables students to apply the concepts and terms in
related subjects such as marketing communication, product and brand management, services marketing, hospitality
marketing, etc.

E—

MAR3321: INTEGRATED MARKETING COMMUNICATION

The purpose of this course is to enable students to build a sound theoretical and practical understanding of the integrated
aspects of marketing communication. Further it focuses on the formulation of marketing communication strategy and the
management of marketing communication efforts. This course covers an introduction to integrated marketing
communication, integrated marketing programme situation analysis, analyzing communication process, objectives and
budgeting for IMC programmes, developing an IMC programme, monitoring, evaluation and control of IMC.

MAR 3322: PRODUCT AND BRAND MANAGEMENT

"The objective of this course is to provide students with a specialized knowledge of management of existing products and
makinginnovations to new products. This course covers such areas as meaning and role of products, product development
through technological innovatdons, developing new products, test marketing, managing product life cycle strategies,
technological life  cycle strategies, managing product mix decisions and developing marketing strategies for product
manufacturing otganizations. This course enhances the knowledge of brand management through emphasis on
developing and applying marketing techniques to a specific product/ product line, thus enhancing customer perceived 3
value.

MAR 3323: SERVICEMARKETINGI

This course provides an introduction to service marketing and its application to the service industry including the
application of basic marketing concepts and strategies. It covers the nature of services, the nature of demand for services, a
framework for service marketing management, decisions on extended marketing mix, service quality, customer care and
satisfaction.

MAR 3324: SALES MANAGEMENT AND RETAIL MARKETING

The objective of this coursc is to impatt foundation of knowledge of sales management and retail marketing,. It includes
formulation of strategic sales programmes, implementation of the sales programme and evaluation and the control of the
sales programme.

MAR 3325: MARKETING RESEARCH I .

The objective of this course is to provide the students with a basic knowledge of the concepts, ptinciples, methods and I
techniques of marketing research, identifying research problems correctly and formulating research design. Further the |
course  helps students to familiarize themselves with commonly used researches in marketing. The topics covered are
introduction to marketing research, roles and types of research, theory building, research process, research design,
measurement and scaling, questionnaire and form design, sampling and preparation of a research proposal.
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MAR 3326: HUMAN ANTHROPOLOGY
The purpose of this course is to study the diversified human behaviour from a marketing perspective. The course
focuses on understanding human anthropology under four main categories: socio-cultural anthropology, lingnistic
anthropology, archaeology and physical anthropology. The emphasis is on understanding consumer behaviour within
the context of the marketing stimulus.

MAR 4320: MARKETING RESEARCHII

The main purpose of this coutse is to enable students to undertake a research project. It provides in depth knowledge

of research methods by considering ctitical decision arrears through practical research. It covers data collection,

preparation, analysis and reporting, Further it discusses fieldwork, data preparation, analytical methods including
| frequency distribution, cross tabulation, hypothesis testing, analysis of variance and covariance, correlation and
regression, discriminant and logit analysis, factor analysis, cluster analysis, multidimensional scaling and conjoint
analysis, etc. with the help of available modern software. This course covers both qualitative and quantitative
phenomena and it also serves as an excellent foundation for the dissertation (MAR 4324).

MAR 4321: SERVICE MARKETING II

E- This course unit aims to provide an understanding of the theoties and practices in managerial aspects of service
organizations. Specifically, this course unit deals with the role of service in the economy, the setvice concept and
competitive strategy, structuring the service enterprise, managing service options and quantitative models with service
applications. Further it discusses the techniques which will be important to managers in improving quality and
efficiency in a service organization.

MAR 4322: PERSONALITY AND SKILL DEVELOPMENT

This course unit is designed to cnhance the personality and soft skills of the students of the department through
recognizing their importance to become dynamic and successful marketers in the business wotld. This includes
practical and theoretical exposure to personality theories, business ctiquette, public speaking, physical and mental
fitness, personal development, and leadership. Outward Bound Training (OBT Programme), one of the annual events
organized by the department, is for the students' personal development under this course unit.

MAR 4323: STRATEGIC MARKETING
The course provides knowledge and understanding of strategic marketing concepts. It includes strategic management
process, strategic and marketing analysis, strategic directions and strategic formulations, strategic choice, strategic
evolution and strategic implementation and control.

MAR 4324: DISSERTATION
Students are required to write a research report based on an independent study of selected marketing related issues, A
supervisoris appointed for each student.

MAR 4325: INTERNATIONAL MARKETING

The aim of this course is to provide students with insights for understanding the global business process and discipline.
It covers introduction to global marketing, global marketing planning environment, targeting global markets,
formulating global matketing strategies, global matketing mix, and leading, organizing and controlling the global
marketing effort.

MAR 4326: HOSPITALITY MARKETING

This course unit is designed to provide an understanding of the theoties and practices of hospitality marketing with
special emphasis on tourism and the hotel industry. Importantly, this course unit covers the role of hospitality marketing
in the economy, the unique concepts and strategies which bring competitive advantages, global trends, managing
customer loyalty programmes which are required in the hospitality industry, professional selling, internal marketing,
quality improvement, technology in the sector, major environmental concerns and managing waste and rejects in the
hospitality business.

MAR 4620: INTERNSHIP

Students are required to gain expericnce of practical marketing scenarios by working in organizations undct the
supervision of the Department and an appointed working manager. A record book has to be maintained by the students
during the six months of the internship.
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12:1°" " Evolution

This University has offered the undergraduate degree in Public Administration
since the academic year 1959/1960 (through first by the then Department of
Economics, later by the Department of Public and Business Administration,
and finally by the Department of Management Studies). It received due an
independent recognition with the establishment of this Department of Public
Administration in 1980. The Department then took over the responsibility for
the study programme leading to the B.Sc. Public Administration (Special)
Degree, which was renamed as the B.Sc. Management (Public) Special Degree in
1993. Commencing in 2001/2002, it has been offered as the B.Sc. Public
Management (Special) Degree. The Department is proud to be the only such
academic unit within the national university system offering a degree in Public

Management.

Mo

ﬂ 122 Programme Objectives

The B.Sc. Public Management (Special) Degree Programme has its roots in the
B.Sc. Public Administration (Special) Degree, which the Department
conducted earlier. That had the distinguishing element of tevolvingaround the
principal components of the field of public policy & administration;
development administration, public sector economics, constitutional and
administrative law, international relations, local government and rural
development. An interdisciplinary approach was, however, present through
courses in management studies including subjects such as management
process, human resource management, organizational behaviour and strategic
management as well as through a host of other courses in the fields of
accounting and finance, economics, mathematics, computing and
information systems. Recent changes have made it possible for students to
specialize in some areas s0 as to be able to enhance their own marketability.

The programme attempts to integrate management and administration theories
with the realities of policy formulation and implementation, and is structured
to provide a foundation thatis intensive, wide in scope  and multdisciplinary in
nature. It is aimed at developing students' knowledge and managerial skills
required in both public and private sector organizations. Thus, this programme
is designed to equip students with the skills needed to apply this managerial
knowledge to real wotld decision-making in the capacity of professional
managers and administrators in both public and private sector institutions.

Lectures and tutorial/practical sessions are used as the principal means of
instruction.  Workshops, seminars, guest lectures, etc. are used as
supplementary tools. Course-work assignments and field/project work are
used to help the student to develop an appreciation for the application of

knowledge to real world situations.

%,
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123 Employment Opportunities and Professional Links

The Department provides opportunities for practical experiencein public and private sector organizations.

Members of the Department serve as lecturers in other universities and institutions. They also have
considerable experience in consultancy work for government bodies and private sector organizations.
Former students have successfully found employment in a wide variety of national and international
organizations in the government and private sectof.

The Department has important relationships with professional and regulatory bodies such as the Ministry of
Public Administration, Ministry of Planning and Implementation, Ministry of Finance, Ministry of
Provincial Councils and Local Government, Ministry of Labour, Ministry of Women's Affairs, Department
of National Planning, Central Bank of Sri Lanka, Hector Kobbekaduwa Agrarian Research and Training
Institute, Rural Development Training and Research Institute, the Open University of Sri Lanka and the
University of Moratuwa, etc.

b

12.4 Employment Opportunities and Professional Links

The Depattment provides oppottunities for practical experience in public and private sector organizations.

