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Welcomwe

to
University
0
Sri Jayewaroenepura

T am writing this message with a full of compassion and
Joving kindness in my heart to our beloved students who
have excelled in their G.C.E. (A/L) Examination to be a
privileged student in the Faculty of Management Studies
and Commercc.

Most of the management Gurus have taught us a lot of
theories, concepts and practices through their teaching and
publicarions. Howeves, mest af them ate not practicap
whar they |1r-_-:.|.':| Consequently, thiey in gcneml , oz
created unneeessary chantc, problematic and sick living
environment for us. Therefore, we nced managers with
heart and management to help solve our problems. In
order to sofve our problems, we need to know thoroshly
the mesningof “manage" | "manager” and "management”.
The following simple gquesmons are helpful e fully
understand the comprehend the words.

What do we mean by "manage"? Why do we need to

"manage™¥, Hom diowe "manny What do we medn by

"managers"?, Why do we need “Managers"?, Him do
"managets" solve problems?. What do we mean by
"management™?. Why do we need "management”s. How
do we apply "management” to help develop Sti Lankaz.

I had opportunities to ask these questions from out
management students. Most of the times, I was not happy
with their incomplete and errant answets. Therefore, 1
wish to see the complete and correctanswers from youall

Dear daughters, sons, you are the future leaders of the
world. Leaders need to give wholesome answers for the
shilems they have w solve. 1 have no doubtar hestaman
o your potenil, power, energy, courage, determination

| %}

and dedication which lead you to be a greeat leader
anyhere in the word ennbling you ta sobee probbams, if
you can utilize the Ulnieersity failities. effoientdy,
effectvely and prodocovely with 2 view o oreate 3 bt
world

With great love, [ wish you to be a great leader who can
transform this carth a better place for all living beings.

(Dot b

Dr.N. L. A. Karunaratne
Vice-Chancellor




I warmly welcome all of you to the Centre of
Excellence for Management Education in Sri Lanka
the Faculty of Management Studies and Commerce,
University of Sti Jayewardenepura. Over the decades
the best petformers at the GCE Advanced Level
Examination (Commerce Stream) have been privileged
ty paln entrance to this Faculn, The pammount
objecove of this Facoloy has been 1o priduce
employable graduates, Towards enhancing the
employability oF graduats, the Faculty has been tking
marty inidatives such as fosterng links with the
industry and the professional bodies, continuous
syllabi revisions to meet the ever changing needs of the
industry, nurturing students with the required technical
competencies and soft skills and providing students
the opportunity to obtain internship whilst reading for
the Degree Programme towards obtaining industry
exposure.

At present there are 12 Departments of study in the
Faculty of Management Studies and Commerce. Bach
of these Departments offers an Undergraduate
Specialization Degree Programme. Towards this the
Faculty is equipped with the required human resources
and the physical resources. With respect to human
resources which are the most important resources
within an academic institution, there is an academic
staff of 140 out of whom 15 are professors whilst 33
hold doctoral degrees from prestigious universities.
With respect to the physical resources which play a vital
role in the teaching learning process there are lecture
halls with audio and visual facilities, computer
laboratories equipped with 500 computers, a language
laboratory, library facilities and many other physical
resources. Apart from these resources within the
Faculty, there are many other resources within the
University which could be made use of for academic
and extracurticular activities.

It is not all who aspire to excel in the various fields of
Management are able to gain entrance to the Faculty of
Management Studies and Commerce. You are one
among the privileged who have been selected to read
for an Undergraduate Degtee in this Faculty. Hence, I
earnestly request of you to obtain the maximum use of
the available resources during the four vear within the
Faculr: I hope that your period of study as
undergraduates within this Faculty will be a happy and
memorable expetience.

—

Professor Sampath Asmaratunoe
Dean of the Faculty

Greetings

Cemnter 0 -
Excellence in
Management Eoucation
0 ’
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The wission of the
University of Sri
Javewardenepura founded
upon the temet Vijja
Uppa Tatam Se ttha
{among all that arise

\ M&E‘J:&. is the
greatest”) is to exccel as
an institution of higher

.[Eﬂﬂm 1.

 The Uniiclewsity is
canmitted t the pursuit
andy dissemtination of

kuowledge tfmm&

teaching, scholavship an:
research and active
service to the conmminity
in an environsent that
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growth.
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For over 40,000 students, the Faculn
of Management Studics and
Commerce (FMSC) of the
University of Sri Javewardencepura

- SIP) has been the gateway to
success. Inits illustrious history of /
30 vears of academic excellence, we ’//
have spearheaded the devaopment
of management education in Sri
lLanka through our programmes
designed to meet the needs of Sri
[anka's cconomy and of its business

manpagers. 0

In all spheres, the Universiny's work

PRRENNSS

is closely Hinked 1o that of industrial,
commercial and academic
cstablishments locally, nationally and
internationally. [n this expanding
environment, quality is of
paramount importance. We offer
nearly 12 degree programmes with
maore than 60 subjects. Our
research activities are a strong
mdication ol innovation and
inteltectual challenge that
demonstrates our leadership in
manacement education in the
country, Therctore, we at I'AISC
offer learning heivhtencd by cuning
cdoce research and innovation with a
rare combination ol practical and
relevant Enowledoe and transferable
skills, which are essential Tor
teamwork, communication and

feadership 1o butld vour carcer.

FMSC i a dynamic, Torward looking

and modern facaliy, hrespective of

% whether one intends 1o stady ar
| B
E =5 undergraduare level Gnternal or
':jl== externaly or posteraduate level, at the

FMSC vou will find intellectoal
challenee and stmulaton m o hiehly

('il]]l)(‘”ll\ ¢ environment,

wavawsgprac kS fimne




Goal 01

Conttibute to the socio-economic development of the
nation through the education of human resources in the
field of business and management

Goal 02

Inctease access to business and management education
with due concern for equity and social justice

Goal 03

Enhance the indigenous contribution to the pool of
human knowledge with due regard, to our social and
cultural identity by restructuting the faculty study
programmes

Goal 04

Develop capacity and infrastructure of the faculty for high
quality teaching, learning and research within the overall
policy and strategy framework of the university

Goal 05

Strengthen faculty capacity for community service and
resource generation with a view to long term sustainability
and global competitiveness

Goal 06 < R

Prewide a non-threarening, stimulating and attractive
intermal environment which promotes creativity and
innovation within the overall framework of the university

4 www.sjp.ac.lk/fmsc




Management
education at USJP
also has a history
of 50 years. The
first programmes
of study
commenced in
1959/60 when two
undergraduate
degrec
programmes in
Business
Administration and
Public
Administration
were introduced
under the
Department of
Economics,
Business and
Public
Administration.
Subsequent major
developments of
the FMSC arc
given here in
chronological
order.

- The Department was

reconstituted as the
Department of Management
Studies.

Under the reotganization of
the university system the
Department of Management
Studies was elevated to
faculty status and the Faculty
of Management Studies and
Commerce (FMSC) was
established with two
depattments, namely, the
Department of Management
Studies and the Department
of Commerce.

The degree programme in
Estatc Management and
Valuation was introduced as
a unit of the Department of
Business Administration.

Department of Management
Studies was split into two
departments: Department of
Business Administration,
and Department of Public
Administration.

g 9

1992-

1995-

A degree programme i
ACCoEntancy Wis

under the newly establis).
deparunent of Acce

and Firmncial Manng

Department of "_'Z-m'.rr'n'tr.-e
ander its revised currieylyg
introdueed thiee
specializanon areas, namely
Intersasicmal Trade,
Marketing, and Account'mg
into its degree programme,

Introduced a degree in
Marketing Management
under the Marketing Unit,
which functioned under the
Department of Busincss
Administration. Departmey
of Public Administration
introduced a degree
programme in Human
Resource Management
functioning separately undg
the HRM Unit.

Restructuring was
introduced in the
Department of Business
: inistratiorhwith five




=in 1945~ The Marketing Unit was 2007- The Department of
rodug converted into the . Information Technology and
blished Department of Marketing Deccision Sciences was split
untang Management. into two departments,
emeny _ namely, Department of
/= The HRM UL SRS Information Technology and
merce) converted into the Department of Decision
dculy Department of Human Sciences.
Resource Management.

1amely 2008- The ﬁrst.batch of students

2000- By this year, the FMSC had was admitted to the Faculty
unting seven academic departments for the new degree B. Sc.
imme, offering seven (Special) in Operations and
i undergraduate degree Technology Management.
. programmes.
,Lr;;t’ 2009- uGc app.roxfed the proposal
der the 2001- The year 2Q01‘ mnrkcd 2 for establishing the
sy turning point in the history Department of
artment of the FMSC. It finalized a Entrcprcqcursl*np and
) plan for restructuring, which commencing the B.Sc.

had been in operation since (Entreprencurship) Special

o 1997. The restructuring plan Degree Programme
i resulted in the formation of
y andk 10 academic departments,

which were treated as service
departments. A service
department is a department
that is identified with a
specific functional area of
business, whose staff
members are solely from
that sp *'c1ﬁc area of
expe: e, and which frﬁ

courses gﬂi&z

. arca of
dquu pmgm-- m
by the FMSC.
are offcr(.d by thc MSCE
and eac Epartm twill
serv. the needs of ___h_'g?_c_ o

degree programumes by
offeti: J@Iﬁﬂ fromits

2010- The Department of

Business Administration
introduced the B.Sc.
Entreprencurship (Special)
Degree programme focusing
on entrepreneurial
development in the FMSC

to fill the vacuum as wel] as
to execute a national need.
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The

Faculty of

Management Studies

and Commerce (FMSC) 1s

aware of the role it has to play in

contributing to the body of knowledge by means

of engaging in both pure and applied research. Hence,

the annual 'International Conference on Business Management'

(ICBM) forms an important event in the FMSC's academic calendat.

_I‘}]iﬁated in 1999, this research conference aims at providing a suitable forum
) 'l for the academics and the industry to deliberate on matters of mutual
importance. Over the years it has progressed and at present, it is a much

4 sought after event by both members of the academic community as well as
lustey, Currently, the FMSC is in the process of organizing its 10" ICBM.
";'Ift'r.: academics of the FMSC carty out research in collaboration with the

: stry, professional bodies and the academics in other local and foreign
'tl iversities. These research papers would be presented at the Technical
" Sessions of the ICBM. In addition to the ICBM, research papets ate also
presented by the academics of the FMSC at the semiannual Faculty Reseatch
Sessions orgamzed by the faculty. By inculcating a research culture within the
aISL, the academics will be able to share their research findings during

i dliscussions. Moreovet, they will be able to publish research papers

d International Refereed Journals which is a pre-requisite when

_ _:_.:. Iy renowned academics. It would also enable the University to

eater heights especially in the global arena. It is worthy of note that

; also maintains refereed journals for its academics and also other

' e surchers in the field of management to publish their research papers.

8 www.sjp.ac.lk/fmsc
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The FMSC is headed by the Dean. The Dean's
Office coordinates all academic and
administrative activities within the FMSC. There
is 2 Head for each academic department that
comes under the Faculty. The Heads of
Departments report to the Dean. (See Table 1.1:
Depattments in the FMSC).

To assist the Dean in the administrative work an
Assistant Registrar or a Senior Assistant Registrar
is appointed, who is responsible for assisting the
Dean in all matters regarding non-academic staff,
registration of students in the degree
programmes, examination work, secretarial work
of the Faculty Board, and other general
administration work. Figure 1.1 shows the
organizational structure of the Faculty of
Management Studies and Commerce.

In addition, the Faculty has the following
supporting divisions:

Undergraduate Programmes Office (UPO)
The main task of this division is to provide the
administrative mechanism required for the purpose
of coordinating across departments and degtree
programmes. The major areas of responsibility of
this division include programme scheduling and
coordination, and academic advising.

Information Technology Resource Centre
(ITRC)

ITRC is the main Information Technology
Resources provider for the Faculty of Management
Studies and Commetce. ITRC is equipped with six
computer labs, namely, ITRC 01, ITRC 02, ITRC
03, TTRC 04, ITRC 05 and ITRC 06 with a total
number of 320 client machines which are allocated
for students to support their studies. Operational
from 08.00 to 20.00 on weekdays and from 08.00 to
17.00 at weekends, the ITRCs serve approximately
1500 undergraduate and post graduate students
daily. Furthermore, ITRC maintains a modern
computer network with several server machines.
ITRC provides wireless internet access within its
environment.

TTRC lab 02 and I'TRC lab 06 have been exclusively
reserved for free use by students and the other labs
are mainly used for practice under the supervision
of alecturer. All these computers are updated to
match the state of the art technology requirements
of future managers. Although these computers
are run as separate labs, ITRC installed a feature
which is able to broadcast a lecture conducted in
one lab (Sound, Video and Data) to all labs of the
ITRC.

AIIITRC computers are getting the latest original
licence Microsoft® product under the

11

Memorandum of Understanding (MOU) .-
Microsoft Inc. Students are also eligible to get "
copy of license software under the agreemeng .,
ITRC is authorized to  handle the usy
registrations for this programme.

ITRC is staffed by over 20 well qualified imespf,.
and headed by a Coordinator with merseg,
exposure in information and comimEunic,
technologies. -
Coordinator: Mr. PH.A.B. Shantha
Intercom: 8773 / 8772

External Programmes Office (EPO)

The EPO is involved in activities such as tlezsm
and co-ordinating external degree |“a|-rg:_:r_1|1.-||m3 :
diploma certificate courses, and rralnin,
programmes for private and public Aeeripg
mstitutions. |

Management Rescarch Centre (MRC)

The MRC co-ordinates research and consultin
activities undertaken by the academic staff of the
Faculty.

Business Communication Unit
The English Courses of the Faculty of

Mlanazement Studies and Commerce were
i ol A .
=

Fo
”
|

conducted by the English Unit of the Faculty of
Arts until such time as the Faculty finalized a plan to
introduce the service concept and a common
curriculum in Management in the English medium.
Thereafter, in 2004, the Faculty decided that the
Business Communication programmes should be
handled by members of its own Faculty; therefore,
as an initial step, two lecturers were recruited by the
Faculty for the purpose of co-ordinating across
departments and degree programmes and for
prowiding support pertaining o Engish Language
Teaching, The Facuilor s ar presentin the pracess of
setting up its own Business Communication Unit
that will cater to the expectations and needs fot
acquiring the language of the Management
undergraduates.

Aims
The Business Communication Unit aims to build
up the confidence and language skills

the undergraduates need to work successfully in
their chosen course of study and to conttibute to
their future professional development.

Objectives

+ provide instructions and practice in oral and
wiitten English using business-related topics
as its content base.
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coracs are inclided s compulsory prefegquisites o different core

cowtrses. Lhe underrracizates are taught the four skills -;]i's_rLTJn:,:,upcilklﬂn. reading,

el writing) in A0 integrated way, 5o they can gradually improve across the whole
- lills while expanding these voscabalary and developing cffecuve self

““E‘i.l.ull & I

The. Engfish

s of

:HLH-:I'E habars

Description of Courses -
]'rl“:lil‘[" . roe in Ernglish

Before the commencerment of academic acavities, an Intensive Course in Englieh 15
canducted for acadimric smugdy. The lnterisive Course in Eaglish is 3 free wisk
eourse which po wides 7 ogood prepasation for Engrlish medinm educanon in the
Faculty, It concerras |_||:'|_E_~r|:|.n:1#:||:|;1-g!'||.|nm::| andaccuracy  and on developing the
ski.lls:r.r r._.:h|||;:|l_“1-i|i|1.p_=.[n:'.1.l;.ing and [iErening in an scademic coniest

BCC 1120 ENGLISH LGRAMMATICAL FOUNDATION

The first cousse, Englsh 1, s o pemvedeal English Cousse, which belps the stadents
apeak betner, 05 well to recognize and use basic tules of the Engish Innguage. The
cesurEe i ahtas 3 enmmunicaive appreach and all the modules are mcmeotre in

faiufc.

BT3B LISHII-COMPOSITION
The English 11 Cousse is an advanced writing course where students are taught
to g d_|"|'|_-r|_-ﬁ| ﬁl:l'.lL'ﬁ, such a= d{:&nnpn\lr1 fEarranve, CXpOSitOTY, COl’Dpﬂl’ﬂtiVC
and goptrassive, caose and effict, essay writing L

BOC o -ENGLISH JI-PROFESSIONAL COMMUNICATION

Th final course is purely a course of professional correzpamidence; students learn #

warleas types of communicational aspects related to rgznizanan and business
afFaies :

I'hess students meet the teacher(s) twice a wecek, each meeting lasting for two houts
*-‘Il.'-lfll.'l'.:' the first and second semesters of the first year and the second semester of
the second year.

Plans for the Future

-l'-:il-l-'l-gl.l'nEFE Lab and Resource Centre : Yery sooa the Business Communiention
Uil o] v 1wl equipped language Inb andd o Besoaree Centre where smdents
will e srcess to the wide mng::'l.m_f_r.u:l.gu lesening resources, and wonbd be given
help t0 dn elop their own self-enidy programme. '

E“}?‘ilﬁ.h Fﬂllﬂdﬂﬂl}“ Course :'rh.: !_"mt intendd o introduce a threc month
I'-r.:_l,'_'.'lh.|' I-'“'-'ﬂl..l.'l'.llll'l Course ¢ach vesr fost sradenes whose Eﬂghgh is signiﬁcnntly
bedos the minimum Jevel sequined by the Faculsy,

FF""!“—"-'I Englishi : The Linic also hopes tointreduce 3 commanication skills eonrse
£k I'|'-'||1 studens inceease thelr conbhdence, Aueney, and correcimess i the uee of

iperken Enplish, Special anention will be pven my proounsniion, developing A

smnng vieshulary, snd those fearones present in oral nguage such &8 idiomaric
SRPressan.,

Profess_‘ional Links :The Business Communication Unit maintains constant
professional links with The British Council and The American Centre, and keeps
itself updated with the most recent trends in the field of English language

¢aching/Lcarning,

Table 1.1: Departments in the Faculty of Management Studies and Commerce

oLntng

A
Jr!ik[_-: f:

Business Administrarion

BUS

Commetce

COM

Decision Sciences

DSC

Estate Manapemerit
and Valuation

IMV

FEntreprencurship

ENT

Finance

FIN

Human Resource Management

HRM

Information Technodogy

ITC

Markenng Mana

MAR

Public Administration

PUB

wwrwsip.aclk/fmsc



Figure 1.1: Otganizational Structure of the Faculty of Management Studies and Commerce

Dean
Faculty of Management
Studies & Commerce
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Degtee Programmes offered by the FMSC

Currently, the FMSC offers twelve Bachelot's degree programmes as shown in Table 1.2 below as a response to the

acute deficiency of trained professional mangers and entrepreneurs in the country.

Academic Department
Accounting

Business Administration
Business Economics
Commetce

Decision Sciences
Entrepreneurship

Estate Management and Valuation
Finance

Human Resource Management
Information Technology
Marketing Management

Public Administration

Degree
B.Sc. ACCOum‘ing {Boocial)
B.Sc. Business Administration (Special)
B.Sc. Business Administration (Business Economics) (Special)
B. Com. (Special)
B. Sc. Operations and Technology Management (Special)
B.Sc. Entrepreneurship (Special)
B.Sc. Estate Management and Valuation (Special)
B.Sc. Finance (Special),
B.Sc. Human Resource Management (Special)
B.Sc. Business Information Systems (Special)

B.Sc. Marketing Management (Special)

B.Sc. Public Management (Special)

www.sjp.aclk/fmsc




Admission of Students to the

FMSC

Coursc c Titl ~ Contact
~ourse Title
Code Hours

Year I : Semester I

fan)
(-]

English I (Grammatical Foundation)
Business Mathematics

j -

o 19 12

o)

D0 Ly WL

19

Introduction to Information Technology
Introduction to Management

ACC 1320 Financial Acoountin

Total Credit Hours

Year I : Semester II

BCC 1321 English II (Composition)

DSC 1321 Business Statistics

ITC 1321 Computer Software and Applications
BEC 1320 Microeconomics

| FMC 1320 Political and Legal Environment*

| Total Credit |

Credit
Hours

=) WY LY Ly W
w

Ly LY LY L

Department

BCC
DSC
ITC
BEC
PUB, COM




Degtee Programme

B.Sc. Accounting (Special)
B.Sc. Business Administration (Special)
B.Sc. Business Administration (Business Economics) (Special)

B.Sc. Entrepreneurship (Special)

B.Sc. Finance (Special)

B.Sc. Human Resource Management (Special)

B.Sc. Matketing Management (Special)

B.Sc. Operations and Technology Management (Special)

Maximum Number of Students :
Allocated
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Lvolution

In the Unversity of 8o Jayewsedencpura, studies in Accounting date back to
1960 and were onmgnally condocted by the Department of FHoonomics,
Business and Public Administration, which was Incated i the Faculty of
Arts. Later, the Faculty of Management Studies and Commerce was
established and studies in Accounting and Financial Management came
under the purview of this new Paculty with 1n the Deparements of Business
Admimstration, Puablic Adminisation and Commeree. Herorever, these
departments did not offer a special degree prograimme in Aceounting,
though a few subjects in accountng were offered.

In order to fill this lacuna, in November, 1991 the Department of
Accountancy and Financial Management was setup with the objective of
offering a special degree programme in Accounting and the first-degree
programme commenced in January, 1992, This was well received by the
corporate and public sectors in Sti Lanka and continued to grow in statatre
and acceptance. This has been cleatly demonstrated by the over whelming
demand for admissionto the programme. The Department was renamed as
Department of Accounting in 2001 under the restructuring of the Faculty
k“c_)f Management Studics and Commerce.

o — — e A

B
A2 Programme Objectives

The BSc Accounting (Specitl) Degree Progaamme has been specially
designed mo meet the aspiratons of smdents who are wlling 1o seck a carcer
i the funcoonal discphne of accounting and business management, Irs aim
i5 w develop knowledgeable and skilled young men and women kot
emplovment in Accounting-based positions i the corpotite and public
sectors tn S Lanka. Further, exemptions granted by  professional
accounting lwlies, bothhere and abmad, ta those holding the Accounting
(Special) Degree; enable them o pursuc professional careers in Agenunting,
whilst passessing a sound acadermic qualification.

In order 1o achieve these objectives the Depree Programme has been
designed to equip the Accountng (Spectal) graduases with both thearencal
knowledge and practical insights. Tn addition to an in-depth understanding
and appreciation of issues in Accounting, both from a the oretical and a
practical stand point, stadents also develop important skills i the areas of
Acovaeting and Fiaancice! Managrovens Shill, Managewent and Persasal Cupecriy
Ciille, Commmyication Statle and Kiowledge Secking and Lesrmingfo Lears Sl
Emphasis is also given to the importance of maintuining high ethical and

professional standards.

The Department has a well-qualified and experienced suaff of regular
lecrurers and 1 panel of vimiting fectures from varous educational
institutions and companies. The instructional methodologiesused include
bectures, discussions, tutotials, case studies, role-play, seminars, field trps,
individual and group projeces and presentations. Emphasis is also laid on
providing a comprehensive working knowledge in the accounting aspect of

Information Technology.
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Skill Development Programme of
- 1 & Intetn Accountants

The “Skill Development Programme of Intern Accountants” is an important component of the Degree
P time, which has been designed for the develnpment of requisite skills of the accountng
prlergraduates. These skills will enahlc them to seek emplovment opportunities in the field of accounting,
financial management and business management both nationally and internationally. This programme is
conducted under four course units in the third and fourth years of the Degree Programme (Refer Table 3.2).
The course units are designed under four sub programs aimed at developing four types of skills, namely
Accounting and Financial Management Skills, Management and Personal Capacity Skills, Communication Skills and
Knowledge Seeking andLearning to Learn S kills.

Acconnting and Financial Management Skills are subject specific skills which developed through the
Internship Programme. Under this programme students are placed at both private and public sector
organizations undet a supervisor who holds professional qualifications specified by the Department.
The Internship Programme provides practical knowledge in Accounting, Auditing, Taxation, Finance
and Managementto studentsin order to apply their conceptualunderstandinginareal work setting.

Management and Personal Capacity Skills include skills such as adaptability, negotiation, interpersonal,
team working, time and stress management, problem solving and leadership. These skills will be
developed through the projects organized by the Accountancy and Financial Management Association
(AFMA) and the work life at the organizations in which undergraduates undergo the Internship
Programme. Further, this sub programme aims to develop qualities such as integrity and ethical
conductamongtheundergraduates.

Communication Skills mainly focus on the oral and written communication skills in English. These skills
are developed through self-learning English language packages installed at the Skill Development
Centre (SDC), the language laboratory of the Department. Through these packages, skills relating to
reading, listening, writingand speakingin Englishlanguage are developed alongside the IT skills.

Knowledge Seeking and Learning to Learn Skills refer to the skills such as ctitical and creative thinking,
analytical ability, enquiry and research otientation and commitment to life-long learning. These skills
are mainly developed through a series of special research sessions conducted with the focus is on
searching, reviewing, critically analyzing and evaluating specific topics.

- 1.4 ' Professional Links

The Department maintains close relations with organizations in the audit and corporate sectors. The
organizations associated with the Depatrtment include all recognized audit firms, leading business
organizations and government depatrtments in Sti Lanka. These links have proved vety useful in finding
training placements for our students. Further, in recognition of the quality of the Accounting degree, a
number of professional bodies have granted exemptions from theit examinations (see Table 3.1).
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Table 3.1: Exemptions Granted by Professional Bodies for the Accounting Degree Programme

I_ Professional Body Exemptions

Iinstitute of Chartered Accountants of Sri Lanka (ICASL) | Certificate in Accounting and Business
(CAB) Iand II

-

“Chartered Institute of Management Accountants (CIMA) | Certificate Level
Operational Level

Management Level (One Subject)

Association of Chartered Certified Accountants (ACCA) Knowledge Level |

| Skills Level I
Tinstitute of Certified Management Accountants of Technician Stage (Five Subjects)
Sri Lanka (ICMASL) Intermediate Stage (Five Subjects) |

Professional 1 Stage (except Information
Technology Management)

Professional I Stage (except Internal Comtra|
and Risk Management and the Case Sty

Institute of Chartered Sectetaries and Foundation
Administrators (ICSA) Pre-Professional |
Professional (Three Subjects) l

Ernst and Young Endowed Professorship

Under the auspices of Ernst and Young - Chartered Accountants, the ahove posinan was created (o attract
senior academics employed in Sri Lanka or overscas for shott stints of service in the Department. The
Departnient believes that input from academics of repute will greatly enhance its academic and research

culture.

ll_}':iﬁ__—S.‘f- m 3 Employment Opportunities

Accounting graduates typicaily find job opportunites n accounung, banking, insurnce and finance in
private sector arganizavons. However, due to the academic eraining they obtain in ather functonal ateas of
ranagement, they could also fit 1 easily wo general management positons. They are miuch sought afterin the
public secror ton. Same of the key public sector institutions thar have recruited our accounting graduates §
inchsde the provincial and local government authoroes, public sector COrpOTANDNS, the Auditor General's
Department, Inland Revenue Department and the Central Bank.

i
e~ =7

ﬂ;ﬁ_ 8 Programme Structure for Year 1T, Year 111 and Year IV

Table 3.2 B.Sc. Accounting (Special) Degree Programme Structure for Year II, Yeat III and Year v

Course | Contact | Credit Service

Status

Course Title

Year II: Semester [

MAR 2323 | Marketing Management Core 3

HRM 2320 | Human Resource Management Core 45 3 HRM

BEC 2320 | Macroeconomics Core 45 3 BEC

ACC 2322 | Advanced Financial Accounting Core 45 3 ACC

ACC 2321 | Communication Skills and

Petsonal Development . Core 45 3 ACC |

Total Credit Hours 15 |

= | 18
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Year II: Semester 11

Year ITI: Semester I1

2321 | Financial Management Core 45 3 FIN
2323 | Commercial Law Core 45 3 COM
1 | Operations Management Core 45 3 DSC
0 | Cost and Management Accounting Core 45 3 ACC
ACC 237 | Computer Based Accounting Core 45 3 AL
' Total Credit Houts 15
Year III: Semester I
COM 3322 | Corporate Law | Core 45 3 COM
ACC 3325 | Accounting Modelling Core 45 3 ACC
FIN 3321 | Investment and Portfolio Management I Core 45 3 FIN
ACC 3322 | Advanced Management Accounting Core 45 3 ACC
ACC 3321 | Skill Development of Intern Accountants I Core 400 3 ACC
Or
ACC 3327 | Aecounting Information Svsrems Core 45 3 ACC
Total Credit Hours 15

FIN 3324 | Investment and Portfolio Management 11 Core 45 3 FIN
ACC 3320 | Financial Reporting Core 45 3 ACC
ACC 3323 | Auditing and Assurance Core 45 3 ACC
ACC 3324 | Taxation Core 45 3 ACC
ACC 3326 | Skill Development of Intern Accountants 11 | Core 400 3 ACC
Total Credit Hours 15
BUS 4320 | Strategic Management Core 45 3 BUS
FIN 4321 | Business Valuation Theory and Application Core 45 3 FIN
Or
FIN 4322 | International Financial Management Core 45 3 FIN
ACC 4320 | Research Methodology Core 45 3 ACC
ACC 4321 | Skill Development of Intern Accountants ITT Core 400 3 ACC
_ Elective (Refer Section 3.1,7) Elective 45 3 ACC
Total Credit Hours 15
ACC 4322 | Advanced Accounting Theory Core 45 3 ACC
ACC 4323 | Financial Statement Analysis Core 45 3 ACC
ACC 4324 | Strategic Management Accounting Core 45 3 ACC
ACC 4325 | Skill Development of Intern Accountants IV Core 400 3 ACC
T Elective Elective 45 3 ACC
Total Credit Hours 5
157

Elective Courses

InSemesters Tand IT of Year IV, the students can select one course unit pet semester as elective courses from
the list offered by the Department for the purpose of forther specialisation in the subject nreas concerned.
The elective courses offered by the Department ave revised perioclically in keeping with currens
developments in Aceounting and market demand, Currenthy, the Department is planning to offer the elective
» Course units listed in Table 3.3,

22
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Table 3.3: List of Elective Coutse Units

YEAR IV: SEMESTER I YEAR IV: SEMESTER II

C;E)uriic Course Title Code Course Title

ACC 4326! Research Report in Accounting® ACC 4330| Contemporary Issues in

Management Accounting

ACC 4327 | Sustainability Management ACC 4331 | Advanced Auditing and Assurance
Accounting

ACC 4328 | Artificial Neural Networks in ACC 4332 | Public Sector Accounting and
Accounting and Finance Finance

ACC 4329| Advanced Taxation _ ACC 4333 | Control Strategy and Governance

*Students who have sclected “Rescarch Report in Accounting” in Semester 1 should also select the same clective in
Semester 11 as the elective course as it1s equivalent to two course units.

- 1.8 Gold Medal Awards

The Department recognizes the outstanding petformance of the students by awarding four gold medals at
the University Convocation,

—_—

Prof. Y AD S Samaratunga and B R de Silva Memorial Gold Medal
Awarded to the best student of the B.Sc. Accounting (Special) Degree Programme by B R de Silva,
Chartered Accountants.

CIMA Memorial Gold Medal
Awarded by the Chartered Institure of Management Aecountants to the student who had obtined
the highest overall Grade Poant Average (GPA) 10 th final vear as well as 3 minimum of 6 matks in
Cost and Maragement Accounting in the seeond vear and Advanced Management Ageounting i the |
third year of the Degree Programme.

Assaciation of the Chartered Certified Accountants (ACCA) Gold Medal
Awarded to the student with the most outstanding achievements in studies and extra-curticular
activities in the B.Sc. Accounting (Special) Degree Programme.

Institute of Chartered Accountants of SriLanka (ICASL) Gold Medal
Awarded to the best student in the field of Financial Accounting in the B.Sc. Accounting (Special)
'.\_ Degree Programme.

ﬂ 1.9 | Associations

Accountancy & Financial Management Association {AFMA)
The Accountancy & Financial Management Assocition (AFMA) is the smadent association of the
Departmient whose office bearers are selected from among the seudents of the Department o an anmul
hasis, AFMA 2ims at the enhancement of knowledge and skills pertaining to the development of students
the spheres of leadership qualines, organtang ahilities, communicaton skills, networking and shanng and
helping each other. This i attuned thraugh an array of activities such as orpanizing guest lectures,
workshops and seminars in collaboration with the industry; compilation and printing of course marnuals; e
assisting 1n the daily operations of the Accou nting Resource Centre, Skill Development Centre, Department
Library, Research and [nformation Centre, Gymnasium, Sports Centre and Music Room.

Alumni Association of Accountancy (AAA)

On graduating, students ate expected 1 obtain membership of the Alumm Assooation of Accountanch,
which is active in a number of spheres. The activities include fund raising for Departmental and stdent
needs, furthering academic and professional learming among its members, organizing soctal events and
cxploting possibilities of working wwards obtining further recognition to Accoanting graduares in the
business community, Office bearers are selected onan annual basis.

L%
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3 a 1.10 Facility Centres of the Depattment

- The Department has the following facility centres which were either established or renovated and
refurbished in the Department under the Wotld Bank sponsoted IRQUE (Improving Relevance & Quality
5 of Undetgraduate Education) Project.

Accounting Resource Centre (ARC)

IT telated activities of the Department revolve around the Accounting Resource Centre (ARC), the
Computet Laboratory. ARC aims to introduce new technologies in the student centtred teaching-learning
process and thereby enhance the learning skills of students in IT. It comprises of 5l comiputets with mterne
facilities and other modern equipments. New accounting software (e.g. Peachtres Accounting Soframare
Package, SAGE UBS ERP System and Data Engine) and statistical packages (SPSS 16 and AMOS) are used
for teaching and learning purposes in ARC. ARC is mainly used to conduct lectures and assignments on
computer based accounting courses in the degree programme. Students ate also given the opportunity for

= self-learning in the use of computers and internet at this centre.
e1n
Skill Development Centte (SDC)
Skill Development Centre (SDC) is the language laboratory of the Department and it aims to improve the
English language skills of students. This is a computer-based self-learning laboratory where students are
allowed to enhance their English proficiency through the use of software packages that are installed for this
Is at purpose. In addition, SDC also comprises of English Language text books and other language learning
material. This Centre is managed by the English Language Instructor of the Department.

Centre fot Accounting Internship and Skill Development (CAISD)
The Centre for Accounting Internship and Skill Development (CAISD) is responsible for the monitoring

ilva, and evaluation of the Skill Development Programme of Intern Accountants of the Degree Programme.
This unit is headed by the Coordinator of the Skill Development Programme of Intern Accountants. This
centre helps students to submit their training records via internet. Further, there are many training
et ptogrammes conducted undetr CAISD in relation to Internship with a view to enhancing the technical and
<51 soft skills of students.
t the . EErT=y
Accounting Mini Library

The Accounting Mini Library is a specialised accounting library. It has a wide collection of Accounting and
Management text books and books for English Language improvement as well as for general reading. The

-ular library consists of a large collection of Annual Reports categorized under the industry segments of the
Colombo Stock Exchange (CSE).

Research and Information Centre (RIC)

cial) Research and Information Centre (RIC) was set up with the intention of improving the research skills of
students and staff of the Department of Accounting, It is equipped with computers with internet facilities
and 2a collection of tesearch articles on accounting and related fields downloaded from internationally
reputed journals, the Data Library of the CSE and annual reports of certain companies available in PDF
format.

Gymnasium and the Sports Centre
A Gymnasium and a Sports Centre was established under the IRQUE Project with the objective of

th:l developing students with a healthy mind in a healthy body. The Sports Centre is equipped with a variety of
[tlsuln sports equipment while the Gymnasium is equipped with the essential gym equipment.

and Music Room

ares, The music room of the Department was set up for the purpose of developing the right brain skills of
sand students and is equipped with musical instruments and sound equipment. This centre is widely used by
nent students to organise cultural and talent shows of the University.
11CY,
dent

and
i the
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L3001 ' Members of the Academic Staff

Emeritus Professor in Accounting M. W. Wickramarachchi

B.A. (Hons) (Vidyodaya): M.Ec (Acct. & Fin. Mgt ) (New England); PhD (Bamu) S A.T.: FPFDA.; FCA (Chartered Accountant)
Professor Mangala Fonseka

B. Sc. (Colombo); MBA (Colombo); FCMA (UK); FCMA

Professor (Ms) D. S. N. P. Senaratne

B.Sc. Accountancy (Special) (SJP); MBA (PIM); PhD (Finance) (Colombo)

Professor K.D. Gunawardene

B.Sc. Bus. Admin. (Special) (SJP); MBA (Colomboy); Ph.D. (Computer Engineering Mgt) (Thailand)
Mr. A. S. P. G. Manawaduge

B.Sc. Pub. Admin. (Special) (SJP); M.A (Acct. & Fin.)(Lancaster); ACA. (Chartered Accountant)
Mr. W. Hilary E. Silva

B.Com. (Special) (SJP); P.G. Dip. (Bus Analysis) (Lancaster); M. A. (Acct & Fin) (Lancaster)

Mr. B. Y. G. Ratnesekara

B.Sc. Pub. Admin. (Special) (SJP); M.Com. (Sri Krishnadanaraya)

Mr. M. S. J. S. K. D. Fernando

B.Com. {Special) (SJP); M.Sc. (Mgt) (SJP); MBA (Int. Bus) (AIT-BKK/Oxford); MBA (Fin) (ESCP-EAP-Paris)
Dr.W. G. S. Kelum

M.Sc. (Finance & Econ.)(Leningrad); PhD (Accountancy) {Leningrad)

Dr. (Ms) D. N. Samudrage

B.Com. (Special) (SJP); M.Sc. (Bus. Admin) (SJP); M.Sc. (Economics) (Japan); PhD (Business) (Japan)
Mr A. G. Dayananda

BBA (Accounting) (Special); MBA; ACA (Chartered Accountant): ASCMA: ACMA

Mr. P. D. C. Udayashantha

B.Sc. Accountancy (Special) (SJP): ACA (Chartered Accountant); MBA (PIM)

Mr. A. A. J. Fernando

B.Com. (Special) (Kelaniya); MBA (int. Bus.) (AIT-BKK/Oxford); MBA (Fin) (ESCP-EAP-Paris) ACA. (Chartered Accountant)
Mr. A. H. N. Kariyawasam

B.Sc. Pub. Admin. (Special) (SJP); M.Com (Kelaniya)

Mr. A. H. G. K. Karunarathne

B.Sc .Pub. Admin. (Special) (SJP); MBA (PIM)

Ms. T.C. M. G. M. S. S. Cooray

B.Sc. Accountancy (Special) (SJP); MBA (PIM); ACMA (UK): MPhil (Manchester, UK)

Ms. S. M. C. P. Senevirathne

B.Sc. Accountancy (Special) (SJP); MBA (Colombo): CIMA (Passed Finalist)

Ms. K. A. N. Dilhani

B.Sc. Accountancy (Special) (SJP); MBA (PIM)

Mr. A. R. Ajward

B.Sc. Accountancy (Special) (SJP):; ACA (Chartered Accountant)

Ms. D. C. Hettiarachchi

B.Sc. Pub. Admin.(Special) (SJP); MAAT

Mr. M. A. N. R. Herath

B.Sc. Accountancy (Special) (SJP); ICASL (Passed Finalist)

Ms. N. S. Liyanapathirana

B.Sc. Business Admin. (Special) (SJP); MA (Hiroshima, Japan); ACA (Chartered Accountant); ACMA
Ms. P. A. G. Gunathilaka

B.Sc Accountancy (Special) (SJP): CIMA (Passed Finalist)

Mr. A. D. N. Gunarathne

MBA (PIM); B.Sc. Business Admin. (Special) (SJP); ACMA (UK): ACIM: Dip in Mkt. (UK); ACMA
Mr. U. S. U. K. Rodrigo

B.Sc. Pub. Admin. (Special)(SJP): PG Dip (Information Systems Management)

Ms. B. A. S. D. Bamunusinghe

BA (Kelaniya), Dip in Writership and Communication

Ms.B. D. N. Wijesinghe

B.Sc. Accountancy (Special) (SJP); MAAT

Mr. H M T G Sandaruwan

B.Sc. Accountancy (Special) (SJP)
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‘ flodlZ Desctiptions of the Courses Offered by the Department of Accounting

ACC 1320: FINANCIAL ACCOUNTING

This course provides an introductory level understanding of the concepts and techniques of financial accounting. The
topics covered: the accounting environment; dissolution, amalgamation, acquisition and conversion of partnerships;
redemption of shares and debentures of companies; basic level consolidated accounts; contract accounts; investment
accounts; joint venture accounts; hire purchases; royalties; container accounts; and financial statement analysis.

ACC2320: COSTAND MANAGEMENT ACCOUNTING
This introductory level course provides basic knowledge and skills pertaining to cost accounting and management
accounting. The topics covered: overview; cost concepts; elements and classification of cost and revenue; analysis of
overheads; costing methods; short term decision making; long term decision making; pricing; budgeting; standard
costing andresponses to change in managementaccounting,

ACC2321: COMMUNICATION SKILLS AND PERSONALDEVELOPMENT

This course unit is designed with the intention of upgrading the soft skills of the students and developing their
personalities. It consists of two components: communication skills and petsonal development. The communication
skills component focuses on improving writing and presentation skills while personal development component focuses
on the development of leadership skills and instilling business ethics. An interactive approach is adopted in the delivery
of the programme.

ACC2322: ADVANCED FINANCIAL ACCOUNTING

This is a course that deals with the advanced concepts and techniques of financial accounting, The topics covered: the
conceptual framework underlying financial accounting; the regulatory framework on financial reporting; accounting for
branches; accounting for a group of companies (multi-group structures, changes in the composition of the group,
investment in associates); mergers and acquisitions; joint ventures; foreign currency transactions; discontinued
operations; government grants and retitement benefits.

ACC2323: COMPUTER BASED ACCOUNTING

This is a specialized course that provides a comprehensive theoretical and practical knowledge of the application of
sclected accounting software (e.g Peachtree 2010) in business data processing with a view to producing financial
statements for both internal and external users of accounting information and generating reports that will be of value
for managers in the decision making process. This course teaches students to create charts of accounts in order to
structure the accounting process. Students are given hands on experience in codifying accounts appropriately and
entering transactions into the accounting system through various modules, namely, creditors, debtors, general ledger,
inventory, payroll, fixed assets and budget analysis. Integration of all the modules in the accounting system and
personalization of accounting systems to suit the information needs of different types of organizations are also
covered.

ACC 3320: FINANCTAL REPORTING

This eourse imparts studens with knewledgre in financial reporting concepts and practiees awd makes them appraise the
tersies aadd constructvely criticize current practices adepeed by the companies in finnnelal repordng: The topics covered:
Oaancial reportng environments; financial reporting process; accoanting for non-cutrent assets {properry, plant and
equipments, intangible assets and biological assets); accounting for liabilities and owners' equity (reporting substance of
transactions, financial instruments, leasing, provisions and contingencies); revenue recognition; deferred taxation;
teporting financial performance; segmental repasrting; enrporate social responsibility reporting and disclosure of non-
financial information and future directions in financial reparting.

ACC 3321: SKILL DEVELOPMENT OF INTERN ACCOUNTANTS I

This course, the first of the four units conducted under the Skill Development Progtamme of Intern Accountants
emphasises on the development of Accounting and Financial Manageroent Skills, and Management and Personal
Cﬂpacity Skills. These skille are developed through the Internship Programme in Accounting and Finance and projects
onmanagement and personal capacity skills development.

ACC3322: ADVANCED MANAGEMENT ACCOUNTING
This is an advanced level course, which deals with selected techniques, practices and issues associated with management
ACComnrisg. ['he emphasis is on modern applications and recent developments in the area. The topics covered; averview
of management accounting; the past and present of management accounting; the evolving role of management
Accovinnng as a social science; short-term decision analysis and further aspects of CVP analysis; long-term decision
analvsis - capital investments; cost analysis and strategizing for better pricing decisions; using budgets to achieve
Organizational objectives; the problem of overheads and activity based costing (ABC); new management accounting
techniques; responsibility accounting; decentralization and related issues; transfer pricing; performance evaluatdon of
investment centres and some aspects of the practice of management accounting in Sri Lanka,
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ACC 3323: AUDITING AND ASSURANCE
The objective of this course is to provide students a comprehensive understanding of auditing concepts, pirfricy
techniques, and procedures. The major areas covered: audit planning; quality control for audit work; internal riwy
audit evidence; using the work of others; auditot's involvement in special purpose audit engagements and iy, i
assurance services. Further, this course aims to: develop students' understanding of the audit function; Famils,
students with the professional, legal, commercial and regulatory constraints within which audits are cattied out ;
examine techniques used by auditors including risk analysis, evidence collection and evaluation and audit reporting,
addition, the programme introduces the use of computer assisted audit techniques and issues related to EOMp

information systems audit.

ACC3324: TAXATION
This specialised coutse aims to provide students with a sound understanding of principles of taxation and enable
to apply this theoretical knowledge in practice. The topics covered: introduction to principles of taxation; liability ‘
income tax; sources of income (employment income, income from propetty, dividend income, capital gains, '”'-l-'l:E
income, income from any othet soutce, trade business profession and vocation); capital allowances, total statiatonk
income (TSI), assessable income (AL), taxable income, calculation of income tax (of individuals, companies, chiarizaki
institutions, clubs, trade associations and co-operative societies); tax concessions, tax credits, calculation of income
payable; payment of income tax under self-assessment system; appealing procedure, tecovery of tax, tax refund and
value added tax. Inaddition, this course also covers tax planning and international tax atan introductory level.

ACC 3325: ACCOUNTING MODELLING

This is a specialized course that deals with HTML, preparation of web pages, general knowledge of statistical siftwan
(e.g. SPSS) and advanced spreadsheet programming in telation to Financial Accounting, Cost and Mamagz
Accounting and Financial Management. It also provides theoretical and practical knowledge of Database Managemien

Systems to provide analytical competence in the field of computerized database applications in Accounting,

This course, the second of the four units conducted under the Skill Development Programme of Intern Accountanid
emphasises on the development of Accounting and Financial Management Skills, Management and Personal Capacity
Skills and Knowledge Seeking and Learning to Learn (KSLL) Skills. These skills are developed through the lnternzhip

Programme in Accounting and Finance, ptrojects on management and personal capacity skills development and n=icards
based KSLL sessions.

ACC 3327: ACCOUNTING INFORMATION SYSTEMS (AIS)
This course focuses on the qualitative aspects of information processing compated to quantitative aspects of problems
solving; It covers the provision of financial and management accounting information for external and internal users.
The study of AIS is of paramount importance due to the need of accountants to be familiar with computerized
information systems. The topics covered: introduction to AIS; technology of AIS; document flow charting; Pl:ul:{ir-ilnﬁ
transactions; file structure; internal controls; controls in a computerized system; frauds, ethics and corruption oy

system development, design and acquisition.

ACC 4320: RESEARCH METHODOLOGY
This coutse intresiuces the sthadents (0 basic CONCeprs, principles, methods and technigues of secounting research. The
course emphastzes an applied research approach and focuses  on Gz nizational problems, in pacboaltar, The wapice 3
covered: the role and types of research; theory building; the research process; preparation of 4 rexearch proposth
methods of eollecting dam in field serveys; statistical techniques for data analysis; analysis and prosenting data and
teportwriting.

ACC4321: SKILLDEVELOPMENT OF INTERN ACCOUNTANTSIIL
This cotrse, the third of the four units canducted undes the kil Development Programane of Lo Accountants,

emphasises on the development of Accountinga nd Financial Management Skills, Managerent and Personal Capacity’
Skills, Communication Skills and Knowledge and Seeking and Learning o Learn Skills These skills are developed
throngh the Internship Progrmme in Accounting and Finance, protects on management and personal capacity slills
development, SDC sesslons and KELL sessiona,
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T ACC4322: ADVANCED ACCOUNTING THEORY

This colirse e wdes the stadents with 4 soond ondeseanding of aceounting theones thae are integral 0o foaneial
scrouininig prscice and therehy enahle them o appratse the impleagons of these theores on ascouning practioe. The
s civered: cwnlonon o scoonnomg thienry; finanaial IEPOITING SOVITIHLITETL l-":!:I-I-|-I‘.:|'II-I3' of fimancal sccounnng;
irernatinnal secounmng; normarive theories of accounting — concepeual famework and accounting fiar changsing
prices; positive accounting theory; unregulated corporate reporting declsions: consideration of svstem oneatedl
theorics; extended systems of accounfing — the incorporation of social and enviranmental factors within external
£epOrTIng: peactions of capiml market to financial reporting; ehavioural research in acenunting ctitical perspectives of
accounitingy and some contemponry issues and areas of concern in financial reporting (creative accounting, forensic
nccountin-g and human resource accounting).

ACC 4323: FINANCIAL STATEMENT ANALYSIS

This is an advanced course, which imparts students with skills required to interpret financial statements from an
analyst's point of view. The coutse intends to enhance the awareness of the students of business analysis and its
campunent processes of which financial statement analysis s an integral part. Hence, thie eoiarse unit improves thelr
lewhedpe and technical competencies in Amancial statement analysia and company valuaton. The topics covered
overview of financial statement analysis; financial reporting and analysis; analysing financing, investing and operting
activities; cash flow analysis; profitability analysis; prospective analysis; credit analysis and equity analysis and valuation.

ACC 4324: STRATEGIC MANAGEMENT ACCOUNTING

This course unit enables students to assimilate knowledge and skills and apply selected management accounting
concepts, techniques and procedures in strategically oriented business organizations. The topics covered: strategic
management accounting (SMA) as the third stage of development in management accounting; SMA practices;
diffusion of SMA practices; SMA as the intersection with other functional disciplines; SMA and operations
management; SMA and modern information technology; SMA and petformance measurement; SMA and marketing;
strategic risk management and management accounting professionals in practice in Sti Lanka.

ACC4325: SKILLDEVELOPMENT OF INTERN ACCOUNTANTS IV

This course, the fourth of the four units conducted under the Skill Development Programme of Intern Accountants,
emphasises on the development of Accounting and Financial Management Skills, Management and Personal Capacity
Skills, and Knowledge and Seeking and Learning to Learn Skills. These skills are developed through the Internship
Programme in Accounting and Finance, ptojects on management and personal capacity skills development, and KSLL
Sessions.

LELECTIVE COURSES

ACC 4326: RESEARCH REPORT IN ACCOUNTING

This course provides the students with a thorough grounding in empirical research in accounting and develops their
understanding of the research process and the key elements of a sound research design. They are required to carry outa
research study in accounting and prepare a tesearch report based on their study under the guidance of a research
supervisor appointed by the Department.

ACC4327: SUSTAINABILITY MANAGEMENT ACCOUNTING

This is an advanced course unit in management accounting which enables the students to understand the concept of
sustainability based on the latest developments in the Jocal and global arena. The course unit will provide students
sound understanding in some selected concepts and techniques related to the three keys to sustainability, planet, people
and profit. The topics covered: new developments in management accounting towards sustainability; environmental
management accounting (scope, techniques, applications, drivers and roadblocks, capital budgeting analysis, accounting
s for ecological and carbon foot-printing, eco-efficiency, life cycle analysis and assessment, environmental audit, national
income environmental accounting); accounting for the social dimension in sustainability; integration of three pillars
discussed in sustainability and frameworks available for reporting sustainability.
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ACC4328: ARTIFICIALNEURAL NETWORKS IN ACCOUNTING AND FINANCE

This is an advanced course, which imparts students with skills required to make models for prediction of ¢«

failure, detection of management frauds using published financial data, prediction of carnings using financial ipape

information and trelative costs of financial distress by using computer science mathematical modelling. The [

covered are neural network fundamentals and overview, analysis of financial condition, business failure predica
debit risk assessment, stock matket applications, futures and options markets applications and neural e ‘-_
approaches to financial forecasting. This course 1s widely acclaimed as a classic that provides portfolio i, ]
institutional investors, bankers and analysts with a comptehensive and fascinating introduction to this important :

of technology and numerous insights into its most effective uses.

ACC 433 ADVANCED TAXATION
The objective of this course i 1o develop the technical and conceptunl skills of the students in pelation to taeation m S
Lanka, It ecvers the administrution of income tas iademiinisteative strucnare, officers anid responsibilitc, -
assessments & refunds); the self-assesamient aystemy; txation of parmerships; taxation of compaies [vpes g
eompanics i fx irriplications, different compoments of ncome GE pavahle by companies, haman restape
endevermnent fand coistrbuthan, dividend o pemitianee af g, socil responsibility kevy, pronpmit service charpes &
i huilding fask taton of otherenttics [chatimlle insritutions, chabs and trade associationsy; appeal pricedu
tax bow; tax incentives and value sddid i, ‘This course also covers wx planming ancl imterittinmal muahon it

advanced level.

ACT 4330 CONTEMPORARY ISSUES TN MANAGEMENT ACCOUNTING

This ke an advaneed course which provides smdents with knowledge peruiining to cotical issues pertamng the use.of

mAnAgement accounting m argantztons 1t addresscs sume of the problems, conrroversies and  ambdguae
surrounding the practice of minigement accaunnng anl exarmines ways of overcoming them 1t b based on a casefd
stucly and critique of @ series of muthortntve articles on the following conccpts and prictices: mangement acounang
change; the role of manigement accouncnts, budgeting and beyond budicting activity-based costing  and
murmgement systems; perfofmance measuremest systems -the balanced sentecard; manapement control SEtems andd
srpeegy; performance measurcment i mltinatonal crgandziions; Tanagement pecoanting and digideation; cost

andits and hehavintl management iCcounEng,

ACC 4331: ADVANCED AUDITING AND ASSURANCE
a comptehensive understanding of engagements to review
the relevant Sri Lanka Auditing
dy approach is used to

The objective of this course is to provide students with
financial statements, agreed-upon procedutes, and compilations with reference to
Practice Statements (SLAPs), codes of conduct, ethics and corporate governance. The case stu

help students to understand the issuesina real life context.

AL 4332 PUBLIC SECTOR ACCOUNTING ANDFINANCE
i finanice. Topics covered ans eansttutional

This course provides sudents kaowhedae of puhlic sector accouniing 1K
pravigions and parlismentary contral, objectives and functians af the Ministry of Finance and the Chmeernment
Treasury; revenve and expenditun: formats; authoity for expenditung financial planning and budgering csumats:

redatig b advance ACCOUNTE foresjen tid nceounnng pevernment expenditire government gecranting delegatian of
fifancial frncons; procurement procedure; officers; role

responsibilities of pecounting wafficees and chief accountng
af thie Auditor General nnd pariiamentary sglect committees,

ACC 4333: CONTROL STRATEGY AND GOVERNANCE
This coutse focuses on the types and soutces of fitks faced by an organisstion, s how these risks £an be manaped and
controfled, in e contest of evernll business sIrCEy, gowernance ans policy af an otpanizanon The topics cove

cisk and risk managerment; inernal coatrol syslems; pinciples and mechanisms af corporte gorernanee profession
ethics and fesoltition of ethical conflices; figks nd controls in information systems; e auditng s i coaatrd

mechanism.
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{Contact Details

Head, Deparmmint of Arcountng,

University f St Javewnrdenepura,

Gangodawil, Mugegnda, Sei Lanka.

Tl Face 941 1 2801287

il - accidspac i, Web - wwwisjp.ac.li/fmsc/acc
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Fvolution

The Business Administration degree has a history of more than fifty years as
the pioncering and leading degree programme in the ficld of Business
Management in Sri Lanka. It hasearned much popularity and recognition from
its inceprion, Formal studies in Business Administration at university level
commenced in 19591960 under the Department of Economics, Business and
Public Administration at the then Vidyodaya Umversity. This Departmentwas
reconstituted as the Department of Management Studies in 1968. In 1980, the
Diepartment of Management Studics was split into two separate Departments,
namely, Department of Business Administration and Department of Public
Administration under the Faculty of Management Studies and Commerce. In
1997 the department introduced fwe year speculizations in the field of
Financial Management, Human Resource: Managemient, Business Economics
& Markering Management, Commencing from the academic year 2001 /2002,
the existing degree programme in Business Administration was complerely
redesignied to produce present snd future human resources requirements to
meet the socio- economic development of the country within a global
"..\‘_sccnario.

. - ,
.-'2'2 | Aims, Learning Outcomes and Programme Derails

| =g '_. B .
-[.2}?.25.15 B \ims

Understanding the totality of organizations in the local and global context
offers a major intcllectual challenge. Within this context, the department of
Business Administration aims to:

1. Provide study programmes that offer high quality learning opportunities,
in line with the university's vision, mission and policies, in order to
familiarize  students with  recent developments in  knowledge,
technology, and skills,;

Provide 2 range of challenging teaching opportunities within the

modular structute of the Department to enable students to develop their

full academic interests and potential;

3. Provide support for students to develop knowledae, cognitive abilitics,
analytical skills, cross-cultural, cntr:pn;_-m:uruﬂ, technical, and
transferable skills, that will allow them to contribute cffectively to
understanding  organizations and their environments and to mect the
necds of the socio-cconomic needs of the government, industry, and
other potential sectors;

4. Provide support for students to develop their knowledge, skills,
competences and enthusiasm required for lifclong learning;

5. Provide a friendly, responsive, and supportive departmental
cavironment that is conducive to learn willingly while maintaining high
standards;

6. Provide a stimulating opportunity for students from other departments
in the Faculty and the university to study business orginizations at a level
appropriate to their needs;

7. Provide support for the teaching staff in their carcer development
through training, rescarch and the provision of feedback and peer advice;

8. Appoint competent staff for the cffective organization of teaching,
learning, assessment, review and quality cnhancement; and

9. Deliver the programmes through class-room interaction and through
Learning Management Systems (LMS) to enable effectual teacher-

L2

\_“_‘_ student interaction and learning,
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- 2.2.2 Learning Outcomes

On successful completion of any of our study programmes students should have:
1. learnthow to be a good citizen;

2. known the existence of different realitics and knowledge within broader socio-cultural, economic and
political contexts;

(%)

gained knowledge and understanding of different subjects of origination in changing world situations;
learnthow this knowledge and understanding can be applied in practical situations;

learnthow state of the art technology helps organizations to be effective and successful;

oy Hom 3=

developed transformative learning, empowered to take responsibilities for learning, inspited courage
to grow intellectually, cultivated critical thinking, provided opportunities for developing relationships,
cultivated creative and innovative ideas through problem solving, clarified values, uplifted the spritand
enlightened action;

7. developed trust and competence to work independently;

8. learnt how to create new ideas and solutions in line with the local culture, history, knowledge, science,
technology, resources, politics, and economics;

9. developed an interestin reflective learning,

10. learntdiversityinlearning and knowing;

On successful completion of Bachelor of Science in Business Administration (Special) Degtree programme,
students should have obtained knowledge and understanding:

11. in the Bachelor of Science in Business Administration (Special), of rethinking organizations,
emergence of multiple realities in transition, complexity and uncertainty, including integrative whole
body of organizations, culminating in a detailed coverage of functional and integrative facets of
ofganizations.

To help to achieve the outcomes in 1-11 above, out programme offers a learning experience that is
intended to enable students to:

12. build upon their academic credentials and potential by progressively penetrating knowledge and
understanding and gradually developing skills and competences within a broad array of
multidisciplinary and integrative perspectives;

13. study in fields which are most relevant to understanding otganizations and in which they have most
interest by offering a range of courses within a  academic framewotk to widen and deepen their

knowledge and experience;

14. benefit from exposure in catrrying out high level research through provision of units that exploit the
research strengths and resources of the department;

15. undertake a six-month targeted practical training in the fourth year to experience work in real life
situations;

16. undertake a high quality research project in the fourth year under the guidance of a member of the
tesearch staff of oroutside the department;

17. benefit from a strong curriculum in which the design, teaching, learning, and assessment are enhanced
by the collective effort of staff, students and the university;

18. interact with staff who are positive, proactive, and dedicated and are exemplars for their students to
follow;
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19.

20.

21.

22.

23.

24.

25.

Finally, the department endeavours to ensure that:

26.

27.
28.
29.

30.

Special Identity of the Department

]

interact with highly qualified staff committed to teaching and learning within a high quality e
environment and who appreciate the importance of these activities in relation to their dewelup, ;
and progtess; '

interactwith staff committed to students' welfare, progress and development;

be provided with clear details of the programme guidelines, aims, learning outcomes, tiecTivey d
each course, learning outcomes of course units, contents of each course unit, academic recjuiteim g,
assessment and references.;

have a tequired andd managenble we irkload within the accepted guidelines and norms of the univiry,
on pat with internatinnal stapdards; 1

receive transparent and approptiate assessment of progress and grading, and feedback on inlivicy
progress;

have access to adequate academic support and resources;

have access to counselling services and be awate of those who provide the services within
department and the university.

first year units provide a fundamental background for learning and knowledge in the second, thisd
and fourth year courses that are appropriate, relevant, essential, interesting and beneficial to stulents
learning and understanding organizations;

programmes ate designed in such a way that students  acquire knowledge and understanding and
skills anel competences progressively throtizh folloning courses over this tokse-year petiod;

the depattment strives to follow and adhere to the univetsity values, policies and guidelines spelled cut
in the Corporate Plan -2006-2010;

the department provides a teaching and learning envitonment that promotes students to think, crease
and benefit from new experiences; and,

we provide a non-threatening and non-discriminatory but stimulanng teaching and  learning
experience while respectng intellectual diversity inside and outside the department.

.
All our programmes integrate knowledge from multiple disciplines while focusing on erinc: :
pesspectives; the curricula have been developed in a way that encourages students' creativity and
innovation. The core courses include majot atreas of management, innovation, knonledg
management and critical perspectives with the aim of producing human resource tequirements af
local and international otganizations. Moteovet, the Department has recently introduced an an-lin
Learning Management System (LMS) in the teaching and learning envitonment and established &
tesearch and consultancy centte to improve critical perspectives of research.

-
@ :;

N

It is evident that almost 80% of Ph.Ds. in the field of Management in Sri Lanka have obtained their first

degree from the Department of Business Administration of the University of StiJayewardenepura. Being thes
pioneer Department in the feld of Business Administration, over the past 50 years, the Department has
produced a number of eminent professors and renowned entrepreneuts in Sti Lanka. Moreover, higl!

positions in the public and private sector organizations ate held by the graduates produced by the Department
of Business Administtation.

The Depattment of Business Administration has developed strong links and close ties with major private and
| public sectot professional bodies. The existing degree programmes and other coutses have already hetné
recognized by several foreign as well as local professional bodies.

Employment Opportunities and Professional Links

www.sjp.ac.lk/fimsc
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Service

[ﬂ'éqhmnmr

Contact
Hours | Houts

Coutrse
Status

Course Title

Year II: Semester I

ENT 2331 | Introduction to Entrepreneurship and
Small Business Management Major 45 3 ENT
BCC 2320 | English III - Professional Communication I Major 45 3 BCC
ITC 2320 | Information Systems™ Major 45 3 ITC
HRM 2320 | Human Resource Management Major 45 3 HRM
MAR 2323 | Marketing Management Major 45 3 MAR
Total Credit Hours 15
Year II: Semester I1
BUS 2320 | Indigenous Management Majot 45 3 BUS
FIN 2321 | Financial Management Major 45 3 FIN
DSC 2321 | Operations Management Major 45 3 DSC
BCC 2321 | English IV - Professional Communication II Major 45 3 BCC
COon 2323 | Commegoial Lawr Mlajor 45 3 Ot |
Total Credit Hours 15
BUS 3320 | Organizational Behaviour Common 45 03 BUS
BUS 3321 | Knowledge Management Major 45 03 BUS
BEC 3323 | Managerial Economics Major 45 03 BEC
COM 3322 | Corporate Law Major 45 03 COM
DSC 3320 | Operations Research Major 45 03 DSC
BCC 3020 | Business English I < on-credit il
Total Credit Hours 15
BUS 3322 | Culture and Leadership Major 45 03 BUS
BUS 3323 | Rescarch Methodology Major 45 03 BUS
BUS 3324 | Managing for Productivity and Quality Major 45 03 BUS
BUS 3325 | Economic Development Major 45 03 BUS
ITC 3325 | Management Information Systems Common 45 03 ITC
‘BCC 3021 | Business English II Mon-croda
Total Credit Hours 15
BUS 4320 | Strategic Management | Common | 45 03 BUS
ENT 4331 | Managing Creativity and Innovation Major 45 03 ENT
BUS 4321 | International Business Management Major 45 03 BUS
BUS 4322 | Dissertation 1 Elective 45 03 BUS
BUS 4323 | Management Control Elective 45 03 BUS
BUS 4324 | Corporate Social Responsibility and Ethics Major 45 03 BUS
BUS 4325 | Internship in Management I Elective 45 03 BUS
. BCC 4020 | Business [{rult=h 111 TJon-credi|
E_Total Credit Hours 15
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Year I'V: Semester I1

BUS 4326 | Organizational Development and Change Major | 45 03 BUg
BUS 4327 | Integrative Studies in Management Major | 45 03 BUg
BUS 4328 | Dissertation 11 Elective 45 03 BUg
ITC 4326 | E Business Major 45 03 ITd
BUS 4329 | Psychology and Sociology in Business Major 45 03 BUS
BUS 4330 | Critical Management Science Elective 45 03 BUS
BUS 4331 | Internship in Management II Elective 45 03 BUS
BCS 4021 | Business English TV Non-credit|

Total Credit Houtrs 15

25 Awards and Scholatships

Deshamanya Professor Linus De Silva Memorial Gold Medal
| This Gold Medal is awatded to the student who has acquired a first or second upper class level deg
pass with the highest marksin the B.Sc. Business Administration (Special) degree programme.

Professor R. A. A. Perera Memorial Gold Medal
This Gold Medal is awarded to the student who has acquired the highest marks in the English medium
the degree programme of B.Sc. Business Administration (Special).

W. M. A. Weerakoon Memorial Gold Medal
‘ This Gold Medal is awarded to the student who has acquired the highest marks in the Operaso

Research subject of the degree programme of B.Sc. Business Administration (Special).

ﬂ 2.6 Associations and Resource Centres

(ABA) Association of Business Administration
The Association of Business Administration (ABA) is the formal student association of the Depattment i
Business Administration. The ABA otganizes and conducts many student support service activities
including guest lectures, workshops, field tours, etc. geared at developing leadership skills and the personality
of the students. It also prints and distributes past papers and organizes social activities, etc. The Department
is in the process of restructuring the activities of the ABA to incorporate more student participation and
membership under the New Degree Programme. Some of the activities include publication of a Journal of
Business Administration, Student Counselling System, Business Forum, publication of a Business Directory,
design of a new Web Page for the Department, a Talent Seatch, Productivity and Quality week in the
University, Attitude Improvement Programme, Social Conttibutory Activites along with Fund Raising
Activities, etc.

Resource Centre

The Department of Business Administration has its own resource centre managed by the ABA. A staff
member co-ordinates the work of the ABA and the Resource Centre. The Department is  planning to
develop this Resource Centre to include a mini library with modern management text books, management

related articles, field assignments prepared by the students and research reports of past students.

L
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2.7 Members of the Academic Staff
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ag Description of Courses Offered by the Department of
. Business Administration

BUS 1320: PRINCIPLES OF MANAGEMENT
This is an introductory coutse on the basic concepts and theoretical foundations of management. The basic iy,
of the course is to introduce the student to th€ management discipline and the manager's job. The emphasi j,
effective managerial practices. 1
The course is structured into three modules:

01.Conceptual Bases of Organizations and Management Thought

02.0Otganizatonal Dynamics and Processes

03.The Changing Context and Content of Management

BUS 2320: INDIGENOUS KNI ##.EDGE AND MANAGEMENT
In comparison with other nations, Sti Lanka has a prestigious and long cultural hetitage. Despite the Hindu, hyjg;
and Islamic interventions that occurred time to time, since ancient times, Sti Lankan society was governed and i
by Buddhist teachings. Thus, this has created a society charactetised by indigenous knowledge and muaragpe L
practices. Analyzing the indigenous management practices in ancient Sri Lanka, historical petriodicals of the myy
provide evidence of very advanced methods of management and knowledge in managing their scare resnree,
sustainable development of the country. Hence, the prime purpose of this course is to build on that knowledge 4
establish a firm foundation and provide remedies to organizational issues through the use of indigenous krmraledoe k.
management of Sti Lankan history, culture and Buddhist teachings.

BUS 3320: ORGANIZATIONAL BEHAVIOUR

The aim of this course is to provide the students with a basic understanding of human behaviour in organizations fiis |
a managerial point of view. The nature of the subject knowledge is essentially interdisciplinaty. The course is desiane
to enable students to understand and translate organizational behaviour theory, concepts and techniques into jira ,' |
and work effectively and efficiently in organizations. The course content covers topics on individual preccisg
group/teams processes, organizational processes and organizational management.

BAD 3321: KNOWLEDGE MANAGEMENT
Business in the 21st century has become increasingly competitive as it has become global. A plethora of |
technologies and business processes such as business intelligence, content management, supply chain manzemenl
customer relationship management and enterprise resource management has resulted in the rise of new infrrmat=s
types and interrelationships that require knowledge in diverse areas. Hence, in the quest for sustainable crmmpisiy
advantage, companies have finally come to realize that technology alone is not what sustains knowledge. The piriir:
focus is on the effects of recognizing knowledge within the organization, capturing this knowledge, and using it
position the organization in a competitive internal and external environment. In this course, students develop skills & i
processes to build solutions that leverage organizational and individual knowledge while focusing on the issues /il
organizational transformation, change and managing knowledge within organizations. i

BUS 3322: CULTURE AND LEADERSHIP

This course primarily attempts to enhance theoretical and conceptual knowledge of otganizational culture ani
leadership with a view to strengthening students' potential leadership role in the world of work. The course ficilitalEs
the study of managerial aspects of organizational culture and leadership, and thus, facilitates understanding how i

constructs arc interchangeably interwoven, their impact on otganizational effectiveness, and how national cul s
shapes and aligns with organizational culture and leadership. !

BUS 3323: RESEARCH METHODOLOGY |
The purpose of this coutse is to enable students to acquire the skills necessary to undertake research projects or rrlu=its

reports. The objective of this course is to provide students with an in-depth knowledge of research methods I {
focusing on the critical decisions the researcher makes when conducting a reseatch. The course beings with discussinf
of the nature of research including both the "products” of the research and the processes through which el
"products” are produced. We then discuss the basic elements of both qualitative and quantitative approaches |
tesearch. The course also serves as an excellent foundation for the dissertation/industry report. Students apply it
relevant processes when doing their rescarch ot industry report in their final year. In addition, this course is beneficial # |
developing their career at the senior level and to those students wishing to putsuc postgraduate studies.
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'_P};US 3324: MANAGING FOR PRODUCTIVITY AND QUALITY
This is A isigETtive coutse on "Productivity" and "Quality". Its aim is to provide a comprehensive knowledge and
i — peding of thi fundamental concepts and issues of productivity and quality and to impatt the knowledge, skills,
and armituces regul redd to successfully improve productivity and quality in business organizations. Meaning of concepts,
|n|a:ll|l'i‘“""|"”':': i interrelationship of productivity and ‘quality, strategies for improving productivity and quality,
issues related to the two concepts will be discussed in depth. Further several practical activities such as factory visits,
article presentations, guest lectures, and surveys will be used as active learning methods to improve students' practical

knowledge on productivity and quality.

BUS 3325: ECONOMIC DEVELOPMENT

This course aims at providing the students with a comprehensive knowledge of development economics with special
emphasis on the importance af national economic prosperity. The course also discusses the expericnces of NICs in
selation to the Sti Lankan situaticsn, This course will help the students in selecting businesses, structuring them and

making othet decisions.

BUS 4320: STRATEGIC MANAGEMENT

Business Strategy is an integrative course that draws upon previous courses delivered at lower levels. The purpose of the
business strategy course is to deliver a holistic course that ties previous disciplines together at a strategic level in
determining the strategic direction of organizations in the context of the broad general and immediate competitive
environment and their choice of corporate, competitive and functional strategies.

The emphasis will ptimarily be on the analysis of the external and internal environment of vatious otganizations and
industries using approptiate theories, concepts and principles. Students will be provided with the necessary frameworks
and models to analyze an organization or an industry, its environment and make the appropriate choice of future
direction and competitive scope to deliver competitive advantage. This will need to be undetpinned by sound analytical,
decision-making and problem solving skills. Students will need to draw upon their previous knowledge of the
functional aspects of an organization in an integrative way and determine their overall contribution to the strategic

whole.

The course also serves as an excellent foundation for the dissertation/ industty report as students will primarily apply
the relevant theoties, frameworks and concepts gleaned from the business strategy course when doing their research in
their final year. In addition, this course will be beneficial in developing their career in the senior levels and to those
students wishing to pursue postgraduate studies.

BUS4321: INTERNATIONAL BUSINESS MANAGEMENT

This course is designed as a culmination of all management subjects in the business area where principles of
management, strategic management and marketing management are prominently illustrated in order to exploit the
opportunities of globalization. The major areas covered in this course include cultural and social envitonmental
analysis, legal and political environmental analysis, the economic environment, international trade theory, government
and regional influences with respect to international business management.

BUS 4324: CORPORATE SOCIAL RESPONSIBILITY AND ETHICS (OPTION 1)

Social responsibility encompasses a wide variety of concerns such as ethical values in business, welfare of society,
awareness, respect, protection of the natural and built environment as regular action that business can take to solve the
problem being faced by e society. This course will discuss the emerging conceprs of social respansibility while
cuimining how companies have responded to the demand for more ethical behavinur and social and envisonmental
tesponsibilitics. Furthermore, it will also examine how corporations can become more effective in managing their social
impact and improving the relationships they have with all of their stakeholders in the processes.

BUS 4326: ORGANIZATION DEVELOPMENT AND CHANGE

This course is designed to provide a sound theoretical knowledge of organizational development (OD) while enabling
students to understand how the theory relates to practice by focusing on the changing nature of business, facing
challenges through globalization, information technology and complexity of human behavior. OD is the application of
behavioural science to improve organization performance and functioning. Armed with humanistic values and concern
for the unintended negative consequences of bureaucratic organizations, OD offers a process for making the
organization hospitable to people. Thus, at the outset of this course a general introduction to OD will be given to the
students highlighting the growth and relevance of OD to the 21st century dynamic otganizations. Further, areas such as
the nature of planned change, the role of the OD practitioner, the process of OD, OD interventions and OD in the
global setting will be discussed in this module.
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BUS 4327: INTEGRATIVE STUDIES INMANAGEMENT

This is an advanced coutse in general management and strategy based on an analysis of already developed
cases and development of new cases based on real wozrld business experiences. The course is aimed at
developing skills necessary to work independently and conceptualize organizational problems in an
integrative manner. The cases will cover the areas of corporate strategy, business strategy, functional strategy,
and some special issues such as leadership, culture, empowerment, BPR, and quality management.

BUS 4329: PSYCHOLOGY AND SOCIOLOGY IN BUSINESS (OPTION 1)

The major objective of this course is to provide students with theotetical concepts and knowledge of the
psychology and sociology pertinent to business organizations, and encourage them to acquire practical
knowledge and experience in business. Thus, this course fills an important gap in the modern Sti Lankan
business environment providing” stakeholders with socio-psychological knowledge with practical
implications and guiding management students in resolving human problems of their organizations
equipping them with abilities of understanding themselves and others and their mental and physical
processes.

ELECTIVE COURSES

BUS 4322: DISSERTATION I (OPTION 1)

This course is an evaluation of knowledge and understanding gained by students in research methodology.
Under the supervision of senior lecturers they will develop high quality research proposals in an atea of
business management.

BUS4323: MANAGEMENT CONTROL (OPTION 2)

This course is designed to give students a broad understanding of and approaches to management control,
which is understood critically within the wider context in which it operates. It seeks to provide ideas that will
stimulate a wider search for knowledge in management control in otrganizations.

BUS 4325: INTERNSHIP INMANAGEMENT (I) (OPTION 3)

The emerging socio-economic trends in the world of work compel the undergraduates in business to absorb
more practice oriented skills and to develop business ethics and values. Thus, the internship programme in
management is aimed at exposing the undergraduates to the wotld of work and to learn through real world
experiences. The programme therefore helps the undergraduates to receive management-related training in
a business organization and to test out the applicability of their theoretical and conceptual knowledge in Sti
Lankan business organizations.

BUS 4328: DISSERTATION II (OPTION 1)

The objective of this course is to develop research skills in students through tesearch projects guided by
senior lecturers. The research study is  based on BUS 4323 Dissertation I. Students produce standard
research through surveys, case studies, descriptive, evaluative or causal studies. Howevet, the emphasis is on
the analysis of business problems using theoretical knowledge and practical experiences in the business field.
The research studies may take different philosophical ortentations

BUS 4330: CRITICALMANAGEMENT SCIENCE (OPTION 2)

This course is designed to give students a wide knowledge of ctitical management science in contrast to the
main stream tradition of management knowledge. Borfowing materials from critical social theory, it
attempts to develop critical awareness of the current practices of management in organizations consideting
management as a social phenomenon metiting setious critical examination rather than as a socially valuable
technical function.
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BUS 4331 INTERNSHIP INMANAGEMENT (II) (OPTION 3)

“This cinsrse i & contribution of internship in management (D). The emerging socio-economic trends in the wotld of
itk compil the underaiaduates in business m absorb more practical oriented skills. and to develop business ethics
and vitlues. Thus, the Internship Programime in Masagerent is aimed at exposing the undergraduates to the world of
ek and m leam theough real world expesiences. The programme therefore helps the undergraduates to receive
mansgenient-telated maining in 1 beaness owganinmon ind to test out the applicability of their theoretical and
conceptual knowledpe in Sei Lankan. business organzations.

OPI1ON 1: DISSERTATION ROUTE

Students who select this option are required to take up a research study with a senior lecturer with the
approval of the Department. Students who select this option cannot select options 2 and 3.

OPT1ON 2: ELECTIVE SUBJECTSROUTE

Students who select this option are required to take up elective courses from the Department or any other
specialized department in the Faculty. Students who select this option cannot select options 1 and 3.

OPTION 3: PRACTICAL TRAINING ROUTE

Students who select this option are required to engage in practical training in an organization approved by
the Depattment. Students who select this option cannot select options 1 and 2 .Under this option students
should select Internship in Management I, offered in the final year which is a pre-requisite to complete

Internship in Management II (final year second semester). The department always encourages working
students to select this option.
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The Department of Business Administration commenced the course in
Business Economics in 1995 and continued to offer it until 2000 with great
success. Because of the growing importance of and the need for economists
with sound management background, from the academic year 2001/2002, this
course has been upgraded to a fully-fledged degree programme called the B.Sc.
in Business Administration (Business Economics) (Special) under the new
Department of Business Economics. This is the first of its kind in a business
school in Sri Lanka. This programme will blend the theory and practice of
management and applied economics to fill the needs of private and public
\,_sector institutions.