Members of the Department serve as lecturers in other universitics and institutions. They also have
considerable experience in consultancy work for government bodics and private sector organizations.
Former students have successfully found employment in a wide variety of national and international

organizations in the government and private sector.

The Department has important relationships with professional and regulatory bodies such as the Ministry of
Public Administration, Ministry of Planning and Implementation, Ministry of Finance, Ministry of
Provincial Councils and Local Government, Ministry of Labout, Ministry of Women's Affairs, Department
of National Planning, Central Bank of Sri Lanka, Hector Kobbekaduwa Agrarian Research and Training
Institute, Rural Development Training and Research Institute, the Open University of Sri Lanka and the
University of Moratuwa, etc.

N

1225 Programme Structure for Year II, Year Il and Year IV

"Table 3.15 B.Sc. Public Management (Special) Degree Programme Structure for
Year II, Year III and Year IV

Course Course Title Course | Contact | Credit Service
Code Status | Hours | Hours | Departmment

Year II: Semester 1

MAR 2323 | Marketing Management Common 45 3 MKT

BEC 2320 | Macroeconomics Common 45 3 BEC

HRM 2320 | Human Resource Management Common 45 3 HRM

PUB 2320 | Sociology & Psychology Major 45 3 PUB

PUB 2321 | Theory and Practice of Public Administration| Majar 45 3 PUB
~ Total Credit Hours ) 15
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Year II: Semester 11

FIN 2301 | Financial Management Common 45 3 FIN
ACC 2324 | Cost and Management Accounting Common 45 3 ACC
EMV 2221 | Natural Resource Management Common 30 2 EMV
PUB 2322 | Development Administration Major 45 3 PUB
PUB 2323 | Managing Local Government Major 45 3 PUB

| PUB 2324 = Comparative Public Administration Major 45 3 PUB
PUB 2125 | Meditation Elective 1 PUB
PUB 2126 | Arts One Elective Elective 2 15 1 PUB
PUB 2127 | Music Elective 3 PUB
Total Credit Hours 18 )
BUS 3320 | Otganizational Behaviour Major 45 3 BUS
PUB 3320 | Constitutional & Administrative Law Major 45 3 PUB
PUB 3321 | Public Finance Major 45 3 PUB
IDS 3320 | Operational Research Major 45 3 1IDS
PUB 3322 | Research Methodology I Major 45 3 PUB
PUB 3323 | Public Management Major 45 3 PUB
Total Credit Hours 18 ]
PUB 3324 | Procurement Management Major 45 3 PUB
PUB 3325 | Policy Analysis and Decision Making Major 45 3 PUB
ITC 3326 | Management Information Systems Major 45 3 IDS
PUB 3326 | Research Methodology I1 Elective 1 PUB
ACC 3323 | Auditing & Assurance (One elective) Elective 2 45 3 ACC/PUB
PUB 3327 | Managing Rural Development Elective 1 PUB
PUB 3328 | Contemporary Issues in Development Elective 2 45 3 PUB

(one elective)
~ Total Credit Hours 15
Year I'V: Semester 1

PUB 4320 | Public Sector Project Management Major 45 3 PUB
PUB 4321 | Development Policy & Management Major 45 3 PUB
PUB 4322 | International Relations Major 45 3 PUB
BUS 4320 | Strategic Management Major 45 3 BUS
PUB 4323 | E-Governance Major 45 3 PUB

* Total Credit Hours 15

Year I'V: Semester I1

PUB 4325 | Internship Major 3 PUB
ACC 4332 | Public Sector Accounting Major 45 3 ACC
PUB 4324 | Disaster Management Elective 1 45 3 PUB
ACC 3324 | Taxation Elective 2 ACC
Total Credid Hours 9
TOTAL CREDIT HOURS 120
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12.6 Awards and Scholarships
Gold Medals
Students reaching top levels of academic achievement are awarded the following Gold Medals at the annual
convocation:
Public Administration Alumni Association Gold Medal
Deshamanya Prof. Linus de Silva Memorial Gold Medal

Scholarships

Special scholarships are awarded by the Public Administration Alumni Association to needy students among
third year students in the Department of Public Administration, thus providing supplementary financial
,\fssismnce to help them proceed with their higher education.

- 12.7 Associations

Association of Public Administration (APA)

The Association of Public Administration represents the total student community in the Public Management
study programmes of the University. It was established in the early 1980s and is regulated by its constitution.
The main purpose of the APA is to promote the field of Public Administration and the affiliated areas. APAis
meant solely for the betterment of Public Management students. All students are encouraged to join as active
participants. It is aimed to create opportunities for students to develop their knowledge, skills and research
abilities.

Alumni Association

Graduates who have passed through this Department are eligible to be members of the Alumni Association
of Public Administration. The association already has more than 500 permanent members.

While it aims primarily to promote interaction and mutual support among the graduates of the Department
of Public Administration, the members, as professionals in society, seek to help in upgrading the quality of
| ,\ihe degree, enriching the field of Public Administration and serving the countty in general.

128 Members of the Academic Staff

Prof. (Mrs) R. Lalitha S. Fernando

B.Sc. Pub. Admin. (Special)(SJP); M.A. Econ.Dev.Ad & Mgt (Manchester), PhD NIDA (Bangkok)
Dr. H. M. A. Herath

B.Sc. Pub. Admin. (Special)(SJP); M.A. (Carleton); PhD (Carleton)

Mr. W. M. N. Weerathunga

B A. Pol.Sc. (Special) (Peradeniya); M.A. (Peradeniya)

Dr. M. H. A. Sisira Kumara

B.Sc. Mgt (Public}{ Special) (SJP), MPA (PIM-SJP), M PP, M.A in Pub Economics, Ph.D in Pub. Economics (GRIPS,Tokyo)
Ms. R .P.C .K. Jayasinghe

B.Sc. Mgt. (Public) (Special) (SJP);PgD. IR (BCIS);MPP (NUS); MAAT

Ms. L. A. Pavithra Madhuwanthi

B.Sc. Mgt. (Public) (Special) (SJP); MPP (NUS); MAAT

Mr. W.G.T.S. Senanayake

B Sc. Public Mgt. (Special) (SJP)

Miss. P.l. Anuradha

B.Sc. Public Mgt. (Special) (SJP)

Ms. A. Mithulingam

B Sc. Public Mgt (Special) (SJP)

Ms. G.G.D.N. Rathnapala

B.Sc. Public Mgt. {(Special}(SJP)
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ﬂ 12.9 Desctiption of the Courses Offered by the
o= Department of Public Administration

FMC 1320: POLITICAL ENVIRONMENT
The objective of this course unit is to provide the students with an introduction to the key concepts, theories anq
practical aspects in the areas of Political Science, Public Administration and Public Policy. The course has three
components: Political Science, Public Administration and Public Policy.

PUB 1321: POLITICALSCIENCE

This course unit is designed to provide the students with an understanding of the political environment within which 4
manager / administrator works and to enable them to appreciate the various political factors affecting their behaviour,
"The major topics covered include both general theoretical concepts of nation, state, rights, liberty and equality as well as
the 'political institutions' with special reference to Sri Lanka. Attention is paid to constitutional developments in St
Lanka as well as to the evolution of party and electoral politics.

PUB 2320: SOCIOLOGY & PSYCHOLOGY

SOCIOLOGY

This is  a course in general sociology designed for management undergraduates focusing on understanding social
groups and social systems from the theoretical and practical perspectives. The course encompasses the following
topics: human society, socialization, culture, family, religion, forms of social stratification, power and politics,
organizations and bureaucracy, social change and social development, poverty and social welfare, education and
training, mass media, community and ethnicity, and social deviance.

PSYCHOLOGY

This course aims to equip management undergraduates with fundamental concepts and theories of human psychology.

The coutse is designed to help students to undetstand individual and group behaviour from a macro-level perspective.
The major topics covered are biology undetlying behaviour, brain and behaviour, sensation and perception, state of
consciousness, conditioning and learning memory, thinking and language, intelligence, motivation and emotion,
personality, individual development, industrial psychology, social psychology, adjustment and psychological disorders.

PUB 2321: THEORY AND PRACTICE OF PUBLIC ADMINISTRATION

The purpose of this course unit is to provide knowledge of the principles and practice of public administration both in
general and with particular reference to the system prevailing in Sti Lanka. The orientation is the administrative process
approach. Developments in the study of public administration and current practice in Sti Lanka are covered to provide
an adequate perspective. Bureaucracy and its control and accountability, efficiency and cffectiveness of public
administration, regional administration, and administrative reforms are also discussed.