- 32 | Programme Objectives

The major objecove of this programme 1§ to.egquip students with the theory and
application of business economics in order to prepare them for carcers that
demand training in both economics and management. The other abjectives of
the programme include the priwision of modern academic knowledge, skills
and artituces of business economics, as well as an exposure to the cutrent
practices in business £conomics.

Business econamists who are well trained in economics and quantitative
technigques along with management-nnented subjects play a crucial role in
modern business organizations, particularly in the area of business forecasting,
research and analysis. Business planning is critical to survival in the
incressingly competitive and globalize business envirenment. The programme
in Business Economics has been designed to train graduates to undertake these
increasingly important roles.

The Nature of the Programme

The programme of studies consists of a carefully integrated combination of
subjects in the key areas of managerial economics, fnancial economics, labour
cconomics, internatonal economics, development economics, and
econometrics with other selected subjects of functional fields of management.
The curriculum is challenging and has been designed to meet the aspirations of
essential knowledge and skills necessaty for success in the growing field of
business economics. The programme is suited for those who possess a strong
competency in micro and macroeconomics, statistics and mathemaocs, The
programme has been designed to include an empirical content in each subject.
The Deparement  also strives to incorporate cuerent developments in the Held
through a guest speaker series that runs throughout the year and incorporate
practical training for undergraduates in relevant otganizations.

m Employment Opportunities and Professional Links

Business Economics graduates have excellent career prospects in government,
semi-government and private sector organizations. The programme mms 1o
prepare stodents in carcers in the areas of economic policy and regulation,
economic and business analysis, economic and business plinning, and research
and consulting in the broader fields of economics. The target job market
includes government and semi-government organizations, economic and
business research institutions, the central bank, commercial banks, investment
and merchant banks, development finance institutions, finance companies,
stock brokers, primary dealers, insurance companies, venture capital fiems, fund
management companics, unit trusts, manuficruring and general trade,
international and multinational business organizations, project-hased
organizations, real estate development companies and pension funds.

The Department of Business Economics maintains close telations with
professional institations in the areas of ecomnmics, finance and banlking in
order to obtain feedback from the pracritioners in the field and to create
k‘opportunities for training and employment for business economics graduates.
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. a..-3_4 :;_" Programme Structure for Year II, Year III and Year IV

Table: 3.5 B.Sc. in Business Administration (Business Economics) (Special) Degree Programme
structure for Years I, Il and IV

Course Course Title Course | Contact| Credit Service
Code Status | Hours | Hours | Idepartmen
Year II: Semester I
BEC 2320 | Mactoeconomics Major 45 3 BEC
BCC 2320 | English III Professional Communication Major 45 3 BCC
DSE 2320 | Statistical Analysis for Management Major 45 3 DSE
HRM 2320 | Human Resource Management Major 45 3 HRM
MAR 2323 | Marketing Management Major 45 3 MAR
“Total Credit Houts 15
Year II: Semester I1
BUS 2320 | Introduction to Entrepreneurship
and Small Business Management Major 45 3 BUS
DSE 2322 | Operations Management Major 45 3 DSE
FIN 2321 | Financial Management Major 45 3 FIN
COM 2323 | Commercial Law Major 45 3 COM
HRM 2324 | Personnel and Social Respuonaifailiey Majier 45 3 HRM
Total Credit Hours 15

Year III: Semester I

BEC 3320 | Mathematical Methods for Economics Major 45 3 BEC

BEC 3321 | Labout Economics Major 45 3 BEC

BEC 3323 | Managetial Economics Major 45 3 BEC

BUS 3320 | Organizational Behaviour Major 45 3 BUS

FIN 3321 | Investment and Portfolio Management Major 45 3 FIN

BEC 3025 | Study Skills Training 45 None BEC
' Total Credit Hours 15

3 Year III: Semester 11

—

BEC 3322 | Financial Economics Major 45 3 BEC

BEC 3224 | Project Management Major 45 3 BEC

ITC 3325 | Management Information Systems Major 45 3 ITC

FIN 3322 | Bank Management Major 45 3 FIN

FIN 3323 | Financial Modelling and Forecasting Major 45 3 FIN

BEC NC 02 | Study Skills Training 45 None BEC
“Total Credit Hours 15

Year IV: Semester I

46

BEC 4320 |Econometrics Major 45 3 BEC
BEC 4322 | Research Methods Major 45 3 BEC
BUS 4320 | Strategic Management Major 45 3 BUS
FIN 4321 | Business Valuation Theory Major 45 3 FIN
FIN 4322 | International Financial Management Major 45 3 FIN
“Total Credit Hours 15 I
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Year IV: Semester I1

BEC 4321 | *Money and Banking Major 45
BEC 4323 | Development Economics Major 45
BEC 4324 | International Economics Major 45
BEC 4325 | Applied Economics Major 45
BEC 4326 | Independent Study on Business Economics Major 45
Total Credit Hours

* New Areas

The Depattment offers six (06) specialization areas as electives within the current programme itself. T3
include (1) Economic Development (02) Industrial Economics (03) Money and Banking, (04) Wij
Economics (05) Service sector Economics and (06) International Business. The students can choose g,
fields, according to their interest of study. The department offers this opportunity through Mg
Banking, (BEC4321, Year IV Semester IT) '

o o
@&

NIBM Gold Medal
The Depattment of Business Economics awards a Gold medal to the best student.
It is named the NIBM Gold Medal for the best student in, B.Sc.Business Administration ([using
Economics) (Special) Degtee. Itis awarded to a holder of a first class each year of the B.Sc. in Husineg
Administration (Business Economics) (Special) Degtee. In the event there is more than one first clas
NIBM shall awatrd the medal to a fitst class holder with the highest GPA. When there are no first clas *
the upper division second class having the highest GPA shall be awarded the NIBM gold medal, an
when thete are no first classes or upper division second classes, the NIBM gold medal shall not b
awatded in that particular year. Should there be more than one student having the same segquins

\_ petformance (i.e., with the same GPA) they shall be entitled to the NIBM gold medal.

@D ocivions

The Business Economics Students Association (BIZCON)
The students' association of the department of business economics was established withthep r i m a £ §
objective of promoting and enhancing the members' academic, research and professional skills to ks
the maximum contribution to public and ptivate sector growth and productivity, creating and enhsneing
understanding and knowledge among the members, developing their skills, coammunicitng
corresponding and coordinating with other academic institutions, professional organizations ari
business organizations. It also promotes the business economics degree programme by arganizing
exhibitions, competitions, etc. and also generating funds for the development of the business cancmics
department, publishing a newsletter , establishing 2 seties of 'awards' for academic excellence of i}
students of the Faculty of Management Studies and Commerce and taking necessary action to secufe
the rights and privileges of the members.

The Alumni Association of Department of Business Economics
The Alumni Association of the Department of Business Economics was formed with the fisllonwini
objectives: to maintain a sound relationship between alumni members, the faculty and the carpors
body, to initiate and develop progtammes beneficial to members and the university, to create and
maintain a database of both the members and the employers so as to serve the graduates and
undergraduates produced by the Department of Business Economics, to implement programmes i
upgrade and introduce B.Sc. in Business Administration (Business Economics) (Special) Degree to the
state and ptivate sectot, to facilitate professional interactions and exchange of knowledge and @
establish and maintain relations with Alumni Associations based on a management background acra#s
the world.

e
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1347 Publications

The department of Business Economics annually publishes the Sti Lankan Journal of Business Economics
(SLIBE}, a refereed journal approved by the University Senate of which the first journal was published in
(une 204, The ebjecave of the SLIBE is to adwance the understanding of Business Economics by provading
"y forrum for publishing high quality research in the area. The trget readership for the SLJBE is both local and
foreign academics, professionals and students. The editorial board of the SLIBE comprises cminent lacal
and foreign professors in the field of economics and management.

l' | .' ‘ 3.8 Improvement to the Degree Programme

The Department offers six optional specialization areas within the current programme: Economic
- Development, Industrial Economics, Money and Banking, Welfare Economics, Setvice Sector
Economics, and International Business. The students can choose their fields, according to their interests of
study. It is compulsory for year IV students to choose a field of specialization and the specific specialization
subject which department offers as a major subject. Independent study should be chosen from the area of
specialization and students have the opportunity to engage in research (through the independent study) apart
from the subjects offered by the department.

mﬁ j Members of the Academic Staff

Prof. S. P. P. Amaratunge

B.A. Econ. (Special) (SJP); M.A. Econ. (Colombo); M.Sc. Econ. of Rural Dev. {Saga); Ph.D. Econ. of Rural Dev. (Kagoshima)
Dr. E. A. Weerasinghe

B.A. Econ (Special) (SJP); PG. Dip. Econ (Colombo); M.Sc. Comp. (Bradford); M.Sc. Econ. (Wakayamay); PhD Econ. (Osaka)
Mrs. P. Priyantha Lalanie

B.Com. .(Special) (SJP); M.Sc. Mgt. (SJP); M.A. (International Development) (Korea University)

Dr. U. Anura Kumara

B.A. Econ. (Special) (SJP); PG.Dip. So. Stat. (SJP); M.Sc. OR. (Moratuwa) ;PhD (SHU,UK)

Ms. M. S. S. Perera

B.Com:. (Special) (SJP); MBA (SJP); M.A Inter Econ. &Finance (Chulalongkorn)

Dr (Mrs). M. A. K. Sriyalatha

BISc. Mgt. Pub. (Special) (SJP); PG. Dip. Bus. Mgt (Colombo); M.Com (Kelaniya); Ph.D (Meijo Japan)

Dr (Mrs). W. S. Handapangoda

B:Sc. Mgt. Pub. ( Special) (SJP); MSc (Mgt) (SJP): PhD in Global Studies, Doshisha University, Japan

Mrs. D. W. K. Hemachandra

BISc. Mgt. Pub. (Special) (SJP); M.Sc.(Mgt) (SJP); Master in Public Policy, NUS, Singapore

Ms. D. R. J. Siriwardena

BIA. Econ. (Special) (SJP); PG. Dip. Bus. Stat (SJP); MA (Econ) (Colombo),M.Sc.(Mgt} (SJP)

Dr. P. J. Kumarasinghe

B.Sc. Mgt. Pub.(Special) (SJP); PG.Dip (PIM); MSc (Development Policy) (GRIPS); Ph.D. (Development Economics) (APU)
Mr. R. M. A. K. Rathnayake

B'A.in Business Statistics (Special) (SJP); MEcon (Financial Economics) (Colombo)

Ms. Y.M.H.P. Bandara

B.Sc. in Business Administration (Business Economics) (Special) (SJP): Mcom (Finance) (University of Sydney, Australia)
Mr. P.J.S. Fernando

BiSc. in Business Administration (Business Economics) (Special) (SJP); MEcon{Development Economics)(Colombo)
Ms. W.G.V. Gunasekara

BISc. in Business Administration (Business Economics) (Special) (SJP); MEcon(Development Economics)(Colombo)
Ms. A. A. D. T. Saparamadu

B:Sc. in Business Administration (Business Economics) (Special) (SJP)

Ms. H.K. Amarasinghe

B.Sc. in Marketing Management (Special){SJP)

Mr. M.P.K. Withanawasam

B!Sc. in Business Administration (Business Economics) {Special) {(SJP)
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-?ssﬂg ) Description of Courses offered by the Department of Business [, ]

BEC 1320: MICROECONOMICS

This course is designed to introduce students to economic theories, and tools and methods of analysis that age sl
the study of various economic issues and in business decision-making, It covers intermediate theory of P
supply, theories of consumer behaviour and production, various market structutes, the factor market for labou, rend
equilibrium and welfare. !

BEC 2320: MACROECONOMICS
This course intends to give students a basic understanding of the aggregate economic system. It deals with ¢ Micep
aggregate demand and supply, national income and product measures, consumption and investment, suppfy
economics and its applications, the government's role in an economy, use of fiscal, monetary, and exchange rate F' e
to guide the economy, employment-and inflation. It also encompasses macroeconomic analysis both in a closeq .
open economy, income-expenditute, IS-LLM model and modern approaches.

BEC 3320: MATHEMATICAL METHODS FOR ECONOMICS
This course is designed to provide an advanced knowledge of the application of mathematical methods ¢
theoretical aspects of economic analysis. The mathematical approach to economics helps in understanding exereg,
complicated economic situations and is therefore essential to the analysis of the economics of business dericin
making. It covers economic models, linear models and matrix algebra, comparative statics, comparative static analysigy
general functions, optimisation, economic dynamics and integral calculus, and continuous time models. |

BEC3321: LABOUR ECONOMICS
This course provides an advanced knowledge of labour economics and offers the student a better understanding of
labour market. The major topics include theory of labour supply, labour force participation, demand for labour,

determination, labour union and collective bargaining, economic impact of unions, and government and the Ly
market.

BEC 3322: FINANCIAL ECONOMICS
This course analyses basic theoties of finance: _ decision theory under uncettainty, portfolio theory and capital ases
pricing model, and pricing of detivatives. Corporate financial behaviour is focused from the standpoint
shareholders. Financing decisions and investment decisions are analysed based on capital market theories. “Tipia
include mean-variance portfolio analysis, the capital asset pricing model and arbitrage pricing theory, equity and fiaed
income secutities, options and the Black-Scholes pricing formula, and futures contracts. Financial institutions sl
markets are also dealt with.

BEC3323: MANAGERIAL ECONOMICS

This course provides the student with an advanced knowledge of applied microeconomics and its application ¥
managerial and business decision-making, This course covers optimising techniques, demand theory and analyzle
regression techniques and demand estimation, business and economic forecasting, advanced production and ik
analyses, market structures and barriers to entry, game theory and strategic behaviour, pricing decisions, lnyz-rert
planning decisions, risk and decision making, and business decisions and government.

BEC 3324: PROJECT MANAGEMENT

This course provides the students with advanced knowledge of and skills in ptoject management and its application =1
major project-based organizations. The course covers the process of project formulation, identification of projeit
attributes, identification of project outcomes, cost calculations, methods of appraisal, and project feasibility studies.
The computer programmes that handle critical path and slack time calculations and the development of cormpuie!

systems capable of handling cost estimates, budget control, resource allocation, and time scheduling with respect t0
CPM and PERT ate also dealt with in the coutse.

BEC3025: STUDY SKILLS TRAINNING I & 1T (NON-CREDIT)

This is a compulsory non-credit course that provides an essential introduction to the vatious skills you will need t0
complete your degree successfully. These include reseatch and teferencing, assignment planning, academic writing
presentation skills, software packages and internet skills. The taught sessions are backed up by further training seminass,
materials, documentation and advice available from the learning suppott staff of the university.

BEC4320: ECONOMETRICS
This advanced course introduces the science and art of building models in economic measurement. It is a set of
quantitative tools, which are used to construct and then test mathematical representations of the real world. It covet$
basic econometric concepts, two-variable regression analysis, multiple regression analysis, multicolineatity,
heteroscedasticty, autocorrelation, regression on dummy variables, and econometric simulation. The statistical |
packages including TSP, SAS and SPSS are used in practical sessions.
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pEC 4321 MONEY ANDBANKING

Money and Banking is designed to provide an advanced knowledge of the economic principles applied to monetary
analysis and the banking system and their impact on the working of the economy with special emphasis on Sti Lanka. It
covers the nature and functions of money, credit and financial markets in the modern international economy, central
banking and effects of the interestand foreign exchange rates on the real economy.

BEC 4322: RESEARCH METHODS

This coutse is compulsory for students reading for the B.Sc. in (Business Administration) (Business Economics)
(Special). Itintroduces a complete set of techniques and concepts in conducting a scientific enquiry. This subject is
inclusive of these areas: the planning of social surveys, coverage of surveys, basic ideas of sampling, type of sample
design, experiments and investigations, methods of collecting information, questionnaires, scaling methods, response
errors, processing of the data, analysis, interpretation and presentation

BEC4323: DEVELOFMENT ECONOMICS

The objective of this course is to provide students with a comprehensive knowledge of development economics that is
useful in business decision-making. It encompasses, inter alia, areas of economic development, characteristics of
developing nations, theories of economic development and growth, poverty, and income distribution. The major focus
is on the Sti Lankan economy.

B 4324 INTERNATIONAL ECOMNOMICS

This course is designed to provide a specialized knowledge of international trade theory and policy and international
financial arrangements. The major areas of coverage include international trade theory, economic growth and
international trade, imperfect competition and international trade, international trade policy, tariffs and non-tariff
bartiers, political economy and international trade, preferential trading arrangements, international trade and economic
development and exchange rate markets and international macroeconomic policy.

BEC 4325: APPLIED ECONOMICS

The objective of this course is to provide students with an in-depth knowledge of the practical aspects of the Sti
Lankan economy and the impact of globalisation. This subject covers these areas: economic performance, outlook,
issues and policies, national income and expenditure, agriculture, industry, economic and social overheads, prices and
wages, labour force and employment, fiscal and budgetary operations, trade, balance of payments and tourism and the
financial sector. After completing this course, students will possess a comprehensive knowledge of the Sri Lankan
economy in the globalization context.

BEC4326: INDEPENDENT STUDY OF BUSINESS ECONOMICS

This is a compulsory course mainly focused on the application of research methodology in economics. The department
is concetned primarily with what one thinks of as case studies of individuals, small groups or institutions rather than
large-scale surveys. Students are required to write an independent research report under the supervision of one senior
academic member of the department or a department approved person outside the department.
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-E@ _- : Evolution

The Department of Commerce was set up in the Vidyodaya Campus of the
University of Sti Lanka in 1973 concurrently with the establishment of the
Faculty of Management Studies & Commerce under the University re-
otganization scheme in 1972. The department commenced the prestigious
four-year B.Com (Special) degree programme initially in all three languages -
Sinhala, Tamil, and English. Later, the Tamil medium was discontinued as
faculty competent to teach the degree curriculum in Tamil was not available and
as degree programmes in Commetce in the Tamil medium were introduced in
other universities, especially in the North ‘and East of Sri Lanka. The
depatrtment was proud to run a highly reputable and successful B.Com (Special)
degtee program in Sinhala and. English with students initially allocated from
among those sent to the Faculty of Management Studies and Commerce and
afterwards directly from the University Grants Commission. The Department
currently conducts its programme in the English medium only. Currently, it has
a total of over 500 undergraduate students. In 1992, a major curriculum revision
was implemented to give students an opportunity to specialize in one of the
subject areas of International Trade, Marketing and Accountancy in the final
year of the degree progtamme. This has opened tremendous opportunities for
students by expanding employment opportunities upon graduation.

In addition to the internal degree programme, the department has an external
degtee programme in Commerce for externally registered students. At the start,
the department offered a four- year B.Com (Special) external degree program
with first year being the foundation year. Subsequently in 1996, the special
external degrec was replaced by a three- year general external degree
programme in Commerce.

The depattment had been a substantially large one in terms of teaching faculty
which once stood at well over thirty lecturers including a Professor. Following
the restructuring of the Faculty of Management Studies and Commerce in
2001, the department was down sized and academic staff in the department was
reallocated among other departments created under the Faculty restructuring
initiatives. Currently, the department has around ten academic staff members
including a Professot, and five of them are Senior Lecturers with postgraduate
qualifications and extensive teaching and research experience. The full time §
academic staff of the Department is supplemented by a team of visiting
lecturers holding higher academic and professional qualifications with wide
expetience in the industry. The Department is assisted in teaching by other *
departments of the faculty in the relevant subject areas.

p
4.2 Programme Objectives

The objectives of the B. Com. Degtee programme is to produce graduates
equipped with knowledge, skills, and attitudes to meet the challenges of
modern business organizations in the face of stiff competition and a turbulent
global and local economic environment.

The Nature of the Programme

The curticulum of the B. Com. Degree provides a carefully blended subject
combination of FEconomics, Accountancy, Management, Decision Sciences
and Commercial Law. The cutriculum was recently revised to lay a broad and
sound foundation for students to pursue professional careers and more
.\“advanced study in Commerce and Management. '
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J:r Employment Opportunities and Professional Links

3.4.3 Employment Opportenities and Professional Links
The B Com, (Special) degree progmmme enjoys wide recognition worddwide. B Com. graduases of the
{nmversity of 80 Jayewardenepura have been pwarded full marks in the Australian Migration Programme.
Most professional bodies such as CIMA-UK and ACCA-UK, etc. have recognized the B, Com. (Special)
degree qualification and grant exernptons for B.Com (Special) degree helders.

Industry sutveys have revealed that B. Com. (Special) degree holders from the University of Sri
Jayl_-lp;;q_['dl:n epura are preferred over those with other qualifications in the industry both private and public.
The internship programme of the Department in the final year has beeadened the scope of opportunities for
B. Com. Degtee holders and enhanced their potential for securing gainful employment speedily

Course Course Title Course | Contact| Credit Service
Code Status | Hours | Hours | Depurtmen
Year II: Semester I

COM 2320 | Advanced Financial Accounting I Major 45 3 COM
COM 2321 | Macroeconomics Major 45 3 COM
BCC 2320 | English IIT (Professional Communication T) Major 45 3 BCC
HRM 2320 | Human Resource Management Major 45 3 HRM
MAR 2323 | Marketng Management _ Major 45 3 MAR
Total Credit Hours 15

[ Year II: Semester I1

COM 2322 | Cost Accounting Major 45 3 COM

COM 2323 | Commercial Law Major 45 3 COM

FIN 2321 | Financial Management Major 45 3 FIN

DSC 2322 | Operations Management Major 45 3 DSC

BCC 2321 | English IV (Professional Communication II) Major 45 3 BCC
Total Credit Hours 15

. Year ITI: Semester 1

COM 3320 | Advanced Financial Accounting II Major 45 3 COM

COM 3321 | Economic Analysis for Managers Major 45 3 COM

COM 3322 | Cotporate Law Major 45 3 COM

COM 3323 | Management Science Major 45 3 COM

BUS 3320 | Chgamizational Behaviour Major 45 3 BUS
Total Credit Hours 15

COM 3324
COM 3325
COM 3326
COM 3327
ITC 3325

“Total Credit Hours

Year III: Semester I

Advanced Cost Accounting Major 45 3 COM

Taxation I ( Personal Tax) Major 45 3 COM

Auditing Major 45 3 COM

Research Methodology in Commerce Major 45 3 COM

Maragement Information Systems Major 45 3 ITC
15
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m Awards and Scholarships

Year I'V: Semester 1

COM 4320 | Taxation II (Corporate Tax) Major 45
COM 4321 | International Trade Major 45
COM 4322 | Theory and Practice of Banking Major 45

COM 4023 | Independent Study
COM 4024 | Internship

BUS 4320 | Strategic Management Major 45
COM 4327 | Current Issues in Trade and Commerce Pdajor 45
Total Credit Hours
Year ['V: Semesier 11
COM 4323 [ Independent Study Major/
Optional 45
COM 4324 | Internship Majot/
Optional 45
COM 4325 | Management Accounting Major 45
COM 4326 | International Finance Major 45
ITC 4325 | Electronic Business Major 45
ACC 2323 | Computer Based Accounting Major 45
Total Credit Hours

Professor Hema Wijewardena Gold Medal
This medal was established in 1994 by Professor Hema Wijewardena, the founding Head of the
Department, a former Dean of the Faculty of Management Studies and Commerce and a forme
Professor of Commerce at the University of Sri Jayewardenepura. He was a Professor of Accounting
and is currently Honorary Principal Fellow in the School of Accounting and Finance at the University off
Wollongong, Australia.

The Professor Hema Wijewardena medal is awarded annually at the university convocation to a studen
who obtains the highest overall GPA (Grade Point Average) wirh a First Class Division Pass in the B3
Com. (Special) Degree Programme. The medal may be awarded to a student who obtains a Second Clas
(Upper Division) Pass with the highest overall GPA if there is no First Class Division Pass.

Hirdaramani Memorial Scholarship
This scholarship is awarded annually by the Hirdaramani Group of Companies in memory of the late

Degree Part I examination.

Students' Associations

Commerce Society (COMSO)
Commerce Society is the student association affiliated to the Department of Commerce. The society
operates under the direct purview of the department by a committee elected annually from among the
members of the society. Membership is open to students registered in the Bachelor of Commercé
(Special) degree programme. The head of the department serves as patron of the society. The maift
objectives iaf the society are to facilitate and organize activities to enhance the knowledge and skills of
the members, compile and publish newsletters and magazine in the field of Commerce, organiz®
workshops and other selevant events to develop and inculcate right attitudes and personal attributes
among members to engage in any other activities deemed necessary to promote the image and well-

N being of the department.
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Mr. Bagawandas Hirdaramani and the late Mr. Nanda Hirdaramani, founder members of the!
Hirdaramani Group. It is offered to a student who obtains the highest GPA in the B. Com. (Special):
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Members of the Academic Staff

prof. E. Dayaratne
B. Com. (Special) (Peradeniya); PGD (Dev. Econ) (Colombo); MA (Econ) (Thammasat)

Mr. S. S. Naotunna

B. Com. (Special) (Vidyodaya); MBA (Ottawa)

Mr. E.A. Dharmadasa

B. Com. (Special) (Vidyodaya); PGD (Fin Mgt.) (MSM-Netherlands), MBA (Leuven)

Dr. S.W. Hirantha

B. Com. (Special) (SJP); PGD (Econ) (Essex-UK); MA (Int. Econ) (Essex-UK); Ph.D. (Nagoya-Japan)
Mr. S. Sarath Mathilal De Silva

BA (Special) (Vidyodaya); MA (SJP); PGD (Land Sett.& Dev.) (Colombo); LL.B {(Colombo); LL.M (Colombo); Attorney-at-Law
Mrs. E. A. G. Sumanasiri

B. Com. (Special) (SJP), MBA (Colombo), CIMA Passed Finalist (UK)

Mr. M. A. N. Chandratilaka

LL B (Special) (Colombo), LL.M (Wolverhampton-UK), Attomey-at-Law

Mr. G. S. Mapitiya

BSc. (Accounting) Special (SJP) ACA, (Chartered Accoutant), ACMA, ACPM

Ms. K. M. V. Sachithra

B. Com, (Special) (SJP)

Ms. G.A.C. Sajeevi

LL.B/(Honours) (Colombo), Attorney-at-Law, CIMA Passed Finalist (UK)

Ms. W.M.S.A. Jayathilake
B.Com. (Special) (SJP)

Description of Coutses offered by the Department of Commerce

FMC 1320 POLITICAL AND LEGALENVIRONMENT
This course consists of two subject areas, namely, Political Environment and Legal Environment.

LEGALENVIRONMENT

This course is an introductory course in law and provides an introduction to the legal system and system of
administration of justice in Sti Lanka. The coutse enables students to understand the nature and televance of law in
management studies and commerce. The topics covered include definition of law, legal system of Sti Lanka, coutts
system of Sri Lanka, administrative tribunals in Sti Lanka, and source of law in Sti Lanka.

COM 2320 ADVANCED FINANCIAL ACCOUNTINGI

This course aims to advance students' ability to prepate and present accounts in accordance with relevant standards,
impart a thorough knowledge and understanding of accounting principles, concepts, and techniques applicable to the
selected topics and, create and develop an awateness of significant events and current issues concetning financial
reporting, It encompasses the regulatory framework of financial reporting, the conceptual framework of accounting,
issue and redemption of shares and debentures, preparation and presentation of financial statements of limited liability
companies, earnings pet shate, capital reduction and re-organization, branch accounts, hire purchase and leases.

COM 2321 MACROECONOMICS

The main objective of this course unit is to provide the students with theotetical understanding and knowledge to
analyze the behaviour of an economy as a whole. This cousrse encompasses theories and policy questions in
it macroeconomics and deals with the concepts of national income, determinants of national income and employment,
g thes and the government's role in the economy. It also covers closed and open economy macroeconomic analysis.

COM 2322 COST ACCOUNTING
[ls ak® This introductory level course provides basic knowledge and skills in cost determination of a product and cost control
elements. The topics covered include the role and scope of cost accounting, classification of costs, accounting and
control for matetial, labour and overheads, basic job order and process costing, standard costing and simple variance
analysis, integrated accounts and reconciling the cost and financial records.
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COM 2323 COMMERCIAL AW
This course introduces the fundamentals of commetcial law as related to the commercial sector in Sy Landl
enables the students to acquite a basic knowledge to understand and deal with commercial issues with legal juyy, : :
The areas coveted are law of contract, law of partnership, law of sale of goods, law of agency, law of | 3
consumer protection law, intellectual property law, bill of exchange law, law of consumer credit, and tnirpg
industrial law. ¥

COM 3320 ADVANCED FINANCIAL ACCOUNTINGII
This is an advanced level course which aims to develop a thorough knowledge and understanding of the Aol
principles, concepts, regulations, and techniques as applicable to the selected complex topics. The main areag .,
include preparation of consolidated financial statements under different group structures, accounting for vy by
in associates, interests in joint ventures, mergets and acquisitions, deferred taxation, foteign cuttency irags _;.'
accounting for changing prices, analysis and interpretation of financial statements, preparation of acepyg,
specialist organizations and cutrent issues and developments in financial accounting.

COM 3321 ECONOMIC ANALYSISFOR MANAGERS

This course is designed to provide a basic knowledge of the application of economic theory and decision nricnep
in management decision-making. The use of economic tools to study the business envitonment and to jreps
efficiency and effectiveness of the business decision-making process is emphasized. This course enables stueleqjs
analyse business issues as confronted by business organizations and to make recommendations to improve by
decision making, The major areas include demand and supply analysis, quantitative demand analysis, thespy
individual behavior, business and economic forecasting, production process and costs, market models - cosriprig,
markets, monopolistic matkets, monopolistically competitive markets, oligopoly matkets- and game theory, Pt
strategies for firms with market power, pricing and employment of inputs, and governmentin the market place.

COM 3322 - CORPORATE LAW
This course aims to acquaint the student with legal principles, statutory controls, rules, and regulations piner i
| . companies, and secutities such as stocks, bonds, and unit trusts in Sti Lanka. It enables the student to upgly ;:
knowledge acquired through the course in different business related situations with legal implications. The main e
covered include the legal basis of corporate existence, formation of a company, articles of association, mimira
of association, share capital and debentures, corporate governance, meetings and resolutions, accounts and ;
| dissolution of companies and the law relating to securities.

COM 3323 MANAGEMENT SCIENCE
This course provides an ovetview of the nature and applications of Management Science / Operations [tescanh
(MS/OR). Solving a variety of practical problems using management science techniques and models will enahis
students to formulate mathematical models to solve practical problems, find solutions and interpret the results as il
may be requited to do in decision making as managers and business executives of enterprises. Topics stch
introduction to management science, linear programming (LP), model formulations, the graphical method, rmpks
method, duality and sensitivity analysis, transportation and assignment problems, project scheduling, PERT/ o P
netwotk and decision theory ate covered. |

COM 3324 ADVANCED COST ACCOUNTING
This is an advanced coutse in cost accounting which is built on the fundamentals introduced in COM 2322: st
Accounting offered in the second year. The major areas covered include cost behavior and cost estimation, joint and b
product costing, service costing, marginal costing and cost volume profit analysis, activity based costing, achvar
standard costing applications, current approaches to cost control such as learning cutves, life cycle costing and just-#-
| time principles.

| —
I COM 3325 TAXATIONI PERSONALTAX
This is an intermediate level course aiming at providing a comptehensive knowledge and skills required to deal with 5
Lankan income taxation for individuals. It covers basic concepts of income taxation, sources of income, income fratl
employment, rent, interest, annuities, toyalties, property, dividend, capital gains and losses, profit from trade, husiiesh
profession atid vocaton, exclusions, allowable deduction, statutory income, determination of assessable |moiimit
determination of taxable income, calculation of tax, tax credits and self-assessment scheme.

COM 3326 AUDITING
f This is an advanced level course which provides an in-depth knowledge of auditing standards and principles, practc:
techniques and procedures to be used by auditors for certifying financial statements. Areas covered include srasimf!
audits, audit planning and documentation, materiality and audit risk, assessment of risks and internal control systems;
audit test, audit sampling, audit evidence, audit reports and audit opinions, auditor's liability and professional ethics.
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--._I;Tr"-_l 1377 RESEARCH METHODOLOGY TN COMMERCE
T]|.1'~ course b5 designed to familiasize seudenrs with the basic concepes, tools and echmiques of research methodalagy as
.IL'I-I irt peseareh in the feld of commerce. On the completion of e oourse, spudents are regquired o compile 3

esearch nropoial which serves as a working plag for COM 432%: Independent study (research projeet) in the fourth

'c_-l.f-TI"f epics covered include rescarch process, writing a resesrch proposal, selecsion, and formulation of a research

- bjem, sescarch design, sample design, sampling procedures, questonnaire design, dat collection methods,

o qpiPETIENTS anel sepling rechaigues, stutistical techniques for data malysis and repostwnang.

" COM4320 TAXATIONII CORPORATE TAX

This an advanced Jevel course which provides students with 1 practical knowledge of Sri Lanka corporate tax and deals
with corporate tax system covering different types of entities including companies, partnerships, charitable institutions,
rrade associations and  societies, tax incentives and tax holidays, appeal procedute, application of value added tax and
other taxes applicable to business organizations.

— COM4321 INTERNATIONALTRADE

This course focuses on theories, policies, practices, and other implications of international trade. The major areas
include introduction to international economics, international trade theories, the modern theoty of international trade,
offer curves, Heckscher-Ohlin theory, commercial policies, economic integration, customs union and international
trade and economic development.

R

COM 4322 THEORY AND PRACTICE OF BANKING

This is an intermediate level course that provides the student with knowledge of the theory and practice of the banking
operation especially in the context of the banking system in Sn Lanka. The muajor areas include different banking
systems, the banker-customer relationship, negortiahle instraments, duties and responsibilities of the eollecting banker
as well as paying banker, ancillary banking services, types of advances, principles of lending and it enational hanking
operations.

COM 4023/ 4323 - INDEPENDENT STUDY

This is a research project which requires students to undertake a research study on a topic in the field of commerce and
industry. It is an optional course and students taking independent study ate requited to submit a report/ dissertation.
Both theoretical and empirical studies pertaining to any area of significance to industry and the economy are
accommodated. A lecturer is appointed as a supervisot to provide academic guidance from formulation of the problem
to report writing. To prepate students on the fundamentals of a research project, a preparatory course on research
methodology is given in the third year and a tentative research proposal which serves as a working plan of this course
unitis prepatred by students.

COM 4024/ 4324 - INTERNSHIP

Internship or industrial training provides an opportunity to complete training in an organization approved by the
Department. This course component intends to provide a supervised learning and work expetience in areas pertaining
to the general field of commerce and management with a view to promoting the overall quality of the program of study
and enhancing the employability of students reading for the B.Com (special) degree. A minimum of 450 working hours
pet semester must be completed to earn three (3) credits assigned to the coutse.

COM 4325 - MANAGEMENT ACCOUNTING

The course aims to help students develop a thorough knowledge and understanding of the theory, principles, concepts,
and techniques used in management accounting primarily to assist managers in running a mote effective business and to
critically examine the suitability and effectiveness of management accounting approaches for a variety of management
challenges. Topics covered include the role of management accounting, advanced cost volume profit applications,
short-term operating decisions, pricing and product mix decisions, capital expenditure decisions, budgeting,
decentralization and performance measurements, responsibility centres and transfer pricing, activity based
management, environment and social management accounting and strategic management accounting,

COM 4326 - INTERNATIONAL FINANCE

This course ptovides a basic knowledge of international finance, and shows how the international financial
environment affects giant multinationals as well as other firms involved in international trade and transactions. This
encompasses the study of foreign exchange markets, foreign exchange rate determination, international parity
conditions, managing foreign exchange fisks and exposure, and optimal policy tools to manage the international
financial environment.

COM 4327 - CURRENT ISSUES IN TRADE AND COMMERCE

This course deals mainly with current issues in trade and commerce and is based on research and other articles in
academic journals and business weeklies. This course imparts necessary training and skills to students to understand and
analyse domestic and global issues affecting the petformance of trade and commerce. The course content by and large

__depends on the pressing and significant issues at the time.
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We, Department of Decision Sclences
Prodiuces graduates in operanons &
rechnology Management with problems
solving skills, analvtical think and
communication skills.
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-1%1 ' Evolution
Operations Management/ Production Management was taughtin almost all the
degree programmes offered by the FMSC until 2001. With the formation of the
new department of Information Technology and Decision Sciences in 2001
under the faculty restructuring programme, it was decided to offer Operations
Mangement Subject in the management common degree programme. The
department felt that there was aneed fora degree programme in the Opetations
Management area as it was one of the main functional areas of a business.
However, it was found that Operations Management alone was insufficient as
the modern operations managers had to make decisions regarding rapidly
changing technologies as well. Therefore, the department initiated the
development of new degree programme in 2002 and the University approved
the programme in 2003. The department also felt the need for two separate
departments for future progress and development of the two degree
programmes in their respective fields. In Septembet 2007 the University Grants
Commission approved the new degree programme and the proposal for
splitting the Department to form two departments, Department of Decision
Sciences and Department of Information Technology. Due to the nature of the
subjects to be offered under the degree programme it was decided to select
students through an aptitude test. The first batch of students was admitted to
the new degree programme in 2008. Howevet, due to practical difficulties, the
department decided to select students for this degree programme too
..Miccording to ctiteria givenin 2.3.2,

52 ) Programme Objectives

Actvities performed by the operanons managess include: improving quality of
manufactured products or services, selecting and implementing appropoiate
technologies, increasing productvity, managing projects, planning and
scheduling productions, and constructing models oo ficilicare decision making
to improve profits or reduce costs. Hence, this degree programme oovers
philosophies, issues, theores and implementation of management princples,
in particular, pertaining to Operations and Technology Management. Students
are expected o go through a practical training programme in addition to class
room learning at the university to gather much needed exposure wo the udustry,
This programme focuses on developing problem solving shills, analytical
thinking, coemmunication snd the implementaton of cumng edge
sechnolomies. These skills are needed to deal with operational problems faced
by managers in manufacturing, services and public organtzations. With these
skills, Operations and Technology Managemenr graduates will be in a better
position to guin employment and perform up w the expectation of
management so that their contribution to national developmentis azsured.

N

_ Employment Opportunities

Operations and Technology Management is a broad academic and a
professional discipline, which has vast employment opportunities in
manufacturing and service sectots as operations managers, project managets,
inventory and warehouse managers, distribution systems managefs, purchasing
managers, etc. This degree programme is the first of its kind in addressing
overall employment opportunities in line with developed countries. Moteovet,
management schools and universities in developed countries give top priofity
to this academic discipline because it promises —more employment in
management and its contribution to organizational competitiveness is vital.
Since this is the fitst programme introduced in Sri Lanka, graduates can expect
low compettion for employment.
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e 3'7: B.Sc. Operations and Technology Management (Special) Degree Programme Structure
for Years II, IIT and IV.

e

Course
Code

Course Title

Coutse
Status

Year II: Semester 1

Contact
Hours

Credit

Hours

Service
Peparumen

DSC 2320 | Statistical Analysis for Management Major 45 3 DSC
BCC 2320 | English 111 (Professional Communication) Major 45 3 BCC
BEC 2320 | Macro-Economics Major 45 3 BEC
HRM 2320 | Human Resources Mahagement Major 45 3 HRM
MAR 2323 | Markenng Management Majot 45 3 MAR
Total Credit Houtrs 15

Year I1: Semester II
DSC 2322 | Operations Management Major 45 3 | ITC
DSC 2323 | Technology Management Major 45 3 DSC
ACC 2320 | Cost & Management Accounting Major 45 3 DSC
FIN 2321 | Financial Management Major 45 3 DSC
EMV 2325 | Natural Resources Management Major 45 3 EMV
Total Credit Hours 15

Year III: Semester I
DSC 3320 | Operations Research Major 45 3 DSC
DSC 3321 | Supply Chain Management Major 45 3 DSC
BUS 3320 | Organizational Behaviour Common 45 3 BUS
MAR 3322 | Product and Brand Management Major 45 3 MAR
BEC 3323 | Manugerial Economics Minot 45 3 BEC
Total Credit Hours 15

Year III: Semester I1
DSC 3322 | Total Quality Management Major 45 3 DSC
DSC 3323 | Advanced Operations Research Major 45 3 DSC
DSC 3324 | Operations System Design and Management Major 45 3 DSC
HRM 3324 | Employee Health and Safety Management Major 45 3 HRM
ITC 3325 | Management Information Systenis Common 45 3 IT

' Total Credit Hours 15

Year IV: Semester 1

62

DSC 4320 | Opetations Planning and Control Major 45 3 DSC

DSC 4321 | Research Methods for Operations hManagement  Majot 45 3 DSC

BUS 4320 | Strategic Management Common 45 3 BUS

MAR 4322 | Personality and Skills Development Major 45 3 MAR

One of the Elective

DSC 4322 | Industrial Policy Elective 45 3 DSC

DSC 4323 | Statistical { Jualiry Control Elective 45 3 DSC

Total Credit Hours 15
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Year IV: Semester IT

DSC 4324 | Service Management Major 45

ITC 4328 | E-Commerce Major 45

BUS 4329 | International Business Management Major 45
One of the Electives

DSC 4625 | Operations and Technology Management
Research Project Elective 90
Or

DSC 4626 | Internship Elective 90
Or .

DSC 4327 | Technology Transfer Elective 45
And

DSC 4328 | Simulation Elective 45

_ Members of the Academic Staff
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Prof. T. M. B. Palawatta

B.Sc. Maths. (Special) (SJP); MBA (Leuven)

Mr. D. S. P. Jayasooriya

B.Sc. Maths. (Special) (SJP); M.Sc. (App. Stat) (Colombo)

Dr.S.T.W. S. Yapa

B.Sc. Indusrial Management (Special) (Kelaniya); MBA (PIM- SJP); PhD (Sheffield Hallam)
Mrs. Dileepa Wedage

B.Sc. Maths. (Special) (SJP); M.Sc. (Stat) (Colombo)

Mr. T. S. M. Amarasena

B.Sc. Mgt. (Pub) (Special) (SJP}; MBA (Int. Bus.) (AIT/Oxford);

Mrs. M. W. A. de Silva

B.Sc Maths. (Special) (SJP); MSc (App. Stat) (SJP)

Mr. L. H. T. de. S. Wickremasooriya

B.Com. (Special) (SJP); PGD (Bus. Stat) (SJP); MCom (Kelaniya)

Mr. S. R. Ginige

B. Sc Maths, (Special) (SJP); PGD (Bus. Mgt)(Colombo); MSc (App. Stat) (Peradeniya)
Mr. Duminda Kuruppuarachchi

B.Sc Statistics (Special) (SJP); Diploma in IT (BCS, UK); PGD (Bus. Mgt) (Colombo);MBA (MOT)(Moratuwa)
Mrs. C. W. C Silva

B.Sc Statistics (Special} (SJP); MBA (MOT})(Moratuwa)

Mrs. Nilakshi W. K. Galahitiyawe

B.Sc Marketing Management (Special) (SJP); M Sc (Management) (SJP)

Mr. A. N. Wickramasekara

B, Sc. Statistics (Special) (SJP)

Ms. N.P. Parameshwara

B.Sc. in Management and Informathion Technology (Special)(Kelaniya) BIT (Colombo)

Ms. N.A.D.D.U. Jayawarena
B.Sc. Statictics (Special) (SJP)
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0 i :-;.' Description of Courses offered by the Department of Decision Sciences

i DSC 1320: BUSINESS MATHEMATICS

This coutse, the first course in mathematics, introduces students to basic principles, laws and rules necessary to develop
an overview of application capabilities of the subject matter in the field of business and economics. The course covers
functions, differentiation of functions, maxima and minima of functions, partial detivatives, integration, and area under
cutve and between curves and mathematics of finance. The course also includes the applications of differentiation and
integration in business and economics. Under the applications of differentiation, topics such as profit maximization,
cost minimization, elasticity of demand, and marginal analysis are discussed. The major topics covered under
applications of integration include marginal revenue and matginal cost, consumer's surplus, producers' surplus, total
change in revenue, etc.

DSC 1321: BUSINESS STATISTICS  ~

This course provides an introduction to the fundamental concepts, principles and methods of Business Statistics. The
topics include  descriptive techniques, probability theory, probability distributions and inferential techniques. The
majot topics discussed under descriptive techniques include data collection, presentation and otganisation and
statistical summary measures. Three important theoretical distributions, namely, Binomial, Poisson and Normal
distribution are discussed under probability distributions. The majot topics under inferential techniques include
sampling and sampling distributions, estimation and hypothests testing.

DSC2320: STATISTICAL ANALYSIS FOR MANAGEMENT

This course emphasises on understanding, and interpretation of statistical information and using them to form sound
judgments in business situations. Itincludes data analysis techniques such as ANOVA, Regression, Time Seties Analysis
and Non-Parametric methods. Statistical software will be used to petform data analysis using these techniques.

DSC 2322: OPERATIONS MANAGEMENT
This coutse, the first course in Operations Management, introduces the students to key concepts, principles and design
techniques that ate essential to develop an appreciation of their uses in the field, and their interactions and relationships
with parallel management activities in order to cultivate a general understanding of the field as a totality. Major topics
include operations strategy and competitiveness, product design and process selection, total quality management,
capacity management, layout planning, job design, work measurements, supply chain management, inventory control,
business process re-engineering and manufacturing and service strategy.

DSC2323: TECHNOLOGY MANAGEMENT

This course provides the students with an undetstanding of the primary relationship of technology to the strategic
position of the firm. First, it emphasizes the importance and role of technology in determining the organization's
competitive advantage and its distinctive competence. Second is the drive for acquiring new technology, management
of innovation and technology development in otganizations. This will be done by conscious design of the organization
upon selection of approptiate technology in line with its focused business strategy.

DSC2221: QUANTITATIVE TECHNIQUES

This is a two-credit course specifically designed for the students following the B.Sc. Estate Management and Valuation
(Special) Degree Programme. Undet this course, students learn data analysis techniques such as ANOVA, Regtession,
and Time Series Analysis. Statistical software is used for data analysis using these techniques. Further, topics related to
trigonometry which are essential for students following the above mentioned degree programme are also taught in this
programme.

DSC 3320: OPERATIONS RESEARCH

This course is designed to give a basic introduction to fundamental concepts, methods and techniques of operations
research (OR). The topics include definition of OR, scope of OR, the OR problem solving process, models and
modelling in OR, model formulations of linear programming (LP), the graphical method and the simplex method for
solving LP problems, special cases of LP ptoblems, definitions of the dual problem, primal dual relationship, economic
intetpretation of duality, dual simplex method, sensitivity ot post optimal analysis, determination of starting solutions
and solution of transportation problems, special cases of transportation problems, Hungarian method and an
application of the assignment problem, project scheduling with certain activity time and time/ cost trade off in PERT/
CPM net works.

{l

|
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DSC3321: SUPPLY CHAIN MANAGEMENT
This course is an introduction to the supply chain conceptand explores the management of supply chains ¢, :
an organization's overall supply efficiency. Further, it develops an understanding of key drivers of suppl 3
petformance and their inter-relationships with strategy and other functions of the company such s th c
manufacturing and accounting. Other concepts included are the definitions of supply chains, identiﬁcation]
an overview of methods, processes, and systems used in the operation of supply chains, and the applicyy,

methods, processes, and systems to improve supply chain performance.

e
Eliyg

DSC3322: TOTAL QUALITY MANAGEMENT
This course provides the student with the undetlying principles and techniques of Total Quality Management
with emphasis on using quality as a strategic tool to gain competitive advantage. It emphasizes the IMpietn. 3
embedding TQM into the otganizational culture. Topics covered include a historical petspective on quality, teachp,,
quality “gurus”, TQM models, standards, and implementation guidelines, application of Six Sigma and quality 1y,

DSC 3323: ADVANCED OPERATIONS RESEARCH
This is an extension of course DSC 3320 Operations Research. Major areas include advanced topics in jjj
programming, integer programming, dynamic programming (multistage programming), decision theory, gameg ..
queuing theory with management applications. Students are provided with knowledge to apply quantitative techig
to solve various business problems especially in the opetations management departments of both manufacturing 4
service organizations. Even though various quantitative techniques are successfully used by large as well as g
companies in the developed countties they are hardly used in Sti Lanka. Therefore, the emphasis of this course wy,
on practical applications rather than on theory.

DSC 3324: OPERATIONS SYSTEMS DESIGN AND MANAGEMENT
This course unit aims to develop learners' understanding of the issues and dynamics associated with the design upl
management of modern operations systems of both service and manufacturing organizations. This module cxplaig
the techniques available for the effective design and management of operations systems. Topics include design if
production and operations layouts, job designs, wotk measurements, group technology, work cells, and celil
manufacturing, automation and robotics. Applications of information systems to design ate also exploted in the courg
Special attention is paid to lean manufacturing systems during this course.
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DSC 4320: OPERATIONS PLANNING AND CONTROL
This course is aimed at providing students with knowledge and skills required to design and manage planning ani
control systems for manufacturing and service organizations. It provides an overview of the relationship of produci .
planning and control to the operations management function. The content of the course deals with translating a 4
forecast into a viable production plan to coordinate, execute and control the activities of an operation to ensure that
organization's goals are met in a cost effective manner. The topics include material requirement planning (MRP), juss
in-time (JIT), facilities planning, capacity planning, production planning, scheduling, demand management i wth r
current topics of operations management.

DSC 4321: RESEARCH METHODS FOR OPERATIONS MANAGEMENT
Even though this coutse has been designed as a prelude to DSC 4307, this is a compulsory course for all students. 15
objective is to provide students with the theotetical knowledge required to carry out a research study in i€
Operations/Technology Management area. Quantitative as well as qualitative research methods are discussed un
this course. Using selected examples, this coutse introduces students to a variety of ways of conducting research in
Operations/ Technology Management. At the end of this course the students will have the ability to conducta researchh
study from the statt to the end. During the course the students will develop a research/project proposal. The it
included in this course are fundamentals of research design, survey design, sample design, data input, statistical analysts.
and writing the research report. Students learn how to use statistical techniques and statistical software such as SPSSt0
analyse data.

DSC 4322: INDUSTRIAL POLICY
The objective of this course is to provide future managess with a therosgh understinding of the interdependenctss
between business strategy and economic policies of the cousntry and how zesearch and development actraties 4t 68
industry level as well as the individual organization level are affected by movernment polices. Too often, frotecy
decisions are made by government officials with little knamledime of what the business conmunity's comcerms are Ar

all too often, business leaders, not just in major corpotations hus i ssmaller pares as well, find themselves suddenly het by
adverse policy decisions that they could have avoided or at lunse adjusted o, had they pro-actvely sought ndialomes it
public authorities at the right time. Some of the questions thar will T discussed i this course are the objectives 2902
consequences of national and supranational industrial, trade, and compention poleies, how o deterpune the:
appropriate dividing line between activities best left to the privane seceor and those necessitting active goverame?
involvement, the consequences to the firm competing in glishal markers of disparate nationnl government policses A0
how conflicts ate tesolved. The coutse especially compares the &1 Lankan situanon with siruasons prevatling in st
Asian countries such as South Korea, Hong Kong and Singapore.
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DSC 4323: STATISTICAL QUALITY CONTROL

The objective of this course is to acquaint students with statistical thinking and its role in total quality, emphasizing its
use to monitor and improve processes and to identify sources of process vatiation. Further, it prepares students for
further study in statistical methods for product and process improvement such as design of experiments. Topics
covered ate introduction to statistical thinking, attribute control charts, variable data control charts, process capability,
sampling and sub-grouping ptinciples, components of variation, measurement processes, the role of design of
experiments and special control charts.

DSC 4324: SERVICES MANAGEMENT

Services management techniques are important for managers to improve skills in managing efficiency and quality. The
major topics enwered include service strategy and competisveness, service producovity, vithug of the customer, the
effect of technalogry nn services management, design and delivery of service sysems, managmy demand and supply in
setvices, pricing of setvices, service quality and improversent, service innpvasons, wasting for services and service
inventory systems. Services management in the international arena is also covered in the course.

DSC 4625: OPERATIONS AND TECHNOLOGY MANAGEMENT PROJECT/ RESEARCH

This project / research helps students to put knowledge and skill acquired so far into practice and apply the techniques
in a practical setting so that they gain much needed practical exposure. They are required to conduct this project /
research under the dual supervision of a lecturer of the department and a practising operations manager. Students are
expected to carry out a professional research project by using the methods and technologies learned in DSC 4303 and
are expected to submit a report at the end of the semester.

DSC 4626: INTERNSHIP

The objective of this course is to provide students with an opportunity of exposure to the real world of work. They are
expected to wotk in the operations/technology management department of a manufactuting ot service organization.
Even though the department provides every support needed, it is the responsibility of the student to find a suitable
placement. At the end of the course students are expected to presenta report based on the experience gained and face a
viva. The department assigns a faculty member for counselling on matters relating to the internship and ideally the
organization appoints a mentor from the organization.

DSC4327: TECHNOLOGY TRANSFER

The objectives of this course are to gain an understanding of the broad context of the technology transfer process,
including information regarding the key components involved in the transfer of technology as well as the various
technical methods used and their application in the transfer of technology. Also discussed is the role and growing
importance of technology transfers in international business and trade, in particular, in accelerating technological
developments, lowering costs, and boosting sales. Some technical aspects of technology transfers are covered together
with economic and legal aspects of fundamental impottance.

DSC 4328: SIMULATION

Simulation is one of the most powetful tools available to decision-makers responsible for the design and operation of
complex processes and systems. Since the 1950s, computer simulation has been used to tackle a range of business
problems leading to improvements in efficiency, reduced costs and increased profitability. Simulation has become an
indispensable problem solving methodology for operations managers in an increasingly competitive wotld. The
objective of this course is to provide students with a basic understanding of = the modelling and simulation process.

During the course students learn to develop models and simulate them using a simulation software package such as
ARENA.
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The profession of Estate Management had its origin with the beginning of
human civilization when man decided to live in huts in hamlees cultivating their
own plot of land. The hut he built and the plot he cultivated had to be
managed. This in essence is Estate Management, Le., property development
and its management during its useful life. Owver 2 hondred years ago it received
professional status with the estblishment of the Royal Instmute of Chartered
Surveyors of London. Later a degree progrumme was established - the
University of London, Dunng the colonial days the valuation officers in Sri
Lanka were Europeans trained in the United Kingdom. After Independence in
1948, Sti Lankan staff was trained by sending them to the United Kingdom.
The first attempt to train the staff locally was made in the carly part of the
1950's with the establishment of the Diploma Programme in Valuation at the
Ceylon Technical College. This programme was later abandoned.

Having recognized the need for a degree course in Estate Management and
Valuation and in accordance with a proposal made by then Mamster of Finance
Dr. N.M. Perera in his budget speech of 1971/72, the degree programme was
established at the University of Colombo in 1972 and one year later this
programme was transferred to the Universiey of S Jayewardenepura. The
degree programme functioned as 4 unit of the Deparmment of Business
Administraton until the Department of Esmte Management and Valuation
was established 1 1980,

I Ge2 ': | Programme Objectives

¢ Transmit the knowledge and professional skills to the students enabling
them to serve in the fields of Valuation, Estate Management and Urban
and Regional Planning,

¢ Create a conducive environment for students to develop attitudes and to
gain necessary life skills, which would permit them to perform
competently.

¢ Promote research and publication in the ficld of real estate

Nature of the Programme

Having recognized the need for mult-disciplinary trmaining in land resource
managernent and the interselated and interdependent characrer of the flind-
based profession, the curnculum of the Esmre Management and Yaluation
Degree programme was designed to provide both theoretical knowledge and %
technical skifls. Fach sudent is required to complere an independent research
study on any of the fields such as Valuation, Estate Management, Urban &
Economics, Land Economics and Urban and Regional Planming in the final @
year of the programme. In addition, each student has to prepare a non - %
statutory valuation report in the third year and a statutory valuation report in
the final year.

Students also undergo practical training in the third and the final years of the
programme. The truning given to the stadents is of momethods. One soream
of training has been designed by linking the progeamme with the industry,
Accordingly, students in the thifd year of the programme underpo practical
training in the Government Valuation Department.  Becondly, the practical
training and project work associated with  subjeces such as surveying and
levelling, building construction, urban and regional planning is the other stream
of traiming given to the students. The annual survey camp further strengthens
the application of theory to practice.

The vital role played by computer and information technology in all disciplines
has been duly recognized in designing the course curriculum. Therefore,
computer software such as AutoCAD and Geographic [nformation System
(GIS) has been integrated with the subjects such as urban and regiomal planning
l\_nnd building construction.
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1 | 6-,4: _j‘lj' Employment Opportunities and Professional Links

The Estate Management and Valuation Degree programme is a blend of academic knowledge and
professional campetence. Hence, an affiliation with the professional institutions is of vital importance to
maintain this character, The two key insomnnns assaciated with the degree programme are the Institute of
Valuets of SriLankaand the Institute of Town Planners of SriLanka.

The Department also maintains strong links with the Government Valuation Department, Survey General's
Department, Utban Development Authority, National Physical Planning Department and the National
Housing Development Authority and Local Government Authorities.

Cateer opportunities available for the B.Sc. Estate Management and Valuation (Special) graduates are

¢ Ingovernment institutions related to the fields of valuation, real estate management, planning and urban
development, housing and envirenmental management

Local governmentinstitutions

Financial institutions

Real estate firms

Plantation sector otganizations, all of which handle a variety of activities related to planning,
\ development and management of real estate.

* & o &

65@ Programme Structure for Year II, Year III and Year IV

Table 3.8: B.Sc. Estate Management and Valuation (Special) Degree Programme Structure for
Years II, ITI and IV.

Course Course Title Course | Contact| Credit| Service
Code Status | Hours | Hours | Department
BCC 2220 | Professional Communication Major 30 2 BCC I
HRM 2220 | Principles of Human Resource Management Major 30 2 HRM
EMV 2320 | Surveying and Levelling I (Theory) 45
Surveying and Levelling I (Practical) Major 75 3 EMV
EMV 2321 [ Building Construction I (Theory) 1 45
Building Construction I (Practical) Major 60
Computer Aided Designing 1 j 30 3 EMV
DSC 2221 | Quantitative Techniques Major 30 2 DSC
BEC 2320 [ Macro Economics Major 45 3 BEC
Total Ctedit Hours 15
Year II: Semester 11 .
EMV 2020 | Soft Skills Development 45 None EMV |
EMV 2220 | Environmental Studies Major 30 2 EMV
EMYV 2322 | Surveying and Levelling II (Theory) 45
Surveying and Levelling I (Practical) Major 75 3 EMV
EMV 2323 | Land Economics Major 45 3 EMV |
EMV 2324 | Principles of Valuation Major 45 3 EMV [
EMV 2420 | Building Construction II (Theory) 45 |
Building Cost Estimation Major 45
Building Construction II (Practical) 60 |
Computer Aided Designing 11 30 4 EMV
'~ Total Credit Hours ' 15

J|
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Year III: Semester I

EMV 3320 | Law of Contract and Tort Major 45
EMYV 3321 | Geogtaphic Information Systems (Theory) 45

Geographic Information System(Practical) Major 60
EMV 3322 | Urban and Regional Planning 1 Major 45
EMV 3323 | Real Estate Finance and Marketing Major 45
EMV 3324 | Advanced Valuation (Theory) 45

Advanced Valuation (Practical Report) Major | 15
Total Credit Hours

Year II: Semester 11

EMV 3325 | Property Law Major 45
EMYV 3326 | Local Government Administration Major 45
EMYV 3327 | Utban & Regional Planning IT

(Theory/ Studio work and Practical work ) Majot 45
EMYV 3328 | Agricultural Valuation Major 45
EMV 3329 | Applied Valuation I 1 Major 45

Training Programme J - 80
Total Credit Hours

Year IV: Semester 1

EMV 4220 | Research Methods Major 30
EMYV 4320 | Construction Project Management Major 45
EMV 4321 | Real Estate Development and Management Major 45
EMV 4420 | Utban Development and Management Major 60
EMYV 4421 | Applied Valuation 11 Major 60
EMV 4520 | Independent Research Report (cont.) Major | 60
Total Credit Hours

Year IV: Semester IT

EMYV 4322 | Utban Economics Major 45
EMV 4323 | Environmental Valuation Major 45
EMV 4324 | Property Portfolio Management Major 45
EMV 4520 | Independent Research Report Major 60
Total Credit Hours

-:ﬁ.ﬁ Awards and Scholarships

Three Gold medals are awarded to Estate Management and Valuation graduates at the convocation. The
are:

Gold Medal for the most outstanding student of the coutse

Gold Medal in the subject of Urban and Regional Planning

Gold Medal in the subject of Valuation
Merit awards are offered for the best performance in several core subjects of the degree course. Thes
awards are offered by related professional and government institutions. The details are given below in Tabke
3.9
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Table 3.9: Merit Awards offered by the Department

Subject Awarding Institution
Surveying & Levelling I Sutveyor's Institute of Sti Lanka
Einciples of Valuation State Mortgage and Investment Bank
zdvanced Valuation Institute of Valuer's of Sri Lanka
] Applied Valuation I & II Government Valuation Department
‘Land Economics Ceylinco Housing and Real Estate Co. Ltd.
Tjrban and Regional Planning T & II | Institute of Town Planners Sti Lanka
“Urban Development and Management Urban Development Authority
| Construction Management Ceylinco Homes International (Pvt.) Ltd.
1 Real Estate Finance & Marketing Real Estate Exchange Company Ltd. (REEL)
Environmental Valuation Ceyfco Property (Pvt) Ltd

In addition, Estate Management and Valuation (EMV) undergraduates are entitled to apply for the
scholarship scheme awarded by the Estate Management and Valuation Alumni Association. These
scholarships are awarded on the basis of merit and or financial difficulties of the students.

ﬂ 6.7 Associations and Resource Centets

Estate Management and Valuation Students' Association
Students of the Department have formed the aforesaid association with the view to enhancing
interaction among students-students, students-staff and students-industry. ‘The Association makes
every possible endeavout to improve the quality of the study programme, organizing academic and extra
curricular activities as well as improving social harmony among the university community and outside
society. The following are the specific objectives of the Association:

Objectives

¢ Toenhance the value of the members of the Association by increasing their interestin studies
¢ To facilitate career development of the membets through effective links with the industry

¢ Toensure the social harmony and welfare of the members

¢ Toeducate members to be good citizens

The annual activities

¢ Otganizing the “EMV Annual Research Session” in collaboration with the Department
Conducting the annual “EMV Talent Show” in collaboration with the Faculty

Raising funds for the EMV Resource Development Fund (EMVRDF) and other activities
Donating text books to the EMV Resource Centre annually

Assisting the Department to organize workshops and other activities

L 2R R S 4

Resource Centers
The Depattment has its own premises accommodating the department office and lecture rooms. The
Department also has access to computer laboratory facilities in the Faculty of Management Studies and
Commerce and the Information Technology Resource Centre especially to facilitate research and
project wotk of the undergraduates. Student work is further facilitated by the Information Resource
Centte at the Department which houses a considerable volume of relevant books, magazines, journals
project tepotts, etc. The Department is equipped with the required tools to carry out practical work
| telated to building construction and surveying and levelling,
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m Description of Courses Offered by the Department of

Membetrs of the Academic Staff

Prof. R. G. Ariyawansa

B Sc Est Mgt. & Val (Special) (SJP); M.Sc (Mgt ) (SJP); M.Sc. Development Planning (London)

Mrs. Janakie Edirisinghe

B.Sc. Est. Mgt. & Val. (Special) (SJP); PGD Urban Dev. (Moratuwa.); PGD. Env. Science (Colombo.); M.Sc. Human Sett.P|. (AIT)
Mrs. K. G. P. K. Weerakoon

B.Sc Est Mgt & Val (Special) (SJP); PGD Urban Dev (Moratuwa ); M. Sc Human Sett. Pl (AIT); MITP (SL}
Mrs. N. C. Wickramarachchi

B.Sc Est Mgt. & Val. (Special) (SJP); M.Sc T & CP (Moratuwa ); MITP (SL)

Mr. H. M. Premathilaka

B.Sc. Est. Mgt. & Val (Special) (SJP); M Phil. Agri. Econ. (Peradeniya); ARVA (UK); FIV (SL), Member Land Acquisition Board of Revie
Mr. J. N. Hettiarachchi

B Sc Est Mgt & Val (Special) (SJP); M Sc Project Mgt (Moratuwa ); FIV (SL); LLB (OUSL), Attorney at Law
Mrs. T. G. U. P. Perera

B.Sc. Est. Mgt. & Val. (Special) (SJP); Master of Urban Engineering (Tokyo) ICMA (UK)

Mr. Prathap Kaluthanthri

B.Sc Est. Mgt & Val (Special) (SJP); MBA (PIM; SJP), DipM (UK)

Mr. H.M. Iresh Jayawardena

B.Sc (Hons) T & CP (Moratuwa), M.Sc. REMV (SJP), MITP (SL), RITP.IND (UK)

Mrs. H.M.L.P. Karunarathne

B Sc Est Mgt & Val (Special) (SJP)

Mr. W.H.T. Gunawardhana

B.Sc. Est. Mgt. & Val (Special) (SJP)

s MiTE

Estate Management and Valuation

EMV 2221/EMV 2325: NATURALRESOURCE MANAGEMENT
The general objective of this course is to impart knowledge of key aspects related to natural resource management ai:
resources and environmental economics. The subject natural resources management deals with the scientific il
into aspects related to the natural resource base, use of natural resources and its issues and appropriate policy dlecissns
for sound management. The section on resources and environmental economics focuses on the economic analysis al
certain environmentalissues in the context of market behaviour and environmental conservation. [

Note: This course is offered to students following the Public Administration and Decision Sciences depgrit:
programmes of the Faculty.

EMV 2020: SOFT SKILLS DEVELOPMENT
The objective of this course is to enhance petsonality traits that improve the ability of graduates to deal with peopk
effectually and politely, in addition to their technical/professional skills. The course mainly deals with activity based
training programmes to enhance basic skills such as interpersonal skills, team spitit, social grace, business mannes
negotiation skills, behavioural characterstics, etc.

EMYV 2320: SURVEYING AND LEVELLING I
This coutse covers introductory concepts of surveying and levelling, It focuses on both the theoretical and pra‘»C'tin‘l
knowledge of surveying and levelling,

EMV 2321: BUILDING CONSTRUCTIONI/ COMPUTER AIDED DESIGNING I
The course in Building Construction provides knowledge of locational, environmental, functional and. technical
aspects of building in the context of valuing them and also enhances the skills of drawing and designing of building

The course on Computer Aided Designing focuses on enhancing the skills in relation to the drawing and designitg
buildings.

EMV 2220: ENVIRONMENTAL STUDIES

This course imparts knowledge of the basic principles and concepts relating to the environment and enhances critical
awareness of human behaviour and its impact on the environment.
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EMV 2322: SURVEYING AND LEVELLING 11
This coutse provides the knowledge and application of advance techniques related to surveying and levelling applicable
in real estate development and management, valuation and planning,

EMV:2323: LAND ECONOMICS

This course provides an introductory level treatment of major concepts in land economics. It largely focuses on the
theory and foundation of land economics in order to apply them to issues in land and land resources. The major areas
of coverage include teal estate development, management and planning, the pricing of land and land resources,
investment in real property, the timing and rate of development, public-sector development, cost benefit analysis, land
use and land values, location theories and regional policy.

EMV 2324: PRINCIPLES OF VALUATION
This course covers an introduction to the key concepts, theories and basic practical aspects needed to develop skills
required to assess the values of differentinterests in different types of laws and real property.

EMYV 2420: BUILDING CONSTRUCTION II / BUILDING COST ESTIMATION- COMPUTER AIDED
DESIGNING II

This course provides knowledge of building construction specially in relation to the role of various parties involved in
the construction procedure and the professionals working in connection with buildings. It also enhances the skills of
drawing and exposes the students to practical experience through site visits.

Building estimation, which is a part of the course, provides the knowledge of building estimation and cost variations in
the construction industry in Sri Lanka.

Computer aided designing gives a comprehensive knowledge from conceptual design to printing a final layout of a
house plan and survey plans to supplement the practical component of the subjects of building construction and
sutveying and levelling,

EMYV 3320: LAW OF CONTRACT & TORT

This course deals with the legal principles of Roman Dutch I.aw and Statute law governing aspects of immovable
property and the elements of the law of delict, mortgage law, law of inheritance and acquisition law, applicable to
immovable property in Sti Lanka. The objective of this subject is to provide the students with the knowledge of
mortgage law, inheritance law and acquisition law applicable to immovable property in Sti Lanka and to apply those legal
principles in the fields of estate management and valuation.

EMV 3321: GEOGRAPHIC INFORMATION SYSTEMS (GIS) THEORY AND PRACTICAL

The course provides an otientation of GIS technology and its potentiality in real estate development and planning, It
aims to provide adequate knowledge about GIS, both in theoretical concepts through classtroom lectures and practical
skills through laboratory sessions. Then it will cover the general concepts and methodology in GIS and also seck to give
hands-on working experience with GIS software (ArcGIS).

EMV 3322: URBAN AND REGIONALPLANNING I

This course provides an introductory level treatment of fundamentals in Urban and Regional Planning. It mainly
focuses on the basic concepts of urban and regional planning. The major areas covered in the course are histotical
development of urban and regional planning, fundamental concepts and theoties of planning.

EMV 3323: REAL ESTATE FINANCE & MARKETINL,

The objective of this coutse is to provide Risk return and decision making in real estate, Financial analysis for real estate,
Real estate financing principles and practice, Leasing teal estate, Real estate investment critetia, Discounted cash flow
models, Risk analysis in real estate.

Application of marketing principles in the real estate matket, Real estate market analysis, conducting research in Real
estate market.

EMV 3324: ADVANCED VALUATION THEORY / PRACTICALREPORT

This course provides an advanced level treatment of methods and techniques of valuation. The course mainly focuses
on the applications of valuation methods such as investment method, comparative method, contractot’s method,
residual and profits method to value various properties. The course also deals with tax and tax adjusted valuation tables.

EMV 3325: PROPERTY LAW
This course deals with the basic principles of special areas of law, which are related to the local government law,
Apartment ownership law, Agticultural land law, and law of evidence in relation to valuation, property development and
management. The objective of this subject s to provide the students with further knowledge of the law with focus also
on procedural aspects/legal action and to apply them in practical issues in the fields of Estate management & valuation.
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EMV 3326: LOCAL GOVERNMENT ADMINISTRATION
“T'his course 4 focused to enlighten the knowledie on the legal and institutional set up of the lncal REVErnmen,
of & Lanka and to build up a eritical womreness on the aspects and issues relared to the local grvernment ﬁnance1 e
in the context of good governance. 3

EMV 3327: URBAN & REGIONAL PLANNINGII
This course provides an advanced level treatment of further concepts of urban and regional planning and ipplics
of Geographic information system. It mainly focuses on the application of urban and regional planning tech
The course also deals with regional planning, participatory planning, and planning techniques. g
EMV 3328: AGRICULTURAL VALUATION
This course provides and introductory level treatment of major concepts in Agriculture. It mainly focuses og
concepts related to soil science, principles of crop science and agticultural economics in order to provide dtuidenfyaa

specially deals with valuation aspects of properties of plantations such as tea, rubbet and coconut.

EMYV 3329: APPLIED VALUATIONI
This course provides an in-depth treatment of more advanced concepts in valuation. It focuses largely on aly
mathematics, discounted cash flow, comparative uses of NPV and IRR, incremental analysis and computer ;
development appraisals. It also covers valuations of a complex nature involving legislation such as Land Aceuisiieg
Act, Rent Acts, UDA Law, NHDA Law and BOI Actetc.

The training programme aims to provide students with a sound understanding of the principles and practices |u-.-1-||.,.,,=dI
in propetty valuation, handled by Government Valuation Department of Sti Lanka.
This in terms will enhance the following skills

* provide approptiate skills on identification of properties

+ Will be able to clear the titles, collect data, identify the legal matters etc.

¢ Improve the application of concepts on rating valuations.

EMYV 4220: RESEARCH METHODS
‘The objective of this course is to introduce the basic tools techniques and methods of research to enable learners fis f
undertake research in the related fields of Estate Management and Valuation. The course mainly focuses on the sacil -
research methods and the application of the techniques to research problems. The major areas covers by the coursenre

as follows

Defining a research problem, Development of hypotheses, Preparation of a research proposal, The research process,
Preparation of a research plan, Forming concepts to measurable variables, Sample selection, Data collection and
analysis methods, Writing research, Presenting research results etc.

EMV 4320: CONSTRUCTION PROJECT MANAGEMENT
This course provides a specialized knowledge and skills in construction management. It mainly focuses ofl
construction industry and its activities related to the real sutare market. The course mainly deals with imtreducoon
construction industty, constructinit process, role of prufessinns in construction industry, methods and rechmnigecs of
evaluation of construction projects and cost-in-use.

EMV 4321: REAL. ESTATE DEVELOPMENT AND MANAGEMENT
This course provides an advanced treatment of management methods and techniques applied in Real Estate
Development and Management. The major topics ate urban property development, renewal control and maintenancé,
apartment ownership, management and marketing of condominiums, the legal, technical and infrastructure issues in
urban property development and management, shifting and floating values of estate management, theory of stat®
control over private land use, and principles and applications of estate management with special reference to stat®
owned urban estates and new towns.

EMV 4420: URBAN DEVELOPMENT & MANAGEMENT
This course is an advanced level treatment of wrhan development and management. The major arens cowered in this
course ate aspects related to urhan mansgement and urban governance, poverty and urban management, urba?
planning and urban development, legal aspects and utban development, urban development and settlement planning,
settlement planning in Sri Lanka and public participation in settlement planning,
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EMYV 4421: APPLIED VALUATION II
This course provides an in-depth treatment of more advanced concepts in valuation. It covers Local Authority
Taxation, Assets Valuation, Valuation for Stamp duty, Insurance purposes and valuation of plants and machinery. This
coutse also deals with evolution of modern valuation models and demonstradon of the ability to apply them in vatious
situations.

Introduction to Valuation of Plant and Machinery, Basis of plant and machinery valuation, Plant and Machinery
forming part of a building, preparation of an inventory, information to be included, items to be included and excluded,
report preparation of plantand machinery.

EMYV 4322: URBAN ECONOMICS

The major objective of this course is to provide an advanced knowledge and applications of urban economics based on
the prios corse in land economics. The major areas to cover this course ate the growth of urban areas, the quality of
the urban eavirenment and prablems of utban areas, utban housing, theory and practice of urban public finanse and
theincidence of taxation onland resources.

EMYV 4323: ENVIRONMENTAL VALUATION

This coutse provides the knowledge to understand the difference between environmental assets and other properties
and techniques of valuing them. Italso emphasizes the importance of assigning values to the environmental resources
in relation to the real estate development and management. Major topics include difference between envitonmental
assets and other properties, values assigned to environmental assets, behaviour of market and valuation of
environmental assets, aspects of environmental economics related to environmental valuation, techniques of valuing
environmental resources, application of techniques in valuing envitonmental resources, the role of economics in
valuing environmental assets.

EMYV 4324: PROPERTY PORTFOLIO MANAGEMENT

The objective of this course is to enlighten the knowledge of the students with regard to real estate investment
management and the tisk return relationship associated. The ateas covered in this course ate Financial markets and
insttutions, Péttfolio theory, Analysis and selection, Capital market theory, Equity portfolio management, Fixed
income portfolio management, Technical analysis, Efficient market hypothesis, Options and futures, Managing client
pottfolios, Performance evaluation and attribution. The course will make use of cases in the area of portfolio
management. 7' :

[
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Tl Introduction

The pragress and advances made on the entrepreneurial business front is very
vital for the development of a country. The imporeance of the educton
system in producing entrepreneuss of highintellecsual and professional ealibare
has been emphasized and acknowledged by governments worldwide,
Accepting the global trend, the Government of 5t Lankan has also taken
varlous initiatives to encourage and foster entrepreneurial business
developmentin the countty.

Thus, the Deparmment of Business Administration introduces the BSc.
Entreprencarship (Special) Degree program focusing. on entreprencurial
developmens, in the Faculty of Management Studies and Commeree of the
Uriiversity of S Jayewardenepura to fill the vacuum as well as to execute a
.k‘r_mtional need

Programme focus

Development of the entrepreneuts and entrepreneurial managers.

74‘.5 § Objective of the Programme

To develop an entreprensur with appropriate entrepreneurial — spirit,
characteristics and behaviaurs who could readily start and run successfully a
business venture at a maximum efficiency and effectiveness.

The graduates of B.Sc. Entrepreneurship degree programme would be
different from the other traditinnal management graduates in several aspects.
Firstly, they would revolutionize business processes and change the stans guo
through mew and better methods, Secondly, they would produce new products
and improve the existing products with thelr innovative ideas that ulimacely
result in the economic development of the nution. Thirdly, they would possess
good moral and intellectual values with exemplary personal qualities and lead
the rest. Finally, they would challenge teaditional unversity graduates by
-.hcreating jobs rathet than secking job opportunitics.

T4 Programme Outcomes

On completion of the degree programeme students will be able w,

1. Hawea rigorous thearencal understanding of the approaches o ricre and
macro aspects of entreprencurship, recognize their strengths and
limitations and apply those theories with necessary modifications for the
betterment of their business ventutre and society at large.

. Recognize environmental opportunities and creatively exploit them to

produce new products, processes ot organizations that would lead

alomately o the betterment of society.

Evaluate business projects and produce business plans for their ventures.

4. Comprebend the different stages of an entreprenerial venture and
manage their requirements at maximum efficiency and effectiveness to
ensure the smooth growth of the venture.

5. Organize the resources of the business displaying a maximum level of

ise for making optimal use of them.

6. Demonstrate the belief in the use of local resources, technology and
science and establish a truly indigenous business with maximum value
addition.

7. Possess good moral and intellectual values with exemplary personal traits

.\‘- and lead the rest.

S

0
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T2 —;3 Opportunities for Employment and Professional Development

The programme directly focuses on the development of entreprencurs who run their own busmess
Therefore, they can be self employed as business entrepreneiirs. Further, they already command vast
employment opportunities in the corporate sector i entreprencurial managers in the ficld of marketing,
HRM, and finance, etc. In addition, entrepreneurship graduates will be able to work as business consultants
to the SME sectot. Therefore, there will not be any prohlem regarding opportunities for employment and
\ professional development.

- FaGH j Target Group

| Those who are planning to start their own businesses with creativity and innovation and those who wish to
| enhance their entrepreneurial skills with the expectation of becoming entrepreneurial managers.

Toll :f Entry Qualification

Selected to follow a degree in the Faculty of Management Studies and Commetce of the University of Sti
. Jayewardenepura.

q 7.8 ] Selection to the Programme

Selection will be made through an interview. The interview would focus on the following:
+  Willingness to be an entrepreneur or entrepreneurial managet
¢ Creativity of the applicant
| *  Willingness to work hard
+  Achievement orientation and intrinsic motivation

798 Curriculum of the Degree Programme

To achieve the objective specified in Nos. 3 and 04 above, the students are provided with a sound knowledge
of the theoretical framewotk of entrepreneurship with a thorough exposure to the practical aspects of
entsepreneurial ventures. The curriculum of the programme focuses on inculcating the necessary
knowledpe, skills and attitudes thatare required to be successful entrepreneuts.