— — — — — e

PUB 2322: DEVELOPMENT ADMINISTRATION

The basic objective of this course unitis to provide the students an understanding of the global issues and challenges of
development with special reference to Sri Lanka. The subject deals with the evolution of development administration,
the impact of colonization and other links between developed and developing countries, the causes of poverty and
inequality, administrative reforms, the administrative capacity and set up in Sri Lanka and other related aspects of
development administration.

PUB 2323: MANAGING LOCAL GOVERNMENT

This course unit aims at providing an understanding of the setting in which local bodies function in Sri Lanka. It covers
the principles of local government, local government models, evolution of the local government system in Sti Lanka
(1865 onwatds), trends and developments since Independence, present structure of local authotities, their powers,
functions and role in the development, and centric-local relations.

PUB 2324: COMPARATIVE PUBLIC ADMINISTRATION. I
This course unit is designed to provide a sound theotetical and practical knowledge of public administration in the |
global context with special reference to India, Japan, the USA and the UK. The topics include the basic features of the
constitutional framework, administrative organization and role of the civil service in other countries.

PUB 2125: MEDITATION ‘1
The main objective of this meditation course is to improve concentration, memory, cquanimity, sttess management,
self confidence and quality of life of students. This course will mainly focus on Samatha meditation by practising
metta, anapana sati and walking meditation and brief introduction to vipassana meditation. During the meditation,
students will be able to cope with noise, struggling minds, sleepiness, pain and visions.
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PUB 2126: ARTS

This introductory art course examines the visual arts. The major focus is on the elements of art such as line, shape, form,
colout, value, texture, space and how these clements are put together in a composition. Activities provided during the
course would allow the expressive use of the elements and principles in personal artwork while students develop their |
techrical skills.

PUB 2127: MUSIC
This introductory course would provide a basic understanding of t North Indian Music, Western Music, Folk Music and
rmusical instruments. Further, this will develop the skills of the students in appteciating a variety of music including
Nadagam, Nurthi, Gramophone songs, etc. There are practical facilitates to improve the students' ability to sing in tune
and music audition.

PUB 3320: CONSTITUTIONAL AND.ADMINISTRATIVE LAW |

The course unit considers the two branches of public law, namely, constitutional law and administrative law. The

constitutional law component focuses mainly on sources of supreme power, legislative, executive, judicial,
constitutional reform, fundamental rights and elections. That on administrative law covers organizational powers and

dutics of central and local authorities and other statutory bodies and judicial and other control of such public i
authoritics.

PUB 3321: PUBLIC FINANCE
This coursc is designed to provide the students with an understanding of the financial aspects of public sector activitics. |
Thus, it focuses on fiscal institutions, tax systems, expenditure programmcs, budget procedures, stabilization |

instruments, debt issues and levels of government. The study of public finance combines a thorough understanding of
fiscal institutions with a careful analysis of the economic issues, which underlie budget policy

PUB 3322: RESEARCH METHODOLOGY I
This aims to provide an introduction to the tools and techniques used by social science researchers. The major topics
covered include the nature of social science rescarch, basic philosophy and concepts of social science inquiry, research
design, data collection methods, statistical tools and techniques, qualitative research methods and preparation of a
research proposal.

PUB 3323: PUBLIC MANAGEMENT

The course provides an introduction to fundamental issues that underlic the field of Public Management.  The
emphasisis on discussion and assessment of the theoties and principles of 'New' Public Management (Managerialism
/ Entrepreneurial Government), and on comparing and contrasting these with the Traditional Model of Public
Administration. 1t also emphasizes the changing role of the government, strategic management in public services,
leadership in the public service, key challenges to public service delivery, and ethics and accountable public service
under the new paradigm.

PUB 3324: PROCUREMENT MANAGEMENT

This course is designed to provide in depth understanding of procurement management in both public and private
sectors. At the end of this module, participants would be able to compare and contrast procedures adopted in both
sectors and understand the importance of best practices in procutement management in achieving the objectives of

good governance and corporate governance. The intended arcas of coverage include introduction to supply chain
management , objectives of procurement management, procurement planning, valuc for moncy, governance,
preparation of bidding documents, bid evaluation, award of contract and contract management and [T application for
MS projects for procurement planning, The students will also enhance their skills in the bove areas by means of case
studies and presentations.

PUB 3325: POLICY ANALYSIS AND DECISION MAKING

This unit examines various perspectives on public policy centring on the relationship between policy analysis and
) g ¥ )}

decision making, The major areas of coverage include introduction to policy analysis and decision-making, methods of
policy analysis, theories and models of policy making, formulation of public policy, implementing policy choices,
evaluating the impact of public policies, policy succession and termination. The course unit is taught with reference to
both developed and developing countries.

PUB 3326: RESEARCH METHODOLOGY II

The student is required to study a problem related to the field of public administration through the use of collected data.
The ability to specify the research problem and its significance, to move from the specific to the general, to present
things logically and clearly and to work towards conclusions and recommendations will be developed in this unit. The

rescarch reportis prepared under the guidance of a supervisor of the academic staff.
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PUB 3327: MANAGING RURAL DEVELOPMENT

This eourse unit introduces basic issues relanng oo the theory and practice of rural development, The histui, "
evolution of thought, ind cursent issues as well as theories and concepss of rural dievelnpren: are examinge.
Methodelogies and implementng straregies are also soodled with reference fo the probigms uned expenences in .=\.|i
Lankan rural development projects and progrmmes

PUB 3328: CONTEMPORARY ISSUES IN DEVELOPMENT

The aim of this course unit is to familiarize students with topics and issues relevant to the study of development. The
basic philosophy and problems of change and development are the main areas for discussion. Students are expected to
learn and share experiences as well as synthesize innovative ideas which contribute to new concepts and issues of
development.

PUB 4320: PUBLIC SECTOR PROJECT MANAGEMENT

This course is based on implementing public sector programmes more effectively through applications of project
management. The course mainly covers public policy, planning and programming, project appraisal and programming,
Project swaluarion and review techniques (PERT) and  Critieal Path Analvsis (CPM) to analyze the projects, quality
assurance muodely, earned value measure (EVM) and customer's review il prajects are discussed in detail.

PUB 4321: DEVELOPMENT POLICY AND MANAGEMENT

The course aims at creating awarencss among students of the main development issues facing developing countries,
alternative policies available and how the policy regimes should be managed. Students will be encouraged to examine
the issues and remedies critically, drawing examples and experiences from both developed and developing nations, in
the light of emerging global developments. At the end of the course, students will be able to assess key development
issues in a balanced manner and propose ways and means of ensuring sustainable policy regimes.

PUB 4322: INTERNATIONAL RELATIONS

The course unit is designed to provide students with an understanding of the political aspects of the subject and to
attempt a general survey of international relations as a whole. The concept of national interest, the nature of
international politics, the threat and the use of force in international relations, the role of aid and trade as levers of
influence and instruments of cooperation, and the functions and role of international institutions are among the
subjects discussed.

PUB 4323: E-GOVERNANCE

The course is designed to provide both theoretical and practical knowledge of E- Governance. Students would be able
to get a basic knowledge and experience of how to manage the government and the governance process by using the
Internet and related technologies. The included topics are an introduction to government, good governance and its
main actors and components, dimensions and ptinciples of good governance, practice of good governance, benefits
and problems of good governance. Also included are an introduction to E-Governance, Internet and World Wide Web,
managing bureaucracy and governance process by using E-tools, potential areas of application of E-tools in the
bureaucracy and governance process. How to handle problems of governance with the usage of Internet and related
tools and related issues are also discussed.

PUB 4324: DISASTER MANAGEMENT

This course is primatrily based on the phenomenon of natural disasters. Managing a disaster situation is quite
different from managing a situation under normal circumstances. Thus, this course seeks to study how managerial
skills can be developed so as to deal with a disaster situation. The stages of a disaster situation, namely, relicf
provision stage, recovery cffort stage and reconstruction stage are also discussed. Students learn how each of these
stages is properly managed in order to mitigate the adverse consequences of a disaster.