Table 3.10: B.Sc. Entrepreneusship (Special) Degree Programme Structure for Years II, IIT and IV.

Course Course Titl Contact
! Code R Status | Hours | Hours

Year II: Semester 1
ENT 2320 | Introduction to Entrepreneurship & SMEs Major 45 03 ENT
ENT 2321 | Intelligence and Belief Management Major 45 03 ENT
MAR 2323 | Marketing Management Major 45 03 MAR
HRM 2320 | Human Resource Management Major 45 03 HRM
BEC 2320 | Macroeconomics Major 45 03 BEC

Year II: Semester 11
ENT 2325 | Managing Creativity and Innovations Major 45 03 ENT
ENT 2326 | New Venture Creation Major 45 03 ENT
DSC 2321 | Operations Management Major 45 03 DSC
COM 2323 | Commercial Law Major 45 03 COM
FIN 2321 [ Financial Management Major | 45 03 FIN

|
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ENT 3320
ENT 3321
BEC 3323
COM 3322
BUS 3320

ENT 3325
ENT 3326
ITC 3325
BUS 3324
ENT 3327

ENT 4320
ENT 4321
ENT 4322
ENT 4323
BUS 4320

ENT 4325
ENT 4326
ENT 4327
ENT 4328
BEC 4323

Year III: Semester I

Business Plan Development
Professional Skills Development -1
Managerial Economics

Corporate Law

Otganizational Behavior

Year III: Semester I1

Professional Writing - Sinhala
Managing Entrepreneurial Growth
Management Information System
Managing for Productivity and Quality
Professional Skills Development IT

Year I'V: Semester I

Competitive Strategies for SMEs
Internship in Entrepreneurship - 1
Research Methods in Entrepreneurship
Professional Skills Development -111
Strategic Management

Year IV: Semester 11

Research Study in Entrepreneurship
Internship in Entrepreneurship - IV
Managing Global Businesses
Professional Skills Development-IV
Development Economics

Major
Major
Major
Major
Major

Major
Major
Major
Major
Major

Major
Major
Major
Major
Major

Major
Major
Major
Major
Major

45
45
45
45
45

45
45
45
45
45

45
45
45
45
45

45
45
45
45
45

03
03
03

03
03
03

03
03
03
03

03
03
03
03
03

ENT
ENT
ENT

ENT
ENT
ENT
BEC

&

Members of Academic Staff

Mr. M.V. S. S. Udayanga
B Sc  Business Administration (Special) , M Sc in Managemeni, FCBA (SL), MIM (SL)
Mr. Rukmal N. Weerasinghe

B Sc Bus Admin (Special) (SJP); MBA (RUSL)
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Mr. L K 1 Rajapaksha
B Sc Bus Admin (Special) (SJP)

[E O URTL ) ETE (] B
B Sc Business Administration (Special), CIMA

Ms. H.K.G.S. Ranasinghe
BM.S (OUSL), M Sc in Organizational Management




‘ 711 Course Descriptions for the Subjects Newly Introduced

ENT 2320: INTRODUCTION TO ENTREPRENEURSHIP & SMES

This is an introductory level course in the basic concepts and theoretical foundadons of entrepreneurship and small and
medium scale enterptises. It discusses the meaning and definitions of entrepreneur, entrepreneurship and
intrapreneurship, the nature characteristics and behaviour of the entrepteneur, the entrepreneur's role as a leader of an
enterptise, the role of the entrepreneur in the economy, and influences on entrepreneurship development. The course
aims at developing awateness of the specific features of SMEs, especially in the Sti Lankan context. This involves a broad
discussion of the business environment of SMEs in Sti Lanka, problems encountered by Sti Lankan SMEs and
overcoming them, and currentissues in SME sector.

ENT2321: INTELLIGENCE AND BELIEF MANAGEMENT

This course intends to develop the intelligence management competencies of the students so that they can deal with the
realities of uncertain and tarmoil environment as entrepreneurs. The course focuses on the development of self-
awareness and accurate self assessment skills, initiative, sound decision making, empathy, communication, influence,
adaptability and self management. The course aims to change the patterns of mental and emotional behaviour of
students through neuro linguistic programming (NLP), which is considered as an effective organizational change
management technique.

ENT 2325: MANAGING FOR CREATIVITY AND INNOVATIONS
This is an intermediate level course in the development of human creativity and managing innovations. It discusses basic
concepts of creativity and innovation, creativity and problem solving, the creative process, obstacles to creativity,
overcoming obstacles and developing creativity, key elements of creative thinking, and approaches to creative thinking,
Management games and workshops with brain storming ate used as the basic techniques of changing the traditional
framework of thinking and developing the necessary skills.

ENT 2326: NEW VENTURE CREATION

The course involves studies in researching and starting a new business. It discusses the characteristics of new
entreprencurial ventures with special emphasis on their structure and culture, idea generation for a new venture,
recognizing and exploiting opportunities, screening venture opportunities, feasibility studies for new ventures, financing
entrepreneurial ventures, and obtaining the service of BDSPs.

ENT 3320: BUSINESS PLAN DEVELOPMENT

This is an intermediate level course in the development of a business plan for an entrepreneutrial business thatintroduces
the concept of business plan, its purpose and benefits, preparation of financial, marketing and human resource plans,
problems associated with the business plans, editing and finalizing the business plan. Further, it develops the necessary
knowledge and skills in opportunity identification, feasibility analysis and preparation of the business plan. Student
evaluaton includes development of a business plan fora selected business.

ENT 3321: PROFESSIONAL SKILL DEVELOPMENT -1

Professional Skill Development I specially focuses on enhancing awareness of ethics and etiquette tequired by an
entrepreneur. The course aims to equip students with a range of analytical tools with which to assess and make judgments
about competing ethical claims. It enhances students' ability to deal professionally both with internal and external
stakeholders. A wide array of teaching and learning methodologies such as case studies, programmed readings,
workshops, video film discussions, oral and written presentations, debates, team work, field ttips, and management
games, etc. is usedto developing the required skills.

ENT 3325: PROFESSIONAL WRITING SINHALA

This is an intermediate course in professional writing, It provides the students with a clear understanding of correct
grammatical usage and serves as a base of understanding the grammatical foundation of any other language. The course
attempts to develop the writing skills of the students in Sinhala.

ENT3326: MANAGING ENTREPRENEURIAL GROWTH IE
This is an intermediate level coutse aimed at discussing the know-how of managing a growing firm. It includes \

discussions on managing the life cycle of a business, making the transition to professional management, strategies of
coordination for the growing firm, growth strategies, and characteristics of well-run SMEs for the future, and new
product development.
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ENT 3327: PROFESSIONALSKILLS DEVELOPMENT -11
This course aims to provide the students with the necessary knowledge and skills in public s
communication. This plays a vital role in deciding the effectiveness of thi entrepreneurs as itis one of the ke e E
which differentiate entrepreneurs from the rest. The coverage includis the concepts of public F
professionalism in public relations, elements of public relations management, operational public relations; the
public relations and public relations in marketing. A wide array of teaching and learning methodologies P .
studies, programmed readings, workshops, video film discussions, oral and written pretentations, debares s

e
field trips, management games, e, is- ased to develop the requited skills. &

ENT4320: COMPETITIVE STRATEGIES FOR SMES
This is an advanced level course that discusses competitive strategies for SMEs. This involves discussions op .
strategies for sustainable competitive advantages, i.e., SME networking, diagnostic tools for entrepreneutial fuys; .
the concept of eatly warning and eatly warning analysis, internationalization of small and medium businesgeg ,
selected topics in managing otganizational change and development. g~

ENT4321: INTERNSHIPIN ENTREPRENFEURSHIP1
This course is aimed at exposing the students to the real wotld of work and to learn by first hand expetience,
student will work in the capacity of a management tramnee 1n an approved organization and is expected to pirrid,
pottfolio of learning expetience in a form specified by the Department and face a viva at the end of the semester,
the responsibility of the student to find a suitable placement. The Department will assign a faculty member fy
counseling on matters relating to the internship. :

ENT 4322: RESEARCHMETHODS IN ENTREPRENEURSHIP
This course introduces the basic philosophy, concepts and tools of conducting a scientific enquiry. The comemp
includes basic philosophical assumptions governing social science research, different research paradigms, issues 5 i
central concepts in social science research such as validity, bias and generalizability, etc., the process of it .1";
empirical research, the research proposal, an overview of tools and methods of data collection and validation, ju
overview of tools and methods of data analysis, styles of writing, formatting and referencing, the research -I:ILL[‘PqilJ
research report, papers and orals.

ENT4323: PROFESSIONALSKILLS DEVELOPMENTIII
This course aims at installing and sharpening the leadership and team building skills of the undergraduates. The
coverage includes basic theories behind leadership and team building. A wide array of teaching and |eurning
methodologies such as case study, programmed teading, workshops, video film discussions, oral and written
ptesentations, debates, team work, field trips, management games, etc would be used in developing the skills.

ENT 4325: RESEARCH STUDY IN ENTREPRENEURSHIP
This is the major independent study component of the degree programme. Students can conduct their independent
study on a topic of their choice subject to the approval of the department and the supervision of a faculty member. Itis
necessary that students take the research methodology course to undestake the independent study effectively.

ENT 4326: INTERNSHIP IN ENTREPRENEURSHIPIT
This is an advanced level course that furthers the students learning experiences from the Internship in Management I
module. In addition to the general requirements and characteristics of Internship Part1, this course requires students t
develop a case on a selected management problem that the students are actively engaged in as an intern.

ENT 4327: MANAGING GLOBAL BUSINESSES
This is an infermediate course that examines the issues associated with undertaking global business in complex and
knowledige relared markets. It explotes changing markets and the complexity of undertaking business in a fast paced
technodamical and knowledge based age in 0 dynamic and seeategic conmexe The rele of 5o Lankan entreprengiss
required tr engage i entreprencarial actvities thae are fuelling innovaton, as happened paroculardy in the so called
BRIC matioss, will be addressed at length. The stadents lentn how to view  global competingn as  pasitve and healthf
trend for growth.

ENT4328: PROFESSIONAL SKILLS DEVELOPMENT IV

This course aims at developing the oral and wrten presenmpon skills requited 5 be an effective entrepreait®
Emphasis is placed on the development of professinnal writng skills of the ondergradustes. A wide areay of peaciug
and learming methodologics such as case smudies, programmed readings, waorkshogs, video film discussions, oral anié
written presentations, debates, team work, field trips, management games, etc. would be used in developing the skills.
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: Conduct of Examinations
Examinations shall be conducted in accordance with the Examinations by-laws already applicable to the
Faculty of Management Studies and Commetzce of University of StiJayewardenepura.

T ¥ Type and Duration of an Examination and Assessment Techniques

The type and duration of an examination can vary depending on the requirements for each course.
Accotdingly, the word “examination” may refer to any assessment techniques such as written examinations,
oral presentations, practical tests, project repotts, viva voce examinations, group work, essay reports, role
play, etc. The method of assessment will be clearly specified in the course syllabi of the relevant semester.
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We, Department of Finance

T produce resourceful, employable
aradduares in finnee, who are capable
enouph in meeting the challenges in
srowing financial and capital markets,
bath locally and internationally.




-.:‘E-.i " Evolution

B.Sc. Finance (Special) degtee is one of the new specialized degree programmes
offered by the FMSC since 2001/2002 academic year. In 2001, the Faculty split-
up then existing Department of Accountancy and Financial Management into
two Departments, namely the Department of Accounting and the Department
of Finance, thus creating a separate Department for the subject of Finance.
Although the old Department of Accountancy and Financial Management did
not offer a degree in Finance, starting in 1995, the Department of Business
Administration offered a very successful degree in Business Administration
with Finance as a concentration subject. Now, the subject of Finance has been
elevated to a fully-fledged degree programme in recognition of the growing
demand for Finance specialists, which has been created by the unprecedented
growth in financial markets and institutions in Sti Lanka over the past decade.

-_.’:E".'L’?_& | Programme Objectives
The objectives of the degree programme ate as follows,

* To produce resourceful, employable graduates in finance, who are capable
enough in meeting the challenges in growing financial and capital markets,
both locally and internationally.

¢ To enhance leadership, teamwork, analytical and creative thinking skills
which are needed to cope-up with the dynamic financial environment.

* To continuously maintain a close relationship between the academic staff
and the students in the learning process.

* To produce resourceful and committed team of lecturers who will be
actively engage in teaching, research, consulting and community services.

* To develop working relations with national and international universities,
professional finance institutions and the industry.

 To carry out theoretical as well as applied research in finance and related
disciplines and disseminate findings of such research activities among
\ academics and practitionets.

-M Nature of the Programme

The programme of studies consists of a carefully integrated combination of
subjects in the key areas of Corporate Finance, Investments, Portfolio
Management, and International Financial Management. The curriculum is
challenging and has been designed to meet the essential knowledge and skills
necessary for success in the growing and interesting field of Finance. The
programme is suited for those who possess a strong competency in
Economics, Mathematics and Accounting. Instructional methodologies
include lectures, case studies, individual and group assignments, field work and
seminars. The programme is tich in content and intends to develop graduates
for a career in Finance in the corporate sectot.

The programme includes research content. The students have opportunity to
learn about contributions from major reseatches on both Sti Lankan and
international capital markets. As the degtee programme is established to meet
the needs of the market, it offers an internship training component in the final
year of the study. The Department provides guidance in finding finance related
internship placements for students. The objective of this componentis to allow
students to use their theoretical knowledge into practice. The Department will
also strive to incorporate current developments in the field through a guest
Lﬁ‘}ecture series that runs throughout the year.
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"-8..4 ) 1 imployment Opportunities

Finance graduates have excellent career prospects. The typical entry-level positions will be research and
financial analysts, corporate finance executives, portfolio and fund managers and investment banking
executives. The target job market includes finance companies, commercial banks, investment and metchant
banks, stock brokers, primary dealers, insurance companies, development finance institutions, venture capital
firms, fund management companies, unit trusts, pension funds and other financial institutions. It should
however be noted that finance job market is highly corselated with the economy and hence the performance
of the economy is the key determining factor in job prospects for finance graduates. The prospective
employers tend to look for progress toward a professional qualification in addition to a degtee. Therefore,
@ance praduates are strongly encouraged 1o engage in prifessional studies.

BN Tndustry Links
The Department of Finance has been maintaining a ¢lose relationship with Colombo Stack Exchange (CSE),
Securities Fxchange Commission (SEC), banks an sther financial insgtutions, stock brokering companies,
fund management companies and insurance companies since 2002. The major ptofessional body relevant to
the financial discipline in Sti Lanka is the Chattered Financinl Analyses (CEA} Institate, which has been
maintaining & very productive relstionship with the Departmentof Finance. Although CFA 13 ¢ msidered as o
master bevel professional qualification, the finance undergraduates studying in the third year of the depree

|. PEOEEAMING AT FIVen OpPOCtunity to regscr for CFA examinations.

1 ¥ |
- SIGE Programme Structure

During the First Year of the B.Sc. Finance (Special) Degree programme, the students of the Departmen
have to follow the comman programme (see table 2.1) after which they have to go through the specialized
degree programme from the second year to the final year (refer table 3.11).

Table 3.11: B.Sc. Finance (Special) Degtree Programme Structure for Years II, ITI and IV.

Course - Course | Contact | Credit
Plouriss TS Status Hours
BEC 2320 | Macro-economics Major 45 3 BEC
MAR 2323 | Marketing Management Major 45 3 MKT
HRM 2320 | Human Resource Management Major 45 3 HRM
BCC 2320 | English IIT (Professional Communication) Major 45 3 BCC
FIN 2320 | Financial Mathematics | Major 45 3 FIN
Total Credit Hours 15
Year II: Semester 11
FIN 2321 | Financial Management Major 45 3 FIN
HRM 2324 | Personal Social Responsibility Major 45 3 HRM
DSC 2321 | Operations Management Major 45 3 DSC
ACC 2320 | Cost and Management Accounting Major 45 3 ACC
COM 2323 | Commetcial Law | Major 45 3 COM
Total Credit Hours 15
Year III: Semester I
FIN 3320 | Corporate Finance Major 45 3 FIN
BEC 3323 | Managerial Economics Major 45 3 BEC
BUS 3320 | Organizational Behaviour Major 45 3 BUS
FIN 3321 | Investment and Postfolio Management I Major 45 3 FIN
Electivel Elective 45 3 | ACC/BEC/
| DSC
| Total Credit Houts 15 |
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Year III: Semester I1

FIN 3322 | Bank Management Major 45
FIN 3323 | Financial Modelling and Forecasting Major 45
FIN 3324 | Investment and Portfolio Management 11 Major 45
ITC 3325 | Management Information Systems Major 45
FIN 3025 | Skill Development Non Credit 45
Elective2 Elective 45
Total Credit Hours
Year IV: Semester I
FIN 4320 | Research Methodology- in Finance Major 45
FIN 4321 | Business Valuation Theory and Applications Major 45
FIN 4322 | International Financial Management Major 45
BUS 4320 | Strategic Management Major 45
Elective3 Elective 45
Total Credit Hours
Year IV: Semester 11
Option 1
FIN 4629 | Research Project in Finance Major 90 6 FIN
Two Major Electives Major 90 6 FIN
Elective4 Elective 45 3 ACC/BEC :
Total Credit Hours 15
Option 2 a
FIN 4630 | Internship in Finance Major 90 6 FIN
Two Major Electives Major 90 6 FIN
Elective4 Elective 45 3 | ACC/BEC
Total Credit Hours 15
Option2 b
FIN 4331  Internship in Finance and Accounting Major 45 3 FIN
Three Major Electives Major 135 9 FIN
Electived Elective 45 3 | ACC/BEC |
Total Credit Hours ' 15 |
Option 3
Four Major Electives Major 180 12 FIN
Elective4 Elective 45 3 |ACC/BEC |
Total Credit Hours 15
Major Elective Subjects
Course Course Title Course | Contact| Credit
Code Status | Hours | Hours

FIN
FIN
FIN
FIN
FIN

4324
4325
4326
4327
4328

Risk Management and Insurance
Corporate Governance
Financial Derivatives
Entrepreneurial Finance

Real Estate Finance

Major
Major
Major
Major
Major

45
45
45
45
45

L W W L W
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Note: Electivel ACC 3320 Financial Reporting  BEC 3320 Mathematical Methods for Economics
DSC 3320 Operations Research
Flective2 - BEC 3322 Financial Economics BEC 3324 Project Management
ACC 3324 Taxation |
Elective3 :BEC 4320 Econometrics BEC 4321 Money and Banking |l
ACC 4327 Strategic Management Accounting  FIN 4323 Financial Analysis l
;
Flectived : BEC 4324 International Economics ACC 4322 Advanced Accounting Theory I
ACC 4323 Financial Statement Analysis  BEC4325 Applied Economics I
Year IV Semester 1 i | _
Option 1 : Apart from FIN 4629 which is compulsory,, students are required to select two of the | |
major elective subjects with one elective from other Departments
Option2-a : Apartfrom FIN 4630 which is compulsory, students are required to select two of the
major elective subjects with one elective from other Departments. il

Option2-b  : Apartfrom FIN 4331 whichis compulsoty,, students are required to select three of the
major elective subjects with one elective from other Departments

Option 3 . Students are required to select four of the majox elective subjects with one elective from
othet Departments

In Semester II, Year TV, students are allowed to select one of the three alternative options given in the
progtamme strecture. Option 1 s offered o the srudents who are intetested in carrying out a research project
in Finance. Option 2 is specifically designed for those who are interested in gaining work experience. There
are two sub eategories in Option 2 in option 2-a, students are enntled 1o go through an internship in Finance |
which carries & credits and in opton 2-b, the internship in Finance and Accounting which carries 3 credits.
Option 3 is designed for those who are interested in uhtaining more subject based knowledge in the field of
Finance.

Major Elective Subjects

Students are offered FIN 4324 Risk Management and Insurance, FIN 4325 Cotporate Governance, FIN l\ |
4326 Financial Detivatives, FIN 4327 Entrepreneurial Finance and FIN 4328 Real Estate Finance during the '
second semester, Year IV as major elective subjects.

Elective Subjects

Apart from the major subjects offered by the Department, students are given the opportunity to select
subjects from other Departments such as Business Economics, Accountancy and Decision Sciences, etc.

Students are offered ACC 3320 Financial Reporting, BEC 3320 Mathematical Methods for Economics and
DSC 3320 Operations Research in Semester 1, Degtee part ITL. In Semester 11, students are offered BEC 3322
Financial Economics, BEC 3324 Project Management and ACC 3324 Taxation. In the First semester of Year
1V, students ate offered BEC 4320 Econometrics, BEC 4321 Money and Banking, ACC 4327 Strategic
Management Accounting and in Semester II they have to select one subject from BEC 4324 International
Economics, ACC 4322 Advanced Accounting Theory, ACC 4323 Financial Statement Analysis, BEC 4325
kApplied Economics. Further, FIN 4323 Financial Analysis is offered to students by the Department itself in

Semester I, Year IV.

E’E i | Associations i

s -

Students' Association of Finance (SAF) I
The Department of Finanee of the University of Sn Javesardenepura has formed the Stdents’ Assoctation
of Finance (SAF) with the view to cnharicing interaction ameng students of the Department and has e
every possible endeavour o improve the value of the degree programme in Finance. The SAF supparts the
planned objectives of the Department and, at the same nme, expects 1o initiate and maintain extracurmcular
activifies o promate and facilitte the career development of the undergraduates.
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Gold Medal For excellent academic petrformance
This is awarded by the Chartered Financial Analysts (CFA) Sti Lanka to the student who hyg .
in academic petformance (highest GPA) securing a First class or a Second class (uppet) iy &
in the B.Sc. Finance (Special) degree programme. s

Gold Medal For excellent academic performance in the field of capital matkets

This is awarded by the Secutities Exchange Commission of Sti Lanka to the student who hag i
in academic performance in the capital market related subjects (highest average marks) setuting _-_ :
class ot Second class (upper) division pass in the B.Sc. Finance (Special} degree programime. i

p

! Members of the Academic Staff

Prof. W. M. A. Bandara

B Sc Bus, Admin. (Special) (SJP); MBA (Ottawa); MAAT

Prof. D. B. P. H. Dissa Bandara

B.Sc. Mgt. (Public) (Special) (SJP): M.Sc. Management (SJP); PhD (Chukyo); APFDA: AITD (SL)
Associate Prof. Y. K. Weerakoon Banda

B Sc Bus. Admin_ (Special) (SJP); MBA (Colombo): PhD (AUEB)

Mr. K. L. W. Perera (on study leave)

B Com, (Special) (SJP); MBA (AIT)

Dr. (Ms.) R. P. C. R. Rajapakse

B Sc. Bus Admin. (Special) (SJP): MBA {Colomba); MBA (Wakayama); PhD (Japan)
Dr. P. D. Nimal

B.Sc Bus. Admin (Special) (SJP); MBA (PIM- SJP): MBA (Shiga): PhD (Shiga, Japan)
Mr. A. G. C. Gunathilaka

B Sc. Acc, {Special) (SJP): ACA; FMAAT (SL): (Chartered Accountant): MBA (Finance) (Colombo)
Mrs. N. S. Nanayakkara

B Sc_Acc, (Special) (SJP); MBA (PIM- SJP)

Ms. P. A. N. S. Anuradha

B.Sc. Bus. Admin_ (Special) (SJP): MBA (Finance) (Colombo)

Ms. K. L. U. D. Perera

B Sc.Fin. (Special) (SJP)

Mr. S. D. L. Kongahawatte

B.Sc. Fin (Special) (SJP)

Mrs. I. G. S. M. lllubethanne

B,Sc. Fin. (Special) (SJP). CIMA (UK) Passed finalist

Ms. Y. M. P. S. Abeyrathne
B.Sc. Fin (Special) (SJP). CIMA (UK) Passed finalist
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&jm Description of Courses offered by the Department of Finance

FIN 2320: FINANCIAL MATHEMATICS

This is an introductory course in Financial Mathematics. Prerequisites for the course are completion of the Business
Mathematics and Statistics course. This course extends the discussion of Business Mathematics and Statistics into their
applications in Finance. Financial Mathematics is a very broad and expanding area. The focus is on the mathematics of
financial derivatives, which involves differential equations and probability, and provides an introduction to how some
rather advanced mathematics enters modern finance. This is the first coutse in modern applied mathematics in finance.

FIN 2321: FINANCIAL MANAGEMENT

This corse provides an mtroductory kevel undesstanding of major concepts and technigues in Financial Managerent.
It covers the analysis and interpremton of financil statements, financial environment, tme value of money, secunty
valussion, risk and retern, costof capital, capiital budgeting, capital structure and leverage, dvidends and working capital
management.

FIN 3320: CORPORATE FINANCE

This is an advanced course in Financial Management, which is basically based on the case study method. The major
areas of coverage include risk and return, capital budgeting advanced rechnigues, cost of capital, capital struenise,
dividend policy, hvbrid financing, leasing, detivatives, working capital management and corporate financial strategy.

FIN 3321: INVESTMENT AND PORTFOLIO MANAGEMENTI

This course is designed to acquaint students with basic concepts, theories and practices in umdlerstanding, analyzing and
misking decisions in investment and porsfolio management. The course discusses understanding the market place,
buyers nnd sellers participation in securities marker, imvestar behaviour, efficient capital markets, valuation arie analysis
of fiskliess and fived income securities, valuation and analysis of common stocks, tisk free borrowing and lending and
technical and fundamental analysis.

FIN 3322: BANK MANAGEMENT

This is an advanced course that deals with the concepts and techniques related to the management of a commercial
bank. It covers the curtent structure of banking regulations, understanding bank financial statements, measuring
return and fisks in banking, evaluation of bank performance, asset and liability management, managing the loan
portfolio, interest margin and sensitivity management, measuring and managing interest rate risk and international
banking, Studentsare required to analyse the performance of commetcial banks in SriLanka as a case study.

FIN 3323: FINANCIAL MODELING AND FORECASTING

This s an advanced course dealing with the theary and practice of modelling and fotecasting financial stntements of
different types of husinesses. The major topics covered in this course include economic analysds, industry analysis,
company analysis, preparation of forecasting assumpons anwl forecasting profit and loss statement, balance shevt and
cash flerr staternent, The course is gt with the use of spreadsheets, econometrics and other commputer packages for
modelling and forecasting;

FIN 3324: INVESTMENT AND PORTFOLIO MANAGEMENTI

This is an exrension of the Investment and Portfolio Mansgement 1 eourse and discusscs the uses and applicarions of
concepts and theores discussed in it. The course also discusses portfolio analysis, eapital asset pricing model, faczor
models, arbitrage pricing theory, bond porefolio management, financial dervaties for hedging the portfiolio risk,
portfolio performance evalnation and intermational investment. It also uses emparical findings an these mpics as and
when required.

FIN 3025: SKILL DEVELOPMENT

This is & eompulsory non-credit course that provides essential exposure for third year students whao need various skills
to eomplete their degree. In additon, this course i& a strucmred and supported process to develop the capacity of
nclividuals te reflect upon their own learning, schievements and to improve their own personal and social pevnTeress
blend with current social requiremnents of the public and peivate sector.

FIN 4320: RESEARCH METHODOLOGY 1N FINANCE

This is 2 compulsory course simed at providing a clear guicke on how undertake resenrch in Finance, The course wil
help smdents to familianze themselves with the eammonly used research meshodologies in Finsnce and o acquice the
knowlede and skills required w carry cut resenrch in Finance, The course is arganized into rvo broad modueles. The
fiest provides the necessary understanding of the research process, and the second  emphasizes the practicnl side of
research, A panel of lectueers discuss rescarch aricles with the students. At the end of the course students are expected
tn prepare o research propodal hased on the knowledge gathered from the leceure series.

92 www.sjp.ac.lk/fmsc




FIN 4321: BUSINESS VALUATION THEORY AND APPLICATIONS
This is an advanced coutse in the theoty and practice of valuation of business and equities. The major areas of o
include free cash flow valuation, dividends discount models, price multiple methods including PE ratio, pg,_ '™
PBYV ratio, economic profit valuation method, adjusted present value method, valuation of acquisitions and - :

: : kit
and special cases of valuation. -1y

FIN 4322: INTERNATIONAL FINANCIAL MANAGEMENT

This is a specialized course that deals with international issues of financial management. The major Wiisieg
international financial system, balance of payments, foreign exchange markets and theories of wxphy

determination, international parity conditions, managing foreign exchange exposure, cost of capital and fy .|
structure, multinational capital budgeting, international equity and debt market, interest rate sk management, '

tisk management, international portfolio investments and international working capital management.

FIN4323: FINANCIAL ANALYSIS
This course imptoves skills in analyzing financial information and advances the knowledge of finance theney
application. The overall financial analysis includes analysis of business strategy, financial statement analysis, el
of financial petformance and risk, and determination of the value of a company's stock. [

FIN4324: RISK MANAGEMENT AND INSURANCE

This is an advanced course in the theory and practice of tisk management and insurance. The objective of this i
to provide an understanding of risk management techniques and the importance of insurance as a tisk managemen
technique. This includes four main ateas, namely, an overview of risk management, risk assessment miethyfy
techniques of fisk managementand insurance institutions and coverage. The main areas covered under the inuryicw of
tisk management includes an introduction to isk and risk management. The area of risk assessment consists 1 iz
fundamentals of tisk assessment and quanttative methods in risk assessment. Risk management methods
techniques focus on risk control and risk financing techniques. An introduction to the insurance industry, 1nsu
regulations and financial assessment, pricing of insurance and legal aspects of insurance contracts are covered undig
Part 4 of the course syllabus.
FIN 4325: CORPORATE GOVERNANCE
This course provides an enderstanding of the theoryof the ficm, informanon problems, tie deeorencal conest of e
govesnanee, 1 framewrirk for identifving the namre and linkages between the three key aspects of internal corpors
governance: ownership structure, monitring fanction and management incentives and the emengzing codes of
cotportate governance. Further, it gives an understanding of the role of external “discipline” in cotporate prwerrnie,
covering the takeover market, creditors and other stake holders, etc. In addition, an overview of various “narunal”
governance models and compatisons between them - Anglo-Saxon, Japan, emerging markets and transition ECOnmIE-
is also provided. Considering the changing nature of the subject, awareness of on-going governance issues, recers
episodes of governance related failures and corporate responses, etc. is considered.

FIN 4326: FINANCIAL DERIVATIVES
This course introduces the basic principles, concepts, and theories that are necessary to understand and analyse che’|
available financial detivatives in the market. The focus is on the mathematics of financial detivatives, which trvnlves
differential equations and probability, and provides an introducdon to how some rather advanced mathematics entes i
modern finance. The course further covers the characteristics and pricing of vatious detivatives (e.g:, forward contracts,
futures contracts, put options, call options and swaps) and provide an overview of how they are used by hudgzrs, -
speculators and arbitrageurs.

FIN 4327: ENTREPRENEURIAL FINANCE

This is a specialized course farused on proper investment and financing decisions in small and medium enterprises
(SMEs). The coutse covers all arges of the process, from start-up to harvest. The major ateas of coverage include
identification of opportunites, financial aspect of strategic and business pianning, financinl forecasting, valu 11300
srpanizational design and financial contacting, and financing and harvesung choices.  The knowledge and skills
learned are invaluahle fisr all srudents, whether they find a job in an entreprencarial enterprise, work in an established
firm ot starta company of their own.

FIN 4328: REAL ESTATE FINANCE

This course is a study of the major aspeces of real estaee finance and investment from the perspectve of corpormte and
private canets, investors and users. Commercial properses ane emplnsizeil The course begins with anoverview of the
Fundamentals of income produring real atate snd Builds on these concepts 1s we consider the forces that influence the
cyclical, fragmented and inherent character of the local business of teal estate investment. These foundation concepts
are further considered in detail in a case that will be presented and discussed in the class. The coutse exposes students tO
current “real world” real estate finance and investment situations and people who shape them. Students have the
opportunity to develop their business presentation skills through case discussions and a final project presentation.
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= 4629; RESEARCH PROJECT IN FINANCE

‘This course mainly focuses on the application af sesearch methodolomes and techniques, selecting 4 tOpic pestaining to
4 research problem in finance, Therefore, students are required to engage in tesearch and write o report tndes the
suidance of an academic supervisot assigned o him/ her by the Department. The emphasis iz on applied fnance

rescarch involving the corporate secior and financial market development arcas.

——

FIN 4630: INTERNSHIP IN FINANCE

This course provides an opportunity for students to gain a practical knowledge in the areas of finance while applying

their conceptual and theoretical knowledge. It emphasizes obtaining highly finance telated training. Internship
lacements are found by the students and are required to be approved by the internship coordinator. The course catries

six credits. The progress of the student is reviewed by the internship coordinator on a regular basis and he/she is

rcqu_ired to submit a written report at the end of the semester. The extent of the exposure gained and the petformance

achieved by the student is by a panel of lecturersat avivavoce.

FIN 4331: INTERNSHIP IN FINANCE AND ACCOUNTING

This coutse considers practical training with major focus on both finance and accounting. Thus, it carries only three
credits. The internship guidelines and the procedutes are the same as those appheable o FIN 4630 - Internship in
Finance. At the end of the semester, the exposure gained and the performance achieved are evaluated by a panel of
lecturets at a viva voce.
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-9"1 Hvolution

The B.Sc. Human Resource Management (Special) Degree was commenced in
1994 under a separate unit attached to the Department of Public Administration
of the Faculty. It gained departmental status in 1999. The Department of
Human Resource Management (HRM) is a major line Department of the
Faculty of Management Studies and Commerce and it also plays a setvice role to
all other (nine) Departments of the Faculty by teaching HRM and Personal and
Social Responsibility, of which the latter is a newly developed course offered to
all students in the Faculty.

It has been observed that inefficiencies in Sti Lankan organizations are due to
the people working in them. As the human resource makes the difference in
performance in any organization it is vital to have knowledge of handling this
tesource. Hence, human resource management as a field has to be developed
within the Sri Lankan context and managers need to be knowledgeable in the
subject area of HRM. HRM education has become one of the top ptiority areas
of the University. The Department endeavours to supply a pool of HRM
graduates of high calibre to the country. Though the Department has a faitly
short history, it has already achieved the status of the most highly respected
University Department in teaching, tesearching, publishing and consulting in
| the area of HRM in Sti Lanka. It aims at maintaining and enhancing this status
|,\ar1d also at becoming a highly respected univetsity department in Asia.

9.2 ) Programme Objectives

HRM is one of the most important functional fields of business administration
and is a discipline that gives a competitive advantage to the University. The
Degtree programme has been named  B.Sc. Human Resource Management
(Special). The term 'special' means a four-year degree denoting the dusation.
Also it means 'a degree with independent study/research and practical training’.
The degtee provides a general understanding of organizational management,
competencies in communication, quantitative reasoning and information
technology and then increasing specialization in HRM commencing from the
second year up to the final year. The seven outcomes or goals of the degree
programme are to develop:

1. A graduate who will become a good citizen of SriLanka.

2. A graduate who values excellence, productivity, integrity, expertise and job
and business performance.

3. A graduate who has the potential to become an effective and efficient

professional in the field of human resource management.

A graduate who is a person of good character.

A graduate who can make a significant and unique contribution to human

and institutional development in Sri Lanka.

6. A graduate who has a passion as well as a mental and physical prepatedness
for continuous learning and self-development.

7. A graduate who is special, giving from his/her heart, making the wotld a

N better place for those whose lives he/she touches.

_ Employment Opportunities and Professional Links

The demand for job opportunities in HRM has been growing. The major
categriries of prospective jobs include the tullowing: general manager, human
resource manager/executive, personnel manager/executive, HRD
manager/cxecutive, recruitment and clecton manager/ executive,
performance  evaloation manﬂgtr,l':m::ruﬁve, reward manager [executive,
industrial relations manager/executive, training and development
managet/executive.

o

www.sjp.ac.lk/fmsc 97




1 order to gain cxposure o FHIRM practices, it is n compulsory compancat of the degree thar undergradustes
| embark on practical mraining which carnes 3 credits, In 4 private or govenmént ScCtoE arganization for a

minimutn penod of six months The teainees would be artached w0 an HRM or personnel dision of an

prpantzation for that period.  The Department maintiins close relations with the industry and cur HRM

praduates are highly regarded by the business community. The sole purpose of this is to allow the
| undergradoanes to gain exposure to real HRM practicesand to gain hands on experience.

E@ 9.4 Programme Structure for Year I, Year 11T and Year IV

Table 3.12: B.Sc. Human Resousrce Management (Special) Degree Programme Structure
for Years 11, III and IV.

= C
DU Course Title
Code Status Hours | Hours

Coutrse | Contact Credit Service

[epartmen

Year I1: Semester |

HRM 2320 | Human Resource Management Common 45 3 HRM
HRM 2321 | Self and Professional Development Major 45 3 HRM
BEC 2320 | Macroeconomics Common 45 3 BEC
BCC 2320 | English 111 Professional Communication Common 45 3 BCC
MAR 2323 | Matkenung Management Common | 45 3 MAR
Total Credit Hours 15

Year I1I: Semester 1T

HRM 2322 | Human Resource Planning and Staffing Major 45 3 HRM
HRM 2323 | Performance Evaluation & Management Major 45 3 HRM
HRM 2324 | Personal and Social Responsibility Common 45 3 HRM
FIN 2321 | Financial Management Common 45 3 FIN
DSC 2321 | Operations Management Common 45 3 DSC
Total Credit Hours ' 15 i

Year III; Semester I

HRM 3320 | Work Psychology and Counselling Major 45 3 HRM

HRM 3321 | Labour Law and Relations Major 45 3 HRM

HRM 3322 | Human Resource Development Major | 45 3 HRM

BUS 3320 | Organizational Behaviour Common 45 3 BUS

BEC 3321 | {.abour Economics Common 45 3 BEC
Total Credit Hours 15

Year II1: Semester 11

HRM 3323 | Compensation Management Major 3

HRM 3324 | Employee Health and Safety Management Major 45 3 HRM
HRM 3325 | Contemporary Human Resource Management Major 45 3 HRM
HRM 3326 | Managing Staff for the Small Business Major 45 3 HRM
ITC 3326 | Management Information Systems Common 45 3 ITC
Total Credit Hours 15

Year IV: Semester I

HRM 4320 | Sri Lankan Applications in HRM & IR 3

HRM 4321 | International Human Resource Management Major 45 3 HRM
HRM 4322 | Research Methods for HRM Major 45 3 HRM
HRM 4323 | Human Relations: Interpersonal Skills Major 45 3 HRM
BUS 4320 | Strategic Management Common 45 3 BUS
Total Credit Houtrs 1 15 s
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Year IV: Semester I

HRM 4325 | Advanced HRM Major 45
HRM 4620 | Practical Training in HRM Major 45 6
HRM 4621 | Human Resource Management

Independent Research Report Major 45 6
Total Credit Hours 15

Awards

A gold medal is awarded annually by the academic staff to the student with the highest GPA over the ¢pr
degree programme. Also, the students are eligible for the Dr. Patrick Mendis Leadership medal, awardeq ._-.
the FMSC to the student who displays the highestlevel of leadership skills. :

Associations

Students Association
HRM FAMILY is the official name of the Students' Association of the department. It comprises students i
2nd, 3rd and 4th years. The energetic and enthusiastic undergraduates engage in the association's activy ._
ranging from a students magazine, guest lectutes, welcome party and promenade night, fund raising sctivig :
etc. to outbound training programmes.

m Members of the Academic Staff

Prof. (Dr.) Henarath H. D. N. P. Opatha

B.Sc. Bus. Admin. (Special) (SJP); M.Sc. (BAd) HRM (SJP); MBA (Birmingham); Dip. PM & IR (Camb Col); Dip Eng. (CPM); Ph.D. HRM
(Utara); DHRM (Irish Int.Univ.); HMIPM (SL)

Prof. K. H. Hemantha Kumara

B.Sc. Bus. Admin. (Special) (SJP); MBA (RUSL)

Dr (Mrs) B. J. H. Arachchige

B.Sc. Public Administration (Special) (SJP); PGDED (Colombo); PhD (Wellington); Diploma In Psychology (IPS- Colombo)
Mrs. M. G. G. Tharanganie

B.Sc. Pub. Admin. {Special) (SJP); MBA (Colombo)

Dr. G. G. Aruna Shantha

B.Sc. Mgt. (Special) (SJP); M.Sc. Management (SJP); PhD (Meijo)

Mrs. C. K. Batagoda

B.Sc. Pub. Admin. (Special) (SJP); MBA (Colombo)

Mrs. Padmini Jayasekara

B.Sc. Mgt. (Public) (Special) (SJP); MBA (RUSL); M.Sc. Mgt (SJP)

Mrs. G. D. N. Perera

B.Sc. HRM. (Special) (SJP); M.Sc. Management (SJP)

Mr. N. W. K. D. K. Dayaratne

B.B.M. HRM (Special) {Kelaniya); M.Sc. Mgt (SJP); PG Cert (HRM) (PIM-SJP)

Mrs. U. K. Thalgaspitiya

B.Sc. Mgt. (Public) (Special) (SJP); MA (International University of Japan), Dip Psy (IPS Colombo)
Ms. T. L. Sajeevanie

B.Sc. HRM. (Special) (SJP); M.Sc. Mgt (SJP)

Mrs. K. A. C. Chandrika

B.Sc. HRM. (Special) (SJP); MBA (PIM-SJP)

Mr. S. L. Wimalasena

B.Sc. HRM (Special) (SJP); MBA (PIM-SJP)

Mr. T. D. Weerasinghe

B.Sc. HRM (Special) (SJP)
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m Description of Courses Offered by the Department of

" Human Resource Management ‘
HRM 2250 PRINGIPLES OF HUMAN RESOURCE MANAGEMENT
The main obiective of this course i 0 provide 3 systematic and mtonsl onderstandiog of Human Resource
Managemenr (HRM), both conceprual understanding and joh-orented practical undersmnding. It fotuses on 4
systernatic approach 10 the analyss and handling of fssues/ problems in HRM with espeesal refercnee to & Lanlan
contest.  Maving complered this course, parteipants will have a sufficient understanding ro deal successfully with
sebected issuis of moansmog human tesources of an orgoniztion regandless of functional specialty of Estte
Management & Valuation.

FERM 2385 HUM AN RESROURCHE M ANAGEMENT

An ohvious inerdependence exists between our socery and organizations that produce goods and services in ordet 0
Fulfil our needs, The standards of lvang and even survival of peoplein soclery depend on the aoods and serviees of the
arganization, Thos, sny sockety, matan wants organizations that need people to achicve arpaniationnl objectives
Human resource management (HEM) = managing these people in organizations. The main objective of this course 18
to provide a systermatic and rdanal understanding of HERM, both coneeptual understanding and job-orented Encfr:n.'l
understanding, It focuses an a systernsc and scieafific approach to the analysis and handling of lssues/problens in
HEM with especial seference o the 56 Lankan contest. The main arcas coversd  are: introduction o HRM,
nrﬁunimt'nm of the HR department, job design, job analysis, human fesource planning, recruitment, selecticn, hiring
an

diec

induction, performance evaluation, pay manigement, training and development, cmploves  morvements,
iplinary admindstraticon, safery, health and welfare administranon, prevances handling and management of Tafwour
relations

HI 252 SELE AMD PROFESSIONAL DEVELOPMENT

This course i a on-traditonal course, which aims at developing self so a3 produce suecessful professiomals. An active
role is played by the stdene whe will have o fosmulate seveeal plans abnat his/her personal and professional life |
Aspects of self and professional development of 1 underpraduate which will be covered during the course include
understznding abeut life, death and life after death, comprehensive self evoluation; developing a personal life plan,
developing n professional life plan, getting ready for the frst job, preparmg for professional advancement, amd Facing
wirnes of life

HRM 2322: HUMAN RESOURCE PLANNING AND STAFFING

“This is 2 specialized eourss, which provides theoretical and practical aspeces of human sesiuirce planning and suffing n
wark organtzations. The major topics covered include meaning, objectives and principles of human resource planning,
farecasting techrigques of human resoutes, technigues and spproaches tojob desipning, job design and 55, wotal qualizy
management, qualicy cireles and tonl confidence, technigues and approachies of yob analysis, process of job analysis,
irenes in job analysis, reerpitment and theotics of recraitment, recruitment soarces and technigues, selection and
selectinn technigues, selection resting, selecnon process, placoment and ofientation, placement process, and arentaton
technicises.

HEA 2325 PERFORMARCE EVALL VTTONE e BAS AGEAMERNT
The main shjective of this specialized course i 10 provide 3 systematic and ratonal understanding of performance
evalnation of human resotirces 3t wodk, both conceprual understanding and job-orented practical underimnding, It
focuses on a systematic and sciestific approach o the anatysis and kandling of issoes/problems i PE with eapesial
referenee to the Sri Lankan context, Having eampleted this cousse, partcipans will have a firm Foundation upen which
v further the study of PE, nnd evaluate job performance of human resources in an ofganizaton in an efficont and
effective way, Course contents are HRM and PE/PE context; difinition, natere and significance of PE; purposes of
PE: pracess of PE: PE policies; PE criteria and sandards; PE metheds; PE foem and procedure; unjrﬂngnFum-:Jmmra-.
PE discussion, feedbick; review and renewal; some Issoes of PR such as mainmining documentmtion, AT
evaluator errors; groap evalustion, (P mansement support, Siipc ssues. el expatriate PE; development of &
dynamic PE syster; performance masagement and So Lankan PE prictices.
HRM 2334 PERSONAL ANDSOCTAL RESPONSTBILITY
Based an a primary goal of education, this course is designed o develop a pesson of pood charcrer. 1t is 2 deliberste
and planned endesvour m develop virmes (while misimizing vices ) that ar essentally good for the individual and
society , where the individual will have valoes such as respect for humaniry; loving first the native soil and then the rest
of the ghobad village; & intinn nnd wolemnce of the diversity of human aspirations, nocms, attindes, experenoss,
education, and dreams for the Ffuture; and observing ethical principals in professional wock anil general social conduct,
Therefore, the main ehjective of this course i3 to provide 2 systemnatioan rational understanding of personal and social
responsibiliry theough conceptual and application-aented understanding, On campleting this course, parteipants will
have a frm foundation upon which o ferther study  personal dnd socl responsibility, and live as s pessonally and
socially respansible citizen. This course addresses areas such as character development, Hme management, important
aspects of indusrial psychology, solutions for student conflicts, social responsibility, busingss ethics, anger
_ managementand positive thinking,
HRM 3320 WORK PSYCHOLOOY AND COUNSELLING
Industeial/work psycha (WS} is one of the major applied specialities in psychology wotdwide, As W5 iz
concerned with the workplace, its Sndings and prineiples are relevant to every employee in an organizaton, This s
specialized course thas provides 3 sense of the science of mental life in-work arganizations. The coatents of this course
include the origin of the concept of work and wark organizations, the nature of human nare, orgns of wotk
prychalaiy, the psypchological contract of weork, personality factors at work, perceiving people in work organizations,
attitudes and job sasfacrion, learming it work orgtnizations, techniques of job designing and sedesizning, managing
selection and nssessment, the unconscious at work, enponomics and equipment designing, ninn.:.lgiﬁg discipling,
mianaging minonty groups and eqal job apportunitics, counselling in werk organizatons, wtk and mentnl health,
 managing occupational stress, the stare of work, non-work and in-between, and managing occupatinnal chosces.
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HRM 3321: LABOUR LAW AND RELATTIONS
Managing people arwork needs to bndm:inmtr.fjl:nm weirh all the ndevant labour frws imposed by the oy,
ri berres tE: emplopment selationship ot work, This Is 3 specialized coarse, which provides coneepieal and
aspeces of coployment law and emplayee relaions with speeial reference to S Lankan basiness e e
hirman resOurcE man e Ipnlici:-s and practices. ‘The objective of this course is to impart to the stsdeng ;0
understanding of the legal obligations of 2 manager with respect m personnel and HE management. Major
covered in this course include ermployee and independent eontractos, the contract of employment, terminanoy
cantract of cnplayment, employees 10 shap and offiee, erployees in factory and industrial undertakings, legal o5
of different fypes of leave, employment of women, young persons and childeen, employes provident fisd, cmg
truse fund and grnutes, domeste inguiry procedure, mdustrial dispures, indusmal and lnbour courts, b,
evolution of employee rebations, theones of employee relations, tode unions and employes eelations, colleeg,
liazgaining, negonntion and consubtation, and tole of the human resousce munsger in employes relations g

L

HRM 3322: HUMAN RESOURCE DEVELOPMENT
The main objective of this specialized eourse is m provide a systematie and raional understanding of the developmene
of human rescurces arwork, both a concepraal nndesstanding and job-onented practical understanding. It Focuses gy
systematic and scientific approach o the analysis and handling of ssues/problems in HRD with especial reference g

the $1i Lankan context. Miceo HRD wpics include HRD eontes; wraining (T); defintion, nature and significance (ne §3
and purpoaes); the psychology of karning {L): definition of L, functions of psychology of L, Lcurves, types of 1)
factors affecong 1, theories of L, and L riu:;rlpics; arenmtion: T fr new employees; methods of T; T p :
identificasson of T necds and pricritzng ‘Fnz & establishment of T finstructional ohjoctves; settng T evaluation
criteria and standards; designing the T progamme and implementation; evaliasan of T, responsibilities for T teaines
and T sryles; post eaining support for improved performance at work; T centres and ke institutions; instriction]
sechnalopy: analysis of syllsbusknovledpee and skills; expariate T; HR development woday; the HR developmeny
process; development needs analysis and successton planning; planning and choosing & development approach;
manngement development; careers and eareer planning: individual issues; and self development, some macro ssues
duch as human ressurces and ecomormie development, bal trends and HRD ervirennent, approsaches in HELD, ba.aiu,:
education, adult edurntion, wechnical and vocatbonal education, higher edocation, envimamental . education,
entrepreneurial skills for the poor and unemployed, and the role of non-gevernment oxganizations in HRL, i

HRM 3323: COMPENSATION MANAGEMENT

The abjective of this course is to provide o systemane and rational approach to the analysis and handling of issues in
compensation mangement with special reference o Sa Lanks, It focuses on three main aspects such as wages and
salaries management, incentives management and welfare/benefits management. les central question is how polices,
proceduges, rules, systems and guidelines of compensation ean be developed 1o ensure pay equity, bepral compliance,
employes retention, citizenship behaviour, employec invelvement, employes motivason asd cmplayes cost control

HRM 3324: EMPLOYEE HEALTH AND SAFETY MANAGEMENT

The suceess snd progress of any arganization lugely depends on the qualiey of the human fesources it has arul
mannging soundly the health and safery of employees which  ensure the constaint availability of hih quality human
resources. This is & specialized course that provides theoretienl knowledps and practical sspeets of employee safety,
health wne well-being in an orgastizational eontext and the main objective of the coutse is w provide 3 deep coneepris]
understanding a1 well a5 a practical undesstanding with regand o employee health and safety management. This coarse
cowvers impartan aspects such as occupatonal health and safery {SE-PS} in onguiications, impormooe of Improving
OHS, linkage hetween OHS and HRM, hazsrds 1o OHS, occupational sccidents, occupational diseases, nocupanonal
strizas, lovor quality of work life, OHS stosmpes fur improvement, legislinon on workmen's campensation, ofganteing
and smaffing for OHS,; approaches o effective safety management, an effective salety management programine, 19
effective henlth munagement programme, poiso I':-:llg. first aid, wafe disposal of waste, in inmmoduction e implementing
oesd house keeping practices throsigh 55, safety audit, stanstical analyss, assessment of the effecuveness of heeatth and
safery manapermint, special issues of OHS inSn Lanka pnd safesy awanls in S Lanka,

HRM 3325: CONTEMPORARY HUMAN RESOURCE MANAGEMENT

This course deals with cutrent issues in HRM rather than those that existed in the past. Issues are non-traditional in
nature compared with the tezditinnal functinnal perspective. The main objective of this course is to enable the students
to develop a systematic and eaticmal approach to analyze contemporary issues of HRM. The main areas covered under
this course ate dual career couple issues, women managers in organizations, managing diversity, employee relations 111
smiall and mediom-sized enterprise, sexual hamssment, managing professional and mamageral employees, human
resonrces, technology and productivity, work ethics, work and leisare, quality of work life, knowledge creation aned
management, viral opganization and emerging HRM trends, HR in mengers and scquisitions and HR o 1T
organizations.

HRM 3326: MANAGING STAFF FOR THE SMALL BUSINESS

"This courseis concerned with issues in mansgng employees who work m small business enterprises. The maln objective

of this course is to enable students to develop a sound undesstanding of managing staff for the small business, This
understanding will be useful especially for those who will have o work a5 managers ot become oumers of sl
businesses who are planning either to employ staff for the first time or to expand their existing workforce. The main

areas addressed are small businesses, calculatings staff needs, recrring and selecting staff, training staff, nmpkﬂ_rirlg

staff, controlling staff, dealing with staff, ending employment, empleyimeant law relaring to small business, prahlerms of
agticultural labour and other related issues. -
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HRM 4320: SRILANKAN APPLICATIONS IN HRM AND IR

Placing the student in a simulated organizational situation and submitting him/her in the place of the manager or
administrator who is required to resolve the problem(s) in HRM is very important for effective learning. Powerful
learning takes place when the student s allowed to use theory within the context of the real world. Applications allow
Jearnets to utilize theoty in practice. This coutse based on Sti Lankan applications in HRM and IR offers opportunities
for students to gather learning experiences and improve analytical and operational problem solving skills. Rather than
passive learning, active learning is promoted and the courseis student-centred.

HREM 4321 INTERNATIONAL HUMAN RESOURCE M AMAGENMENT

The obatizationof business bs huving o sijgni ficant impaet gt HAM. ltis meore imperatve than ever before foe Brons o
be engaged in HEM on an international sl This enirse s abour the srudy of HRM from aninermatonil perspecive.
The msin objective. of the course is w provide o spsmematic and eational apgsrcach to the analysis and handling of
isues/ problems in imerational HRM. This ik s course fisr these whio specialise in HEN, and heneg lesds towards the
rehieverment of the purpnse of educaime participants to beeome specialists mher than generaliats. The course alms
Jcldriss the following: everview of THRM, internathonalization and HRM, intermarional HEM approaches; expatriie
Fuilure; mandgement of expatristes; cxpattiate fecriitment snd selection; cxpitrik periormance MANEEmeE,
expatrnte training nnd development; expatrineg rewart] manageenent; repattiation; nternational kalyeer selutinns and
pther dumensions of [HEM

HRM 4322: RESEARCH METHODS FOR HRM

This course clucidates the nature of and processes involved in research with special reference to management of people
at work. The main objective of the course is to offer a systematic and rational approach to the preparation and conduct
of research in the management of employecs, at B.Sc. level. The course leads to provide preparation for scholarship
and systematic inquiry. Having completed this course, participants will be able to develop a firm foundation upon which
to further study rescarch methods in HRM or a related area, and to conduct and complete a scientific or systematic
study within a limited period of time. The main topics covered ate introduction to research in HRM, HRM rescarch
ptocess, problem identification and formulation, literature review, development of a theotetical or conceptual
framework, variables, hypotheses, conceptualization and operationalisation, scientific rescarch design, data collection

methods, fundamentals of sampling, data analysis, writing research proposals and qualitative research.

HEM 4323 HUMAN RELATIONS: INTERPERSONALSKILLS

Based om the Fundamental belief that the suceess of ay job that involves interetion with pecple sipnificantly depends
o functional skills and genede skills, the main objective of this conrse has heen formied o pravide 4 systematie snd
misoaal nnderstasding of hasie eoncepts ininterpersonal refations in prganizations. The course foeuses on 1 systeminc
appreach fo the development snd imprevement of inmerperssrl skills through skill-buniders, ertical incidents, cise
studies and rale-plays. The principal arcas inclusded in e course arc understanding individual differences, bnterpersonal
communieason, resalving conflics with ethers, developing team-work skills, groap problem-solving, beeoting o
eFlecmve leader, mothvating othets, assisang others w develop, developlag positve ilatical skills, underssnding cross-
cultural rebations wnd diversity, developing customer ssnsfaction ghills and imprioving cthieal behavious.

HRM 4325: ADVANCED HUMAN RESOURCE MANAGEMENT

The importance of HRM in eelaton o the averll cffectivencss f an organization hos increased considertbly and over
the Last forty yoars or 5o, new teehnbques, activites, spprosches o masaging people have been developed asa result of
the research and expericnces i the fiekl. The muin ohijective of the course 5 m provide 2 systeniie anid atiemnal
approach o the analysis and handling of issucs/ problems o advanced HRM, and hence leads mvomrd the achievemiet
af the putpose of educsting particpants w become specialists mther than generalists. The conrse addredses pan man
areas of advanced HRM. First, management of HR smatcgically s eaumined. The main ohjective of this modale s o
provide a sysnemaric and rational understanding of [TRA frum a strategic perspective. Secondly, the sclected topics in
HRM are discusserd. The main objective of the module i ta provide an in-depth knivwledme ap well as shalls in some
selected topics in HRM.

HIRM 4630: PRACTICAL TRAINING [N HRM

This course allows the smdent to go o an ofganizaton in the real world of work and sequire practical experience in
vacous aspects of HRM. The student needs w be supervised by the hesd of the HR depastment of the organization
whiene the training is ohtained, The students’ performance on this course will be assessed through  wristen evnluation
furm, oral test and qualisy and quantty of waining recosd.

HRM 4621: INDEPENDENT RESEARCH STUDY

Seudents are required o write an independent research seport, selecting 2 topic pertuining to Humzn Regource
Manaperient, A sepasate research methodology course will be condurtéd toenable students to understand the ways in
which systematic resensch can be conducted 1o describe, explain and predict phenomena of interest pertining £o
various aspocts of managing human resoutcen an arganizational context. The studens may conduct a suryey, i At
an evaluarve study, causal comparative study orany systernc study under this subject.
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a 10.1 ' Evolution

The rapid development in Information Technology (IT) has enabled business
organizatons to exploit IT as a tool to obtain competitive advantages. A key
ingredient in the formula for success in this endeavour is for business
professionals to apply Information Technology in management practices.
Graduates armed with approptiate knowledge in Management and Information
Technology disciplines is desired by the industry to meet the national
requirement. The launch of a new Special degree programme named B.Sc.
Business Administration (Information Systems) (Special) by the Faculty of
Management Studies and Commerce, University of StiJayewardenepura in 2001
was aimed to meet this demand. This programme was the first of its kind in Sri
Lanka that combined Management and Information Technology disciplines for
students in the Advanced Level Commetce stream. The Department of
Information Technology and Decision Sciences was established in the Faculty to
provide the organizational infrastructure for the degree programme.

In December 2007, the Department was split into two separate departments
namely Information Technology and Decision Sciences to facilitate the
development of the separate disciplines. Subsequently, the existing degree
progtamme offered by the Department of Information Technology was
renamed as B.Sc. Business Information Systems (Special) Degree. The renaming
of the degree was cartied out to better reflect the composition of the course
structure and to address the evolving market needs.

e,
ﬂ 10.2 Programme Objectives

The course aims to teach fundamental Management and Information
Technology concepts as well as the application of IT in business. The
programme has been specially designed to meet the aspirations of students who #
are willing and seeking a career in Management with specialization in
Information Systems. In order to achieve the objective of the degree
programme, it has been designed to equip graduates with theoretical knowledge
as well as practical experience in Management, Information Systems and
Information Technology.

.
- 10.3 Employment Opportunities and Professional Links

Presently a high demand exists in business organisations for graduates who can
better exploit Information Technology to achieve business goals. The graduates
of this degree programme will be able to apply the knowledge to gain
competitive advantages for business organisations through the use of
Information Technology. A graduate can expect to commence his /her career in
a posidon such as Business Analyst, Systems Analyst, IT Manager, IT
Consultant, Knowledge Manager, or Project Manager. Their skills in logical
thinking, problem solving and IT applications can also equip them for a more
general business career in Marketing, Finance, Human Resource Management,
Production and Operations Management. With further enhancements of
Information Technology skills, a graduate can open up avenues to positions
such as Software Developer, Database Administrator and Network
Administrator. Graduates of this degree programme have successfully secured
sound positions in different disciplines of reputed organisations, both locally
and internationally, as envisaged by the department.

The department has signed 2 Memorandum of Understanding with Microsoft
Sti Lanka (Pvt) Ltd., which has enabled the Department to get the membership
of the Microsoft Developer Network Academic Alliance Programme. Under
this programme, students of the department are provided with selected
Microsoft Software free of charge for research purposes.

The Department maintains strong links with public and private sector
organizations, which has allowed the department to nominate selected students
for industrial placement. Links have also been established with the key
-\‘P_rofessiona.l Associations which are related to IT Industry.
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q 10.4 I Associations

student Association of Information Technology (S@IT)

SEIT is the student body affilinted to the Department of Information Technology. The association carties
Lt various academic and social activities such as arranging seminars, workshops, field visits and student get-
.‘ torethers tyvdevelop keveraledire, skills and research abilities of students.

L
a 105 Programme Structure for Year 11, Year 11T and Year IV

Table 3.13: B.Sc. Business Information Systems (Special) Degree Programme
Structure for Years II, III and IV.

Setvice

Department

Credit
Hours

Contact
Houts

Course
Status

Coutse

e Course Title

Year II: Semester I

BEC 2320 | Macro-economics Major 45 3 BEC
ITC 2320 | Information Systems Resource Management Major 45 3 ITC
HRM 2320 | Human Resource Management Major 45 3 HRM
BCC 2320 | English IIT Professional Communication Major 45 3 BCC
MAR 2323 | Marketing Management Adajor 45 3 MAR
Total Credit Hours 15

Year II: Semester 11

ITC 2321 | Programming Concepts Major 3 ITC
ITC 2322 | Systems Analysis and Design Major 45 3 ITC
ITC 2323 | Information and Communication Networks Major 45 3 ITcC
FIN 2321 | Financial Management Major 45 3 FIN
DSC 2321 | Operations Management | Major 45 3 DSsC
Tuaial Credit Hours 15

Year III: Semester I

Year ITI: Semester 11

ITC 3320 | Information Technology Project Management | Major 45 3 ITC
ITC 3321 | Object Oriented Analysis and Design Major 45 3 ITC
ITC 3322 | Database Design and Development Major 45 3 1TC
BUS 3320 | Organizational Behaviour Major 45 3 BUS
DSC 3320 | Operations Research | Majut 45 3 DSC
Total Credit Hours 15

ITC 3323 | Professional Ethics and Responsibility Major 45 3 ITC
ITC 3324 | Software Engineering Major 45 3 1ITC
ITC 3325 | Management Information Systems Major 45 3 ITC
ITC 3326 | Visual Programming Major 45 3 ITC
Electives:
One of the following electives
ITC 3327 | Information Systems Security and Auditing Elective 45 3 ITC
ITC 3328 | Enterprise Resoutce Planning Systems Elective | 45 3 ITc
Total Credit Hours 15 |
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Year IV: Semester 1

ITC 4320 | Object Otiented Programming Major 45
ITC 4321 | Web-based Application Development Major 45
ITC 4322 | Information Systems Application

Development Project Major 45
BUS 4320 | Strategic Management Major 45
MAR 4322 | Petsonality and Skills Development Major 45
ITC 4323 | Research Methodology pdon jmdi:l 45
Total Credit Hours

Year TV: Semester IT

ITC 4324 | Software Quality Assurance Major 45
ITC 4325 | Business Process Management Major 45
ITC 4326 | Electronic Business Major 45

Elective Set 1:

One of the following electives
ITC 4327 | Internship in Information Systems Elective 45
ITC 4328 | Research Project Elective 45

Elective Set II:

One of the following electives
ITC 4329 | Contempotary Topics in Information Systems | Elective 45
ITC 4330 | Technical Communication Elective 45
DSC 4324 | Service Management Elective 45
Total Credit|Hours

Awards

A gold medal is swarded annually by Microsoft Sri Lanka (Pvt) Ltd. to the student with the highest GPA over
the entire degree programme.

n Members of the Academic Staff
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B.Sc. (Mgt) (Pub) (Special) (SJP), MBA in Information Technology (Moratuwa), ACS
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018L;}? Subijects offered by the Department of Information Technology

TN < —

[TC 1320: INTRODUCTION TO INFORMATION TECHNOLOGY'I
This is an introductory level course consisting of both basic theory and practice relating to information technology. The
theoretical module includes: Introduction to computers, computer hardware, computer software, and computer
networks and the Internet. The practical module provides the knowledge and operational skills operating systems, word
processing softwate, spreadsheet software and ptesentation software which are frequently used in an organizational
environment.

[T 1321 INTRODUCTION TO INFORMATIHN TECHMNOLOGEY 1
This Cousse is a continuation from Introduction fo Informanon Technology § course mught in the Arst semester, The
e confinues the dissemimation of knowledge on theory and practice of information technology, The theoretical
module inclides: multimedia and the web, e-eommerce, infoemation systems and systems development, programme
development und programming languages, databascs and datshase mARSEEMENt SYSIEMS, Compter security ared
privacy, and the intellecrual property rights, cthics, health, access, and the envisonment, The practical module provides
the knowledge and skills that are requised to effectively use darabase manngement SYEEms and persomal informarion
minages softwans in anorganizatianal context.
FRC 30 INFORMATION SYSTEMS RESOURCE MANAGEMENT
The Majodty of IT enabled arganizations sely on the smooth operaton of ther 15/1CT resousces 10 enahle rouble frec
operations. When systems fl, swift decirion making vy decide the eourse of action requised is a highty desired shall in an
IT Manager, This course enables the particzpants tm cvnluste supplier bids for procurement of IS/1ICT resouroes,
appraise 15/1CT resources used in ogpanizatons and their operation and also identify preseat and emengng trends
relared 1o 15,/ 1CT resowrces:

e 232 1 PROGRAMMING CONCEFTS

This is 3 specialized course which intraduces the basic thenretieal and practical knowhedge in the area of programining,
The course congists of tawo modules.  Module-1 is theoretical and covers the basic conceprs of programming usog
nkiject ofented programming boguage C# 453 problem-solving tool, basic dat strucnires and algarithms, strucmred
progeatiming techniques, and examines principles, practices and applications of programming in &0 abject otented
envirunment for developing good programming style, This includes Introducton to C#, Understanding of NET
Environment, Overview of C&, Literals, Vanahles and Datm Types, Operatoes and Expressicns, Decigion Making and
Beanching, Looping, Using Methids in C#, Hansdling Arrays, Manipalanng Strings, Structures and Enumerations, and
Classes-and Obgects. Module-I1, the practical component, invalves the design and development of effectve functional
and aibject oriented software modules,

[TC 73 SYSTEMS AMNALYSIS AND DESIN

This-course provides the knewledge and skills to anabyze business probléms and design informarion systems 1o fulfil
business requisements using steucnured methodologies. Major mpics eovered in this course include: a framework for
infarmation systems development, systom analysis, fact-finding techniques for requinement discovery, data medeling,
process modelling, feasihility testing, system design, output design, input design and interface design. The practical
cormponent in this course provides the shills to use the toals and technologies to support systens amalysis and design.

ITC 2323: INFORMATION AND COMMUNICATION NETWORKS

Communication netsarks ate inereasingly becoming a ubicuitoas enuty i informanon systems. The seeds for instant
access to lagge volumes of datn are omaipresent, The skill to identify needs in networking computess, nnd congidet
communications technologies and smndards wealiable i fequired in IT Manager. This course provides the essential
knowledge o make informed decisions reparding the selecnon, purchase, installation and maineemnce of local area
nerwarks, The coutse ako provides practical skills related in setting up nerwork opetating systems to provide basic
netwotk services.

ITC 3320, INFORMATION TECHNOLOGY PROJECT MANAGEMENT

This course provides the opportunity to learn the application of project management theories and techniques in
information technology (IT) projects. The course content is based on the project management framework and its
application o IT projects. The main topics include introduction to project management, critical need for better project
management in the field of IT, identification of the project management framewortk, project management knowledge
areas in the context of IT projects, applications of the project management process groups to the real I'T projects and
usages of project management tools and techniques to assistin I'T projects.

ITC 3321: OBJECT ORIENTED ANALYSIS AND DESIGN

This course will facilitate the students to gain knowledge and skills required to analyze business problems and design a
computer-based system using object-oriented methodologies. OOAD is an advanced course developed for students
who have followed the System Analysis and Design coutse. OOAD course presents use-case based analysis, modelling
domain classes and developing approptiate UML diagrams for static and dynamic behaviours of systems. These
concepts are discussed within the context of unified process, design patterns and agile development.
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ITC 3322: DATABASE DESIGN AND DEVELOPMENT k-
This course provides specialized knowledge and skills in designing and development of databases. The course Clifigy
of two modules. The first module discusses the importance of the databases to different user groups, iy,
development process, different modelling techniques, database designs and development and acceagy
data/database administration and data warehousing. The second module provides the necessary practical -;-Jm:
strengthen the knowledge gained in the first module. During this module the students are exposed to .J_.E;,me

management systems cutrently available in the business environment

ITC 3323: PROFESSIONAL ETHICS AND RESPONSIBILITY
Computer professionals and users sie responsible for: mnineuning relatdonships with and responsibilice; terorayd
custamuers, clients, co-workers, emplivpees, and employers; making eriteal decisions that have significane l'-!'ll1i|.'q.|-.||_-.-|,:ﬁ'|
fat many people; and determining how to manage, eloct, or use compaters in 3 professional setong, This -.'f-umt'-“:
aimed at educating the students and providing them with necessary knowledge to face these challenges and overcomg
them with great responsibility. )

1TC 3324: SOFTWARE ENGINEERING

This is a specialized course on software engineering that focuses on the principles of software engineeting, with an

emphasis on the practical aspects of constructing large scale software systems. This course covers Inttoduction

Softwate Life Cycle Models, Software Project Management, Requirement Analysis and Specification, Software Designz

Function-Oriented Software Design, Object Modelling using UML, Object-Oriented Software Development, User

Interface Design, Coding and Testing, Softwate Reliability and Quality Management, Computer Aided Software
Engineering (CASE), Software Maintenance, Reuse with Emerging Trends.

ITC3325: MANAGEMENT INFORMATION SYSTEMS

This is an advanced course that deals with usage and application of information systems. This course covers
information systems in business, information technology infrastructure, information systems and their relationship
with otganizations, information systems for business operations, information systems for managerial decision making,
information systems for strategic advantage, enterprise wide applications, information systems building and
management, and managing change.

ITC 3326: VISUAL PROGRAMMING ]
The course is designed to provide the essential knowledge of softwate development in the .Net environment. The
lecture sessions will be conducted in a computer lab environment and discusses the design of user intetfaces, writing
codes, deployment of softwate to meet client requirements. Major topics covered in this course include: user interface -
design, coding, handling database connections, testing, creation of help and deployment, and creation of distribution i
packs.
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ITC 3327: INFORMATION SYSTEMS SECURITY AND AUDITING

This course will provide a broad understanding of current information systems security and audit principles and
practices. The technical, legal and management issues involved in the implementation of system security controls and |
the impact of emerging information technologies and secutity practices will be considered. This course is designed to
provide students with an understanding of the importance of the proper implementation and management of security
controls and audit of information systems in the organizational environment. The course includes: introduction to

ImFrar i 34t IR SOCu Ty, GTEANIRatn, serurty nnd povicy, secunty eohnobogy concepes and me sl lejral aspects

of information systems seourity and provacy, iformanog  EVSIEms it process, informatibn Svstems 115k and
fundamental sudinng concepss, standands and goideding for Informaton systems suditng, sudic management and
information systems secutity and audit practices in Sri Lanka. ;

ITC 3328: ENTERPRISE RESOURCE PLANNING SYSTEMS

This course provides a broad introduction to ERP systems, focusing on the activities of an arganiration in different
business fugctions Ateas covered include: ERP systems, ERP softwate, ERP vendors, implementation of ERP
systems, integrating business functions in an organization, decision making under ERP systems, and current issues 1
ERP systems. The objective of this course is to equip students with knowledge in basic concepts of ERP systems so that
they can recognize the need for ERP systems and know how to integrate the business activities in an organization in
order to utilize organizational resoutces effectively and efficiently.

e

ITC 4320: OBJECT ORIENTED PROGRAMMING

This is a specialized advanced course which covers in-depth theotetical and practical knowledge in the area of
programming and extends the knowledge acquired during the course of “PROGR AMMIMG CONCEPTS”. The
course consists of two modules. Module-I is theoretical and covers the advanged crncepits of object oriented
programming using C# for component based design and development of softwate for Windows and Web. This
includes user-defined Classes, Methods, Objects, Interfaces and Inheritance and Polymorphism, Operato?
Ovetloading, Delegates and Events, Console I/O Operations, Handling Errors and Exceptions, Multithreading.
Module-I1, the practical component, involves the design and development of effective reusable software components.




ITC 4321: WEB BASED APPLICATION DEV ELOPMENT
T'his is a specialized course that provides 4 comprehensive thenrctical andd practical knowledze in the area of web based
applications. The course consists of theary and pracical midules. Theory module covers the tasic concepts of
Internee commumnication, fundamenils of web destgning, wnd seripting langages Practical module ges in-depth
coverage of web-based application development including desien and development of effeetive web pages and web
based applications.

ITC 4322: INFORMATION SYSTEMS APPLICATION DEVELOPMENT PROJECT
This is a specialized course available only to the students who are specializing in the field of information systems. This
course provides an opportunity for students to apply their conceptual knowledge into practice. Each student is required
II- to select an application project from a private or public sector organization. Fach student has to develop a
| comprehensive application package or submit a project report based on the type of application project they select. The
| application package of project repott should meet the expectations of the relevant otganization. Each student will be
assigned a supervisor from the department.

| ITC 4323: RESEARCH METHODS
This is a non-credit course for the students. However, the successful completion of this course is requited to follow ITC
I 4328 Research Project conrse. In this course the student will become acquainted with social research methodologies. The
areas covered include: the nature and scope of social research, formulation of the research problem, measurement and
the problem of causality, selection of study design, sampling, methods of data collection, analysis and interpretation of
data, formulating the research proposal, and writing the research report.

ITC 4324: SOFTWARE QUALITY ASSURANCE

This course eovers an introduction to quality assuninee, planniog for quality, assessing the quality plan, ensunng the
gquality in testing process, and expenmental appresches in guality planning and qualiry stanclards for software sysTems n
snfrware production. This includes application of software quality assurance techniques in software projects that
demands high-quality deliverables.

ITC 4325: BUSINESS PROCESS MANAGEMENT

This i an ddvanced course that basically deals with alignimg organizanons with the wants and needs of clienrs. The
conrse eongists of three modules. The first module provides discusgion on process management theories such as £
siystman and business process rectineering (BPR) thar lead m BPM. Secomd module provides an overview of the BPM
comcepss, BPM principles and BPM practices. [n this contest o shows how BPA is-evolring 1o enable process
enterprises. Thind module provides an averview af BPM systemaand then ilhasteates hew BPM systems fulfil the pale as
un enabler of process entetpises. Finally based on lessons bearned from theonss, 2 methodobogy o improve BEM
solutions is provided.

I'TC 4326: ELECTRONIC BUSINESS

This is an advanced course that deals with the concepts and practice of electronic business. The major topics covered in
this course include: understanding e-business, defining your e-business idea, creating an e-business plan, getting your e-
husisicss off the ground. operating your e-business, marketing your =-business, taking advantage of affiliate marketing,
designing your website, uadirstanding webs technalogies, and securing your e-business.

I'TC 4327: INTERNSHIP TN INFORMATION SYSTEMS

The primary purpose of this internship programime i 1 xpose the underpradinte snsdents to the business waorld and
to work in a pracical envitemment, The deparment prefers the smdents to have a supervised bearning and work
expetience preferahly related to informatinn technology, which enriches the degree programane. However, consdeang
the lack of expansicn of IT sector in Sti Lanka, an internship in any other funcnonal asen within an crjanizanon & also
encouraged and accepted by the department.

ITC 4328: RESEARCH PROJECT

This course imparts basic knowledge and understanding to the undergraduates about the nature and scope of
information systems related research. The course will also provide a conceptual framewotk for conducting research, a
basic understanding about research process and how research and statistical tools can be used in information system
selated research. The students are required to carry out a research study in the field of information systems and prepare
a research report based on their study, under the guidance of the reseatrch supervisot appointed by the department.

[TC 4329: CONTEMPORARY TOPICS IN INFORMATION SYSTEMS

The contemporary topics lecture series is a seties of talks about current topics of interest, challenges, industry, and
tesearch problems telated to information systems. The lectutes are of an advanced level and are intended to make
students aware of interesting and curtent topics and problems. The students ate also encouraged to find out more about
topics that they find interesting, The lectures are given by internal and external speakers from local and national
| companies and universities. Some of the lectures may be based on video presentations.

e e

I'TC 4330: TECHNICAL COMMUNICATION

Technical communication is the process of conveying technical information through writing, speech, and other
mediums to a specific audience. This course is aimed at improving the technical writing, speaking, and presentation
skills of students so that they become effective communicators and presenters at their wiprking places
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- WL FEvolution

Due to the growing importance of marketing as a  field of study and the
increased demand from students for studics in marketdng, the Faculty
recognized the need for a specinl degree in marketing, As a result a “marketing
unit” was established in January 1994, which introduced the B.Sc degrec in
Marketing Management. The marketing unit became the Department of
Marketing in 1996. Starting in the academic year 2001/2002, the degrec has been
renamed as “B.Sc. Business Administration (Marketing) (Special)” and the
curriculum has been strengthened. However, being updated with the new
devclopment in the ficld of marketing management, currently the B.Sc. in
Marketing Management (Special) Degres i retained as the official title of
uhc degrec.

- .2 Programme Qbjectives
|

The main objective of this degree programme is to provide undergraduates with
knowledge, talents, skills and attitudes to be marketers who can make a real
difference in the consumer and industrial market, profit and non- profit
organizations, small and large firms and domestic and international markets by
influencing the development of new products and services, supporting the
persoiial development of the people who wotk for them, reconciling
orgamzational activities with ecological, social and political concerns across the
word, adapting to the challenges that come from globalization of the cconomy
and the constant and quick changing pattern of competitive pressures and

.lepportumtlcs.

- 19.2 Emplovment Upp«wumitics and Professional Links

Marketing is a very broad area with a wide array of activities involving the
analysis, planning, implementation and control of marketing programmes. A
marketing career offers constant challenges, stimulating problems, the
opportunity to work with people, and excellent career advancement
opportunities. Graduates who sccure the B.Sc. Marketing Management
(Special) Degtee, offered by the Department of Marketing Management will
find marleting positions in all types and sizes of institutions. Our graduates will
have marketing careers in advertising, brand and product management,
customer affairs, industrial marketing, new product planning, physical
distribution, public relations, purchasing, merchandising, sales management,
retail marketing, sales promotion, supply chain management, wholesaling,
credit management, and corporate social responsibility. Growing acceptance of
marketing careers by non- profit organizations such as colleges, hospitals and
libraries will also create mote job opportunities.