PUB 4325 INTERNSHIP

The purpose of this internship programme is to provide an exposure to the practice of management in both public and
private sector organizations. Students are required to study practical aspects of public management in sclected public
sector organizations for a period of four months under the supervision of a senior manager/administrator in the
relevant organizations.
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Introduction

These regulations provide the criteria and other conditions relating o examinations leading w the Bg,

Degrees and the B.Com Diegree conducted by the FMSC such ns BSe. Accountancy [Sqecial), H_};L.:
Entreprencurship (Special), BSc. Business Administration (Special), BSe, Business Administeatiag
{Business Economics) (Special), BSc. Business lnformation Systems (Special), B.Com (Special), B.Sc. Estate
Management and Valuation (Special), BSe. Finance (Special), B.Sc. Human Resaurce Management (Special),
B.5c. Marketing Management (Special), B.Sc. Operations and Technology Management {Special), and B.Sc,
Public Mansgement (Special), and any other degree programmes to be conducted by the FMSC. Ag

interpretations of these regulations shall be submitted to the Senate and the decision of the Senate shall be
final. These regulations shall be effective for the new entrants of the academic year 2010/2011 and thereafter.

Structure of thie Degree Programme

The academic programmes of the FMSC shall be full time degrees organized on a two-semester system, over
aperiod of fouracademic years. Each academic year consists of two semesters, and each semester lasts for 13
weeks. Thus the degree programmes shall constitute of 8 semesters, and examinations shall be held at the
end of each semester.

4 Credit Hours

S . | Relation between Class Hours and Credit Hours

The unit of measure for academic credit purposes is the semester hour. One semester hour is normally
equivalent to one hour of classroom work per week per semester. A course that meets for four hours 2 week is

worth four semester hours. On that basis, the number of credit hours given for a particular course is indicated
inTable4.1.

Table 4.1: Relation between Class Hours and Credit Hours

Number of Cliss Floors Per Week Number of Credit Hours

AW N -
LN =

Any exceptions to the above shall be approved by the Faculty Board and the Senate.

4 Student Course Load

Typically, a student is required to take five courses per semester. The credit hours given for each course
depend on the number of class hours as indicated above. The typical course load for a semester is 15 credit
hours. It means that a student is given classroom instructions of 15 hours per week. Each of the two
semesters in the one year common programme is designed to carry 15 credit hours. During the final three
years, the number of credit hours per semester may vary among programmes. However, the total of the
credit hours for an academic year shall not exceed 30. The total number of credit hours for an entire degree
programmeis 120.
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4 Grading Scale
Student performance is graded on a 12-point scale, which ranges from E to A+. The grading scale is shown
in Table 4.2.
Table 4.2: Grading Scale
Range of Marks Letter Grade Grade Points Per
85 - 100 A+ 4.00
70 - 84 A 4.00
65 - 69 T A 3.70
60 - 64 B+ 3.30
55-59 B 3.00
50 - 54 B- 2.70
45-49 C+ 2.30
40 - 44 C 2.00
35-39 C- 1.70
30 - 34 D+ 1.30
25-29 D 1.00
0-24 E 0.00
+ End-Semester Examinations and Continuous Evaluation

4.6.1 Except for Section 4.8.3 and 4.8.4 each course requires a final examination at the end of each semester. End-
semester examination will be held during the final examination period. The duration of the examination can
vary depending on the requirements for each course. Normally, they are of three-hour duration.

4. 6.2 In addition, each course conducted by the FMSC shall carry a continuous evaluation component. The
method of continuous evaluation may include term and research papers, case studies, presentations, practical
reports, critical incidents, skill builders, class participation etc. When a student has not completed continuous
assessments during the year with valid reasons given in Section 4.10, he/she may be allowed to participate in
the continuous assessments held in the succeeding year. (For example the mid-semester test). If it is not
possible a special continuous assessment may be held for those students.

4.6.3 Theoverall grade fora course is based on the performance of all graded assessments for that course.

E Eligibility Requirements to Sit for an End-Semester Examination

4.7.1 No student shall be permitted to sit for an examination unless the Head/Heads of the relevant
Department/Departments has/have certified that he/she has completed the courses of study for the
examination.

4.7.2 Students shall be admitted to the final examination only if they have complied with the attendance
requirements and other regulations specified by the respective lecturer, Department, the Faculty and the
University.

4.7.3 Failure to fulfil the attendance requirements disqualifies a candidate from sitting for that examination, but t is
treated as an attempt. Such candidate/s shall repeat the course and shall be required to pay the examination
fees as stipulated by the regulations.

4,7.4 Unless the Senate decides otherwise, a candidate shall present himself/herself for each examination on the
first occasion on which the examination is held after the completion of the course of studies for the
examination.

4.7.5 Students who fail to sit for an examination without authotization or without good cause shall be given a
symbol of 'AB' (Absent) for that examination. This symbol is equivalent to a failing grade (E).
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L" ﬂ} Guidelines for the Calculation of Final Marks for the Courses

4,81 The end-semester examination carries a weight not less than 60% and not more than 75% of the final markg
assigned to a course. Any exceptions to the above shall be approved by the Faculty Board and the Senate.

4.8.2 The continuous evaluation component carries 2 weight of not more than 40% and not less than 25% of the
final mark assigned to a course. This may comprise marks from one or more of the continuous evaluation
modes such as mid-semester examinations/tests/quizzes, term and research paperts, case studies,
presentation, practical reports, skill builders, and class participations.

When a candidate has not completed all the continuous assessments required for a coutse, the final marks
shall be calculated based on the total marks allocated for the continuous assessments. For example, in 3
situation where 10 marks have been allocated for each of the 4 continuous assessments scheduled and the
candidate has completed only 2 continuous assessments and earned 12 marks his final marks for the
continuous assessments for that course shall be 12/40.

4,83 If a course has a mid semester exam/practical test/quizzes (one day exam) instead of continuous
assessments, the mark obtained for the exam /test/quizzes will be treated as the continuous assessment
mark.

A student who gets absent for the mid semester exam /test/quizzes (one day exam) with valid reasons given
in Section 4.10 will be given the opportunity to do the exam /test/quizzes or the continuous assessment in
the succeeding academic year. If the absence is without a valid reason the student will be given a “00” (Zero)
mark.

4. 8.4 Students those who have re-sit for a course (Failed or Absent without valid reasons) are not allowed to re-sit
for the mid semester examination/test/quizzes. The final mark calculates using final examination mark with
100% weight but the maximum is 40%.

4.8.5 Students those who have re-sit for a course (Medical or Absent with valid reasons) final mark calculates
considering the carried forward continuous evaluation/ end semester marks. They can sit for the repeat exam

with privileges.

4.8.6 When the course content is exclusively practical (e.g Practical training), the evaluation shall be conducted d
according to guidelines prepared by the department of study and approved by the Faculty Board and the !
Senate.

4. 8.7 Research and research methodology course units shall be evaluated according to guidelines prepared by the
FMSC and approved by the Senate.

4 Passing or Failing a Course

4.9.1 A candidate shall be deemed to have passed in a course if he/she obtains an overall average (weighted average
marks of continuous evaluation and end-semester examination) of 40% or above for that course.

4,92 If acandidate is absent for the end-semester examination or mid semester examination, the following symbol
will be indicated appropriately.

4.9.2.1 Absentdue to medical reason, which has been approved by the Senate, will be given the symbol of "MC" |
(Medical). Refer Section 4.11. |

4.9.2.2 Absent due to valid reasons, which have been approved by the Senate, will be given the symbol of
"DFR” (Deferred). Refer Section 4.10.

4.9.2.3 Absentwithout valid reasons will be given the symbol of "AB" (Absent).
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4 Valid Reasons for Absence from an Examination '
4, 10.1 Excuse will le :.'_I'.I1'|'¢.'l.:= only if the absence is due to & prave ciuse such as the srudent’s serious ill health, or
death of some member of the immediote fumily orany ober cayse w hich s '.'|l.'l.'|.'|‘-ll."-| by the Facalry Board

el approved by the Senate. 1f excuse is granted 1o a student, he/she can sit the examination on the next
immediate occasion with privileges i.e. without any restriction of marks.