The Department is fully awate of the need to give its students a practical
exposure to the corporate world so that they will be in a better position to
understand the relationship between theory and practice. In order to achieve
this, the internship programme enables final year students to gain exposure by
being trained under the corporate sector as management trainees or matketing
trainees.

The Department maintains close links with the Chartered Institute of
Marketing (CIM), the Sti Lanka Institute of Marketing (SL.IM) and the
Association of Certified Professional Matketets. The Sri Lanka Institute of
Marketing (SLIM) offers a gold medal to the best student of the Marketing
Management Department in each year and Charted Institute of Matketing
(CIM) offers a Gold medal to the most outstanding student who obtain a first
class with extra-curricular activities. Further, the department has close links
with the Sri Lanka Military Academy, Diyatalawa, for conducting a residential
personality and skill development programme for the students of the
kilepartment under the course unit of Petsonality and Skill Development.
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Table 3.13A: Exemptions Granted by Professional Bodies for the B.Sc. Marketing (Special) Degree

Professional Body Exemptions

B.Sc. Marketing Management (Special) degree holders can apply for
Sti Lanka Institute of Marketing (SLIM) Associate Membership (AMSLIM) or Ordinary Membership
(MSLIM) of SLIM. (For Ordinary Membership, cardadares need
minimum of three years experience im prarkiting MAanssCment or in
marketing education.)

Association of Certified Professional Marketers (ACPM) Three subjects (Matketing Research, Marketing Communications,
Marketing Strategy) are exempted and need to complete only two
subjects (Asia Pacific Business, Asia Pacific Marketing
Management) to obtain the Certified Professional Marketer status
(should have five years experiencein marketing in an Asian country)

Chartered Institute of Marketing (CTM) Profes§ional C(I:rtiﬁcate in Marketing Level (Stage — I) of the
Generic Marketing Programme
5 |

3 |ijﬂ4’£ Programme Structure for Year II, Year 11 and Year IV

The pragramme curriculum has been designed 1o help students to learn the basic concepts and practces of
modern marketing in an analytical and practical way. It provides fresh insights ine the latest marketing
developments. The programime covers principles of marketing, advanced marketing management, fine ares,
product and brand managernent, marketing commumnication, sales management, retail markeong, consumer
behaviour, services markenng, internatonal marketing, hospitality. marketing, strategic markedny and
marketing rescarch, ere. a5 core subjects

In addition, pracaeal truning in the form of internship and submission of a research report are compulsory
parts of the programme. The progeamme slso provides students with an opportunity to select subjects from
other departments of the Faculty such as Information Technology and Decision Sciences, Human Resource
Management, and Finance, Table 3.11 depicrs the course content of the depree for years IL, 11T, and IV.

Table 3.14: B.Sc. Marketing Management (Special) Degree Programme Structute
for Years 11, III and IV.

Course " Course | Contact | Credit
Course Title
Code Status Hours | Hours

Service
Depariment

Year II: Semester I

MAR 2320 | Principles of Marketing N/A 3 MAR
BEC 2320 | Macroeconomics 45 3 BEC

DSC 2320 | Statistical Analysis for Management 45 3 DSC

HRM 2320 | Human Resource Management 45 3 HRM
BCC 2320 L-'n[_rh]i,?h 111 - Professional Communication 45 3 BCC

Total Credit Hours 15

Year II: Semester 11

MAR 2321 | Advanced Marketing Management 45 3 MAR
MAR 2322 | Fine Art 45 3 MAR
DSC 2322 | Operations Management 45 3 DSC
FIN 2321 | Financial Management 45 3 FIN
HRM 2324 | Personal and Social Responsibility 45 3 HRM

Tatal Credit Hours 15

Year III: Semester I

MAR 3320 | Consumer Behaviour 45 3 MAR
I MAR 3321 | Integrated Marketing Communcation 45 3 MAR
MAR 3322 | Product and Brand Management 45 3 MAR
DSC 3320 | Operations Research 45 3 DSC
BEC 3323 | Managerial Economics 45 3 BEC
Total Credit Hours 15
1
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Year III: Semester I

MAR 3323 | Service Marketing 1
MAR 3324 | Sales Management and Retail Marketing
MAR 3325 | Matketing Research T 3
MAR 3326 | Human Anthropology 45 3
HRM 3325 | Contemporary Human Resoutce Management 45 3
Total Credit Honrrs J 15 g

Year I'V: Semester I

MAR 4320 | Marketing Research IT 45 3 | MAR
MAR 4321 | Service Matketing I1 45 3 MAR
MAR 4322 | Personality and Skills Development 45 3 MAR
MAR 4323 | Strategic Marketing 45 3 MAR
ITC 4329 | E- Markeong 45 3 ITC
Total Credit Hours 15 |

Year I'V: Semester 11

MAR 4324 | Dissertation 45 3 MAR
MAR 4325 | International Marketing 45 3 MAR
MAR 4326 | Hospitality Marketing 45 3 MAR
MAR 4620 | Imternship i 6 MAR
Total Credit Hours 15 1

|
-. IS8 Awards

The Diepartment of Marketing Management offers two gold medals for the best students of the department
annually as the University Conviscation

Sti Lanka Institute of Marketing (SLIM) Gold Medal

SLIM Gold Medal 15 awarded to the student who has abmained the highest Grade Poant Average (GPA) witha
Firstor Second (Upper} Division Class in the B.Sc. Marketing Management (Special} Degree Programme.
Charted Institute of Marketing (CIM) Gold Medal

CIM Gold Medal is awarded to the student with the most outstanding achievements in studies and extra-
curricular activities in the B.Sc. Marketing Management (Special) Degree Programme.

qz-l_ﬂ:"ﬁg ~ Students' Associations and Resource Centres
Marketing Management Association

|
|
|
Marketing Management Association (MMA) is the official students' Association of the Department of
Marketing Management and it is one of the strongest students' Associations within the Faculty with a high |
recognition. Its' office bearers are selected from among students of the department on an annual basis.
Marketing Management Association is a very innovative, creative and proactive student body.
|

The main objective of the MMA is to enhance the skills and talents of the students to face the challenges and
difficulties of dynamic marketing environment by organizing different kinds of workshops, events, and
activities annually. This is a separate student body, which gives more opportunities to enhance the unique
skills required to be molded in marketing undergraduates. MMA can be viewed as the congregation of

matketing undergraduates who seek to set trends and do everything in an extraordinary way with the motto of
“Dare to be different”.

The Department and the Marketing Management Association (MMA) annually organize Personality & Skill
Development Programme at Diyathalawa Military Academy, Trade Fares (under Marketing Management),
Social Projects (under Marketing Management), Simulation Games (under Product & Brand Management),
Workshops (under Marketing Communication) and Field Visits (under Strategic Marketing Management and
Hospitality Marketing) with the purpose of improving students' organizing capabilities and letting them
close to the practical aspects of the philosophical and theoretical knowledge. Accordingly, MMA can be
viewed as a well established student's association seeking to serve all kind of marketing students in every
possible way while being the pulls of the Department of Marketing Management and the marketing field of

k*t.é\r_l Lanka.
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CIM Club

The Chartered Tnstioooe of Markening (CIM) Sn Lanka Repion is the first international branch of CIM - Uk
cerablished on 20" October 1995, Today the Department of Marketing Management and the Charrered
{astinute of Marketing 5t Lanka Region aze planning to join hands with each other in order to pave the way for
undergraduates to become professional elites and ta shape up the future marketers to help mise our istand to
the nextlevel of economic status.

T club which is exclusively foe undergraduates aims to develop young professionals through the activities of
the club. From this club undergraduates are to engage in VIrIOUS activities where innumerable matketing
concepts are practiced and it will heip the undergraduates to become professional and practicing matketers in
the future.

Marketing Alumni Association -~

Markerng Alumni Association is the official gathering of passed out Marketing Graduates of the Depariment
of Marketing Management. This has creared an approach to gather |'puma Marketers who have scartered
theogghout S Lanka, It intends to creatc a pathering of marketing professionals wha can contribute to the
growth of professional marketng culture and miarketing education of the country. It ilso provides an
oppartunity for our geaduates to maintan i enhance their relationships among these colleaguies throughout
their life time. In additon wo thar, Markenng Ahomni ASEOCIRDON EXPOCts provide thear utmost contribunon
to thie future development of the Department of Marketing Management especially for the improvement of
quality of the undergrduate programme in ways such a8 peoviding internship opportunities anwl ereating
corporate sector inks with the Department.

Students' Resource Centre

The Department of Marketing Management has esmblished its oan Resouece Centre for the use of marketing
undergraduates in their academic andl extra-curricular activities. Office bearers of the Marketing Management
Associatan (MMA) coordinate and manage the activities of the Resource Cenire.

Research Library

The department mainitains a research library mainly for the use of final year students of the deparement
which helps them in writing their Research Report, which is & compulsory requirement of the degree
progeamme. The research library consists of the accepted researches conducted by the passed out
graduates of the department and scme resea rehes conducted by the lecturers of the department for
'\itudents' reference.

“’7_ | Members of the Academic Staff

Prof. (Dr) B. N. F. Warnakulasoariya

B.Com. (Special) (Colombo); MBA [Celamizz); PhD (Pune)

Ms. D. S. R. Samarasinghe

B.Sc Bus, Admin. [Specialt (SJP); PG. Dip, Marketing (PIM): M.Sc Bus. Admin (SJP); EPPG Dip. In Marketing of Services (MSM
Netherlands)

Mr. K. P. L. Chandralal

B Com. (Special) (SJP); M.Sc. in Management (SJP). EPPG, Dip In Marketing of Services. (MSM Netherlands)
Mr. J. W. Dushan Chaminda

B Sc. Mkt. Mgt (Special) (SJP), M.Sc. in Management ( SJP)

Ms. B. R. M. N. Rathnayake

B. Sc. Mkt. Mgt. (Special) (SJP); M.Sc. in Management (SJP), MA Marketing (Nottingham)
Ms. L. C. R. Perera

B Sc. Bus. Admin_(Special) (SJP): M.A Com (Kobe)

Ms. M. A. A. Malkanthi

B Sc Mkt Mgt (Special) (SJP). MSc in Management (SJP)

Ms. P. G. S. Amila Jayarathne

B. Sc. MKt. Mgt. (Special) (SJP); M. in Policy Stud. (Tokyo), MSc in Management (SJP)
Ms. B. Sandamali Galdolage

B.B. Mgt Mkt (Special) ( Kelaniya)

Ms. H. P. Samanthika Gallage

B Sc_ Mkt Mgt. (Special) (SJP), CIMA( Passed Finalist)

Mr. W.P.S. Harsha Tissera

B. Sc. Mkt Mgt. (Special) (SJP)
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1.8 Desctiption of the Courses offered by the
. - Department of Marketing Management

MAR 2320: PRINCIPLES OF MARKETING
This is an introductory course on basic concepts and theoties of marketing management. It familiatizes students with th
marketing discipline. The course provides understanding of the nature and scope of marketing which includes mafketj.nz
philosophies, the theotetical perspective of marketing strategies and analyzing marketing opportunities.

MAR 2321: ADVANCED MARKETING MANAGEMENT
The objective of this course is to provide students with practical and specialized kaodedie an markenng managemen,
application of marketing strategies, planning the marketing peugrammes and managing the marketing effort, with specig)
refetence to their application in the Sri Lankan context.

MAR 2322: FINE ARTS
The objective of this course is to help students to relax mentally, develop creativity, improve concentration and soft skillg
which are essential to become a good marketer. This course provides opportunities for students to learn music, dancing or
art. Further this course provides insights fot the students to cope with mental stress thus enabling them to develop
emotionally balanced personalities.

MAR 3320: CONSUMER BEHAVIOR
This course imparts knowledge and understanding of the concepts and theoretical foundations of consumer behaviour. It
covers ateas such as the evolution of the field of consumer behaviour, consumer decision-making process, socio-cultural
and psychological factors that influence consumer behaviour. Further it enables students to apply the concepts and terms in
related subjects such as marketing communication, product and brand management, services marketing, hospitality
marketing, etc.

MAR 3321: INTEGRATED MARKETING COMMUNICATION

The purpose of this course is to enable students to build a sound theoretical and practical understanding of the integrated
aspects of marketing communication. Further it focuses on the formulation of marketing communication strategy and the
management of matketing communication efforts. This course covers an introduction to integrated marketing
communication, integrated marketing programme situation analysis, analyzing communication process, objectives and
budgeting for IMC programmes, developing an IMC programme, monitoring, evaluation and control of IMC.

MAR 3322: PRODUCT AND BRAND MANAGEMENT
The objective of this course is to provide students with a specialized knowledge of management of existing products and
making innovations to new products. This course covers such areas as meaning and role of products, product development
through technological innovations, developing new products, test marketing, managing product life cycle strategies,
technological life cycle strategies, managing product mix decisions and developing marketing strategies for product
manufacturing organizations. This course enhances the knowledge of brand management through emphasis on
developing and applying marketing techniques to a specific product/ product line, thus enhancing customer perceived

value.
s

MAR 3323: SERVICE MARKETING I

This course provides an introduction to service marketing and its application to the service industry including the
application of basic matketing concepts and strategies. It covers the nature of services, the nature of demand for services, 2
frameworlk for service marketing management, decisions on extended marketing mix, service quality, customer care and
satisfaction.

MAR 3324: SALESMANAGEMENT AND RETAIL MARKETING

The objective of this course is to impart foundation of knowledge of sales management and retail marketing. It includes
formulation of strategic sales programmes, implementation of the sales programme and evaluation and the control of the
sales programme.

—

MAR 3325: MARKETING RESEARCH I

The objective of this course is to provide the students with a basic knowledge of the concepts, principles, methods and
techniques of marketing research, identifying research problems correctly and formulating research design. Further the
course helps students to familiatize themselves with commonly used researches in marketing. The topics covered are
introduction to matketing reseatch, roles and types of research, theory building, reseatrch process, research desig,
measurement and scaling, questionnaire and form design, sampling and preparation of a research proposal. A
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MAR 3326: HUMAN ANTHROPOLOGY

The purpose of this coutse is to study the diversified human behaviour from a marketing perspective. The course
focuses on understanding human anthropology under four main categoties: socio-cultural anthropology, linguistic
anthropology, archaeology and physical anthropology. The emphasis is on understanding consumer behaviour within
the context of the marketing stimulus.

MAR 4320: MARKETING RESEARCH I

The main purpose of this coutse is to enable students to undertake a research project. It provides in depth knowledge
of research methods by considering critical decision atrears through practical research. It covers data collection,
preparation, analysis and reporting, Further it discusses fieldwork, data preparation, analytical methods including
frequency distribution, cross tabulation, hypothesis testing, analysis of variance and covariance, correlation and
regression, discriminant and logit analysis, factor analysis, cluster analysis, multidimensional scaling and conjoint
analysis, etc. with the help of available modern software. This coutse covers both qualitative and quantitative
phenomenaanditalso serves asan excellent foundation for the dissertation (MAR 4324).

MAR4321: SERVICE MARKETING 11

This course unit aims to provide an eaderstanding of the theomes and practiecs in managerial aspects of srvice
arganizatang. Specifically, this course urit deals with  the role of service in the coonimy, the servico concept a ]
prampEtitive SIEAtejry; StELCTITnE the service enferEise, managing serice Apions a i} queinEitaive meschels wrth sexvles
applications. Further it discusses the techniques which will be Important 1 maagess (o Improving quality and
efficiency in a service organization.

MAR 4322: PERSONALITY AND SKILL DEVELOPMENT

This course unit is designed to enhance the personality and soft skills of the students of the department through
recognizing their impottance to become dynamic and successful marketers in the business world. This includes
practical and theoretical exposure to petsonality theories, business ctiquette, public speaking, physical and mental
fitness, personal development, and leadership. Outward Bound Training (OBT Programme), one of the annual events
organized by the department, is for the students' personal development under this course unit.

MAR 4323: STRATEGIC MARKETING

The eourse pravides knowledp: und undersianiding of strategic marketing concepts. It includes strategic management
prcess, stratinic o 1] markenng analysis, strategic directions and strategic formulations, strategic choice, strategic
pvidutivn and srorempe mplenmennson and control.

MAR 4324: DISSERTATION

Students are required to write a research report based on an independent study of selected marketing related issues, A
supervisotis appointed for each student.

MAR 4325: INTERNATIONAL MARKETING

The aim of this eoutsé is w provide ssudents with msights for understanding the glevbal bisiness processand discipline.

It covers introductdon to obal masketing, wobal madkeung plinning envtaiment, UIEEOg glohal markess,
farmulnting ghobal marketing straregics, global marketing mix, and lewding, oganring and contrlling the global
marketing effort.

MAR 4326: HOSPITALITY MARKETING

This course unit is designed to provide an understanding u thee theartes and practices of  hospitaliy marketing with
specinl emphasis on tougisis anl thie hetel industry. Impormantly, this cserse uniteovers the role of hosmmbity markenng
in thie economy, the unéque conceprs and srEanggcs which Lring competitive advantages, global trends, managem
custortiet lopalty programmes which ave required in the hospitality industry, professional selling, imternal marecsing,
guutlicy imprevement, rechnology in the sectar, major environmental eoncems and managing waste and rejects i thie
hospitality business.

MAR 4620: INTERNSHIP
Students are required 0 gain expericnee of practical marleting scenatios by working in nrgansuzians under the
I' supervision of the Department anid an appointed working manager. A record book has to be makntakned by the students
‘ﬁ diuring the sis months of the internship.
d
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121 Evolution

This University has offered the undergraduate degree in Public Administration
since the academic year 1959/1960 (through first by the then Department of
Economics, later by the Department of Public and Business Administration,
and finally by the Department of Management Studies). It received due an
independent recognition with the establishment of this Department of Public
Administration in 1980. The Department then took over the responsibility for
the study programme leading to the B.Sc. Public Administration (Special)
Degree, which was renamed as the B.Sc. Management (Public) Special Degree in
1993. Commencing in 2001/2002, it has been offered as the B.Sc. Public
Management (Special) Degree. The Department is proud to be the only such
academic unit within the national university system offering a degree in Public

Management.

- 2% Programme Objectives

The B.Sc. Public Management (Special) Degree Programme has its roots in the
B.Sc. Public Administraton (Special) Degree, which the Department
conducted catliet. That had the distinguishing element of revolvingaround the
ptincipal components of the field of public policy & administration;
development administration, public sector economics, constitutional and
administrative law, international relations, local government and rural
development. An interdisciplinary approach was, however, present through
courses in management studies including subjects such as management
process, human resource management, organizational behaviour and strategic
management as well as through a host of other courses in the fields of

accounting and finance, economics, mathematics, computing and
information systems. Recent changes have made it possible for students to
specialize in some areas so as to be able to enhance their own marketability.

The programme attempts to integrate management and administration theories
with the realities of policy formulation and implementation, and is structured
to provide a foundation thatis intensive, wide in scope - and multidisciplinary in
nature. It is aimed at developing students' knowledge and managerial skills
tequired in both public and private sector organizations. Thus, this programme
is designed to equip students with the skills needed to apply this managerial
knowledge to real world decision-making in the capacity of  professional
managers and administrators in both public and private sector institutions.

Tectures and tutorial/ practical sessions are used as the principal means of
instruction. Wortkshops, seminars, guest lectures, etc. are used as
supplementary tools. Course-work assignments and field/project work are
used to help the student to develop an appreciation for the application of

knowledge to real world situations.
LY

-
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: Employment Opportunities and Professional Links

The Department provides opportunities for practical experience in public and private sector organizations.

Members of the Department serve as lecturets in other universities and institutions. They also have
considerable expetience in consultancy work for government bodies and private sector otganizations.
Former students have successfully found employment in a wide vatiety of national and international
organizations in the government and private sectot.

The Department has important relationships with professional and regulatory bodies such as the Ministry of
Public Administration, Ministry of Planning and Implementation, Ministry of Finance, Ministry of
Provincial Councils and Local Goverhment, Ministry of Labour, Ministry of Women's Affairs, Department
of National Planning, Central Bank of Sri Lanka, Hector Kobbekaduwa Agrarian Research and Training
Institute, Rural Development Training and Research Institute, the Open University of Sti Lanka and the
University of Moratuwa, etc.

T

ﬂﬂ;ﬁt __ ) Employment Opportunities and Professional Links

The Department provides opportunities for practical expetience in publicand private sector organizatons.

Members of the Department serve as lecturets in other universities and institutions. They also have
considerable experience in consultancy work for government bodies and private sector otganizations.
Former students have successfully found employment in a wide variety of national and international
organizations in the government and private sectof.

'The Department has important relationships with professional and regulatory bodies such as the Ministry of
Public Administration, Ministry of Planning and Implementation, Ministry of Finance, Ministry of
Provincial Councils and Local Government, Ministry of Labour, Ministry of Women's Affaits, Department
of National Planning, Central Bank of Sri Lanka, Hector Kobbekaduwa Agrarian Research and Training
Institute, Rural Development Training and Research Institute, the Open University of Sti Lanka and the
University of Moratuwa, etc.

%

12.5 Programme Structure for Year II, Year 11 and Year IV

Table 3.15 B.Sc. Public Management (Special) Degtee Programme Structure for
Year II, Year III and Year IV

Course . Course | Contact| Credit Service
Course Title
Code Status Hours | Hours | Dlepartmient

Year II: Semester I

MAR 2323 | Marketing Management . Common 45 3 MKT
BEC 2320 | Macroeconomics Common 45 3 BEC
HRM 2320 | Human Resource Management Common 45 3 HRM
PUB 2320 | Sociology & Psychology Major 45 3 PUB
PUB 2321 | Theory and Practice of Public Administration| Alajor 45 3 PUB
Total Credit Houss 15
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Year II: Semester IT

FIN 2301 | Financial Management Common | 45 3

ACC 2324 | Cost and Management Accounting Common 45 3

EMV 2221 | Natural Resource Management Common 30 2 EMVY
PUB 2322 | Development Administration Major 45 3 PUR

PUB 2323 | Managing Local Government Major 45 3 PUB

PUB 2324 | Comparative Public Administration Major 45 3 PUB

PUB 2125 | Meditation Elective 1 PUB

PUB 2126 | Arts One Elective Elective 2 15 1 PUB

PUB 2127 | Music 3 Elective 3 PUB

Total Credit Hours =

Year IIT: Semester I

BUS 3320 | Organizational Behaviour Major 3

PUB 3320 | Constitutional & Administrative Law Major 45 3 PUB
PUB 3321 | Public Finance Major 45 3 PUB
IDS 3320 | Operational Research Major 45 3 IDS
PUB 3322 | Research Methodology I Major 45 3 PUB
PUB 3323 | Public Management Major 45 3 PUB
Total Credit Hours . 18 J

Year III: Semester II

PUB 3324 | Procurement Management Major 45 3 PUB
PUB 3325 | Policy Analysis and Decision Making Major 45 3 PUB |
ITC 3326 | Management Information Systems Major 45 3 IDS +
PUB 3326 | Research Methodology II Elective 1 PUB
ACC 3323 | Auditing & Assurance (One elective) Elective 2 45 3 ACC/PUB |
PUB 3327 | Managing Rural Development Elective 1 PUB '
PUB 3328 | Contemporary Issues in Development Elective 2 45 3 PUB
(one elective) |
Total Credit Hours ' 15
Year IV: Semester I
PUB 4320 | Public Sector Bsject Management Major 45 3 PUB
PUB 4321 | Development Policy & Management Major 45 3 PUB
PUB 4322 | International Relations Major 45 3 PUB
BUS 4320 | Strategic Management Major 45 3 BUS
PUB 4323 | E-Governance | Major 45 3 PUB
Total Credit Hours 15
Year I'V: Semester IT
PUB 4325 | Internship Major 3 PUB
ACC 4332 | Public Sector Accounting Major 45 3 ACC
PUB 4324 | Disaster Management Elective 1 45 3 PUB
ACC 3324 | Taxation Elective 2 ACC
Total Eﬂ,-djl Hours | 9
TOTAL CREDIT HOURS 120
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126 Awards and Scholarships
Gold Medals
Students reaching top levels of academic achievement are awarded the following Gold Medals at the annual
convocation:
Public Administration Alumni Association Gold Medal
Deshamanya Prof. Linus de Silva Memorial Gold Medal

Scholarships

Special scholarships are awarded by the Public Administration Alumni Associatian to needy students among
third year ¢tudents in the Department of Public Administration, thus providing supplementary financial
.\Lassistance to help them proceed with their higher education.

127 | Associations

Association of Public Administration (APA)

The Association of Public Administration represents the total student community in the Public Management
study programmes of the University. It was established in the early 19805 and is repulated by its consimubon
The main purpose of the APA is to promote the field of Public Administration and the affiliared areas. APA s
meant solely for the betterment of Public Management students. All students are encouraged to join a5 active
participants. It is aimed to create opportunities for students to develop their knowledge, skills and research
abilities.

Alumni Association

Graduates who have passed through this Department ate eligible to be members of the Alumni Association
of Public Administration. The association already has more than 500 permanent membets.

While it aims primarily to promote interaction and mistual suppart among the graduates of the Deparmment
of Public Administration, the members, as professiotials in sciety, seek to help in upgrading the quality of
the degree, enriching the field of Public Administration and serving the country in general.

ﬂ 12-1'3 ! Members of the Academic Staff

Prof. (Mrs) R. Lalitha S. Fernando

B.Sc. Pub. Admin. (Special)(SJP): M.A. Econ Dev.Ad & Mgt (Manchester), PhD NIDA (Bangkok)
Dr. H. M. A. Herath

B.Sc. Pub. Admin; (Special)(SJP); M.A. (Carleton); PhD (Carleton)

Mr. W. M. N. Weerathunga

B.A Pol.Sc (Special) (Peradeniya); M.A. (Peradeniya)

Dr. M. H. A. Sisira Kumara

B.Sc. Mgt. (Public)( Special) (SJP), MPA (PIM-SJP), M PP, M.Ain Pub Economics. Ph.D in Pub. Economics {(GRIPS, Tokyo)
Ms. R .P.C .K. Jayasinghe

B.Sc. Mgt (Public) (Special) (SJP);PgD. IR (BCIS),MPP (NUS); MAAT

Ms. L. A. Pavithra Madhuwanthi

B.Sc. Mgt. (Public) (Special) (SJP); MPP (NUS); MAAT

Mr. W.G.T.S. Senanayake

B.Sc. Public Mgt, (Special) (SJP)

Miss. P.l. Anuradha

B Sc_Public Mgt, (Special) (SJP)

Ms. A. Mithulingm

B Sc. Public Mgt (Special) (SJP)

Ms. G.G.D.N. Rathnapala

B Sc Public Mgt (Special)(SJP)
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- 12.9 Description of the Courses Offered by the
3 : Department of Pub]ic_Adrninistration

FMC 1320: POLITICAL ENVIRONMENT
The objective of this course unit is to provide the students with an introduction to the key concepts, theoties apg
practical aspects in the areas of Political Science, Public Administration and Public Policy. The cousse has the,
components: Political Science, Public Administration and Public Policy.

PUB 1321: POLITICALSCIENCE
This course unit is designed to provide the students with an understanding of the political environment within which ,
manager / administrator works and to enable them to appreciate the various political factors affecting their behaviou.
"The major topics covered include both general theoretical concepts of nation, state, rights, liberty and equality as well 4
the 'political insdtutons' with special reference to Sti Lanka. Attention is paid to constitutional developments in Sy
Lanka as well as to the evolution of party and electoral politics.

PUB 2320: SOCIOLOGY & PSYCHOLOGY
SOCIOLOGY

This is a course in general sociology designed for management undergraduates focusing on understanding social
groups and social systems from the theoretical and practical perspectives. The course encompasses the following
topics: human society, socialization, culture, family, religion, forms of social stratification, power and  politics,
otganizations and bureauctacy, social change and social development, poverty  and social welfare, education and
training, mass media, community and ethnicity, and social deviance.

PSYCHOLOGY

This course aims to equip management undergraduates with fundamental concepts and theories of human psychology.
The course is designed to help students to understand individual and group behaviour from a macro-level perspective.
The major topics coveted are biology undetlying behaviour, brain and behaviour, sensation and perception, state of
consciousness, conditioning and learning memory, thinking and language, intelligence, motivation and emotion,
personality, individual development, industtial psychology, social psychology, adjustment and psychological disorders.

PUB2321: THEORY AND PRACTICE OF PUBLIC ADMINISTRATION

The purpose of this course unit s to provide knowledge of the principles and practice of public administration both in
general and with particular reference to the system prevailing in Sri Lanka. The orientation is the administrative process
approach. Developments in the study of public administration and current practice in Sri Lanka are covered to provide
an adequate perspective. Bureaucracy and its control and accountability, efficiency and effectiveness of public
administration, regional administration, and administrative reforms are also discussed.

PUB 2322: DEVELOPMENT ADMINISTRATION

The basic objective of this course unit is to provide the students an understanding of the global issues and challenges of
development with special reference to Sti Lanka. The subject deals with the evolution of development administration,
the impact of colonizaton and other links between developed and developing countries, the causes of poverty and
inequality, administrative reforms, the administrative capacity and set up in Sti Lanka and other related aspects of
development administration.

PUB 2323: MANAGING LOCAL GOVERNMENT

This coutse unit aims at providing an understanding of the setting in which local bodies function in Sri Lanka. It covers

the principles of local government, local government models, evolution of the local government system in Sri Lanka
(1865 onwards), trends and developments since Independence, present structure of local authorities, their powers,
functions and role in the development, and centric-local relations. L +
PUB 2324: COMPARATIVE PUBLIC ADMINISTRATION.

This course unit is designed to provide a sound theoretical and practical knowledge of public administration in the
global context with special reference to India, Japan, the USA and the UK. The topics include the basic features of the

constitutional framework, administrative organization and role of the civil service in other countries. |

PUB 2125: MEDITATION

The main objective of this meditation course is to improve concentration, memory, equanimity, stress management,
self confidence and quality of life of students. This course will mainly focus on Samatha meditation by practising
metta, anapana sad and walking meditation and brief introduction to vipassana meditation. During the meditation, |
students will be able to cope with noise, struggling minds, sleepiness, pain and visions. |
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PUB 2126: ARTS

T hig inrochucrsry are coirse exambnes the visunl are The majos focus is an the clements of arsuch as line, shape, form,

ool vilue, mxbuee, space and how these elemenis are put together in a compestion Activities provided dunng the
poirse would dllowr the expressive uke of the elementsand principles in personal arrwsk while st develop their

technical skills.

PUB2127; MUSIC
This introduesory cousse wivild provide a basic understading of t North Indian dusic, Western Music, Foll Music and
csical insteuments Further, this will develog the skills of the students in apprecianng » vatiety of music incliding
Nadagam, Nurthi, Gramophone songs, etc. There ate practical facilitates to improve the students' ability to singin tune
and music audition.

PUB 3320: CONSTITUTIONAL AKD ADMINISTRATIVE LAW

The course unit coissiders the two branches of publc lye; namely, constittitaonal lw and admunistrative law. The
constitutional lnw eomponent frcuses mainly on soarces of supreme power, lepiEianve, EXecUDVE, juckiceal,
constitutioni] peform, Fundimental rights amd clestions. That on adminstrative i covers oy unizmrinnad powers and
duties of central and-local authorities and other statutory bodies and judicial and othet control of such public

authorities.

PUB 3321: PUBLIC FINANCE

This coutse is designed to provide the students with an understanding of the financial aspects of public sector activities.
Thus, it focuses on fiscal institutions, tax systems, expenditure programmes, budget procedures, stabilization
instruments, debt issues and levels of government. The study of public finance combines a thorough understanding of
fiscal institutions with a careful analysis of the economicissues, which underlic budget policy.

PUB 3322; RESEARCHMETHODOLOGY I

[hin wims -t provide an inteaducton o the oals and i chniques used by soctsl sclence resenschirs, The mmjor thptes

eewered inohvde the nnnire of social science Tesearch, badi philosuply and congepts af soctal scienee inquiry, research
desipn, daen eolleeton methods, smbstcal ool snid echniques, gualitative pessarch methods and preparason of o
research proposal.

PUB 3323: PUBLIC MANAGEMENT

The course provides an introduction to fundamental issues that undetlie the field of Public Management. The

emphdsis is an - discussion and sssessment of the theoocs and principles of 'New' Public &unspement (Managerialism
Entreprencudsl Geovernmsent), and on commparing anil contrasting these with the Traditicni] Model of Public

Administration, 1t also emphastres the changng sale of e govemment, strategic management in public services,

Jeadership in the public service, key challenges to public service delivery, and ethics and accountable public service

under the new paradigm.

PLIA 3324 PROCUREMENT MANAGEMENT

This coutse 18 desagned o provide 0 depth nsclerstinding b pRSCURITIEN MANAZEmEI m hoth public and privace
coctiars, Af the end of this module, peracipants would be able o compare and contris procedures adopred n bt
sttt ad understnd the iwpormnce of e practices in procurcment managemess i achieving the objectives of
priesd prvernance and Torporate ROVEITIANGE. he intended areas of coverage nclude intmducson 0 supply chain
mamipement , ohjestves of procuscment manpemenl, procurement planning, value for money, gimernan,
preparntion of biddinz documents, bid wvaluation, sward of contract and contract management and IT application for
ME projects for procurenmnt planaing The students will Jlso enhance their skills in the bove areas by means of case

studies and presentations.

PR AAS: POLICY AMALYSIE AND DECIRHON MARI NG

This undt cxamines various perspectives an pulsic policy centiing on the relstinnship between palicy analysis and
decision maling The major aress of covernge include introdseson o pedicy anbyuis and decinban-making, methods of
policy analysis, theomes and models of poficy muking, formuistion of pablic policy, implementing poficy chiices,
- cvaluntmiz the impart of public poloes, p L e cesshon wnd termination. The course unit is taught with reference to
both developed and developing countties.

U S RISEARC T METHOER LU il

The student is required to study a problem related to the field of public administration through the use of collected data.
The ability to specify the research problem and its significance, to move from the specific to the general, to present
| things logically and clearly and to work towards conclusions and recommendations will be developed in this unit. The
tesearch report is prepared under the guidance of asupervisor of the academic staff.
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PUB 3327: MANAGING RURALDEVELOPMENT
This coursg unit ntroduces hasic mswes reladng o the theory and practice of rural development. The I""’""'b:al
evelunon of thought, and curnent issues a8 well as theooes and concepts of rural development are XXMy
Methodologies and implementing strasnies are also smuchied with reference to the problems and experiences in B
Lankan rumldevelopioent project and programimes

PUB 3328: CONTEMPORARY ISSUES IN DEVELOPMENT
The aim of this course unit is to familiarize students with topics and issues relevant to the study of development. T,
basic philosophy and problems of change and development are the main ateas for discussion. Students are expected tg
learn and share expetiences as well as synthesize innovative ideas which contribute to new concepts and issues of
development.

PUB 4320: PUBLIC SECTOR PROJECT MANAGEMENT
This course is based on implementing public sector programmes more effectively through applications of project
management. The eourse maimly covers public policy, planaing and programming, project apprazal and programiming,
Project evaluanan and reviee mechniques (PERT) and  Cricieal Path Analyeis (CPM) & analvze the provects, qualiey
nsgurance models, eamed value mesiure (EVM) and customer's review of propeces are discussed in detail.

PUB 4321: DEVELOPMENT POLICY AND MANAGEMENT
The course aims at creating awareness among students of the main development issues facing developing countries,
alternative policies available and how the policy regimes should be managed. Students will be encouraged to examine
the issues and remedies critically, drawing examples and experiences from both developed and developing nations, in
the light of emerging global developments. At the end of the course, students will be able to assess key development
issues in a balanced manner and propose ways and means of ensuring sustainable policy regimes.

PUB 4322: INTERNATIONALRELATIONS
The course unit is designed to provide students with an understanding of the political aspects of the subject and to
attempt a general survey of international relations as a whole. The concept of national interest, the nature of
international politics, the threat and the use of force in international relations, the role of aid and trade as levers of
influence and instruments of cooperation, and the functions and role of international insttutons ate among the
subjects discussed.

PUB 4323: E-GOVERNANCE
The course is designed to provide both theoretical and practical knowledge of E- Governance. Students would be able
to get a basic knowledge and expetience of how to manage the government and the governance process by using the
Internet and related technologies. The included topics are an introduction to govetnment, good governance and its
main actors and components, dimensions and principles of good governance, ptactice of good governance, benefits
and problems of good governance. Also included are an introduction to E-Governance, Internet and World Wide Web,
managing bureaucracy and governance process by using E-tools, potential ateas of application of E-tools in the
bureaucracy and governance process. How to handle problems of governance with the usage of Internet and related
tools and related issues are also discussed.

PUB 4324: DISASTER MANAGEMENT

This course is primarily based on the phenomenon of natural disastets. Managing a disaster situation is quite
different from managing a situation under normal circumstances. Thus, this course seeks to study how managetial
skills can be developed so as to deal with a disaster situation. The stages of a disaster situation, namely, relief
provision stage, recovery effort stage and reconstruction stage are also discussed. Students learn how each of these
stages is properly managed in order to mitigate the adverse consequences of a disaster.

PUB 4325: INTERNSHIP
The purpose of this internship programme is to provide an exposure to the practice of management in both public and
private sector organizations. Students are required to study practical aspects of public management in selected public

sectotr organizations for a petiod of four months under the supetvision of a senior manager/administrator in the
relevant organizations.

wwwsjp.ac.lk/fmsc 127






@ ) codcion

These regulations provide the criteria and other conditions relating to examinations leading to the i 5,
Degrees and the B.Com Degree conducted by the FMSC such as B.Sc. Accountancy (Special), BSe
Entrepreneurship (Special), B.Sc. Business Administration (Special), B.Sc. Business Adminisreg,
(Business Economics) (Special), B.Sc. Business Information Systems (Special), B.Com (Special), B.Sc. [,
Management and Valuation (Special), B.Sc. Finance (Special), B.Sc. Human Resource Management (51,
B.Sc. Marketing Management (Special), B.Sc. Operations and Technology Management (Special), i1 H.5a
Public Management (Special), and any other degree programmes to be corncluctcid by the FMSC. Any
interpretations of these regulations shall be submitted to the Senate and the decision «f the Senate shall be
final. These regulations shall be effective for the new entrants of the academic year 2010/2011 and thereafter,

& Structure of the Dégree Programme

The academic programmes of the FMSC shall be full time degrees organized on a two-semester system, over
a period of four academic years. Each academic year consists of two semesters, and each semester lasts for 13
weeks. Thus the degree programmes shall constitute of 8 semesters, and examinations shall be held at the
end of each semester.

Credit Hours

u 3.1 | Relation between Class Hours and Credit Hours

The unit of measure for academic credit purposes is the semester hour. One semester hour is normally
equivalent to one hour of classroom work per week per semester. A course that meets for four hours a week is

worth four semester hours. On that basis, the number of credit hours given for a particular course is indicated
in Table 4.1.

Table 4.1: Relation between Class Hours and Credit Hours

| |
Number of Class Hours Per Week | _ Number of Credit Hours

B
A LW DN =

Any exceptions to the above shall be approved by the Faculty Board and the Senate.

E Student Course Load

Typically, 2 student is required to take five courses per semester. The credit hours given for each course
depend on the number of class hours as indicated above. The typical course load for a semester is 15 credit
hours. It means that a student is given classroom instructions of 15 hours per week. Each of the two
semesters in the one year common programme is designed to carry 15 credit hours. During the final three
years, the number of credit hours per semester may vary among programmes. However, the total of the
credit hours for an academic year shall not exceed 30. The total number of credit hours for an entire degree
programme is 120.
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4 Grading Scale

Student performance is graded on a 12-point scale, which ranges from E to A+.The grading scale is shown
in Table 4.2.

Table 4.2: Grading Scale

Range of Marks Letter Grade Grade Points Per
85 - 100 A+ 4.00
70 - 84 A 4.00
65 - 69 A- 3.70
60 - 64 B+ 3.30
55-59 B 3.00
50 - 54 B- 2.70
45 - 49 C+ 2.30
40 - 44 C 2.00
35 -39 C- 1.70
30 - 34 D+ 1.30
25-29 D 1.00
0-24 | E 0.00
4 End-Semester Examinations and Continuous Evaluation
4. 6.1 Pxcept for Sec tion 4.8.3 and 4.8.4 each ciurse requires a final examination at the end of each semester. End-

cormenter examination will be held during the final examination period. The duration of the examination can
vary depending on the requirements for each course. Normally, they are of three-hour duration.

4. 6.2 1n sddinn, esch coutse conducted by the FRISC alall caroy o connnuous - evsluanon. component, The
miethind ofF confinuoss evalaation may inchde eem and resepieh papers, Gk siuidlics, prescitbions, |'|r:||,'I|-.'.'.|
repcarts, Critc incidents, skill builders, elass participation e When astudent his not I:'-':'“::-'I'*-'l'-'-I SCEVELIU QU
asseesments duting the vear with valid reasons piven in Secoon 4. 10, he/ she may be allovred b participate it

the continuous assessments held in the succeeding year. (For example the mid-semester test). If it is not
possible a special continuous assessment may be held for those students.

4. 6.3 Theoverall grade for a course is based on the performance of all graded assessments for that course.

n 7 ) Eligibility Requitements to Sit for an End-Semester Examination

4,7.1 No student shall be permitted to sit for an examination unless the Head/Heads of the relevant
Department/Departments s, have certified that he/she has completed the courses of study for the
examination.

4.7.2 Students shall be admitted to the final examination only if they have complied with the attendance
requirements and other regulations specified by the respective lecturer, Department, the Faculty and the
University.

4.73 Tailure to fulfil the attendance requirements disqualifies a candidate from sitting for that examination, but itis
treated as an attempt. Such candidate/s shall repeat the course and shall be required to pay the examination
fees as stipulated by the regulations.

4.7.4 Unless the Senate decides otherwise, a candidate shall present himself/herself for each examination on the
first occasion on which the examination is held after the completion of the course of studies for the
examination.

4.7.5 Students who fail to sit for an examination without authorization or without good cause shall be given a
symbol of 'AB' (Absent) for that examination. This symbol is equivalent to a failing grade (E).
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4 Guidelines for the Calculation of Final Marks for the Courses

4. 8.1 The end-semester examination carries a weight not less than (1% arid not more than 75% of the final Markg
assigned to a course. Any exceptions to the above shall be approved by the Faculty Board and the Senate.

final mark iﬁﬁlgﬂt'll b3 courses This may COMTIpise marks from one o more of the connnuogs |-|.-,|'||_|_,,-i“|.lI

modes such a5 mid-semester L'::.|.I||ir'|:||i-eu|-.-"z-{'s_r:-;_."n_[|ji_;-'_;-'-:-_:1 term il research papers, case studiey
presentaton, practical reports, skill builders, and class participarions,

4. 8.2 The continuois evaluation component carries a weight of not more than 40% und not less than 25% of the

When a candidate has not completed all the continuous assessments required for a course, the final markg
shall be calculated based on the total marks allocated for the continuous assessments. For example, in 5
situation where 10 marks have been allocated for each of the 4 continuous assessments scheduled and the
candidate has completed only 2 continuous assessments and earned 12 marks his final marks for the
continuous assessments for that course shall be 12/40.

4.83 1If a course has a mid semester exam/practical test/quizzes (one day exam) instead of continuous
assessments, the mark obtained for the exam /test/ quizzes will be treated as the continuous assessment
mark.

A student who gets absent for the mid semester exam /test/quizzes (one day exam) with valid reasons given
in Section 4.10 will be given the opportunity to do the exam /test/quizzes or the continuous assessment in
the succeeding academic year. If the absence is without a valid reason the student will be given a “00” (Zero)
mark.

4. 8.4 Students those who have re-sit for a course (Failed or Absent without valid reasons) are not allowed to re-sit
for the mid semester examination/test/ quizzes. The final mark calculates using final examination mark with
100% weight but the maximum is 40%.

4.8.5 Students those who have re-sit for a course (Medical or Absent with valid reasons) final mark calculates
considering the carried forward continuous evaluation/ end semester marks. They can sit for the repeat exam
with privileges.

4.8.6 When the course content is exclusively practical (e.g. Practical training), the evaluation shall be conducted
according to guidelines prepared by the department of study and approved by the Faculty Board and the
Senate.

4. 8.7 Research and research methodology course units shall be evaluated according to guidelines prepared by the
FMSC and approved by the Senate.

-D Passing or Failing a Course

4.9.1 A candidate shall be deemed to have passed in a course if he/she obtains an overall average (weighted average
marks of continuous evaluation and end-semester examination) of 40% or above for that course.

4. 9.2 If acandidate is absent for the end-semester examination or mid semester examination, the following symbol |
will be indicated appropriately.

4.9.2.1 Absentdue to medical reason, which has been approved by the Senate, will be given the symbol of "MC"
(Medical). Refer Section 4.11.

4.9.2.2 Absent duc to valid reasons, which have been approved by the Senate, will be given the symbol of
"DFR” (Deferred). Refer Section 4.10.

4.9.2.3 Absentwithout valid reasons will be given the symbol of "AB" (Absent).
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10 Valid Reasons for Absence from an Examination

4. 10.1 Excuse will be granted only if the abserice ks due to 4 grave eause such as the snedent’s serious ill kealth, or
death of some member of the immediate family or any other cause which is accepted by the Faculty Fioard
and approved by the Scnate. 1f excuie is grinted w & student, be/she ean sit the examination on the next
immediace pecasion with privileges Le. without any restriction of matks.

4. 10.2 A candidate who is absent at examinations due to medical reasons shall submit a medical certificate obtained

Frisitt 1 Grovernment Medical Officer. The Uneersity Medical OFfcer shall endorse this medical cernficate.

This must be submirted to the Undergradisite Progeamme Office of the Faculry within tem wecks after

I halding the examination for the pardculat paper to be presented 1o the Faculty Board and the Semate for
appron al. Tin thar event, the srodent will receive o 15-r|'|:l:|01 of 'MC' for that course.

4.10.3 Absence of a candidate from an examination on account of bereavement in the family (death of parent
brother or sister, and if marned, spouse or child) will be excused if approval 1= inbiained from the Faculty
Board and the Senate by sulsmission of the death certificare and uppropriste proof of relationship. In that
event, the student will receive a symbol of 'DFR' for that course.

Withdrawal for Medical Reasons

A sradent mav withdeaw from g cowmse ar anvime dunng che semesir on valtd medical grounds with
documentary proof. In that event, the student will recetve a symbal of "M The student is required ko foliow
the Faculry and University guidelines in requesting 3 medical withdrawal. A student has to sie for thit course
in the subsequent year unless written approval is obuined for an extended time petiod on the basis of the
medical condition.

4 e Repeating a Course

4. 12.1 A student who obtains a grade of ' D' or 'E' shall repeat that course by registering in that course in a
subsequent semestet.

4.12.2 A student who obtains a grade of 'C-' or 'D+' may repeat that course by registering in that course in a
subsequent semestet.

4. 12.3 A candidare whao repe i eonrse /s 0f an examinagon shall not hie e |:!;'|ble tovbtmin mare than 40% (rninimum
I mark gmven for a ' grade) for each of the course/s, which be/ she has repeated irrespective of the actual
| marks abigined. The maximwm grade given fira !L'pC'zlth courseis C.

4. 12.4 If the student obtains a lower grade at a repeat attempt than a grade received in earlier attempts, the better
grade shall be retained.

4 Repeating Continuous Evaluation of a Course

4.13.1 A candidate, who is absent with an acceptable reason in Section 4.10 at a mid-semester
examination/test/quizzes must be given another opportunity to undertake the said evaluation in the
succeeding semester without any restriction of matks.

“ 14 :'r Repeating End-Semester Examination of a Course

4. 14.1 No repeat examination will be conducted by the FMSC for end semester cxarmination. If a student fails an
examination or was unable to sit for the examination due to ill health or any tither valid reason in Section 4.10
he/she has the opportunity to sit for such examination when itis conducted during the next academic year.

4. 14.2 A candidate who is absent frvim enel-semesier e mination with a valid reason given in Section 4.10 above and
which has been furnished by the candidate and accepted by the Faculty_Board and the Senate, has to b treared
asif he/she has not used the initial opportunity. Such candidate hasto sit for the end-semester exarmination
of that course by registering in that course during the next academic year with privileges. Such candidate has

| to sit that course in the subsequent academic year unless a written approval is obtained for an extended time

petiod on the basis of the valid reason.
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E Absentees at End-Semester Examinations

A candidate who has been absent from a whole end-semester examination shall be treated as he /she has gy
an occasion, unless a valid reason has been furnished by the candidate and accepted by the Faculty Board |
the Senate. A candidate with an accepted valid reason eligible to take the whole end-semester examination , "
the next immediate occasion and get grading for courses without any restriction. If a candidate avoids 1) in

the whole end-semester examination on the next immediate occasion without furnishing a valid reason,
shall be treated as a used attempt.

gl | O Guidelines for the Calculation of Gtade Point Average

The Grade Point Average (GPA) is a numerical representation of a student's overall academic achitverme. i
The GPA is the quotient obtained by dividing the total number of grade points earned by the total number ¢

credit hours in which a student receives a 'letter' grade. Decimals beyond two places are truncated, iy
rounded, in computing the grade point average.

The formula for GPA calculation is given below.

N
Z (Credit Hours)i X (Grade point s Per Hour)i
GP4= Fl

N
2 (Credit Hours)i
i=1
where, i = course number, and N = the total number of courses considered.

The maximum possible GPA is 4.00 while the minimum is 0. Table 4.3 illustrates the calculation of the GPA
of ahypothetical studentat the end of the first semester of the degree programme

Table 4.3: Illustration of GPA Calculation

Cintae Code | ety Grade| Credit | Gride Pome | Nomber of Grade Pomt Values Farned = | 1§
oese Code g I At
5 | Earned | Huars por Ho Ceedit Flours X Geadd Palnts Per-How

BCC 1320 ‘ A+ 3 4.00 | 12.00
DSC 1320 A- 3 3.70 11.10
ITC 1320 B+ 3 3.30 9.90
BUS 1320 C 3 2.00 6.00 |
| ACC1320 | D _il 3 ) 100 | 3.00 :
| Total 15 42.00 I
GPA = Total number of Grade Point Values Earned = 42.00 = 2.80*
Total number of Credit Hours {I5N
* Decimals beyond two places are truncated, not rounded, in computing the GPA. ‘

Release of Results of the Semester Examination r

“ear | (Semester 1 & IT), Year IT (Semester I & IT), Year ITT (Semester I & IT) and Year IV (Semester I & II)

Exarminatons

The GPA will be reported to the candidates at the end of each semester with the grade earned by the
candidate for each course as indicated in (ke prading scale given in Table 4.2. The semester examination
results sheet will be issued to each candidare aficr the release of results of each semester. A specimen of the

semester examination tesults sheet, which is used in the common programme of the FMSC, is shown in Table
4.4,
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+ Passing a Semester Examination

A candidate shall be deemed to have passed any of the semester examinations, if he/she has carned a
minimum GPA of not less than 2.00 for each semestet, and has no more than one poot grade (C- or D+) per
semester and has no fail grades (D or E).

The total number of poor grades (C- or D+) should not exceed 06 for the entire degree programme and if a
candidate accumulates 06 poor grades for earlier semester examinations, the remaining semester
examinations shall not have any poor grade.

1 1B To be Referred in Semester Examinations

A candidate who has failcd o fulfil the requirements given in Section 4.18 above will be referred in that
examination. A referred canslilate shall sit for failed course/s (all'D' and 'E' grades) and pass those courses to
relevant restrictions given in Section 4.12 above.

4 Completion of Degree: Requirements for Graduation

In order to graduate with a bachelor's degree from the FMSC, 2 student shall have:
Completed 2 minimum of 120 semester hours, and
Earned a minimum GPA of not less than 2.00 for each semester, and
A minimum overall GPA of 2.00 for the entire degree programme, and
No fail grades (D or E), and
No more than one poor grade (C- or D+) per semester, and
The total number of poor grades (C- or D+) should not exceed 06 for the entire degree programme, and

Fulfilled all the requirements given above, within a maximum of 7 academic years from the academic year
of original enrolment in the University other than approved valid reason.

4 Award of Classes

4.21.1 First Class Standing

A student shall meet all the following requitements in order to be awarded a degree with First Class Standing:

. The student shall have earned an overall GPA in the 3.70 - 4.00 range in the entire degree programme.

. The student shall have earned grades of A+ or A inatleast half the coursesin the degree programme.

. The student shall not have earned grades below C.

. The student shall have fulfilled these requirements within four academic years from the first academic
year of registration other than approved valid reason.

4.21.2 Second Class (Upper Division) Standing

A student shall meet all the following requirements in order to be awarded a degree with Second Class (Upper
Division) Standing:

o The student shall have earned an overall GPA of 3.30 or above in the entire degtee programme.

o The student shall have earned grades of A-or better inatleasthalf the courses in the degree programme.
o The student shall not have earned more than two poor grades (C- or D+) for entire degree programme.
*

The student shall have fulfilled these requirements within four academic years from the first academic
year of registration other than approved valid reason.

4.21.3 Second Class (Lower Division) Standing

A student shall meet all the following requirements in order to be awarded a degree with a Second Class
(Lower Division) Standing:
The student shall have earned an overall GPA of 3.00 or above in the entire degree programme.

¢ The student shall have earned grades of B+ or better in at least half the courses in the degree
programme.
The student shall not have earned mare than two poot grades (C- ar [3+) for ennre degree programme.
The student shall have fulfilled these requirements within four academic years from the first academic
year of registration other than approved valid reason.
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Effective Date of the Degtee

The date that immediately follows the date of the final paper held as per the examination time table of the
final semester examination, should be considered the effective date of the degree. To be eligible for 11,
effective date, a candidate shall submit the completed research report, if required by the respective deyr ve,
before the ending of the Year IV Semester II Examination.

Table 4.4: A Semester Examination Results Sheet (Specimen

University of Sri Jayewardenepura
Faculty of Management Studies and Commerce
. Semester Examination Result Sheet
Full Name = i
Registration Number E
. Index Number

~ Examination Month and Year = _d
Year of Studv and Semester
Degree Programme
Semester Result { -
Course l Course Title No. of Grade
Code Credits Obtained
~ BCC 1320 English I (Grammatical Foundation) | 3
DSC 1320 Business Mathematics 3
. ITC 1320 Introduction to Information Technology I 3]
| BUS 1320 Introduction to Management 3
ACC 1320 | Financial Accounting 3
Grade Point Average
The above results are subject to confirmation by the Senate
Authorized Officer:
Prepared By: Date :
Checked By: L Official Seal
[ Grading System
Range of Marks Grade Grade Points
85 - 100 T | 4.00
70 - 84 A 4.00 |
65 - 69 A- 3.70 ]
60 - 64 B+ 3.30 |
55 - 59 B 3.00
50 - 54 B- 2.70
45-49 (Cr 2.30
40 - 44 C 2.00 ||
35-39 C- 1.70
30-34 D+ 1.30 |
25-29 D 1.00 |
0-24 E [ al 0.00 i

| Note: MC - Medical, AB 3 Ai)-sent, INC - Incomplete
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Web-based Examination System

Itis compulsory for all students of the Faculty to register on the web-based examination system. When the first
year students have received their index number from the Examinations Unit, they should access the system via
the Internet and activate their account using their index number and registration number.

The following are some of the tasks that the students can do using the syste:
verify the accuracy of your studentinformation
apply for an academic department (only for students of the Management common programme)
check the department that you have been assigned into
check the subjects that you have registered for each semester
check the subjects that you are eligible to sit at the semester-end examination
apply for repeat examinations
check examination results
read the notices issued by the Examinations Unit
obtain examination related information
v’ examination time tables
v’ examination rules and regulations
» download applications
v’ application to submit medical certificates
v application for transctipts
v application to obtain duplicates of result sheets
How to access the Examinations Unit web site
o Goto the web site wrarwsjpac.li
s Click on Management and Commerce link
# Then click on Examinations Unit command on Centres menu

VVVVVVVYVVYY

Some important facts on using your account
1. Onceyou enter your account, change the password. (Please be careful to remember it)
2. Provide your e-mail address as soon as you enter your account. Then, in case you forget your
password, you can use your e-mail address. (To provide your email address, select Uset Account

command on Student menu.)
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In addition to the undergraduate degree programmes, FMSC offers a number of postgraduate, diploma and
certificate courses. Details of these programmes are given in this section.

Postgraduate Courses

FMSC offers a number of postgraduate taught coutses through the Faculty of Graduate Studies. A brief
description of each programme is given below.

5.1.1 MBA/MPM/MSc in Management Degree Programmes

The Master of Business Administration (MBA), the Master of Public Management (MPM) and the Master of
Science (MSc) in Management are two-year full-time postgraduate degree programmes of the Faculty of
Management Studies and Commerce offered through the Faculty of Graduate Studies of the University of
Sri Jayewardenepura. h

The postgraduate programs of the Faculty are designed to provide the participants with a comprehensive
postgraduate level academic qualification which blends the theories of management with real life experiences
with a view to enhancing their personal and professional performance levels and prepares them for
challenges in the current complex and fast changing corporate environment.

The programmes are meant for private and public sector managers who are looking for a holistic
management curriculum of national and international repute with right doses of skill development and
attitudinal transformation focus. The programmes begin with foundation level courses, maturing into more
integrative courses in both generalized and specialized areas of study to be followed by a project / research /
thesis.

First year courses are common for all students and after completing the first year students can choose one of
the following programmes according to their preference.

MSc in Management | Master of Public Management (MPM)
Master of Business Administration (MBA) | MBA (Human Resource Management)
MBA (Operations Management) MBA (Information Systems)

MBA (Marketing) [ MBA (Business Economics)

MBA (Accounting) MBA (Finance)

To offer a particular programme, except the MSc in a given year, there should be at least 10 students who

wish to follow the programme.

Programme Structure

Students have to earn 60 credits during the two-year petiod to complete a Master's Degree. They have to
earn 30 credits in the first year and 30 credits in the second year.

Credit Courses: The first year of these programmes is common consisting of 10 compulsory credit
courses with 30 credits. One credit course comprises 45 lecture hours with 3 credits. Lectures will be held
on Saturdays and Sundays. Participants will have a wide range of specialized courses to select from in the
second year with alternative paths to complete the selected programme. The programme structure is given
below.
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— | MMS 5101 : Managmenet
E MMS 5102 : Economics for Management

| MMS 5103 : Quantitative Techniques for Managmenet
MMS 5201 : Accounting for Management

| MMS 5202 : Human Resources Management
MMS 5203 : Operations Management .

Team?2

MMS 5301 : Financial Management
MMS 5302 : Marketing Management

Team 3

MMS 5303 : Management Information Systems
|| MMS 5304 : Organizational Behaviour

Year 1

MMS 5101 : Managmenet
MMS 5102 : Economics for Management

Team 1

MMS 5103 : Quantitative Techniques for Managmenet

MMS 5201 : Accounting for Management
MMS 5202 : Human Resources Management
MMS 5203 : Operations Management

Team?2

1_\«IMS 5301 : Financial Management

MMS 5302 : Marketing Management

MMS 5303 : Management Information Systems
MMS 5304 : { Wyeangrasions] Behaviour

Team 3

Year 1

MMS 5101 : Managmenet
MMS 5102 : Economics for Management

Team 1

MMS 5103 : Quantitative Techniques for Managmenet

MMS 5201 : Accounting for Management
MMS 5202 : Human Resources Management
MMS 5203 : Operations Management

Team?2

|| MMS 5301 : Financial Management

| MMS 5302 : Marketing Management
MMS 5303 : Management Information Systems
MMS 5304 : Otganizational Behaviour

Contact Details : Dr. P. D. Nimal - Coordinator

Team 3

139

Year 2

MMS 6101 Strategic Management
MMS 6102 Research Method

One Course from any offered courses of the term

MMS 6202 : Seminars from the field of
business Administration and . ;
One course from the department of business administration
and another course from any offered courses of the term
or
one course framm thef deparemiont of barivess advminlsrration
and Another twis coarses fromm any niffered eoses oo - ihe torm
Research on any discipline of management with 12 credits
or
| Project report from any discipline of management
06 credits and
one course from the department of business administration
and another course from gy offered of the term

Year 2

MMS 6101 Strategic Management
MMS 6102 Research Method

One Course from any offered courses of the term

M.Sc. Thesis with 21 credits

Telephone: +94-(0)114003055
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5.1.2  M.Sc. in Real Estate Management and Valuation (M.Sc. in REMV) and
Postgraduate Diploma in Real Estate Management and Valuation (PGD in REMV)
M Sc. in Real Estate Management and Valuation (M Sc. in REMV) and Postgraduate Diploma in Real Estate
Management and Valuation (PGD in REMV)

The Postgraduate Diploma in Real Estate Management and Valuation and the M Sc. in Real Estate
Management and Valuation degree programme, introduced in 2007, are the latest developments in the real
estate sector of the country. This is the sole postgraduate programme, available under this field, within the
natiofal universiry systen. The department of estate management and valuation has desigined these programs
to inerease the efficicicy and effectiveness of the professionals of real estate manageiment and valuation
through higher learning, research and publications. The PG Dip in REMV is a one-year programme and the
M Sc.In REMYV is a two-yeat programme. The medium of instruction is English.

Currently two batches have successfully completed the Master's programme while the third batch is almost at
the end and the fourth intake is ready to commence in July 2010.

Contact Details

Coordinator of the M Sc. REMYV,

Department of Estate Managementand Valuation
Telephone +94.(0)11.2802004,

web wwwi.sjp.ac.lk /Postgraduate Programmes

5.1.3 Postgraduate Diploma in Marketing Management (PGDMM)

The postgraduate diploma in marketing management, which is designed for a niche market, is a one-year
course tailored for those who pursue higher studies in the field of marketing, The course will provide a
systematic framework for understanding marketing as both a business philosophy and a business function.
This programme consists of three semesters. The semesters have been designed to provide students with
courses focused on knowledge, skills, approaches, models and philosophies associated with analyzing,
formulating, implementing and contrulling marketing strategies and policies for domestic and ghobal markets
by creating a synthesis of theoretical kiowledge and practical problem solving skalls. The programim: also
gives students experience in independent research and critical thinking in the field of marketing. It aims at
providing students with training and expericnce in independent reflection, rather than just knowledge
reproduction. The learning is problem oriented and students have to work on specific problems situations.
Further, the programme encourages interdisciplinary thinking. This is sought through an interdisciplinary
introductory course in several departments. The medium of instructionis English.

Contact Details

Ms. B. Sandamali Galdolage
Cootdinator PGDMM

Department of Marketing Management
Telephone: +94.(0)11.2802009

5.1.4 Postgraduate Diploma of Applied Finance and Master of Applied Finance

The Department of Finance offers a Postgraduate Diploma in Applic:d Finance and a Master of Applied
Finance degree. Students ate normally admitted first into the Postgraduare Diploma in Applieid Finance and
will gain the Diploma after successfully completing all the courses listed in the first year. Those students who
complete the Diploma level courses will be eligible to do a further nine courses listed in the second year in

otder to complete the Master of Applied Finance degree. Candidites wha are admitred to the course for thi
depree of MAppFin are eligible for the award of a Diploma in Applicd Finance ora MAppFin bue not both
Candidates who fail in MAppFin courses shall he eligible for the sward of the Diploma only. The

PGDAppFin will be awarded to those who complete the PGDAppFin, The dummtion of the course 15 24
months, 12 months for the Diploma and another 12 months for the Master's. Each program has three
semesters.

Contact Details

Dr.R.P.C.R. Rajapakse |
Cootdintor PGD/M.Sc. App.Fin
Department of Finance

Tel: +94.(0)11.3082837 / +94.(0)11.2801118
Fax: +94.(0)11.2803653

Web : www. sjp .ac.kk

E-mail: finance@sjp.ac.lk ; appfin@sjp.ac.lk
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5.15 Postgraduate Diploma in Entrepreneurial Business Management (PGD EBM)

This program has been designed for practicing entrepreneurs and entrepreneurial managers who & T gl
the AD EBM (Advance Diploma in Ent;gprencurial Business Management) of US] and, graduateg In
management and other disciplines who seek postgraduate level education and training in enireprincursh;
The curriculum includes Introduction to Entrepreneurship, New Venture Creation, Managing for (e,
and Innovation, Strategy for Entrepreneurs, Human Resource Management, Project Evaluation and [y catidy
Techniques (PERT), Management Information Systems, Marketing Management, Quantitative Techiigy,,
for Entrepreneurs, Contemporary Issues in Entrepreneurship in Sti Lanka, Financial Management f;,
Entrepreneurs, and Operations Management.

Contact Details:

Mrs. Sriyani Ranasinghe
Program Coordinator
Department of Entrepreneurship.

Telephone: 0776 500 518,0113 182691,0112758 807
Web: www.smedsu.org
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3 External Degree Programmes

In addition to the internal degree programmes, the Faculty offers a number of external degree
programmes. Information about these degree programmes are given below.

B. Com. (General) External Degree

When the B. Com. (Special) degree programme was commenced at the University of Sti Jayewardenepura in
1973, the external degree in Commerce conducted by the External Services Agency of the University of Sri
Lanka was transferred to the University of StiJayewardenepura.

Since then applicants were registered for the B. Com. (Special) Extesmal degree programme, which continued
until the end of 1995.

The B. Com. (Special) External degree programme was replaced by a three year B. Com. (General) degree
programme in 1996. At present, the B. Com. (General) External degree programme is conducted in Sinhala
and English and students with entry qualifications approved by the University are registered annually.

Contact Details

Mr. S.S. Naotunna

B.Com. External Degree Programme Co-ordinator
Department of Commerce

Telephone: 94.(0)11.2802513, 94.(0)11.2758300
E-mail: naotunna@sijp.ac.lk; depcommerce@sjp.ac.lk

B.Sc. Business Administration (General) External Degree Programme

The Bachelor of Science Business Administration (General) External Degree Programme is a three-year
general degree programme offered by the Department of Business Administration Faculty of Management
Studies and Commetce - University of Sti Jayewardenepura. This degree was first introduced in 1997.

The main purpose of introducing this external degree is to provide an opportunity  for those who have
passed the Advanced Level examination but could not entet the national universities to pursue a recognized
degree in management in the most reputed university for management education in Sri Lanka. It is also
intended to serve the nation by encouraging students and the working population in our country to widen
their knowledge of management and administration while providing them with an opportunity to obtain a
degree level academic qualification to prosper in their respective careers. It is always aimed at disseminating
the highest standard of management education at an affordable cost to a wide spectrum of individuals with
the basic entry qualification.

Contact Details

Ms. M.W. Kalyani

Co-ordinator

Department of Business Administration
Telephone: +94.(0)11.2803472, +94.(0)11.2758820

B.Sc. Management (Public) General External Degree Programme

The B.Sc. Management (Public) General External Degree Programme was introduced in 1997 by the
Department of Public Administration of the Faculty of Management Studies and Commerce. Registration of
undergraduates and conducting examinations in this course are done by the external examinations unit of the
university.

Contact Details

Ms. L.A. Pavithra Madhuwanthi

Co-ordinator

Department of Public Administration

Telephone: +94.(0)1 1.2802006, +94.(0)11.2758864
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5 Diploma and Certificate Programmes

5.3.1 Advanced Diploma in Marketing Management (ADMM)
The main objective of the programme is to give an apportunity for higher education for the students who
complete the Diploma in Marketing Management of the University of Sti Jayewardenepura. Students who
successfully complete all the subjects of the Diploma in Marketing Management Course (minimum of 40
marks or GPA 2.00) with 2 minimum of 50 marks or GPA 2.33 as the overall average marks for the Diploma
in Marketing Management Programme ate eligible for the ADMM course. The duration of the programme is
one year (two semesters). The medium of instruction is English.

Contact Details

Prof. B.N. FE Warnakulasooriya
Coordinator

Department of Marketing Management
Telephone: +94.(0)11.2802009

5.3.2 Diploma in Marketing Management (DMM)
The DMM course was introduced with the purpose of catering to unmet needs of the market segment
consisting of students seeking education in the field of marketing in a recognized university, while providing
opportunity to entich their theoretical and practical knowledge and enhancing the soft skills needed to be
dynamic.

Students who possess at least six passes with three credit passes, including a credit pass in English language at
the G.C.E. (O/L), with a minimum of two years experiences; or students with three passes at the G.C.E. (AL)
examination in any stream, or two passes at the G.C.E. (A/L) examination in any stream and passes in General
English, or a qualification which the university accepts as equivalent to the above mentioned are eligible for

the course. The duration of the programme is one year (two semesters). The medium of instruction is
English.

Contact Details

Ms. H.P. Samanthika Gallage
Coordinator

Department of Marketing Management
Telephone: +94.(0)11.2802009

5.3.3 Diploma in Public Management
The Diploma in Public Management was introduced in 2005 by the Department of Public Administration.
This programme provides an opportunity for those who leave school after the G.C.E. (O/L) and (A/L) to
gain the required qualification and knowledge in the field of management. On the successful completion of
the programme, the participants are expected to possess adequate knowledge, skills and positive attitudes in
the fields of both public and private management to secure career positions in junior management and
executive levels.

Contact Details

Ms. R.P.C.K. Jayasinghe

Co-ordinator

Department of Public Administration

Telephone: +94.(0)11.28020006, +94.(0)11.2758874

5.3.4 Certificate in Entrepreneurial Business Management (C EBM)

This program has been designed for the practicing entreprencurs who do not possess basic educational
qualifications in the ficld of commerce / business studies / managcmcht and, for thosc who secck
employments in entrepreneurial businesses but have no sound educational background. The felt need tor
enhancing entreprencurial and managerial skills will be the selection criterion for the program. The program
that consists of ten course units each carrying three credits are equally distributed among two semesters and
will be covered within one calendar year. The course syllabi consists of introduction to entrepreneurship,
principles of management, fundamentals of accounting and costing, fundamentals of financial
management, banking, taxation, business planning and business English.
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Contact Details:
Mrs. Yeshika Somarathne
Program Coordinator

Depattment of Entrepreneurship.
Telephone: 0759 361 239,0113182691,0112758 807
Web: www.smedsu.org

Diploma in Entrepreneurial Business Management (D EBM)

This program has been designed for the practicing entrepreneurs and employment seekers who possess three
passes at the G.C.E. Advance Level examination in one sitting or any other equivalent qualification.
Successful completion of CEBM  (Certificate in Entrepreneurial Business Management) program is to0
considered as an entry qualification. The course syllabi consist of Human Resource Management, Marketing
Management, Economics, Taxation, Business Law, Entrepreneurship, Information and Computer
Technology, Financial Management, Banking, Operations Management and Project Management. These
disciplines contracted in to 10 course units, each carrying three credits, are equally distributed among two
semesters and are completed within one calendar year.

Contact Details:

Mrt. Isuru Rajapaksha

Program Coordinator

Department of Entrepreneurship.

Telephone: 0776 500518 ,0113 182691,0112758 807
Web: www.smedsu.org

Advance Diploma in Entrepreneurial Business Management (AD EBM)

This program has been designed for those students who complete the D EBM (Diploma in Entreprencurial
Business Management) with the objective of providing them a graduate level education and training. The
curriculum includes Introduction to SMEs, Financial Accounting, Development Economics, Business Law,
Professional Skills Development, Cost Accounting, Management Accounting, Banking, Taxation,
Information and Computer Technology, and Strategic Management. These disciplines contracted in to 10
course units, each carrying three credits, are equally distributed among two semesters and are completed
within one calendar year.

Contact Details:

Mrs. Sriyani Ranasinghe

Program Coordinator

Department of Entrepreneurship.

Telephone: 0776 500 518,0113 182 691,0112758 807
Web: www.smedsu.org

Diploma in Computer Based Accounting

Diploma in Computer Based Accounting has been designed to provide knowledge and skills in the
application of Accounting and Finance in a computerized environment to those who seek a career in or are
already engaged in Accounting/ Finance related functions in private/ public sector organizations. Those who
possess proficiency in computer based accounting in addition to the theoretical knowledge of accounting will
have a distinct competitive edge in the current job market. This is a Diploma Programme of one year
education. It is conducted over two semesters encompassing eight courses of study (course units) and a mini
project on accounting software development. Those who possess the following educational qualifications are
cligible to apply for this programme: G.C.E. (Advanced Level) Examination witha minimum of three passes
in the Commerce stream with Accounting as a subject; Part II Examination of AAT; Foundation
Examination of ICASL or Part I Examination of CIMA, ICMA or ACCA. The student intake per batch is
50 students.

Contact Details:

Mr. P.D. C. Udayashantha

Programme Coordinator

Department of Accounting

Telephone: +94. (i1 L1 2801297, +94.(0)11.2803456

www.sjp.ac.lk/fmsc 144




0

(72
5]
=)
=
3]
5
A
=
o
o
=
3
e
<

=y
:
i
D)
u
i
=







Other Information

7 _ Key Officials of the University

Chancellor
Ven. Professor Bellanwila Wimalarathana Thero

Vice-Chancellor

Dr. N. L. A. Karunarathne
B.A (Hons) (Vidyodaya), PhD (Durham)

Dean, Faculty of Arts

Professor P. Athukorale
BA (Hons), MA (Peradeniya), PhD (USJ)

Dean, Faculty of Applied Sciences

Professor S. S. L.W. Liyanage
B.Sc. (Cardiff), B.Sc (Hons) (SJP), PhD, C.chem, FPRT, SL, MRSC, MI Chem

Dean, Faculty of Management Studies and Commerce

Professor S.P.P. Amaratunge
B.A. Econ. (Special) (SJP); M.A. Econ. (Colombo); M.Sc. Econ. of Rural Dev. (Saga);
Ph.D. Econ. of Rural Dev. (Kagoshima)

Dean, Facuity of Medical Sciences
Professor Mohan De Silva
MBBS; MS; FRCS(Edin); FCSSL

Dean, Faculty of Graduate Studies

Professor (Mrs.) S. Piyasiri
B.Sc (Peradeniya), PhD (Vienna), F Biol (Sri Lanka)

Librarian (Actg.)
Mr. G M P Gallaba
BA(Hons) (Kelaniya), PGD in LIS (Kelaniya), Attorney at Law

Registrar

Jayalath Mutettuwegedara,
BA Econ(Hons.)(Kelaniya), PGDipManagement(OUSL)

Bursar

Ms. D. C. Ranathunga
B.Sc. Bus. Admn. (Special}(SJP)

Deans and Academic Heads of the Faculty of
Management Studies & Commerce

Dean, Faculty of Management Studies and Commerce

Prof. S.P.P. Amaratunge
B.A. Econ. (Special) (SJP); M.A. Econ. (Colombo); M.Sc. Econ. of Rural Dev. (Saga);
Ph.D. Econ. of Rural Dev. (Kagoshima)

Telephone: +94.(0)11.2803343 Fax: +94.(0)11.2803653
Extension: 8800
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Head, Department of Accounting

Professor (Ms) D. S. N. P. Senaratne

B.Sc. Accountancy (Special) (SJP); MBA (PIM); PhD (Finance) (Colombo)
Telephone: +94.(0)11.2801297

Extension: 8245

Head, Department of Business Administration

Ms. G. D. V. Rupika Senadheera

B.Sc. Bus.Admin. (Special) (SJP); M.Sc. Mgt. (SJP); PGDM in Business Mgt. (Colombo)
Telephone: +94.(0)11.2803472

Extension: 8820

Head, Department of Business Economics

Dr. U. Anura Kumara

B.A. Econ. (Special) (SJP); PG.Dip. So. Stat. (SJP); M.Sc. OR. (Moratuwa) ;PhD (SHU,UK)
Telephone: +94.(0)11.2802005

Extension: 8838

Head, Department of Commerce

Professor E. Dayaratne
B. Com. (Special) (Peradeniya); PGD. (Dev. Econ) (Colombo); MA (Econ) (Thammasat)

Telephone: +94.(0)11.2802513
Extension: 8301

Head, Department of Decision Sciences

Dr.S.T.W. S. Yapa
B.Sc. Indusrial Management (Special) (Kelaniya); MBA (PIM- SJP); PhD (Sheffield Haltam)

Telephone: +94.(0)11.3132706
Extension: 8822

Head, Department of Estate Management and Valuation

Mrs. Janakie Edirisinghe

B.Sc. Est. Mgt. & Val. (Special) (SJP); PGD Urban Dev. (Moratuwa.); PGD. Env. Science (Colombo.); M.Sc. Human Sett.Pl. (AIT); MITP (SL)
Telephone: +94.(0)11.2802004

Extension: 8496

Head, Department of Finance

Dr. (Ms.) R. P. C. R. Rajapakse

B.Sc. Bus. Admin. (Special} {5.JF1; MBA (Colombo); MBA (Wakayama), PhD (Japan)
Telephone: +94.(0)11.2758328

Extension: 8328

Head, Department of Human Resource Management

Dr. G. G. Aruna Shantha
B.Sc. Mgt. (Special) (SJP); M.Sc. Management (SJP); PhD (Meijo)

Telephone: +94.(0)11.2802010
Extension: 8816

Head, Department of Information Technology

Dr. K.M.S. Dushyantha Kulatunga

BSc. Industrial Mgt. (Special) (Kelaniya); MBA (PIM SJP), Ph.D. (Business Adm. & Infor.Sci.)(Chubu)
Telephone: +94.(0)11.3132497

Extension: 8821

Head, Department of Marketing

Ms. D. S. R. Samarasinghe
B.Sc. Bus. Admin. (Special) (SJP); PG. Dip. Marketing (PIM); M.Sc. Bus. Admin. (SJP); EPPG. Dip. In Marketing of Services. (MSM
Netherlands)

Telephone: +94.(0)11.2802009
Extension: 8853
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Head, Department of Public Administration

Dr. H. M. A. Herath
B.Sc. Pub. Admin. (Special)(SJP); M.A. (Carleton); PhD (Carleton)

Telephone: +94.(0)11.2802006
Extension: 8871 °

I Business Communication: Teaching Staff

L. Wijewardena
B.A.(Kelaniya), M.A. {Colombo) Dip. in TESL (Colombo); ATCL(London)

F.M.Irshad
B.A. (Kelaniya), M.A. (Kelaniya), Dip. in TESL (Colombo)

P.V.N. Perera
B.A.(Kelaniya), M.A.(Kelaniya)

D.D. Aluthnuwara
B.A. {Kelaniya)

D.D. De Zoysa
B.A. (Sri Jayewardenepura)

J.M. N. Jayasooriya
B.A. (Sri Jayewardenepura), PGDE (Colombo)

K.T.W. Madhuwanthi
B.A. (Moscow)

A. Thabeskumar
B.A. (Jaffna)

J Non-Academic administrative staff of the Faculty office

Assistant Registrar

Ms. S.D. Dilini Hiranthi
B.Sc. HRM (Special)(SJP)

Senior Assistant Bursar

Mr. K. H. U. D. Wasantha Kumara
L.L.B, MAAT(SL)
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