4. 10.2 A candidate who is absent at examinations due to medical reasons shall submit a medical certificate obtained

from a Government Medical Officer. The University Medical Officer shall endorse this medical certificate.
This must be sebmitted to the Undergraduate Propramme Office of the Faculry within wi wecks after
holding the examination for the particular paper to be presentid to the Faculty Board and the Senate for

approval. In that event, the student will receive a symbol of ‘MC' for that course.

4.10.3 Absence of a candidate from an examination on account of bereavement in the family (death of parent
brother or sister, and if married, spouse ot child) will be excused if approval is obtained from the Faculty
Board and the Senate by submission of the death certificate and appropriate proof of relationship. In that
event, the student will receive 2 symbol of 'DFR' for that course.

Withdrawal for Medical Reasons

A student may withdraw from a course at anytime during the semester on valid medical grounds with
documentary proof. In that event, the student will receive 2 symbol of "™MC'. The student it required to follow
the Faculty and University guidelines in requesting a medical withdrawal. A student has to sit for that coutse
in the subsequent year unless written approval is obtained for an extended time period on the basis of the
medical condition.

4 Repeating a Course

4. 12.1 A student who obtains a grade of 'D ' or 'E' shall repeat that course by registering in that course ina
! subsequent semester.

4.12.2 A student who obtains a grade of 'C-' or 'D+' may repeat that course by registering in that course ina
{ subsequent semestet.

4. 12.3 A candidate who repeats course/s of an examination shall not be eligible to obtain more than 40% (minimum
mark given for a 'C' grade) for each of the course/s, which he/she has repeated irrespective of the actual
matks obtained. The maximum grade given for a repeated course is C.

4. 12.4 If the student obtains a lower grade at a repeat attempt than a grade received in earlier attempts, the better
grade shall be retained.

Repeating Continuous Evaluation of a Coutse

4.131 A candidate, who is absent with an acceptable reason in Section 4.10 at a mid-semestet
examination/test/quizzes must be given another opportunity to undertake the said evaluation in the
succeeding semester without any restriction of marks.

e Repeating End-Semester Examination of a Coutse

4. 14.1 No tepeit examination will be conducted by the FMSC for end semester gxamination. If a student fails an
examinatinn or was unable to sit for the examination due to ill health or any nither valid reason in Section 4.10
he/she has the opportunity to sit for such examination when it is conducted during the nextacademic year.

4. 14.2 A candidate who is absent from enid-semester ¢ xamination with a valid reason given in Section 4.10 above and
which has been furnished by the candidate and accepted by the Faculty Board and the Senate, has to be treated
as if he/she has not used the initial opportunity. Such candidate has to sit for the end-semester examination
of that course by registering in that course during the next academic year with privileges. Such candidate has
to sit that course in the subsequent academic year unless a written approval is obtained for an extended time
period on the basis of the valid reason.
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A Absentees at End-Semester Examinations

A candidate who has been absent from a whole end-semester examination shall be treated as he/she has useq
an occasion, unless a valid reason has been furnished by the candidate and accepted by the Faculty Board anq
the Senate. A candidate with an accepted valid reason eligible to take the whole end-semester examination op
the next immediate occasion andl gt prading for courses without any restriction. If a candidate avoids takin
the whole end-semester exitination on the next immediate occasion without furnishing a valid reason, j¢
shall be treated as a used attempt.

1 s Guidelines for the Calculation of Grade Point Average

The Grade Point Average (GPA) is a numerical representation of a student's overall academic achievement,
The GPA is the quotient «/haine:] by dividing the total number of grade points earned by the total number of
credit hours in which a srudenr receives a 'letter' grade. Decimals beyond two places are truncated, not
rounded, in computing the grade point average.

The formula for GPA calculation is given below.

N
E (Credit Hours)i X (Grade point s Per Hour)i
GP4= = <
Y (Credit Hours)i
i=1

where, i = course number,and N = the total number of courses considered.

The maximum possible GPA is 4.00 while the minimum is 0. Table 4.3 illustrates the calculation of the GPA
of a hypothetical student at the end of the first semester of the degree programme
Table 4.3: Illustration of GPA Calculation

. e e I Letter Grade| Credit Grade Points | Number of Grade Point Values Earned = \

Eatrned Hours pet Hour Credit Hours X Grade Points Per Hour
BCC 1320 A+ 3 4.00 12.00
DSC 1320 A- 3 3.70 11.10
ITC 1320 B+ 3 3.30 9.90
BUS 1320 C 3 2.00 6.00
ACC1320 | D 3 1.00 3.00
| Total 15 42.00 |

GPA = Total number of Grade Point Values Earned = 42.00 = 2.80*
Total number of Credit Hours 15

* Decimals beyond two places are truncated, not rounded, in computing the GPA,

Release of Results of the Semester Examination

Year I (Semester I & IT), Year II (Semester I & II), Year III (Semester I & II) and Year IV (Semester I & II)
Examinations

The GPA will be reported to the candidates at the end of each semester with the grade earned by the
candidate for each course as indicated in the grading scale given in Table 4.2. The semester examination
results sheet will be issued to each candidare afrer the release of results of each semester. A specimen of the

semester examination results sheet, which is used in the common programme of the FMSC, is shown in Table
4.4,
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GD Passing a Semester Examination

A candidate shall be deemed to have passed any of the semester examinations, if he/she has earned a
minimum GPA of not less than 2.00 for each semester, and has no mote than one poor grade (C- or D+) per
semestet and has no fail grades (D or E).

The total number of poor grades (C- or D+) should not exceed 06 for the entire degree programme and if 2
candidate accumulates 06 poor grades for eatlier semester examinations, the remaining semester
examinations shall not have any poor grade.

4 BE To be Referred in Semester Examinations

A candidate who has failed to fulfil the requirements given in Section 4.18 above will be referred in that
examination. A referred candidate shall sit for failed course/s (all 'D' and 'E' grades) and pass those courses to
relevant restrictions given in Section 4.12 above.

Completion of Degtee: Requirements for Graduation

In order to graduate with a bachelor's degree from the FMSC, a student shall have:
| Completed a minimum of 120 semester hours, an
Earned a minimum GPA of not less than 2.00 for each semester, and

A minimum overall GPA of 2.00 for the entire degree programme, and

No fail grades (D or E),and

No more than one poor grade (C- or D+) per semester, and

The total number of poor grades (C- ot D+) should not exceed 06 for the entire degree programme, and

Fulfilled all the requirements given above, within a maximum of 7 academic years from the academic year
of original enrolment in the University other than approved valid reason.

o 1 Award of Classes

4.21.1 First Class Standing

A student shall meet all the following requirements in order to be awarded a degree with First Class Standing:

. The student shall have earned an overall GPA in the 3.70 - 4.00 range in the entire degree programme.

. The student shall have earned grades of A+ or A in atleast half the courses in the degree programme.

. The student shall not have earned grades below C.

. The student shall have fulfilled these requirements within four academic years from the first academic
year of registration other than approved valid reason.

4.21.2 Second Class (Upper Division) Standing

A student shall meet all the following requirements in order to be awarded a degree with Second Class (Upper
Division) Standing:
| ¢ The student shall have earned an overall GPA of 3.30 or above in the entire degree programme.
¢ Thestudent shall have earned grades of A- or betterinatleast half the courses in the degree programme.
| ¢ The student shall not have earned more than two poor grades (C- or D+) for entire degree programme.
L 4

The student shall have fulfilled these requirements within four academic years from the first academic
year of registration other than approved valid reason.

4.21.3 Second Class (Lower Division) Standing
_ A student shall meet all the following requirements in order to be awarded a degree with a Second Class
I (Lower Division) Standing:
' ¢ The student shall have earned an overall GPA of 3.00 or above in the entire degree programme.
The student shall have earned grades of B+ or better in at least half the courses in the degtee
programme.
¢ The student shall not have earned more than two poor grades (C- or D+) for entire degtee programme.
The student shall have fulfilled these requirements within four academic years from the first academic
t year of registration other than approved valid reason.
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+ Effective Date of the Degree

The date that immediately foliows the date of the final paper held as per the examinaton tme tilile of the
final semester examination, should be considered the effective date of the derree. To be eligitle for thig
effective date, a candidate shall submit the completed research report, if required by the respective degree,
before the ending of the Year IV Semester IT Examination.

Table 4.4: A Semester Examination Results Sheet {Specimen)

University of Sri Jayewardenepura
Faculty of Management Studies and Commerce
Semester Examination Result Sheet

 Full Name

| Registration Number
_Index Number
Examination Momnth and Year
Year of Study and Semester

_ Degree Programme

Semcaber Resull

Course : Course Title No. of M Grade
Code : . Credits | Obiained
- BCC 1320 English I {Grammatical Foundation] 3

DSC 1320 Business Mathematics 3

ITC 1320 Introduction to Information Technology I} 3

BUS 1320 Introduction to Managcment ' 3

ACC 1320 Financial Accounting 3

Grade Point Average

The above results are subject to confirmation by the Senate

Authorized Officer:
Prepared By: Date :
Checked [iv: Official Seal
I ljiﬂding By utem B
Range of Marks Grade Grade Points
85 - 100 A+ 4.00
70 - 84 A 4.00
65 - 69 | A- 3.70
60 - 64 _ B+ 3.30
55-59 B 3.00
50 - 54 B- 2.70
45 - 49 ' C+ 2.30
40 - 44 C _ 2.00 1
35-39 C- 1.70
30 - 34 ' D+ 130 =L
25-29 D ' 1.00
[ 0-24 E , 0.00

Note: MC - Medical, AB - Absent, INC - Incomplete
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In addition t the undergraduare degree programmes, FMSC offers a number of postgraduate, diploma ang
certificate courses. Deeails of these programmis are given in this section.

-D Postgraduate Courses

FEMSC offers a number of postgraduate taught courses through the Faculty of Graduate Studies. A brief
description of each programme is given below.

5.1.1 MBA/MPM/MSc in Management Degree Programmes

The Master of Business Administration (MBA), the Master of Public Management (MPM) and the Master of
Science (MSc) in Management are rwii-year full-time postgradiiate degree programmes of the Faculty of
Management Studies and Commerce offered through the Faculry of Graduate Srudies of the University of
Sti Jayewardenepura. -

The postgraduate programs of the Faculty are designed to provide the participants with a comprehensive
posgrraduare level academic gualificacion which blends the theories of management with real life expesence
with  view to enhancing their personal and professional performance levels and prepares them for
challenges in the current complex and fast changing corporate environment.

The programmes are meant for ptivate and public sector managers who are loking for o holiste
manapement curriculum of national and internatioml repune with right doges of skill development and
attitudinal transformation focus. The programmes begin with foundanon level courses, muntinng into more
integrative courses in both generalized and specializeed aveas of study m be follow ed by o project / research /
thesis.

First year courses are common for all students and after completing the first year students can choose one of
thie folloaring |=.-rr:||4_ran;'.|rp.'\:-:ll_'l.'-:'l:l'l.li:m‘; to their preﬁ ‘rence.

MSc in Management Master of Public Management (MPM)

Master of Business Administration (MBA) MBA (Human Resource Management)
MBA (Operations Management) MBA (Information Systems)

MBA (Marketing) MBA (Business Economics)

MBA (Accounting) MBA (Finance)

To offer a particular programme, except the MSc in a given year, there should be at least 10 students who
wish to follow the programme.

Programme Structure

Students have to earn 60 credits during the two-year period to complete a Master's Degree. They have to
earn 30 credits in the first year and 30 credits in the second year.

Credit Courses: The first year of these programmes is common consisting of 10 compulsory credit
courses with 30 credits. One credit course comprises 45 lecture hours with 3 credits. Lectures will be held
on Saturdays and Sundays. Participants will have a wide range of specialized courses to select from in the
second year with alternative paths to complete the selected programme. The programme structure is given
below.
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MMS 5101 : Managmenet
MMS 5102 : Economics for Management

Team 1

MMS 5103 : Quantitative Techniques for Managmenet

MMS 5201 : Accounting for Management
MMS 5202 : Human Resources Management

Team?2

MMS 5203 : Operations Management

| MMS 5301 : Financial Management

L MMS 5302 Marketing Management

g
S | MMS 5303 : Management Information Systems
MMS 5304 : Organizational Behaviour

Year 1

I MMS 5101 : Managmenect
MMS 5102 : Economics for Management

Team 1

MMS 5103 : Quantitative Techniques for Managmenet

MIMES 5310 1 Accounting for Management
RI%% 5202 + Human Resources Management
MMS 5203 ; Operations Management

Team?2

MMS 5301 : Financial Management
MMS 5302 : Marketing Management

Team 3

MMS 5303 : Management Information Systems
MMS 5304 1 {irganizational Behaviour

Year 2

MMS 6101 Strategic Management
MMS 6102 Research Method
One Course from any offered courses of the term

MMS 6202 : Seminars from the field of
busingss Adminisratnm and
One course from the meni ol hanness administration
and another course frum any offrred courses of the term
or
one course fram the deparrment of business administration
and Another pami eisibses fromm any offered courses of the term

Research on any discipline of management with 12 credits
or
Project report from any discipline of management
06 credits and
one course from the department of business administration
and another course from sy offered of the term

Year 1

MMS 5101 : Managmenct
MMS 5102 : Economics for Management

Team 1

MMS 5103 : Quantitative Techniques for Managmenet

MMS 5201
[ MMS 5202 :

MMS 5203

|

| MMS 5301

|| MMS 5302 :
MMS 5303 :

[ MMS 5304 : Organizational Behaviour

: Accounting for Management
I
§ Human Resources Management
O
=

: Operations Management

: Financial Management
Marketing Management

Management Informadon Systems

Team

Contact Details : Dr. P. D. Nimal - Coordinator

136

Year 2

MMS 6101 Strategic Management
MMS 6102 Research Method

One Course from any offered courses of the term

M.Sc. Thesis with 21 credits

| 1 e ——— |
Telephone: +94-(0)114003055
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5.1.2 M.Sc. in Real Estate Management and Valuation (M.Sc. in REMV) and
Postgraduate Diploma in Real Estate Management and Valuation (PGD in REMYV)

M Sc. in Real Estate Management and Valuation (M Sc. in REMV) and Postgraduate Diploma in Real Estate
Management and Valuation (PGD in REMV)

The Postgraduate Diploma in Real Estate Management and Valuation and the M Sc. in Real Estate
Management and Valuation degree programme, introduced in 2007, are the latest developments in the req)
estate sectot of the country. This is the sole postgraduate programme, available under this field, within the
national university system. The department of estate management and valuation has designed these programg
to increase the efficiency and effectiveness of the professionals of real estate management and valuation
through higher learning, research and publications. The PG Dip in REMV is a one-year programme and the
M Sc. InREMV is a two-yeat programme. The medium of instruction is English.

Cutrently two batches have successfully completed the Master's programme while the third batch is almost at
the end and the fourth intake is ready to commence in July 2010.

Contact Details

Coordinator of the M Sc. REMYV,

Department of Estate Management and Valuation
Telephone +94.(0)11.2802004,

web www.sjp.ac.lk /Postgraduate Programmes

5.1.3 Postgraduate Diploma in Matketing Management (PGDMM)

The postgraduate diploma in marketing management, which is designed for a niche market, is a one-year
course tailored for those who pursue higher studies in the field of marketing. The coutse will provide a
systematic framework for understanding marketing as both a business philosophy and a business function.
This programme consists of three semesters. The semesters have been designed to provide students with
courses focused on knowledge, skills, approaches, models and philosophies associated with analyzing,
formulating, implementing and controlling marketing strategies and policies for domestic and global markets
by creating a synthesis of theoretical knowledge and practical problem solving skills. The programme also
gives students expetience in independent research and critical thinking in the field of marketing. It aims at
providing students with training and experience in independent reflection, rather than just knowledge
reproduction. The learning is problem oriented and students have to work on specific problems situations.
Further, the programme encourages interdisciplinary thinking. This is sought through an interdisciplinary
introductory course in several departments. The medium of instruction is English.

Contact Details

Ms. B. Sandamali Galdolage
Coordinator PGDMM

Department of Marketing Management
Telephone: +94.(0)11.2802009

5.1.4  Postgraduate Diploma of Applied Finance and Master of Applied Finance

The Department of Finance offers a Postgraduate Diploma in Applied Finance and a Master of Applied
Finance degree. Students are normally admitted first into the Postgraduate Diploma in Applied Finance and
will gain the Diploma after successfully completing all the courses listed in the first year. Those students who |
complete the Diploma level courses will be eligible to do a further nine courses listed in the second year in '
order to complete the Master of Applied Finance degree. Candidates who are admitted to the course for the
degree of MAppFin are eligible for the award of a Diploma in Applied Finance or a MAppFin but not both.
Candidates who fail in MAppFin courses shall be eligible for the award of the Diploma only. The
PGDAppFin will be awarded to those who complete the PGDAppFin. The duration of the course is 24
months, 12 months for the Diploma and another 12 months for the Master's. Each program has three
semesters.

Contact Details

Dr1. R.P.C.R. Rajapakse

Cootrdintor PGD/M.Sc. App.Fin
Department of Finance

Tel: +94.(0)11.3082837 / +94.(0)11.2801118
Fax: +94.(0)11.2803653

Web : www. sjp .ac.lk

E-mail: finance@sjp.ac.lk ; appfin@sjp.ac.lk
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5.1.5 Postgraduate Diploma in Entrepreneurial Business Management (PGD EBM)

This program has been designed for practicing entrepreneurs and entrepreneurial managers who complete
the AD EBM (Advance Diploma in Entrepreneurial Business Management) of US] and, graduates in
management and other disciplines who seek postgraduate level education and training in entrepreneurship.
The curriculum includes Introduction to Entrepreneurship, New Venture Creation, Managing for Creativity
and Innovation, Strategy for Entrepreneurs, Human Resource Management, Project Evaluation and Research

Techniques (PERT), Management Information Systems, Marketing Management, Quantitative Techniques
for Entrepreneurs, Contemporary Issues in Entrepreneurship in Sti Lanka, Financial Management for
Entrepreneurs, and Operations Management.

Contact Details:

Mrts. Sriyani Ranasinghe -

Program Coordinator

Department of Entrepreneurship.

Telephone: 0776 500 518,0113 182 691,0112758 807
Web: www.smedsu.org
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3 External Degree Programmes

In addition to the internal degree programmes, the Faculty offers a2 number of external degree
programmes. Information about these degree programmes are given below.

5.2.1 B. Com. (General) External Degree

When the B. Com. (Special) degree programme was commenced at the University of Sti Jayewardenepura ip
1973, the external degree in Commerce conducted by the External Services Agency of the University of S
Lanka was transferred to the University of Sri Jayewardenepura.

Since then applicants were registered for the B. Com. (Special) External degree programme, which continued
until the end of 1995.

The B. Com. (Special) External dégree programme was replaced by a three year B. Com. (General) degree
programme in 1996. At present, the B. Com. (General) External degree programme is conducted in Sinhala
and English and students with entry qualifications approved by the University are registered annually.

Contact Details

M:r. S. S. Naotunna

B.Com. External Degree Programme Co-ordinator
Department of Commerce

Telephone: 94.(0)11.2802513, 94.(0)11.2758300
E-mail: naotunna@sjp.ac.lk; depcommetrce@sjp.ac.lk

5.2.2 B.Sc. Business Administration (General) External Degree Programme

The Bachelor of Science Business Administration (General) External Degree Programme is a three-year
general degree programme offered by the Department of Business Administration Faculty of Management
Studies and Commerce - University of Sti Jayewardenepura. This degree was first introduced in 1997.

The main purpose of introducing this external degree is to provide an opportunity for those who have
passed the Advanced Level examination but could not enter the national universities to pursue a recognized
degree in management in the most reputed university for management education in Sri Lanka. It is also
intended to serve the nation by encouraging students and the working population in our country to widen
their knowledge of management and administration while providing them with an opportunity to obtain a
degree level academic qualification to prosper in their respective careers. It is always aimed at disseminating
the highest standard of management education at an affordable cost to a wide spectrum of individuals with
the basic entry qualification.

Contact Details
Ms. M.W. Kalyani
Co-ordinator

Department of Business Administration
Telephone: +94.(0)11.2803472,4+94.(0)11.2758820

5.2.3 B.Sc. Management (Public) General External Degree Programme

The B.Sc. Management (Public) General External Degree Programme was introduced in 1997 by the
Department of Public Administration of the Faculty of Management Studies and Commerce. Registration of
undergraduates and conducting examinations in this course are done by the external examinations unit of the
university.

Contact Details

Ms. L.A. Pavithra Madhuwanthi

Co-ordinator

Department of Public Administration

Telephone: +94.(0)11.2802006, +94.(0)11.2758864
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2 Diploma and Certificate Programmes

5.3.1 Advanced Diploma in Marketing Management (ADMM)
The main objective of the programme is to give an apportunity for higher education for the students who
complete the Diploma in Marketing Management of the University of Sti Jayewardenepura. Students who
successfully complete all the subjects of the Diploma in Marketing Management Course (minimum of 40
marks or GPA 2.00) with a minimum of 50 marks or GPA 2.33 as the overall average marks for the Diploma
in Marketing Management Programme are eligible for the ADMM course. The duration of the programme is
one year (two semesters). The medium of instruction is English.

Contact Details

Prof. B. N. E Warnakulasooriya
Coordinator -
Department of Marketing Management
Telephone: +94.(0)11.2802009

5.3.2 Diploma in Marketing Management (DMM)
The DMM course was introduced with the purpose of catering to unmet needs of the market segment
consisting of students seeking education in the field of marketing in a recognized university, while providing
opportunity to enrich their theoretical and practical knowledge and enhancing the soft skills needed to be
dynamic.

Students who possess at least six passes with three credit passes, including a credit pass in English language at
the G.C.E. (O/L), with a minimum of two yeats experiences; or students with three passes at the G.C.E. (A.L)
examination in any stream, ot two passes at the G.C.E. (A/L) examination in any stream and passes in General
English, or a qualification which the university accepts as equivalent to the above mentioned are eligible for
the course. The duration of the programme is one year (two semesters). The medium of instruction is
English.

Contact Details

Ms. H.P. Samanthika Gallage
Coordinator

Department of Marketing Management
Telephone: +94.(0)11.2802009

5.3.3 Diploma in Public Management

The Diploma in Public Management was introduced in 2005 by the Department of Public Administration.
This programme provides an opportunity for those who leave school after the G.C.E. (O/L) and (A/L) to
gain the required qualification and knowledge in the field of management. On the successful completion of
the programme, the participants ate expected to possess adequate knowledge, skills and positive attitudes in
the fields of both public and private management to secure career positions in junior management and
executive levels.

Contact Details

Ms.R.P.C.K. Jayasinghe

Co-ordinator

Department of Public Administration

Telephone: +94.(0)11.2802006, +94.(0)11.2758874

5.3.4 Certificate in Entrepreneurial Business Management (C EBM)

This program has been designed for the practicing entrepreneurs who do not possess basic educational
qualifications in the field of commerce / business studies / management and, for those who seek
employments in entrepreneurial businesses but have no sound educational background. The felt need for
enhancing entrepreneurial and managerial skills will be the selection criterion for the program. The program
that consists of ten course units each carrying three credits are equally distributed among two semesters and
will be covered within one calendar year. The course syllabi consists of introduction to entrepreneurship,
principles of management, fundamentals of accounting and costing, fundamentals of financial
management, banking, taxation, business planning and business English.
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Contact Details:

Mrs. Yeshika Somarathne

Program Coordinator

Department of Entrepreneurship.

Telephone: 0759 361 239,0113182691,0112758 807
Web: www.smedsu.org

5.3.5 Diploma in Entreprencurial Business Management (D EBM)
This program has been designed for the pracucing entrepreneurs and employment scekers who possess three
passes ar the GOE, Advance Level examination in one sitting or any other equivalent qualification.
Sueeessful completion of CEBM  (Certificate in Entreprencurial Bustness Management} program is too
considered as an entry qualification. The course syllabi consistusf Human Resouree Management, Martketing
Management, Economics, Taxation, Business law, Entreprencurship, Information and  Compurer
Technobogy, Financial Managgement, Banking, Opertions Management and Projeet Managemient, These
disciplines o wrracted in to 10 course units, each carrving three credits, are equally diseributed mnong two
semisters and are completed within one calendar year.

Contact Details:

Mt. Isuru Rajapaksha

Program Coordinator

Department of Entrepreneurship.

Telephone: 0776 5005180113 182691,0112758 807
Web: www.smedsu.org

5.3.65 AdvanceDiplomain Entrepreneurial Business Management (AD EBM)
This program has been designed for those students who ¢mplete the D EBM (Diploma in Entrepreneurial
Business Management) with the objective of providing them a praduste level education and tratring The
curriculum includes Introduction to SMEs, Financial Accounting, [levilopment Economics, Bustiess Law,

Professtonal Skills  Developrient, Lost Avcrmntine,  Manapement  Accounnang, Banking, LTaxanon,
Inforraton amd Ci ITPAIEET Technoboey, and Stentesic Mamgement Thiese disciplines o wrracted in te 11
coorse wts, each carmang thiee redies, are eepully distributed aronge e semesiery aned mee comipliete |

within one calendar year.

Contact Details:

Mrs. Stiyani Ranasinghe

Program Coordinator

Department of Entrepreneurship.

Telephone: 0776 500 518,0113182691,0112758 807
Web: www.smedsu.org

5.3.7 Diploma in Computer Based Accounting

Diploma in Computer Based Accounting has been designed to provide knowledge and skills in the
application of Accounting and Finance in a computerized environmicnt 10 thnse who seck o carcer in o ars
already engaged in Accounting/ Finance related funetions in private/ public scctor onganizations These who
possess proficiency in computer based accounting in additicin o i theon etical knowledge of accoanting will
have a distinct competitive edge in the current job market. This is a Diploma Frogramme of one year
education. It is conducted over two semesters encompassing eight courses of study (course urits) and a mini
project on accounting suftware development. Those who podscss the folliraang educanonal qualifcasions are
eligible to apply for this programme: G.C.E. {Advanced Level] Examination with 4 minimum of chree pakses
in the Commerce stream with Accounting as a subject; Part 11 Examination of  AAT; Foundation
Examination of ICASL or Part I Examination of CIMA, ICAA ar ACCA. The student intake per batch 15
50 students.

Contact Details:

Mr. P.D. C. Udayashantha

Programme Coordinator

Department of Accounting

Telephone: +94.(0)11.2801297, +94.(0)11 .2803456
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¥ Key Officials of the University

Chancellor
Ven. Professor Bellanwila Wimalarathana Thero

Vice-Chancellor

Dr. N. L. A. Karunarathne
B.A (Hons) (Vidyodaya), PhD (Durham)

Dean, Faculty of Arts

Professor P. Athukorale
BA (Hons), MA (Peradeniya), PhD (USJ)

Dean, Faculty of Applied Sciences

Professor S. S. L.W. Liyanage
B.Sc. {Cardiff), B.Sc (Hons) (SJP), PhD, C chem, FPRT, SL, MRSC, MI Chem

Dean, Faculty of Management Studies and Commerce

Professor S.P.P. Amaratunge
B.A. Econ. (Special) (SJP); M.A. Econ. (Colombo); M.Sc. Econ. of Rural Dev. (Saga);
Ph.D. Econ. of Rural Dev. (Kagoshima)

Dean, Faculty of Medical Sciences
Professor Mohan De Silva
MBBS; MS; FRCS(Edin); FCSSL

Dean, Faculty of Graduate Studies

Professor (Mrs.) S. Piyasiri
B.Sc (Peradeniya); PhD (Vienna), Fi Biol {Sri Lanka)

Librarian (Actg.)
Mr. G M P Gallaba
BA(Hons) (Kelaniya), PGD in LIS (Kelaniya), Attorney at Law

Registrar

Jayalath Mutettuwegedara,
BA Econ(Hons.)(Kelaniya), PGDipManagement(QUSL).

Bursar

Ms. D. C. Ranathunga
B.Sc. Bus. Admn. (Special)(SJP)

Other Information

Deans and Academic Heads of the Faculty of

Management Studies & Commerce

Dean, Faculty of Management Studies and Commerce

Prof. S.P.P. Amaratunge
B.A. Econ. (Special) (SJP); M.A. Econ. (Colombo); M.Sc. Econ. of Rural Dev. (Saga);
Ph.D. Econ. of Rural Dev. (Kagoshima)

Telephone: +94.(0)11.2803343 Fax: +94.(0)11 .2803653
Extension; 8800
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Head, Department of Accounting

Professor (Ms) D. S. N. P. Senaratne

B.Sc. Accountancy (Special) (SJP); MBA (PIM); PhD (Finance) (Colombo)
Telephone: +94.(0)11.2801297

Extension: 8245

Head, Department of Business Administration

Ms. G. D. V. Rupika Senadheera

B.Sc Bus.Admin. (Special) (SJP); M.Sc. Mgt. (SJP); PGDM in Business Mgt. (Colombo)
Telephone: +94.(0)11.2803472

Extension: 8820

Head, Department of Business Ecenomics

Dr. U. Anura Kumara
B.A. Econ. (Special) (SJP); PG.Dip. So. Stat. (SJP); M.Sc. OR. {(Moratuwa) ;PhD (SHU,UK)

Telephone: +94.(0)11.2802005
Extension; 8838

Head, Department of Commerce

Professor E. Dayaratne

B. Com. (Special) (Peradeniya); PGD. (Dev. Econ) (Colombo); MA (Econ) (Thammasat)
Telephone: +94.(0)11.2802513

Extension: 8301

Head, Department of Decision Sciences

Dr.S.T.W. S. Yapa
B.Sc. Industial Management (Special) (Kelaniya); MBA (PIM- SJP); PhD (Sheffield Hallam)

Telephone: +94.(0)11.3132706
Extension: 8822

Head, Department of Estate Management and Valuation

Mrs. Janakie Edirisinghe

B.Sc. Est. Mgt. & Val. (Special) (SJP); PGD Urban Dev. (Moratuwa.); PGD Env. Science (Colombo.); M.Sc. Human Sett.PI (AIT); MITP (SL)
Telephone: +94.(0)11.2802004

Extension: 8496

Head, Department of Finance

Dr. (Ms.) R. P. C. R. Rajapakse

B.Sc. Bus Admin. (Special) (SJP); MBA (Colombo); MBA (Wakayama); PhD (Japan)
Telephone: +94.(0)11.2758328

Extension: 8328

Head, Department of Human Resource Management

Dr. G. G. Aruna Shantha

B Sc. Mgt. (Special) (SJP); M.Sc. Management (SJP); PhD (Meijo)
Telephone: +94.(0)11.2802010

Extension: 8816

Head, Department of Information Technology

Dr. K.M.S. Dushyantha Kulatunga

BSc. Industrial Mgt. (Special) (Kelaniya); MBA (PIM SJP), Ph D (Business Adm. & Infor Sci )(Chubu)
Telephone: +94.(0)11.3132497

Extension: 8821

Head, Department of Marketing

Ms. D. 8. R. Samarasinghe
B.Sc. Bus Admin. (Special) (SJP); PG. Dip. Marketing (PIM); M.Sc Bus. Admin (SJP); EPPG. Dip. In Marketing of Services. (MSM
Netherlands)

Telephone: +94.(0)11.2802009
Extension; 8853
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Head, Department of Public Administration

Dr. H. M. A. Herath

B &c Pub Afmin. (Special)(SJP); M.A. |Carleton); PhD (Carleton})
Telephone +94.(0)11.2802006

= wlansion: 8871

7 Business Communication: Teaching Staff

L. Wijewardena
B.A.(Kelaniya), M.A. (Colombo) Dip. in TESL (Colombo); ATCL(London)

F.M.Irshad
B.A. (Kelaniya), M.A. (Kelaniya), Dip. in TESL (Colombo)

P.V.N. Perera
B.A (Kelaniya), M.A.(Kelaniya)

D.D. Aluthnuwara
B.A. (Kelaniya)

D.D. De Zoysa
B.A. (Sri Jayewardenepura)

J.M. N. Jayasooriya
B.A. (Sri fayewaitianepura), PGDE (Colombo)

K.T.W. Madhuwanthi
B.A. (Moscow)

A. Thabeskumar
B.A. (Jaffna)

7 Non-Academic administrative staff of the Faculty office

Assistant Registrar

Ms. S.D. Dilini Hiranthi
B.Sc. HRM (Special)(SJP)

Assistant Bursar

Mr. K. H. U. D. Wasantha Kumara
L.L.B, MAAT(SL)
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Faculty of Management Studies and Commerce
University of Sri Jayewardenepura
Gangodawila, Nugegoda, Sri Lanka

Tel: +94.(0)11.2803343, Fax: +94.(0)11.2803653
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